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Introduction

The Annual Report for 2016 is provided to the community of Kariong Mountains High School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Anne Vine BSc MSc MEd MACEL

Principal

School contact details

Kariong Mountains High School
Mt Penang Parklands
Kariong, 2250
www.kariongmtn-h.schools.nsw.edu.au
kariongmtn-h.school@det.nsw.edu.au
4340 0246

Message from the Principal

I am proud of the academic, social and co–curricular achievements of our students and the collaborative, reflective
practice of school staff to initiate and support strategies aimed at achieving our school’s vision of developing students
into respected and successful citizens of the twenty first century.

Supporting a strong learning culture continues to be a focus of the school’s policies and programs.  The 2016 HSC
results and post school options reflect this, with 83 % students out of the 72% for whom we have data, obtaining entry
into tertiary institutions.  Analysis of NAPLAN indicated that our results in numeracy were outstanding, with students
achieving above State average growth in their results from Year 7 to Year 9. In our third year of the HSC, a positive trend
in results in Mathematics, English, Music, PDHPE, Society and Culture and Visual Arts continued to be demonstrated,
showing the breadth of expertise and opportunity across the curriculum.

Evidence from self–assessment and milestone monitoring processes identified that learning intentions and success
criteria were fully implemented across Stage 4 and that progress on the introduction of best practice feedback strategies
had begun, ready for full implementation in 2017.  Student leadership and wellbeing were continuing focus areas and the
introduction of the second part–time deputy principal position led to key initiatives progressing in a more substantive and
supported way then would have occurred without this position in place.

We have achieved much throughout 2016 and this report provides information on our school’s progress.I certify that the
information in this report is the result of a rigorous school self–evaluation process and is a balanced and genuine account
of the school’s achievements and areas for development.

Anne Vine BSc MSc MEd MACEL
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School background

School vision statement

Our purpose is to challenge students to reach their full potential, having the skills necessary to be respected and
successful citizens in an ever changing society.

School context

Kariong Mountains High School is a new 7–12 school opened in 2010. The school has a focus on bioscience and
technology, forming links with local industries, TAFE and university and providing students with relevant twenty first
century learning opportunities. A middle school operates in Stage 4 with curriculum designed to maximise student
potential and well–being.

As a new and developing school, building a learning and supportive culture is a key factor in all decision making.  School
priorities are to utilise Quality Teaching programs and a range of co–curricular programs to enhance student welfare and
leadership.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year, our staff discussed the School Excellence Framework and undertook critical reflective activities in specifically
formatted teams, known as a TIC teams (Team for Information Gathering and Collaboration), to monitor and validate our
journey of excellence. The Framework was also discussed at length by the Executive in their meetings and measured
against the school plan.  As a result of this process, we were able to map our progress and its alignment to the
Framework elements and ensure that our improvement efforts align with Kariong Mountains High School’s values of
Unity Knowledge Respect.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

In the domain of Learning our efforts have primarily focused on learning culture and curriculum and learning.  A new
framework, entitled 'Ready to Fly High', was developed to support both the cognitive wellbeing of high achieving students
and to identify and support students who are capable, but underachieving. Incorporated into this framework, is current
research into effective pedagogies for challenging and engaging gifted and talented students, including the use of project
based learning activities to access higher order thinking learning activities and develop twenty first century learning
competencies.  Staff awareness of the framework was achieved through both the use of staff meetings and mentor
support from an Executive staff member undertaking lead accreditation.  Faculty time was set aside to develop projects
for implementation with the Year 7 selective class in 2017.  Evidence from our action research presentation meeting at
the end of the year indicated that some KLAs, including Science and English have already had success in this area.

