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Introduction

The Annual Report for 2016 is provided to the community of Nyngan High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

A number of school community members have contributed to the formation of this Annual Report, including:
 • Mrs Angela Bush– Deputy Principal
 • Mrs Tanya Buchanan– Head Teacher Maths/ Creative & Performing Arts
 • Mrs Noelene Walsh– Head Teacher TAS/ PDHPE, Careers Adviser, VET Coordinator
 • Mr Tristan Dal Forno– Sports Coordinator
 • Mrs Sandra Beetson– School Administrative Manager
 • Mrs Kyri Martin– Relieving School Administrative Manager
 • Mrs Stephanie Waterhouse– President, Parents & Citizens Association
 • Mrs Marea Johnson– President, Aboriginal Education Consultative Group

I certify that this report is a balanced and fair account of the schools overall performance and areas for future
development.

Michael Gibson

Principal

School contact details

Nyngan High School
19-37 Cobar Street
Nyngan, 2825
www.nyngan-h.schools.nsw.edu.au
nyngan-h.School@det.nsw.edu.au
6832 1004
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Message from the Principal

Nyngan High School is a truly dynamic educational institution which affords our students, staff and community a
welcoming worksite. We acknowledge that our school resides on what is, was and always will be country of the
Wongaibon people, who are the traditional custodians of the land. We acknowledge the elders from the past, present and
future and are grateful to use this land for the education of our young people.

During 2016 our school focused on collaboratively achieving milestones for our three strategic directions:
 • Wellbeing
 • Culture of Excellence
 • Moving Forward Together

The ongoing goal is to provide a positive learning environment which engages all students academically and socially, to
achieve their own goals and become positive contributors to their local community. Students enjoy quality experiences in
academic, sporting & cultural endeavours. The Nyngan High School community encourages safe, respectful learners
within a culture of integrity.

Across 2016, in addition to a rigorous and mandatory academic structure, the significant programs for our students have
been:

 • Academic: Enrichment classes in years 7–10, Senior Study, Homework Centre, HSC Seminars, Western Sydney
Uni residential, Aurora College– NSW Virtual Selective High School and Distance Education.

 • Sporting: NSWCHS Sporting competitions, Western Region gala days, Ronny Gibbs shield & School Carnivals.
 • Cultural: Aboriginal programs for language curriculum, dance, didgeridoo & art; NAIDOC week

celebrations & Harmony Day.
 • Positive Education: This embedded program focuses on mindfulness and gratitude with all students and is

delivered daily, for student reflection and wellbeing. Tandemed with fortnightly year group workshops to build
resilience and other essential character traits in students, the benefits are seen in improved levels of student
happiness at school and reductions in negative behaviours including bullying.

 • Student Leadership: The school has strong representation across our Student Representative Council & Junior
Aboriginal Education Consultative Group. School Captains were Emerson Alderson & Ellie Smith; Vice Captains
were Jarrod Blake & Britt McClelland.

 • Duke of Edinburgh Scheme: students conducted expeditions in the Blue Mountains & Kuringai National Park.
 • Chaplaincy: catering for student welfare & leading the Breakfast Club.
 • Transition: the Middle School program delivers a structured curriculum in Terms 2 & 3 for Year 6 students, whilst

reading groups and Aboriginal language are delivered by Stage 4 students with partner schools.
Our P&C, led by Mrs Stephanie Waterhouse and AECG, led by Mrs Marea Johnson, played a key role in ensuring
collaborative decision making processes were undertaken for school initiatives, finances and planning. Both groups are
committed to ensuring quality outcomes and opportunities for our students.

I would like to sincerely thank our school and community members for welcoming me this year. Nyngan is truly a great
place to live and work.

Michael Gibson

Principal
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Message from the school community

Message from the Parents & Citizens Association

It is with some sadness that I write my last report for Nyngan High School. I feel privileged to have been involved in the
P&C for the past 10 years. During that time I have had some great committee members in particular Nicole Alderson
(Secretary), Jodi Douglas (Treasurer) and Michelle Blake (Vice President). I would also sincerely like to thank everyone
who has been involved in the P&C with me during this time and helped me to do my job along the way. You have made
my job much easier than it would have been without your support. 

Thank you to Mr Gibson and Mrs Murray for their dedication to our school and the support they give the P&C. I’d also like
to sincerely thank our many dedicated teachers for the time and effort they spend with and educating our children. You
go above and beyond to support our children in their academic, sporting and extracurricular activities with sometimes,
not a lot of thanks or recognition. The teachers genuinely care about our children.

This year sadly, we have lost a couple of icons at our school, Mr Corby and Mrs Montgomery, who have retired. Both of
these teachers, if you’re from Nyngan and went to Nyngan High School, would have taught you and then your children.
They will both be sadly missed and have left big shoes to fill, however, we wish them both well in their retirement and I’m
sure they will both still be involved in our community so we will get to see them around.

Nyngan High School P&C Association always conducts a few fundraising activities and this year was no different.
Throughout 2016, although taking a bit of a step back due to Tongling fundraising, we had a couple of raffles, manned
the gate for the Nyngan Show and for Nyngan Rugby League at home games. Funds raised this year will build
our account back up after the purchase of the school bus. The P&C donated $1500 towards scholarships for those
leaving Year 12 in 2016 and moving on to either University or TAFE. We also donated $150 for three prizes for ‘All
Rounder’ awards at the presentation evening.

On a final note the P&C needs new members to continue to grow and support our school and students. The P&C is not
just about fundraising, it is about having a say in your child’s education and ensuring the school is heading in the
direction we want it to be. Our input is always respected and valued and the more people we get involved the better. The
P&C has always been strong at Nyngan High School and I would like to see it continue that way. When we do raise
funds, we aim for projects that benefit every child in our school.

We haven’t had many new members over the years to take the place of those that have left and this year we will be
losing three more longserving members, myself included. I know that when our children are at high school they become
more independent and we relax a little and tend to let them guide their own journey. However, I can tell you from
experience, they need you more than ever, even if they say they don’t; and there is no better way to keep up with what is
happening in the school than the P&C meetings. The P&C also helps you to build relationships in the school community.
It is extremely rewarding.

One of my favourite sayings is, and I look at it every day “To be in our children’s memories tomorrow we need to be in
their lives today”. The P&C is a great way to do that.

