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Introduction

The Annual Report for 2016 is provided to the community of Girraween High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Leigh Crangle

Relieving Principal

School contact details

Girraween High School
110 Gilba Rd
Girraween, 2145
www.girraween-h.schools.nsw.edu.au
girraween-h.School@det.nsw.edu.au
9636 7293
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School background

School vision statement

Girraween High School is futures focussed, ready to surmount any challenges and adept at capitalising on opportunities
that will emerge in the short and long term. Students come to our school with enormous potential and leave as resilient,
lifelong learners prepared for tertiary study and the world of work.

We strive for exceptional academic results driven by breadth and depth of curriculum designed for students who aspire to
achieve. We foster safe, engaging classes delivered by experienced staff. Our students will continue to flourish in the
academic, sporting and cultural domains, while continuing our reputation for excellence.

Girraween High School provides a positive, caring environment for students and staff that is underpinned by our Positive
Education Model. This promotes a positive and cohesive atmosphere where staff and students flourish. This also
includes continued enhancement of our physical environment and the provision of resources and facilities to support
teaching and learning.

Our staff will be supported through the teacher accreditation process, leading to pedagogical expertise and subject
mastery. Students will benefit from expert instruction, leading to improved student learning outcomes.

School context

Girraween High School (760 students, 93% from a non–English speaking background), is an academically selective,
coeducational high school.

Student wellbeing and academic excellence are fostered through a comprehensive approach to positive education
principles including mentoring, resilience programs and the implementation of our Positive Education Model in 2015.

The curriculum focuses on high expectations of student academic achievement. Student and staff leadership
opportunities are promoted in a supportive environment.

Our core values – Aspire, Respect and Unite – permeate our school community. Music, the Arts, Sport, and
Co–curricular activities ensure high levels of student engagement.

Dedicated staff provide learning experiences to meet the cognitive and affective needs of gifted students. School culture
ensures the positive partnership of the community in school life.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Progress Achieved in the Domain of Learning

Within this domain Girraween High School has been excelling, as well as sustaining and growing. The school has
demonstrated well–developed and current policies designed to monitor student learning needs. There is a strong focus
on student wellbeing, providing students with the opportunity to connect, succeed and thrive. Teachers are continually
developing their practices in curriculum differentiation to cater for the learning needs of our gifted and talented students.
Parents are partners in learning through the provision of a variety of information nights and cultural opportunities.  The
collection and analysis of data informs curriculum delivery and the school has a clear focus on improving student
outcomes.

Progress Achieved in the Domain of Teaching

Within this domain Girraween High School has been sustaining and growing. Performance data is regularly used to
evaluate the effectiveness of teaching practice and to inform future school directions. Individual students are provided
with learning plans to ensure they are achieving to their potential. Teachers clearly understand and utilise assessment

Printed on: 3 May, 2017Page 3 of 29 Girraween High School 8500 (2016)



for learning, assessment as learning and assessment of learning in determining their teaching directions. Mentoring also
fosters teaching and leadership practice. Collaboration between staff is a priority and there are embedded systems to
identify teacher expertise in order to ensure improvement in student learning outcomes and teaching practice.
Accreditation processes are underway and ensure that teachers are committed to their ongoing professional learning as
members of the teaching profession.

Progress Achieved in the Domain of Leading

Within this domain Girraween High School has been sustaining and growing. Opportunities are provided for staff to
develop and enhance leadership capacity. Strong leadership facilitates the achievement of educational priorities of the
school, succession planning and drives whole school improvement. External agencies and the wider school community
also support students and staff in promoting learning, leading and innovation. Administrative and financial processes and
structures support ongoing school improvement. Achievements of both individuals and groups are both acknowledged
and celebrated.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

The 2016 School Excellence Framework Report demonstrated the following:
1. Value Added Year 7–9:  Working Towards
2. Value Added Year 9–12: Sustaining and Growing
3. Top 2 NAPLAN bands in Literacy and Numeracy Year 7: Excelling
4. Top 2 NAPLAN bands in Literacy and Numeracy Year 9: Excelling
5. Attainment of low socio–economic Year 7 students:  Sustaining and Growing
6. Attainment of low socio–economic Year 9 students:  Excelling
7. Student Attendance: Excelling
8. Student Retention: Excelling
9. HSC ATAR eligibility: Excelling

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

Printed on: 3 May, 2017Page 4 of 29 Girraween High School 8500 (2016)



Strategic Direction 1

Challenging, Differentiated Learning: Curriculum and assessment is challenging and differentiated for gifted and talented
students to maximise their academic performance.

Purpose

The school nurtures students in achieving their full academic potential. Our students are hard–working, creative, higher
order thinkers who are equipped with the skills necessary for lifelong learning.

Overall summary of progress

The Executive team reflected upon the progress made meeting the 2016 milestones and consulted with the key program
leaders within the school.
2016 progress has included:

 • 2016 HSC SMART and RAP data was analysed at Staff Development Days to enable staff to monitor student
achievement and to identify skill gaps for improvement in the 2017 HSC.

 • Regular Executive, Staff, Faculty and Professional Learning Committee meetings focussed on data driven practice.

 • HSC and Preliminary Course monitoring takes place multiple times each year.
 • A Curriculum Review of the LOTE Faculty focussed on program modification, differentiation, student engagement

and resources in the two languages offered, French and Japanese.
 • Internal and external student assessment data being used regularly to monitor student progress and to identify

areas for improvement.
 • Staff being confident with the use of external SMART and RAP data after undertaking online training on Monday

17/10/16.
 • Literacy strategies were a key focus in every faculty. Each faculty continually refined differentiation in teaching and

learning programs, as well as in assessment tasks.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • For each year (2015 – 2017),
students achieve more than 150
Band 6 / 80 Band E4 results
across all HSC courses.

In the 2016 HSC, we continued to exceed this
improvement measure with 223 Band 6 results, 275
Band 5 results and in Extension courses there were
89 Band E4 results.

Nil

 • Year 7 and 9 NAPLAN:
Consistent increase by at least
2% in Band 9 / 10 results in the
NAPLAN Writing component.

43% of Year 9 students achieved a Band 9 or 10 in
NAPLAN Writing.  This is comparable to our 2015
result and exceeds the State average of 12%.

$7500

 • Students in Year 9 demonstrate
increased mastery of grammar
and sentence structure.

80% of Year 9 students achieved a Band 9 or 10 in
NAPLAN Grammar and Punctuation.  This is
comparable to our 2015 result and exceeds the
State average of 22%.

$2800

Next Steps

 • Continued engagement with external consultants to provide staff professional learning in Gifted and Talented
educational strategies.

