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Introduction

The Annual Report for 2016 is provided to the community of Chifley College Senior Campus as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

<name>

Principal

School contact details

Chifley College Senior Campus
67 North Parade
Mount Druitt, 2770
www.chifcolsnr-h.schools.nsw.edu.au
chifcolsnr-h.school@det.nsw.edu.au
9625 9920
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School background

School vision statement

Chifley College Senior Campus inspires adults to discover personal excellence, diversity, community responsibility and
lifelong learning

School context

 

The Senior Campus caters for students in Stage 6 and is one of 5 campuses in Chifley College in the Mt Druitt – St
Mary's area. It has approximately 560 students including  18% of Aboriginal and Torres Strait Island background and 56
in the Support Unit. The School draws its students from the Chifley College 7–10 Campuses: Dunheved, Mt Druitt and
Shalvey and other government and non–government schools. The school receives funding as part of the RAM Equity
Loading  and it is committed to providing high quality education to meet the needs of its diverse and positive community.
The Senior Campus maintains a philosophical and educational foundation aimed at innovation in curriculum and practice.
All planning underpins capacity building initiatives in quality teaching, literacy, student engagement & retention and
transition, technology and shared educational leadership.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

In 2016, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning the school is
Sustaining and Growing.  Evidence from Chifley College Senior Campus demonstrates commitment within the school
to strengthen and deliver identified learning priorities, particularly in regards to student growth and achievement,. School
data and evidence, including data on resource upgrades, data analysis, student participation in targeted programs and
curriculum management, reveal a cohesive learning culture amongst staff and students, where stakeholders work to
consistently improve in relation to the core outcome of improving student achievement. Our goals and aspirations in this
area include continued training in data analysis for all staff, using data effectively as part of the teaching and learning
cycle, providing more up to date technological resources for students and targeting students more effectively for
programs and individual learning requirements. Our validation evidence speaks to the hard work of staff and also the
initiatives in place to provide a learning environment that values and encourages all students. This evidence also
suggests that at Chifley College, new initiatives are encouraged, helping us to sustain and grow as a school and learning
environment.  Evidence highlights that learning is our core business, and underpins all that we do.

The results of this process indicated that in the School Excellence Framework domain of Teaching the school is
Delivering. Our evidence reveals that teachers know our students, build rapport and know their content. Teachers feel
connected and passionate and this is evident in classrooms within the school. To move beyond this level, Chifley College
Senior Campus recognises the need for staff to undertake training and development in data usage in order for better
reflection and analysis to inform future faculty and classroom directions. Evidence suggests that this is happening in the
school, but it needs to be cohesive and consistent in order to inform school directions and move into sustaining and 
growing. Likewise, Chifley College Senior Campus recognises that investment in teacher professional development is
essential for teaching growth. A significant portion of staff will need to be accredited for the first time in2018, and staffing
systems and support need to be developed to assist this process. As a result, a specialised position will be created at the
school to manage this process.  Staff at Chifley College Senior Campus have demonstrated that they are collaborative,
planning and delivering in teams, and create an effective classroom practice. They strive to meet professional standards,
and take opportunities to develop their leadership skills for the benefit of the entire school community. Evidence for the
domain of Teaching suggests, that while we are sustaining and growing in many areas, on the whole we recognise that
we are delivering and that teaching and related programs must remain a significant priority in school plans.

The results of this process indicated that in the School Excellence Framework domain of Leading the school is
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Sustaining and Growing.  Our evidence provides sustained and strong examples of excelling, with substantial
leadership expertise within the school and the use of this expertise to create alternate programs to cater for the needs of
all of our students. On the whole, however, our evidence base suggests that we are sustaining and growing, and there is
strong commitment and support within the school for developing new whole school resources, and developing
sustainable management practices and processes. Our school executive and leadership teams consistently demonstrate
their high expectations around whole school improvement and these expectations underpin all decisions and actions
within the school community.  Our teachers are consistently striving for improvement and are aspirational, learning new
whole school skills and expert teacher skills. Accordingly, our evidence suggests that Chifley College Senior Campus
prioritises leading for school improvement and that this is important within the school culture. It has benefits for students
and staff, and creates a culture where teachers are encouraged to learn and grow.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning

Purpose

To nurture engaged, life–long learners whose abilities, passions, wellbeing and results are optimized by professional
teaching practices and individualised learning opportunities.

