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Introduction

The Annual Report for 2016 is provided to the community of J J Cahill Memorial High School as an account of the
school's operations and achievements throughout 2016. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Ralph David

Principal

School contact details

J J Cahill Memorial High School
Sutherland St
Rosebery, 2018
www.jjcahill-h.schools.nsw.edu.au
jjcahill-h.School@det.nsw.edu.au
9669 5118
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School background

School vision statement

High standards of learning are essential for our whole school community.

Academic rigour and personal well–being are to be corner stones of our practice supported by the pillars of our school –
honour, excellence, respect and opportunity.

Working closely in learning partnerships with the school community, we inspire and nurture students to be responsible
learners who will make positive contributions to society. We build resilience and equip students to be digital citizens
ready for future learning environments.

School context

J J Cahill Memorial High School (JJCMHS) is a comprehensive coeducational high school. Our enrolment for 2016 is
299. With a transient enrolment base it is anticipated that this will remain the average. This total is comprised of 163
students in Years 7 to 10 and 89 students in Years 11 and 12 mainstream plus 47 students enrolled in our support unit.
The support unit caters for students with mild and moderate intellectual disabilities as well as students with autism. The
school devotes considerable attention to the student’s positive well–being and personal development with many
programs and mechanisms of support incorporated into the curriculum.

Our school serves a diverse community with approximately 67% of our students coming from language backgrounds
other than English (LBOTE) and representing 42 different cultural backgrounds. The principal cultural groups are Pacific
communities, Greek and Turkish. Increasing numbers of student enrolment are of Chinese and Spanish background.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, J J Cahill Memorial High School undertook self–assessment using the School Excellence Framework. The
framework supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high
quality practice across the three domains of Learning, Teaching and Leading.

J J Cahill Memorial High School is working at delivering across most elements with the following exceptions. The school
is working at Sustaining and Growing in the following elements:

 • Teaching: Learning and Development
 • Teaching: Professional Standards
 • Leading: School Resources
 • Leading: Management Practices and Processes

J J Cahill Memorial High School is Working Towards Delivering in Learning: Student Performance Measures. The school
has identified that it is consistently achieving high value added results and has students who are above national
minimum standards.  The school recognises that it needs to clearly articulate internal school performance tools that will
be used to measure expected student growth. The purchasing and effective use of ACER PAT Numeracy and
Comprehension 7 to 10 will ensure that the school is working at delivering in 2017.

J J Cahill Memorial High School was working at delivering in the element of Learning: Learning Culture. The school will
be implementing the Positive Behaviour for Learning framework in 2017, which will focus upon expectations of behaviour
being explicitly taught to students focusing upon a variety of settings.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
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http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student learning

Purpose

For students to develop the capacity to learn and play an active role in their own learning.

For students to apply the essential skills in literacy and numeracy as a cornerstone to produce high quality work both in
content and presentation.

For students to be reflective learners who continue their own development supported by the improved use of assessment
criteria and constructive feedback from teachers.

Overall summary of progress

JJCMHS has strategically planned systems and processes and allocated resources to achieving the goals outlined in the
school plan.  Planned professional learning and strategic teams worked to further realise the strategic goals. The
success of teacher professional learning was evident in the impact on student outcomes.

High levels of student growth by year 9 students in all areas of NAPLAN assessment was clearly evident.

The school as part of its strategic direction focused upon teacher professional learning around explicit teaching of
syllabus outcomes and writing skills. This strategy was integral in shifting HSC results from bands 2 and 3 to higher
bands. A shift from 65% of allocated bands 2 and 3 in 2015 to 50% was evident in HSC 2016. Results improved
with students gaining higher bands in 2016 HSC. There was a 23% decrease in bands 1, 2 and 3 which was one of the
improvement measures outlined in the strategic plan.

The plans have guided our school community towards delivering our goals at varying levels of achievement. The
schools strong achievements are clearly evidenced by the Value–Added data for NAPLAN and the impact of staff
professional learning on student engagement and achievement.

Continued progress is evident in the improvement of HSC results as is the engagement and submission of assessment
tasks. The school has seen a reduction in the number of assessment task non submission warning letters issued to
students for not meeting course requirements.

School data shows a continued significant reduction in student suspension due largely to proactive measures
implemented through the school's Wellbeing Team.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Measured student development
is greater than expected growth
for all students using NAPLAN
data

Student growth in year 9 is greater than expected
growth. 62 % of students in year 9 exceeded
expected growth in reading, 69% exceeded
expected growth in spelling, 65% in grammar and
punctuation and 17% in numeracy.

