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Introduction

The Annual Report for 2016 is provided to the community of Bonnyrigg High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Michael N Bryce

Principal

School contact details

Bonnyrigg High School
Elizabeth Drive
Bonnyrigg, 2177
www.bonnyrigg-h.schools.nsw.edu.au
bonnyrigg-h.School@det.nsw.edu.au
9823 1184

Message from the Principal

2016 was another very successful year for the school. Success can be measured in many ways. One of the most
important is community confidence demonstrated through increasing enrolments. The school population in Year 7 and 11
jumped dramatically as local children either chose us for their schooling or, in the case of Year 11, enrolled into
Bonnyrigg as a local student. The school population increased to 1408, an increase of 100% over the last 7 years.  What
is notable is the number of out of area requests received to enrol into Year 7, 2016. This figure increased to almost 300.
The popularity of our school increases as a result of sound teaching and excellent academic results. This growth has
meant the number of demountable classrooms has grown to 25 at the start of 2016 with another 3 classrooms, including
a woodwork and separate metal work demountable. 

The HSC cohort achieved at a very high level with 16 students achieving an ATAR over 90 and a further 10% gaining an
ATAR over 80. The Dux for 2016 was Jessica Li, achieving an ATAR of 99.60. From the information gathered, Bonnyrigg
was one of the top performing High Schools in the Fairfield area in overall HSC results. The Sydney Morning Herald in
the HSC ‘Roundup’ stated Bonnyrigg as a Top 20 school in NSW.  Bonnyrigg has maintained a strong culture of
non–ATAR HSC program for the senior years. Unlike many schools, Bonnyrigg has provided access to multiple TAFE
courses for its students. The non ATAR component was 42 of 167 students (23%). Many of these students performed in
the traditional BDCs within the lower bands. Further, not all ATAR students applied for university. Of the remaining 115
students, only 63 applied. 

2016 saw the Selective Stream move into its seventh year at Bonnyrigg High School. There are 347 selective students
across years 7 to 12. Our Selective High School Community of Schools continues to be strong with the other three new
partially selective high schools. Combined planning days are ensuring we are all delivering the highest quality teaching to
all of our students. Bonnyrigg has led the Partially Selective High School community for the last 8 years. This year all
schools participated in research activities aimed at increasing the understanding of how our particular students learn
best. 

Curriculum has been adjusted to suit. 2016 saw Bonnyrigg High school recognised as a High Value Added school for its
demonstrated increase in student learning outcomes in NAPLAN testing. These escalating results have put Bonnyrigg
High School on the map. The school has been researched by Melbourne University and the Centre for Educational
Statistics and Evaluation (CESE from the NSW Department of Education). The resultant publications will guide other
schools in their endeavours to improve learning within their schools. 

Bonnyrigg High became completely digitally interactive with all classrooms equipped with the latest interactive data
projectors or smart boards. Bonnyrigg continues to lead ICT innovations with all staff laptops updated to enhance
teaching and have immediate access to data projectors. The staff continues its intensive use of computer software
designed to enhance the learning of students. The teaching and learning practice is very modern and innovative at
Bonnyrigg High School. The school embarked on a modernisation program for ICT across the school. All staff have a
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laptop, all permanent rooms are equipped with interactive data projectors and demountable classrooms have access to
portable data projectors. This has standardised the school's system. Further enhancements are planned for 2017. The
employment of two computer experts ensured the staff training is as up to date as possible. 

Once again, students have performed exceptionally well in all Sporting and Creative Arts fields. Please read the Sports
and Creative Arts reports for the significant details. The Bonnyrigg Live and Art Show are just two examples. A special
mention must be made of the school swim team. Bonnyrigg High School does not have many swimmers who train as a
sport, those that do, excel. Bonnyrigg had more Age Champions than any other school in the Benera Zone. 

Our Bonnyrigg High School St John Ambulance Cadet Unit goes from strength to strength. The school based Cadet
Division began the task of completed the only Community First Aid Centre in a school in Australia. It is easily
recognisable by the sign.  Under the leadership of Mr Stan Walden (retired), the cadet brigade originally gained a
community grant of $25,000 (which was matched by the school) and began the process of building and equipping the
centre. The CFAC completed in 2014 and continues successfully today. The cadet division organisation will be used as a
model to establish similar Cadet Divisions in other High Schools, another first for Bonnyrigg High School. Andrew Tran
was awarded the NSW Cadet of the Year for 2013/4, a great honour considering our Division has only been in existence
for a few years. Andrew became the OIC of the cadet brigade at the beginning of 2014 but had to leave due to work
commitments in 2016. Miss Brooke Carrier, Year 12 and Sergeant of the Division, took over for the remainder of the
year. The division is still one of the strongest and largest in NSW. Brooke Carrier was awarded the NSW Cadet of the
Year in 2015 giving the Division two such awards in its very short life. This is a remarkable achievement and
congratulations to the Cadets

Building improvements in 2016 involved the complete refurbishment and extension of the Industrial Arts block. This
project was 30% funded by the Department of Education and 70% funded by the school.  The ANZAC Memorial was
installed by Anzac Day 2015 and was extended with a garden and fencing in 2016, making Bonnyrigg the only school in
NSW with its own official memorial. Bonnyrigg recognises and thanks the local clubs, especially Mounties, for their
generous donations towards the construction of the stone monument. The commemorative events around the Memorial
were quite moving. New and extra seating was installed near the main cola. In addition, astro turf and seating was
installed between the hall and main COLA. The final major improvement was the commencement of the Dance
Performance Space and additional classroom. This Dance space will provide a much need facility for our dance
ensembles and groups for years to come. 

Bonnyrigg was selected as one of only 229 schools across NSW to participate in the Empowering Local Schools
initiative. This has allowed us to be far more active in the implementation of finances and staffing of the school. The
implementation commenced in 2013 with many promises. The fourth year of implementation did not seen any real
improvements in the workability of the 3 systems. We continue to push on determined to manage the processes for the
benefit of the students. By the end of 2017 all schools in NSW will be on the new financial systems. The entire way
funding is allocated to the school is changing and is based upon the FOEI (Family Occupation and Education Index)
which is the Gonski or equity money. School based funding is through a Resource Allocation Model (RAM). Bonnyrigg
received a substantial amount of equity funds and an increase in the school base funds due to increasing enrolments
(refer to the financial information section). 

Sister school relationships are developing strongly. A change in leadership at Peel High School necessitated a hold on
the exchange program for 2016. Both visits were very successful and we have decided to lengthen the stays to 5 days.
Bonnyrigg, through the DEC, began the negotiations with China for a sister school. The opportunity arose to apply for a
Confucius Classroom for Chinese language and culture learning. Bonnyrigg was successful in being granted a Confucius
classroom and a sister school. Our sister school is The High School Affiliated to China University of Mining and
Technology. We are making contact and planning to visit in early 2018. As part of the Confucius classroom we have
been provided with a teacher, Miss Yiting (Tina) Li to assist our staff and students.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.
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Message from the students

The Student Representative Council (SRC) has wrapped up 2016 with numerous accomplishments which were achieved
with hard work and determination. Throughout the year, the SRC worked together in celebrating Valentine’s Day, the
40–hour famine, and Clean Up Australia Day. The SRC team supported the community by assisting in a Christmas
Trolley Drive which involved the donation of grocery items to a local church diner. By hosting a successful school disco,
the team also created a positive atmosphere and inclusion of all grades.

The School Image Committee succeeded in producing a promotional video that showcased the increasing diversity of the
curriculum that Bonnyrigg High School provides. It is available to view in the front office or on the school’s Facebook
page. The committee has also successfully introduced a new item of school uniform. Long sleeved shirts are now
available to purchase from the uniform shop to provide comfort to students during the colder months of the year.

The Student Welfare Committee has pushed forth their anti–congestion initiative within the school which saw the
introduction of lines and arrows on the stairs for students to travel fluidly in opposite directions. The committee has also
targeted mental health awareness throughout the school, aiming to improve students’ attitudes through the “Walkathon”,
a walk around the school to raise awareness of mental health issues. The committee coordinated their plans with the
school’s Wellbeing Team to run a ‘Walk for Mental Health', raising funds for Headspace and mental health recognition.
The SRC were responsible for organising presentations on why and how mental health is an important matter.

