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Introduction

The Annual Report for 2016 is provided to the community of West Wallsend High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Dr Fiona Walsh

Principal

School contact details

West Wallsend High School
2 Appletree Rd
West Wallsend, 2286
www.westwalls-h.schools.nsw.edu.au
westwalls-h.school@det.nsw.edu.au
4953 2111
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School background

School vision statement

At West Wallsend High School, we believe in working collaboratively, within and beyond the school, in a strategic,
enthusiastic and purposeful way. This will inspire the provision of a high quality education, to foster creative and
innovative individuals with an innate love of learning. Our commitment to the development of the whole child will leave a
legacy of capacity–building for our community as our students grow into adults contributing positively to society and a
better place for all. We value: Respect, Responsibility and Excellence.

School context

West Wallsend High School is on the western side of Newcastle.  It is a 7–12 coeducational high school of over 600
students.  Our school values and culture underpin our daily work in ensuring our learning community strive for
excellence, respect and responsibility.  Students are offered a broad range of subjects in an environment of high
expectations.  The school has a diverse range of students with 12% identifying as Aboriginal people, 12% selective
academic programs, 68 vocational education students and one class dedicated to the education and support of students
with disabilities. West Wallsend has a tradition of strong parent and community involvement.  The staff are committed to
school improvement.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For schools participating in external validation processes:

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated External that in the School Excellence Framework Domain of Learning West
Wallsend High School is Delivering. The main evidence and supplementary material demonstrate the comprehensive
nature of the schools approach to providing a positive teaching and learning environment which is focused on learning
culture, students wellbeing, curriculum and learning, assessment and reporting and student performance measures.

Analysis of smart data shows the school has made a slight improvement over the last two years.  Improvements in
literacy and numeracy for aboriginal students are noteworthy in 2015 and 2016.  Improvements in numeracy were
excellent for all students in years 7 and 9 in 2016. The school continues to refine, amend and add programs to attempt to
bridge the gap in student learning and move towards students consistently performing at high levels in both external and
internal school performance measures. West Wallsend High School strives to address the learning needs of all students
and future work will focus on the implementation of school–wide processes in curriculum differentiation, student
engagement and consistent assessment and reporting procedures. It is expected that these initiatives will result in
students taking responsibility for their own learning.

The results of this process indicated that in the School Excellence Framework Domain of Teaching, West Wallsend High
School is Delivering. West Wallsend High School teachers are committed to implementing effective teaching and
learning strategies underpinned by data, research and student voice.  The is demonstrated at West Wallsend High
School by pockets of outstanding practice supported by external results, internal results, outstanding collaborative
practice within KLAs and across KLAs and a comprehensive offering of quality professional learning to meet the needs of
all staff members.

Staff are working to improve students outcomes and enhance teaching and learning by pre and post testing student
performance, differentiating assessment tasks, differentiating for gifted and talented students with specific targeted
programs and a whole school commitment to literacy through tutorial groups.

Future work will focus on providing staff with further professional learning in the area of identifying, understanding and
implementing effective pedagogy for West Wallsend High students.  A consistent, regular, school–wide approach to
identifying student performance, which then informs school directions requires action.  West Wallsend High School has
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unambiguous systems for collaboration and feedback.  For example, PDP scope and sequence documents for each
KLA.  Further strategic planning and  refinement of these systems will allow for these processes to become embedded,
leading to whole school organisational citizenship. The results of this process indicated that in the School Excellence
Framework Domain of Leading, West Wallsend High School is Sustaining and Growing.

West Wallsend High School makes use of the links with all partner primary schools with intensive transition programs for
year 6, vulnerable transition programs and other programs such as GATS and music continuum programs.  There are
wider community links, for example the Wollotuka and MTeach programs at The University of Newcastle.

The staff at West Wallsend have purposeful leadership roles based on expertise and belong to a cohesive team that not
only lead the school according to the strategic directions, but also build capacity for future planning and succession
planning.  The schools vision is the foundation of daily actions and all strategic planning.

