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Introduction

School contact details

Davidson High School
Mimosa St
Frenchs Forest, 2086
www.davidson–h.schools.nsw.edu.au
davidson–h.School@det.nsw.edu.au
9451 0022

Message from the Principal

At the heart of Davidson is its sense of community. This article featured in the school's Dispatch in 2016.

A community is more than just a group of people living in a particular area. A community is a group of people we lean on
when times are tough; our friends, family, and neighbours who are there for us when we need love, support and
encouragement. Being part of a community means being apart of something greater than you. It’s about sharing, growing
and opening upto who you are and what you believe in.

At Davidson the concept of community is very important – it’s at the core of what we do. Ibelieve the real intent of the
word is to mean a mashup of “we’re all in this together.” I asked some of the students what community meant to them
and here are some of their thoughts:

Everything – family and friends

A place that supports the people who live there

Support, friendship.

People

Safety, belonging, caring

Inclusion

Connections

Support, there when you need it

People helping people

Belonging, support and caring were common themes amongst the student responses.

Our actions and the relationships we develop in our Davidson community are an important part of our lives. We are not
just a school but part of something bigger.

“We cannot seek achievement for ourselves and forget about progress and prosperity for our community.. Our ambitions
must be broad enough to include the aspirations and needs of others, for their sakes and for our own.” Cesar Chavez

Jann Pattinson

Principal
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School background

School vision statement

A community school, Davidson High School is committed to providing an inclusive educational environment that is
supportive, innovative and engaging. We believe that by working strategically and collaboratively we will inspire and
develop future focused students who are active and connected learners and critical and creative thinkers.

School context

Davidson High School is a comprehensive, co–educational and inclusive secondary school that provides an education
for 800 students on the Northern Beaches of New South Wales. The school is gender balanced and shares a close
relationship with its partner schools. It is committed to providing an educational environment that challenges and inspires
each child to achieve their personal potential. A diverse curriculum is provided including a wide range of extra curricula
activities. The school fosters positive partnerships with parents, partner primary schools and the local community.
Current school priorities include quality teaching and learning, strategic feedback, community partnerships, leadership
development and a diverse curriculum. The school is highly valued and supported by its community. Focus programs
include performing arts, student leadership and cultural exchange.

Self–assessment and school achievement

Self–assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

School Excellence Framework –Teaching

Our major focus in the domain of Teaching has been on collaborative practice for staff members, data and research
based best practice. Through the Performance Development Plans, Good to Great groups and Impact Teams staff have
had many opportunities to collaborate, observe, identify, understand and implement effective teaching strategies. These
teams met regularly throughout the year. Protocols for observation and feedback as well as coaching have been
developed and professional learning in these areas has been provided to all staff by the Principal. This has led to the
growth of teaching practice through classroom observations, coaching, reflections and feedback. There are explicit
systems in place for collaboration and feedback to sustain quality teaching practice.

Data has been analysed at key points throughout the year to make judgements about student progress. Staff have used
small and big data to understand the learning needs of their students. NAPLAN and SMART data provide the basis for
discussion in the first instance with the Executive and then faculty groups immersed themselves in the data in a 3hr
professional learning session. More staff engaged with the data in 2016 leading to a greater understanding of what areas
need to be developed for students. The interrogation of data by staff provided a direction for theschool in terms of literacy
in 2016 and will continue in 2017.

As a school, we believe we have the expertise within our school to grow and develop teachers andprofessional learning
is the cornerstone of our delivery. A professional learning team was formed at the beginning of the year inviting
participantsfrom across the school. They identified areas from the Strategic Plan, Performance Development Plans and
staff evaluations that needed to be addressed through professional learning. The Professional Learning team met
regularly to decide on the most effective delivery of strategies to support student learning and improve student outcomes.

In the wider community, the school provides support to beginning and early career teachers through the Warringah CoS.
Davidson HS assumes responsibility for the delivery of the program over one year immersing the teachers in workshops
that address effective and engaging strategies for the classroom, behaviour management, accreditation, differentiation,
GATS and other areas identified by the teachers themselves. The school is highly regarded in the provision of support to
beginning and early career teachers. The school also participated in the Warringah CoS Visible Learning Project based
on John Hattie’s work. This is now being modelled in classrooms and is a focus area for a Good to Great group in 2017.

