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Introduction

The Annual Report for 2016 is provided to the community of James Meehan High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ms Nada Dukic

Principal

School contact details

James Meehan High School
Harold St
Macquarie Fields, 2564
www.jamesmeeha-h.schools.nsw.edu.au
jamesmeeha-h.School@det.nsw.edu.au
9605 4385

Message from the Principal

James Meehan High School is committed to providing educational experiences that meet the individual talents, interests
and abilities of our students. 

The school strives to provide a high level of care and understanding for every student. 2016 has been a very successful
year for the school. 

A continued emphasis on all three strategic directions of the school plan has resulted in all staff actively pursuing
professional development. This has enabled greater participation by staff in the delivery of a high standard of education
with high expectations for all our students.   

The school provides a range of opportunities to explore and extend learning experiences so that children can achieve in
a variety of academic, sporting, cultural and social activities. An important feature of our school is the support that is
offered to each child and special programs, address the needs of students with specific needs.

Success is celebrated by the school community. The school continues to provide a happy, safe and collaborative
learning environment for all students.

I certify that the information provided in this report is the result of a rigorous school self–assessment and review process
undertaken with staff, parent and student leaders and provides a balanced and genuine account of the school’s
achievements and areas for development.

Message from the school community

Parents and Citizens Association members support the school in a wide range of cultural and educational activities.  The
P & C have donated prizes for both the Year 12 Graduation ceremony and the school's annual presentation day.
 Encouragement Awards  were also donated to one student from Years 7 to 11 for consistent effort in all subjects
throughout the year.
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School background

School vision statement

The school and its community will strive to develop resilient students who are confident in their own literacy and
numeracy skills and who have developed pathways to lifelong careers. This will be achieved through a personalised,
innovative and dynamic curriculum in a supportive environment fostering wellbeing, trust and responsibility for all.

School context

James Meehan High School is a community based comprehensive secondary school situated at Macquarie Fields. The
school is culturally diverse with 29 cultural groups represented, across 27 language backgrounds. 50% of students have
a language background other than English. 32% of students are from a Pasifika background, another 17% are First
Nations People. The school provides the opportunity to engage students from diverse communities through a variety of
high quality programs, teaching and learning with a focus on literacy and numeracy.  

Strong wellbeing programs and community involvement include proactive links with the Indigenous and Pasifika
communities. A Special Education Unit serves the needs of students with intellectual and emotional disabilities, and
autism.

 A broad range of business and community partnerships within the school have contributed to the rising academic
success of senior students. There is a high participation rate of students in TAFE during their formal schooling and as a
post schooling option. An increasing number of students have taken up offers to university, while others have gained
employment or full time training before leaving school. 

The school recognises the importance of promoting science, technology, engineering, the arts and mathematics
(STEAM) based education with our students to equip them with the necessary skills to thrive and fully participate in the
rapidly changing 21st century.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

In the area of Teaching, the school has had a focus on literacy and numeracy skills as these are the gateway skills to all
other learning. Ongoing teacher professional learning had increased the teacher competence and confidence in
embedding the strategies into classroom lessons and teaching programs.

Learning – Learning Culture: Sustaining and Growing:
 • The school staff  has a clear understanding and commitment to providing our students with a sound basis for

learning.
 • Targeted school programs address the needs of students in specific groups, providing support and assistance or

extension activities where required.
Learning – Wellbeing: Delivering:

 •  Our expectations are explicitly taught across the school to reinforce the classroom expectations around being a
safe respectful learner.

 • Our focus on positive psychology and character strengths has provided a platform for better conversations around
students having a growth mindset.

 • Cultural identity and value has been strongly supported by a variety of programs and staff.
 • School wide approaches to mindfulness and ownership of behaviour have had a positive benefit to the vast

majority of students.
Learning – Curriculum and Learning: Sustaining and Growing:

 • In the area of effective classroom practice, teachers regularly review and revise teaching and learning programs.
 • Teachers routinely review previous content and preview the learning planned for students in class.
 • There are quality systems that identify and address students learning needs. Parents, students and appropriate

staff are involved in the ongoing review process of learning plans to ensure that student need is taken into account.

