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Introduction

The Annual Report for 2016 is provided to the community of Cronulla High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Tony Ibrahim

Principal

School contact details

Cronulla High School
Captain Cook Drive
Cronulla, 2230
www.cronulla-h.schools.nsw.edu.au
cronulla-h.School@det.nsw.edu.au
9523 4017

Message from the Principal

Cronulla High School provides a structured and supportive learning environment which maximises student achievement.
Our three goals are drawn from effective schools research and they reflect the professional principles which guide our
teachers. These are: 1. to raise expectations of students; 2. to communicate effectively with parents and 3. to recognise
achievement. Our school’s values are based on learning through personal responsibility and commitment, and a sense of
close community where respect for others is taught and where parents work closely with staff in a partnership to support
their children’s learning.  An effective student welfare system, together with clear discipline policies and a defined uniform
code creates a safe and stable school setting. Students, parents, teachers and members of the wider community hold
Cronulla High School in high regard. I certify that the information in this report is the result of a rigorous school
self–evaluation process and is a balanced and genuine account of the school's achievements and areas for
development.

Message from the school community

In 2016 the Cronulla High School P & C has had the chance to work closely with the school and the various Key
Learning Areas. This has enabled us to have a strong understanding of what goes on in our school day to day and to
allow us to work together on identifying the needs of the school and how we can help improve the learning environment
for our children.

In the past year the P & C has continued to distribute funds towards the development and improvement of the school's
facilities. The feedback from the teachers is paramount in identifying the areas of need in providing our children with the
best possible learning environment. With the structure of the P & C team and meetings this allows us to have an open
forum on what our options are.

Some of the projects we have worked together on include upgrading the circulation and cooling in the school hall by
installing a large industrial fan, continual upgrades to the playground seating, the fit out of a new recording studio,
various musical instruments additions, including our new drum line that is a regular part of school performances, financial
support for uniforms for our performing arts students travelling overseas, assistance in the purchase of new projectors,
continual financial support for students who represent the school and the School's merit system.

A huge part of our meetings is learning about the school and the facilities on offer, one of our meetings in 2016 was held
in the new recording studio and it was not only an eye opener at how talented our students are but the P & C could see
firsthand how our assistance was spent. We will continue to explore more areas of our school in 2017, as there are a few
new and exciting co funded projects that are currently on the drawing board.

I would like to personally thank the dedicated members of our P&C committee, in particular our Secretary, Natalie Cutts,
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our Treasurer Belinda Rayment , and our Vice President, Jenelle Tweed. To all the parents who attend our meetings and
contribute to P&C activities, thank you for your continued input.

It’s a pleasure for the P & C to work closely with the school executive, and the other members of staff at the school.
Tony, Janice & Kevin, provide us with a great opportunity to work together with us parents at the P & C Meetings. Their
dedication and open communication allows parents to gain an understanding of the school's operation and activities.

Our meetings are held on the second Tuesday of each month during school term at 7pm, with a guaranteed finish time
prior to 8.30pm.

We look forward to a continued strong P&C in 2017 and we would be delighted to welcome new members to the group,
from existing year groups, and of course from the new families that have recently joined Cronulla High School

 

Corey London

P & C President CHS

Message from the students

Student Representative’s Message

2016 was an outstanding year to be a student at Cronulla High School. Personally In the early weeks of Year 12, it took
time to settle into our roles as captain but it was made much smoother under the guidance of Deputy Principal, Mrs
Janice Neilsen. We quickly learnt that almost everything required teamwork, and from that, our leadership skills and our
team as a whole grew. 

From running weekly assemblies and raising the flag, to ushering, assisting and speaking at major assemblies, the
prefects were launched into a busy year. Tasks such as these not only enabled us to publicly speak in front of the school,
but to also make known to the students who the prefect body was and who, in turn, they could identify as people who
would help them, mentor them or simply listen to them.  

As a team, our organisation skills grew. We held prefect meetings where we discussed Year 12 school events, sports
carnivals, special assemblies, ideas for fundraisers and more. 

Olivia and I had the opportunity to travel to Parliament House and learn about leadership from local members of State
parliament. We also had the opportunity to meet many School Captains and Vice Captains from the Sutherland Shire, as
well as meet with, and talk to our local State Member, Mark Speakman. We were very grateful to be then given the rare
opportunity to attend a private afternoon tea with the Governor of New South Wales, David Hurley, at Government
House. We were privileged to hear his inspiring speech on Australian history and his journey to where he is today. The
day was extremely rewarding and we both took away a new take on leadership which we could share with our prefect
body and also the remaining students.

The Captains, prefects and Student Representative Council were additionally given the opportunity to represent Cronulla
High School in the annual ANZAC day ceremony held at Monro Park ANZAC memorial in Cronulla. We were honoured
to march in the parade alongside ANZAC veterans, and we were called upon to lay a wreath on behalf of Cronulla High
School which was one of my most cherished moments as Captain.