 

Stephanie Waterhouse

Nyngan High School P&C Association

President

Message from the Nyngan Local Aboriginal Education Consultative Group

Yamma Everyone,

I would like to acknowledge the traditional custodians, the Wongaibon people and pay my respects to the Elders both
past and present and extend my respect to anyone reading this.

AECG stands for Aboriginal Education Consultative Group. We meet in Week 4 & 8 of each term to look at funding that is
allocated to Aboriginal students and work with schools to ensure and assist in Cultural awareness.

Our Committee has not changed in the last year with Marea Johnson as President, the Vice President Raylene Weldon,
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our Treasurer Aunty Lesly Ryan & Secretary Veneta Dutton.

 We would like to acknowledge in 2016 we lost an Elder, a leader and a beautiful woman who dedicated time in her life to
the AECG and the community. Aunty Sheila taught many children how to cook Johnny cakes during NAIDOC activities;
she was a wealth of knowledge.  Aunty Sheila will be missed by all.

This year the AECG has been involved with the community through NAIDOC celebrations and the transparent
partnership we try to have with the schools.

As President, Marea has had the opportunity to meet regularly with most principals to discuss the directions of the
schools, and be involved in the panel selection process for various teacher and administrative staff positions.

We encourage schools to have an open communication policy with the AECG.

One of the specific focus areas for 2017 is to adhere to the partnership agreement. The AECG will be working closely
with all schools on their Aboriginal Education plan and perspectives.

NAIDOC week celebrations were a successful highlight in 2016, with the opening ceremony representing a meeting
place. Each school had the opportunity to showcase their school and this definitely displayed pride of the Aboriginal
heritage and culture within the schools and community during this week.

We encourage all parents to become a part of this dynamic group and support the education of all children.

Our aim is to guide and provide assistance with Aboriginal Education and everyone is invited to participate.

Nyngan Local AECG allocated funding for awards to each school. All students who received these awards have shown
Cultural Integrity, dedication to school work, consistency in attendance and effort in school uniform and overall positive
attitude at school.

 

Marea Johnson

Nyngan Local AECG

President 
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School background

School vision statement

Nyngan High School fosters safe, respectful learners within a culture of integrity. The school provides a balanced
education, focusing on the development of the whole child through the Values of Public Education. Our students enjoy
quality experiences and successes in academic, sporting and cultural endeavours.

School context

Nyngan High School(NHS) is a comprehensive high school in remote rural NSW. The school has an enrolment of 183
students,approximately 37% of whom are of Aboriginal or Torres Strait Islander descent.

 

The school receives funding to support low socio economic students with a FOEI of 123.

 

Positive partnerships exist between the school and its four partner schools – Nyngan, Hermidale, Girilambone and Marra
Creek Public Schools and St Joseph’s Primary School.

 

The school works in close partnership with its community supported by an active Parents and Citizens Association
andAboriginal Education Consultative Group.

 

The school is committed to maximising results in National Assessment Program for Literacy and Numeracy and Higher
School Certificate examinations for all students. Students are offered a broad curriculum choice. Vocational Education
and Training courses are offered to Stage 5 and 6 students delivered at the school and through TAFE. Gifted and
Talented students are catered for in Stage 4 and 5 Enrichment Classes and Aurora College, the state’s Virtual Selective
School. Stage 4 & 5 Achievement classes are in place for mainstream students and those working towards the
achievement of outcomes for their year level. Students are supported by two Multicategorical classrooms.

 

A strong student welfare focus is supported by a positive behaviour model and a committed Learning Support Team. A
highly effective Transition Program assists Year 6students in their progression to high school. 

 

Approximately half of the teaching staff has taught for three or less years and half of Executive staff are in their positions
for the first time. Teacher and Leadership Quality is afocus for the school, supported by innovative, extensive
professional learning.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

The learning culture at Nyngan High School is in a strong state, where we continue to sustain and grow the different
facets for education. Key features include:

 • A Learning Culture where student wellbeing and positive, respectful relationships form the basis of our learning
environment.

 • Wellbeing excels as an area of our school where a comprehensive and inclusive curriculum supports all domains
of student wellbeing.

 • Curriculum & Learning is actively planned, for learning across all years and transition points, ensuring quality
teaching programs are developed and reviewed annually to support student learning and feedback for academic
development.

Teaching

The teaching aspect of Nyngan High School is consummate and improving, as our staff group gain further years of
experience. We deliver on all requirements and can demonstrate that:

 • Our teachers are focussed on improving their Effective Classroom Practice beyond the mandatory requirements of
regularly reflecting on teaching programs and practices. Our staff manage their classrooms well and promote
quality learning environments.

 • Areas for development exist with the ability to utilise performance data and identified professional development, to
support excellent decision making in the classroom and educational planning.

 • Staff across the school work in Collaborative Practice to ensure that consistent teaching and management
practices are upheld educationally, for student benefit. There is also a healthy commitment to ethical practices and
Professional Standards being achieved in all teaching practice across the whole school.

Leading

The leadership of Nyngan High School has been at the forefront of strategic planning during 2016, as we undergo some
transition within the leadership team. The capacity of our leadership team is evident in the effective management of our
school through:

 • School Planning, Implementation and Reporting being clear and transparent to all stakeholders within our school
community and the Department of Education. There are collaborative practices for developing school directions
and vision with a focus on reflective planning to inform the Leadership of the school.

 • The effective use of School Resources for student learning opportunities. This includes long–term financial
planning which supports infrastructure development and maintenance, the acquisition of improved learning
resources including digital technologies and the recruitment of staff with expertise to support student learning in all
stages.

 • A process where Management Practices and Processes excel, through responsive and proactive action around
school community feedback. These practices provide opportunities for students and the community to develop
school practices which support quality learning and administrative practices which underpin ongoing school
improvement.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Wellbeing

Purpose

Student and staff wellbeing is integral to a happy school. Engagement, resilience and confidence is improved through our
Positive Education program.

Overall summary of progress

The progression towards embedding a Positive Education program into Nyngan High School has already been achieved,
ahead of the end of 2017 as expected. The program's implementation is consistently providing students and staff with an
ability to build strong character traits to improve resilience and wellbeing, whilst combating areas of concern in schools
such as bullying and the mental health of school members.