Learning – Assessment and Reporting: Sustaining and Growing:
 • All staff participate in both formative and summative assessment of student learning to best meet the needs of the

students in their classes.
 • Reporting to parents is ongoing and periodic. Parents are welcome to attend parent information evenings to seek

information on their students progress.
 • Many students have learning support plans and parents are involved in all education plans and meetings.

Learning – Student Performance Measures: Delivering:
 • Students are performing with value added results in numeracy as a result of specific skills based training.

(QuickSmart)
 • The performance of the students across the curriculum is solid, and significant increases in achievement are seen

with many students.
Teaching – Effective Classroom Practice: Delivering:

 • All faculties participated in a curriculum review that established benchmarks for programming and registration.
 • Staff regularly utilise a range of support processes and personnel to review student achievement and make

adjustments to their programs and teaching.
 • All classrooms are well managed, with well planned teaching taking place, so that students can engage in learning

productively, with minimal disruption.
Teaching – Data Skills and Use: Delivering:

 • Teacher professional learning has ensured that teachers have the skills to analyse and use student assessment
data to understand the learning needs of students. The school’s professional learning builds teacher skills in the
analysis, interpretation and use of student performance data.

 • Data analysis informs the school’s learning goals and monitors progress towards them.
 • As a school staff, considerable professional learning has been done on the use of data to drive learning outcomes.

All staff were trained in the use of data to improve their differentiation of their teaching.

Teaching– Collaborative Practice: Sustaining and Growing:
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 • In 2016 many staff worked across faculty with the STEAM team to embed technology and critical thinking into their
lessons.

 • A practice of observation for professional improvement was introduced and all staff were given the opportunity to
work with colleagues to hone specific teaching skills.

 • The school employed several consultants to provide ongoing support to staff on literacy and numeracy skill
development and increasing the quality of the integration of these skills into lessons.

Teaching – Learning and Development: Sustaining and Growing:
 • Professional learning has targeted the strategic plan of the school.
 • Staff had undertaken professional learning on literacy and Numeracy, the Wellbeing framework, character

strengths as well as mandatory training.
 • There were structured processes in place for the development of teachers performance and development as well

as supporting their career goals.
Teaching – Professional Standards: Sustaining and Growing:

 • Professional development in the area of teacher standards has increased awareness across the staff of the
requirements for staff.

 • Support has been made available to assist staff with the accreditation process as well as providing guidance on
the documentation.

 • Staff are regularly engaged in professional conversations around current issues and challenges in teaching and
collaboratively devising local solutions.

Leading – Leading: Sustaining and Growing:
 • In the key are of leadership, the school has productive relationships with external agencies such as universities,

business, industry and community organisations to improve educational opportunities for students.
 • Staff, students, parents and the broader school community are welcomed and engaged, when possible, in the

development of the vision, values and purpose for the school.
 • Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to

further improvements in the delivery of education to our students.
Leading – School Planning, Implementation and Reporting: Sustaining and Growing:

 • The school involved the community, parents, students and staff in the writing of the school plan  which articulated
the values, vision and purpose of the school.

 • There is a commitment from the school to equity for all students and a drive to accommodate the specific needs
that many of our students have experienced both socially and educationally.

Leading – School Resources: Sustaining and Growing:
 • Students have high quality resources in classrooms with many rooms having smart boards, Trade Training

facilities available for vocational education courses, and access to online resources.
Leading – Management Practices and processes: Delivering:

 • The school leadership team has a shared vision for the school and regularly communicates to the school about
priorities.