Our Year 12 journey would not have run so smoothly without the guidance of our Year Adviser, Mr. Damian Sciberras
who was completing his third consecutive year as Year 12 advisor. His wisdom and experience was much needed as we
embarked on our final year of high school and every time we had a problem he always had the solution.

Our leadership team at Cronulla High School was large and provided a diverse range of opinions and ideas which helped
us continue to grow as a group as we were always learning from each individual team member. Some of the activities we
were needed for in addition to speaking and leading tours on Open Night, was to accompany our Principal and Deputies
to local primary schools to express our ideas and opinions of Cronulla High. The parents who were potentially deciding if
Cronulla would be suitable for their child, asked us many questions about our experiences and about the school which
not only tested and improved our public speaking abilities and promoted the extremely high standards of Cronulla High,
but gave us the opportunity to reflect on our past six years, a pleasant and rare thought for us, given how fast paced
Year 12 was. 

Being involved in student leadership at Cronulla High has been an invaluable experience and one from which we have all
gained greatly. Personally the school and its leadership program has helped positively change both Olivia and myself.
Olivia has deferred her university studies and is currently coaching young children soccer and baseball at several local
schools and displaying many leadership traits that she has learned from Cronulla High School. While studying I have
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also begun working at the Sydney Roosters as the Holden Cup Manager/Assistant Coach. Six years ago I would never
have thought I would have been in any sort of position like this, but through the help of the school, Olivia and I have been
able to develop into leaders in the community.

This year has been such a privilege and has created life–long memories and skills and we hope we have been good role
models and influences to the younger students. 

While it was an emotional ending, we are so excited for the next part of our lives, and for the future Captains, Ella Martin
and Rhys Druery who, we are sure, will do a fantastic job leading the prefect body of 2017.  

Olivia Bannon and Tait Barnes

School Captains 2016
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School background

School vision statement

Cronulla High School seeks to empower students to achieve personal success in their academic and social learning in a
safe, stimulating and inclusive environment, so as to help them become responsible and productive citizens

As a school we lead the learning of essential skills and abilities for each student:

* To become literate and numerate

* To be creative and productive users of technology and are able to obtain and evaluate evidence in a disciplined way

* To think deeply and logically, be creative, innovative and resourceful

* To plan activities independently, collaborate, work in teams and communicate ideas

* To develop personal values and attributes such as honesty, resilience, empathy and respect for others

* To make sense of their world and to become responsible global citizens

* To have some sense of self–worth, self–awareness and personal identity to manage their emotional, mental, spiritual
and physical wellbeing.

School context

Cronulla High School is a comprehensive, coeducational high school on the south–eastern outskirts of Sydney, adjacent
to Cronulla beaches and part of the Sutherland Shire. Enrolments have been stable for the past five years at around 740
students. However, we have experienced a surge since 2014 with an enrolment of 893 for 2016. 

The school’s growing reputation has seen large numbers of local area students exercising their right to take up a place at
Cronulla High School as well as large numbers of quality out of area applicants competing for placement. Our popular
school has a well established reputation for outstanding academic, performing arts and sporting achievements and has
gained recognition via a Director General’s Award for the excellence of our Primary Links program. 

The work of the school is driven by the following three core goals: continually raising expectations, communicating with
parents and recognising and rewarding achievement. Priorities for the period 2015 – 2017 will see us working towards
developing successful learners, fostering quality teaching and leadership and engaging an active and informed
community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of learning, teaching and leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The School Excellence Framework Self–Assessment Survey was initially completed as a school community activity at a
number of executive meetings. The wider staff, through faculty meetings, examined the school plan to determine the
elements of the School Excellence Framework that most strongly represented the school and then identified where the
school is placed within the framework in terms of delivering, sustaining and growing or excelling based on attainable
evidence. This evidence was then used by staff to pinpoint the areas to be focused upon in the school’s self–assessment
process. As a result nine evidence sets were prepared, reviewed and annotated for the external validation process.
These were in the areas of Formative Assessment, Wellbeing,  Creative and Performing Arts, Sport,  Gifted and
Talented, Primary School Links, 21st Century Learning, Communication with the Community and Teacher Development
and Accreditation. After this evidence was analysed by the school against the School Excellence Framework, an
Executive Summary outlining the findings was completed. 
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Our findings in line with the School of Excellence Framework were:
 • In the domain of Learning, Cronulla High School is Sustaining and Growing in the elements of Learning Culture,

Wellbeing, Curriculum & Learning, and Delivering in the elements of Assessment & Reporting and Student
Performance Measures.