Employed a teacher with
high level skills in literacy to
professionally develop staff
in explicit teaching of
literacy. The teacher leads
the literacy and numeracy
team. $36630

20% reduction in the number of
HSC bands 2 and 3 results each
year

A 23% reduction in the number of HSC bands 2 and
3 results were obtained by the Year 12 cohort from
the previous year.

20% increase in the number of
HSC bands 4 and 5each year.

38% of the total number bands awarded to Year 12
HSC students were from bands 4 and 5. This is
consistent with the results of the previous year.

School attendance rates equal
that of the region.

The attendance in years 7 to 10 is close to state
average. Year 11 attendance was lower than
previous years due to a small number of students
transitioning from school to work.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

40% reduction in number of N
award determinations issued to
stage 5 and 6 students from their
previous year’s total.

A 34% reduction in the number of N award warning
letters were issued to students of stages 4 and 5.

Next Steps

Enhance engagement of students with quality teaching experiences in the classroom.

Employ an attendance officer to follow up students with ongoing attendance issues. Implement proactive measures and
provide ongoing support to reduce impediments to school attendance. Realign the structure, roles and responsibilities of
the learning and wellbeing team to ensure that it is data driven in its response to student need. implement a case
management model as part of the teams overall structure.

Purchase ACER PAT numeracy and comprehension tests to ensure that we have evidence of student learning
development so that student learning needs can be targeted in a more timely manner. Utilise this information in
differentiating teaching and learning programs targeting student learning need and effectively measuring improvement
over time.

Focus upon evidence based strategies with a high effect size, particularly explicit learning intentions and success criteria,
feedback and assessment.

Increase student engagement through the implementation of meaningful experiences outside the classroom through
excursions, incursions, connecting with outside agencies and bringing specialists into the school.
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Strategic Direction 2

Staff professional learning

Purpose

Specific focus on literacy, numeracy and ICT with professional learning activities building upon teachers’ understanding
of effective strategies for successful classroom teaching and the utilisation of IT resources. 

Teachers are active in the management of their own professional development and share their learning with colleagues.

Overall summary of progress

The school has continued to invest in staff professional development to enhance teacher capabilities and pedagogy. A
specific focus on technology has resulted in an increase in strategies that inform effective teaching practice to meet
students learning needs, resulting in an increase in student engagement and a positive impact on student learning
outcomes. As a result of the strategies there has been an increase in the use of technology by staff. A high proportion of
teachers utilise Google Classroom to support student learning.

Access to technology has been further enhanced through the school's wireless network using portable technological
devices. Training and support have been provided to staff in connecting to this technology.

Additional Interactive Whiteboards were installed across the school which has further facilitated practices that engage
students in 21st century learning, explicit feedback and immediate and contextual connection with real world
experience. Examples of technology use include: inferential breakdown of text, interactive visual demonstrations, a
means of providing feedback to students, filmmaking, editing, recording of music and presentations. Members of staff
have presented to colleagues, shared their expertise and led the implementation of Google classroom for widespread
use among teachers.

All staff have indicated that they feel more confident in their use of technology and that they are utilising this in ways that
engage students meaningfully in learning.

The Performance and Development Framework was implemented with all staff actively participating in peer lesson
observations and gaining valuable feedback to support improved teaching practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All staff articulating proficient use
of technology

All staff have participated in training to enhance
their classroom pedagogy to effectively utilise
technology to increase student engagement in their
teaching. 50% of staff have expressed they are
comfortable implementing learning strategies with a
technology focus to enhance student outcomes.
#Slack, G–Suite for Education and a range of cloud
based tools are utilised by staff to engage and
support students in their learning and increase
opportunities for staff to collaborate around student
learning.

All staff members demonstrate
professional development in
teaching practice

34 teachers attended professional development
throughout the year. This represents 92% of
teaching staff.

Employed Literacy teacher who worked closely with
staff to understand the literacy continuum to
understand student progress and development and
better plan learning  to meet the needs of students.

Increased  number of staff participating in lesson
observations through the Performance
Development Framework.

Staff engaged in lesson
observations with
colleagues to support the
implementation of the
performance and
development framework.
$3020

Staff received professional
learning to build capacity in
formative assessment.
$4400.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All staff members demonstrate
professional development in
teaching practice

A small team of staff participated in training
targeting feedback and assessment. An action
learning team was established as a result to trail
strategies focused upon assessment and feedback.
Strategies from this team are being trialled with the
whole school.