Overall summary of progress

The Senior Campus focuses on student transition into post–school opportunities, optimising student learning and
improving student results. In 2016, progress has been made in the following areas.

Significant resource upgrades across the school including technology in Retail Services, Business Services, the English
computer centre and Support classroom enabled students to better access resources  for innovative teaching with
creative and engaging lessons. The facilities upgrade in the Retail Services, Business Services and Support faculty
allowed students to develop skills required in the 21st century workplace.

Continued development of the Assessment Help Centre, enabling students to self refer to become more independent
and engaged in planning their own learning. Improvements in the Achieving Chifley Expectations (ACE)  mentoring
program for students looking to attend university post school with a significant increase in the number of the students
involved in the ACE program obtaining scholarships to university courses.

Positive and respectful relationships with other students, staff and community members were encouraged through the
further development and implementation of the  Crossroads and Student Leadership Programs and the staff vs student
games program.

Significant improvement in overall HSC results from 2015 with students achieving 148 Band 4,5,6 results across
a number of subject areas, 41 Band 5 results and 4 Band 6 results.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Significant increase in
engagement and positive results
across the entire school.

Resource upgrades across a number of KLAs
allowing students more ready access to computers
and other technology to assist with the completion
of assessment tasks and other course work. 

Implementation of the Assessment Help Centre to
support students in the completion of assessment
tasks and other course work. 

$117,225.00

$500.00

Improve relationships between
students and the community.

Ongoing development of ways to promote positive
professional relationships between staff and
students. 

Continued development of the Crossroads program
and Seminar Days to complete mandatory program
to educate students about issues relating to
well–being and welfare. The school was able to
designs programs that directly linked to issues
relating to students at Senior Campus. 

Implementation of the Student Leadership program
to include the school ACE program and the school
leadership camp to foster positive relationships
between students and the Year Leadership Team in
a challenging and supported environment. 

$686.00

$5,700.00

$9,250.00

Next Steps
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Continued upgrade of  technology hubs throughout the school including Visual Arts and Photography, Mathematics,
HSIE and PDHPE to provide both  students and staff access to up–to–date technology to enhance teaching and learning
across the school.

Ongoing development and promotion of the Assessment Help Centre to enable students to access technology and at the
same time provide mentoring support for students.

Further development and adaptation of the ACE mentoring program to encourage and support students in scholarship
access to University. 

Modification of the Crossroads and Student Leadership programs to best suit students and at the same time ensure that
all mandatory aspects are covered. 
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Strategic Direction 2

Staff Learning:

Purpose

To build a culture where access to high educational standards are consistently the goal; where teaching professionals
and support staff are masters of their craft, engaging in adaptive and reflective practice to maximise learning outcomes
for students.

Overall summary of progress

Continued development of the school's transition plan has enabled staff to be more informed about the students entering
Year 11 in 2016. This was made possible by working in partnership with 7– 10 Chifley campuses to develop a more
detailed understanding of each student and development of individual student profiles by analysis of NAPLAN, RoSA,
NCCD data and school reports. 

Creating an Acting Head Teacher,Teaching and Learning position with the responsibility for the Learning and Support
Team led to the strengthening of that team across the school enabling strategic allocation of resources and training and
development of staff as a whole. 

 All teaching staff completed their Performance Development Plan as part of the PDF format to develop their individual
learning goals and identify possible professional learning activities to help achieve those goals. Staff were supported by
the school to access professional learning through the allocation of school resources. All staff completed all mandatory
professional learning as required by DoE. Informal classroom observations implemented by some teaching staff as part
of the PDF format. 