 • Therefore, in our judgement, overall, Cronulla High School is Sustaining and Growing in the domain of Learning.
 • In the domain of Teaching, Cronulla High School is Sustaining and Growing in the elements of Effective Classroom

Practice, Learning & Development, Professional Standards, and Delivering in the elements of Collaborative
Practice and Data Skills & Use.

 • Therefore, in our judgement, overall, Cronulla High School is Sustaining and Growing in the domain of Teaching.
 • In the domain of Leading, Cronulla High School is Sustaining and Growing in the elements of Leadership, School

Planning, Implementation & Reporting and School Resources. We are delivering in the element of Management
Practices & Processes. 

 • Therefore, in our judgement, overall, Cronulla High School is Sustaining and Growing in the domain of Leading.
After considering the evidence presented and our assessment against the School Excellence Framework the
independent peer Principals determined their findings to be consistent with ours and validated our judgement.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of quality education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Successful Learners

Purpose

To provide a supportive and positive environment so that students become literate, numerate, creative and
technologically skilled, prepared for successful ongoing learning, work, lifestyle and contribution to society. Students will
be equipped with the skills required for the 21st century and nurtured to be resourceful, empathetic, resilient and
productive citizens and leaders in their chosen fields.

Overall summary of progress

Staff have made gradual gains throughout the year in program design to encapsulate the conceptual framework and 21st
century learning skill model of the new NSW syllabus based on the ACARA general capability framework. Faculties have
advised that the content laden nature of many syllabuses presents impediments they are working through to bring about
ongoing programming modification. Programming for extension classes is more visible and faculties report that explicit
differentiation is increasingly apparent following investment in quality professional learning for staff. HSC exit surveys by
Year 12 noted that for a substantial majority of students teacher insistence upon completion of past papers and the
feedback received left them feeling more prepared for the examinations. Tell Them From Me survey data revealed that
parents felt confident that the school had adequately informed them of their students learning progression and that they
were afforded opportunities to learn from staff how to best support their students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Increase the proportion of
students in the top 2 numeracy &
reading NAPLAN bands by 5%
(2019).
 • Year 9 NAPLAN literacy results
reflecting the % of students
increasing performance by at
least one band will increase to
match numeracy rates (40%).
 • % of Year 10 RoSA A and B
grades will grow from 30% in
2015 to 35% in 2017.
 • All learning programs 7–10
evidence explicit embedding of
ACARA general capabilities by
2017.
 • Annual evaluations of Year
7–10 learning programs evidence
increases in explicit differentiation
of learning for core extension
classes.
 • By 2017 95% of all students
who leave school post completion
of Year 10 evidence movement
into further education,
employment or combination.
 • HSC results reflect a 5%
decrease each year in the
number of band 1–2 results.
 • VA growth of 5%pa in top band
students

* 43% of students in Year 9 NAPLAN literacy
increased their performance by at least one band
matching the numeracy rate of 40%.

* 41% of Year 10 ROSA grades in 2016 were A and
B. 

* 96% of students who left school in Years 10–12 in
2016 moved further into education, employment or
a combination.

* HSC targets – 4% decrease in the number of
band 1–2 results from 2015–2016 and the Value
Added growth was 9% pa in the top 2 band
students.

Program and assessment
development and teacher
work with HSC candidates
was largely done through
staff meeting and faculty
meeting time as well as in
teachers own time. $4300
was spent on teacher relief
to support this.

Next Steps
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Below is some of the steps that will be taken to ensure the 3–year plain remains on track:

–  as part of the Bump It Up strategy continue to target the top students to increase the proportion of students in the top 2
numeracy & reading NAPLAN bands by 5% (2019)

–  target all students in preparation for Year 9 NAPLAN in achieving the minimum standard for the HSC

–  continued professional learning for staff in best practice HSC teaching         

–  faculties continue to review programming to incorporate additional general capabilities in tasks and instruction        

–  faculty and welfare teams actively mentoring underachieving extension class students and regularly communicating
concerns 
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Strategic Direction 2

Quality Teaching and Leadership

Purpose

To enable teachers through focused professional learning to continue to be lifelong learners who demonstrate
continuous improvement in professional performance, curriculum innovation, quality teaching and leadership capabilities,
all of which align with the core business of supporting, engaging and challenging students in their efforts to achieve
personal excellence.

Overall summary of progress

Staff indicated a very high satisfaction rate with formal staff development courses particularly on use of data to support
planning and positive psychology. Teams that undertook GAT and Formative Assessment training were glowing in their
praise for this training and readily shared learning with all staff. These staff noted that as a consequence of the training
they had made significant changes to their teaching and were better equipped to support student achievement.
Consequently further staff teams have been formed for training in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

* All beginning teachers will
express satisfaction with
induction and attain accreditation
at proficient level.