The schools executive and staff participate in an annual professional learning weekend and together with consultation
from our local community, Aboriginal community and Student Representative Council (SRC) inform the future practice
and directions in the school plan.

School resources and management practices and processes are managed in a sound manner with transparent
administrative practices, utilizing such programs as Sentral and EDVAL.  There is a clear line of sight between the school
plan and effective use of Resource Allocation Model (RAM) funding to help improve student learning outcomes.

Future work will centre around the refinement of management systems, structures and processes with school
improvement being the key focus.  West Wallsend High School will continue to develop leadership capacity at the school
for effective succession planning, great teaching and learning and ultimately school excellence

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Innovative Teaching and Dynamic Leadership

Purpose

To build collaborative leadership that fosters an enriched learning environment that delivers innovative teaching and
learning experiences enabling students to reach their potential in a global society.

Overall summary of progress

The learning culture of the school has significantly improved through programs such as targeted literacy, targeted
numeracy, GATS,  PBL, Stage 4/5 tutorials, stage 6 tutorials, HSC analysis, LMAS and Technology. PBL has ensured
the use of a consistent approach to teaching and learning of appropriate behaviour in various school contexts. There has
been significant observable changes in behaviour featuring more positive and respectful relationships throughout the
school community. Literacy performance of students has been enhanced in stages 4 and 5.  Study patterns of senior
students have increased dramatically throughout the year, indicating a learning focused culture.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Percentage increase of
students achieving State average
in literacy, numeracy and VALID

The school continues to strive for improvements in
student outcome achievement, a major focus in
2017 and beyond.  Slight improvements have been
made with a lower performing students.  VALID
results were significantly below the state average,
resulting in a planned faculty review of science in
2017.

The staff are working hard to increase the value
added data for each student through intense
literacy and numeracy programs.  There has been
an increase in achievement of students in the low
and middle bands in both NAPLAN and HSC
exams.

 Second Deputy
employment $51,275.27

 • Performance and development
plan

Significant progress was achieved this year with the
introduction of KLA scope and sequences. The
scope and sequences allowed head teachers to
track the ongoing, embedded professional learning
for each KLA member, resulting in the delivery of
quality professional learning at an individual, KLA
and whole school level.

 Second Deputy
employment $51,275.27

 • Survey instruments – survey
monkey and Community and
engagement and student
engagement

The Instruments utilised to gather qualitative and
quantitative data allowed for rich discussion and
planning in 2017 focused on Teaching, Learning
and Leading.  A thorough explanation of the impact
of these results can be viewed in the External
Validation Executive Summary

NIL

 • NAPLAN Significant gains were made in the lower and
middle achieving students in NAPLAN.  Significant
growth was witnessed in Aboriginal students and in
the area of Year 7 and 9 Mathematics.

$51,511.71

 • Student external awards
Specific in terms of achievement
and link to RAM Equity
groups/ATSI/ Disability –
NCCDFOEI / ICSEA

Student external awards

Awards just recently advertised in our newsletter

Funds:  $29,671.50 STEM
project
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Next Steps

 • Continue to build on targeted literacy, targeted numeracy, GATS, Personalised Learning Support for Aboriginal
Students and Individual Sponsorships for Aboriginal Students (previously Norta Norta), PBL, Stage 4/5 tutorials,
stage 6 tutorials, HSC analysis, LMAS and Technology.

 • Continue to build on PBL initiatives, developing consistency of behaviours across all external areas and into the
classroom.
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Strategic Direction 2

Effective Whole School Systems and Infrastructure

Purpose

To systematically improve whole school organisational effectiveness through embedding quality systems into school
practice

Overall summary of progress

A taskforce of teachers was established to address inefficient systems and infrastructures within the school.  A situational
analysis was conducted to identify concerns, followed by an action plan to address concerns.   All staff were involved in
the situational analysis providing rich data in addressing inefficient systems. The action plan is currently in place and
being worked on by the task force. Staff have engaged with the new strategic planning process and are routinely
monitoring, evaluating and reviewing milestone implementation and impact.  The engagement of the school community
more generally in this process is ensuring a positive and strategic approach to the progress of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Team's to undertake a
situational analysis of current
systems, make recommendations
from findings, implement and
monitor.

