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Introduction

The Annual Report for 2016 is provided to the community of Billabong High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kurt Wawszkowicz

Principal

Billabong High School

Gordon St

CULCAIRN, 2660

www.billabong–h.schools.nsw.edu.au

billabong–h.school@det.nsw.edu.au

02 6029 8377

School contact details

Billabong High School
Gordon St
Culcairn, 2660
www.billabong-h.schools.nsw.edu.au
billabong-h.School@det.nsw.edu.au
6029 8377
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Message from the Principal

It is a great pleasure to have led Billabong High School as Principal in 2016, and I am enormously excited about what
lies ahead. Twelve months into the job here I have managed to get to know the school and community quite well. I see a
lot of potential for development, and we have already begun to make significant cultural change.

My goal at Billabong High School is to lead a school that can back up its good reputation with solid data. It is not enough
for local people to say that "Billabong High School is a good school". We should have a reputation as an outstanding
school, and this should be verified by evidence, namely: improved student outcomes and results. For a school with such
a strong sense of values and community, I believe we are capable of more than just state average attendance, and state
average results in HSC and NAPLAN scores. My task is to lead staff, students and the community in making this happen.

I am pleased with the progress we have made in 2016. Expectations across the school community have been raised. We
have articulated a clear focus on teaching and learning as the first priority. We have expanded our meeting schedule,
prioritising staff professional learning as a driver of improved student outcomes.

In 2016 I feel we have laid the foundation for great things to happen in 2017 and beyond. With the selection of a number
of new staff, including a new Head Teacher English and a new Head Teacher Teaching and Learning, I am confident that
our team has become stronger. Significant new initiatives developed in 2016 have been the implementation of the
ALARM program, significant attendance monitoring improvements and the development of Aurora College. We have also
strengthened our approach to school planning and evaluation, and in early 2017 a School Planning and Evaluation team
will form to drive school improvement into the future.

2016 was a year of transition. I look forward to working in partnership with students, staff and the school community in
2017 and beyond. I am confident that together we will produce impressive outcomes for our students.

Kurt Wawszkowicz

Principal

Printed on: 6 May, 2017Page 3 of 18 Billabong High School 8503 (2016)



School background

School vision statement

Billabong High School: Where traditional values still matter, where difference is embraced, where students are equipped
to shape their futures.

School context

Billabong High School is a comprehensive high school located between Albury and Wagga. The school is part of the
Morgan Country Learning Community and works collaboratively and effectively with its partner primary schools.

The school provides a broad and diverse curriculum that includes a compressed model of delivery in the senior school
thereby ensuring students have a large range of appropriate subjects to choose from.

There is a long tradition of strong academic performance and an emphasis on catering for the academic needs of all
students. A Multi–categorical class was established in 2014 to cater for students requiring specialised support for their
learning.

The school’s commitment to student wellbeing makes our learning environment both a safe and harmonious one and it
provides students with the capacity to focus on their learning and take advantage of the opportunities the school
provides.

Extra–curricular activities are a significant part of the Billabong High School experience. Students participate in overnight
excursions to both Sydney and Melbourne, and have the opportunity to complete the Duke of Edinburgh program. The
school is also involved in numerous sporting pursuits and students have competed at all levels of competition. BHS
students have also excelled in debating and have achieved at the highest level in the State competition.

Facilities within the school are of the highest standard including a commercial quality kitchen and Industrial Technology
room.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process in 2016 saw on–balance improvement in the domains of Learning and Leading.

In the domain of Learning, the element of 'Learning Culture' improved from 'Working towards Delivering' to 'Delivering'.
This area was strengthened by the appointment of an Attendance Coordinator who has significantly improved attendance
processes across the school, and the development of an outstanding selective Aurora College facility to cater for our
Gifted and Talented students. This element should continue to strengthen in 2017 as our improved Learning Support
Team structures come into effect, and our School Planning and Evaluation Team establishes a stronger commitment
within the school community to strengthen and deliver on school learning priorities.

In the domain of Teaching, the self–assessment process identified no on–balance change as of yet. However structural
changes and the implementation of a number of programs and priorities should produce clear improvement for 2017. At
the start of 2017 the school will have a Head Teacher Teaching and Learning who will strengthen the developing
programs in the elements of Effective Classroom Practice and Professional Standards. A school–wide focus on
collaborative practice and evaluative thinking should also see improvement in 2017.