* 50% of staff evidence improving
student achievement by changing
teaching practise as a
consequence of obtaining and
using data by 2017.

* 100% of teaching staff report
engagement with the professional
teaching standards by 2017.

* All teaching staff required to
attain and maintain accreditation
have documentary evidence of
successful achievement within
2015 – 2017

* 80% of Year 12 exit surveys
acknowledge explicit teaching of
literacy has enhanced
performance.

* All staff will have developed and
evaluated their Individual Teacher
Performance and Development
Plans and have achieved 85% of
established goals by 2017.

* Five beginning teachers who applied for
accreditation at proficient level were successful as
were three teachers who applied for their
maintenance.

* 12 have been formally trained in Formative
Assessment while 52% of teachers are regularly
using this stagey in their teaching practice.

* Purchase of Formative Assessment resources for
each Faculty and a Formative Assessment toolkit
for teachers.

* 82% of Year 12 students surveyed (59 of 72)
acknowledged that explicit teaching has enhanced
their performance.

* Staff using the professional teaching standards in
setting some of the goals in their Individual Teacher
Performance and Development Plans.

* All Supervisors have signed off on their staff
Individual Teacher Performance and Development
Plans.

A large funding investment
was made in Positive
Psychology $2200, Gifted
and Talented $12, 375 and
in Formative Assessment
$8100.

Next Steps

Below is some of the steps that will be taken to ensure the 3–year plain remains on track:

– Preparation of all teaching staff who will need to undertake accreditation in terms of the teaching standards
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commencing 2018.

– A further seven teachers to be formally trained in Formative Assessment.

–  Aligning of PDPs to school plans, the DoE reforms and staff aspirations to continue.        

–  Staff to be supported in formulating and achieving PDPs.
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Strategic Direction 3

Active Informed Community

Purpose

To ensure active participation in collaborative decision making to achieve school and system’s priorities with a
community which is informed of, and involved in, all Cronulla High School practices and events. This will be strengthened
by organisational best practice and efficiency which underpin the creation and maintenance of an effective and
successful learning environment.

Overall summary of progress

A greater focus on formalising the work of key teams has seen ongoing development of key policy documents
communicated through various mediums including website, social media, email and hard copy with students, staff and
parents. This has supported communicating the values and expectations of the school and generated active participation
of a larger cross section of staff in the processes. The ongoing enhancements of the schools website, e diary, social
media platforms have resulted in greater participation in many extracurricular events. A broadening of collaboration with
our Community of Schools Group was achieved in respect of curriculum support and these elements have led to high
demand for places across all year groups as the community becomes more informed about practices and events of the
school supplemented by a density of staff leadership able to articulate these practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

* Published best practice policies
in areas of attendance,
antibullying, excursions, digital
devices, gifted & talented, merit
awards, school bus and
documents in areas of
assessment booklets,
student/parent guides, staff
handbook, curriculum enrichment
program, variations to routine
evaluated by teams and widely
communicated.

* Increasing development of
social media such as increasing
the use of the school website,
facebook page, youtube, i
Phone/i Pad apps as an effective
tool to inform and engage
parents, students and an active
wider community.

* Substantial percentage increase
in numbers of parents and
students participating in all school
events

* 10% increase of current
business level sponsorship of
events and achievement

– Research undertaken and quotes sought to
create a new School website functions well on a
variety of platforms and the development of a new
School App with push features.

Next Steps

Below is some of the steps that will be taken to ensure the 3–year plain remains on track:
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–  Continued development of social and digital media to engage and inform current student families and to maintain
connections with graduating alumni.                

–  Further development of the School App to allow a ‘push function’ and the development of a new school website..
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Highly successful year. Appointment of former
Deputy Principal has greatly benefitted ATSI
students and parents. All ATSI students
report that they have had fortnightly nentoring
with ATSI coordinators. All students IEP's
were formulated and evaluated throughout
the year and the coordinator and parents
report that the vast majority of targets were
achieved. All parents and students report that
they were highly satisfied with the support
given particularly in areas of literacy,
assessment completion and study skills. All
staff surveyed after Aboriginal Education
professional learning with 92% of staff
reporting that they found the learning
interesting and relevant.

Cost of part time
engagement one day per
week was $18,450.
 • Aboriginal background
loading ($18 450.00)

Socio–economic background We have successfully funded a full time TSO
to support the school's BYOD program to
ensure all students have equitable access to
technology and technological support
services including the provision and
maintenance of DER  and personal devices.
We have successfully employed an
experienced retired Deputy Principal to
provide academic mentoring and extended
response writing support to HSC students.
Sixteen Year 12 students made regular use of
this and all achieved ATAR's above 80. All
students reported in survey response that this
access was invaluable. Effective
communication processes to parents have
ensured that senior executive have been
approached by students and parents in need
of financial support to attend major school
events and some extra curricular events.
There are no known cases of students not
attending excursions, events or not having
school resources.