The school aligns professional learning to the professional standards. The school has also hosted events for the Region
on all areas of the accreditation process with staff from within the school attending to gain a greater insight into the
process. Staff have been surveyed in regards to the level of accreditation they wish to pursue.  Teachers have been
given opportunities to work beyond their classroom to contribute to broader school programs and have taken on whole
school leadership responsibilities eg Good to Great, Project Team leaders, merit selection, coordination of whole school
programs. PDPs are linked to the standards and the Strategic Plan and staff are collecting evidence to support their
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professional learning goals. Most staff demonstrate apersonal responsibility for maintaining and developing their
professional standards.

School Excellence Framework –Learning

In the domain of Learning our efforts have been primarily focused on wellbeing, student support andcurriculum. Positive,
respectful relationships are evident among staff and students promoting student wellbeing and the right climate for
learning.Through interviews students report their strong sense of belonging and their encouraging relationship with staff.
They also believe staff and students within the school support and care for one another. Student interviews provide the
school with a barometer about student learning and wellbeing. It provides astudent voice to school focus and direction as
well as allowing students’ time to reflect on their learning and progress.

Throughout 2016 there has been a focus on student support. All faculties engaged in creating Literacy Placemats to
support the unpacking of literacy skills in the classroom. A Toolkit was developed by the Learning Support Team that
helped teachers respond appropriately to the learning needs of the students in their classrooms. The ACE program was
created to help students in the middle move to the next level in their learning. Senior support sessions targeted identified
areas for development by students over a range of areas. Homework Club, with a focus on Maths support, increased
significantly in number significantly in 2016. The HT Welfare conducted small group sessions to help students cope and
better understand the power of positive relationships. Our Indigenous students, although small in number, have been
mentored by an Indigenous member of staffwho has met with them regularly to discuss their learning goals and
achievements. Students are also provided with a wide range of extracurricular enrichmentactivities to support student
development and engagement.

There is a focus on feedback and reflection at Davidson HS. Reflection is an important part of moving learning forward.
At each reporting period, we provide time for students to stop and reflect upon their achievements and to devise a plan
for their future learning based on teacher’s comments. Students use reflection on assessment and reporting processes
and feedback to inform their learning. Student interviews have allowed staff to follow up on student reflections and
progress and provide identified areas of learning support. Faculties have systems to provide feedback and reflection to
students using two–way feedback, exit slips, peer feedback and discussions on feedback implementation occurs at
faculty meetings, staff meetings and Good to Great groups. Staff have access to a central file of ideas and proformas for
feedback and reflection.

RAM funding has contributed to the provision of ESL and Aboriginal support within the school. This has seen a growth
and development in the performance of some of these students. Students have been provided with more individualized
tuition which suits their stage of learning. In the area of ESL some students are performing beyond the majorityof the
cohort, while others maintain a comparable performance to the rest oftheir peers.

School Excellence Framework –Leading

In the domain of Leading our priorities have been to progress leadership and management practices and processes.
Leadership development for the Executive has been critical to the school’s capacity building. Specific time is built into
Executive meetings for professional discussion and professional learning that promotes reflective and innovative
conversations. Staff have been encouraged to lead and develop professional learning for their colleagues through Good
to Great groups and Impact teams.

More opportunities were provided for students to become involved in student leadership through the Leadership
Challenge. This was embraced by all year groups 7–10. Other leadership chances for students came through the growth
in our community links. The Yr 5 Enrichment program, drama program, Art with Heart project, peer reading with Mimosa
PS and strong ties with our local Belrose Rotary Club provided students with the opportunity to lead in a variety of
contexts.

The Strategic Plan was reviewed and new milestones were set for 2106. During 2016 the Executive have monitored and
evaluated the plan at key points throughout the year. School activity has been directed at delivering the Strategic Plan
and our progress has been mapped against the milestones. On the whole milestones set for 2016 have been achieved.
The Planning and Evaluation Team helped define the projects to be undertaken in 2017 and the creation of the next set
of milestones. It will be finalized after consultation with the staff and broader community.

