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Introduction

The Annual Report for 2016 is provided to the community of Kellyville High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ms Justina Barnier

Principal Kellyville High School.

School contact details

Kellyville High School
York Rd
Kellyville, 2155
www.kellyville-h.schools.nsw.edu.au
kellyville-h.School@det.nsw.edu.au
8824 5955
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School background

School vision statement

We are a vibrant and innovative learning community that is committed to delivering excellence within a rich and diverse
learning environment.

Every student has the opportunity to achieve their personal best through engaged, active learning in a safe, respectful
and supportive school.

School context

Kellyville High School is an established 7–12 comprehensive, coeducational high school of over 1060 students located in
the Hills Shire, within a Community of Schools that includes Kellyville PS, Sherwood Ridge PS and Beaumont Hills PS.
Our school values and culture underpin our daily work in ensuring a Safe, Respectful, Responsible, Engaged and Active
Learning (S’RREAL) environment.  An active P&C promotes opportunities for students via scholarships in academia,
sport, music and the arts and other support.

The school has consistently celebrated student achievement in the Higher School Certificate with over 78% of the cohort
2014 offered university placements in the first round.  Students are taught by an enthusiastic, committed and
experienced staff in a technology rich environment. National Curriculum implementation, through
our Project–Based–Learning approach, is now in phase two with a focus on collaborative  practice and links to global
communities.

Our wide variety of innovative student programs includes our Inclusive Education Faculty (IEF) with 48 students; an
active Learning Support Team (LST) with a focus on individual education plans; a student wellbeing team with a focus on
mental health, wellbeing and mindfulness; English as an Additional Language or Dialect (EALD) staff support our 14% of
students.  Additionally, 9 students and 1 staff member identify as Aboriginal and are well–supported.

The Certificate of Gifted Education has been completed by 96% of staff. Enrichment classes for Gifted & Talented
students are offered in Stage Four and an elective offered in Stage Five.  The newly established media team of students
and staff promotes the school and serves to provide global connectedness and a sense of belonging for our students.
Our merit scheme promotes student leadership, achievement and participation through academic, service, sport, values
and community service options. The school has developed a strong sporting ethos and is highlycompetitive within the

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

During 2016, our school demonstrated excellence in effective classroom practice through analysis of data sets such as
NAPLAN, VALID and HSC. Teachers utilised software programs including SMART, RAP and external assessment
methods to identify target areas for improvement. Through the academic reporting structure, feedback is given to all
students where they are guided through a process of developing the skills and knowledge to improve their learning.
Feedback is given both verbally, written and through the use of collaborative technologies such as Edmodo and Google
classroom.

Throughout 2016, there was an increased focus on the use of data to inform teaching and learning practices. Teaching
practices were informed and improved through the implementation of a greater number of opportunities for staff sharing
of knowledge, such as Twilight TPL and PDP dialogue. This created a stronger opportunity for collaboration on the
school’s future directions. This resulted in the improvement of student achievement with the expansion of school wide
project based learning and the development of GAT projects in classes across all KLAs.

This year has seen a huge culture shift in collaborative practice. Staff are regularly engaging in pedagogical discussion,
observations and sharing of ideas to improve teaching practices through the successful implementation of the PDP
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processes, fostering of professional learning partnerships with colleagues and the use of Educator Impact. Teachers are
using the evidence drawn from EI, collected from students and colleagues, to identify areas for improvement and
explicitly develop strategies to achieve these.

The continuation of the school based Head Teacher Mentor position has led to the professional development of early
career teachers being well inducted and supported into the profession, reflected in the high quality submissions for
accreditation, leading to all applicants being successfully gaining proficiency and maintenance.

In conjunction with the varied professional learning opportunities provided through Twilight TPL, PDP and external TPL
agencies,staff have deepened their understanding and knowledge of the teaching standards.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning

Purpose

Students who value their own learning with an understanding of the importance of their interaction with the world.
Students who are inquisitive and think deeply and logically, as well as being able to evaluate evidence effectively.
Students that collaborate and communicate with others in both critical and creative ways.

