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Introduction

The Annual Report for 2016 is provided to the community of Wingham High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Paul Ivers

Principal

School contact details

Wingham High School
9 Rowley St
Wingham, 2429
www.wingham-h.schools.nsw.edu.au
wingham-h.School@det.nsw.edu.au
6553 5488
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School background

School vision statement

Wingham High School will ensure the continued growth of a culture of learning which inspires innovative and
independent thinkers who challenge and support themselves and others to be resilient, lifelong learners and productive
citizens.

School context

Wingham High School is a rural comprehensive school. The school provides a broad curriculum and many extra curricula
opportunities for all students. Local demographics predict a continuing of the declining enrolments experienced over the
last 10 years. This presents many challenges in maintaining curriculum choices particularly in Stages 5 and 6.

Our Family Occupation and Education index (FOEI) is 125(state average is 100). This means that we have a higher
proportion of families from less advantaged backgrounds. 74% of students are from families who are in the lowest ½ of
Socio economic status, with 41% being in the lowest ¼. Other data reveals that 70 % of our parents did not stay at
school to complete Year12.  25% of parents did not participate in paid work in the previous 12 months.

In 2014 we participated in the National Consistent Collection of data trial. This revealed that we have over 200 students
with recognised disabilities and or additional Learning needs. Our Learning and Support team consists of 2 fulltime
Learning and Support Teachers,  5 fulltime Student Learning Support Officers, a job coach (SLSO) and a  Transition
Adviser (teacher).

We have 51 Indigenous students making up 8% of our student population. We employ a fulltime Aboriginal Education
Worker..

Our teaching staff of 55 is made up of a mix of beginning teachers (10), mid–career teachers and teachers who are close
to retirement(6). As teachers retire and are replaced more often than not these replacements are teachers requiring
accreditation or maintenance of accreditation. There will be key retirements in a number of faculties within the next 5–10
years that will impact on staffing. Retirements in the TAS and Mathematics faculties will remove a great wealth of
experience from the school.

Wingham High has always been a valued part of the wider Wingham Community. It is often the 1st point of call by
organisations looking for participation in community events. The Wingham schools are seen as integral to local history
and tradition as well as reflecting the values of the community as a whole. Wingham High School farm is indicative of
this. The 40 acre lot consists of 2 sections of rich alluvial pasture. The farm is run on the premise that it mirrors a
commercial beef operation from paddock to plate. It enjoys a wealth of support from local agri–businesses(such as
Wingham Beef Exports) as well as many volunteers from the community. It has achieved many awards from its show
cattle and beef carcasses.

Recent economic circumstances has seen a decline in the number of businesses in the district and hence a decline in
local employment opportunities for students leaving school. Thus making Transition to work programs and Vocational
Education Training (VET) courses an even more important part of our curriculum. Our 2 Trade Training Centres
(Construction and Hospitality) will play an increasingly important role in these programs.

As a result many resources are devoted to implementing Transition to work programs. A Careers Adviser, Job Coach
and Transition Adviser work closely with our LaSTs and Learning Support Team to provide best practice in this area.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that Wingham High School was delivering in eleven (11)elements of the School
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Excellence Framework (SEF). The assessment also indicated that our school was sustaining and growing in the
Leading Domain – Leadership; School Resources and in the Learning Domain –Wellbeing.

Our assessment of the Learning Domain identified that the school is committed to sourcing information of student
knowledge, skills and experiences and gathering this information to lead planning and developing quality relationships for
student learning. It is identified that strengthening pathways between student learning needs and parental understanding
and engagement will enable refined learning experiences catering for the range of needs of our students. It became
apparent that our school needed to produce further quality evidence and data with which to guide school planning,
learning and teaching. Staff at Wingham High School has collectively decided to focus on improving student performance
measures through more structured gathering of data to identify areas for improved teaching and learning.