Final feedback sought from staff re TPL and
learning space design via survey monkey.
Professional learning was provided to staff
regarding the new TPL processes, which is now an
embedded process.  Learning space design across
the school was initiated.  Two agile learning space
areas were created.  Staff were provided with
professional learning as to the functionality and
learning opportunities of the rooms.  Anecdotal
research indicates omplete engagement of students
in their learning environment in the two agile
learning spaces.

$10,000

 • Learning Spaces team to
undertake situational analysis of
current systems, make
recommendations from findings,
implement and monitor

New learning space(s) created – staff commence
using spaces with associated pedagogies. The
library will be the focus of 2017 learning space
development if the Renewal School Program allows
time for it to occur.

$10,000

 • TPL task force to undertake
situational analysis of current
systems, make recommendations
from findings, implement and
monitor

Minor adjustments to the school–wide applications
for and undertaking of professional learning at
WWHS

NIL

Next Steps

•    Further continuation of the development of contemporary learning spaces across the school.
•    Further refinement and development of quality systems and processes across the school to support effective
communication.
•    A deeper understanding of the evidence relating to the impact of initiatives in the school plan.
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Strategic Direction 3

Enhance collaborative relationships within the school learning community

Purpose

To build stronger relationships as an educational community by leading and inspiring a culture of collaboration

Overall summary of progress

A strategic approach to further developing relationships with our local community has been a priority this year.
Numerous initiatives have been organized and implemented to strengthen our community relationships.  Initiatives have
included information evening for parents/carers, Expo night, Career markets, University open day, work experience, ME
awareness, Plan–it Youth, local newspaper advertising and free tutorial sessions for stage 6 students. The development
of deeper understandings and valuing of Aboriginal culture has been achieved through a range of cultural activities and
teaching initiatives.   The numerous community initiatives we have implemented has had a positive impact on the culture
of the school as well as contributing to stronger community involvement in our school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

•    Attendance and wellbeing
data

Attendance has dipped in the middle school from
2014–2016.  There has been a significant decrease
in the number of referrals in each year in 2016 as
the school moves towards a learning culture. Data
from TK

$51,275.27

•    Increased parental/community
involvement

Parent and community groups participated in
community and engagement projects to ascertain
focus areas for 2017.  As a result, the relationship
with the parent body of West Wallsend High School
has significantly increased.  Parents feel more
valued and part of the decision making process. 
There has been a significant increase in the
engagement of our Aboriginal community, who,
during 2016 regularly attended meetings, PLP
development sessions, community breakfasts and
guest speaker talks.

$27,195.85

 •  Increased staff participation in
social functions

95% of staff attended the end of year dinner in
2016, with many of them bringing their partners.
Throughout the year there was an increase in social
function participation, evident in the SDD term 2
wellbeing day, where 78% of staff attended a social
session prior to the day beginning.

$29,223.62

•    Sponsorship donations There was no increase in donations to the school in
2016. The economic environment, particularly in the
local area could be justification for this. Significant
effort was made to attempt to increase donations.
This improvement measure is something which will
not be pursued in 2017. The P and C however, now
have a subcommittee and will be focusing on
fundraising within the West Wallsend learning
community.