Overall summary of progress

Did we do what we planned?

A comprehensive review of the First5Days program was held. A focus on Teacher Professional Learning in technology
platforms was conducted. Project–based–learning trials were extended into Year 8 mixed–ability classes.

Did it have the planned impact?

Alterations to the First5Days program saw strong growth in extra–curricular offerings and involvement by staff and
students, contributing to the positive relationships and supporting the culture of opportunities. An increase in staff use of
online teaching–learning platforms occurred and opportunities for student voice and choice continued to grow.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

1. Wellbeing programs contribute
to a culture of positive
relationships.

 • Our #First5Days program is now in its third year
and has an immediate impact on relationships in
our community by making each Stage feel special
on their return to school. It requires students to
think deeply about what motivates them,
establishes a learning ecology and consideration of
how they can make a meaningful contribution to the
world.
 • The "Conviction" program focussed on
disengaged males in Stage Five
 • Library spaces upgrade continued.

$3500

2. Student growth from Year 7 to
Year 9 NAPLAN is consistently
10% above the National average
and HSC results improve to 45%
of our candidates achieving in the
top two bands.

 • NAPLAN data showed that in Numeracy we
maintain national average and grow at the same
rate
 • NAPLAN data showed that in Writing we grew at
a faster rate than the national growth rate and
ended with the same national average
 • NAPLAN data showed that we did not sustain the
same growth rate as previous years in Reading.
 • HSC data showed that 54% of the cohort
achieved at least one result in the top two bands.
 • Ten students were awarded a Life Skills HSC

$1500

3. Students are active
participants in their learning.

 • Exit slips embedded in teaching/learning practice
 • Educator Impact project provided opportunity for
student voice and reflection on staff practice
 • An increase in staff utilising 'Google Classroom'
platform
 • Project–Based–Learning trial occurred with Year
7 GAT classes and 8E class. Authentic connections
established with external providers. Students,
parents and staff indicated that the trial was
successful.

$3500
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Next Steps

Following the success of the project–based trials, a STEM course was established to begin in 2017, timetabled to
replace the previous 'Information Technology' course for all Year 8 classes. A Year 7 and Year 10
project–based–learning trial will be continued. READING has been identified as a focus area for 2017.  The
#Second2Days program will be renewed. Digital Citizenship will be offered in a specially developed program across all
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Strategic Direction 2

School Community Learning

Purpose

Empower the school community to share collective responsibility to foster student and staff learning and wellbeing. This
can be achieved by strengthening community understanding of educational practices which support collaboration,
innovation and delivery of authentic learning. A commitment to increase community engagement in a supportive and
connected learning environment.

Overall summary of progress

The focus for the parent and community team was to provide increased opportunities for parents to
engage collaboratively with the school about student learning and wellbeing. Initiatives that acknowledge the diversity
within our school community have become integral to school culture, including student delivered acknowledgement to
country and celebration of harmony day involving community and school based cultural groups and activities. Staff have
continued to value the Twilight professional learning model to address the individual goals established in their learning
plans, contributing to a culture of ongoing improvement to practice. This year saw the appointment of an ATSIC who
worked collaboratively with school executive and community to support the educational and welfare needs of the 13
identified students within the school and to improve relations and understanding of Indigenous culture within the school
community. Two students (Year 8, Year 12) were successful in receiving a Gili Aboriginal Student Scholarship for 2017.
The successful transition to high school has continued to be a focus, with the addition of extra transitioning for students
with additional needs, in collaboration with the community of schools. Curriculum sequencing with community school
group has broadened to include Science, Mathematics, English and some aspects of the Creative Arts.  The team have
also responded from feedback gathered from the parents throughout the year and provided access to a number of parent
forums to improve the understanding of educational practices and provide explicit strategies to support their child's
learning. This has included parent forums on assisting students with study and assignments, preparing for the new HSC
stronger standards, and showcasing of student project work. Parent feedback indicates these events were highly valued
by the community and will be expanded for 2017. Professional learning for staff continued to be delivered by staff
drawing upon the diverse expertise within this school. This form of professional learning has been highly regarded by
staff, and supported the achievement of the learning goals to improve practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

1. All staff develop and implement
a Professional Learning Plan
(PLP), outlining goals that reflect
school directions and national
standards for teachers and
Principals.