In the Teaching Domain of the SEF, Wingham High School identified as of delivering in all five (5) elements – Effective
Classroom Practice, Data Skills and Use, Collaborative Practice, Learning and Development, and Professional
Standards.As a result or staff are committed to improving teacher quality through collaborative practice, professional
development plans and observations. Of considerable focus is for student performance data being streamlined and
define teaching planning and practice. Wingham High School assessed at sustaining and growing in Leadership and
School resources in the Leading Domain. The school plan is at the core of improvement with the leadership team
supporting a culture of learning enveloping evaluation of performance for future improvement.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Inspirational Teaching Practice

Purpose

To understand and meet the needs of 21st century learners

Overall summary of progress

In 2016 there was a focus on the teaching domain with intense attention to collection and analysis of data. There was
considerable focus on having staff present professional learning at faculty, staff meetings or school development day.

All faculties were represented in R2L strategies and participated in professional observation with our R2L writing coach.

Both staff and students were involved in mindfulness program initiatives targeting resilience and planning for personal
achievement.

Staff were more aware of student PLPs and their related learning targets. These were used to develop student
relationships and help provide deeper understanding of learning needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase of teachers confident in
utilising learning technologies to
maximise 21C learning
opportunities for students

All staff have access to technology and have
engaged in professional learning modelling
technology on a regular basis. Students have been
provided with greater scope to engage technology
for assessment and collaborative tasks in their
learning.

$4000

Annual increase of students, staff
and parents who actively engage
in online community and learning
opportunities via SENTRAL and
other online platforms.

Students have had the Sentral portal open to them
with communication available through the portal
available for parents. There has also been
remodelling of social media and links between
website and other social media sources.

$820

Annual increase of students
exploring 21C learning
technologies to engage in and
attain expected learning
outcomes. 

Students have been challenged to use technology
to explore, collaborate and produce project
responses that enable them to better grow the soft
skills identified for 21C learners. Greater autonomy
is being placed with students for their learning.

$15000

Next Steps

In 2017 there will be a continued focus on the teaching domain with evaluation of our collection and analysis of data. 
Reading to Learn (R2L) strategies continue to be at the fore of student literacy support. Programs are to have R2L
embedded across all faculties.

It is our target to ensure all staff produce evidence of data collection and use it to inform teaching and learning. We will
continue to educate Head Teachers in evidence collection and the use of data to set faculty goals and improvements
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Strategic Direction 2

Lifelong Learners, Productive Citizens

Purpose

To Improve student outcomes and achievement in  ROSA; HSC; NAPLAN and other Accreditation/s (TVET; SVET)

To lift aspirations of students

To achieve successful transition to post school life

To improve employment opportunities and quality of life

Overall summary of progress

In 2016 there was a focus on the provision of information to students to help support their goals and learning
performance. Staff and leadership teams continue to develop in the production of diagnostic evidence to which future
directions can be identified and designed. 90% of students completed  their Personalised Learning Plans (PLP).

Cultural understanding and celebration is embedded in all teaching programs and students were provided with ongoing
mindfulness workshops and curriculum. At Wingham High School we continue to develop staff to produce evidence of
data collection and use it to inform teaching and learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

15% Increase in Attendance of
Stage 5 and 6 students. 

10% increase of student
employment data highlighting
workforce opportunities
post–school. 

Annual decrease in N Award
Warning letters. 

15% increase of students
attaining full accreditation in VET
courses. 

10% increase in University offers
to Year 12 students .

20% increase in students
achieving expected growth/value
adding at key milestones 7–12
(eg. NAPLAN, ROSA HSC) as
evidenced by School Excellence
Framework data.

87% attendance rates were achieved for students in
stages 5 and 6.

78% of students in Year 12 went into employment
or further education.

Students not completing assessment tasks,
therefore receiving warning letters, is above 20%
with some students receiving multiple task
warnings. 

Tutors, working alongside LaST and classroom
teachers have been employed to support student
comprehension and organisation skills.