80% student feedback  indicating
improved engagement in
learning.

Student surveys indicate 58% of students reported
they were intellectually engaged in the classroom. 
62% of students said they try hard to succeed in
their learning.

Next Steps

The professional development plan for 2017 has been planned to directly support the schools strategic directions and
align with teachers professional learning plan. As a result of this data the school has planned to focus upon evidence
based practice – specifically learning intentions, success criteria, feedback and formative assessment, literacy and
numeracy, student resilience and self efficacy and the effective use of technology to engage students.

Professional learning has been given high priority by increasing the time dedicated to professional learning and
developing evidence based strategies for determining the focus of professional learning time.

The school's strategic plan and teachers Performance and Development Plans will be utilised to make decisions about
whole school professional learning. Specific teacher professional learning will be more strategically met by understanding
the needs of all teachers as articulated in their Performance and Development Plan. This means groups of teachers that
have indicated similar goals will be able to work collaboratively and be supported more effectively.

Professional learning will be provided to all staff to improve the effectiveness of teams in meeting their strategic goals. All
teams will develop a term of reference and statement of roles. Clear reporting processes and timelines will be
established to ensure all staff understand and articulate the strategic goals of the school and what they need to do to
realise them.
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Strategic Direction 3

School promotion and community participation

Purpose

Parents and community members share a broad understanding of behaviours, attitudes and expectations with the school
which enhance learning interaction and improved student learning outcomes.

Widespread promotion and involvement of the school in the community, in turn, parents are central to the success of
school events.

Overall summary of progress

Connections were made with local primary schools establishing learning partnerships focusing upon student transition,
shared teaching strategies and staff professional learning.

Literacy workshops were co–developed with the primary school teachers from Eastlakes Public School  and Mascot
Public School, targeting stage 3 and 4 literacy outcomes.  Year 10 students worked with students in primary schools to
coach them in writing with the support of teachers.

JJCMHS staff and students worked with staff and students of Mascot Public School supporting them with their
sustainability project. The project involved landscaping gardens and  constructing gardens beds. It was a valuable
strategy to build positive relations between primary school and high school and gave high school students an opportunity
to contribute to the broader school community and build the positive profile of JJCMHS.

Stage 3 students of primary schools participated in lessons at JJCMHS to give an understanding of what learning in a
high school setting might look like. Primary school students were able to experience learning in specialised learning
spaces such as science labs and industrial kitchens and technology workshops with lessons delivered by specialist
teachers. Providing opportunities for primary students to see inside a high school setting reduces anxiety resulting from a
lack of knowledge about the high school environment.

Parents were invited to orientation day, open night, parent teacher night and information evenings relating to subject
selection, transition to further education and careers.

The Skoolbag application continued to be utilised to inform parents about important school events. The schools
Facebook site was utilised to celebrate school achievements.

Big night out continues to have high community involvement and attendance. The event showcases students hard work,
dedication and skill in the performing arts. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased response to school
communication from families by
10%.

Use of web based portals for school promotion of
events and for families to respond via bookings for
attendance.

$700 plus an annual fee of
$300 for Skoolbag app.

Increased attendance of families
at school events.

50% of families attend school events such as
parent teacher night, information evenings and
student performances.

Increased number of families
having an active involvement in
organisation and running of
school events.

A consistent small number of families have
volunteered their time to assist in the running of
major school events hosting the school community.

Students and parents
demonstrate a shared value for
behaviour expectations with the
school.

There has been a significant decrease in the
number of behaviour referrals.
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Next Steps

The school will establish a Media and Communication Team to evaluate how the school engages and communicates
with its community. During 2017 the team will focus upon the development of a marketing plan and evaluate the media
currently used to more strategically engage the community. The marketing plan will contribute to the evaluation of the
school's strategic direction and support the process of developing the school's goals for the next three years.

JJCMHS will implement the Positive Behaviour for Learning framework. The school will focus upon working
collaboratively with its community to establish agreed values and support structures which will establish a positive culture
that supports learning. This will articulate a clear language and visible processes to bring clarity for the whole school
community on school wide expected behaviours.

Develop a more strategic approach to partnerships with local primary schools through the establishment of a strategic
team, led by the Deputy Principal. This team will focus upon collaborative learning partnerships, mentoring and
leadership programs where teacher knowledge and skill is shared between primary and high school teachers to improve
learning.

Some of the partnership programs that will be developed are learning workshops, concert band mentoring, working with
identified gifted and talented primary students and STEM programs.