The Amenities Committee have been working on creating visual signs for the school toilets to inform students of the
importance of hygiene and care for the restrooms. The committee has also been looking into installing fly–screens for
classrooms in an effort to improve the educational environment during warmer seasons and limit insect bites. The
Amenities Committee have been working with the Environment Committee to raise awareness of recycling bins around
the school and implementing new tall bins to reduce litter and improve visual appeal on school grounds.

The Environment Committee organised a Clean Up Australia Day event this year, having students from all grades
participate in cleaning the school grounds. They managed to engage over 30 student volunteers to participate in this
initiative. The committee was in charge of the “40 Hour Famine”, a campaign focused on fighting global hunger by
donating to developing countries. The team have raised over $1000 as a result of high levels of student engagement and
interest in this charity. The Environment Committee has also participated in Plant a Tree Day, planting new flora near the
new portable classrooms.
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School background

School vision statement

To provide quality teaching and learning through an inclusive and challenging curriculum, where students develop as
effective and responsible global citizens who value life–long learning.

School context

Bonnyrigg High School is a partially selective, comprehensive and co–educational school in South Western Sydney.  The
school has an enrolment of 1433 students, including 92% from a non–English speaking background and 29 Aboriginal
students. The school has exemplary student welfare programs and a focus on quality teaching. Bonnyrigg High School
is a high performing school with a strong learning culture and high expectations of students. Learning priorities include
literacy, numeracy, Gifted and Talented, vocational education and training programs and increasing student
engagement. The school’s caring and supportive environment builds learning capacity in a wide range of academic,
sporting, vocational, cultural and co–curricular experiences.  

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts have been focused on developing skills in students to become effective
21st Century learners. Bonnyrigg High School strives to provide students with a high quality education in a supportive
environment conducive to learning. The school undertook the implementation numerous successful wellbeing initiatives
to provide a strategic and planned approach to support students in all aspects of their wellbeing. Curriculum provision is
extensive and growing, meeting community expectations and providing academic opportunities for a variety of learners.

In the domain of Teaching, our main focus has been on professional practice. All teachers are trained in and
committed to understanding and implementing the most effective teaching methods in maximising student engagement.
Utilising the Quality Teaching Model, Quality Teaching Rounds have been introduced – on objective observations of
classroom practice – to inform and improve decision–making about student learning. There has been rigorous
investigation of the RAP data (HSC and NAPLAN) to inform faculty programs and teaching strategies. Teachers exhibit
professionalism in maintaining and developing their professional standards. Survey data for each staff development day
is issued to support staff professional learning needs and to provide ongoing professional learning which aligns with the
school plan.

In the domain of Leading, our priorities have focused on developing and maintaining a culture of high
expectations.  The school is committed to building sustainable leadership and promotes organisational best practice,
develops leadership and succession planning. The school builds capacity by supporting aspiring teachers and Head
teachers through intensive mentoring and dedicated leadership programs.  Opportunities are provided for staff to relieve
in leadership roles.  Streamlined processes build the capacity of the school community to use data and evidence for
strategic school improvement.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

STUDENT LEARNING– Curriculum that is challenging, innovative and inclusive enabling students to be effective 21st
Century global citizens

Purpose

To provide a range of learning experiences which results in students who are socially, culturally and environmentally
aware, and who develop as ethical, critical and creative thinkers.

Overall summary of progress

The school has devised a number of successful strategies aimed at improving student learning outcomes. The Year 10
into Year 11 cohort actively participated in curriculum advice sessions to ensure the selection of appropriate HSC
subjects.  Students’ pathways were clarified as per BOSTES guidelines.  This has led to better engagement and
retention of students, a reduction in the number of N–Awards and an improvement in non–submissions and late–
submission rates of assessment tasks. A whole–school focus on assessment has led to the establishment of floor and
ceiling practices, whereby the school has in place definite floor practices and draft ceiling practices for assessment tasks.
The school places great importance on the collection of data. There is greater awareness amongst staff of the need to
collect data to ensure performance measures are able to be accurately measured. This data includes: retention of
students from 11 to 12; the number of students selecting and dropping VET subjects and numbers of students who
change subjects in the first three weeks of Year 11.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Engagement and retention of
students.

Attendance rates are slightly above state average.
Attendance rates for ATSI students are on an
upward trend– increasing marginally for girls and by
4% for boys.

$110 500

Upward mobility of students in
performance bands (ESSA,
SMART).

There is a improvement trend in NAPLAN results.
60% of students in year 7 and 9 achieved at the top
3 bands. In reading and spelling, more than 50% of
students achieved at the top 3 bands. To target
writing, the school continues to implement a whole
school focus on effective writing strategies.
Students  achieved at 0.7 points above state
average in VALID.

$205 000

An increase of subjects offered in
Stages 5/6, both ATAR and
non–ATAR pathways reflected in
retention rate of students in stage
6.

The implementation of a range of new subjects and
a wider variety of subjects offered has seen an
increase in student retention in Stage 6. 

$8 000

Increase in university and other
further education placement;
increase in post school
employment.

There has been a 15% decrease in the number of
students confirmed as going to University. This
could be because 23% of students were unable to
be surveyed as they were not contactable. In
addition, a larger percentage of students chose
non–ATAR pathways electing not to go to
university. These has also been a 10% increase in
students gaining employment compared to 2015.

$4 500

Printed on: 7 April, 2017Page 6 of 32 Bonnyrigg High School 8260 (2016)



Next Steps

 • Survey of viability of Z Elective.
 • Analysis of N–Award warning data – with the view of reducing the number of non–submitted assessment tasks and

N–Awards issued.
 • NESA (BOSTES) compliant documentation/checklists for assessments and programs. 
 • Evaluation of floor and ceiling practice in assessments.
 • Continue to support LDI project in Formative Assessment.
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Strategic Direction 2

TEACHER LEARNING LEADER LEARNING–  Ongoing teacher professional learning to ensure consistent, high
standards of quality teaching and educational practice.

Purpose

To implement for all staff a planned program of professional learning that reinforces school targets, enhances skills in
classroom pedagogy, provides a range of learning experiences and fully reflects the Quality Teaching Framework

Overall summary of progress

To implement for all staff a planned program of Professional Learning that reinforces school targets, enhances skills in
the classroom pedagogy, provides a range of learning experiences and fully reflects the Quality Teaching Framework.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase the number of students
in the top two performance bands
in all external exams by at least
2% per annum.

Effectively analysed HSC and NAPLAN data to
inform teaching and move students into higher
bands. As a result, 16 students gained an ATAR
over 90 and a further 10% gaining an ATAR over
80. 

$24 400

Decrease the number of students
in the bottom two performance
bands in all external exams by at
least 2% per annum.

There has been a general improvement trend in
HSC performance. Between 2015 and 2016, there
have been a reduction in the number of students in
bands 1 and 2 across many subjects such as
English, Mathematics and Business Studies.

$14 800

All staff have completed
mandatory professional learning.

100% of staff have completed mandatory
Professional Learning.

$19 800

Review program outcomes and
achievement, mapping them
against HSC results/ comparing
them against results from region
and state.

Faculties are working towards developing
differentiated teaching and learning programs
across all stages that cater for the learning needs of
all students. All faculties have designed
assessment tasks that incorporate floor practices
and are working towards implementing ceiling
practices.

$11 900

Ongoing monitoring and
evaluation of 5 year trends in
performance and achievement
trends in nationwide test data..

Statistics are collated and analysed for HSC ,
NAPLAN and VALID data to inform teaching and
learning practice.

$15 800

All faculties and all individual staff
members have Professional
Performance and Development
Plans (PDPs). The school system
allows for participation in
communities of interschool
professional development and
learning

All teachers have prepared a Professional
Development Plan, which is supported by Quality
Teaching Rounds, and are seeking feedback and
mentoring as an important part of their ongoing
growth. 

Accessed external consultants to professionally
develop staff to address curriculum needs of the
21st century learner.