None

Next Steps

 • Further development of positive relationships with our community.
 • Further development of aboriginal initiatives with our local AECG.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading A process of effective consultation around the
development and implementation of Personal
Learning Plans (PLP's)  was established in
2016

$10,000

Low level adjustment for disability Strategic Area 1

All students requiring adjustments and
learning support are catered for within
class programs and other whole school
strategies. 22 Students were referred for
learning support

Casual salary

$25,347.22 (RAM Funds)

Socio–economic background

Strategic Area 1
Partner primary schools• Year 5/6 GATS,
technology and leadership days with partner
primary schools.• Visit all partner primary
schools to discuss initiatives and further
develop relationships with the
community.Year 7/8 GATS class• Selection
process utilising standardised test and
portfolio work.• Numerous interviews with
primary parents.• Fortnightly professional
learning meetings with year 7/8 teachers.•
Professional learning opportunities – GATS
TA conference 29 May, Strathfield.•
Development of thematic learning units with
overarching theme

•Funding and relief time

.• End of year showcase.Year 9/10 GATS
enrichment program

• Comprehensive nomination and selection
process via portfolio work and interview

.• Case managers of 5–6 students (16 in
total).

• External and internal mentors established

.• Period allowance and funding available for
student use

.• Sponsorship

.• Whole GATS days for intensive work on
projects

.• Three elements of project completion.

• Marking Rubric

.• End of year showcase.Year 10/11 high
achievers student program

• First–year university courses offered
through Newcastle University

.• Six students completing Engineering
Studies, 2D Studies and Foundations of

$34,658.97 (RAM Funds)
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Socio–economic background
.• Internal and external mentors

.• Study skills program three days a week

.• Senior study

.• After school tutorials once a week.Year 12

• High achievers program offered through the
Lakeside Transition Group of schools.

• Full teaching load on all year 12 classes

.• Study skills program three days a week.

• Senior study

.• After school tutorials once a week.

$34,658.97 (RAM Funds)

Support for beginning teachers Strategic Area 1 and 2 Professional learning
opportunities were made available to two
beginning teachers. Areas of professional
learning covered included technology,
differentiating the curriculum, assessment and
reporting, Nonviolent intervention training.

$43,436.37 
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 323 312 294 281

Girls 301 287 273 283

Student attendance profile

School

Year 2013 2014 2015 2016

7 91.7 90.4 91.9 91.6

8 89.4 90.2 85.8 86.2

9 87.7 86.4 87.9 84.5

10 83.4 87 86.2 83.9

11 87.9 85.6 85.4 83

12 86.8 89.2 84.7 84.3

All Years 87.9 88 87.2 85.6

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

20 30 30

Employment 50 30 20

TAFE entry 15 15 15

University Entry 0 0 10

Other 15 10 10

Unknown 0 15 5

Year 12 students undertaking vocational or trade
training

SVET (School based Vocational Education) Year 12
HSC
 • Business Services – Certificate II in Business

Services – 9 students
 • Metals and Engineering – Certificate II in Metals

and Engineering – 18 students
 • Construction – Certificate II in Construction – 17

students
 • information Processes and technology –

Certificate II in IPT – 12 students
TVET (TAFE Delivered Courses)

23 students completed Certificate II Courses 

Year 12 students attaining HSC or equivalent
vocational education qualification

53 students attained their High School Certificate or a
Vocational Education Qualification
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1.6

Head Teacher(s) 8

Classroom Teacher(s) 33.1

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 1.5

School Administration & Support
Staff

13.48

Other Positions 5.7

The Aboriginal composition of the workforce at West
Wallsend High School is 6%.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 18
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Professional learning and teacher accreditation

Sixty–four staff members have participated in
significant professional learning throughout the year.
Professional learning has been designed and delivered
around individual, faculty and whole school needs as
well as DEC mandatory requirements.  Professional
learning has been delivered at staff development days,
staff meetings, executive meetings, faculty meetings,
master classes and professional learning days..
Examples of professional learning undertaken by staff
include:

•    Teaching and learning

•    Child Protection Legislation 

•    WHS training

 •    CPR and Anaphylaxis

•    Consistent Data Collection and Disability standards

•    SENTRAL and EDVAL use

 •    Technology use

•    Literacy training

•    Behaviour management tools

•    Accreditation support

•    GATS

•    Positive Behaviour for Learning and Project Based
Learning.