As a growing school resources have become paramount. Facilities are used creatively, flexibly, and strategically to meet
a broad range of student learning needs and interests. Joint funding was provided by the Department of Education and
the P and C tobuild a COLA on the basketball courts. The Science laboratories have been targeted for refurbishment and
the designing process has been completed. Both projects will be finished in 2017. A lift and ramps were installed to
provide better student and community access.

Students, staff and parents are given opportunities to provide feedback, direction and evaluation to theschool. Student
interviews and focus groups provide us with current information from students 7 –12 about their learning and progress.
Staff are encouraged to provide feedback through faculty meetings and to Executive meetings. Staff are given the
opportunity to be part of the planning and evaluation process. Practices and processes are responsive to school
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community feedback.

The new planning and funding model has supported the school in moving forward. The achievements and the
identification of next steps are outlined in the following pages of this report. Our self–assessment process will further
assist the school to refinethe strategic priorities in our School Plan.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Effective Empowered Leaders of Learning

Purpose

To develop our capabilities, learn from others, reflect on our own teaching practice and respond to feedback by
evaluating and adapting our teaching. This will inspire and develop future focused students who are active and
connected learners and critical and creative thinkers.

Overall summary of progress

Collaborative practice, feedback and research based best practice was the focus for professional discussion and learning
in 2016. Marzano, Hattie and the Quality Teaching model framed the discussion between staff in Good to Great groups
and within faculties.

All staff were trained in the Literacy Continuum and provided with literacy strategies for the classroom. Literacy
Placemats were created by all faculties to support student's literacy. A new Literacy Project was developed for
implementation in 2017.

The Warringah Community of Schools provided other valuable opportunities to further professional learning and
discussion through the Early Career Teacher network, the Accreditation network and the Visible learning projects.

The Senior Executive ensure a high level of professional discussion is undertaken in Executive meetings exploring
professionally developed workshops, professional readings and discussion on core educational issues to develop the
leadership skills of the Executive.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

90% of staff produce Professional
Learning journals that reflect their
professional growth in identified
areas.

All staff completed a professional learning plan.  All
staff have an observational partner. All staff were
given Professional  Learning journals to support
their collection of evidence for areas identified in
their professional development plan.

Learning Journals

$500

100% of teaching programs
explicitly embed strategies from
evidence based research in their
programs.

All faculties worked on programming in 2016
embedding strategies from evidence based
research. Further support and discussion around
the implementation in classrooms was followed up
in faculties during professional learning time and
Good to Great groups.

Release Time

$6400

Next Steps

In 2017 the following will be undertaken within the school to move the school plan forward to achieving our improvement
measures:

 • Staff will engage with current educational research to use and embed in their classroom practice with Marzano
research as an area of focus. 

 • Self reflection will be embedded in all professional learning activities. 
 • The capacity of staff to deliver high quality literacy activities will be enhanced through the Literacy Project.
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Strategic Direction 2

Active Engaged Learners

Purpose

To foster an environment that supports student learning through collaboration, authentic experiences, high expectations
and engagement within the school and the wider community. To build the capacity and confidence of students to think
critically and creatively and to take responsibility for their learning becoming active and informed citizens.

Overall summary of progress

Students are given the opportunity to use reflection on assessment and reporting processes and feedback to improve
and plan their learning.  Staff use a range of strategies including assessment and report reflection, exit slips, goal setting
and two way feedback. This year we have implemented Student Support Sessions to help students move their learning
forward.

Positive, respectful relationships are evident amongst students and staff, promoting student wellbeing and an
encouraging environment for student learning. Through student interviews we have identified that students have a strong
sense of belonging at school, positive relationships with their peers, and that teachers are encouraging and responsive to
their needs.

Learning and support team processes have been enhanced to monitor and plan student progress. This has enabled us
to provide stronger more focused support to students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased number of students
achieving in the top 3 bands on
external testing with 20% of
students achieving at a high level.

On NAPLAN Testing in Yr 9 in all test areas 36.8%
– 71.7% of students  fall in the top 2 bands.

Senior Support sessions

ACE program

$32,000

Students are 10% more engaged
than the state cohort in terms of
their engagement in their
learning.

Student attendance is significantly higher at
Davidson than across the state in every year group
significantly more so in the senior years.

Students indicate through student interviews that
their school experience is safe, caring and
enjoyable.