$22 000
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Next Steps

 • Broadening the learning curriculum for students through implementation of STEAM project.
 • Creation of Core Academies across all faculty groups.
 • Use of NCCD, NAPLAN and HSC data to refine teaching and learning programs, which represents a differentiated

curriculum.
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Strategic Direction 3

SCHOOL LEARNING COMMUNITY– Connecting learning for all students in a dynamic, integrated and holistic way in
school and community life

Purpose

To provide a learning environment which is purposeful, challenging, engaging and caters for the individual interests and
needs of each student.

Overall summary of progress

The school has maintained the current trend in improved student attendance with all year groups averaging over 90%.
School values have been embedded into all facets of the school community as indicated by the effective use of the
school’s merit award system and fewer suspensions. The school continues to engage positively with the local community
through programs such as Big Buddy and Our Stories.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved attendance and
retention rates.

Analysis of attendance data to acknowledge
students with positive attendance and those at risk.
LAT team meet with students and parents using a
case management approach to maintain high
attendance.

$13 000

Minimisation of anti–social
behavior (e–welfare and
suspension data).

CHEER values have been embedded into all facets
of school life. This is evidenced by the effective use
of the school’s merit award system and  that there
are 8.6 % fewer suspensions in 2016 than in the
previous year.

$12 500

Increased participation and
achievement of individuals and
groups in student recognition
schemes, challenges and
competitions.

Implementation of the House Points System
supporting school values and creating a culture of
cohesiveness and inclusivity.

$7 000

Increased participation in
extra–curricular activities and
programs that facilitate social
literacy.

Creation of Wellbeing Team and whole school
activities advocating positive mental health–walk for
mental health, Women’s Health Week and RUOK
Day.

$13 400

Increased parent/community
involvement–Parent/teacher
night; parent forums.

Implementation of Improved Student Engagement
initiatives for Indigenous, Pacific Islander and
Primary School students including Big Buddy
Program, 'Our Stories', PCYC, Aboriginal parent
barbeques and Year 6–7 transition program.
Increased involvement of parents in the
development of ILPs. More mentoring programs run
by organisations such as High Resolves, WSU
Pathways to Dreaming and NRL School to Work
program.

$11 000

Developing of Expectancy and
Value in the Middle Years of
Schooling (Survey of Bonnyrigg
Community of Schools).

NCCD implemented to address student needs.
Provision of SLSO's to address student needs,
specifically middle years. Year 6 to 7 transition is
completed on a school by school interview process.
Year Advisors and LST are involved to ensure
students needs and Primary School concerns are
addressed. Cultural transition from Primary school
is ensured by the Big Buddy program for Pacific
Islander groups. Partner Primary schools are fully

$800
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Developing of Expectancy and
Value in the Middle Years of
Schooling (Survey of Bonnyrigg
Community of Schools).

aware of the Bonnyrigg HS school Values and
welfare programs.

$800

Next Steps

 • Provide additional opportunities for community involvement with the GAT Project Open Night and USyd STEAM
Academy Partner School. 

 • Further development of wellbeing and engagement initiatives through Professional Learning on Wellbeing,
Moodment Cup launch and LAT rewards system.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading As in previous years, the school employed an
Aboriginal Education Worker to support
Aboriginal students in their learning across all
age groups and all KLAs. The Aboriginal
Education Worker supported the school in
celebrating Aboriginal culture as well as
strengthening links with the local community. 

The school also employed a qualified teacher
to support the 5 senior Aboriginal students (2
in Year 12 and 3 in Year 11) in their learning.

At the conclusion of Year 12, the 2 students
successfully achieved their HSC, one with
early entry into university.

Of the 3 in Year 11, all have successfully
transitioned into their HSC year.

$36 682

English language proficiency At Bonnyrigg High School there are 1261
identified EAL/D students.  This equates to
89.6% of our school population whose
language background is other than English.
In 2016, 242 students were identified as
requiring additional support because they had
been identified on the learning progression
scale as emerging, developing or
consolidating. 

In 2016, the school commenced specialised
EAL/D classes in Year 7 and approximately
44 students received direct mode of delivery,
mainly in the subject area of English.  For
Years 9 and 10, one English EAL/D class was
developed for each year group.  For Years 11
and 12, there was one English ESL class for
each group. 

KLA teachers are chosen for these classes if
they have a strong interest in working with
EAL/D students in developing their literacy
and language skills.  Students also have
additional support from specialised EAL/D
teachers (1.4 teacher allocation) and their
main role is to provide in class support.

$167 821

Low level adjustment for disability Students identified with learning needs or
disabilities were flagged with teachers, along
with strategies to assist students reach
curriculum outcomes. This information was
accessed by staff and used to assist in
making adjustments to learning and
assessments. All students identified received
adjustments to learning tasks, instruction or
assessments, with 100% of faculties
documenting these adjustments and
informing parents.

17 students, identified with severe learning
deficits, were placed on Life Skills. 100% of
identified students were given individualised
outcomes for each KLA and individualised
learning and support plans, which were
created in collaboration with external
agencies, parents, teachers and students.

$279 326
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Low level adjustment for disability 82%of students met outcomes, with or without
assistance and successfully completed the
year they were enrolled in. This support
engaged students and improved student
overall attendance.

Literacy and numeracy was embedded in
individual KLAs programs and assessment
tasks included literacy and numeracy skills.
The literacy and numeracy co–ordinators
worked with individual faculties in the creation
of activities that would improve skills within
their individual KLA.

Students at Bonnyrigg High have diverse
academic abilities, with many students
identified with learning deficits. To cater for
individual learning needs, students were
supported in the Junior Learning Centre,
where they received one–on–one assistance
with assessment tasks and programs to
improve basic literacy and numeracy skills. All
students on case load improved
comprehension skills by at least 6 months,
with 10% achieving an improvement of 18
months plus. 

All students at Bonnyrigg High have access to
Mathletics, a computer software program that
supports learning. Over 500 students in 2016
accessed the program, through their maths
class and at home.

$279 326

Socio–economic background Socio–economic background funding has led
the the implementation of a number of key
intitaives:

Multilit – Phonemic awareness testing of
individual students with reading difficulties
was carried out. 14 students were identified
as having decoding deficits and were placed
on the Multilit program. 50% successfully
completed the program, with the remaining
50% of the students continuing in 2017.

Men's Shed – Six students from Bonnyrigg
High were involved in the Men’s Shed
program, run by Open Family Learning and
the PCYC Cabramatta, aimed at teaching
students trade skills. 100% of student
attending received their white cards. The
program impacted their school attendance,
showing a 5% improvement. 100% of
students improved their school engagement. 

PARTY Program – 30 students attended the
PARTY (Prevent Alcohol and Risk–Related
Trauma in Youth) Program in 2016, program,
run by Liverpool Hospital, aimed at educating
students how to stay safe at parties or similar
situations. In a post 6–month survey, all
students understood the consequences of
risky behaviour.  If they were ever at a party
and drinking too much, 100% of students
would call their parents or a taxi. 86% of
students believe that this program made a
difference in the way they think about actions
in the future.

$1 300 000
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Socio–economic background
White Ribbon Day – 49 boys and 36 girls
from year 7 to 11 attended the day run by
New Leaf and Youth of the streets. The focus
was to draw attention to the aim of White
Ribbon Day, what domestic violence is and
what role they can play to end it. Students
were surveyed both before and after the
event. Survey showed the following:
 • 32 % of students did not know what White
Ribbon Day was in pre–survey as compared
to 5 % after the event.
 • 31% did not know who to contact in the
event of violence compared with 5% after
event..
 • 28% of students did not know how they
could contribute to ending domestic violence
as compared with 15% after the event.
 
RAGE / Strive – In 2016 Bonnyrigg worked
closely with Core Communities who
conducted RAGE, an Anger Management
program catered towards young people. This
program was run in two groups. A boys' group
called Rage consisting of 11 boys and a girls'
group called Strive consisting of 10 girls.The
program, designed with a series of hands on
practical sessions, enabled young people to
develop the skills to deal with anger. Data
collected highlights that 77% of students
recognise how anger related issues may
affect them and others around them. 66% of
students learnt how to control their anger in
ways other than being aggressive. 77%
believed the program helped them with anger
management. 88% of students are able to
identify their personal triggers as well as know
when their body feels angry. This was a
successful program suited to meeting the
needs of the students at Bonnyrigg High
School.