The ongoing application of gratitude moments in DEAR, fortnightly Year Adviser workshops to build strong character
traits, the addition of external agencies such as Headspace to support the program and a whole school commitment to
supporting wellbeing has ensured success, for this excelling strategic direction of our school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

% decrease in bullying incidents,
by all students.

School database (Millennium) information
demonstrated that there was a significant reduction
of 65%, in reported bullying incidents from
2015–2016.

% increase in student happiness
at school through Tell Them From
Me Student survey.

Tell Them From Me survey responses indicated a
9% increase in 2016, for students who are happy at
Nyngan High School.

45% of students at NHS indicated they have high
levels of happiness at school, which is significantly
higher than the state average of 37%

Printed on: 5 May, 2017Page 8 of 27 Nyngan High School 8353 (2016)



Next Steps

The Wellbeing team will now focus on key areas for 2017, including:
 • Combating anxiety as a specific area of need amongst students
 • Developing cohort specific, Positive Education workshops, relevant to age and gender
 • Continuing to focus on Anti–Bullying strategies as a means of providing whole school happiness
 • Build identity in all students, with a particular focus for Aboriginal students
 • Establishing a quiet space in the school library for wellbeing conversations
 • Furthering a positive Social Media presence in the Nyngan community
 • Working on strategies to further collaborative student/ teacher/ parent relationships
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Strategic Direction 2

Culture of Excellence

Purpose

 

Create and sustain a culture of high expectations for staff and students across the whole school in the delivery of
teaching and learning and a positive school environment.

Overall summary of progress

The teaching & learning culture of Nyngan High School undertook some refinement during 2016, to improve the delivery
and monitoring processes across the whole school. Achievements included: the alignment of all course monitoring
across the school to be comprehensive and compliant with requirements of the National Education Standards Authority;
an increased focus on collaborative teaching practices with all staff engaging in critical reflection with their peers on
teaching performance and skills; the review and decentralisation of redundant resources within the library; the
implementation of programs which promote student social skills and the development of life–long skills to promote
wellbeing; and the continual education of a core values system across the whole school.

This strategic direction continues to deliver quality learning opportunities for our students and refines the practices of
teaching staff, for student outcome achievement. As the core business of our school, academic rigour was consistently in
tandem with holistic learning opportunities in 2016 such as accessing University residential programs at Western Sydney
University, HSC Seminars in Dubbo, the Safe Schools program and an embedded feedback method for student
performance in assessment tasks.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

% increase in the number of
students meeting expected
growth for NAPLAN, ESSA and
value adding HSC results

There has been a 9% increase in the number of
students achieving expected growth or greater for
NAPLAN from 2014–2016.

ESSA has seen a 7% reduction in students meeting
expected growth from 2014–2016.

HSC results were above average in 2016, with 40%
of the cohort achieving value–added results in their
courses.

% increase in Aboriginal students
meeting expected growth in
NAPLAN.

The performance of Aboriginal students in the
NAPLAN testing is strong at NHS, with an 8%
increase from 2015–2016 of students meeting
expected literacy growth.

There was a small reduction of 6% of students,
against State averages not meeting expected
numeracy growth from 2015–2016.
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Next Steps

The Culture of Excellence team will now focus on key areas for 2017, including:
 • Maintaining and developing stronger links with higher educational institutions for student access to programs which

promote academic pathways
 • Increasing the variety of curriculum within the Middle School Transition program
 • Reviewing and updating monitoring practices for Stage 5 and Stage 4 courses
 • Implementing a consistent and rigorous teacher developmental policy and observation process
 • Ongoing training of Peer Support leaders within the school
 • The development of leadership capacity for improved student achievement, through the CIN leadership project; a

clear focus on improving the educational leadership of the school to have a positive impact on student
achievement
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Strategic Direction 3

Moving Forward Together

Purpose

Empower a collaborative approach from all stakeholders in developing students who contribute to their development
through Individualised Learning and involvement in our community.

Overall summary of progress

As a rural & remote classified school, in a small country town, Nyngan High School has an ingrained involvement in
community events and has an extremely active calendar of events for students to participate in.

Our school participated in countless community activities during 2016, with student representation and leadership at the
Nyngan Show and Nyngan Agricultural Expo which both draw visitors from across the state of NSW. Hospitality classes
catered for events for the Bogan Shire Council, the Country Women's Association, Nyngan Seniors Association, Nyngan
Show, Nyngan Ag Expo and a wide variety of school events. The Student Representative Council provided Positive
Games each term for whole school student involvement and they made weekly visits to residents of the Mick Glennie
Hostel. Students actively participated in wellbeing and cultural events such as NAIDOC week, Sorry Day, Harmony Day,
the State Aboriginal Education Consultative Group's meeting in Nyngan, White Ribbon campaign and various fundraisers
for the community.

The other clear focus of this strategic direction is to provide our Aboriginal students with Personalised Learning Plans, as
negotiated with their families. During 2016 this process was implemented but not to its full effect. All students undertook
planning of goals for their education and development via the M–Goals website. This allowed parents and teachers to
track student progress and provide positive reinforcement when goals were achieved. The final step of completing the
PLP's with family meetings was not achieved and will be a clear focus of early 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

% increase in the number of
students involved in school and
community events.

There was a 24% increase in the number of
students involved in school & community events, as
represented through the merit system on the school
database (Millennium).

% increase in the collaborative
development of student PLP’s.

There was a increase of 100% of Aboriginal
students undertaking collaborative development of
goals for PLP's.

However, the final step of completing family
conferences was not achieved.

% increase in number of parents
collaboratively working with
teachers regarding student
progress.

Due to the lack of baseline % data, a balanced
assessment is unable to be stated.
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Next Steps

The Moving Forward Together team will now focus on key areas for 2017, including:
 • Improving the relationships and platforms for conversations with all families, with particular focus on Aboriginal

families
 • Completing the PLP process with Aboriginal students by conducting family meetings in early Term 1 of 2017
 • Developing a collaborative review process for PLP's with students, staff and families
 • Implementing PLP's with all students across the whole school
 • Solidifying whole school involvement in community events
 • Ensuring staff are taking roles as leaders within community organisations to raise the importance of teaching staff

as models for community involvement
 • Further developing the Careers Expo for the Nyngan and wider Western communities
 • Refining formal presentation assemblies to promote school harmony and parent/ community involvement
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Employment provision of Aboriginal Education
Officer and Aboriginal Student Learning
Support Officer, supplied through budgeting
of RAM funding.