Senior Success programs have presented stage 6
students and parents with information for HSC

$87000

Next Steps

In 2017 there will be a continued focus on the provision of information to students to help support their goals and learning
performance. Evaluation of diagnostic evidence for future directions and planning remains an evolving and refined focus.
Programs that were commenced in 2016 will continue or evolve to meet the outcome for Learning. At Wingham High we
will;

Ensure all students complete and evaluate their Personalised Learning Plans (PLP).
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Educate leadership teams in the analysis of data formulating educational experiences that support transitional programs
and extend student aspiration.

Ensure all staff produce evidence of data collection and use it to inform teaching and learning.
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Strategic Direction 3

Quality School Structures

Purpose

To create collaborative supportive team structures which:

promote engagement in learning

build resilience

develop well rounded individuals

strengthen community involvement

Overall summary of progress

Wingham High continued the development of Sentral database to gain valuable insight and data collection for future
directions in school structures and pedagogical practice.

We will also be initiating collection of data from sources such as online survey and information evenings to gain greater
insight of successful communication and community input into the decision making at Wingham High.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

20% increase of students, staff
and parents meaningfully
connecting with student wellbeing
programs in the school.

20% increase of students
showing positive behaviours for
effective learning.

Annual increase in students
declaring less anxiety as
evidenced by data from TTFM
surveys.

All students were provided with opportunity and
involvement in a range of wellbeing programs within
the school. Parent engagement remains a
challenge verbalising limited knowledge of school
programs. Information sessions have been well
attended with 70% participation in transitional
meetings.

80% of students reported as having positive
behaviours for effective learning.

75% of students identified being happy at school
yet anxiety remains as a high concern for students
at Wingham High.

$12600

Next Steps

Wingham High School will look to employ experts in school communication to comprehensively involve community in
school directions and student learning experiences. We will look to provide students with opportunity for specific
evaluation tools to gather feedback on learning initiatives and school connectivity.

The PBL Team will deliver renewed and consistent behavioural frameworks that will drive the behaviour for all students
across the school.

Our welfare team will also evaluate current behavioural systems for student support and recognition to become aligned
and understood by the school and wider community.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal Education Worker employed

Students identified and support programs
developed for students at risk or low
performing. This has produced greater
retention, attendance and performance levels
identified in assessment task completion,
school assessment and NAPLAN.

PLP’s completed for all ATSI students.

Stage 6 tuition support program enabling
continued engagement and successful
assessment completion.

Aboriginal cultural excursions for all students 

Bro Speak programs

$107000

Low level adjustment for disability Support timetables and programs are set up
for targeted students providing in class
support to further engage students and
develop self confidence.

ILP’s completed for all students who require
support. Staff professional learning to support
adjustments for students with a disability
allowing students to meet learning outcomes
in a supported environment.

Targeted student support through various
programs such as numeracy support in
practical application at school farm, cooking
program enhancing literacy and numeracy,
community work experience all combining to
further developing collaboration and
communication capacities. These programs
are conducted with the support of SLSO’s,
Job Coach and transition teacher.

$180000

Socio–economic background Employment of second Deputy Principal
providing support for disengaged students
and links to school and wider community
support programs

Provide a variety of online learning resources
which are accessible by all students to
improve learning outcomes and NAPLAN
results.

Targeted students worked with SLSO’s in
targeted literacy and numeracy programs.

Employment of transition coordinator to work
with students into workforce and support of
numeracy, literacy and welfare programs.

MoneySmart garden to support numeracy and
life planning programs. Direct support of
school cooking programs.

$290000

Support for beginning teachers Comprehensive school induction program
provided for casual and new temporary
teachers. Beginning teachers in their second
and third year negotiated their professional

$40000

Printed on: 5 May, 2017Page 9 of 17 Wingham High School 8391 (2016)



Support for beginning teachers learning through PDP and future aspirational
directions. Classroom observation was also
negotiated and mentoring to support identified
needs.

Accreditation support developed for all new
and beginning teachers.