 • Gifted and Talented education induction for new teachers to the school.
 • Literacy Team to continue to develop strategies to improve student literacy, with a focus on Year 7, 8 and 9

students.
 • Further development of teaching and learning programs to include literacy strategies and differentiation.
 • Professional learning and resource development for the new Preliminary and HSC syllabi to be implemented

in 2018 and 2019.
 • Audit of existing Stage 6 resources to ascertain what is required to be purchased and developed for new syllabus

implementation.
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Strategic Direction 2

Innovative Collaborative Practice: Innovative, collaborative and reflective teaching practice based on current research to
promote and inspire active student learning.

Purpose

The school fosters an environment where students are actively engaged through innovative teaching practices. Staff
continually reflect upon and refine their teaching methods to maximise student achievement. By promoting a culture that
fosters curiosity, mastery of skills and the ability to overcome challenges, we inspire individuals to explore and develop
their gifts and talents.

Overall summary of progress

The Executive team reflected on the progress towards meeting the 2016 milestones, consulting with program leaders
under this strategic direction.
Progress in 2016 included:

 • Continuation of the role of Teacher Accreditation Co–ordinator and the recruitment of a Head Teacher Teaching
and Learning using school funds. All early career teachers and teachers at maintenance level were supported at a
high standard throughout 2016.

 • Further professional learning on ICT based teaching and learning strategies, which included staff training sessions
on Google Classroom and Moodle (Monday 15/8/16).

 • Growth Coaching Principles were revisited at numerous Executive Meetings.
 • An Aboriginal Education Committee was established.
 • Two Executive Conferences were held. One focused on familiarising Head Teachers with the Teacher

Accreditation Process at all levels, while the other focused on IMEX (Critical Incident Training) led by the
Department of Education (DoE) Safety and Security Unit.

 • Reviews were undertaken in the curriculum area of LOTE (Language Other Than English) and the non–curriculum
area of Student Welfare (with a focus on the Senior Mentoring Program).

 • A Timetabling and Curriculum session was presented to all staff at the Term 3 Staff Development Day, aimed at
familiarising all staff with the process of whole school timetabling.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Increased percentage of staff
attaining accreditation at higher
levels.

Our focus has shifted to making all staff more
familiar with the Australian Professional Standards
for Teachers (APST) and applying these to
improving student learning.  To support this
initiative, a Head Teacher Teaching and Learning
position was created. This Head Teacher has the
responsibility of supporting early career teachers
attain accreditation, New Scheme Teacher (NST)
accreditation reports, and assisting pre–2004
teachers in the move towards accreditation in 2018.

$15 000 Professional
Learning Budget and RAM
funding.

 • Increased evidence of
differentiated and innovative
teaching practice.

Faculties have continued to work with and
implement the strategies recommended by external
consultants regarding curriculum differentiation for
gifted and talented students. Staff professional
learning afternoons have had a focus on ICT
implementation (Google Classroom and Moodle),
writing strategies to improve literacy, and data
analysis.

$5000 Professional
Learning Budget

 • Increased staff collaboration
evident in all faculty areas.

Staff continued to participate in classroom
observations with colleagues inside and outside of
their Faculty areas. The Head Teacher Teaching
and Learning worked collaboratively across Faculty
areas to support teacher accreditation and early
career teachers.

$11 000 Professional
Learning Budget
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Increased staff collaboration
evident in all faculty areas. Cross–Faculty Literacy workshops were conducted

at the Term 3 Staff Development Day.

Staff undertook ICT training and wellness at work
sessions, where cross–faculty groups were used to
share ideas.

Next Steps

Steps to be undertaken in 2017 include:
 • Development of a central register for Personal Development Plan (PDP) professional learning requirements.
 • Gifted and Talented Education induction for all staff new to the school.
 • Embedding recommendations from the 2016 LOTE and Senior Mentoring Reviews.
 • Streamlining staff use of Sentral Markbook software.
 • Ongoing communication to all staff regarding upcoming accreditation requirements for 2018.
 • Central database to be maintained by Head Teacher Teaching and Learning to track staff accreditation details and

progress / due dates.
 • Formalised induction program for new teachers to the school.
 • Faculties to identify priorities regarding ICT training.
 • Faculties implementing new syllabi to integrate Aboriginal perspectives into teaching and learning programs.
 • Ongoing development of future focussed learning spaces.
 • Timetabling process to engage all members of the Executive team.
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Strategic Direction 3

Flourishing Community: Students and staff flourish within a vibrant community that provides opportunities for individual
and collective growth.

Purpose

Our school community promotes the wellbeing and resilience of staff and students as key factors in the achievement of
an holistic education. Through the implementation of the Positive Education Model, which is underpinned by our core
values, we nurture and build global citizens who contribute meaningfully to the wider community.

Overall summary of progress

The Executive team reflected upon the progress made meeting the 2016 milestones and consulted with the key program
leaders within the school.
2016 progress has included:

 • Continued work on the development and refinement of the school's Positive Education Model.
 • Increased employment for the Learning and Support Teacher (LaST).
 • Successful Strategies for Success Program facilitated by ex–students with Year 12.
 • Review of the Senior Mentoring Program conducted by the Wellbeing Team.
 • Continued identification of underachievers and construction of student Individual Learning Plans (ILPs).
 • Incorporation of the Wellbeing Survey findings into future planning at the 2016 Wellbeing Conference.
 • Continued development of the Year 7 Positive Education Program.
 • 5 staff attended the Wellness at Work Conference, then facilitated a staff professional learning session.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Early detection of wellbeing
concerns in Years 7–10.

Student wellbeing concerns were effectively
managed through referral and monitoring
procedures.

An analysis of School Counsellor time was
conducted to identify areas of need regarding
student wellbeing concerns.

Targeted Wellbeing Days were implemented with
appropriate Year groups in order to decrease the
complex case load. As a result, our School
Counsellor was able to see more students.

The role of the School Counsellor was clearly
outlined to students at Year Meetings, and
students were able to self–refer to see the School
Counsellor. 

Year 10 students were trained in Growth Coaching
 to assist them build their resilience and improve
their ability to assist others by using coaching skills.

$22 000

Professional learning and
RAM funding

 • Increased staff promotion of the
Positive Education Model across
the school.

Our Positive Education Model  is embedded in all
wellbeing programs across the school. The
wellbeing team are refining the existing Positive
Education Model  in light of recent research. The
school is working towards further embedding the
model into teaching and learning programs to
create supportive learning environments which
promote student resilience and improve student
learning outcomes.