Student Interviews

$10,000

Next Steps

In 2017 the following will be undertaken within the school to move the school plan forward to achieving our improvement
measures:

 • A Literacy Project will be implemented that will enhance the staffs ability to deliver high quality literacy strategies to
students.

 • Literacy resources and strategies will be shared across the school to support the delivery of literacy across the
school.

 • Student support sessions will be further developed and delivered across the school using Elevate, ACE, Senior
Support Sessions and focus groups.

 • Develop and implement the Davidson Circle of Practice.
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Strategic Direction 3

Proactive and Positive Partnerships

Purpose

To ensure staff and the wider community are engaged in effective, proactive and positive partnerships that support and
improve student learning outcomes.

Overall summary of progress

Leadership development is central to school building capacity for both students and staff. Student leadership capacity
has been enhanced through the development and implementation of the Student Leadership Challenge in Years 7 – 11
. Impact Teams and Good to Great groups have been established which provides another opportunity for staff to develop
their leadership skills and provide direction for school planning.

There are opportunities for students, staff and the community to provide constructive feedback to the school on practices
and procedures. Streamlined, flexible processes exist to deliver services and information and strengthen parental
engagement. Focus groups, interviews and surveys were used to get student feedback.

As a growing school we have had a focus on physical spaces during 2016. Strategic financial management has been
used to gain efficiencies and maximise resources available to the school. Using RAM funding, maintenance, grants
provided by the Department of Education and partnering with the P and C we have submitted plans for new Science
laboratories, an Outdoor Covered Learning Area and an outdoor gym.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

A 20% increase in students
participating in programs that
facilitate the development of their
leadership capacity.

A student 7 – 11 with the assistance of the Head
Teacher Welfare, Year Advisor and the Deputy
Principal in charge of the year during 2016.
A further  increase in leadership opportunities
occurred during 2016.

Leadership Challenge

$3600

20% increase in community
involvement in student events
and the celebration of student
learning.

Parents continue to engage with the school in a
positive manner with high attendance rate at all
school events. There was a notable increase in
attendance at Meet the Principal events by 50%.

Publicity and Community
Communication

$9600

Next Steps

We are continuing to develop positive and proactive partnerships with our wider community to further student
engagement in their learning. The targeted directions for 2017 involve:

 • assessing the implementation of the new Rewards and Blues system for Davidson and the impact this has on
engagement with all aspects of school life. 

 • increase in whole school initiatives to support parents in their understanding of both academic, welfare and 
extracurricular needs by tracking attendance  and evaluating the benefits of this through data collection.

 • ongoing development of physical spaces to enhance the learning and wellbeing of students.
 • reviewing the questions and feedback provided during student interviews.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Improved student confidence was shown
through better attendance and letters of
commendation.

The senior years in particular, focused on
ascertaining that the students were engaged
and that progress reflected their goals and
aspirations. A number of strategies were used
to support the students including: contact with
parents either in person or emails, mentoring
and counselling, the use of alternate
technologies to overcome difficulties with
handwriting, record keeping or organization,
and extra assistance from teachers, Learning
Support staff and tutoring.

 The students were encouraged to take
control of their own learning and selected how
they received the assistance. Generally, the
students used one or two free periods a week
to review and consolidate understanding,
explore extra resources for assignments or
discuss problems.

Mentor

$3638.42

English language proficiency In 2016 there are one hundred and eighty two
students with a second language background.
Thirty eight students received weekly support
and the majority of these were international
students, who intend to remain for the HSC
and future studies.

All new students and those requiring support
are tested a minimum of twice a year
according to the EAL/D Learning Progression
and the ESL reporting scales. Students are
tracked across a number of KLA’s through out
the year in all modes. There are ESL English
classes for years 10,11,12 and as well a year
11 Fundamental English class.

Small group work shops focus on
pronunciation, grammar, English expressions
and idioms, the reading of texts, the reviewing
of subject topics or modules and assessment
preparation. Students are able to access one
on one tutoring for assistance with individual
difficulties or assignment tasks.  

The International Coordinator and the EAL/D
teachers, collaborate with all staff to ensure
there is a  program in place to support
students with their language ability, their
academic ability, their mental health and any
well being issues arising from social, cultural
or homestay difficulties.