$40000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 342 331 307 285

Girls 344 327 311 285

Student attendance profile

School

Year 2013 2014 2015 2016

7 91.3 90.4 91 91.7

8 89.9 88.7 90 89.5

9 88.1 85.7 87.9 87.9

10 85.7 86.7 84.5 85.6

11 88.5 87 83.1 84.3

12 85.6 86.8 89.8 89.7

All Years 88.1 87.5 87.6 87.9

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Student attendance rates have continued to improve
since 2013 yet still remain slightly beneath state
averages. The school continues to provide immediate
feedback on a daily basis through an SMS system to
the parents of absent students. The requirement of
absence explanation is delivered to students on a
consistent basis through roll call notices. Reminders
about the need Attendance is also delivered to parents
through notes home, newsletter and website.  Year
Advisers and Deputy Principals monitor student
absence rates and ensure to meet with families of
students identified with attendance concerns. Home
School Liaison Officers and community support
organisations are also engaged to help with attendance
barriers where identified. There are also strong
mechanisms provided through the Learning Support
Team to cater for learning difficulties or structures that
may hamper attendance of individual students.

Student attendance is also monitored class by class
and data used to identify in trends in student absences.
Teachers monitor class absence and meet with those
students and their parents where attendance is falling
below 85%. Our schools rewards system ensures that it
recognises exemplary attendance patterns and
attendance above 85% is set as a standard to be
eligible for reward excursions toward the end of the
year.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 6 9

Employment 1 5 28

TAFE entry 0 0 8

University Entry 0 0 32

Other 2 6 10

Unknown 1 0 13

Year 12 students undertaking vocational or trade
training

One (1) student was undertook a School Based
Traineeship in Live Production.

Year 12 students attaining HSC or equivalent
vocational education qualification

At Wingham High School we deliver Construction (6
students), Entertainment (20 students), Metal and
Engineering (5 students) and Primary Industries (7
students).

We also had students studying at TAFE in the areas of
Animal Studies (4 students), Horse Industry Practice (4
students), Hairdressing (1 student), Defence Trade
Pathways (4 students), Human Services (2 students)
and Beauty (4 students).

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 8

Classroom Teacher(s) 28.2

Learning and Support Teacher(s) 2

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

10.08

Other Positions 4.7

*Full Time Equivalent

Wingham High School employed a full time Aboriginal
Education Worker (AEW) to support Aboriginal
student learning in the classroom. The staff member
was also instrumental in supporting cultural
experiences for both Aboriginal and non Aboriginal
students of Wingham High School. these included
visitation to sacred Aboriginal sites, organisation of
language and story telling of Aboriginal elders, visit to
universities to experience support for Aboriginal
students, local NAIDOC celebrations and BroSpeak
programs. Our AEW continues to ensure close ties with
the Taree AECG and increases engagement of our
Aboriginal parents and wider Aboriginal community
such as PaCE. An Aboriginal teacher was employed to
tutor Aboriginal students in the Norta Norta program
focusing on stage 6 student learning.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 75

Postgraduate degree 25

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November, 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 729 314.97

Global funds 720 066.21

Tied funds 668 700.81

School & community sources 154 869.76

Interest 17 180.09

Trust receipts 32 973.40

Canteen 0.00

Total income 2 323 105.24

Expenditure

Teaching & learning

Key learning areas 137 836.98

Excursions 29 390.31

Extracurricular dissections 56 497.17

Library 6 663.03

Training & development 26 840.04

Tied funds 749 941.86

Short term relief 184 441.44

Administration & office 139 891.58

School-operated canteen 0.00

Utilities 107 561.56

Maintenance 56 182.41

Trust accounts 33 409.29

Capital programs 0.00

Total expenditure 1 528 655.67

Balance carried forward 794 449.57

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

Wingham High School NAPLAN data identifies strong
improvement in all areas of testing in literacy for both
years 7 and 9. There has been above average growth
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for year 7 students in areas of spelling (57%), grammar
and puctuation (56%). Year 9 students were above
average growth in reading (71%), spelling (56%),
grammar and puctuation (62%).
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Wingham High School NAPLAN data identifies strong
improvement in Numeracy for both years 7 and 9.
There has been above average growth for year 7
students in numeracy (51%). Year 9 students were
above average growth in numeracy (67%).
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Year 7 have displayed improvement scoring in the top 2
bands in reading, writing, spelling, grammar and
punctuation and numeracy in comparison to 2015. They
are however consistent with 2014 results. Year 9 has
seen an improvement in students scoring in the top 2
bands for reading, writing, spelling, grammar and

punctuation and numeracy.