 • School administration practices support the school plan.
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Strategic Direction 1

Enhanced Literacy and Numeracy

Purpose

To improve the literacy and numeracy achievement levels of all students. Research has shown that low literacy and
numeracy levels interfere with the student learning process across all areas of school and negatively impact upon future
pathways towards work or further education and training. This strategy aims to address the gaps in student learning so
that students will be able to engage at an appropriately functional level for their year group, preparing them to take their
place as responsible citizens in our community.

Overall summary of progress

In 2016 significant improvement in the explicit teaching of literacy and numeracy through the implementation of
 programs both targeted and general: ALARM and Quicksmart as well as Word Flyers and a numeracy based gifted and
talented program. These were supported by consultants, employed 2 days per week.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

90% of year 9 students achieving
at or above the National Minimum
Standard in NAPLAN :

reading (currently at 70.7%);

writing (currently at 42.5%) and

numeracy (currently at 87%).

In 2016 65% of year 9 students performed at or
above the National minimum standard for literacy
and 91.2% for numeracy in NAPLAN testing. 

$52,297.00, 3 days per
week consultancy support
in literacy and numeracy.

Students in the QuickSmart
program showed an improvement
with an effect size greater than
0.4.

The students in Quicksmart showed a phenomenal
improvement with an effect size of between 1.12
and 1.4. There was substantial growth in all four
operations for the students involved. This growth
represents a growth in skills  of at least 3 years.

$52,629.00 SLSO load
funded across several staff.

Effective feedback from staff is
provided to all students to
enhance student effort and
literacy performance at all levels
up to the HSC.

There is substantial improvement in the depth and
the significance of the feedback given to students
across all faculties. Whilst there is still more work to
be done, there has been improvements, particularly
in the area of literacy using the ALARM model.

HSC tutor/teacher:
$80,497.00.

Next Steps

 In 2017 there is a continued focus on building on the literacy and numeracy teaching skills of staff so that they can more
effectively incorporate appropriate strategies into their teaching programs. Continue the literacy based programs such as
the graded reading comprehension program and the word flyer programs across various year groups. Continue the
QuickSmart numeracy program for those students who need extra support in their learning. Train staff to utilise the
ALARM (A Learning and Responding Matrix) model for senior students to enhance HSC written responses.  Continue the
implementation of ALARM across the school, moving the strategies that are so effective, back into years 9 and 10. This
will better prepare the students for completing extended response questions in senior school. 

– Run numeracy workshops – target specific year 7 and 8 classes.

– Enrichment program to continue offering opportunities to talented students.

– Work with faculties to develop timely, specific feedback for students.

– Refresher courses in literacy and numeracy:
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                Staff development days dedicated to literacy and numeracy.

                Recognise 40% new scheme teachers and support them in developing their practices. 
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Strategic Direction 2

Enhance student and staff wellbeing

Purpose

To work together to build the positive functioning capacity of students and staff through a comprehensive and inclusive
wellbeing framework. Through measurement, interventions and engagement students are supported to be self aware,
confident and motivated in their learning to lead successful lives in the 21st Century.

Overall summary of progress

Increased awareness amongst staff and student body of the importance of wellbeing and its effect on student outcomes.
Ongoing teacher professional learning increased the skill level of staff as indicated by surveys, and gave the staff the
confidence to implement wellbeing programs that benefit students. Semester one saw every student participate in
mindfulness every morning which gave the school a more settled start to the day. The establishment of the yellow room
and the ongoing focus on character strengths had a positive impact on how the students viewed their own behaviour
regulation.

The Tell Them From Me survey data indicates that;

– students feel that we have positive student teacher relations.

– students believed that there were clear rules and expectations around behaviour.

– students indicated a strong advocacy support at school, they felt that there was always someone who would listen and
provide assistance.

– Our students have a higher than the state average participation in sports, giving them a greater sense of wellbeing and
a healthy outlook.

– Our students strongly identified the belief that their education will benefit them economically and personally throughout
their lives.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

6% increase in student
attendance to achieve state level.