In the domain of Leading, the element of 'Management Practices and Processes' improved from 'Working towards
Delivering' to 'Delivering'. This area was strengthened by the increased focus on school priorities and practices,
accountability and open reporting to the community. In 2016, Mr Kurt Wawszkowicz was appointed as Principal
of Billabong High School and has taken strong steps towards authentic engagement with the Parent's and Citizens
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Committee and wider community. This is exemplified by open communication with parents, and a 'partnership' concept
that has been clearly communicated and adhered to. Further work in this domain should strengthen these elements into
2017.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning and Engagement

Purpose

Our shared purpose is to foster a growth mindset that will be demonstrated by actively engaged students who value
education and take ownership of their learning; by developing skills that are imperative to achieving personal excellence.

Overall summary of progress

Progress in this area was strengthened by the appointment of an Attendance Coordinator who has significantly improved
attendance processes across the school, and the development of an outstanding selective Aurora College facility to cater
for our Gifted and Talented students. Positive steps were taken to strengthen expectations in the area of REAL (Read
Everyday After Lunch), but NAPLAN Reading results remained static. While significant funds were directed towards
improvement in NAPLAN/HSC results, it will take further time to see these eventuate. The Literacy and Numeracy Team
continued to develop whole school structures to support the use of Literacy and Numeracy Continuums, and some gains
were made in this area. Staff training in the ALARM (A Learning and Responding Matrix) program was initialised late in
the year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Retention rates improve each
year as a result of improved
engagement in learning.

Retention leapt from 71% to 85%. This is
significantly higher than the government school
average of 65%.

$20,000 (Attendance
Coordinator)

Improvement in NAPLAN/HSC
results, including an upward trend
in the top two NAPLAN bands for
reading and numeracy.

HSC results remained static. Top two NAPLAN
bands declined slightly from 16% to 15%.

$45,000 (Aurora College)

Demonstrated movement of
students along the Literacy
Continuum. 100% of staff are
able to plot students on the
Literacy Continuum.

Training days for staff increased the number of staff
able to plot to approximately 40%.

The use of PLAN data has been investigated in
order to map student progress.

$102,000 (LAST)

$35,000 (Learning and
Support Flexible Funding)

Next Steps

Although some of our improvement measures were achieved in 2016, this Strategic Direction should continue to
strengthen in 2017 as our improved Learning Support Team structures come into effect, and our School Planning and
Evaluation Team establishes a stronger commitment within the school community to strengthen and deliver on school
learning priorities. Other key developments will be:

– A trial of a Growth Mindset approach to the study of Japanese will be conducted in order to encourage engagement
and retention. The implementation of a highly–structured whole school ALARM Program will also aim to assist student
engagement and HSC performance.

– The Literacy and Numeracy Team will continue the implementation of Literacy Continuum plotting using PLAN and
student self–assessment. The team will also drive a HSC Minimum Standard awareness–raising initiative, and will
support the development of the Mathspace program.

– Eight of our students will begin studying the selective junior stream with Aurora College at Billabong High School. The
program will involve increased staff professional development opportunities and should support an increase in
expectations across the school.
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Strategic Direction 2

Teacher Quality and Reflective Practice

Purpose

Our shared purpose is to foster a professional culture in a collaborative environment that embeds reflective self–learning,
whereby our students are engaged in quality learning experiences.

Overall summary of progress

Whilst Peer Coaching did not achieve the designated Milestones, it did provide for an opportunity to examine the place of
lesson observations across the school. The appointment of a Head Teacher Teaching and Learning late in 2016 further
developed the concept of lesson observations and the refocusing of Peer Coaching. The HT T and L will take over the
management of Teacher Accreditation and whilst several professional learning events were dedicated to teacher
accreditation in 2016, the new Head Teacher will add strength to this process area.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff will be engaged in
the process of explicit
professional learning.

All staff explicitly linked professional learning to
their Performance Development Plans.

$60,000 (Release for TPL)

80% of teachers will be involved
in the Peer Coaching Program

A member of staff completed facilitator training. The
facilitator was unable to commence the program in
2016. Peer Coaching will be refocused to include
lesson observation.

$1500

Teachers working towards
accreditation at appropriate levels

A Community of Schools event was held that
provided support for staff at all levels of
accreditation.