Investment in supporting
students has included
Technical Support Officer
$20,000, Student HSC
mentor $18,450, Student
Assistance Scheme $7,000.
This adds to $47,450.
Amounts additional to this
include occasional
distribution of Lowes
Vouchers, food and drink
from TAS faculty and minor
cash amounts from our
"found fund".

Support for beginning teachers The ability of the school to allocate the
appropriate release time at the appropriate
time is hindered by the frequency of staff
being assigned to the school as recipients of
beginning teacher support funding. The time
and disruption to classes and staff that would
occur if several timetable changes were
effected during the year is prohibitive. We
have been successful in anticipating some
funding and allocating release and mentoring
as part of the timetable. In other instances,
negotiated release time has occurred. In all
instances however staff have valued the
released time and mentoring support and
opportunities to be part of professional
learning in areas of School Induction,
Formative Assessment and Gifted and
Talented. All beginning teachers have been
successfully mentored to achieve proficient
accreditation.

$59,439 expended in 2016.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 346 361 380 416

Girls 375 390 424 463

The enrolment profile shown in the graph reflects the
continued growth of the numbers of female students
enrolling at Cronulla High School to the point where
there is now a small number of girls more than boys.

Student attendance profile

School

Year 2013 2014 2015 2016

7 95.2 95.5 93.1 94.3

8 91.7 92.2 92.3 90.1

9 86.9 92 90.8 91.7

10 87.5 83.9 89.2 90.3

11 89.3 89.2 86.8 92.3

12 94.7 92.3 92.5 93.5

All Years 90.6 90.8 91 92

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Student absenteeism is managed in accordance with
DoE policy and consistent with statutory requirements
for attendance at school. Parents are advised, usually
prior to 12.15pm on the day of the absence by text
message to their mobile phone. As it has done for the
last three years our overall attendance rate not only
continues to remain above state average but it also
continues to rise. This reflects the school’s focus on
student engagement. Attendance concerns continue to
be addressed on a number of levels through meetings,
programs and strategies, which have been developed
to try and reconnect groups of students to school and

ensure parent cooperation and awareness. Various
outside agencies, such as Project Youth, have also
been involved to help improve student engagement and
consequently, attendance. A number of students were
referred to the Home School Liaison Officer and
attendance, particularly in Years 8, 9 and 10 and
continues to be a focus for the school’s welfare team.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

1 2.5 8

Employment 1 8 11

TAFE entry 1 5 12

University Entry 0 0 69

Other 1 2 0

Unknown 1 1 0

Post–school destinations

School leavers are confronted with an ever increasing
array of career and life options. 

There is a growing emphasis on individuals becoming
lifelong learners and students are recognising the
importance of continuing education and training after
leaving school. Students are aspiring to acquiring new
skills and broadening their level of life experience. The
choices our students are making reflect how our society
increasingly demands qualifications and levels of
expertise.

Changes in the workplace are occurring at a rapid
pace. New jobs are being created to meet the demands
of increased global awareness and changing trends,
and students want to effectively participate and explore
these new opportunities.

In 2016 98 % of the Year 12 cohort were eligible for an
ATAR. One student was studying Life Skills.

69 % of the Year 12 students gained a place at
University, within the study areas of Engineering,
Health Science, Communication and Media, Social
Science, Arts, Science, International Studies, Computer
Science, Business, Commerce, Visual Arts, Economics,
Music, Tourism, Education and Law.

The Universities students are now attending include
University of Wollongong, University of Sydney,
Western Sydney University, University of New South
Wales, Australian Catholic University, Southern Cross
University, University of Notre Dame and University of
Technology Sydney.

12% of the Year 12 cohort chose to study at TAFE or
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with a Private Provider. Career areas of study include
Fitness Sport and Recreation, Animal Studies, Beauty
Therapy, Business Administration, Travel and Tourism,
Screen and Media, Hairdressing, Child Care, Nursing
and Fashion Design.

11% of the Year 12 cohort sought Apprenticeships in
the trade areas of Automotive, Plumbing, Carpentry
and Electrical.

8 % of the Year 12 cohort chose full or part time work,
or the experience of a Gap Year to travel or pursue
sporting opportunities.