The implementation of John Hattie's Visible Learning model continued to progress in line with the School Plan, although
the pace of implementation has been at a slower rate than originally envisioned.  Data from student focus groups indicate
a high awareness of learning intentions and success criteria in Stage 4.  Staff training in effective feedback techniques
was well received and trial implementation began in Semester 2.  This focus will continue to be a progressive milestone
in 2017.
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In the domain of Teaching, our efforts have primarily focused on effective classroom practice and learning and
development for staff members. The introduction of the ‘Ready to Fly’ framework to staff through the use of professional
learning, collaborative discussion and project based learning development activities has led to an improved
understanding of differentiating the curriculum for high achieving students, developing lesson programs that challenge
students to be creative and critical thinkers and the development of a planned, cohesive program of instruction for use
with Year 7 selective students in 2017.  Further evidence of focus on effective classroom practice is seen in the rewrite of
the Stage 4 Bioscience and Technology syllabuses to better engage students with more relevant subject matter, a wider
use of a range of pedagogies and to incorporate more initiatives related to science, technology, mathematics and
engineering (STEM).

Evidence of the focus on learning and development is seen in whole staff training on the Google Classroom and Google
Drive suite of apps and the creation of a ‘Google Chrome’ teacher group who successfully trialled the use of Google
Docs and Google Classroom with selected classes in Term 4 and who can then act as mentors for other staff in 2017 as
we expand the use of Google Classroom, starting with Year 7 in 2017. An action research project to improve Stage 6
results in English/literacy was introduced in Semester 1, with the uptake of a scaffolding technique called ‘ALARM’.  HSC
results in Advanced English were the best achieved since our foundation, indicating that this consistent and targeted
approach is having a positive effect on student learning outcomes.  The use of ‘ALARM’ will be extended in future years.

In the domain of Leading our efforts have primarily focused on management practices and processes and leadership. 
After researching best practice evaluation strategies, a trial process was implemented to replace the current school
evaluation procedures to better support effective evaluation and increased staff awareness and engagement in authentic
reflection. The introduction of TIC (information collection) teams led to a successful process for evaluating milestones
and analysis of progress against the School Excellence Framework and a more informed judgement about our
achievements.  TIC teams consist of both Executive staff and aspirant teachers, hence also providing a strong
foundation for building leadership capacity.  Consultation and analysis of external examination data, surveys and
staff/parent meetings complemented this approach and provided further evidence of milestone progress against the
School Excellence Framework to ensure accountability of the school's strategic directions.

A considered approach was taken to provide staff with leadership opportunities throughout the year.  These included: the
role of a teacher facilitator for management of Personalised Learning Plans for Aboriginal students, visible learning
co–ordinator, timetabling and participation in TIC teams.  This policy, not only builds density in leadership capacity, but
also raises deeper understanding amongst more staff of Department of Education policies and procedures.

Our self–assessment process will further assist the school to refine the strategic priorities in our school plan, leading to
further improvements in the delivery of education to our students.  The achievements and identification of next steps are
outlined in the following pages of this report.
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Strategic Direction 1

Quality teaching and learning practices support high learning outcomes for all students

Purpose

To ensure that all curriculum programs and assessments are designed to maximise student learning outcomes through
application of best practice pedagogical strategies and use of data to provide evidence of success.

Overall summary of progress

All classes in Stage 4 make use of learning intentions and success criteria, as a regular learning routine in the
classroom.  Evidence for achieving this milestone was verified through use of student feedback from focus groups,
teaching programs and staff surveys.

Growth in NAPLAN results was not achieved to the target set in the school plan. Numeracy continued to show growth
above state average. Analysis of NAPLAN data throughout 2016 has lead to a refined approach to reach the target in
2017.

All staff undertook training in the ‘Ready to Fly’ framework and project based learning (PBaL).  A strategic plan for
implementation of PBaL in 2017 was developed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Internal and External assessment
data, including, but not limited to,
NAPLAN, ESSA, HSC, semester
assessment data, student
surveys and student referral data
provides evidence of student
growth in learning outcomes
commensurate with designated
targets.