$500

Next Steps

Strong foundations are in place for success in this area for 2017. The Head Teacher Teaching and Learning will work
with Executive staff to lead initiatives in a number of processes:

– Another explicit professional learning calendar will be produced to assist staff in achieving professional development
goals. The quality of professional learning will continue to improve as an increased number of staff develop their
leadership capacity in presenting professional learning sessions. A staff survey will also be conducted to assist in
determining PL needs.

– Head Teachers all attended a Lesson Observation Professional Learning Day and are ready to work with the Head
Teacher Teaching and Learning to develop a culture of high quality lesson observations. A policy will be developed and
staff supported in conducting observations aimed at improving practice.

– Head Teacher Teaching and Learning will better coordinate support for beginning teachers and will continue to drive
informed use of the Australian Professional Standards for Teachers. This should result in an increase
in teachers considering the pursuit of higher levels of accreditation.
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Strategic Direction 3

Leadership

Purpose

Our shared purpose is to build a positive, dynamic and supportive leadership environment with our school community,
where students and staff are engaged in leadership development and where positive mental health is actively promoted.

Overall summary of progress

With the arrival of a new principal in 2016, the focus of Strategic Direction 3 changed, and 2016 largely absorbed that
transition. Targets for leadership development were changed and therefore there has as of yet been little measureable
achievement in this area besides structural foundations being established for 2017. The Welfare Team did make some
pleasing quantifiable improvements in the area of whole school positive mental health.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

50% of staff will have completed
Leadership Pathways
frameworks.

Minimal progress at this stage. $1000 (TPL)

The Mind Matters Team will set
targets for quantifiable
improvement in whole school
positive mental health, as
measured by surveys and
wellbeing data.

The Mental Health Team implemented strategic
programs to address student welfare needs. This
included Mind Matters training as well as RAGE
training.

$2000 (TPL)

$50,000 (DP Release)

20% increase in students
involved in leadership activities,
as measured by mapping and
participation data.

Leadership Map is underway and surveying will be
conducted early in 2017.

$1000 (TPL)

Next Steps

In an attempt to achieve our improvement measures, 2017 will see significant movement in the area of Leadership
development with capacity–building projects on a number of fronts:

– A staff Leadership Development Program will run, with part of the focus being the completion of Leadership Pathways
frameworks. Three staff will also be involved in the external "High Impact Leadership" course. We aim to achieve our
50% target for Leadership Pathways framework completion.

– Significant resources will continue to be directed to our Welfare Team in order to expand on the positive outcomes of
2016. Programs will include RAGE, whole school mental health forum, Tell Them From Me surveys, Social Skills
Program for girls, R U OK Day, a review of the Peer Support program, and a transition to 'Wellbeing Team' approach.

– The Student Leadership Map will be published and promoted with increased opportunities made available to students.
Students will be guided through goal–setting activities designed to empower them to expand their leadership
participation. We aim to achieve our 20% increase in student leadership involvement.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading In 2016 our Aboriginal Education equity
funding was again spent to employ a
Coordinator of Aboriginal Education who
supports the learning needs of Aboriginal
students by attending classes, providing
support with assessments, and
communicating with parents/carers. The
Coordinator ensures quality Personalised
Learning Plans are in place for all students,
organises mentoring for senior students, and
runs "yarn–ups" for parents and community
members.

$17,500

English language proficiency English language proficiency funding was
spent on employing a Coordinator to run the
MultiLit program. MultiLit ("Making Up Lost
Time in Literacy") is a phonics–based
intensive withdrawal program aimed at
improving literacy skills. 6 students from
Years 7–10 were identified by the Learning
Support Team as requiring this level of
intervention. All students in the program
achieved significant growth as indicated by
internal and external testing.

$14,343

Low level adjustment for disability In 2016 our Learning and Support Teacher
(LAST) played a pivotal role in working with
the Learning and Support Team to assist
students with increased learning needs
across the school. The LAST:
– collected and collated data from primary
schools to assist our Year 7 transition
program by developing student profiles.
– developed learning, behaviour and support
plans for students, and collaborated with
teachers to adjust lessons and assessment
tasks.
– met regularly with parents and carers.
– liaised with outside agencies, the School
Counsellor, Out–of–Home Care Teacher,
Norta Norta Support Teacher and other
professionals.
– supported MC teachers in developing IEP's
and other resources.
– managed the Peer Tutoring Program.
– compiled Disability Provision Applications
for HSC students.
– coordinated the completion of the NCCD.
– assessed students' abilities and learning
need.s
– worked collaboratively with teachers to
differentiate learning for all students.
Learning and Support Flexible Funding is
allocated by the Learning and Support Team.
Decisions are made based on the identified
need of individuals, classes or groups in
consultation with the teaching staff, parents,
SLSO’s and students. Support takes various
forms:  assisting teachers with appropriate
adjustments; the allocation of SLSO’s to
whole classes or groups or the intensive
support of individual students with significant,
identified needs.
Integration Funding Support is used to
support the needs of students that have been