Student assistance funding to provide access
to school events and resources, for Aboriginal
students.

 • Aboriginal background
loading ($84 071.00)

Low level adjustment for disability Employment provision of Learning Assistance
Support Teacher and additional Student
Learning Support Officer, through budgeting
RAM funding.

 • Low level adjustment for
disability ($133 256.00)

Socio–economic background Staffing compliment is effective for whole
school curriculum offerings in 2016.

Students funding to provide access to school
events and resources through subsidy.

 • Socio–economic
background ($85 032.00)

Support for beginning teachers Beginning Teachers have appropriately
timetabled relief time.

Beginning Teachers are provided with funds
to attend professional learning time as
required.

 • Support for beginning
teachers ($32 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 100 100 95 83

Girls 86 81 75 84

Student attendance profile

School

Year 2013 2014 2015 2016

7 94.9 91.9 93.3 92.1

8 90.6 95.5 88.8 92.4

9 93.4 90 87.6 90.7

10 91.8 93.9 82.1 91.6

11 91.3 88.7 90.4 88.7

12 87.6 88.9 83.8 89.3

All Years 92.1 91.9 88 90.9

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Our attendance continues to be a strong feature of
Nyngan High School. Our students, including Aboriginal
students, have attendance rates significantly higher
than the average of NSW Department of Education
schools.

This is achieved through the provision of a positive
educational environment in tandem with excellent
student welfare management practices, proactive
attendance programs for students below 80% of days
attended and a close relationship with our Home
School liaison Officers and their role with families.

Retention Year 10 to Year 12

The retention of students through to the completion of
their Higher School Certificate is a strength of our

school, for all students. We continue to sit above the
retention averages of our similar schools and all State
Department of Education schools.

In 2015–2016 we retained 59% of all students through
to HSC completion, as compared with 54% in similar
schools and 37% in State Department of education
schools.

For Aboriginal students in 2015–2016 we retained 57%
of our cohort through to HSC completion, as compared
with 37% in similar schools and 40% in State
Department of Education schools.

Our retention strength is due mainly to our provision of
a broad curriculum, in tandem with alternatives for
Vocational Education, TAFE, Distance Education and
School Based Traineeships and Apprenticeships. This
provides students with alternatives in their learning
environment and an ability to develop strong
employability skills. The school also maintains a
proactive student wellbeing focus with
programs designed to decrease bullying, improve
student mental health and provide individual learning
pathways.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 6

Employment 3 0 50

TAFE entry 0 0 6

University Entry 0 0 33

Other 3 0 0

Unknown 0 0 0

For our year 12 cohort in 2016, their post–school
destinations were varied, yet extremely pleasing.  We
had a large cohort for the school of 30 students
complete their HSC studies in 2016. Of this group, 50%
of students studied courses applicable to receive an
ATAR. Of our cohort:
 • 10 students have been successful in applying for

and accepted a position at a University for an
undergraduate degree.

 • 1 student has started an apprenticeship in
butchering while another has begun a traineeship
at the local Bogan Shire Council.

 • 4 students have started full–time work at local
businesses, while 1 student is working part
time and studying for a Certificate III at Tafe in
Dubbo.

 • 11 students are actively employed causally while
they look for full–time employment and 2 students
are currently seeking work.
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Year 12 students undertaking vocational or trade
training

In 2016 Nyngan High School graduated a Year 12
cohort of 30 students, of whom the following completed
Vocational or Trade training qualifications as part of
their HSC studies:

Hospitality VET: 10 students

Metals & Engineering VET: 4 students

Primary Industries VET: 6 students

Tafe Automotive Industries: 7 students

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2016 Nyngan High School graduated a Year 12
cohort of 30 students, who all completed the
requirements to attain a Higher School Certificate.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Head Teacher(s) 4

Classroom Teacher(s) 9.9

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Administration & Support
Staff

7.38

Other Positions 4.9

*Full Time Equivalent

Nyngan High School has a composition of 12% of
employees being of Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 8

Professional learning and teacher accreditation

Professional Learning

During 2016 all staff engaged regularly with
professional learning to complete:
 • Mandatory Child Wellbeing and Protection

training
 • Mandatory NSW Government & Department of

Education, staff Code of Conduct updates 
 • Mandatory Anaphylaxis, Asthma and

CPR training– with all staff completing the
Emergency Care compliance training required for
school events

 • A Cultural Immersion learning day to develop
improved awareness of the cultural significance of
Wongaibon country and its people

 • Regular updates for Workplace Health & Safety
 • Gender equity training for increased student

safety
 • Training for the assessment of school practices

with the School Excellence Framework

Teacher Accreditation

During 2016 four teachers completed the requirements
for accreditation at proficiency, three teachers began
their documentation for accreditation at proficiency and
five teachers continued their maintenance cycle at the
proficient standard.

The remaining seven teaching staff members (into
2017) are pre–2004 service staff and will move onto the
national Education Standards Authority accreditation
cycle in 2018.

During 2016 one staff member attained a Master in
Education.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 796 482.84

Revenue 3 806 141.22

(2a) Appropriation 3 653 092.26

(2b) Sale of Goods and
Services

2 985.79

(2c) Grants and Contributions 134 906.98

(2e) Gain and Loss 0.00

(2f) Other Revenue 5 225.40

(2d) Investment Income 9 930.79

Expenses -3 568 626.42

Recurrent Expenses -3 611 628.39

(3a) Employee Related -3 144 561.72

(3b) Operating Expenses -467 066.67

Capital Expenses 43 001.97

(3c) Employee Related 0.00

(3d) Operating Expenses 43 001.97

SURPLUS / DEFICIT FOR THE
YEAR

237 514.80

Balance Carried Forward 1 033 997.64

The finances of Nyngan High School are in a healthy
state. As a school which operates under the LMBR
Department of Education's systems, we have increased
flexibility to utilise funds for the employment of
additional staff and the implementation of educational
programs as required for our local school. Our school
currently has funds in the Nyngan High account in
excess of $500,000, which allows us the flexibility to
develop projects for the school in the coming years,
which will benefit our students.