60% of HSC subjects with a cohort > 10 showed an
increase on school average results over 2014–2016

All staff received professional learning in Visible
Learning feedback strategies

Success criteria and learning intentions (John
Hattie's Visible Learning) were implemented in
Stage 4 classes

Results in HSC English showed an improvement on
previous years following the implementation of an
action research project into writing

$14700

Next Steps

 • Expand the use of visible learning so that learning intentions and success criteria are introduced into Stage 5
classrooms and that effective feedback strategies are trialled by all teachers in at least one Stage 4 class.

 • Implement targeted approach to literacy and numeracy that increases the number of students in the top two Bands
of NAPLAN by at least 10% from historical data.

 • Increase the number of staff consistently using Google Classroom from 2016 levels to ensure that all students in
Stage 4 have experience in its use.
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Strategic Direction 2

School culture is inclusive and supports individual growth

Purpose

To develop a school culture that promotes diversity and builds leadership capacity through recognition of individual
pathways to success and a positive behaviour to learning approach.

Overall summary of progress

The Stage 4 bioscience and technology curriculum reviews were completed and units of work developed for progressive
implementation in 2017.  As part of these reviews, new units incorporating coding have been planned for implementation
in 2017.  A Stage 5 STEM elective has been introduced into the school’s subject selection, with implementation
commencing from 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • An increase in student
participation in the Passport
program by 10% each year from
commencement in 2015.
 • A reduction of negative
behaviour referrals by 10% each
year.
 • Survey data confirms
understanding of PBL by the
majority of students and all staff.
 • Enrolment data across 7–12 to
measure HSC retention.

Passport to Leadership program linked to the
School Captain process and ready for adoption
from 2017

Retention from Year 10 to 11 was 100%

Staff trained in NCCD processes and use of
SENTRAL to record and obtain data effectively

$7000

Next Steps

 • Complete the rewrite of the bioscience and technology curricula to embed STEM based units of work.
 • Project based learning implemented in all subjects for the Year 7 selective class as part of the 'Ready to Fly'

implementation strategy.
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Strategic Direction 3

The School is recognised as a successful centre of learning by the community

Purpose

To be recognised as a centre of excellence in biosciences/technology and as being the right choice for education of
students in the local area; to work with the local partnership schools in building a continuum of learning that will enable
students to transition successfully through each phase of learning.

Overall summary of progress

A more scripted and targeted approach was introduced to the Year 10 interview process to ensure that students had
relevant information relating to career goals and aspirations before selecting subjects for study in Stage 6.  A preliminary
preparation program was scheduled for Term 4 to provide students with authentic experience in the classroom and
hence make further decisions about the suitability of their course selection.  The impact of this approach will be
evaluated in 2017.

A strategic plan for high school transition was developed and implemented in Semester 2.  Students needing additional
support undertook small group transition in Term 4. Collaboration with Year 6 teachers led to high quality data about
student individuals being available to Year 7 teachers.  Peer support leaders supported Year 6 students at Orientation,
first day of high school and in weekly meetings during Term 1.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • An ethnographic study of the
school reflects that students
needs are holistically being met.
 • A sustained growth in NAPLAN
results by over 20% between
Years 3 – 9 with a focus on lifting
students out of the lowest bands.

Transition program developed and implemented in
Term 3 with Year 6 students

Data from primary schools utilised to form Year 7
classes that most effectively utilise school
resources

Collaboration with the Learning Community has
resulted in the formation of a professional
learning team that coordinated a combined school
development day

$26000

Next Steps

 • Introduce a consistent and developmental approach to writing across the Learning Community to writing results in
NAPLAN.

 • Develop and implement a Stage 6 transition program that includes a focus on raising awareness of transition to
tertiary education.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Teacher mentors had a positive relationship
with students in developing PLP goals and
providing ongoing support throughout the
year;0.1 Learning and Support Teacher
allocated to provide additional targeted
support; Additional part time school learning
support officer employed; NAIDOC
celebration to bring in community; cultural
project with BaraBarang facilitator.