All New Scheme Teachers supported by the school to achieve or maintain accreditation as required by BOSTES. It was
identified by the school that 62% of 2016 teaching staff will be required to become accredited for the first time in 2018. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Create platforms for reflection
and reporting of professional
development.

Increased willingness of staff to share knowledge
by providing opportunities to present at whole
school professional learning programs such as
School Development Days, school annual
conference and whole school meetings. Ongoing
development and implementation of executive staff
learning through implementation of Executive
Conference.

Staff encouraged and supported to access
professional learning through applications for HSC
marking across all KLA areas. This has led to
sharing of knowledge with other staff members
about the processes and practices for HSC
marking. 

$1,250.00

$27,345.00

$2,210.00

All staff have individualuised
professional learning plans with
reference to Australian Teaching
Standards.

Staff provided with ongoing support to access
professional learning as identified in their individual
PDPs and to support whole school initiatives. 

All staff completed Performance Development Plan
as part of the PDF format in consultation with Head
Teachers and Senior Executive. 

$46,000.00

Next Steps

Continued sourcing of information about from the Chifley 7–10 campuses to assist with the development of detailed
student profiles to support student learning and staff knowledge about the students they are teaching. 
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Ongoing training of staff in data skills and use of the type of data available and how it can be used to inform teaching and
the link to quality teaching and learning. 

Develop explicit systems of classroom observation embedding feedback methods to sustain quality teaching practice. 

Ongoing support of staff professional learning as identified to support goals as part of individual Performance
Development Plans and whole school priorities. 
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Strategic Direction 3

School Learning:

Purpose

To develop a positive collaboration between staff, students, parents and the community in order to build a capacity for
educational ownership and participation through maintaining and strengthening respectful and reciprocal relationships.

Overall summary of progress

At Senior Campus, parental and community participation and involvement in school activities (with the exception of the
Year 12 Graduation) has been low. In 2016, the school made a concerted effort to increase the involvement of parents
and the community in activities and to promote the positive aspects of school life at Chifley College Senior Campus. 

The school Facebook page was launched to enable instant communication regarding extra–curricular and other school
activities, proving to be a positive method of communicating with the school community. The school APP was maintained
and promoted to provide another avenue of communication with students, parents and the school community. A program
where parents received an individual invitation to attend a school activity via a phone call was introduced to inform and
remind parents about upcoming events in the school. 

Re–titling of the traditional Parent/Teacher Night to "Meet the Teacher" and encouraging parent participation using a
variety of strategies including  phone call home, fridge magnets distributed with the school newsletter, the school APP
and the school Facebook page substantially increased the number of parents and community members attending this
event.

Acknowledging positive student behaviour as part of the Positive Behaviour for Learning program through the
implementation of school postcards system. This system involved the professional design and production of postcards
for each KLA group and Leadership Team and has been widely received by  both parents and students. 

Continued development of the school transition program promoting the "See You @ Senior" program to prospective Year
11 students.  Re–design of the format for Open Night, allowing students and parents to tour the school in a relaxed and
systematic way enabling those who attended to view school facilities, meet staff and collect information about subjects
on offer to prospective students. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Significant increase of community
member involvement and
participation in whole–school
events.

Increased number of parents attending whole
school events such as formal Recognition
Assemblies and Parent Teacher evenings following
additional promotion of these events using the
school Facebook page and school APP, the phone
calls home program, reminder fridge magnets. 

Positive postcards introduced as part of the PBL
program at the school. 

$765.00

$425.00

Improve marketing and
advertisement strategies of the
school to heighten reputation and
image in the community.

"See You @ Senior" program successfully
implemented using positive promotional material to
alert parents and students of important dates in the
transition process. 

Open Night format changed to allow parents and
students more access to school and the opportunity
to view learning resources and obtain information
about all of the subjects offered to Year 11
students. 