Youth Frontiers Mentoring Program – 6
Students in years 8 and 9 participated in a
NSW Government Youth Frontiers mentoring
program. 100% of students were successful
in completing the program which focused on
leadership, community engagement and civic
achievements. They completed two
community projects of cleaning up a school
vegetable garden and raising awareness on
domestic violence. All students developed
confidence to plan and deliver a project within
their community and 100% had better
engagement within school including
attendance and academic achievement. 

$1 300 000

Support for beginning teachers Bonnyrigg High School follows the NESA’s
Great Teaching, Inspired Learning Blueprint
for Action which involves improving teaching
quality and student learning outcomes across
all stages in their professional development. 

For pre–service teachers, our school supports
them under the Initial Teacher Education
program.  Aneetha Dass (program manager)
supported 12 pre–service teachers in 2016 in
various KLAs across the school.  In fact, one

$30 837
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Support for beginning teachers pre–service teacher will stay on to work in our
school as a temporary teacher in 2017.  Ms
Dass also worked on the HUB project in 2016
with the University of Technology, Sydney.
This project focused on ensuring a high
quality professional experience placement for
pre–service teachers.  This project will
continue to be developed in 2017.

In terms of our permanent teachers who are
in their first two years of teaching, they are
involved in the Entry into the Profession
Mentoring program which is run by Shasi
Prasad.  In 2016, three teachers were newly
appointed to the school and commenced with
the program, whilst three teachers continued
to be supported into the second year of the
program.  Feedback from beginning teachers
involved with program stated that they really
appreciated the structured support made
available to them. 

Bonnyrigg High School continued to support
temporary teachers, who were in the Entry
into the Profession phase.  Caterina
Herder–Beke worked with four teachers
throughout the year in compiling evidence to
achieve mandatory accreditation at Proficient
Teacher level under NESA. Ms Herder–Beke
was also actively involved in observing the
teachers’ lessons, providing structured
feedback and working with the temporary
teachers in implementing effective classroom
management practices.  All teachers involved
in the program appreciated the time given to
enhance their professional growth as
teachers and complete their portfolio of
evidence for NESA.  In fact, one of the
teachers obtained permanent appointment at
the end of 2016 at BHS.

$30 837

Targeted student support for
refugees and new arrivals

17 students participated in the Creating
Chances program, targeted at supporting
refugee students at Bonnyrigg High. 

$3 440

Well–Being Framework The wellbeing team used the the Wellbeing
Framework and MindMatters to determine key
areas for school focus. In 2016 the wellbeing
team focused on three main areas. 

1.  Establishing a whole school common
understanding about what mental health is
and removing the stigma and negative
stereotypes associated with mental health.
This was done through several events
including positive postcards on World Health
Day, that encouraged students and staff to be
aware of their own mental health and directed
them to support services where needed. Walk
for Mental health and Cheer Day. 

2.  Engage a student committee to plan
and influence events and strategy.
Students met weekly to plan for the term's
events and shared ideas with each other and
teachers. The school team identified that
students at Bonnyrigg High School were more
likely to be affected by anxiety due to exam

$1 000
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Well–Being Framework and assessment stress and developed
posters to provide a range of strategies for
students to de–stress. 

3.  Staff training about wellbeing. As a
Wellbeing team we identified the school and
staff needs, presented information and
training during staff development days and
sought to support existing programs like the
staff social committee that encouraged staff
connections on Staff Development Days. All
staff participated in MindMatters Training.

$1 000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 624 665 697 716

Girls 498 542 619 673

Student attendance profile

School

Year 2013 2014 2015 2016

7 96.2 97 97.1 96.1

8 95.1 95.5 95.5 95.1

9 93 94.3 95.7 92.3

10 92.2 92.3 94.5 93.1

11 92.4 92.2 94.3 92

12 91.8 93.4 94.6 91.5

All Years 93.7 94.2 95.4 93.5

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 3.8

Employment 0.5 1 13.1

TAFE entry 0 0 6.8

University Entry 0 0 39.3

Other 0.5 0 13.2

Unknown 0 0 23.8

Year 12 students undertaking vocational or trade
training

Bonnyrigg High School has expanded its vocational
offerings in the senior school to include six curriculum
frameworks including Business Services, Construction,
Information Digital Technology, Hospitality (Kitchen
Operations), Entertainment and Sports Coaching. 168
students selected curriculum framework subjects as
part of their senior pattern of study with an additional 15
students undertaking TAFE based courses at various
colleges across TAFE SWISI. Among the 74 students
undertaking curriculum framework courses, 48 had their
VET course included in their ATAR and 1 student was
successful in obtaining an apprenticeship in the same
industry as his field of study at TAFE SWISI. The
school also had 3 students sign up to School Based
Apprenticeships/Traineeships with 2 of those students
employed by Aboriginal Employment Strategy and
undertaking their training with Westfields Australia.

Year 12 students attaining HSC or equivalent
vocational education qualification

Out of 160 students in year 12 in 2016,  154 attained
the Higher School Certificate. One student is
undertaking a pathways pattern of study and 6 students
attained their Record of Student Achievement.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 70.3

Learning and Support Teacher(s) 1.7

Teacher Librarian 1.4

Teacher of ESL 1.4

School Counsellor 1

School Administration & Support
Staff

15.37

Other Positions 1.2

*Full Time Equivalent

In 2016, there were four staff members with an
Indigenous background. This included an Aboriginal
Education Officer, two SASS members and a teacher.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 60

Postgraduate degree 40

Professional learning and teacher accreditation

Bonnyrigg High School fosters an environment where
professional learning is valued to develop teaching
skills and knowledge in order to improve the overall
performance of students. All teaching staff at the school
had access to $800 each towards professional learning
courses.  This was to ensure that all staff were able to
develop and maintain their practice in an area that they
identified as a need in their Professional Development
Plan.  Staff mainly chose external courses which
focused on the development of skills and knowledge in
their subject area, classroom management or meeting
student needs through differentiated learning.  

Whole school staff development days and nights
focused around professional learning of staff in the
areas of literacy and numeracy (through NaIL IT BHS
program), assessment (developing marking guidelines,
effective delivery of tasks and standardised
assessment booklets),  NCCD (Disability Standards
online modules)  and Quality Teaching to Quality
Teaching Rounds (QTR).  In 2016, QTR commenced at
the school with six teachers involved in the initial
project in semester one.  The second phase occurred in
semester two, with five of the original team continuing
and fifteen new teachers involved.  Teachers involved
in QTR appreciated the professional conversations
around classroom practice and valued the opportunity
to observe diverse teaching strategies to improve their
classroom practice.

In 2016, there were two teachers working towards
Proficient Teacher Accreditation under NESA.  These
teachers collected and annotated evidence samples of
their work that demonstrated the Australian
Professional Standards for Teachers.  By the end of
2016 these teachers obtained their proficient teacher
accreditation. During this time, there were also four
teachers who were maintaining their proficient teacher
accreditation.  Over the last five years, these teachers
had to be involved in high quality professional
development and write a report reflecting how their
teaching practices align with the Australian Professional
Standards for Teachers.  All teachers maintained their
proficient teacher accreditation.

Leadership Development Initiative

In March 2016, Mrs Nightscales (Head Teacher
English) won a grant of $5000 to participate in the

Department of Education’s Leadership Development
Initiative, established by the Leadership and High
Performance Directorate. The aim of this project was to
improve student learning outcomes through driving
quality school leadership, and to establish clear
leadership development pathways for current DoE
executive staff.

For Bonnyrigg High School, Mrs Nightscales decided to
focus on the implementation of Formative Assessment
strategies in teaching programs in order to improve the
Summative assessment results of students.  It involved
creating Professional Learning(PL) sessions for staff
from a variety of KLAs to learn about Formative
Assessment and observe the strategies in practice. 
Staff from English, PDHPE, Industrial Arts, Home
Economics, Maths and Science were involved in the
project.  The staff involved in the project will also be
required to deliver the Professional Learning to their
own faculties in order to develop their own leadership
capacity, enhance leadership density, and create
opportunities for the rest of the faculty to implement the
strategies in their own teaching practice.