$10 000

Professional Learning and
RAM funding.
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Next Steps

2017 priorities for this strategic direction include:
 • Focus placed on embedding the Positive Education Model  into teaching practice.
 • Implementation of a Year Group Mentor to provide assistance to the Year Adviser and Assistant Year Adviser.
 • Formation of a sub–committee that improves the information available on the school website regarding Wellbeing

Programs.
 • Providing staff professional learning on Disability Standards.
 • External experts to be engaged to speak at a School Development Day.
 • Improved development and communication of student Individual Learning Plans (ILPs).
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency This fund was expended upon relief time to
address Literacy and Numeracy strategies,
especially to provide whole school
professional learning in NAPLAN Writing. 
This was a focus at both Monday afternoon
Professional Learning Meetings and School
Development Days (SDDs).  External experts
were also engaged in curriculum
differentiation within the English / Drama
Faculty.

$21 900

Low level adjustment for disability This fund was expended upon: running a
study skills program for Year 11
students; Growth Coaching  workshops
for Year 10 students aimed at developing
their resilience and capacity to assist
other students; professional learning for the
school Wellbeing team; and employing the
LaST for extra days.

$65 827 (includes 0.4 LaST
staffing of $40 808)

Socio–economic background This fund was expended upon: external
experts engaging with Year 9 and 12
 students and their parents to promote the
importance of wellbeing, including healthy
sleep patterns; professional learning for all
staff, on positive schools and positive
psychology, to link with our Positive
Education Model.

$10 647

Support for beginning teachers This fund was expended upon: to create
release time for beginning teachers to work
on accreditation; development of pedagogy
through collaborative practice with mentors;
deep understanding of curriculum; and
various professional learning activities. 
Additionally, the school created a Head
Teacher Teaching and Learning position with
a strong focus upon supporting early career
teachers.

$33 425
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 397 399 400 429

Girls 359 361 360 332

Student attendance profile

School

Year 2013 2014 2015 2016

7 98.6 97.7 98.1 97.5

8 98.2 97 96.5 97.4

9 97.6 98 96 96.9

10 97 97.8 96.9 95.9

11 96 97.1 97 97.6

12 95 96.9 97.7 97.9

All Years 97 97.4 97 97.2

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

Employment

TAFE entry

University Entry 100

Other

Unknown

Students from Girraween High School are focused on
entry to tertiary institutions. All students who applied for
university entrance received main round offers of a
place in a university course. Universities included:
University of New South Wales, University of Sydney,
Macquarie University, University of Technology
Sydney, Western Sydney University, various regional
universities and the Australian Catholic University. 

47% of our students are doing a combined degree, with
8% of our students accepting elite and prestigious
scholarships, while 5% were offered cadetships.

Year 12 students undertaking vocational or trade
training

No students undertook vocational or trade training in
2016.

Year 12 students attaining HSC or equivalent
vocational education qualification

100% of students attained their HSC.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 8

Classroom Teacher(s) 38.1

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

10.68

Other Positions 3

*Full Time Equivalent

The Aboriginal composition of the school workforce is
two teachers.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 40

Professional learning and teacher accreditation

All staff, including school administrative and support
staff, actively participated in a broad range of
professional learning experiences in 2016. The
professional learning priority areas for the school’s 54.5
teaching staff included ICT for teaching and learning,
quality teaching, career development and welfare.
These priority areas were then linked to the school’s
three strategic directions: challenging, differentiated
learning; innovative, collaborative practice; and
flourishing community.

Professional learning was undertaken in a variety of
forums including School Development Days, scheduled
Monday afternoon Professional Learning Meetings,
Faculty Meetings and at external courses and
conferences. All staff members were supported in their
professional learning endeavours including permanent,
temporary and casual staff. A Professional Learning
Committee, with representatives from multiple faculty
areas, devised and evaluated professional learning
activities regularly throughout the year.

Five Staff Development Days were conducted during
2016 and the following areas were targeted:
 • NAPLAN Literacy Training for all staff
 • Student Wellbeing: Handling Anxiety Attacks
 • Timetabling and Curriculum Training
 • Sharing sessions on external conferences

attended by staff, including EduTech and the
Positive Schools Conference

 • Faculty based HSC results analysis using the
NESA (Board of Studies Teaching and
Educational Standards) Results Analysis Package
(RAP)

 • Faculty specific programming and planning
 • Compliance training including Mandatory Child

Protection, Anaphylaxis and CPR.
The first 2016 Executive Conference focussed on
Managing Teacher Accreditation. A key focus of this
conference was ensuring that members of the
Executive team were familiar with the nature and
features of the Teacher Accreditation process.  The
second Executive Conference involved the Executive
team undertaking IMEX Critical Incident Training. This
was facilitated by the Department of Education Safety
and Security Unit.

The 2015–2017 School Plan is central to all
professional learning activities undertaken by staff. The
Executive team continued to work on evaluating the
Implementation and Internal Progress and Monitoring 
document, including a final assessment of the school’s
progress in achieving the 2016 milestones.

Resource Allocation Model (RAM) funding was used to
facilitate professional learning in terms of release time
for staff to attend external conferences, such as the
Positive Schools Conference and the Wellness at Work
Conference. RAM funds were also allocated for
engaging external experts to in–service our staff.
 Release time was granted for staff to work on key
Literacy strategies that were shared at a whole school
level.
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 • Number of New Scheme Teachers working
towards BOSTES accreditation: 8

 • Number of New Scheme Teachers maintaining
accreditation at Proficient: 21

 • Number of teachers seeking or maintaining
voluntary accreditation at Highly Accomplished or
Lead: 0

 • New Scheme Teachers comprised 53% of total
staff at Girraween High School in 2016.

Beginning Teachers

Great Teaching, Inspired Learning  funding has
ensured that beginning teachers at Girraween High
School continue to be supported in developing their
expertise and professional practice. This funding has
been channelled into a range of professional learning
activities, including faculty professional learning and
programming days, teaching resources, release time
for accreditation support, mentoring, and attendance at
subject specific conferences. Specific
examples included the annual PDHPE Teacher’s
Conference and professional association days, the
EduTECH Conference, the English Teachers
Association Extension 1 Conference, as well as various
teaching and learning resources, including reference
books..