School Facebook page and App used successfully
to promote upcoming school events and the
celebrate the positive learning opportunities

$115.00

$500.00

$765.00
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improve marketing and
advertisement strategies of the
school to heighten reputation and
image in the community.

afforded to students  at Senior Campus. 

Next Steps

Maintain communication methods with students, parents and the community and raise the profile and role of
communication operating systems within the school by training selected staff so that they are confident in the use of
these systems. 

Refine evaluation methods of school based activities and review and  utilise feedback to implement identified changes to
affect positive whole–school improvement.  

Continued development of the transition process to support students in the successful completion of the HSC. 

Strengthen working relationships with external agencies to improve educational opportunities for students.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  Continued implementation of the school
based Work Studies mentoring program to
promote the successful completion of
Preliminary and HSC courses for Aboriginal
students. 

8 ways pedagogy embedded in all KLA
teaching programs and the school plan
providing teachers the tools to successfully
teach the Aboriginal students and to give
students the chance to achieve course
outcomes.

In–class tutoring support across all  KLAs for
students identified as having specific literacy
and numeracy needs to complete  HSC
requirements.

Introduction of Clontarf program to support
Aboriginal boys.

$52,000.00

$130,694.00

$36,250.00

English language proficiency Support the employment of an English
additional teacher to ensure that classes were
maintained at or below the maximum class
size of 24 students allowing students better
access the curriculum and achieve outcomes.

$22,094.00

Low level adjustment for disability Employment of 2 permanent SLSO's to
provide support for those students in class
identified with additional learning needs that
could impact on their ability to achieve
Preliminary and HSC outcomes. 

Supplement the staffing allocation of LaST
position in the school to support both students
in the classroom  and staff professional
needs.

$152,000.00

Socio–economic background Employment of temporary teaching staff to
maintain a broad curriculum and to offer a
diverse subject choice to students. Additional
staffing enabled the school to implement
curriculum for smaller classes e.g. English
Advanced, Physics, extension classes in
English, History and Mathematics.

Further development of the leadership teams
for Year 11 and 12, to support the well–being
of students and their successful completion of
the HSC. 

Creating acting executive positions to enable
selected staff to develop their skills and
experiences in higher duties positions. 

Employment of additional SAS staff to support
school wide initiatives such as the
phone–home program and the introduction of
Positive Behaviour for Learning. 

Employment of temporary staff in the position
of LaST to supplement the 0.4 allocated as
part of the staffing entitlement.

Continued development of the Job Search

$98,400.00

$60,000.00

$100,437.00

$163,000.00
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Socio–economic background program, designed to support at risk students. $98,400.00

$60,000.00

$100,437.00

$163,000.00

Targeted student support for
refugees and new arrivals

Employment of  tutors to support targeted
students in the completion of Preliminary and
HSC course outcomes. 

$12,307.00
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 268 228 244 260

Girls 293 244 254 250

There has been a steady increase in enrolment
numbers since 2014. Whilst the majority of students
enrolled at Chifley College Senior Campus are
from Chifley College 7–10 campuses e.g. 76% of
students in Year 11 in 2016, analysis of enrolment data
indicates that the remaining students are from a variety
of other schools and settings including both
government and non–government schools.   

Student attendance profile

School

Year 2013 2014 2015 2016

11 81.8 90 78.8 79.7

12 83.7 86.9 79.9 80.1

All Years 82.6 88.5 79.2 79.9

State DoE

Year 2013 2014 2015 2016

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

The school uses a variety of programs and processes
to address non–attendance of students at school. The
regular use of the "phone home" program is used to
contact parents and carers when students are absent
from school. In 2016, the school introduced a system
where  parents and carers were contacted via email or
text messages if initial telephone contact was
unsuccessful.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0.3 10

Employment 5 25

TAFE entry 1.5 25

University Entry 0 20

Other 7 6

Unknown 12 14

As a Senior Campus, information relating to Year 10
students is not applicable.  