 • Network with community of schools to sequence
curriculum to maximise student learning and
engagement
 • participation of staff in the Educator Impact
process
 • high rate of staff engagement in PDP process
developing a culture of improved practice
 • audit of staff skills and expertise undertaken to
support professional learning of colleagues
 • continued refinement and implementation of
exemplary induction and support programs for NBT
and those interested in HAT and Lead 

$2500

2. The team structure
demonstrates staff contribution to
the achievement of school
priorities.

 • School based professional learning model
published to staff to meet the diverse learning goals
 • Developing the capacity of staff through the
leadership of initiatives that address school
priorities
 • PDP goal structure reflects team contribution to
achieve the school priorities within the school plan

$3500

3. Parent satisfaction ratings
improve over the period 2015 –
2017.

 • Valuable and effective connections with broader
school community
 • Greater understanding of the significant
differences in the systems and processes of high
school.

$1500
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

3. Parent satisfaction ratings
improve over the period 2015 –
2017.

 • Regular newsletter articles published.
 • Targeted parent transition for commencement of
high school
 • Showcase for Project Based Learning events
 • Informed decisions at key transition points
 • Reviewing school community engagement
through digital media

Next Steps

Throughout 2017, the ATSI coordinator, in conjunction with school executive, will continue to initiate programs and
opportunities to raise community awareness and understanding of Indigenous cultures. Parent meetings will be planned
to work collaboratively to meed the individual educational and welfare needs as well as working with community elders to
gather advice on suitable support interventions. The successful transition processes will continue to be implemented at
key transition points, with increased communication to parents to support their understanding of learning and student
wellbeing. This will involve hosting an increased number of parent forums and consideration of providing a parent portal.
Staff will continue to refine their practice through the use of the Educator Impact model, PDP and observation
processes, and the continuation of Twilight professional learning. Faculty leaders will have the opportunity to devise and
implement specific professional learning that supports school and state wide educational priorities. The staff who have
expressed a desire to pursue HAT and Lead accreditation will commence their applications with the support of the HT
Mentor and school executive.
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Strategic Direction 3

Culture & Values

Purpose

Students, staff and families work together to uphold our school values. A culture of inclusion promotes connectedness in
our community. Customs and practice develop resilience and foster wellbeing of students and staff.

 

Overall summary of progress

Student voice has been improved through including students in a number of areas. Reporting is now a collaboration with
students who see and analyse their reports for areas of strength, areas for development and areas to improve.  The
implementation and embedding of the student run House council is complete. It has proved very popular and is over
subscribed in terms of applicants.  Its many achievements include leadership in developing house spirit and
achievements. The Tell Them From Me survey was in its early stages of implementation and the survey conducted in
October 2016 had an underrepresentation of students given technical issues and strategic organisation at a school level. 
Year 11 did not access the survey. The total number of student participants was 265. Only 24 families contributed to the
parent survey.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

1.  Student voice is evident in
school decision making.

House Council established and embedded. $5,000

2. Tell Them From Me survey
data indicates improved
spirit  and identity.

Tell them from me survey only harvested data from
265 students out of 1045 with year 11 had not had
the opportunity to respond.

$2,000

Next Steps

The increased confidence of students to take up leadership positions attributed to the democratic election of both
Student Executive Committee and the House Council has prepared students to join the school planning team for 2017 as
we move into the new school plan for 2018–2020. This will comprise a student from each year from both student bodies.
The student analysis of reports will progress to Wellbeing teachers monitoring the student goals.