Junior attendances 83.5%.

Senior attendances 82.5%.

On average, the attendance dropped by 1%

Employment of community
liaison officer to complete
phone home program to
account for student
absences. $25,000.00

15% increase in confidence to
contribute to their own
wellbeing(resilience) by students,
staff and parents

Students are using appropriate language to indicate
an increase in understanding around personal
wellbeing. Significant increase in confidence of the
programs being implemented having a positive
impact on student behaviour.

Whole school participation in
mindfulness contributed to a quieter start to the
day. 

Staff surveyed and wellbeing activities undertaken
and results measured indicated an increase in
wellbeing for those that took part.

Grants were received from
iResilience program and
Harvey Norman support.
Other organisations
provided support pro–bono.

15% decrease in student
suspensions as demonstrated

A reduction in suspensions from 2015 to 2016 of
36%. This can be attributed to targeted programs

Focus on positive
psychology and wellbeing
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

through data collection. like iResilience working intensively with students at
risk, and those who have not transitioned to high
school effectively. iResilience used a positive
psychology approach to behaviour al management
and empowering students to focus on their
emotions and make positive choices.

Tell them from me data reflects a positive belief in
the value of education and the impact that it will
have on the students lives both economically and
personally.

initiatives funded either by
outside organisations or as
a part of general welfare.

Family referral service
regionally funded initiative
$30,000.00

Next Steps

Increase the wellbeing coaches/ year advisors role in working with students to increase their wellbeing competence.

Develop student engagement as measured by involvement in programs and lessons, positive incidents on our student
management system and a reduction in real terms of negative entries on the welfare system.

Wellbeing coaches (year advisors) had a wellbeing conference to increase awareness and skill level in meeting students
needs. 

Increased focus on community engagement; parent workshops, parent visits, and greater engagement in whole school
activities by the greater community.

Aboriginal Education Officer, Pacific Islander Community Liaison Officer and Community Liaison Officer will have a
greater role in engaging community in events.

Period allocation for staff to engage in faculty wellbeing and networking activities.

Employment of SLSO to play key role in behaviour and risk assessments.

Revisit PBL as a behaviour management system.
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Strategic Direction 3

Pathways to the Future

Purpose

To develop a whole school approach which provides all students with the skills and knowledge required to succeed in the
current work and tertiary education environment. Through the integration of science, technology, engineering, the arts
and mathematics (STEAM) based teaching into the school curriculum, students will be equipped with the necessary
attributes to compete and thrive in a dynamic world.

Overall summary of progress

Significant support provided to students through the employment of a transition advisor to assist the career and transition
team in assisting all students in planning for their future. Ongoing connections with a range of businesses and agencies
provided a broad platform of career exploration opportunities for students. Students participated in a number of local and
regional events as well as excursions to give them exposure to a range of career options and future focussed
opportunities. These were supported by strong links with a range of business interests and NFP organisations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of students in Years 10 –
12 have been supported in
developing career pathway plans.

All students in years 10–12 were supported by both
a careers advisor and a transition advisor as well as
2 VET trained deputy Principals in developing
realistic and future focussed career pathway plans.
There was additional support provided by other
organisations who gave students access to
experiences and support outside of the school,
such as ASPIRE (UNSW), BEACON, Minter Ellison,
Smith Family, Hilton Hotels, and United Way.
Students were able to access discrete short
courses to gain credentials that support
employment; RSA, Barista, White Card course,
First Aide.

The majority of the eligible support unit students are
engaged in work experience either in businesses or
in school based work.

Transition advisor, $55000.

Students display an
understanding of the fundamental
skills required to transition
successfully from school to work,
further education, or training.

Through discussions and presentations, students
have had the fundamental employment skills
presented to them. They have practised these skills
in workshops and utilised them during mock
interviews and when visiting business partners
offsite.

Students experienced workshops and taster days at
UNSW through the ASPIRE program.

see above.