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 737 393.43

Global funds 575 324.80

Tied funds 243 405.51

School & community sources 654 673.85

Interest 17 477.44

Trust receipts 197 016.10

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 89 934.89

Excursions 250 279.80

Extracurricular dissections 224 964.89

Library 13 834.67

Training & development 6 169.22

Tied funds 212 296.97

Short term relief 103 243.59

Administration & office 212 443.65

School-operated canteen 0.00

Utilities 88 113.47

Maintenance 61 162.46

Trust accounts 169 336.81

Capital programs 112 606.81

Total expenditure 0.00

Balance carried forward 0.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

The National Assessment Program in Literacy and
Numeracy (NAPLAN) tests all students in Australia in
Years 3, 5, 7 and 9 in Reading, Writing, Grammar and
Punctuation, Spelling, and Numeracy, with the results
on a scale from Band 1 to Band 10.

The achievement scale represents increasing levels of
skills and understandings demonstrated in these
assessments.

Year 7: from Band 4 (lowest) to Band 9 (highest).

Year 9: from Band 5 (lowest) to Band 10 (highest).

Literacy

The graphs that follow display student performance in
Literacy in 2016 compared to the school three year
average (2014 – 2016). 

The vast majority of students achieved results in the top
two bands (Year 7 top 2 bands: Bands 8 and 9, while in
Year 9 top 2 bands: Bands 9 and 10).

In Year 7 Grammar and Punctuation, 95% of students
achieved results in the top 2 bands (Bands 8 and 9),
compared to the State average of 31%.

In Year 7 Reading, 96% of students achieved results in
the top 2 bands, compared to the State average
of 30%.

In Year 7 Spelling, 98% of students achieved results in
the top 2 bands, compared to the State average
of 34%.

In Year 7 Writing, 68% of students achieved results in
the top 2 bands, compared to the State average of
18%.

In Year 9 Grammar and Punctuation, 80% of students
achieved results in the top 2 bands (Bands 9 and 10),
compared to the State average of 22%.

In Year 9 Reading, 88% of students achieved results in
the top 2 bands, compared to the State average
of 25%.

In Year 9 Spelling, 91% of students achieved results in
the top 2 bands, compared to the State average
of 26%.

In Year 9 Writing, 43% of students achieved results in
the top 2 bands, compared to the State average
of 12%.
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Numeracy

The graphs that follow display student performance in
Numeracy in 2016 compared to the school three year
average (2014 – 2016). 

Most students achieved results in the top two bands.

In Year 7 Numeracy, all students achieved results in
the top 2 bands (Bands 8 and 9), compared to the State
average of 31%.

In Year 9 Numeracy, 99% of students achieved results
in the top 2 bands (Bands 9 and 10), compared to the
State average of 27%.
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My School Website

The My School website provides detailed
information and data for national Literacy and
Numeracy testing.

Click on the link http://www.myschool.edu.au and insert
the school name in Find a school  and select GO  to
access the school data.

Student Performance for the top two NAPLAN
Bands in Reading and Numeracy

As outlined within the Literacy and Numeracy reports:

In Year 7 Reading, 96% of students achieved results in
the top 2 bands (Bands 8 and 9), compared to the State
average of 30%.

In Year 9 Reading, 88% of students achieved results in
the top 2 bands (Bands 9 and 10), compared to the
State average of 25%.

In Year 7 Numeracy, all students achieved results in
the top 2 bands (Bands 8 and 9), compared to the State
average of 31%.

In Year 9 Numeracy, 99% of students achieved results
in the top 2 bands (Bands 9 and 10), compared to the
State average of 27%.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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English

In Advanced English, 83.6% of candidates achieved
results in the top 2 bands (Bands 5 and 6), compared
with 62% of the State, with 40 students being placed on
the Distinguished Achievers List (for receiving a result
in the top band). The percentage of Band 6 results for
Girraween students was 28.6% compared to 15.4%
across the State. The mean mark for Advanced English
was 85.0%, well above the State Department of
Education (DoE) schools mean of 80.7%.

In English Extension 1, all candidates were awarded
results in the top 2 bands (Bands E3 and E4) compared
to 95.2% across the State. The mean mark of 42.7 out
of 50 was above the State mean of 41.9 out of 50. Also,
17 candidates were placed on the Distinguished
Achievers List for Extension 1 English for 2016.

In English Extension 2, 87.5% were awarded results in
the top 2 bands (Bands E3 and E4) compared to 79.5%
across the State. The mean mark for Girraween High
School English Extension 2 students was 41.4 out of
50, while the State mean was 38.5. Two students were
placed on the Distinguished Achievers List for English
Extension 2.

Mathematics

Overall performance continued to be very strong in all 3
Mathematics courses in 2016.

In Mathematics (2 unit), 72.9% of students achieved in
the top 2 bands compared to 52.5% across the State,
with 31 students (23.1%) being placed on the
Distinguished Achievers List. The mean mark was
84.7% compared to the State mean of 77.8%. There
were no students in Bands 1 and 2.

In Mathematics Extension 1, 94.4% of students
achieved in the top 2 bands (Bands E3 and E4),
compared to 79.8% across the State, with 49 students
(54.4%) being placed on the Distinguished Achievers
List. The mean mark was 43.7 out of 50 compared to
the State DoE schools mean of 39.8 out of 50. There
were 5 students in Band E2 and none in Band E1.

In Mathematics Extension 2, all students achieved in
the top 2 bands (Bands E3 and E4), compared to
85.8% across the State, with 17 students (30.9%) being
placed on the Distinguished Achievers List. The mean
mark was 85.2% compared to the State DoE schools
mean of 81.0%.

Science

Girraween High students continue to perform at
excellent levels in the HSC Science courses. There
were some outstanding results in each subject.

In Biology, 92.5% of students achieved results in the
top two bands (Bands 5 and 6), with the mean mark of
84.8% being 16.2% above the State mean and
approximately 1.9% above the mean for Biology
obtained by selective high schools students. Ashvin
Bandodkar was ranked 20th in the State for HSC

Printed on: 3 May, 2017Page 21 of 29 Girraween High School 8500 (2016)



Biology.

In Chemistry, 77% of students achieved results in the
top two bands. The Chemistry HSC mean mark of
88.8% was 9.7% above the State mean and 0.1%
above the mean for selective high schools. The entire
class of Year 11 Accelerants achieved in the top two
bands, with 59% obtaining a Band 6.

In Physics, 75.8% of students achieved results in the
top 2 bands. The Physics HSC mean mark of 84.0%
was 12.0% above the State mean and 0.9% above the
mean for selective high schools.

Senior Science was once again the best performing
Science subject with 91% of students achieving results
in Bands 5 and 6. The Senior Science HSC mean mark
of 87.7% was 16.2% above the State mean and 5.9%
above the mean for selective high schools.