Fourteen (14) percent of Aboriginal students in year 7
were in the top 2 bands for reading, writing, spelling,
grammar and punctuation and numeracy. Fourteen (14)
percent Aboriginal students in in year 9 scored in the
top 2 bands for  reading, spelling and numeracy.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

Wingham High School conducted an Open Forum
providing community with the opportunity to discuss the
schools' directions, achievements and areas for
improvement. Discussion was encouraged and the
agenda allowed to be respectfully guided by the
community participants. Parents, carers and community
praised the efforts in supporting the holistic nature of
learning. Parents and students felt comfortable with the
educational setting and whilst there was
acknowledgement of bullying and conflict issues,
community was appreciative of the supportive efforts of
the school in achieving resolution.

Students and community reported varying degrees of
challenge in the curriculum. Some identifying high
standards and expectations which were extremely
challenging, whilst some verbalised need for higher
achievement. Community overwhelmingly identified
staff as being approachable and extremely supportive
in teaching and supportive learning initiatives. This was
especially expressed in stage 6 studies.

Resounding appreciation was delivered for the breadth
of experience that was available for students at
Wingham High School.

Policy requirements

Aboriginal education

Wingham High School has raised cultural awareness
and implemented a variety of indigenous programs

across the school. Success of the programs have been
largely due to the employment o four Aboriginal
Education Worker (AEW) Mr Brendan Croker and a
supportive Aboriginal Education team. RAM funding
has allowed our school to continue this employment
which directly supports student learning, cultural
awareness and performance.

Personalised Learning Plans are tailored to suit the
needs of the Aboriginal students, with their personal,
social, schooling and career goals being the main areas
of focus. Students along with parents outline the
specific areas in which they would like to achieve and
their future ambitions.

Student aspiration and achievement has been further
supported via successful employment of Norta Norta
tutors. Tutors, in consultation with teachers and the
AEW, have communicated with all students and
investigated plans to individually tailor support to meet
their greatest areas of need. These students have then
been involved in 1:1 or small group support to increase
learning opportunity, achieve educational outcomes
and success.

Students in Stage 5 and 6 have had transition planning
with the Careers Adviser to identify and maximise
individual student targets. Where identified, students
have also liaised with our Job Coach to gain work
experience in the community creating essential work
place skills and furthering employment opportunities.

Program highlights in 2016 ·

Norta Norta Stage 6 Sponsorship program; In–class
Assistance/support, mentoring, tutoring.

NAIDOC celebrations–interschool/feeder school
/connected community involved cultural excursions,
BroSpeak.

Girl’s Group went to Saltwater to participate in
Women’s Day

Meet, Greet and Yarn with Parents at Garden Grub 
(sponsored by TIDE)

8 students nominated for the local Indigenous Awards
of which one was selected and received the Academic
Excellence Award at a regional Schools Assembly at
Chatham High School

Eight (8) students were nominated for the Nanga Mai
Awards.

Multicultural and anti-racism education

Wingham High School continues to implement the
values central to the Multicultural Education Policy
through our ongoing commitment to our core values of
Respect, Trust, Fairness and Positivity. These are
integral to all programs at this school.

Similarly we implement Anti–racist policy through the
same values and promote a zero tolerance policy
towards racism. Any reports of racism are dealt with by
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our anti–racist contact officer (ARCO) promptly and
effectively. There were no referrals in 2016.

Wingham High School embraces acceptance and
respect for different cultures. There is knowledge and
understanding of cultural difference embedded in
learning programs across the school. Staff exhibit
cultural awareness and respect and model an
environment that is free or racism and discrimination.
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