Year 12 students undertaking vocational or trade
training

There has been an increase in the number of students
enrolled in Vocational Education and Training (VET)
courses at Chifley College Senior Campus  with over
52% of Year 12 students  completing a VET course in
2016. Subjects studied included 
Certificate 2 Hospitality, Construction Pathways, Retail
Services and Business Services and Certificate 1
Metals and Engineering. VET courses continue to be a 
valuable subject choice for students enrolled in both
ATAR and non–ATAR patterns of study.

Year 12 students attaining HSC or equivalent
vocational education qualification

All  Year 12 students achieved the award of the Higher
School Certificate. Students completing Year 12 were
enrolled in a variety courses including Board Developed
courses, Content Endorsed  courses, School
Developed Board Endorsed courses Life Skills courses.
of patterns of study and  ATAR, non–ATAR and

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 30.3

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

Teacher of ESL 0.6

School Counsellor 1

School Administration & Support
Staff

15.48

Other Positions 5.55

*Full Time Equivalent

In 2016, Chifley College Senior Campus used funding
sources to employ additional teaching and support
staff. Funding sources include RAM Equity loadings, 
Integration Funding Support, Targeted funding for
Refugee students and HSC VET support. Additional
staffing enabled the school to provide support to both
students and staff by increasing the 0.400
FTE Learning and Support Teacher allocation to 1.000
FTE. Additional School Learning and Support Officers
were employed to provide ongoing support for students,
particularly those identified through the NCCD
process, as requiring extra support in the
classroom.  The employment of additional teaching
staff enabled the school to maintain a broad curriculum
for students through supporting classes with small
student cohort e.g. Extension History, English
Extension 1 and 2, Physics, Mathematics.

Of the staff employed at Chifley College Senior
Campus in 2016, 4 staff or 4.9% identified as
Aboriginal. This included 1 teacher, 1 Aboriginal
Education Officer and 2 School Learning and Support
Officers.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 53

Professional learning and teacher accreditation

At Chifley College Senior Campus staff are encouraged
to participate in ongoing professional learning to ensure
that best and current teaching and learning practice is
implemented. Within the College, all teaching staff  and
some support staff were able to access professional
learning and develop professional relationships with
colleagues through participation in KLA network
meetings which were held twice a term and Head
Teacher and other leaders of specific areas e.g.
Teacher Librarians, Careers Advisers meetings which
were held once a semester.

All staff participated in the  School Development Day
 (SDD)  programs. The emphasis on the programs was
on whole school professional learning and the last two
gazetted SDDs were reassigned to be held in Terms 1
and 2. The majority of teaching staff and some support
staff also attended the  Annual Staff Conference where
main agenda items included the Registration process
for Government Schools and the External Validation
process. All staff completed mandatory training as
required by DoE in Child Protection, Anaphylaxis and
CPR.

Staff were also encouraged to seek professional
learning provided by both the Department of Education
(DoE) and other outside providers that would enable
them to meet requirements for ongoing accreditation;
meet their goals as identified in  their individual
Performance and Development Plan and meet the
priorities of the school. Some examples of professional
learning accessed by staff included upgrading of VET
qualifications, timetable training, welfare and wellbeing
courses, Aboriginal Pedagogy courses, Literacy and
Numeracy courses.