The Tell Them From Me survey will be better strategically organised and technology issues need resolution. By the time
that the school planning team begins to write the next school plan in Term 4 2017 it is anticipated at least 800 students
can contribute giving valid data to work from and set goals in terms of student satisfaction.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading A number of student scholarships were
applied for with two successful applicants.  All
students completed an AEP. Several students
agreed to participate in the Ngara
Wumara longitudinal study. 

$11159

Low level adjustment for disability All students with disability in mainstream have
had the assistance of a Student Learning
Support officer.

$67234

Socio–economic background 30 families have benefitted from having fees
supplemented and uniforms provided.

$39828

Support for beginning teachers A Head Teacher Mentor has been
implemented using approx. half the FTE
salary to maintain this position. This teacher
conducted induction for all new members of
staff, completed 100% of the mandatory PDP
plan and engaged all staff in lesson
observations, student and staff survey of
classroom practice and supported or
maintained accreditation for all eligible
teachers.

$55000

Targeted student support for
refugees and new arrivals

This student has had out of class tuition and
ICT equipment supplied.

$1720
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 489 510 527 516

Girls 479 506 508 508

Student attendance profile

School

Year 2013 2014 2015 2016

7 96.7 96.7 94.9 94

8 94.1 95.3 94.1 93.1

9 93.4 94.1 92.5 92.9

10 92.8 92.2 91.4 90.8

11 92.3 92.3 92.5 91.7

12 92.7 95.2 93.4 88.8

All Years 93.7 94.4 93.1 92

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 3

Employment 1 11 11

TAFE entry 2.2 11 10

University Entry 0 0 72

Other 0

Unknown 0 0 4

Year 12 students undertaking vocational or trade
training

There were 19 students who included a VET in the
HSC pattern of study.

Year 12 students attaining HSC or equivalent
vocational education qualification

 There are 129 students who completed a HSC. A
further 10 students completed a Life Skills HSC pattern
of study. One student from Year 10 was accelerated
and completed HSC Mathematics Extension 1 .

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 52.6

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

Teacher of ESL 0.4

School Counsellor 1

School Administration & Support
Staff

17.17

Other Positions 3

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 12

Professional learning and teacher accreditation

The HT Mentor role in 2016 included reforming and
delivering the Induction program for New and Beginning
teachers Term 1 and 3; overseeing the Beginning
Teachers and assisting with Accreditation processes
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(NBT and Maintenance) throughout the year. In
addition, professional learning was delivered to prepare
the pre 2004 teachers joining the accreditation process.
Several staff have expressed interest
in pursuing Higher Accreditation – HAT and LEAD;
support has been provided through workshops and
resource sharing.  Furthermore, overseeing the PDP
process and coordinating the Educator Impact program
through presentations to staff, monitoring progress,
observations, and analysing feedback to provide
guidance for future professional learning.

NBT Staff and those new to our school were provided a
detailed induction program. The impact of this program
was that staff felt more comfortable with their transition
into the new school and into the profession. They were
aware of the expectation of the school and the
department and they knew the structures and systems
used in the school. They had information at their
disposal and a person to refer to if they needed more
assistance.

Beginning teachers received limited release from
teaching, but did participate in other programs like
report reading teams, mentoring was mainly informally
provided by staff on Faculty, usually HT and
experienced staff member to assist in subject specific
mentoring; some intermittent release time occurred
during term 1 and 2.

A number of teachers (5 permanent, 4 temporary), who
started their accreditation process in 2015, completed
their submissions for Accreditation at Proficient,
submitting their evidence and supervisor reports. 

There are 26 teachers on the maintenance cycle – 9 of
these are temporary teachers. These teachers are at
different points in the cycle. This year two teachers
completed their maintenance cycle, and there are 6
staff who will need to submit their maintenance reports
in 2017 and 5 staff who will submit in 2018. The
majority of staff are 2004 teachers who will join the
cycle in 2018.

A number of staff have expressed interest to proceed
with pursuing the HAT/LEAD accreditations. The HT
Mentor has attended various in–services this year
specifically targeting the higher accreditation, and
subsequently delivered two school based Twilight
workshops. Staff are working on the evidence they wish
to include in the submission and on annotations of this
evidence, considering the referees to choose and the
areas where they might need to look for opportunities to
build evidence for submission eg. Aboriginal elements.