The LDI contributed to improving Mrs
Nightscales leadership practices by allowing her to
demonstrate expert knowledge of the core business of
teaching, learning, curriculum, assessment and
reporting.  Connected to the school plan, the LDI also
allowed her to contribute to building an environment
that maximises student learning by allowing teachers to
assess the progress of their students at any point in the
teaching and learning cycle. Further, it provided the
opportunity for Mrs Nightscales to effectively manage
resources in order to achieve goals connected to both
the project and the school plan.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1st January to 31 December
2016. 

2016 Actual ($)

Opening Balance 3 444 345.30

Revenue 14 506 206.10

(2a) Appropriation 13 594 682.64

(2b) Sale of Goods and
Services

155 357.48

(2c) Grants and Contributions 703 952.86

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 52 213.12

Expenses -15 337 946.57

Recurrent Expenses -14 060 390.19

(3a) Employee Related -12 237 220.63

(3b) Operating Expenses -1 823 169.56

Capital Expenses -1 277 556.38

(3c) Employee Related 0.00

(3d) Operating Expenses -1 277 556.38

SURPLUS / DEFICIT FOR THE
YEAR

-831 740.47

Balance Carried Forward 2 612 604.83

Bonnyrigg High School has an established Finance
Committee with representatives from all levels of staff.
Applications for funds are made at the end of each year
for the following year. All faculties and programs need
to apply for funding. The applications are made to and
approved by the Finance Committee. The budget is
presented to the P&C at the first available meeting.

No under spending occurs. All government funds are
expended. Any excess that does occur is in community
funds. The school actively raises funds for student use.
These funds are used for maintaining the school bus,
upgrading school facilities such as the addition of
COLAs around the school and the Industrial Arts
refurbishment. Currently the school is constructing a
Dance Performance Building which will meet HSC
requirements. Future projects include the upgrade of
the school gym in late 2017, with a new sports floor and
expansion to include a fitness area. The school will be
investigating solar power air conditioning as upper floor
classrooms on hot days have temperatures in excess of
50 degrees celsius. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 11 470 667.96

Base Per Capita 89 510.51

Base Location 0.00

Other Base 11 381 157.46

Equity Total 1 783 829.87

Equity Aboriginal 36 682.43

Equity Socio economic 1 300 000.00

Equity Language 167 821.26

Equity Disability 279 326.18

Targeted Total 39 447.30

Other Total 108 720.88

Grand Total 13 402 666.02

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The school continues to perform at high levels in
NAPLAN. Approximately 2 in every 3 students perform
in the top two bands in Spelling in Years 7 and 9. In the
area of reading, 50% of Year 7 students  and 42% of
year 9 students have performed in the top 3 bands. In
order to address concerns in writing and grammar, the
school has continued to implement whole school writing
programs such as PEEL. In 2017, the school will
implement the ALARM system of learning and
responding in order to increase student capability in
demonstrating their learning.
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In Numeracy, students continue to perform well, with
60% of students achieving the top 3 bands in Year 7
and Year 9. The school continues to lift students out of
the lower bands through the use of Mathletics and
providing additional support to students in the form of
practice questions and skills development.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

In 2016, Bonnyrigg High School sought the opinions of
students, parents and teachers through a survey called
Tell Them From Me. The survey focused on teacher,
student and parent engagement at school. 

81% of staff agree that it is important to collaborate on
strategies to increase student engagement. Over 79%
of teachers believe that assessments will help teachers
understand where students are having difficulties and
whether a concept should be taught another way. 80%
of teachers provide support for students to overcome
obstacles to achieve their learning goals. 

Students' marks in Maths, English and Science classes
are above state norms. 67% of students feel they are
taught important concepts and class time is used
efficiently. 61% of students believe that classroom
instruction is relevant to their everyday live. 63% of
students have a positive learning experience with clear
rules and expectations. 73% of students feel that
school staff emphasise academic skills and hold high
expectations for all students to succeed. 

Parents feel welcomed and supported for their
children’s learning at Bonnyrigg High School and 74%
of parents believe their child is encouraged to do their
best work. 79% of parents agree that Bonnyrigg has a
good reputation in the local community and would
recommend it to others. 

These results identified valuable information to help
inform decisions in a variety of areas including school
improvements planning, communication practices with
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families, school safety and student and family
engagement.

Policy requirements

Aboriginal education

Bonnyrigg High School has a commitment to Aboriginal
Education and the promotion of Aboriginal culture. We
demonstrated this commitment through many cultural
activities including Reconciliation Week and NAIDOC
Week. 

NAIDOC Week was marked by a traditional Welcome
Dance by the students for the parents, as well as a
series of Formal Assemblies where Aboriginal culture
was celebrated. Once again Uncle Mick Holten, a
Dhungutti man, joined with us in demonstrating his vast
knowledge of his culture, and taught many of the
students about his artefacts and boomerang throwing.
Visiting students from Vietnam were treated to displays
of Aboriginal culture and also tried their hand at
boomerang throwing. 

One of our female senior students was supported by
local organisation KARI when she made her debut. It
was a great night with personnel from KARI, the local
Fairfield LAC, and lots of parents and community
members.

Strong ties have been forged with outside educational
institutions groups who have worked with our students
during the year. These include UWS–Pathways to
Dreaming–who worked with year 8, AIME from Sydney
University who worked with years 9 and 10, Macquarie
University–Ngamaru– who worked with year 11, and
finally the NRL School to Work program which
supported our students in Year 12. The students have
forged strong links, not just with these organisations,
but they were also provided with the opportunity to visit
on site, and meet other young Aboriginal students who
are also pursuing their career goals.

A small team of students took part in the Aboriginal
Great Debate which was held at Parliament House in
the city. There were 3 training days, before the final
debate which was attended by the Director Murat
Dizdar, along with 15 other schools. Our students
performed well, once again demonstrating that students
at Bonnyrigg excel in a wide variety of activities. 

Once again our students took part in the sporting
challenge organised by Aboriginal Health. This time it
was netball. It was a very hot day, and while they came
in as runners up, they had a great day, and wore their
Aboriginal Health shirts proudly. 

Two of our Year 10 students successfully completed
their first year of a School Based Apprenticeship and
Training after they applied through AES (Aboriginal
Educational Services). This application included a
written submission and a series of interviews. Both
students were successful in their applications and have
been supported by Westfields providing work
placement in Business Administration. When they
complete year 12, the students will have attained a

Certificate 2 in Business Services.

A further group of Year 10 and 11 students had a
wonderful opportunity after they made application to
UTS Galuwa program, which specialises in providing
students with the opportunity of studying visual arts and
visual design. The students chose a mix of
photography, digital design and animation. It has meant
that some of our students are now considering studying
in the arts field. 

Aunty Mae Robinson, a valued local elder, was again a
presenter at our end of year Presentation Night. She
welcomed us to Darug land, presented awards to
various students, both Indigenous and non–Indigenous,
whilst promoting values of education and hard work,
supporting the school’s and parents’ ethos of
excellence.

Multicultural and anti-racism education

Bonnyrigg High School believes in the development of
social principles in all our students. Multicultural
education helps to instill in our students the values that
help to create a vibrant and cohesive society. Cultural
diversity is a strength that should be celebrated and
promoted at Bonnyrigg. Multicultural education is an
integral component of the teaching and learning
process. The core values of Bonnyrigg High – CHEER
(Connections, Honesty,Empathy, Excellence and
Respect) reinforce and support the multicultural
diversity, tolerance and understanding of our school
community.

The Anti–Racism Contact Officer (ARCO) position is
filled by a trained staff member and their role is
advertised to all school students and the community. A
member of the school executive is trained and provides
support to the ARCO. Records of racism are
maintained, including the strategies to resolve them.
The ARCO works with both students and staff to
enhance respect, responsibility and inclusivity in the
school community, educate about racism and promote
a racism–free learning and working environment. 