1.0 Learning and Support
Teacher: $102,021
Learning and Support
Flexible Funding: $35,360
Integration Funding:
$59,780
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Low level adjustment for disability granted specific funds to enable them to
access the curriculum effectively. This may be
the development and delivery of social skills
programs; SLSO support in class and/or the
playground;  individual withdrawal supporting
access to the curriculum and optimal
development, enabling the student to achieve
their personal best; transition to work and the
development of work related skills; Skills for
Living programs designed to develop
independence.

1.0 Learning and Support
Teacher: $102,021
Learning and Support
Flexible Funding: $35,360
Integration Funding:
$59,780

Socio–economic background Funding allowed our experienced Deputy
Principal to be released from teaching in
order to lead the Welfare Team, increase
support for students due to the lack of
counsellor funding, lead and manage welfare
programs, coordinate whole–school
behaviour support including developing
improved behaviour support plans, and to
coordinate our annual Mental Health Forum.

Additional release time was provided for year
advisers in order to better support student
welfare, including implementing a quality peer
support program, and Year 7 Induction Camp.

An Attendance Coordinator position was
established at 0.2 load in order to restructure
and strengthen the school's attendance
monitoring processes. The Attendance
Coordinator has reviewed and refined all
policies, run professional learning for staff,
established computerised roll–marking, and
has case–managed individual students with
significant attendance concerns.

Socioeconomic funding allowed for a
continuation of Student Assistance for those
in need. Most of this money was spent on
assisting with uniforms, curriculum–based
excursions and some minor learning
resources.

Significant isolation funding helped support
transport supplementation for a number of
excursions to allow our students access to
curricula and extra–curricula opportunities.
Supplementation was provided for events
such as university visits, cultural events and
HSC Days.

In order to cater for gifted and talented
students with increased learning support
needs an outstanding Aurora College Facility
was established to begin operation in 2017.

$160,634

Support for beginning teachers In 2016 the school supported three beginning
teachers at different stages of their careers.
The majority of the funding was used to pay
for mandated release time, while a portion
was used to cover teachers and pay fees to
allow beginning teachers to attend
professional development  events.

$27,000

Flexible Wellbeing Services Funding Flexible Wellbeing Funding came
unexpectedly in 2016 and the original
intention was for it to be spent on additional

$34,724
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Flexible Wellbeing Services Funding counselling resources. Due to the shortage of
qualified counsellors, this funding was used
partly to purchase the time of a non–teaching
Deputy Principal to improve the delivery of
our Welfare programs and support.

The non–teaching Deputy Principal took on a
Head Teacher Welfare role, leading the
school's Welfare Team and Year Advisers.
The Deputy Principal provided additional
welfare support to a range of students in
order to address the counselling shortfall.

$34,724

Professional Learning Professional Learning funds this year
supported staff in engaging in a range of
activities in line with School Plan priorities and
Performance and Development Plans. The
establishment of a professional learning
calendar and the increase in after school
meetings contributed to an better focus on the
importance of professional learning. Funding
supported two community of schools events
held at Billabong High School, focusing on
teacher accreditation and evaluative thinking.

$35,538
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 174 167 201 221

Girls 171 172 171 174

Student attendance profile

School

Year 2013 2014 2015 2016

7 92.5 94.3 93.8 93.3

8 92 88.4 91.9 89.3

9 89.7 88.6 87.9 86.5

10 90.5 89.3 89.2 86.4

11 87.2 88.5 90.8 90.6

12 90.5 86.5 86.5 88.9

All Years 90.5 89.6 90.4 89.3

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

In 2016 a need to improve attendance procedures was
identified, and in Term 4 an Attendance Coordinator
was appointed. At Billabong High School attendance is
now managed in several ways to ensure integrity and
accuracy of data.