Two Year 12 students, Teij Beharee and Ashvin
Bandodkar, attended the National Youth Science
Forum in January, 2016. Gaining acceptance into this
popular and prestigious event is very competitive and
both students had to go through a rigorous selection
process sponsored by their local Rotary Club.

History

The overall performance in the HSC continued to be
very strong once again in the History and Social
Sciences Faculties with the majority of our students
receiving outstanding results.

In Ancient History over 68% of our students were
placed in the top 2 bands compared to 31% across
the State. Girraween High School students achieved
over three times the State mean in the Band 6 range.

Modern History results were very pleasing with 81% of
our students being placed in the top 2 Bands compared
to 41% across the State. Critical analysis of the results
shows an improvement in student responses and a
mastery of course concepts and skills.

History Extension students performed strongly in this
demanding course with all students receiving a Band
E3 or E4, compared to 80.6% across the State.  

Social Science

Legal Studies students continued to excel this year,
with 81% of students in the top 2 bands compared to
42.3% across the State. Girraween High School
students achieved over three times the State mean in
the Band 6 range.

Society and Culture students did very well. All of
our students achieved their personal best and retained
an upwards trend with 91% of our candidates achieving
results in the top 2 Bands, compared to 48% across
the State. Girraween High School students achieved
over three times the State mean in the Band 6 range.

In the Business Studies course, the number of
successful Girraween candidates has continued to
grow, with 89% of our 2016 students being placed in

the top 2 Bands. Student achievement in Band 6 was
48% above the State mean. In the 2016 HSC
examination, our candidates achieved 19% higher than
the previous HSC class in the proportion of Band 6
results.

Economics has long been a very demanding course
and whilst it challenged many of our students, we saw
many of them achieve extremely pleasing results with
54% of students achieving results in the top 2 bands
(compared to 43% of the candidates across the
State).  Ashvin Bandodkar was ranked 4th in the State
for HSC Economics.

Technological and Applied Studies (TAS)

TAS Faculty teachers are always researching ideas
and projects, while developing many practical
applications, to challenge and extend students and
increase student engagement.

Engineering Studies results continued to rise with 89%
of our students in the top 2 bands compared to 38%
across the State. Many of our Engineering Studies
students participated in the F1 in Schools Challenge,
sparking their enthusiasm and passion for Engineering.
Analysis shows there is a definite correlation between
the application of the STEM (Science, Technology,
Engineering and Mathematics) principles and the
results in the Engineering Studies HSC course.

All students in Software Design and Development
achieved a Band 5 or 6, compared to 33% across
the State. Student passion for the subject this year and
continual improvement to teaching programs has led to
these pleasing results.

Personal Development, Health and Physical
Education (PDHPE)

The PDHPE class for 2016 performed exceptionally
well, with 12 students out of the class of 17 achieving a
Band 6.  The mean mark of 88.6% was the highest
compared to other courses in the school with
candidatures over 10 students. As a result, the School
versus State variation was the highest of all other
school courses, which continues the improvement in
this subject over the past 4 years. The school target of
improving percentages of Band 5 to Band 6 was once
again achieved with an increase of 20.6% in Band 6
results compared to the 2015 HSC. Faculty targets of
improving results in Multiple Choice and Extended
Responses were achieved, contributing significantly to
the overall results. Targets for improving HSC results in
PDHPE will need to further focus on teaching and
differentiated learning strategies to move students from
Band 4 to the higher Bands.  Notably, the 2016 PDHPE
class was the highest candidature that the subject has
had and is part of a trend in the growing popularity of
this subject.

Languages
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2016 saw the continual improvement of our languages
students, with all students performing to a high level.
This year saw the return of students studying French
Continuers and French Extension, along with the
continual study of the Japanese courses.

In Japanese Continuers 82% of students achieved
results in the top 2 bands compared to 56.5% across
the State. Japanese Extension continues to
demonstrate the ability of our students to diversify and
study to a high level of competency with 86% of
students achieving either a Band E3 or Band E4.

Languages continues to demonstrate our students
ability and the quality teaching of our staff, to
continually support and guide our students to excellent
results.

Visual Arts

2016 saw a small candidature of 5 Visual Arts students
who demonstrated tenacity and commitment throughout
the year. This dedication was rewarded with
all students achieving either a Band 5 or 6, a result
indicative of their passion for this subject. One
student received a Band 6 while the remainder of the
class achieved a Band 5. Overall, students achieved
excellent results in the Major Body of Work component
as well as in the Higher School Certificate Examination.

Parent/caregiver, student, teacher
satisfaction

In 2016, Girraween High School students, parents and
teachers participated in the Tell Them From Me (TTFM)
survey, a NSW Department of Education
(DoE) initiative. The TTFM  survey helps schools
capture the views of students, teachers and parents.
Questions are aimed at understanding the perspectives
of students, parents and teachers on the experience
students have at school, including teaching,
communication and the school’s support of learning
and behaviour. The survey also provides an insight into
student learning outcomes and measured factors that
are known to affect academic achievement and other
student outcomes. The focus of the 2016 state–wide
survey was student wellbeing, engagement and
effective teaching practices.

The TTFM Parent Survey indicated great satisfaction
with Girraween High School. Parents regularly attended
meetings, with 58% of parents stating that they
attended meetings at least twice throughout the year,
and indicated that they felt welcome whenever they
visited the school. Our parent body believes that the
school has a good reputation in the local community,
with 58% of respondents strongly agreeing with the
statement. Parents believe that teachers have high
expectations for their child to succeed, high
expectations of behaviour in class and that their
children are able to access specialist assistance where
needed.

The TTFM Student Survey measured factors including
participation, engagement and student perception of
academic outcomes. Students at Girraween High
School feel largely accepted by their peers, with 78% of
respondents having a high sense of belonging.
Additionally, 98% of students perceived a high standard
of behaviour at the school. Students indicated that they
tried hard to succeed, felt that they were intellectually
engaged, and found learning interesting, enjoyable and
relevant. Extra–curricular activities are widely
undertaken, with the most popular choices being Music,
community and support work including fundraising.
 Student participation in extra–curricular activities is
double that of all DoE schools.