A new time frame was organised early for the first PDP
cycle of 2016 after feedback from staff in 2015. The
cycle of PDP would now match the calendar year,
allowing for the smoother implementation of Educator
Impact into the school. The progress
monitoring process found most people were on task,
but there was a lack of “impact” in the reflections. This
impact should be addressed more explicitly in the
annual review stage. Overall most staff members were
confident with the process and used the resources
provided appropriately.

The feedback received from colleague observers and
students through the Educator Impact model helped to
identify areas for staff to develop in their practice and
assisted in the setting of goals for the PDP. The term 2
feedback allowed for “implementation” and recorded
modifications to occur to the PDP at the Self review
stage. The term 4 feedback allowed for the goal setting
to coincide with the new cycle of PDP for 2017.  The
aggregated school feedback, corroborated the Tell
them From Me survey data and also helped direct the
TPL offered to staff – in response some Twilight time
was dedicated to differentiation in the classroom. 

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 01 January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 700 758.88

Revenue 10 613 746.25

(2a) Appropriation 9 985 326.57

(2b) Sale of Goods and
Services

108 824.35

(2c) Grants and Contributions 505 022.08

(2e) Gain and Loss 0.00

(2f) Other Revenue 2 291.73

(2d) Investment Income 12 281.52

Expenses -10 322 130.77

Recurrent Expenses -10 322 130.77

(3a) Employee Related -9 271 569.62

(3b) Operating Expenses -1 050 561.15

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

291 615.48

Balance Carried Forward 992 374.36

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 8 318 462.66

Base Per Capita 71 409.57

Base Location 0.00

Other Base 8 247 053.09

Equity Total 301 020.68

Equity Aboriginal 11 159.31

Equity Socio economic 39 828.44

Equity Language 70 575.84

Equity Disability 179 457.09

Targeted Total 1 186 814.29

Other Total 108 221.88

Grand Total 9 914 519.52

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Parent/caregiver, student, teacher
satisfaction

Twenty Four parents responded, this is less than 1% of
the school families and is not accurate data. Every
effort is being made to encourage parent participation
in future surveys.
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Policy requirements

Aboriginal education

A number of student scholarships were applied for with
two successful applicants.  All students completed an
AEP. Several students agreed to participate in the
Ngara Wumara longitudinal study.  An increasing
number of students are identifying as Aboriginal.

Multicultural and anti-racism education

On the 21st of March, Kellyville High School celebrated
the beauty of all races and cultural beliefs. The day was
filled with pride, honour and acceptance of all. The
positivity that was showcased throughout the school
truly proved what Kellyville High is all about. All
teachers and students dressed up in their traditional
clothing representing the cultural diversity of our school.

The flag ceremony symbolised acceptance, love for
one another and gave a strong message that “diversity
is our strength”. Emphasising our passion of Harmony
Day a few SEC members from KHS let go of vibrant
orange balloons into the blue skies to indicate the rising
of hope and humanity. We had many things set up all
around our school making this day even more
memorable and extravagant. Things such as:

Dances, Stalls, Henna Artists, speeches and various
other entertainment sources were performed. There
were small stalls set up in the hall, high standard
dances performed by the talented students at KHS,
activities such as henna art and the delicious, smoky
sausage sizzle. We all had a lot of fun, expressing
ourselves, our ethnic backgrounds and traditions to the
community of Kellyville. Many smiles were brought to
many faces. All of this wouldn’t have been possible
without the ARCO and all the staff members, the house
council/SEC and most importantly all the students who
took part in the event.

At the end of the day everyone got together, united as
one. No matter what religion you follow, what race you
are, mother tongue, skin tone or tradition is you are
always welcome at Kellyville High School!

Printed on: 5 May, 2017Page 17 of 17 Kellyville High School 8477 (2016)