All morning and period–by–period rolls are recorded
electronically. All staff including casuals have access to
our recording system and access to a device. To
manage system disruptions, the rolls can also be
marked through access on personal devices such as a
smart phone. This enables a two–stage system
allowing accurate and timely marking of rolls and daily
accountability of students. A built–in fail–safe is to also
mark rolls manually and centralise them to be uploaded
as soon as the system is restored.

As a state–wide initiative, we requested that our digital

recording system include an alert to all staff to students
who have 3 or more absences in a 5 day period. This
allows staff to identify students at risk and contact
home in line with the DoE Attendance Policy.

Daily during roll call, staff request an explanation for
absences to be provided to the school. In line with the
DoE Attendance Policy, students with regular explained
absences are requested to provide medical certificates
for prolonged absences explained with “sick”.

Students who have had 3 unexplained absences in a
week are identified and meet with the Attendance
Coordinator and Home School Liaison officer on a
weekly basis to make a plan for improving attendance.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 2 4.5

Employment 8 10 45

TAFE entry 1 0 4.5

University Entry 0 0 39

Other 0 0 2.5

Unknown 3 2 4.5

Year 12 students undertaking vocational or trade
training

27% of Year 12 completed a Certificate 2 in an area of
vocational training – including: Hospitality, Primary
Industries, Equine Studies, Animal Care, Digital
Information and Networking, Automotive.

Year 12 students attaining HSC or equivalent
vocational education qualification

27% of Year 12 completed a Certificate 2 in an area of
vocational training , and also attained a HSC.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 22

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Counsellor 0

School Administration & Support
Staff

8.38

Other Positions 5.2

*Full Time Equivalent

At Billabong High School, two members of staff identify
as being Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 28

Professional learning and teacher accreditation

Billabong High School staff were engaged in quality
and meaningful professional learning activities
throughout 2016. A professional learning calendar was
established at the beginning of the year that included
weekly meetings. This structure was a new initiative at
Billabong High School and resulted in a significant
increase in the professional learning opportunities that
were presented to staff. The 2016 School Plan was the
focus of most of the professional learning that occurred
during 2016 and therefore included activities such as
the development of knowledge and understanding
regarding Growth Mindset., Teacher Accreditation, and
the Literacy and Numeracy Continuum.

Professional Learning funds were also used for
individual teachers to achieve the goals they
established within their Professional Development Plan.
This included teachers attending workshops for the
English Extension course and Mathematics teachers
attending the Riverina Conference Mathematics
Conference.

The Morgan Country Community of Schools also
organised joint professional learning events. Teacher
Accreditation was the focus of one of these events and
provided an opportunity for staff at varying stages of
their careers to attend a relevant and appropriate
professional learning activity with expert presenters.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November, 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 272 813.11

Global funds 336 069.99

Tied funds 565 087.57

School & community sources 160 979.49

Interest 8 768.39

Trust receipts 23 491.15

Canteen 0.00

Total income 1 367 209.70

Expenditure

Teaching & learning

Key learning areas 70 714.13

Excursions 63 111.62

Extracurricular dissections 41 922.83

Library 5 734.78

Training & development 9 269.05

Tied funds 459 339.28

Short term relief 120 059.21

Administration & office 99 386.71

School-operated canteen 0.00

Utilities 71 402.89

Maintenance 49 027.18

Trust accounts 19 788.30

Capital programs 0.00

Total expenditure 1 009 755.98

Balance carried forward 357 453.72

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
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statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

2016 saw an improvement in the number of students in
Band 9 for Year 7 Grammar & Punctuation and
Reading. Writing and Spelling remained relatively
steady as compared to previous years. Year 9
experienced an increase in the percentage of students
achieving a Band 5 across almost all Literacy tests.
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Overall performance in Year 9 Numeracy testing
declined, with fewer Band 10 scores than usual, and an
increase in Band 5 scores. Year 7 Numeracy
performance remained largely static as compared to
previous years.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

The percentage of students in the top two NAPLAN
bands for Reading and Numeracy declined by 1%, from
16% to 15%.

Higher School Certificate (HSC)

The performance of students the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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HSC performance remained very similar to previous
years, with only two subjects achieving an average
score that was above state average. Approximately half
of the subjects undertaken at Billabong achieved
average scores higher than the previous five year
average for Billabong High School, which indicates that
overall performance comparative to previous Billabong

cohorts remained static.