The Lunar New Year was celebrated at school, with all
students who celebrate the event invited to a free New
Year lunch, workshop and dance presentation.
Multicultural messages and greetings were given at the
whole school assembly and decorations placed around
the school. A dedicated Chinese garden was also
created.

Harmony Day was commemorated as an event to
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celebrate the diverse backgrounds of the students and
community and promote a greater understanding of the
richness and strength that multiculturalism brings to
Australia. There was a Harmony Day morning tea, with
a multicultural food selection and staff were
encouraged to wear orange. Students went on a
Harmony Day excursion to Merrylands to participate in
the NRL Harmony Day carnival. About ten schools
attended and heard The Islander Dance Group
continued its tradition of community involvement with
performances at Bonnyrigg Shopping Centre and New
Leaf Housing Project.

The three dimensions of Quality Teaching provide a
strong foundation for learning at Bonnyrigg High
School. Elements such as Inclusivity, Cultural
Knowledge, Background Knowledge and
Connectedness are embedded in units of work to
ensure multicultural perspectives are valued and
taught. The school continued planning for the National
Curriculum and embedded the cross cultural priorities
into the programs.

The signage around the school was upgraded, with
names in community languages added. Significant
religious and cultural dates are publicised in the Daily
Notices. This promotes understanding and appreciation
of the cultural, linguistic and religious diversity in
Australia. Interpreters were made available at parent–
teacher evenings, parent forums and for
individual parent interviews as required.

Other school programs

SOCIAL SCIENCES

2016 was an extremely productive and successful for
the Social Sciences faculty, and both students and staff
must be congratulated for their efforts.

Geography

In March, Year 12 Geography class visited Port
Stephens for a three–day camp to study tourism as an
economic activity. These students had the opportunity
to see first–hand how various businesses operate in
this area to deliver tourist activities to people, such as
sand boarding, dolphin and whale cruises, and general
hospitality services. This class also took part in a
compulsory field trip to Pyrmont to study the nature and
impacts of urbanisation in Sydney. 

Year 11 Geography also undertook compulsory
fieldwork to the Blue Mountains to study the
Interactions within the Biophysical Environment.

Year 10 Geography studied a similar unit of work Urban
Growth and Decline. This contemporary geographical
issue was studied with reference to local case studies
and students became teachers by creating ICT–based
educational resources that could be used to deliver this
topic. Interactive multimedia presentations as well as
short videos were created by students.

When studying the topic Investigating Australia’s
Physical Environments, year 9 Geography classes
were also given the opportunity to script, film and edit
short videos which outlined the extent of these issues
throughout the world. 

Business Services VET

Business Services is a relevant subject which teaches
students office skills and allows them to achieve TAFE
qualifications at its completion. Work Placement is a
compulsory component of this course and allows
students year 11 and 12 students to apply their
knowledge into a practical working environment.

Commerce

While year 10 Commerce visited the Police and Justice
Museum and the District Court to supplement the topic
of Law in Action and see first–hand how the law works
in Australia, year 9 classes went to the Easter Show
and to the CBD to study the importance of small
business to the local community. Students implemented
their knowledge of the Electoral System in Australia
and took part in class elections. Candidates designed
and presented their platform and peers voted for their
preferred candidate. The ABN Business Simulation
Game was implemented to deliver the unit on Running
a Business in the year 9 course. In this program,
students assumed management roles to run a virtual
company, making important marketing, operation and
finance decisions as they competed against other
participating teams. 

Work Education

Year 10 Work Education students took part in Work
Experience. This worthwhile program allowed students
to experience the world of work and develop their
interpersonal and enterprise skills. It was fantastic to
hear the positive feedback that students received from
their employers. The Real Game was also delivered to
teach students the benefits of budgeting and the
financial dangers associated with overspending.

Year 9 students were introduced to resume writing and
took part in mock interviews, practising their
communication and interpersonal skills.

Business Studies

As part of their preliminary assessment, Year 11
Business Studies students took part in a Project–Based
Learning task that required them to create a small
business and plan, price, promote and distribute
cupcakes to the local Bonnyrigg Community. In total
student businesses earned over $1,300 dollars in profit,
which was donated to RSPCA Australia.

HSC Results

Success also came at the end of the year with some
outstanding HSC results from our students
 • 2 Band 6s in Business Studies
 • 2 Band 6s in Business Services (VET)
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 • 5 Band 5s in Economics
 • 2 Band 5s in Geography
 • 9 Band 5s in Business Studies
 • 6 Band 5s in Society and Culture
 • 2 Band 5s in Business Services (VET)

SCIENCE

The Science faculty which comprises of 11 teachers
(one staff member more than last year) have over 110
years of experience between them and have
demonstrated a long term commitment to the school.
Subjects taught include Stage 6 Biology, Chemistry and
Physics, Stage 4–5 Science and a Z–Elective ‘CSI
Bonnyrigg’, first implemented in 2015.

Accelerated Science in Y9–12 continues to be
extremely successful. The school continues to apply a
comprehensive selection process with options for
students to return to a non–accelerated program if that
becomes the most appropriate option for them.

In 2016, 26 Year 9 students completed all the stage 5
Science course in year 9. This ensured that they
achieved the level required to obtain a ROSA grade for
Science, usually obtained in year 10. This involved
compacting both year 9 and 10 work into one year,
allowing these student to start a stage 6 course
(Preliminary Chemistry) in Year 10. During 2016, 25 of
the 26 students demonstrated that they have both the
motivation and ability to cope with a Year 11 subject
while they are in Year 10, and hence they were allowed
to progress into the Stage 6 course. Of the 14 Year 10
students attempting Year 11 Preliminary Chemistry in
2016, 11 have moved on to complete the HSC
Chemistry course in 2017. The Science Faculty is
looking forward to the results of these students.

The Science Faculty continued to implement Stage 4
and 5 programs. The faculty developed procedures to
ensure all student have been catered for. This included
accountability procedures involving the collection and
documentation of evidence in relation to NCCD. The
faculty also implemented whole school initiatives such
as PEEL and the explicit teaching of the verbs used in
Science. The faculty implemented the verb continuum
developed in 2014. These and other strategies were
used and continue to be used with a focus to improve
student writing skills. 

During 2016 the Science Faculty entered the third
phase in developing new assessment tasks and
procedures within the faculty. Modified assessment
programs and tasks were implemented with no more
than 4 assessment tasks issued each year. Tasks were
differentiated to account for the different abilities of
students. The explicit teaching of “Science Verbs” was
implemented to improvement student writing. The
marks from the 4 tasks are used to evaluate outcome
achievement for the two reporting cycles during the
year. Teachers also used other forms of assessment to
inform their teaching and student efforts/attitude.

The Big Science Competition has participants from all
over Australia and a number of South–East Asian
Countries. This includes 48,000 students from 639
schools. The 223 Students in years 7–10 from

Bonnyrigg High School achieved 5 High Distinctions, 32
Distinctions, 63 Credits and 123 Participation awards.
That is just under 45% of the participants achieved a
Credit or higher, an increase of at least 5% compared
2016 and 8% compared to 2016. The Rio Tinto Big
Science Competition has delivered some good results
for many students who participated, as well as valuable
exam practice.

During November 2016, students sat the Year 8 VALID
(Essential Secondary Science Assessment) exam.  For
students and parents/guardians that are not familiar
with this exam, it is an interactive, multimedia online
diagnostic test that will provide information about what
your child knows and can do in Science. Tasks in the
test are framed on Stage 4 outcomes and essential
content in the NSW Science Years 7–10 Syllabus.

Students are tested on their:
 • knowledge and understanding of Science
 • understanding and skills in the process of

scientific investigation, which includes using a
simulated experiment

 • ability to evaluate evidence, make judgments and
think critically

 • ability to access information and communicate
scientific ideas using a variety of strategies. 