$19 647

English language proficiency Identified students in Stage 4 had access to
and used the 'Literacy Planet' program in
WRAD and parents informed in the school
newsletter that the program can be used at
home, to support improvements in literacy.
Use of BI shows LBOTE students achieving
at same level as general cohort.

$2 445

Low level adjustment for disability 0.8 HT Wellbeing position; employment of
school learning support officers; 0.2
coordinator position to manage BOSTES
processes around disabilities provision;
student leadership coordinator (0.1); relief for
staff running programs such as ‘food forest’
and boys’ and girls’ supervisors; SASS time
to support provision of Stage 6 exams.

$197 286  This figure
includes the allocated 1.3
Learning and Support
teachers to a value of $13
2627 and $64 659 for
flexible funding.

Socio–economic background Acting 0.6 DP appointed to improve
effectiveness of wellbeing support for
students, liaison with outside groups and
raising awareness of LGBTQ amongst staff,
increased capacity to streamline
administrative practices; visible learning
coordinator (0.1); financial assistance to
students for selected school initiatives; senior
study teacher (0.3) to support Stage 6
students with individual study skills.

$48 997

Support for beginning teachers Beginning teachers were provided with a
reduced face to face teaching load and a
mentor to allow them to develop their
teaching practice. Some teachers chose to
use funding to support skill development in
programming and assessment and reporting.

$12 946/Year 1 teacher

$6 450/Year 2 teacher

Community Engagement 20% increase in parent responses in the
TTFM Survey; Community engagement
officer 'cold called' 10% of parents and overall
summary of results was a positive feeling
about the school; Successful inaugural
multicultural day involving school, parents and
community.

$9 000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 236 258 264 265

Girls 285 312 327 321

The student enrolment profile reflects a stabilisation of
enrolment numbers after achieving the first Year 12
cohort in 2014 and that will assist in future planning.

Student attendance profile

School

Year 2013 2014 2015 2016

7 92 91.2 92 92.5

8 89.3 89.2 88.9 90.3

9 87.4 89.8 88.6 88.8

10 86.1 85.8 87.3 85.8

11 83 84.5 88.6 84.5

12 81.4 80.5 85.7

All Years 87.9 87.7 88.1 88

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Student attendance is monitored using biometric finger
scanning. This process allows for greater accuracy and
real time information available to staff and parents
much earlier in the school day. As a result of using this
system, fractional truancy (missing individual periods) is
easily picked up and occurrences are rare across all
years. 

Monitoring partial absences has been identified as an
area for improvement and students who arrive at school
consistently late have their attendance monitored.  This
process led to a decrease in lateness over the course
of the year.

Students with a pattern of poor attendance are
supported by Year Advisors. Serious attendance issues
are referred to the Regional Home School Liaison
Officer.

Retention Year 10 to Year 12

The percentage of students staying on at school has
increased by 8% from our first Year 12 cohort in 2014. 
Exit data indicates that the vast majority of students
who do not stay on to Year 12 leave for employment at
the beginning of Year 11. 

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

1.4

Employment 2.7 1 9.9

TAFE entry 3 4

University Entry 45

Other 4 8.5

Unknown 0.9 16 31

This is the third year of post Year 12 data that we have.
The number of students accepting placements into
university has increased with each year of operation,
with an 11% increase from 2015 to 2016. This is
indicative of the success of our focus on creating a
dynamic learning culture at Kariong Mountains High
School.

Year 12 students undertaking vocational or trade
training

The percentage of Year 12 students undertaking
vocational or trade training, including school based
apprenticeships/traineeships (SBATs) in 2016 was as
follows:

20% TVET       1% SBAT               

Year 12 students studied a wide and varied range of
VET subjects at TAFE including: Automotive, Children’s
Services, Nursing, Animal Care, Human Services –
Aged Care and Outdoor Recreation.