Students understand the need for
the development of technical
skills as well as the capacity to
adapt to new situations.

Students have displayed some understanding of
the importance of technical skills and knowledge,
but this area needs to be further developed.
Students’ ability to apply skills to other problem
solving situations needs to be enhanced and
practised.

Through a collaboration with the Information
Technology (IT) department of ING Direct,
technology students experienced real–world
application of skills taught in class.

Careers Advisor support
plus various short courses
funded by grants from
various organisations;
Beacon, ABCN, ASPIRE,
Schools first.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Qualitative surveys demonstrate
satisfaction with connections to
work and further education

Evaluations by participants and presenters after
each major event indicated satisfaction with the
intended outcomes. Students gave favourable
comments supporting the experiences that were
offered to them.

Next Steps

In 2017, JMHS strives to develop a more dynamic and conducive industry standard learning environment and adaptable
career pathways plans for students from years 7 to 12.  The school will maintain and develop further local business
partnerships to enrich students and improve their workplace resilience. This will involve various industry projects,
excursions and mentoring programs that will lead to a pedagogical change at JMHS. The school endeavors to shift into
more authentic industry based learning through:

– Individualised student career plans.

– Providing opportunities and support for senior students by qualified, dedicated and passionate staff.

– Access range of workplace learning activities and programs that help in realistic understanding of the workplace.

– Encouraging and setting goals and aspirations for further learning beyond school.

– Offering new courses and options for students to diversify their skills and knowledge.

– Restructuring of resources and staffing to meet students’ needs.

– Introducing career planning in junior years.

– Continue offering VET courses in the senior years through DoE RTO ‘Public Schools Ultimo’.

– Evaluate and mapping of teaching programs with the industry needs for employability skills that improves adaptability,
resilience, innovation and agility to thrive in the workplace of the future.

– Providing simulated work experience for students at school.

– Upgrading resources and technology.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading A Middle Years Aboriginal Program was
conducted with the local primary schools. This
program was a collaboration between James
Meehan High School and the two feeder
primary schools, Guise PS and Curran PS.
Within the Aboriginal Middle School Program
students from Year 5 to Year 8 worked with
Year 9 mentor students together with
Aboriginal Education Officers and staff from
the three schools to build connections
between the feeder primary schools and the
high school.

Targeted Aboriginal transition support of the
primary students to build relationships with
older peers and staff from a high school
increased a sense of  positive culture and
minimised poor attendance and anxiety.

RAM funding was used to employ Aboriginal
Literacy tutors to provide learning assistance
in the key areas of literacy and numeracy for
targeted students.

Relieving AEO made significant connections
with the community and provided excellent
support to school staff, senior executive and
the community in a range of meetings, school
events, and student focus groups and
activities.

Allocated funds: $9200.00

$5734.96 spent on
Aboriginal tutoring salaries.

$937.00 spent on
Aboriginal learning support
resources.

English language proficiency This funding allowed the school to employ a
School Learning Support Officer(SLSO) for 2
days per week. This SLSO worked with
students to improve their English language
proficiency. Students showed greater
understanding of the language structure and
improved literacy levels after working with the
SLSO throughout the program. This funding
also enabled the school to purchase some
additional teaching resources to support the
program.

Allocated funds: $13,253.88

Wages for additional SLSO:
$16,717.30

Low level adjustment for disability Ongoing employment of School Learning and
Support Officers to provide
targeted learning  support to students in
need. 

Employment of Learning and Support
Teacher and Head Teacher.

Allocated funds: $47,197.00

$60,778.01 spent on
ancilliary wages to employ
a learning support officer.

Quality Teaching, Successful
Students (QTSS)

N/A N/A

Socio–economic background Employment of a range of additional staff to
support a wide variety of programs. Staff
included a transition adviser, a senior H.S.C
tutor, one part time Literacy consultant, one
part time Numeracy consultant, a Pacific
Islander Community Liaison Officer,  a school
learning support officer, an IT support officer
and a second Deputy Principal.