Extend access to wellbeing and learning programs by working with external agencies.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Employment of a teacher to provide tutoring
and learning support for Aboriginal students.

Increased student attendance.

Improved ability to engage in syllabus
content.

Improved quality of work submitted in
assessment tasks.

$14519 – employment of
teacher  

English language proficiency Learning support provided to identified ESL
students in classrooms.

Author delivered writing workshops to
students to develop their confidence and skill
the creative writing and story telling.

Total: $2042

$400 – Author

$1642 – employment of
support personnel

Low level adjustment for disability Integration support to students with disability.

Conduct meetings involving parents and
community agencies to complete IEPs.

$35863

Socio–economic background Employment of literacy consultant leading the
support of staff with explicit pedagogical skills
incorporating literacy and numeracy
outcomes.

Purchase of Interactive whiteboards.

Payment for student wellbeing programs such
as, year 12 wellbeing day, year 11 crossroads
program, RAISE mentoring program for year
9 students, support provided to students to
access learning opportunities.

Total: $54101

$36630 – literacy
consultant

$9406 – interactive
whiteboards

$1200 – wellbeing
programs

Support for beginning teachers Release time provided to beginning teachers
built into teaching allocations. Time provided
to supervising teachers for regular mentoring
to beginning teachers.

$56832
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 181 161 144 149

Girls 194 159 151 153

Full Time Secondary Students in regular classes
 • Year 7 29 students
 • Year 8 44 students
 • Year 9 33 students
 • Year 10 57 students
 • Year 11 45 students
 • Year 12 44 students

J J Cahill Memorial High School caters for student with
special needs.

Students in Support Classes
 • Intellectually Mild 16 students
 • Intellectually Moderate 19 students
 • Autism 12 students

Student attendance profile

School

Year 2013 2014 2015 2016

7 90.8 90.7 93.1 91.2

8 85.6 86.4 87.1 89.4

9 82.9 87.5 88.7 88.5

10 83.6 81.3 81.1 85

11 82.3 81 87.6 77.3

12 80.6 78 85.8 82.1

All Years 83.9 83.2 87.1 84.8

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

J J Cahill MHS student attendance in years 7 to 10

maintains close to the state average. School
attendance data has shown some improvement that
has moved towards closing the gap between school
and state percentage attendance rates.

Percentage attendance of year 11 students in 2016
was adversely effected by a small number of students
who eventually left school to seek employment.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 7 0

Employment 0 0 47

TAFE entry 0 5 24

University Entry 0 0 26

Other 0 0 0

Unknown 2 0 3

Year 12 students undertaking vocational or trade
training

Nine students are attending TAFE and three have
secured an apprenticeship or traineeship.

Year 12 students attaining HSC or equivalent
vocational education qualification

Fifty one students completed the Higher School
Certificate studies in 2016. Of those, twenty two
students studied a Vocational Education and Training
course as part of their HSC. Thirteen students are now
attending university.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 17.3

Learning and Support Teacher(s) 1.2

Teacher Librarian 1

Teacher of ESL 0.4

School Counsellor 1

School Administration & Support
Staff

10.58

Other Positions 6.3

*Full Time Equivalent

J J Cahill Memorial High School employs two full time
staff members who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 64

Postgraduate degree 36

Professional learning and teacher accreditation

Sixteen staff members have gained accreditation at
proficient level and are in the process of maintaining.
Five staff members are provisional and are in the
process of gaining accreditation.

The total expenditure on teacher professional learning
was $13587.13. Staff were involved in teacher
professional learning centred around syllabus
implementation, effective assessment practices, literacy
and numeracy pedagogy, career development and
technological pedagogy.

School development days had a very high participation
rate with particular emphasis on school self
assessment based on elements of the School
Excellence Framework as well as the effective means
of implementing 21st century learning with particular

emphasis on Google classroom. Staff were trained in
using  Google Extensions and applications such as
#Slack to create greater collaboration amongst staff
about pedagogy.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 456 009.63

Global funds 400 095.00

Tied funds 314 636.79

School & community sources 240 373.57

Interest 12 991.98

Trust receipts 29 370.63

Canteen 0.00

Total income 1 453 477.60

Expenditure

Teaching & learning

Key learning areas 43 299.74

Excursions 23 453.84

Extracurricular dissections 18 594.38

Library 2 913.78

Training & development 0.00

Tied funds 305 500.37

Short term relief 63 713.68

Administration & office 132 514.69

School-operated canteen 0.00

Utilities 91 583.26

Maintenance 133 889.78

Trust accounts 25 645.01

Capital programs 193 255.08

Total expenditure 1 034 363.61

Balance carried forward 419 113.99

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. The results of 2016 Year 9
NAPLAN clearly demonstrate the positive impact of
explicit teaching and specific targeting of students
literacy and numeracy needs.