During 2016 a STEM Team was established. This is a
cross–curricular initiative bringing together the Science,
TAS and Mathematics faculties. The aim is to foster
and develop skills and knowledge of these disciplines
and apply them to solve “real–life problems”. In 2016
the team initiated the planning and development of
possible procedures, activities and links to the
community. The team made a submission to the
University of Sydney to be part of the “Stem Teacher
Enrichment Academy” in 2017. This involved key
members of each of the above faculties to attend
planned in–servicing and mentoring from our new
partner in this initiative (USyd). This will lead to a
planned trial STEM day in 2017 organised to involve
Year 8 students.  The team is also looking at
implementing other STEM initiatives with other years.
This is a long term goal.    

Science Fair Day in 2016 was held on 2nd September.
The theme this time being "Android, Droids and
Robots". This resulted in some interesting and creative
costumes worn by the Science faculty. Presentations
were also made by FIZZICS Education and Etarge
Electrical Engineering. FIZZICS Education delivered
demonstrations involving sound waves through fire
using a Ruben’s Tube, liquid nitrogen show aimed at
supporting year 12 Physics and Chemistry and the
Chemistry show which explored the area of indicators
and their uses. Robert McMahon from Etarge Electrical
Engineering using equipment he built and modelled
from the very important work of Nicola Tesla.  In all it
was a fun and very informative day aimed at making
Science fun and relevant to every day experiences.

HISTORY

2016 saw the continued trend of improvement in the
HSC results for Ancient History, Modern History and
Legal Studies. HSC data and statistics show a strong
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growth in results over the last five years.
Congratulations to all staff and students involved in
these subjects. The success has impacted on student
subject selection, with more students choosing senior
history courses at the end of the year than ever before
at Bonnyrigg High School.

In Term 1 the school was presented with a lone pine
from the Fowler Electorate ANZAC Centenary
committee, for our outstanding multimedia presentation.
The young tree is being carefully nurtured and when
ready will be planted and form part of the strong
commemorative tradition at the school.

The honouring of the ANZAC Centenary continued this
year, with ceremonies held for ANZAC Day and
Remembrance Day. A new white picket fence added to
the school’s war memorial and the students’ laying of a
wreath on behalf of all staff and students. Ex–student
from the 1960’s and veteran, Mark Fletcher, was the
guest of honour. Our students also spoke at the
Mounties Club ceremonies and participated in VP Day
at Cabra Vale Diggers and Battle for Australia Day at
Smithfield RSL. 

Bonnyrigg High’s ANZAC Ambassadors again went to
Camp Gallipoli and camped out on ground sheets in
Moore Park and attended the Dawn Service.

Our achievements in the National History competition
were outstanding. In the Stage 5 exam, one of our Year
9 students, Stefan Vujanic, came first in NSW. Stefan
was honoured with a medallion and certificate and
articles about his success published in the local
newspapers. Our other results were above average and
we look forward to increased participation in next year’s
competition.

Just when we thought it was safe to close the trophy
cabinet door, Stefan Vujanic won a second award.
Stefan was the Fowler Electorate winner in the
Honouring Vietnam Veterans of Australia competition,
organised by the Department of Veteran Affairs. Stefan
was chosen to represent the electorate on a three–day
trip to Canberra, where he attended the 50th
anniversary of the Battle of Long Tan service at the
War Memorial. Stefan participated in the rest of the
three–day program and received a prestigious plaque
by the Minister. Both our local papers interviewed
Stefan and ran stories about his success.

History faculty excursions and enrichment activities
were numerous. Excursions to the National Maritime
Museum and the Jewish Holocaust Museum added to
classroom lessons, as the Medieval History show. 

Our Year 12 students attended the HTA Ancient and
Modern History HSC lectures days at Sydney
University, and Legal Studies classes benefited from
speakers from both Legal Aid and the Rule of Law
Institute delivering informative sessions.

Finally, in a hotly contested event, the History faculty
won the 2016 Rio Olympics staff display and exhibition
competition! Gold, gold, gold!

SPORT

2016 started with an innovation in sport at Bonnyrigg
High School. A new house system with five houses
(Crocs, Devils, Roos, Stingers and Taipans) was
unveiled for the first time at the annual swimming
carnival. A system for use across the school as well as
in sport, it was hugely successful in its inaugural year.
The three main carnivals in the year were won by three
different houses: Swimming – Stingers, Cross Country
– Crocs, Athletics – Devils, with the house cup for
overall points won by the Devils.

Our swimming teams were very successful in 2016,
with Bonnyrigg winning the boys' point score trophy and
the overall point score trophy at the Bernera Zone
Swimming Carnival. This is a result we hope to build on
next year to become the dominant swimming school in
Bernera Zone and possibly Sydney South West. One of
our girls' relay teams just missed a podium position at
the CHS State carnival. The 14 years' girls were a
creditable and competitive fourth place.

Through the commitment of the students and staff, as a
school we competed in 34 knock out competitions. The
school enters more and more competitions every year.
In 2016 these included competitions such as the
various knock–out competitions through CHS sport,
Futsal State Cup, New South Wales Tag League,
Sydney South West and New South Wales Touch, Bill
Turner Cup and Trophy Football and Western Sydney
Wanderers Cup Football. Among knock–out sports
represented were Australian rules football, basketball,
cricket, hockey, netball, rugby league, tennis, volleyball
and for the first time boys open and girls u/15 water
polo. Also included were the numerous entries of teams
in the sports played on Year 7 and 8 Gala Days, and
weekly grade sport. 

In all of the competitions entered, the teams have
performed exceptionally well for the school. Many
teams progressed through the first round and beyond,
and all were played in an excellent spirit and with good
sportsmanship that we have come to expect here at
Bonnyrigg High. One team, the boys open waterpolo,
finished third in Sydney South West behind the two
powerhouse waterpolo schools in Sydney at their first
attempt in the competition. 

Two basketball teams were entered into the National
Basketball Championships in Melbourne in December
this year, with the boy’s open team winning 4th Division
National Championship in a tense but rewarding week
of competition.

In the Winter and Summer Grade competitions we were
more successful than last year – 24 teams played in
finals and 15 of those received champions' certificates. 

The O’Donnell Shield is a competition between all of
the schools in the Bernera Zone where schools are
allocated points from all sporting competitions towards
a total. This is then calculated as a percentage of their
total student numbers. This year Bonnyrigg High
School finished 3rd overall in the O’Donnell Shield.
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Also very successful were the performances of Years 7
and 8 at their respective Gala Days in term 3. Both
years demonstrated outstanding sportsmanship and
excellent team play, with many being successful on the
day.

Almost 400 students gained points in the
Sportspersons of the Year in 2016. Over 60 students
represented Bernera Zone at Sydney South West
competitions in sports like Football, Netball, Hockey,
Rugby League, Touch, Volleyball, Swimming,
Cross–Country and Athletics. Six students represented
Sydney South west at the State Level this year –
Samantha Skundric, Milica Babic, Sarah Lewis,
Anamarija Strbac, at CHS state Swimming. Samantha
and Milica swam in individual events in addition to their
relays. Zane Droscher and Harrison Pham represented
SSW in Waterpolo.

Bonnyrigg High School had 8 different Bernera Zone
Age Champions, representing in Swimming and
Athletics. The Swimming Age Champions were
Benjamin Luu (12 years boys), Samantha Skundric (13
years girls), Joshua Pham (13 years boys) and
Anamarija Strbac (14 years girls). In Athletics, Jovana
Marinovic (12 years girls), Aiyah Naaman (13 years
girls), Mitch Bouton (14 years boys) and Justin Duong
(15 years boys) were age champions.

Four students have been nominated for Bernera Zone
Blues awards meaning they were the best performing
students for Bernera Zone at the Sydney South West
level in their respective sports. They were Jimrin
O’Hara for U15 Australian Football, Kandi Danh for
Open Girls Basketball and Benjamin Luu and Milica
Babic for Swimming. In addition to these, Elaine Lewis
of Year 12 was recognised for her outstanding
contribution to sport over her six years of high school
with The Bernera Zone Principal’s Award for Special
Recognition. 

In total, there were 94 individual students recognised
for their achievements, spread across 113 awards in
2016.