Provision of resources, uniforms and
assistance for targeted low socioeconomic
students.

Allocated funds:
$710,944.64

$508,402.78 wages for
staff.

Sporting facility upgrade
funding quarantined for
improvements to be done in
2017; basketball courts
resurfaced to increase
curriculum offerings.
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Support for beginning teachers RAM funding used to provide on site
professional learning was accessible to
beginning teachers through the employment
of consultants. One teacher on maternity
leave for most of 2016.

Allocated funds: $17,458.62

Spent $392.99 on casual
relief

Targeted student support for
refugees and new arrivals

N/A N/A
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 179 182 180 167

Girls 154 160 154 142

School enrolments have dropped due to lower numbers
in the primary feeder schools. The school works closely
with the primary Schools to build positive
communication links and a sense of community to
encourage students to enrol into James Meehan High
School. The 2016  end of the school year enrolment
was 239 and  includes an enrolment of 37 students in
the support unit.

Student attendance profile

School

Year 2013 2014 2015 2016

7 86.5 90.3 87.1 91.4

8 88 85.1 89.4 80.7

9 82.4 86.3 79.5 87.3

10 80.8 83.3 78 75.7

11 85.5 83.7 82.9 80

12 89.2 89 85.3 81.3

All Years 84.6 86.1 84 82.9

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

A wide range of attendance intervention programs
operate within the school. Period by period (PxP) online
roll marking allowed attendance issues to be quickly
identified. The Community Liaison Officer (CLO), the
Pacific Islander Community Liaison Officer (PICLO), the
Aboriginal Education Officer (AEO), the welfare team
and other key personnel work with students at risk and
their parents. Staff implemented individual, year group

and whole school strategies to improve attendance and
engagement. The daily phone home program continued
to develop good parent relationships and determine
reasons for legitimate absences. The school
participated in a program with the University of Western
Sydney in innovation, targeting absence and lateness
as a focus area. This incentive program gave students
who were on time every day access to the WIFI.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 15

Employment 0 2 21

TAFE entry 0 2 21

University Entry 0 0 13

Other 0 0 11

Unknown 0 0 19

In 2016, there were 47 students enrolled in HSC
vocational education courses within the school. These
courses included Hospitality,  Information and Digital
Technology, and Retail Services. The students in
Hospitality, Information Technology and Retail Services
classes began early commencement of Stage 6
vocational education course in 2015 while in Year 10.
They studied and completed the HSC component of the
course in 2016 as Year 11 students. 

In 2016 37 students enrolled in the preliminary course
as early commencement VET in year 10 in
either Hospitality,  Information and Digital Technology,
and Retail Services. 

Year 12 students undertaking vocational or trade
training

In 2016 there were 42 students undertaking the HSC
vocational education courses. These courses included
Hospitality , Retail Services and Information and Digital
Technology utilising school facilities. Courses offered
were covering either 240 hours or 120 hours in various
locations across the school. These courses were
offered as early commencement in year 10, providing
more flexibility and variety in the curriculum offerings.
Additionally the new discreet Hospitality course was
offered in conjunction with Wetherill Park TAFE to
support students with disabilities.There were also a
3 students undertaking TAFE delivered VET.
Mandatory work placement were completed in
cooperation with Macarthur Workplace and Learning
giving students wider access to realistic skill
development and actual workplace experience. Local
businesses hosted students for larger functions to give
students exposure to these types of events.