Growth of students in year 9 for all areas of literacy
substantially exceeded the state average.
 • Student growth in reading from year 7 2014 to

year 9 2016 was 18 points higher than state
average growth.

 • Student growth in writing from year 7 2014 to year
9 2016 was 49 points higher than state average
growth.

 • Student growth in spelling from year 7 2014 to
year 9 2016 was 19 points higher than state
average growth.

 • Student growth in grammar and punctuation from
year 7 2014 to year 9 2016 was 30 points higher
than state average growth.

Growth of students in year 9 numeracy substantially
exceeded the state average.
 • Student growth in numeracy from year 7 2014 to

year 9 2016 was 34.5 points higher than state
average growth.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Proportion of students in the top 2 bands of
NAPLAN for reading and numeracy were,
 • year 7 4%
 • year 9 11%.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

J J Cahill Memorial High School maintained  similar
results to the school mean in Ancient History and Visual
Arts. Results in English Standard showed an
improvement from the school average from 2014 to
2016. Results in English (Standard) reflect a clear
upward trend from 2012 to 2016, closing the gap
between the state and school results. Music 1, (not
included in the graph) attained 2.64% above the state
average. This is a result that has been achieve by
students in Music 1 for a number of years.

38% of bands allocated across all 21 subjects studied
were in the top three bands. Out of the 44 students that
completed their HSC students gained 5 band 6 results,
a nominal E4 in English Extension, 15 band 5 results
and 36 band 4 results. This represents an increase
from 2015.

The school has made significant gains in improving
student outcomes as evidenced by high value add from
year 9 NAPLAN.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.

In 2016 JJCMHS participated in the Tell Them From
Me (TTFM) survey on Learning Partnerships. The
summary below describe the key points garnered from
survey responses:

Parent survey

Parents feel welcome when at the school and feel their
needs are responded to in a timely fashion.

Written information from the school is clear.

Parents feel well informed about their child’s progress.

Student survey

70% of students have a high sense of belonging to
the school and with their peers, experiencing positive
relationships with them. 

75% of students state they are consistently provided
encouragement by their teachers to do their best work
and are expected to work hard in class.

60% of students stated lessons are intellectually
challenging, interesting, enjoyable and relevant.

Students also stated:

They feel safe at school.

The school is inclusive with staff creating opportunities
for students with differing learning needs across all
school settings.

Staff take an active role in ensuring all students are
included in school activities.

Policy requirements

Aboriginal education

Exploring and promoting Aboriginal perspectives
through teaching and learning programs is an essential
component of learning at J J Cahill Memorial High
School. Through all Key Learning Areas, students
experience a range of learning opportunities designed
to educate them about Aboriginal histories, cultures,
perspectives and current Aboriginal Australia. As an
example, Year 12 Music explored contemporary
Aboriginal musicians and created compositions in
similar styles. This ongoing learning program has seen
students grow in their knowledge and appreciation of
these artists. Additionally, Stage 4 and 5 HSIE engage
in a range of studies to develop students'
understanding of the experiences of Aboriginal people
in different times and the ways in which Aboriginal
peoples understand the natural environment. In Stage
5, students studying History engage in a more
contemporary study of Aboriginal political and social
status in Australian society.

Multicultural and anti-racism education

JJ Cahill Memorial High School is a diverse community
with a large proportion of students with a language
background other than English. Multiculturalism is at
the centre of the school’s ethos and is celebrated daily
through positive interactions between staff and students
from various cultural backgrounds. The prominence of
Harmony Day within the school’s calendar continued to
grow in 2016 with this year’s assembly focusing around
the theme of “Diversity is our Strength.” Leading up to
the event, a short film was produced with students from
other 50 different countries sharing their language and
traditions. This video was posted via the school’s
Facebook page and was viewed by thousands of
people. Accompanying the video were musical and
dance items representing cultures including: India,
Chile, Ghana, Greece, Tonga, Samoa, and Niue.
Integral to the celebration of our diversity is the
acknowledgement and recognition of our Indigenous
community and history. Through the support of Mr
McNaught and programs such as AIME and South's
Cares, our Indigenous students are given an
opportunity to learn more about their culture and
nurtured towards becoming the community’s future
leaders.
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