To ensure we operate with financial viability and
transparency, Nyngan High School retains a finance
committee comprising the Principal, Deputy Principal,
two staff representatives, a community P&C
representative and a community AECG representative.
This provides our school with financial management
processes and governance structures to meet financial
policy requirements.    

In 2016 our school utilised Resource Allocation Model
(RAM) funding, as appropriated by the Department of

Education, in line with expected expenditure in the
areas of:
 • Staff employment
 • Educational programs and special programs
 • Student Equity funding
 • School maintenance and utilities

Funds were held over for 2017 in the following areas
and are reflected in a greater than expected surplus
figure for 2016:
 • $140,000 for infrastructure projects including: a

meeting room, irrigation system, school foyer
upgrade and a culvert for access to parking
garage on school grounds

 • $15,000 for library upgrade
 • $50,000 for additional student and staff

Information Technology items
 • Reimbursement of $60,000 for school staffing– to

be utilised for additional staffing in 2017

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 750 298.18

Base Per Capita 11 866.20

Base Location 85 889.98

Other Base 2 652 542.01

Equity Total 358 056.63

Equity Aboriginal 139 768.35

Equity Socio economic 85 031.80

Equity Language 0.00

Equity Disability 133 256.48

Targeted Total 418 196.68

Other Total 40 391.63

Grand Total 3 566 943.13

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

With our NAPLAN results for 2016, students achieving
at proficiency in literacy are:
 • 0% of Yr7 and 12% of Yr9 students for reading
 • 3% of Yr7 and 4% of Yr9 students for writing
 • 10% of Yr7 and 4% of Yr9 students for spelling
 • 6% of Yr7 and 4% of Yr9 students for grammar

and punctuation
The most significant statistic for our school is that 55%
of Yr9 students achieved expected or greater than
expected growth in their overall literacy results.
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With our NAPLAN results for 2016, students achieving
at proficiency in numeracy are:
 • 10% of Yr7 and 12% of Yr9 students

The most significant statistic for our school is that 60%
of Yr9 students achieved expected or greater than
expected growth in their overall numeracy results.

Following a review of student performance in 2016 and
with respect to the Premiers Priorities for schools,
Nyngan High School will implement the following
strategies to boost student achievement in the areas of
literacy and numeracy:

Development of leadership capacity for improved
student achievement, through the CIN leadership
project
 • Specific focus on evidence based learning

practices
 • Specific tracking of student performance against

teaching practices
 • Leadership of staff to strategise differentiated

learning
 

Established class of Yr8 students, identified
through 2016 NAPLAN data review
 • Students working in small groups on specific

basic skills for literacy and numeracy
development

 • Working with differentiated learning, delivered by
Support Unit teaching staff, LAST and targeted
SLSO employment

 

Utilisation of PSFP funding and RAM to implement
Yr7 differentiated program
 • Identified students through basic skills testing

from LAST during Term 1 of 2017
 • Response to community and school staff

surveyed needs for student learning
 • Differentiated curriculum delivered in small class

setting for English, Maths, HSIE and PDHPE
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theory
 • Extension program delivered  for Gifted

andTalented identified students, working on
differentiated learning projects on a withdrawal
basis

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Nyngan High School has performed quite strongly in
the 2016 Higher School Certificate. 30 students
completed HSC studies, across 30 different courses;
the majority of results were meeting or exceeding
school expectations.

Some of the key successes for 2016 include:
 • 1 student identified as a Top Achiever (with a

Band 6 result) in Automotive Vocational
Education and Training course

 • 13 students received either a Band 5 or Band 6
result

 • 5 students received multiple Band 5 results
across a variety of courses

 • 26% of courses had students performing at or
significantly above the state average.

Of all 2016 HSC courses:

4 courses received results that were significantly
above state average
 • Aboriginal Studies, Food Technology, PD/H/PE &

Hospitality Kitchen Operations
 

4 courses received results that were at the state
average
 • Dance, English Standard, Society & Culture &

Visual Arts
 

One of the most pleasing aspects for our HSC results is
that over 90% of exam results for our students were
reflective of their school–based assessment or
significantly better. This demonstrates that our teachers
are preparing students very well for the HSC exams.
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Parent/caregiver, student, teacher
satisfaction

In 2016 Nyngan High School utilised the Tell Them
From Me survey platform as the main avenue to
ascertain parent, student and teacher feedback on
satisfaction with the school.

In 2016 responses were received from:
 • 76% of students
 • 100% of teaching staff
 • 0% of parents/ caregivers

Responses of satisfaction for the school from
students indicated that:

Students with a positive sense of belonging

Students feel accepted and valued by their peers and
by others at their school.
 • 72% of students in this school had a high sense

of belonging. The NSW Govt norm for these years
is 66%.

 • 70% of the girls and 74% of the boys in this
school had a high sense of belonging. The NSW
Govt norm for girls is 62% and for boys is 69%.

Intellectual engagement

Students are intellectually engaged and find learning
interesting, enjoyable, and relevant.
 • 45% of students in this school are intellectually

engaged. The NSW Govt norm for these year
levels is 46%.

 • 43% of the girls and 47% of the boys in this
school were intellectually engaged. The NSW
Govt norm for girls is 43% and for boys is 48%.

Students with high levels of optimism

Students feel good most of the time.
 • 48% of students in this school had high levels of

optimism. The NSW Govt norm for these years is
43%.

 • 45% of the girls and 53% of the boys in this
school have high levels of optimism. The NSW
Govt norm for girls is 40% and for boys is 47%.

Students with high levels of happiness

Students are mostly happy with their life.
 • 48% of students in this school had high levels of

happiness. The NSW Govt norm for these years
is 37%.

 • 46% of the girls and 50% of the boys in this
school have high levels of happiness. The NSW
Govt norm for girls is 33% and for boys is 41%.

Effective learning time

Important concepts are taught well, class time is used
efficiently and homework and evaluations support class
objectives.
 • In this school, students rated Effective Classroom

Learning Time 6.8 out of 10. The NSW Govt norm
for these years is 6.3.

 • In this school, Effective Classroom Learning Time

was rated 6.8 out of 10 by girls and 6.7 out of 10
by boys. The NSW Govt norm for girls is 6.2 and
for boys is 6.3.