Year 12 students attaining HSC or equivalent
vocational education qualification

The retention of students from Year 10 to Year 12 was
69%.  Of these, 100% received their HSC qualification
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and 100% of students studying a VET framework or
TVET course received a Statement of Attainment or
relevant qualification for the course in which they were
enrolled.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1.6

Assistant Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 30

Learning and Support Teacher(s) 1.3

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

8.88

Other Positions 3.6

*Full Time Equivalent

Kariong Mountains High School has one targeted
Aboriginal school administrative staff position.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

Research indicates that the quality of teaching in the
classroom has a large effect size on how well students
learn.  Kariong Mountains High School continues to
support a planned and broad approach to delivering
effective professional learning to teachers to ensure
that there is a culture of continuous improvement in our
work habits. Staff meeting agendas have a significant
proportion of professional learning attached to them
and staff engaged in learning activities linked to:  visible
learning, Aboriginal education, differentiation and data
analysis to inform school practice.

The school continued in its commitment to John
Hattie’s ‘Visible Learning’ as a program to increase
student voice in their own learning, more explicitly
consider effect size as a measurement of success,
formalise feedback and increase collaborative reflective
practice amongst staff. All staff received professional
learning in feedback strategies and a trial group was
formed to implement these processes and then report
back to the staff on their experiences. 

Effective use of technology continues to be a focus of
professional learning planning and the computer
co–ordinator, Michael Riley, provided afternoon and
School Development Day learning sessions for
teachers.  The focus in 2016 was to increase staff
usage of Sentral for NCCD data and to increase
awareness of Google Classroom as a teaching and
learning tool.  In Term 4, a trial group of staff used
Chromebooks to explore their effectiveness as a
technology tool in the classroom.  These technologies
will be further developed in 2017.

As has become a tradition at Kariong Mountains High
School, staff engaged in learning projects to improve
both their own learning and whole school practices. In
2016, projects covered areas such as food forest,
project based learning in science, the use of the
ALARM scaffold in English and analysis of assessment
data in Year 6 to improve student outcomes in the
HSC.

The school expended all professional learning funds
and also utilised funding from the Resource Allocation
Model to support this broad scope of learning
opportunities.                                      

Printed on: 1 May, 2017Page 10 of 14 Kariong Mountains High School 8292 (2016)



Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 612 683.10

Revenue 6 625 303.08

(2a) Appropriation 6 365 343.21

(2b) Sale of Goods and
Services

14 072.43

(2c) Grants and Contributions 236 519.24

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 9 368.20

Expenses -6 541 123.69

Recurrent Expenses -6 541 101.05

(3a) Employee Related -6 172 121.96

(3b) Operating Expenses -368 979.09

Capital Expenses -22.64

(3c) Employee Related 0.00

(3d) Operating Expenses -22.64

SURPLUS / DEFICIT FOR THE
YEAR

84 179.39

Balance Carried Forward 696 862.49

The school’s Finance Policy provides guidance for
distribution and management of funds obtained from
the RAM, Commonwealth funding and School and
Community sources.

Regular review, as much is possible during the
implementation phase of LMBR, is undertaken to
ensure that spending is in line with the budget.

In 2015, monies were returned to the school associated
with Establishment funding under guidelines associated
with being a Private Public Partnership school. This led
to a significant variance in revenue.  2016 is the final
year of Establishment funding.

The decrease in administration expenditure in 2016
was due to a collaborative effort to reduce paper usage
and hence photocopying expenses.

The annual financial statement is considered to be an
accurate reflection of the school’s finances as
referenced back to SAP reports, but accuracy can only

be relative to this information and not an absolute
picture of the school’s financial position at time of
printing. The balance carried forward figure includes
some funds already committed.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 5 690 772.91

Base Per Capita 40 152.47

Base Location 0.00

Other Base 5 650 620.44

Equity Total 298 734.01

Equity Aboriginal 50 006.01

Equity Socio economic 48 996.87

Equity Language 2 444.80

Equity Disability 197 286.33

Targeted Total 84 954.93

Other Total 235 233.01

Grand Total 6 309 694.86

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Students in Years 7 and 9 partake in the National
Assessment Program at Kariong Mountains High
School.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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As many of our subjects run with small cohorts (< 10),
statistical data is not available in these subject areas,
due to statistical unreliability and privacy concerns. 
Staff, however, have used the results available from the
BOSTES schools’ online ‘Results Analysis Package’
and the DoE’s SMART data package to note the
bands/results achieved by students in these subjects
and analyse the data to determine areas of strength
and areas needing improvement.