Teacher satisfaction at Girraween High School was
also gauged within the TTFM Teacher Survey, with
staff reporting that they work collegially to provide
feedback about each other’s lessons and strategies to
provide challenging learning opportunities for students.
Teacher respondents overall gave positive feedback
regarding their capacity to regularly provide feedback
on student work. Twenty four of the teachers at
Girraween High School have been at the school for
longer than 3 years, indicating satisfaction with their
role. Teachers commented on their perceptions of
leadership at the school, with 65% of staff indicating
that they agreed or strongly agreed that staff morale at
the school is high, while 77% of respondents felt that
their school leaders clearly communicated the strategic
vision and values of the school.
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Policy requirements

Aboriginal education

The School continued to recognised Reconciliation
Week and NAIDOC Week, and the importance of the
1967 Referendum. The Teaching Aboriginal
Perspectives Committee, formerly known as the
Aboriginal Education Committee, is developing a list of
resources to help teach Aboriginal perspectives across
all curriculum areas. Unfortunately, Aboriginal Elder
Uncle Greg was unable to attend the Formal School
Assembly on Monday 23 May 2016 where a Year 11
student, Lavanya Kumar, gave a speech highlighting
the significance of the 1967 Referendum. As a result of
our ongoing commitment to Aboriginal Education, in
2017 the Teaching Aboriginal Perspectives Committee
aims to expanded to include more representatives from
across the school.

Multicultural and anti-racism education

One of the greatest assets of Girraween High School is
the cultural diversity of students and staff, with 93% of
students having a language background other than
English, coming from 39 different language groups.
Cultural significance is an important element of the
Quality Teaching Model  and is embedded in teaching
and learning strategies. Respect for all cultures plays
an integral part in the School Wellbeing Program,
underpinning the School’s Anti–Racism and
Anti–Bullying Programs.

Timed to coincide with Harmony Day (March 21), in
Term 1 the school held a Welcome Dinner in the MPC
for the Year 7 students and their parents. Families
brought food from their culture, with some Year
7 students presenting a Welcome Address in a range of
languages. More than 200 people attended this Dinner,
which is a great way to celebrate the different cultures
represented at our school.

The School Multicultural Day, held in Term 3, is always
a highlight and commenced with a whole–school Flag
Parade, which saw students parade through the MPC
with a large number of national flags. Activities held on
the day included a multicultural talent show,
multicultural food stalls and a multicultural trivia quiz,
which were all wonderful successes.
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Other school programs

Sport

The weekly Tuesday Sport program continued this
year. Sport for Year 7 students was integrated into the
school timetable. Students in Years 8–11 completed
Recreational Sport in Terms 1 and 3 (where they
participated in activities such as Yoga, Salsa dance,
rock climbing, self–defence, boot camp and indoor
sports), while in Terms 2 and 4 they were involved in an
Inter–House Competition (where they competed
against each other in a variety of sports including
European handball, Oz–tag, T–ball, touch football,
compass cricket, volleyball and netball).

School carnivals continued to be very successful with
over 90% students attending each of the Swimming,
Athletics and Cross Country carnivals. The healthy
rivalry between Houses continued with Chappell having
an exceptional year, being 2016 champions of the
Swimming, Cross Country and Athletics Carnivals.
When all school inter–House points and Sports
carnivals were taken into consideration, the overall
House points champion was Chappell House.

Girraween High School continued to dominate the
Blacktown Zone with many great individual
performances and overall participation. We were the
champion school for all zone carnivals as well as the
overall champion school, once again retaining the
Patron Trophy.

We had a large number of students competing at
Combined High Schools (CHS) tournaments throughout
the year for a wide variety of sports including athletics,
swimming, cross country, volleyball, tennis, rugby
league and basketball.

Students were also given the opportunity to undertake
a variety of knock–out sports throughout the year. The
most notable performance was from the Open Boys
Basketball team, who were semi–finalists at the Sydney
West Gala Day.

Australian Business Week

Australian Business Week (ABW), which is often
considered a highlight of the Year 10 calendar,
incorporates computer simulated business
environments in which Year 10 students, working in 12
teams of 10, are given the task of setting up and
running a  small business, in this case a café. Each
group is responsible for designing their own business
model, with creativity and each other the only available
resources. By the end of the week, groups had to have
created a video commercial, authenticated a trade
display and participated effectively in a financial
simulation of their business.

The ABW program gives students many skills to take
with them in the future such as leadership, mindset,
entrepreneurial skills, teamwork, and problem solving.

To be realistic with the real business world, the groups
were mixed so that students were not working with their
friends. Each group was provided with the basic
necessities and had to use their own imagination to
create their café. A strict time frame was given for
everything to be completed by, ensuring that not only
did students have to learn how to stick to deadlines, but
they also had to be able to communicate effectively in
order to work efficiently.

The Trade Display was the most rewarding and
intensive section of the Competition, the planning
taking up the beginning of the week and towards the
later end of the week a physical café was constructed.
All groups were immensely proud of their cafés and
their creativity in designing themes that best targeted
their desired market.

The financial simulation was considered to be difficult
as student groups needed to undertake a combination
of calculated risks and market research throughout the
week. The simulation demonstrated the difficulty in
running and managing a business, and provided
valuable lessons to students.

Groups were also required to create a 30 second video
commercial which appealed to their target market. This
task bought out many unique and creative ideas as the
groups developed their advertisements. The Chief
Executive Officer (CEO) and Chief Operating Officer
then collected and analysed the information over the
week into a Business Report and presentation, with the
goal of attracting investors and convincing the three
experienced guest judges that their café had been the
most successful café for the week. On the final day,
Year 9 students sampled food from each café, as well
as watching the video advertisements and then voting
on the best advertisement. Year 9 students, along with
staff members, were very impressed with how each
group managed to complete the required ABW tasks in
such a limited amount of time and to such a high
quality.

The Year 10 cohort approached this competition as an
opportunity to bond, as well as to develop further
skills which would be vital for their future careers.

Duke of Edinburgh's International Award

The Duke of Edinburgh's International Award provides
opportunities for students to enhance their social and
physical skills, and develop their independence,
initiative, organisation, perseverance and
self–confidence. Each participant in the Award learns a
skill, improves their physical well–being, volunteers in
their community and experiences a team adventure in a
new environment.

In 2016 there was a total of, 63 students enrolled in the
Bronze award, four students undertook the Silver award
and one student undertook the Gold award. The
minimum time to achieve an award varies from 6–18
months. During 2016, one student achieved the Gold
award, two students achieved the Silver award and 14
students achieved the Bronze award. Ms Sarah
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Harrison, with the assistance of Mr Roy Aylett,
conducted the program by providing guidance to
students, as well as organising and leading hikes and
training sessions at the Bronze and Silver level.

Sister School Program

The Girraween/Hisai Sister High School exchange
program has been in place since 1994. In March a
group of Japanese students and their teacher
visit Girraween for 2 weeks, while in
September/October, a group from Girraween travel to
Japan.