With the emphasis on Stage 6 and the completion of
the HSC, staff were encouraged and supported to
access HSC marking in Board Developed and VET
courses. This is recognised by staff and the executive
as valuable tool to develop knowledge and skills
specific to subjects studied at Senior Campus.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016  and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.
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Income $

Balance brought forward 1 135 743.43

Global funds 489 399.41

Tied funds 1 311 248.07

School & community sources 131 638.85

Interest 20 751.87

Trust receipts 30 011.10

Canteen 0.00

Total income 3 118 792.73

Expenditure

Teaching & learning

Key learning areas 10 143.42

Excursions 7 320.49

Extracurricular dissections 33 133.04

Library 0.00

Training & development 0.00

Tied funds 1 807 186.72

Short term relief 236 807.90

Administration & office 225 070.35

School-operated canteen 0.00

Utilities 90 985.80

Maintenance 18 668.83

Trust accounts 34 803.46

Capital programs 0.00

Total expenditure 2 464 120.01

Balance carried forward 654 672.72

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

<You may use this text box to comment on:

 • voluntary school contributions
 • any significant variation between income and

expenditure
 • high levels of retained income and retained

income held in trust
 • significant expenditure on student curriculum

materials, resources and technology.>
Delete text not required.

The information provided in the financial summary
includes reporting from <insert date> to 31 December
2016. 

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

<Use this text box to enter a general statement
describing:
 • your school’s financial management processes

and governance structures to meet financial
policy requirements

 • any unusual spending patterns or substantial
underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>
Delete text not required. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from <date> to 31 December 2016. 
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<Use this text box to enter a general statement
describing:
 • your school’s financial management processes

and governance structures to meet financial
policy requirements    

 • any unusual spending patterns or substantial
underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>
Delete text not required. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

<You may choose to use this text box to comment on
other assessment data including:
 • Best Start
 • Literacy and numeracy achievement against the

literacy and numeracy continuums>
Delete text not required. 

<Use this text box to comment on mandatory reporting
requirements in accordance with the Premier's
Priorities: Improving education results and State
Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands>

Delete text not required. 

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Analysis of HSC school average data indicates that
there has been an increase in average student results
in Business Studies; Community and Family Studies;
Legal Studies; Modern History; Personal Development,
Health and Physical Education and Visual Arts. School
average results in Aboriginal Studies; Ancient History;
English Advanced; English Standard; Geography;
Industrial Technology and Music 1 have remained
steady.

Further analysis of SMART trend data and RAP data
indicates average results for Business Services
examination; English extension 2; Information Digital
Technology examination and Society and Culture are
above state average. There have been improved
results Aboriginal Studies; Biology; Chemistry; English
ESL; French Beginners and Italian Beginners.

Parent/caregiver, student, teacher
satisfaction

Throughout 2016 students were given opportunities to
provide feedback on programs and processes within
the school and also comment on their sense of
wellbeing. Responses to the Tell Them From Me
survey indicated that, when compared with NSW
Government norm, more students at Senior Campus
had a positive sense of belonging; felt that they had
someone at the school who consistently provided
encouragement and advice and that teachers were
responsive to their needs and encouraged
independence. When compared with the NSW
Government norms for school–level factors related to
student engagement, results indicated that more
students at Senior Campus believed that they had
access to quality instruction, that there were positive

teacher student relations and a positive learning
climate. Student responses to in–school surveys and
evaluations indicated overwhelming satisfaction with
programs e.g. ACE mentoring program, Crossroads
program, Leadership program, Assessment Help
Centre.  

Parents were encouraged to participate in a number of
surveys throughout the year.  Overwhelmingly parents
indicated that, at Senior Campus, their child was given
access to good equipment, that the school had high
expectations, that the classrooms were interesting and
that they are proud of the school a s a whole. The
majority of parents indicated that the school praises
and rewards students for their success and that
students are the main focus in the school. The majority
of parents indicated that the school knows about the
families and the community in which it serves.

The number of staff at Senior Campus who participated
in the People Matter 2016 Survey was higher than at
other schools within the principal network.  Staff
satisfaction in all areas except for Diversity and
Inclusion was higher than other respondents across the
principal network particularly Senior Managers (84% –
Network 60%); Communication (82% – Network 66%);
High Performance (84% – Network 75%); Public Sector
Values (83% – 72%).