All students are interviewed, encouraged to
discuss issues, set goals and reflect on their
learning. An international student survey is
undertaken annually, with the majority of
students responding with positive outcomes.
Any areas of concern that are raised in the
survey are investigated and workable
solutions implemented. 

ESL Teacher

$25,261.00
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English language proficiency Last year 13 students were successful in
achieving their CSWE111 and ten students
are presenting as candidates this year. 
International students are encouraged to be
an integral part of the school community.
Consequently one of the students has been
elected vice captain and another who had
attended the school since year 9 was
selected as the Dux, having obtained an
ATAR of 98.55.

ESL Teacher

$25,261.00

Low level adjustment for disability 2016 provided opportunities for professional
evaluationof Learning Support through
surveying the teaching staff. The survey’s
results identified specific areasin which
Learning Support could assist teachers to
adjust learning programs to cater for the
range of abilities they encounter in
classrooms. This ultimately led to the
compilation of a Learning Support Toolbox for
teachers, providing numerous resources,
strategies and support information when
planning programming and assessment.

One result from the survey noted the
teachers’ need up–to–date information about
the students to be distributed regularly and
therefore, the Learning Support team
developed an accessible, updateable
reference sheet to which teachers can readily
refer to best support their students.

Professional learning in the area of mental
health support was a focus for the Learning
Support teacher and staff. Improving the
learning outcomes and attendance for
students with mental health issues using
evidence–based support methods was put in
place. Students with anxiety and other mental
health issues improved their engagement and
independence at school.

By accessing support programs, students
were able to improve upon their learning
outcomes. A higher number of students were
completing assessment tasks and class work
more independently and with less or little
assistance. Students found the curriculum
more accessible and were able to achieve at
a higher level.

Teacher's Aid Support

$10,476.78

Socio–economic background New learning spaces were created in line with
best practice research and staff were
provided with professional learning to support
teaching concepts in the new space.

A flexible learning space was created that
could cater for large groups with a focus on
collaboration. An outdoor gym was designed
and built to encourage students to be more
active.

Students were provided with assistance to
further their studies. accessing the Student
Assistance Scheme.

The school underwent an evaluation and
planning process for 2017. This was done

Student Assistance
Scheme

Flexible Learning Space

Planning and Evaluation

$18,452.94
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Socio–economic background through data collection, surveys, impact
studies and professional dialogue.

Student Assistance
Scheme

Flexible Learning Space

Planning and Evaluation

$18,452.94

Support for beginning teachers Early career teachers indicated they felt
supported and prepared for their first year of
teaching. They valued the collegiality and the
opportunity to have input into their
professional development.

Beginning teachers both permanent and
temporary participated in the Warringah
Community of Schools Beginning Teachers
Network which held an initial conference and
then met for ½ day each term to participate in
professional learning in the areas of
accreditation, classroom management,
differentiation, GATS and a range of
classroom strategies. Permanent members of
staff were on reduced period loads and were
allocated a mentor.

Early career teachers were provided with a
reduced teaching load, a mentor and a range
of professional learning opportunities.

Teacher release and
course fees.

$24,850
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 417 424 427 418

Girls 347 354 371 395

Student attendance profile

School

Year 2013 2014 2015 2016

7 94.7 95.2 95.2 95.6

8 92.7 92.7 93.5 94

9 92.9 93.3 92.5 93.8

10 92.4 90.9 93.3 91.7

11 94.1 92.8 92.8 96.5

12 93.3 93.4 93.3 96.3

All Years 93.3 93 93.4 94.7

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Post–school destinations

Proportion of
students moving
into post–school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 1

Employment 3 3 111

TAFE entry 3 10

University Entry 0 0 76

Other 0 0 0

Unknown 0 0 3

Year 12 students undertaking vocational or trade
training

23% of Year 12 students undertook a vocational
subject either through TAFE or VET delivery at school.

Year 12 students attaining HSC or equivalent
vocational education qualification

100% of students attained a HSC or equivalent
vocational educational qualification..

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 40.6

Learning and Support Teacher(s) 0.7

Teacher Librarian 1

Teacher of ESL 0.4

School Counsellor 1.4

School Administration & Support
Staff

10.48

Other Positions 2.2

We have one Indigenous staff member.