Parent/caregiver, student, teacher
satisfaction

A parent satisfactory survey was completed during
2016. The questions that were asked related to
teaching and learning. Responses demonstrated that
30% of parents almost always believe their child's
classroom is an interesting place to learn whilst 73% of
parents usually believe their child's classroom is an
interesting place to learn. The same satisfaction survey
indicated that 34% of parents believe teachers almost
always are upgrading their skills, whilst 56% of parents
agree that staff are usually upgrading their skills.

A staff survey was conducted that focused on quality
teaching. Results from the survey indicated that 50% of
staff believe they always give their students the
opportunity to connect with the wider concepts in the
topic area of study. The other 50% of staff believe they
mostly provide opportunities for students to connect
with the wider concepts in the topic area of study.

Staff were also asked if they encourage students to
question/analyse knowledge/ information presented to
them. Results indicated that 66% of staff believe they
also do, whilst 21% of staff believe they mostly ask
students to question and analyse information presented
to them.

Tell Them From Me surveys were conducted during
2016 and indicate that students at Billabong High
School participate in sports and extracurricular activities
at a higher rate than students across the state. Results
also indicate that students at BHS value school learning
outcomes at a higher rate than the NSW average.
There is also a higher percentage of students with
positive behaviour at school. The areas that indicated a
result below the State average include; students having
positive homework behaviours and students feeling
challenged in their classes.

Policy requirements

Aboriginal education

Aboriginal Education at Billabong High School is the
responsibility of all staff. The Aboriginal Education and
Training Policy of NSW Department of Education is
inherent in the manner in which Billabong High
implements its Aboriginal Education. Our objectives are
to improve the educational outcomes and well–being of
our Aboriginal students, to increase the awareness and
understanding of the richness of Aboriginal culture to
the school community (staff and students), and to have
an inclusive approach to members of the Aboriginal
community – family, carers, elders and Aboriginal
community groups.

The allocation of funding supports our Aboriginal
students in various ways. We have a Co–ordinator of
Aboriginal Education who ensures the learning needs
of all Aboriginal students are catered for, by attending
classes with the students, providing support with
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assessments and exams, and communicating with
parents/carers and providing opportunities clearly
linked to maintaining and taking ownership of the
students’ culture. Examples of these are – the creation
of Personalised Learning Plans for each student that
are regularly up–dated and referred to regularly (they
are accessible to all staff); mentoring for senior
students; “yarn–ups” (lunches) with parents/carers and
staff to develop a sense of community and the
Bangarra Dance Workshops. Students who achieve
their goals are rewarded with Proud and Deadly awards
or in–school awards.

As a school we have one of our Aboriginal students do
the “Acknowledgment of Country” on assemblies, we
celebrate NAIDOC week and have connections with the
Aboriginal community in Albury particularly through
Charles State University – the Danygamalanha
program (within Future Moves). We are participating in
the Ngara Wumera Research Project.  There is regular
communication with the Learning Support Unit as some
students are disengaged and need additional learning
support. The head teacher of HSIE oversees the
program and is involved with all discussions. The
principal regularly attends AECG meetings.

We have an Aboriginal Studies class also, which has
students delving more deeply into Aboriginal culture
particularly enjoying Aboriginal art–work styles and
recognising the importance of Aboriginal identities from
across the country – past and present. Regular
exhibitions of work appear in the foyer to show the
community work completed by these students.

Multicultural and anti-racism education

A strong language program continues to occur at
Billabong High School. In 2016 a Taiko Drumming
workshop was held at the school that provided students
with the opportunity to experience more of the
Japanese culture. The workshop was highly successful
and has been booked for 2017 with an opportunity for
staff also to be involved. The school principal was
nominated in 2016 to be part of a cultural exchange
program and to travel to Japan with the Japanese
Foundation. This will further enhance the profile of the
language program within the school and potentially
result in links with Japanese schools.

In the spirit of anti–racism and tolerance of others,
representatives from Amnesty International held a
lunchtime meeting for the Student Representative
Council and interested students. Students discussed
relevant topics such as marriage equality and the
situation of refugees coming to Australia. This proved to
be a discussion provoking event where students readily
engaged in positive conversations regarding the topics
and developed an enhanced understanding and
empathy. During NAIDOC Week, Aboriginal guest
speakers described their feelings and beliefs regarding
the Aboriginal culture. The presentation was significant
for BHS students as they had not been exposed to
such an honest and open depiction of the Aboriginal
cultural.
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