Year 12 students undertaking vocational or trade
training

In 2016, 46% of Year 12 students undertook a VET or
TVET course. A total of 37 students studied
Construction, Entertainment and Hospitality at school,
while 2 students attended a TAFE TVET course in
Nursing and Property Services. Two students started a
School Based Traineeship program in Business and
one student undertook a School Based Apprenticeship
in Cabinetmaking.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 44.3

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

Teacher of ESL 0.4

School Counsellor 0.6

School Administration & Support
Staff

10.88

Other Positions 1

*Full Time Equivalent

Cronulla High School has one full time Aboriginal
classroom teacher.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 11

Professional learning and teacher accreditation

Staff have undertaken learning to support student
learning and achievement of strategic directions. Whole
staff learning occurred in programming for new syllabus
conceptual frameworks, interpreting HSC RAP data to
inform planning, Positive Psychology, Emergency Care
and CPR. Significant investment has been made in
having cross faculty teams undertake high quality
research based learning in Gifted and Talented
Education and Formative Assessment. This learning
has been shared with staff in professional learning
meetings. So positive was the evaluation that a second
round of teams are scheduled for training in 2017. In
addition, staff have had the opportunity, in collaboration
with their supervising executive to undertake approved
learning that complemented their Professional Learning
Plans.

The needs of Beginning Teachers have been met via
internal induction courses and, where appropriate the
allocation of Beginning Teacher Support funding to
reduce teaching loads, to develop skills through
mentoring and by purchasing necessary resources. All
staff working towards gaining or maintaining
accreditation achieved these standards. All teaching
staff have received extensive in house training on the
Australian Professional Standards for Teachers and are
in a state of readiness to come under the umbrella of a
standards driven profession.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.
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Income $

Balance brought forward 650 777.84

Global funds 590 557.50

Tied funds 370 763.97

School & community sources 1 117 085.18

Interest 17 435.07

Trust receipts 57 426.44

Canteen 0.00

Total income 2 804 046.00

Expenditure

Teaching & learning

Key learning areas 358 519.99

Excursions 12 604.74

Extracurricular dissections 463 650.30

Library 250 982.28

Training & development 0.00

Tied funds 342 973.84

Short term relief 190 827.16

Administration & office 193 650.37

School-operated canteen 0.00

Utilities 82 484.90

Maintenance 67 088.43

Trust accounts 54 968.07

Capital programs 76 324.20

Total expenditure 2 094 074.28

Balance carried forward 709 971.72

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance
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NAPLAN In the National Assessment Program, the
results across the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale represents
increasing levels of skills and understandings
demonstrated in these assessments. 

NAPLAN Year 7 – Literacy (including Reading,
Writing, Spelling and Grammar and Punctuation)

Reading – Year 7 

54.4% of our Year 7 students placed in the top 3
bands for the 2016 NAPLAN Reading exam. This figure
was 1.3% higher than that of the state average of
53.1%. Only 2.2% of the Year 7 students placed in the
lowest band. This figure was below the state average,
which was 4.8%.

Writing – Year 7 

47.8% of our Year 7 students placed in the top 3 bands
for the 2016 NAPLAN Writing exam. This figure was
5.9% higher than that of the state average of 41.9%.
2.2% of the Year 7 students placed in the lowest band.
This figure was below the state average, which was
8%.

Spelling – Year 7 

68.3% of our Year 7 students placed in the top 3 bands
for the 2016 NAPLAN Spelling exam. This figure was
6.1% above that of the state average of 62.2%. 2.8% of
the Year 7 students placed in the lowest band. This
figure was below the state average of was 5.4%.

Grammar & Punctuation – Year 7

56.7% of our Year 7 students placed in the top 3 bands
for the 2016 NAPLAN Grammar & Punctuation exam.
This figure was slightly lower than that of the state
average of 57.2%. This is a slightly disappointing result
and our teaching and learning programmes will be
adjusted to try and rectify this area. 3.3% of the Year 7
students placed in the lowest band. This figure was
below the state average, which was 5.2%. 

NAPLAN Year 7 – Numeracy 

62.8% of our Year 7 students placed in the top 3 bands
for the 2016 NAPLAN Numeracy exam. This figure was
2.1% higher than that of the state average of 60.7%.
2.2% of Year 7 students placed in the lowest band. This
figure was below the state average, which was 3%.

NAPLAN Year 9 – Literacy(including Reading,
Writing, Spelling and Grammar and Punctuation)

Reading – Year 9 

52.5% of our Year 9 students placed in the top 3 bands
for the 2016 NAPLAN Reading exam. This figure was
higher than that of the state average of 51%. 0.7% of
the Year 9 students placed in the lowest band. This
figure was below the state average, which was 5.6%.

Printed on: 5 May, 2017Page 18 of 23 Cronulla High School 8261 (2016)



Writing – Year 9

31.4% of our Year 9 students placed in the top 3 bands
for the 2016 NAPLAN Writing exam. This figure was
below that of the state average of 35%. With the new
minimum standards that have been introduced for 2017
and the changes made to the teaching and learning
programmes we believe this figure will improve. 14.6%
of the Year 9 students placed in the lowest band. This
figure was below the state average, which was 16.3%.
These students will be targeted for further assistance in
2017.