The 2016 trip to Japan was an extremely valuable and
memorable one. Every experience in Japan was a new
and exciting adventure, with the Girraween and Hisai
students bridging the cultural gap and creating
memories that will be cherished forever. It was a great
opportunity for Girraween students to experience
Japanese school life, as well as a different culture in
the home. 

During the stay, students attended various school
lessons with their host students, participated in a
variety of Japanese traditional cultural activities (such
as flower arrangement, shamisen and calligraphy), as
well as participating in the school club activities. An
excursion to the ancient shrines and temples of Kyoto
took in the beautiful mountainous scenery and the rare
spotting of a geisha. Students enjoyed a visit to Osaka
where they were able to experience the energy and fast
pace of a huge Japanese city.  As expected, a great
highlight was the opportunity to taste lots of wonderful,
authentic Japanese cuisine. The biggest challenge was
overcoming the language barrier, which was soon
forgotten due to the kindness and generosity of the host
students, their families and the Hisai teachers.

The sister school exchange program is a great
Girraween High School tradition, enabling participants
to develop their language skills, explore another culture
and forge new friendships that in many cases last well
in to the future.

Volunteering

The DoE Student Volunteering Awards Program
encourages and recognises students who undertake
any unpaid activity of benefit to others. It is at present
available to Girraween students in Years 9 and 10,
though there are many students from other Year groups
who also do volunteer work.

By early December 2016, 45% of all students had
completed and logged sufficient volunteering hours to
receive Certificates. These included 20 Black Opal, 11
Diamond, 5 Gold, 7 Silver and the rest being Bronze
Certificates. Of particular significance were the students
who received the Black Opal Certificate, the highest
honour in the Student Volunteering Awards Program. In
total, close to 5000 hours of volunteering services were
logged in the year by Girraween students, a

tremendous achievement.

Volunteering at Girraween High School is closely
connected to the many extra–curricular activities
available at the school. These include Peer Support,
High Resolves, the SRC and other student leadership
programs such as the Tech Crew, school bands and
Drama groups, as well as the reading group who go to
Girraween Public School. In this context, I would like to
acknowledge the inspirational work of the Year 9 High
Resolves Group, along with Dr Kavita Ayer, by raising
the awareness of grit, growth mindset and mastery
among their peers and in the community, and also the
tireless fundraising efforts of the students in various
capacities. I would also like to acknowledge the
volunteering efforts of senior students who contributed
to school service in a multitude ways throughout the
year.

Other 2016 highlights include the work of two specific
Year 12 students. Gordon Zhong and Nandini  Sharma
received the Certificate I  in Active Volunteering to
recognise student volunteering services. Gordon Zong
continued his commitment to community and school
service by actively leading the Volunteering committee
at the school and successfully organising fundraising
for various charities and organisations.

These examples show that students who volunteer gain
invaluable skills and experiences and then continue to
inspire, serve and lead long after their involvement in
the volunteering program.

I would like to thank all the students involved, as well as
their families, staff and community members.

Aartee Saki                                                        
Student Volunteering Awards Co–ordinator

Student Leadership

Girraween High School is committed to encouraging
and providing student leadership opportunities across
all Year groups through a range of roles, programs and
initiatives. The vast leadership opportunities on offer at
the school ensure that students gain invaluable
experience throughout their school years, whilst
maximising their leadership potential. Ms Angela
Hopkinson and Ms Maninder Kaur co–ordinated the
Student Leadership team, which consisted of students
from Years 7–12 in a range of roles including House
Leaders, House Captains, Prefects, and School
Captains. Students had countless other leadership
opportunities in areas such as High Resolves, Peer
Support and the Student Representative Council. 

The Passport to Excellence scheme is designed to
reward students who participate in a myriad of school
activities, including school sports carnivals and
extra–curricular activities, as well as providing students
with the opportunity to record their accomplishments in
the areas of academic achievement, sport, and
leadership, as well as interest groups such as Music
and Dance (which includes companies, ensembles and
bands),
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volunteer and school community service. Students
have continued to engage with the Passport to
Excellence scheme this year as they work towards
senior student leadership roles.

The 2016 Prefect body continued to deliver many
treasured traditions to our school community as well as
introducing their own initiatives. In Term 1, the Quad
Schools Tournament was again a great success with
our Prefects collaborating with student leaders from
other local selective high schools (Baulkham Hills,
James Ruse Agricultural and Penrith High Schools).
This competition strengthens school pride while
encouraging friendly rivalry and co–operation between
local selective schools as they compete in basketball,
soccer, touch football and volleyball. 

A Halloween celebration co–ordinated by the
Prefects proved to be a wonderful day for all involved.
Students had the opportunity to be creative and dress
to impress, whilst participating in activities and games
with their peers. Prefects also organised Christmas
celebrations, distributing candy canes and  setting up
a photo booth where students got  photos taken with
Santa. School Spirit Week  further enhanced school
spirit and refined the organisational and leadership
skills of students involved. Prefects attended Prefect
Cluster Meetings and Afternoon Teas at other schools,
which strengthened their school networks and provided
opportunities to discuss various school and wider
community issues. In addition to the various
school–based activities, students were also given
opportunities to attend many invaluable leadership
conferences and forums at both local and international
levels, such as the National Young Leaders
Conference.  

Creative and Performing Arts Department

The Creative and Performing Arts Faculties continued
the tradition of annual productions in June with
MADD (Music, Art, Drama and Dance) 2016.
Successful performances were held on both Thursday
and Friday evenings, with matinée performances being
held for our Year 7 students as well as Girraween
Public School students. Once again, MADD was the
highlight of the year for the Music and Visual Arts
Faculties. Students from junior and senior elective
Music classes and ensembles played a diverse and
entertaining repertoire, while the Visual
Arts display included various artworks from across
Years 7 to 12 classes.  

2016 was a hugely successful year for Music in both
the classroom and the extra–curricular ensemble
program. A small, yet dedicated and talented class of
six students worked very hard during the year, with a
high level of technical prowess and performance
bravado on display during their individual MADD
performances. 

All six students went on to achieve Band 6 results for
their Higher School Certificate.  With much delight, 
Year 12 students Dilan Silva (guitar) and Henry Lee
(euphonium) were also nominated for the prestigious
HSC Encore Performance for their excellent level of
performance.

The Ensemble Program saw a wide range of
performing ensembles, demonstrating a varied program
for our annual MADD performances. The two evening
performances showcased the hard work and high
musicality of our ensembles (Intermediate Band, Stage
Band, Concert Band, String Ensemble, Junior
and Senior Vocal Ensembles). Once again, Girraween
celebrated with a casual and fun end of year Christmas
Concert for the ensembles and selected performers.