Relevance

Students find classroom instruction relevant to their
everyday lives.
 • In this school, students rated Relevance 5.9 out of

10. The NSW Govt norm for these years is 5.8.
 • In this school, Relevance was rated 5.8 out of 10

by girls and 6 out of 10 by boys. The NSW Govt
norm for girls is 5.7 and for boys is 6.

Rigour

Students find the classroom instruction is
well–organised, with a clear purpose, and with
immediate and appropriate feedback that helps them
 • In this school, students rated Rigour 6.2 out of 10.

The NSW Govt norm for these years is 5.8.
 • In this school, Rigour was rated 6.2 out of 10 by

girls and 6.3 out of 10 by boys. The NSW Govt
norm for girls is 5.7 and for boys is 5.9.

Positive teacher–student relations

Students feel teachers are responsive to their needs,
and encourage independence with a democratic
approach.
 • In this school, Positive Teacher–Student

Relations were rated 6.5 out of 10. The NSW
Govt norm for these years is 5.7.

 • In this school, Positive Teacher–Student
Relations were rated 6.6 out of 10 by girls and 6.4
out of 10 by boys. The NSW Govt norm for girls is
5.7 and for boys is 5.7.

Positive Learning Climate

There are clear rules and expectations for classroom
behaviour. Students understand these and teachers
maintain high expectations that they be followed.
 • In this school, students rated Disciplinary Climate

of the Classroom 6.3 out of 10. The NSW Govt
norm for these years is 5.6.

 • In this school, Disciplinary Climate of the
Classroom was rated 6.1 out of 10 by girls and
6.4 out of 10 by boys. The NSW Govt norm for
girls is 5.6 and for boys is 5.7.

The staff survey gathers information around eight
'Drivers of Student Learning'. being key factors in
providing a quality education for students. 

Responses of satisfaction for the school
from teaching staff indicated that:
 • In this school, staff rated Leadership as 7.7 out of

10. The NSW Govt norm for this area is 7.4
 • In this school, staff rated Collaboration as 7.9 out

of 10. The NSW Govt norm for this area is 8
 • In this school, staff rated Learning Culture as 8.1

out of 10. The NSW Govt norm for this area is 8
 • In this school, staff rated Data Informing Practice

as 7.5 out of 10. The NSW Govt norm for this
area is 7.8

 • In this school, staff rated Teaching
Strategies as 7.7 out of 10. The NSW Govt norm
for this area is 7.8
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 • In this school, staff rated Technology as 6.5 out of
10. The NSW Govt norm for this area is 6.6

 • In this school, staff rated An Inclusive
School as 8.1 out of 10. The NSW Govt norm for
this area is 8.2

 • In this school, staff rated Parent
Involvement as 6.4 out of 10. The NSW Govt
norm for this area is 7.2

In 2017, the Tell Them From Me surveys will continue
to be utilised to inform school evaluation and planning
practices.

Policy requirements

Aboriginal education

Our school resides on country of the Wongaibon
Nation. We provide extensive opportunity for all
students to engage in opportunities to develop greater
awareness and understanding of Aboriginal culture and
the significance it has to our school, community and
Australia.

Our school is represented at all Aboriginal Education
Consultative Group (AECG) meetings, participates in
local Yarning Circle meetings, utilises AECG members
on school teams and regularly consults with the AECG
on most school matters.

In partnership with the Nyngan Local AECG, State
AECG and Department of Education's Aboriginal
Education Consultants, we implemented many
significant programs and Aboriginal education events
during 2016.

These included:

Language other Than English (LOTE) Program

The local Ngiyampaa language continued in 2016 to
be delivered as the mandatory language curriculum for
all Stage 4 students at Nyngan High School. This
collaboration with the AECG forms an important
component of education for our students and the wider
community. The language program provides all
students with an understanding of local dialect
and teaches greater understanding of the Wongaibon
culture and traditional life.

Students from Stage 4 LOTE delivered the
Acknowledgement of Country at all formal school
occasions during 2016 and also at external events such
as the State AECG meeting, NAIDOC Opening
Ceremony and the Lachlan Principals Network meeting.

The program also develops essential links and is
utilised as a Transition activity with local partner
primary schools– Nyngan Public School and St
Josephs Catholic school. Stage 4 students conduct
regular learning circles with students at these schools.

Professional Learning

The staff of Nyngan High took part in a full–day,
Cultural Immersion at the Term 3 Staff Development
day. The day was coordinated by Nyngan Local AECG
representatives Marea Johnson and Raylene
Weldon, Veneta Dutton from the Local Aboriginal Lands
Council and the State AECG.

Staff developed greater awareness of the Aboriginal
Education policy, partnership needs with the AECG,
local history and key features of educating all students
to develop cultural significance in the school. In the
afternoon session staff went out onto country to visit
local sites of significance, to cook and to learn key
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features of the local lands and river system. This day
embedded greater awareness of the teachers role in
Aboriginal Education and our ability to positively
influence cultural significance and identity.

Aboriginal Identity Programs

Aboriginal Dance featured heavily at Nyngan
High School during 2016. The schools across Nyngan
partnered with Tyrone Gordon to embrace traditional
dance, which played a key role in the development of
identity and cultural significance. Students met
fortnightly or monthly for most of 2016, learning
traditional dances of the Wongaibon people and other
Aboriginal nations.

These Aboriginal Dance Group featured at important
events such as Harmony Day, NAIDOC week
celebrations and other school events. Dance will
continue throughout 2017.

Didgeridoo Group operated during Term 3 for male
Aboriginal students. John from NSW AECG came into
the school for this program and with Mr Charters and
Troy Richards, helped students to develop their own
Didg from start to finish. The boys went out onto
country to select their own tree and then returned with
a log they crafted each Friday for a few hours. The end
result was a number of Didgeridoos being made by
some very proud students. The program in 2017 will
extend this feature by teaching the boys how to play a
didg properly.

Sista Speak operated during Term 4 for female
Aboriginal students across Nyngan High and Nyngan
Public schools. Coordinated by Marea Johnson and
Raylene Weldon, with support from Mrs Anne Lupton,
the girls learnt some traditional customs, worked on
personal development activities and learnt some adult
skills for daily life as they become young women. The
girls also enjoyed a day trip to Dubbo for ladies
shopping, beauty and fashion matters. At the end of the
program the young ladies presented an overview of the
program to Mr Gibson and were very proud of their
achievements. The Sista Speak program will continue
in 2017.