Spelling – Year 9

55.4% of our Year 9 students placed in the top 3 bands
for the 2016 NAPLAN Spelling exam. This figure was
slightly above the state average of 55%. 8% of the Year
9 students placed in the lowest band. This figure was
below the state average, which was 8.5%.

Grammar & Punctuation – Year 9

40.1% of our Year 9 students placed in the top 3 bands
for the 2016 NAPLAN Grammar and Punctuation exam.
This figure was lower than that of the state average of
41.9%. This is a slightly disappointing result and our
teaching and learning programmes will be adjusted to
try and rectify this area. 6.6% of the Year 9 students
placed in the lowest band. This figure was below the
state average of 10%. 

NAPLAN Year 9 – Numeracy 

46.7% of our Year 9 students placed in the top 3 bands
for the 2016 NAPLAN Numeracy exam. This figure was
the same as that of the state average of 52.8%. With
the new minimum standards that have been introduced
for 2017 and the changes made to the teaching and
learning programmes we believe this figure will
improve. 1.5% of the Year 9 students placed in the
lowest band. This figure was below the state average of
3.2%.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

 •  50 Band 6’s, 179 Band 5’s and 135 Band 4’s.
 • Band 6 was achieved in 22 of the 31 courses

examined.
 • 82% of all Bands achieved were the top three

Bands ie; Bands 6, 5 and 4. 
Of the 31 courses delivered at Cronulla High School in
2016, 23 of these were above state average. These
subjects were: Ancient History, Biology, Business
Studies, Chemistry, Community and Family Studies,
Dance, Drama, Engineering Studies, English Standard,
English Advanced, Food Technology, Industrial
Technology Multi–Media, Legal Studies, Mathematics
General, Mathematics Extension 1, Modern History,
 PDHPE, Physics, Society and Culture, Japanese
Continuers, Construction VET, Entertainment VET and
Hospitality VET. 

Fourteen of the examined courses had an average
mark above the state average of greater than three:
Ancient History (>5), Business Studies (>6), Chemistry
(>5), Community and Family Studies (>8), Construction
(>6), Dance (>9), Engineering Studies (>11), Food
Technology (>5), Industrial Technology Multi–Media
(>8), Legal Studies (>6), Mathematics General (>6),
Modern History (>4), PDHPE (>8) and Physics (>7).

Again these truly outstanding results confirm that we
are catering for the individual learning needs of all
students and that students are being well–guided in
selecting appropriate subjects to study and all students
are being extended beyond their potential. The
Department of Education data recently released show
that our 2016 Year 12 HSC cohort were substantially
higher than the state average when tracking their
progress from their Year 9 NAPLAN results. For the low
band students this figure was 11.91 points above state
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average while for the middle band students this figure
was 10.07 points above state average and for the
higher band students this figure was 7.26 points above
state average. As in previous years these outstanding
figures are further confirmation of the great teaching
and learning that is taking place at Cronulla High
School. It also shows what is possible when students
make a decision to set goals based upon success for
themselves and to work in close partnership with their
teachers to achieve their best. The challenge for us is
to try and maintain this excellent standard. This in large
part is why over 60% of our HSC cohort annually
receive first round university offers. These types of
results are extremely satisfying and certainly make us
feel proud as a school.

Parent/caregiver, student, teacher
satisfaction

School Evaluation

NSW public schools conduct evaluations to support the
effective implementation of the school plan. At the end
of every school HSC year, our school conducts an exit
poll or survey of Year 12 students as they prepare for
the HSC and leave school. In 2016 this survey related
to the target Student Attainment and Engagement.

STUDENT ATTAINMENT AND ENGAGEMENT

In 2016, at the end of their school year, all Year 12
students at Cronulla High School were surveyed to
ascertain how they felt about their time at the school,
their learning and their plans for the future. 72
responses were returned from the year group of 83
students.

Students were asked to answer 17 questions ranging
from how many years they had attended the school,
whether they had worked part–time in Year 12, what
they hoped to do post HSC, through to whether they
were happy with their subject choices, whether they felt
supported in their learning, what the greatest pressures
and/or influences had been in their final year, to finally
whether Cronulla High School had been a good place
to learn. The responses to these questions help the
school to make decisions about activities and programs
which can better support the learning experiences of
our senior students.

85% of the 72 respondents had attended CHS for the
full six years and 68% of respondents stated that they
had worked part–time during their HSC year, with 37%
of those working more than 8 hours a week – a
significant amount of time taken from available study
opportunities.

All respondents answered positively when questioned
about future endeavours with 88% stating that they
were aiming to go to university, TAFE or college. The
desired long term career goals were wide ranging and
varied but included teaching, business/marketing,
medicine, journalism, sport & fitness, various sciences,
digital media/IT and law.