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

Collegial discussions between staff and professional
learning are valued at Davidson High School as a
means to improving the quality of teaching and learning
outcomes in the classroom as well as supporting the
overall wellbeing of our students.

Professional learning in 2016 focused on the Literacy
Continuum and the strategies used to explicitly improve
literacy skills amongst students. Good to Great groups
continued these cross faculty discussions which also
enabled sharing of classroom practice and literacy
placemats developed by faculties.
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Staff Development days were held in terms 1–3. In term
1, there was a focus on updating staff in areas of
mandatory training such as CPR, Code of Conduct,
Child Protection as well as an update on the learning
needs of our students. In term 2, we analysed the
NAPLAN literacy data and used this as a means to
introduce the literacy continuum, highlighting writing
and vocabulary as school focus areas. We also looked
at the research of Carol Dweck’s Growth Mind Set,
exploring ways that we could embed this in our
classrooms. Term 3 focused on literacy requirements
embedded in each syllabus and continued to focus on
the strategies that teachers could use in the classroom,
using regular and varied forms of feedback as a means
to track the progression of each student.

Extended Faculty professional learning sessions were
conducted in each term focusing on the modification of
practice based on data analysis, development of faculty
literacy placemats to explicitly teach skills,
programming and assessments. Teachers were
supported in their professional dialogue with
colleagues, focusing on working towards their identified
goals in PDPs. Developing technological skills, such as
Google classrooms, using ipads in the classroom,
Sentral reports and Clickview, were addressed through
staff meetings and before school professional learning
sessions.

Some staff attended external courses such as
Beginning Teachers, classroom management,
accreditation network meetings, draft syllabus
consultation meetings as well as video conference
sessions for literacy as well as in using Sentral. All staff
participated in a range of professional learning
activities, whether they were offered at the school level
or through external providers. There was an average of
$550 spent on each teacher for professional learning,
at the school level. In addition to $53,000 of TPL funds
spent on professional learning, the school also
contributed a further $8800 to the professional learning
of executive staff and Improving Quality Teaching
through a Community of Schools project. The P&C
supported 3 staff to attend a conference in Melbourne
and Sydney at a cost of $4500

There were 10 teachers in 2016 working towards
BOSTES accreditation at Proficient. Mentors were
provided for teachers in their first year and ongoing
support from Head Teachers in their second year. They
were also involved in the beginning teacher program
through the Warringah Community of Schools. Some
early career teachers attended external beginning
teacher workshops addressing areas such as
discipline, building relationships with students and
parents, managing the workload and making mistakes.
They were supported by Head Teachers and Senior
Executive through classroom observations. Support
was also provided from more experienced teachers in
gathering evidence and working towards the
accreditation report.In 2016, there were 29 teachers
maintaining accreditation at proficient. There are 2
teachers seeking voluntary accreditation at Highly
Accomplished and/or Lead in 2016, and we have
introduced a regional Highly Accomplished /Lead
Network to support teachers in this area.

Financial information (for schools
using OASIS for the whole year)

Income $

Balance brought forward 799 392.00

Global funds 675 363.00

Tied funds 278 869.00

School & community sources 1 218 542.00

Interest 20 137.00

Trust receipts 96 753.00

Canteen 0.00

Total income 3 089 058.00

Expenditure

Teaching & learning

Key learning areas 458 783.00

Excursions 459 731.00

Extracurricular dissections 206 193.00

Library 14 101.00

Training & development 13 897.00

Tied funds 227 481.00

Short term relief 207 607.00

Administration & office 238 058.00

School–operated canteen 0.00

Utilities 129 548.00

Maintenance 83 886.00

Trust accounts 100 687.00

Capital programs 11 900.00

Total expenditure 2 151 876.00

Balance carried forward 937 181.00

School performance

In Year 7 our strongest results in NAPLAN were in
reading, grammar and punctuation and writing where
we had high representation in the top 2 bands and were
significantly higher than state.. 

In Year 9  our strongest results in NAPLAN were
grammar and punctuation and reading.

In Year  7 44% of students were in the top 2 bands for
Reading and Numeracy which is higher than our similar
school group and 17% higher than state.
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In Year 7 our strongest results were in numeracy, data,
measurement, space and geometry and numbers,
patterns and algebra. In each area we performed
strongly in the top 2 bands and outperformed the state
significantly.