Printed on: 11 May, 2017Page 15 of 21 James Meehan High School 8497 (2016)



Year 12 students attaining HSC or equivalent
vocational education qualification

The performance of students in the higher School
Certificate is reported in the bands ranging from Band 1
(lowest) to Band 6 (highest). A total of 54 students
completed the Higher School Certificate in 2016. There
were 5 Band 5's in English, Visual Arts and Business
Studies, 21 band 4's across a wide range of courses,
with 6 students gaining better than 2 Band 4's.
Considering that we are a small school, we provide
quite a diverse range of curriculum to ensure that we
meet our students educational needs. For those
courses that we are unable to offer, our students have
access to distance education with support provided by
our Learning and Support Team. Our students received
a great deal of career and transition from school
support in 2016.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Head Teacher(s) 6

Classroom Teacher(s) 19.4

Learning and Support Teacher(s) 1.7

Teacher Librarian 1

Teacher of ESL 0.4

School Counsellor 2

School Administration & Support
Staff

12.98

Other Positions 7.5

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Nine per cent of the school staff are
Indigenous, which includes two members of the
executive and two classroom teachers, as well as
Aboriginal support staff. The school uses RAM funding
to purchase additional teaching positions and
leadership positions to support the teaching and
learning in the school. Additional positions include
additional Deputy Principal, 2 Head Teacher roles as
well as a range of consultancy positions to support the
staff and students.

Teacher qualifications

All teaching staff meet the professional requirements

for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 9

Professional learning and teacher accreditation

All staff maintain accreditation through a structured
program of professional learning conducted at school,
in addition to undertaking relevant external courses. In
addition to mandated school development days, all staff
participated in scheduled 75–minute professional
development sessions. The wide range of professional
learning activities enabled staff to build their ability to
achieve school priorities.

In 2016 there was an increase in the number of
teachers who qualified for beginning teacher support,
and they were able to access a range of professional
learning opportunities specifically targeting
accreditation. The school employed several consultants
who worked specifically with staff who were either
completing accreditation at proficient or at highly
accomplished levels as well as supporting those
completing maintenance.

For the whole staff these included:

 Implementation of the School Plan and 2015
milestones—information sessions.

 Focus on Strategic Direction 1 from the School
Plan—Literacy and Numeracy.

 Implementation of the principles of ALARM across all
faculty programs.

 Focus on Strategic Direction 2 from the School
Plan—Wellbeing.

 Understanding and using Character Strengths.

 Domains of positive functioning.

 Safe Schools information session.

 Wellbeing Policy implementation.

 Focus on Strategic Direction 3 from the School
Plan—Connections to work and further education.

 Building connections to work and further education.

 Planning strategies for connections to the world of
work.

 Performance and Development Framework.

 Introduction to the Australian Teaching Standards and
the Performance and Development Framework.

Printed on: 11 May, 2017Page 16 of 21 James Meehan High School 8497 (2016)



 Creating individual Performance and Development
Plans.

 Working towards higher accreditation.

 Professional conduct.

 School Excellence Framework—introduction.

 Mandatory Child Protection training.

 Risk assessments, behaviour plans and health care
plans information sessions .

  Work Health and Safety— updates on working alone,
allergens, Anaphylaxis and Asthma e–training.

 Training in the use of Sentral software tools for school
administration and student wellbeing. 

Other staff received additional training, including:

 Industry links and industry visits training.

 National Disability Standards training.

 Mandatory CPR training provided to staff requiring
update to certification.

 Maintaining accreditation and upgrade to qualifications
for teachers of Vocational Education and Training
(VET).

 Work Health and Safety training.

 Software training for School Administrative staff.

 Training for Special Education support staff and
teachers in trauma and emotional disabilities.

 Provision of a mentor to build the capability of staff
aspiring to school leadership in an ongoing program.