In review of 2016, Nyngan High School assessed that
our development of Personalised Learning Plans did
not reach its final stages. The key area of family
meetings to finalise student goals did not take place
and will be addressed during Term 1 of 2017, by an
Aboriginal Education Team.

In 2017 we will continue to strengthen our Aboriginal
Education at Nyngan High, with active involvement in
the following programs:
 • LOTE mandatory curriculum
 • Development of an NHS Aboriginal Education

Team
 • NAIDOC Week celebrations
 • Personalised Learning Plans
 • Regular functions for students, staff and families
 • Cultural Immersion professional learning for staff
 • Meet & Greet BBQ evening
 • Bro–Speak in Term 1

 • Aboriginal Art in Term 2
 • Didg Group in Term 3
 • Sista–Speak in Term 4

Multicultural and anti-racism education

Nyngan High School educates all students, staff and
school community on inclusion and combatting the
features of racism.

Our school supports the Department of Education's
policies and practices by:
 • Developing, implementing and upholding an

Anti–Discrimination & Racism policy
 • Providing support for students with English as a

language deficiency
 • Employing an Anti–Racism and Discrimination

Officer
 • Providing interpreters as required
 • Having school leaders undertake training for

School Communities Working Together
Education for students is contained with the following
areas of the school:
 • Mandatory curriculum in all years around cultural

diversity
 • Positive Education program across all years
 • Peer Support program
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Other school programs

School Sport

School sport in 2016 at Nyngan High School was
another year of great success and participation at
Nyngan High School.

Weekly school sport has been a highlight this year, with
active participation and positive attitudes displayed
each week, where students were afforded the
opportunity to participate in a range of sports that
enhance their skill development and levels of fitness.

During the year, we ran our annual swimming, athletics
and fun run cross–country carnivals, with great success
and results achieved. The number of participants and
excellent results is indicative of the talent that exists
within the school community.

From the swimming and athletics carnival, a large
number of students were successful in qualifying for
Western Region carnivals with 2 students; Ebony
Martin and Bill Quarmby qualifying for the NSW
Combined High Schools swimming carnival, which is a
marvellous achievement. They should be very proud of
their efforts as the school is of them.

Also throughout the year, Nyngan High School was
involved in various knockout competitions through the
Western School Sports Association and various gala
days. Nyngan was represented in soccer, touch
football, netball, rugby league, girls league tag, cricket
and lawn bowls. A number of teams achieved
outstanding results for which they are to be
congratulated.

These results included:
 • The triples lawn bowls team making NSW

Combined High Schools finals
 • The girls open league tag going through as

undefeated champions of the Western region
carnival

 • U’15s and Opens Rugby League boys being
crowned Far West Region trophy champions

 • U’14s Rugby League achieving runner–up at the
Ronny Gibbs shield and Opens Ronny Gibbs
rugby league champions.

In Term 3, Nyngan High School participated in the
NSW Premier's Secondary School Sport Challenge,
aiming to engage young people in sport and physical
activity and encourageing them to lead healthy, active
lifestyles. Both students and staff were involved in the
program where participants were awarded a certificate
based on the number of minutes they completed
participating in physical activity.

Complementing this was the implementation of a whole
school swimming program, designed to teach students
essential water safety skills. Following student and staff
feedback, the program was deemed a great success
and, with refinement, will be even better in 2017.

The following awards were presented at our annual
presentation evening:

 • Sportsman of the year: Harry Blake
 • Sportswoman of the year: Ebony Martin
 • NSW Premier’s Sporting Challenge medal: Mia

Taylor
 • Mark Leonard Trophy winner: Harry Blake

I would also like to extend my gratitude to all the
parents, staff and students who have assisted with
sporting teams in 2016. Your enthusiasm and
assistance with all things sport, has made 2016 another
successful year for sport at Nyngan High School.

Tristan Dal Forno

Sports Coordinator

Creative & Performing Arts

The highlight of the Creative & Performing Arts
calendar for 2016 was our ‘Arts in the Dark’ showcase
evening. This special night was organised by the CAPA
team and led by Mrs Buchanan, to showcase the
exceptional talent we have at Nyngan High School,
particularly focusing on Year 12 and major performance
pieces for the HSC.

The night was complemented as Ms Field, Lauren
Bates, Georgia Salter, Zali Wherritt and Becky–Lee
Mepham kept our caffeine and sugar levels
manageable with piping hot coffee, tea, hot chocolate
and muffins and slices. We were very appreciative
especially with the freezing, rainy night we were
presented with.

Our school also displayed the teaching spaces for
creative and industrial arts, providing community
members with an opportunity to get involved on our site
and see the talents of our student’s first–hand. Ms
Hughan and Mr Charters put in an exceptional amount
of work preparing their rooms with fantastic displays of
our students’ work from Year 6 through to the brilliant
body of works and major projects the Year 12 students
created.

The Nyngan High School Dance Ensemble opened the
night with 'Caged Bird'. This dance was presented at
the Western Dance Festival in Bathurst and and
received exemplary praise from the audience. Emerson
and Jarrod ably presented their core performances,
whilst Kasey and Petria did Emerson and Jarrod proud
in the core compositions.

Year 12 Drama were on display with the group
performances leading the way. Brianna, Malachi, Emily,
Kyasha and Peita presented GSC and Geordie,
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Brooklyn, Ellie and Britt presented The trend of the
world as we know it. This was followed by Emily,
Kyasha and Geordie who presented their monologues.
Our Drama students demonstrated they are very
talented and brave!

The last performances of the evening were the
musicians. Brianna opened the segment with 'Never is
a promise', followed by 'Daffodil Lament'. A talented
young lady, Brianna was also very busy completing
three practical component HSC courses. Brianna’s
performances were followed by Stage 5 with 'Let it go'
and Reece relished the opportunity to sing in front of a
crowd. The evening was closed with Kiarna and Jerry
presenting 'Dancing inthe Dark'.

The students of Nyngan High School, particularly the
Year 12 students, would like to thank and acknowledge
the tremendous amount of work Mr Charters, Ms Field,
Ms Horne, Ms Hughan, Ms Scott and Ms Stafford put
into assisting the students showcase their talents.

I would also like to thank Ms McVey, Dave Buchanan,
Pat Bourke,Veronica Bourke and Mark Keighran for the
many hours of behind the scenes work that is never
seen but truly appreciated!