Staff responses in the Tell Them from Me survey
indicated that over 77% of staff have over 6 year
experience in teaching, with 33.3% having over 16 year
experience. The staff at Senior Campus is stable with
64% of respondents indicating that they had been at
the school for more than 6 years and 85% of staff felt
that the morale of people employed at the school is
generally high

Policy requirements

Aboriginal education

Chifley College Senior Campus provided a range of
programs to support our Aboriginal students in 2016. In
2016 there were 126 Aboriginal students or 18.8% of
students at the Senior Campus.

Inclusive learning initiatives were underpinned by
incorporating "8 ways" pedagogy within the classroom.
The successful implementation of this was evidenced in
the faculty programs that feature the symbols and ideas
of this approach to better support student learning. Staff
were also inserviced on the National Aboriginal and
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Torres Strait Islander Education Plan at our annual
conference held in November, a  valuable tool for staff
to support student learning. 

The epicentre of Indigenous Education continues to be
the Sue Leary Centre and students were fully
supported in this facility. Further refurbishment of SLC
continued in 2016 with the addition of improved kitchen
facilities and a technology upgrade. 2016 also saw a
return of Freedom Rides Performance a unique
interactive experience and a valuable empathy exercise
for the whole school. Aboriginal Studies continued to
flourish with a collection of outstanding major works
presented to the examiners.

The Senior Campus continues to engage and
collaborate withour community with NAIDOC Day being
a spectacular example of this growing partnership. The
Jackie Brooks Cup was played in good spirit. The
presentation of traditional culture through dance and
performance capped off a remarkable day for our
community.

Norta Norta continued throughout 2016 offering
valuable tuition and helped students with many literacy
and numeracy challenges and was of valuable
assistance in the successful completion of assessment
tasks. The Clontarf foundation assisted our students
providing  an extensive range of extra–curricula
activities to support the personal development of our
young male Aboriginal students.

The Aboriginal Girls Education Program was launched
with the Sue Leary centre providing the perfect venue
to create a sense of belonging and provision of
educational resources needed for this initiative. STEM
students were assisted by the Macquarie University
National Indigenous Science Program with all who were
involved with the day giving the program positive
reviews.

The establishment of Aboriginal Scholarships and the
strong presence of our Indigenous community
members at  Open Night indicate that the Senior
Campus is making great progress in the education of
our Aboriginal students.

Multicultural and anti-racism education

Chifley College Senior Campus is a diverse learning
community that counts 30 different countries of birth
amongst its student population. Thirty (30 %) of our
student population were born overseas, with Pacific
Islander and New Zealand born students making up
twenty–one (21%) of the total school population.
Aboriginal students accounted for 24 % of our total.
2016 saw an increasing refugee intake adding to our
diverse community, with African nations most
noticeable in this trend. In 2016 a member of the
Chifley Senior executive became an Anti–Racism
Contact Officer trainer. The strong showing in the
state–wide Hip Hop competition ‘Bring it On’ was
testimony to the rich blend of cultures that define our
learning community. Open night was a sterling example
of the multi–cultural flavour of our school with Pacific
Islander dances show cased in our MultiPurpose

Centre (MPC) for all new enrolments.

Other school programs

Environment and Sustainability

Chifley College Senior Campus continued to look
towards more efficient use of energy and best practise
in resource utilisation in 2016. CCSC engaged ex
students to assist with our metal and BER electronics
recycling programs. Older less energy efficient lights
were replaced in B Block by LED lights. Hazardous
growth was removed as per Work Health and Safety
requirements. The use of collected rainwater was
important in maintaining existing gardens and lawns. In
accordance with Rural Fire Service advice regarding
bushfires, a safe distance of 20 metres was established
between the campus and the Cumberland Plains Forest
that encircles our property. The creation and
maintenance of the Asset Protection Zone (APZ) is
necessary so there is a defendable space for RFS
personnel in the event of a bushfire emergency.

Recycling of paper and cardboard is well established
within the school and is managed by our Support staff
and students. New bins within theplayground also help
our staff and students to maintain the integrity of our
environment.
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