In 2016 a total of $40,052.19 was expended on teacher
professional learning, or  $1144.35 per teacher.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 839 595.42

Global funds 375 985.66

Tied funds 892 121.62

School & community sources 21 547.09

Interest 18 898.86

Trust receipts 81 035.16

Canteen 52 891.67

Total income 2 282 075.48

Expenditure

Teaching & learning

Key learning areas 27 745.86

Excursions 1 928.57

Extracurricular dissections 13 701.63

Library 96.69

Training & development 40 052.19

Tied funds 850 316.20

Short term relief 21 482.54

Administration & office 116 065.91

School-operated canteen 52 414.16

Utilities 95 892.79

Maintenance 81 111.04

Trust accounts 83 287.63

Capital programs 0.00

Total expenditure 1 384 095.21

Balance carried forward 897 980.27

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Similarly to 2015, our student's best NAPLAN results
were in Spelling and in Grammar and Punctuation. Both
feeder primary schools focus heavily on both Spelling
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and Punctuation and  students are  now encountering
focus words in all classes. All teaching programs have
a focus on metalanguage or vocabulary related to each
topic. 17% of the year 7 students in 2016 are
performing at or above proficiency in Spelling. 

Printed on: 11 May, 2017Page 18 of 21 James Meehan High School 8497 (2016)



In 2016 there was an increase in focus on Numeracy
skills in all junior classes. A numeracy consultant
worked with all faculties to develop numeracy
classroom activities that were Key Learning Area
specific and applied the same type of questioning as
written in NAPLAN. Many teachers  extended these
activities and included them in their weekly routine in
the classroom. A Gifted and Talented program was also
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established for students excelling at maths for their age
and stage.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and

select GO to access the school data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). A total of 54 students completed the Higher
School Certificate in 2016. There were 5 Band 5s in
English, Visual Arts and Business Studies, 21 Band 4s
across a wide range of courses with 6 students gaining
better than 2 Band 4s. Considering that we are a small
school, we provide quite a diverse range of curriculum
meeting our students Higher School Certificate needs.
For those courses we are unable to offer, our students
have access to distance education with support from
the learning and support team. Our students received a
great deal of career and transition support in 2016.

Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me surveys were used to survey
the parent teacher and student satisfaction with a range
of school functions. The student satisfaction surveys
reported that the students have a high degree of
confidence in the school to provide a safe learning
environment, that the staff are supportive and seek to
provide positive learning environments.  Our students
reported a high degree of satisfaction with extra
curriculum activities and opportunities. Students felt
accepted and valued by others at the school, formed
positive relationships, and believed that school would
provide them with a better future.
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Parents have a range of opportunities to engage with
the school, including performances, meet the teacher
nights, Pacific Islander community meetings.

Policy requirements

Aboriginal education

James Meehan High School has an enrolment of 17%
Aboriginal students. There is a dedicated team of
Aboriginal support staff, including an Aboriginal
Education Officer, a literacy tutor and a number of
Aboriginal staff. There are a number of local Aboriginal
programs and support agencies that work actively with
the school to provide a range of opportunities for our
Aboriginal students. PCYC has provided a program for
the boys in working with local elders to better
understand their culture and the support that the police
can give. The AFL Indigenous Academy focused on
connecting students to their culture through lessons
once each fortnight, facilitating yarning time with
lunchtime meetings on Wednesday each week and an
after school healthy lifestyle and sporting program.
Aboriginal students who participated in the program
demonstrated a higher attendance percentage than
Aboriginal students who did not participate. They also
improved their behaviour as attendance at after school
activities was dependant on positive behaviour at
school.There has been an Aboriginal; middle school
program run with the feeder primary schools with Uncle
Charlie providing support and regular lunch meetings.
Aboriginal students worked with local artists to produce
murals within the school to increase the visible
presence of the culture. Support was provided for
students to attend Aboriginal dance events, sporting
competitions and cultural excursions.

Multicultural and anti-racism education

James Meehan High School holds a multicultural day
every year with student performances and an
international lunch available. The school community is
very accepting of all kinds of individual and cultural
differences. There are very few racial issues amongst
our students. The acceptance of the cultural difference
is a key part of the fabric of what makes the school
such a safe place.. All staff endeavour to provide a
range of activities within their curriculum to ensure that
all students see the benefits of a broad and accepting
society.
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