In Year 9 our strongest results were data,
measurement, space and geometry and numbers,
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patterns and algebra. In each area we performed
strongly in the top 2 bands and outperformed the state
significantly.

In Year 9 37% of students were in the top 2 bands for
Reading and Numeracy which is higher than our similar
school group and 15% higher than the state.

Printed on: 22 March, 2017Page 16 of 18 Davidson High School 8479 (2016)



In 2016 the proportion of students who achieved in the
top 2 bands was 47%. We are on par with our similar
school group and 14% higher than the state. 50% is
considered to be excelling in this area.

The dux was Lilian Kim with an ATAR of 98.55. Lilian
was also 4th in the state in Korean Background
Speakers. Asuka Sugiyama placed 2nd in the state in
Japanese Background Speakers.

3 students received nominations for Callback, the best
of HSC Dance works. 1 student was nominated for
Encore, the best of HSC Music. Marina Kriketos' major
work for HSC Textiles and Design was displayed in
Texstyle the best of HSC works.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.
 • Students were given the opportunity to provide

feedback to the school through student
interviews, focus groups and surveys. Over 83%
of students strongly indicated they felt supported
and encouraged at school.

 • 89% of students believe they have positive
relationships with their teachers. Of this group
94% of Year 12 students indicated the strong
relationships they had with their teachers.

 • Over 90% of students felt safe and valued at

Davidson High School.

 • More than 90% of parents involved in their child's
subject selection process found it a positive
experience. They felt their child was well
supported, well informed and the inclusivity of the
process made the communication between the
school and families a rewarding experience.

 • When asked about the new support program
evenings for parents designed to build the
capacity of parents to assist their children in study
and organisation they indicated the sessions were
helpful and provided a greater depth of
knowledge about what was required. There has
been a significant increase in parent participation
in 2016.

 • 80% of staff believed that their training and
development needs had been met through staff
meetings, staff development days and external
courses.

 • 80% of staff felt that they'd been supported in
developing their literacy skills through
professional learning sessions at school..

 • 95% of staff engaged in professional dialogue
with a professional partner and found the
opportunities valuable.

 • Over 90% feel spported and valued as a staff
member at Davidson HS.

Policy requirements

Aboriginal education

DavidsonHigh School is meeting the expectations and
outcomes outlined by the Aboriginal Education Policy
as well as the syllabus demands of understanding
cultural sensitivity and inclusivity.

With the framework established by the Aboriginal
Education Policy, faculties across the school have
programmed their units of work to incorporate the need
for students to learn and understand a variety of
cultures and in particular those of the indigenous
peoples of Australia.

 Both Aboriginal and non–Aboriginal students are
provided with a range of activities, including a site
study, across thestage 4/5 History and Geography
courses to explore Aboriginal history and understand its
perspectives. The ultimate aim of all courses is to
ensure that the cultural and linguistic diversity of
Australian society is not ignored or denied in the
learning process of all students at Davidson High
School. In addition to this, all students are assessed
and outcomes reported on to encourage the evaluation
of student knowledge and understanding by both
Aboriginal and non–Aboriginal students.

Our Indigenous staff member mentors our Indigenous
students and helps them to set and reach their goals.
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Multicultural and anti–racism education

Davidson High School offers three languages,
Japanese, Italian and French, within a vibrant
languages faculty. Language students are encouraged
to engage in overseas language experiences and
regular tours are provided for them.

Davidson High School regularly welcomes International
students from a diverse range of cultural backgrounds.
In 2016, 40 International students were enrolled at
Davidson. These students came from a variety of
countries such as China, Japan, Korea, Vietnam,
Sweden, Switzerland and Germany. Davidson accepts
both study abroad and long term International students.
Davidson High School also has ICET on school
premises. 30 students come from Japan each year to
study in both Japanese and English.

These students assist the students in
understanding the world beyond Davidson.  As a whole
school community we celebrated Harmony Day
focusing on the diversity that our International students
provide to our school.

The school has had a focus on the Quality Teaching
model during 2016. Staff have embraced the concepts
of inclusiveness, knowledge integration, cultural
knowledge and connectedness.

We have an Anti Racism Contact Officer however no
reports were taken during 2016.
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