As 2016 saw only our third HSC, trend data is not yet
reliable; however, it is pleasing to note that 60% of the
larger cohort subjects show improvements on previous
years’ performances, with a significant increase in
results for English Advanced, reflecting the success of
the action research undertaken with this group (see
graphs of school average data).

Further evidence of a successful program of preparing
students for the HSC was evident in having 19/27 of the
examinable subjects having no students in the lowest
band and all students achieving in the top three bands
in English Advanced, English Extension, Mathematics,
Mathematics Extension, Music 1 and Visual Arts.

The strength of results for our highest performing
students is a reflection of the school’s efforts to pursue
a culture of learning where high expectations for
achieving excellence are the norm. The school
programs that support this goal includes the Stage 6
mentoring program, Elevate Education seminars, a
Study Skills Day and individual/small group tutoring, as
both a timetabled period and on a per need basis.

Parent/caregiver, student, teacher
satisfaction

The number of parents who participated in the TTFM
survey was increased by 20% from 2015.  The
increased number of responses more strongly
confirmed that parents view the school as safe,
supportive of learning and keeps parents well
informed.  There was a strong positive response to
effectiveness of the school’s Facebook page as a
communication and information sharing strategy.  A
'cold call' phone survey, conducted by the Community
Engagement Officer, also showed that the school
newsletter is widely read.  Parents were asked about
what they liked best about Kariong Mountains High
School.  45% indicated that their children were happy
and 25% indicated that it was the teachers.  These
statistics mirrored the results from the TTFM survey.

Discussion of parents' aspirations for their children was
held at an Executive meeting, as only 30% of parents
saw university as a post school option.  More reflection
and awareness raising is required to increase this
figure, as it is a school target to increase the number of
students choosing this pathway.
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Policy requirements

Aboriginal education

The Aboriginal Education team refined the PLP process
during 2016 to ensure that all families and students
participated in the PLP process.  A number of staff
volunteered to be mentors and this facilitated both the
process, and capacity, to build meaningful relationships
between the mentor and student.  Unfortunately, the
review process did not occur in a consistent and
timely manner and this has led to a new process being
adopted for 2017, that will ensure it happens as
planned.

Norta Norta funding was used to support students from
Year 10–12 with their academic studies.  This program,
in addition to other school based support, saw HSC
success for our Aboriginal students.

NAIDOC Day was again extremely successful, with
members of the Indigenous community and others with
specific skills, running a range of activities for students
that were educational and celebratory of our Indigenous
culture.

Our cultural program with Bara Barang continued to run
strong and participation was high.  Student feedback
was very positive and by the end of the year, the
program's facilitator, indicated that students would be
ready in 2017 to perform a 'Kariong' themed dance
routine to wider audiences

Multicultural and anti-racism education

Students received education about multicultural
Australia through their curriculum studies. As well,
values of tolerance, fair go and respect were explicitly
discussed in both WRAD (Write, Read and Debate) and
at weekly assemblies. The School’s Anti–Racism
Contact Officer was available for student support and
awareness raising, in the event of any issues
associated with racism.

A key project for the Community Engagement Officer
was the coordination of Kariong Mountain's inaugural
'Multicultural Day' event.  This was held in Term 4 and
celebrated the many cultural backgrounds from which
our students come.  Students, staff, families and
community members came along to the day and
sampled food, music and cultural talks/displays.  The
event was well attended and feedback very positive.
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