We have also continued the position of a 2IC in each
Key Learning Area .  The average expenditure per
teacher on professional learning at the school level was
$865.60.  The total school expenditure on teacher
professional learning was $52,802.24.  One beginning
teacher is working towards Board of Studies Teaching
and Education Standards (BoSTES) accreditation in
2016.  Eleven beginning teachers have maintained
accreditation at Proficient.  Three staff members have
shown interest in voluntary accreditation at Highly
Accomplished or Lead.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to <dd/mm/yyyy> and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.
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Income $

Balance brought forward 531 999.07

Global funds 594 625.11

Tied funds 1 094 715.48

School & community sources 150 136.85

Interest 15 333.61

Trust receipts 29 941.90

Canteen 161 448.50

Total income 2 578 200.52

Expenditure

Teaching & learning

Key learning areas 73 480.28

Excursions 44 557.63

Extracurricular dissections 82 778.41

Library 8 236.73

Training & development 0.00

Tied funds 969 591.09

Short term relief 161 022.78

Administration & office 123 495.49

School-operated canteen 153 131.04

Utilities 103 139.03

Maintenance 78 570.02

Trust accounts 27 527.00

Capital programs 0.00

Total expenditure 1 825 529.50

Balance carried forward 752 671.02

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 toBand 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

The school nominated to take part in The University of
Newcastle Aspirations Longitudinal Study, 2016.  Data
was collected though Year 9 and 7 student surveys,
staff surveys and parent and carer surveys.  Data was
analysed by University staff and reports presented to
schools.   Findings and conclusions

 •    86% of students and parents had aspirations for
their child to attend university  16.8% of students
responded that they were unsure of their parents’
expectations for them and 12.5% did not know what
their teachers expectations were  Most popular
occupation for females was nursing and males was
engineering.

•    There are stark differences between post school
educational and career aspirations of students from
differing socioeconomic backgrounds.

Students and teachers also participated in an
engagement survey completed during semester two
2016.  Both groups completed a quantitative and
qualitative process, with, focus groups in each year
group from Years 7–11.  It was found that 97% are staff
are happy and enjoy coming to work.  *8% of students
are disengaged from their learning.  Numerous
strategies have been put in place as a result of the
outcomes found and will form a priority for the school in
2017.

Policy requirements

Aboriginal education

Overall, Aboriginal students showed significant
improvement in NAPLAN.  For year 7 the total average
school growth was 55, compared to the average state
growth of 38.  For year 9 students, the total average
school growth was 31, compared to the average state
growth of 29. 

An Aboriginal Liaison Officer was appointed three days
a week through utilization of RAM, to initiate and
support various educational opportunities for Aboriginal
students. The following activities were organised for
Aboriginal students during2015:

·                    Bro Speak and Sista Speak

·                    University of Newcastle visit to Wollotuka

·                    University summer school

·                    Sorry Day acknowledgements 

·                    NAIDOC Day activities

·                    Community art, and cooking

·                    Glenrock excursion 

·                    Mural created

·                    Butterfly Caves excursion

·                    Norta Norta tutoring

·                    Resumes developed

·                    Learning Circle completed

·                    Maitland Gaol excursion

·                    Sporting Awards Dinner

Multicultural and anti-racism education

West Wallsend High School’s student enrolment is
basically of Caucasian descent, including 73 Aboriginal
students.   Students and staff embrace cultural
differences, treating all students as individuals.  The
values and attitudes developed by the school reflect
respect for individuals and tolerance of other cultures. 

These ideals were embraced on Harmony Day, led by
the Anti–RacismContact Officer (ARCO).  A common
teaching program was introduced across the school on
the day, promoting intercultural understanding and
anti–racism education.  Parents and community
members were invited to participate on the day. 

Where necessary, interpreters are utilised by the
school, enhancing communication with parents and
community members.
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