Tanya Buchanan

Head Teacher Maths/ CAPA

Cultural Exchange– Tongling Middle School

In October of 2016 our school took part in the annual
cultural exchange with the Tongling Middle School in
the Anhui province of China. Mr Gibson, Ms Scott,
Jacob Shone, Petria Quarmby, Lucy Buchanan, Joel
Waterhouse, Ella Meldrum and Abbey Buchanan left
Nyngan for the trip of a lifetime. During the entire
exchange, our students represented Nyngan High
School and the community with pride, and as
outstanding young men and women we could not be
prouder of how well they represented the school and
the Nyngan community.

The trip could not have been possible without the
immense support of our community and some amazing
business partners. We would like to sincerely thank the
Bogan Shire Council, in particular Cathy Ellison, for
their amazing organisation and sponsorship of the trip.
To the students’ families who were outstandingly
committed we thank you for helping to raise over
$16,500 to help fund the trip and for supporting the
school so well.

The entire trip is focused on providing our students with

an opportunity to embrace a new culture and the
opportunity to engage with their educational system.
For four days we took part in Language, History,
Science and Physical Education lessons and were
special guests as the entire school of 2300 students
performed their morning exercises on the assembly.

The delegation then had an opportunity to travel
to Beijing on a bullet train at 300km per hour and spend
four days taking in all of the amazing tourist sites
including: The Forbidden City, Olympic Park,
Tiananmen Square, museums, markets, The Great
Wall of China and local dining at every turn. This was a
truly wonderful and unforgettable experience.

In 2017 we will welcome the Tongling Middle School to
Nyngan High School and our community for the return
visit. They will be visitors at our community facilities and
take part in educational lessons. Our students have
detailed some of the highlights from the trip below.

Lucy

The time that I spent in China is something I will never
forget. The stay in Tongling is the highlight of the trip.
As we walked into the school on the first day it was
crazy to see the amount of students there and the
warm welcome that we had. We attended our first class
which was Science and got to know some of the kids.
We got paired up with one of the Tongling students and
built different circuits, which was similar to what we do
in Nyngan. They then showed us some awesome little
machines that they had. Handing out gifts on the last
day was insane. We ran from classroom to classroom
handing out gifts and in the end throwing piles of gifts
into classrooms.

All the kids were so grateful and were even just happy
to get our email address. We had a day of touring in
Tongling which I enjoyed. We got to visit a little old
town just out of Tongling. As you walked in the not so
lovely smell hit you, we then saw all the houses and
businesses. It made me very grateful for the life I had
back home and I met a young boy from the village who
just loved talking to me. It’s the best experience I have
ever had and wish I could go back tomorrow.

Joel

The trip to Tongling No.15 Middle School was
outstanding. Seeing the reactions of the kids when you
walk into their classrooms was unreal. The most
memorable part of the trip for me was probably going to
the schools and interacting with the classes and the
kids and giving all of our gifts out.

I had a great time learning some of the Chinese
language, signing autographs and teaching one of our
hosts Felix, how to speak a little Bogan also.

 Ella

China was one of the best experiences that I will ever
have in my life, which has opened my eyes to so much
more. Getting the opportunity to experience a culture so
different to ours in many ways but the same, at times,
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was amazing.

Going to the schools was definitely my favourite
highlight of the trip because we got to see how the
classrooms work, got to connect with the students and
we were able to see the similarities between our
education and theirs. I didn’t think there would be the
similarities that there were.

Petria

Travelling to China was one of the best experiences of
my life that I will remember forever. My favourite part of
the trip was going to the schools in Tongling and seeing
the many differences and similarities between the two
schools. The Tongling No.15 school buildings were so
different to ours yet classes were run very much the
same to ours. The students treated us like royalty and it
was so good to learn about their lives as well.

The best part of Beijing was visiting all the temples and
palaces. All the buildings in Beijing were beautifully built
and very colourful. Travelling to China was one of the
best things I've done and I will forever treasure every
memory.

Abbey

Travelling to China as part of the Tongling delegation
for 2016 was the best experience of my life. My
favourite part of the trip was visiting the Tongling No.15
and No.11 schools. I enjoyed every single minute at
both of the schools, the only thing I needed at the
schools was more time. At the No.11 school we were
handing out gifts to the students and very quickly I had
run out. I looked around and there were still so many
students who had not yet received a gift. I was standing
by myself looking at all the people, the high–rise
buildings and the massive oval when a girl came up to
me and asked “can I have your email?”. I said sure and
gave her my email. By the time I had written down one
email, over twenty students were asking “can I have
your email? Can I have your number? Your name?” I
was so overwhelmed but could not stop smiling.

I found myself standing in the middle of a large group of
students who were pushing each other out of the way
just so they could write down my details on a piece of
paper or in a book or on their palm or literally on
anything they could write on. The students at both
schools showed an enormous amount of gratitude; any
small thing that we would do for them, like give them a
small gift, they would smile, show their friends and be
so happy.

Jacob

On the 17th of October I was given an amazing
opportunity to travel to China as well as 5 other peers
and 2 two teachers, Ms Scott and Mr Gibson. We set
off from Dubbo airport that afternoon, flying to Sydney,
then Hong Kong. Once we arrived in Hong Kong we
received the lovely message that our bags had not
made the flight from Sydney. We did not let this dint our
spirits and boarded our next flight to Nanjing.

After landing in Nanjing, the representatives from
Tongling No. 15 Middle School greeted us and after a
short introduction we departed for our 3 hour bus rideto
Tongling. We spent 4 days in Tongling visiting schools
and sites around the city. I think it's safe to say that the
school visits were everyone's highlight and something
that I'll never forget. After our stay in Tongling, we
caught the bullet train to Beijing. We then turned into
tourists, visiting all the amazing and beautiful sites
Beijing had to offer. After our stay in Beijing we sadly
had to leave, returning home.

On behalf of the delegation, I would first of all like to
thank Ms Scott and Mr Gibson for looking after us and
putting up with us for the trip but most importantly I
would like to thank all our sponsors, the Bogan Shire
Council and the Nyngan community as a whole. We are
all extremely grateful for your support throughout the
whole fundraising process, it just shows how generous
Nyngan is. Without the community's support, the trip
would not happen.

END OF REPORT
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