The Dance Program had another successful year in
2016, with registration numbers more than tripling in
size since the introduction of Dance in 2013. This year,
we had amazing success with both our Junior and
Senior Pom teams being placed 3rd at the Winterfest
Cheer Competition (Juniors) and the Australian All Star
Cheer Federation State Competition (Seniors).  Our
Senior Pom Team was also selected to perform at the
prestigious Synergy Public Schools Dance Festival in
June, which was a showcase of the best Dance
performances in Western Sydney Public Schools. This
year saw the introduction of our first ever Bollywood
Dance Company, with senior students Mayah
Thangarajah, Tharshana Sritharan, Sujneet Johal and
Divya Saxena stepping in as peer teachers and
choreographers. All of our Dance teams had the
opportunity to perform at our annual MADD showcase
as well as other performances (both within and outside
the school community).

Our Dance Elective students continued to produce
outstanding results both in and outside the classroom.
One of the many wonderful highlights of the 2016
Dance Calendar was having a Girraween student,
Elijah Harris of Year 10, being selected to perform with
the prestigious NSW Public School B–Boy Ensemble
as part of the 2016 School Spectacular.

Drama

Our Year 9 and 10 Drama students performed with
distinction at MADD 2016. A Year 9 Drama group was
selected to perform their piece Transmogrification at
the Seymour Centre in Chippendale at Arts Alive: The
Sydney North Drama Festival.  Two of our Year 10
Drama students were Masters of Ceremonies for Lights
Up: The Western Sydney Drama Festival at the Q
Theatre in Penrith. Divya Saxena of Year 11 had the
outstanding achievement of being selected for the 11th
State Drama Ensemble. Our Year 9 Drama students
went and supported her at the NSW Public Schools
State Drama Festival in October, learning many
theatrical elements which they carried into their
classwork. Our Drama students are to be congratulated
on the extra time and effort they put into rehearsals and
for supporting each other behind the scenes to ensure
that they always excel in performances.

National Titration Competition

In total, 24 students from the HSC Chemistry classes
(including from the Year 11 Chemistry Accelerants
class) were selected and trained by two Science
teachers to compete in the NSW Schools Titration
Competition in June, 2016. The competition was held at
the University of Western Sydney on a Saturday under
the supervision of the two Science teachers.
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Australian Science Olympiads

The Australian Science Olympiads is one of the most
prestigious secondary school Science competitions in
the world and endeavours to cater for highly gifted and
talented Science students. The top 20 students in the
nation qualify for summer school training in their
respective Science discipline (Biology, Chemistry,
Physics) and then sit for final exams to determine who
represents Australia in the International Science
Olympiad. In 2016, Girraween High School students
achieved impressive results across all areas: Biology (1
Distinction, 2 Credits); Chemistry (13 Distinctions, 11
Credits, 4 Participations); Physics (1 High Distinction; 1
Distinction; 1 Credit; 5 Participations).

2016 VALID Science 8

The Validation of Assessment 4 Learning and Individual
Development  is a compulsory annual assessment
program for all students in Year 8 and consists of an
interactive, multimedia online test called VALID Science
8. This diagnostic test provides information about what
Year 8 students know and can do in Science. Students
are asked questions about Science knowledge and
understanding, skills in planning and conducting
investigations, critical thinking and problem solving.

The results obtained by Girraween High School Year 8
students in the 2016 VALID Science 8 were excellent,
with 99.2% of our students in the top 3 levels (Levels
4–6) and  81.0% of our students in Levels 5 and 6
(which is well above the State mean of 20.6%).
Indeed, 15.7% of our students achieved a Level 6
compared, to only 1.7% across the State. The mean
for Girraween High students VALID Science 8 results
was 102.6, which is higher than the State mean (85.5)
and the overall selective high schools mean (102.2).

External Academic Competitions

Australian National Mathematics Competition
(AMC)

The AMC was undertaken by students in Years 7 to
11.  Around 600,000 students participated in this
competition across 38 countries.

Students from Girraween High once again achieved
outstanding results in the 2016 AMC with 13 High
Distinctions (2% of Girraween High students), 199
Distinctions (35%) and 299 Credits (53%).

National Geographic Channel Australian
Geography Competition

This completion promotes the study of geography in
Australian secondary schools. In 2016 over 66,000
students from 670 schools across Australia entered this
competition.

Students from Girraween High in Years 9 & 10 once
again achieved excellent results in the 2016 the
National Geographic Channel Australian Geography
Competition  with 13 High Distinctions (6% of
Girraween High students), 40 Distinctions (19%) and 61

Credits (28%).

Australian Economics and Business Studies
Competitions (AEBSC)

These competitions aim to stimulate the teaching and
learning of Economics and Business Studies at the high
school level and enhance students' interests in the area
of Economics and Business Studies.  Approximately
15,000 secondary students across 900 schools enter
these competitions.

Students from Girraween High once again achieved
outstanding results in the 2016 AEBSC Business
Studies component with 8 High Distinctions (30% of
Girraween High students), 6 Distinctions (22%) and 6
Credits (22%).

In the 2016 AEBSC Economics component there were
5 Distinctions (15% of Girraween High students) and 13
Credits (38%).

ICAS

The Annual International Competitions and
Assessments for Schools (ICAS) were undertaken in
2016 by students from Years 7 to 10 in English,
Science and Computing Skills.

In addition to providing a stimulating and challenging
experience for each Year group, the ICAS provides an
extensive evaluation of students’ skills, knowledge and
understanding in the subject area.

This competition involves over 1million students from
over 6300 schools in Australia and New Zealand alone,
with additional students competing from 20 other
countries worldwide.

English ICAS

The English competition forms part of the English
assessment for each student in Years 7 and
8. Students from Girraween High once again achieved
excellent results in the 2016 ICAS with 9 High
Distinctions (2% of Girraween High students), 90
Distinctions (19%) and 232 Credits (49%).

ICAS Science Competition

The annual International Competitions and
Assessments for Schools (ICAS) Science competition
forms part of the Science assessment for each student
in Years 7 – 10. In addition to providing a challenging
Science quiz for each Year group, the ICAS provides
an extensive evaluation of students’ skills, knowledge
and understanding in science. Students from Girraween
High once again achieved excellent results in the 2016
ICAS with 16 High Distinctions (3% of Girraween High
students), 172 Distinctions (36%) and 228 Credits
(47%).

ICAS Computer Skills Competition

Students from Girraween High once again achieved
excellent results in the 2016 ICAS with 7 High
Distinctions (2% of Girraween High students), 74
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Distinctions (16%) and 192 Credits (42%).
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