The next set of questions asked students how they felt
about their school – what were the best things about it
and what they thought needed to change. 82% of
respondents thought that their teachers were the “best
thing” in the school, 62% thought the caring
environment was excellent while others noted that
various programs and extra–curricular activities offered,
including the growing performing arts programs, as
being significant. Desired changes included the
inevitable wish for air–conditioned classrooms and
more trees and shelter. Pleasingly, 38% said that the
school was fine and needed no change.

When asked about important influences in students’
lives this year, apart from nominating parents and
family generally, students overwhelmingly said that
teachers and especially their Year Adviser and mentors
were the greatest positive influence leading up to the
HSC.

98% of respondents were satisfied with the subjects
they were able to choose from. 93% agreed that
achievement was well celebrated at CHS and 100%
answered ‘Yes’ to the question ‘Do you believe the staff
at Cronulla High School have supported you in your
learning and welfare?’

Questions about the Year 12 Mentor Scheme showed
that 65% of students believed it to be beneficial in
motivating students and helping them stay on track,
although a significant number thought that encouraging
more teachers and students to be involved and perhaps
having set times for meetings would improve the
scheme.

The greatest distractions faced by Year 12 students
tended to be work, their social life (many turned 18
during the year) and social media, while the pressure of
assessments and exams, and maintaining consistency
was felt to be significant to 34% of respondents.

The final question asked whether CHS has been a
good place to be. 100% of respondents answered
‘Yes’. This survey allowed to students to reflect on their
years at CHS and to air any grievances they may have
had. As a cohort, their answers conveyed positivity
towards and satisfaction with the school generally, and
an overwhelming appreciation of their teachers. The
group enjoyed Roll Call and DEAR together in the
Library with 94% believing it was effective because it
provided a way for the students to bond as a cohesive
group and allowed for better communication of
necessary information. Many students also commented
on the increased use of technology in their learning, the
improved school reputation in the community and the
increase in school numbers since they commenced six
years ago.

Policy requirements

Aboriginal education

The theory and content taught in the Stage 4 HSIE
(History and Geography) programs allows students to
develop a better cultural understanding of the lives of
Aboriginal peoples of the past. When incorporated with
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activities such as local field work students are able to
form links to the modern world experiences of
Aborigines and Torres Strait Islanders.Written empathy
tasks in stage 4 English and HSIE classes help
students develop an understanding of the cultural
differences that may exist in our community while the
study of picture books in English which focus on The
Dreamtime provides students with a better grasp of
how other cultures view and represent our world. Guest
speakers and presenters are utilized to provide
background and relevance to these tasks. These
strategies are also reinforced by elements of the stage
4 Design and Technology (Textiles) program which
includes a practical component of long stitch inspired
by Aboriginal culture with a focus on colour, signs and
symbols, followed by the framing of the completed
product. Accompanying this is a research project which
asks students to find out about a famous Aboriginal
designer and the area in the design industry in which
they work. These tasks widen our students’ knowledge
and appreciation of the contribution of Aboriginal
culture, history and art to our modern world. 

“Dreamtime Stories’ also play an important role in in
Cronulla High’s Music program with Year 11 students
able to undertake and complete a unit of work entitled
“Dreamtime Stories in Graphic Notation”. This unit has
been successful in increasing student awareness of
Aboriginal culture as well as building on studies done in
other KLAs. Students learn how Aboriginal people and
culture made music and compare this to current forms
of music. 

The Cronulla High School Primary Links program
(Winner of a Director General’s Award) has continued
to allow primary school students from our feeder
primary schools from Koori backgrounds to successfully
negotiate the transition from primary school to high
school and our Peer Support program allows our
students of indigenous background to provide a support
network for these newly arrived Year 7s. 

Since 2015 a mentor (a senior teacher) was employed
for all Indigenous students one day a week to provide
support for all aspects of their learning, ensuring equity
and access to all programs in the school and focusing
on study skills, completion of assessment and
homework tasks and provision of extra support where
needed in regards to attendance, uniform, access to
technology and communicating with parents and
caregivers. Personal Learning Pathways were also
devised and implemented for all students identifying as
Aboriginal .Quincy Dodd of Year 10 was the recipient of
a Deadly Award for her excellent attendance,
application and attitude. Elvie Howell of Year 8 was
chosen as the Cronulla Aboriginal Student of the Year
where she was presented with her award by the Local
Member for Cronulla, Mr Mark Speakman.

Multicultural and anti-racism education

In accordance with Department policy the school has a
teacher who has trained to be the Anti–Racist Contact
Officer (ARCO). Students can self refer themselves to
the ARCO or an issue can be referred to the ARCO by
another member of staff. The ARCO can also work with

a member of the Senior Executive should the need
arise.
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