DANCE

It has been a busy year with an extensive array of
dance opportunities and achievements experienced
throughout 2016. Dance has continued to expand as an
elective subject and extra curricular activity at
Bonnyrigg High School, comprising of a Year 9, Year
10, Year 11 and Year 12 elective dance class, a junior
and senior extra –curricular Dance Ensemble,
lunchtime dance initiatives and various cultural dance
groups within the school.  Dance has enabled students
the opportunity to excel in Performing Arts, and through
an array of experiences and opportunities offered
throughout the year, students have been able to
fine–tune their dance skills and technique. 

The Bonnyrigg High School Dance Ensemble has
grown in membership since it started in 2011. This year
the ensemble has been divided to form a junior
ensemble of students in years 7–8 and a senior
ensemble for students in years 9–11, each comprising

of this select group and rehearse once a week after
school. The ensemble offers students a range of
performance opportunities to develop their skills and
passion for Dance. This year, the dance students
represented Bonnyrigg High School at the following
events:
 • 2016 NSW Schools Spectacular Combined

Dance         
 • Bonnyrigg High School Flash mob performance
 • SWSR Dance Festival– Yr 9, Yr 10 and Jnr and

Snr Ensemble
 • Bonnyrigg High School Presentation Night
 • 2016 Annual Bonnyrigg High School Dance Night

‘In the Spotlight’ 
 • NSW Aboriginal Dance Company

2016 is the third year students completed the HSC
Dance exams. Year 12 worked hard to develop their
skills in performance, composition and appreciation and
successfully completed the HSC examination,
achieving their personal best across all facets of the
course. 

Ensemble and elective dance students attended a
variety of excursions including a trip to the city to view
‘2015 Callback’, professional musical theatre
performances and performances by Sydney Dance
Company. Yr 10 Dance students have also been
integral in the development of the ‘Senior Dance
Leaders program’ in its fourth consecutive year. This
initiative enables the senior dance students to develop
their leadership skills by mentoring junior students 7–9
under the guidance of the dance teachers Miss Joanne
Gilmour and Miss Nicole Press. The junior students
were taught a routine to perform at Dance Night and
this assisted them to develop their confidence and
performance skills. 

2016 was the second year students from Bonnyrigg
High School were represented in the prestigious NSW
Aboriginal Dance Company, tutored by members of the
Bangarra Dance Theatre. Abbey–Jane Bergan in Year
8 represented Bonnyrigg High School with pride and
developed her traditional Aboriginal dance technique
and skills. This year’s annual Bonnyrigg High
School Dance Night was held in Term 3 with the theme
‘In the Spotlight’. The evening was a huge success with
a variety of dance styles performed by students from Yr
7–12 featuring solo, duo and group performances.

For the first time, the Drama and Dance HSC classes
combined to perform to family and friends in a
showcase of their HSC works in preparation for their
practical HSC exams. 

2017 is going to be another busy year of Dance with
new and existing programs being offered at Bonnyrigg
High School and the completion of the dance studio
early in the year, providing state of the art facilities for
dance students at Bonnyrigg High School.

ENGLISH

2016 has seen the English faculty again expand in
numbers.  We have the largest faculty in the school,
encompassing 17 teachers, 15 of whom are permanent
appointments.  As the student numbers in the school
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grow, so too must the teaching staff, with English the
only compulsory subject to HSC level. 

In 2016 the English Faculty continued with the overhaul
of curriculum and assessment.  All teaching programs
were solidified and backward–mapped from
assessment tasks connected to outcomes set by the
New South Wales Educational Standards Authority
(NESA).   2016 saw the workshopping of new syllabus
documents for Stage 6 English, to bring the HSC in line
with the English curriculum from K–10.  The faculty is
confident that the curriculum designed for the students
is inclusive, engaging, challenging, and meets all
cross–curricula priority areas set by the Australian
Curriculum.  The text selections for the Preliminary
HSC have also been cemented, with more tangible
links to texts studied at HSC level.  This created
confidence within the students and staff, and translated
to HSC achievement. 

The English Faculty had some success in the HSC in
2016.  Some results were outstanding, especially in
Advanced, Extension 1 and Extension 2 English.  In
Advanced English, 17 of the 47 candidates received a
Band 6; In Extension 1, three of the 13 candidates
received a Band E4; and in Extension 2, three of the
five candidates received a Band E4.  As is the recent
trend at Bonnyrigg High School, our HSC candidature
in Standard English are inching closer to the state
average in terms of results, with Advanced English,
Extension 2 English and ESL results exceeding the
state average in 2016.  This is extremely pleasing to
see, and we are confident the trend will continue as our
school continues to grow.  Our examination of the
Results Analysis Package data (RAP data) released by
NESA informs our pedagogy for the coming year, with
clear direction on where to focus our efforts for further
improvement.

During 2016 students from Bonnyrigg High School
participated in a variety of competitions that extended
their learning, from spelling, reading and writing to
debating and public speaking.  Many students
participated in the University of NSW International
English competition; we had more Year 7 students than
ever before participate.  We had some great results, as
follows:

English Competition Participation: Jason Ngov, Stella
Athanasiou, Michelle Hoang, Rachel Huynh, Julie Tran,
Tammy Chu, Peter Dao, Marija Gasic, Elena Huynh,
Thisum Kothalawala, Shaina Krishan, Sophie Jia Rong
Lee, Lillian Lim, Jayden Liondas, Karen Liu, Ryan Liu,
Benjamin Luu, Andy Nguyen. Helen Nguyen, Helen
Ngoc Nguyen, Julie Nguyen, Melanie Nguyen, William
Nguyen, Jovan Popovic, Massimo Russo, Alvin
Sharma, Solomon Susanto, Jayden Tran, Joanne Vu,
John Xiong, Ryan Yip.

Merit: Patricia Phan, Emily Gui, Choulee Jacob, Syed
Husain Jafar, Vy Le, Ethan Soai, John Wang.

Credit: Celina Nguyen, Trish–My Nguyen, Kanaida
Tang, Nehven Kim, Youssed Moawad, Angelica Siv,
Solomon Chieu, Ivan Jied, Jasmine Khou, Ethan
Nguyen, Vina Nguyen, Britney Poeung, David Stevens,

Cassandra Thai, Sonja Vujanic, Sophina Xu, Ray
ZhangDistinction: Tony Nguyen, Bonita Pin

A faculty goal for 2017 is for all selective students to be
entered into this prestigious competition. 

Faculty members continued to extend themselves in
areas outside of the school during 2016, with Mrs
Nightscales having submissions published by the
English Teachers’ Association of NSW (ETA) in their
journal, mETAphor.  It is fantastic to see the English
staff engage with their profession in such an admired
forum.  mETAphor is available to all English teachers
who are members of the ETA, which is our professional
association.  Mrs Nightscales also collaborated with
other English teachers to present at the annual ETA
Extension 2 English students day at Beverly Hills Girls
High School. 

A number of members of the English faculty also
engaged in external marking operations during 2016,
ranging from NAPLAN, to HSC Standard English and
Extension 2 English, with Mrs Nightscales again
undertaking the role of Senior Marker at Extension 2
marking.  Miss Van Munster was also an itinerant
marker for HSC Drama, where she got to travel to
schools around the state for two weeks, marking their
group and individual performances.  This was such a
valuable experience for her, as she is able to apply
what she learnt from the experience to her own
pedagogy.  Moreover, Mrs Nightscales was fortunate
enough to work on a HSC Examination Committee,
where she worked with three other teachers from
various schools across New South Wales to write the
HSC exam for 2016. 

There was much participation in external Drama
activities in 2016, with students from Year 10 achieving
the great honour of performing at the State Drama
Festival.  Additionally, three groups performed at the
Ultimo Drama Festival; the Years 7, 10 and 11
Ensembles; and, further to this, three students were
selected to be part of the StageRight Regional
Ensemble, who also performed at the Ultimo Festival.
Miss Van Munster extended her own skills as well, by
being part of the Stage Management team for the NSW
Schools Spectacular, and by tutoring at the NSW State
Drama Camp, where one of the groups she tutored was
chosen to perform at the State Drama Festival.

Furthermore, Bonnyrigg High School participated in
Southern Stars, a program delivering creative arts to
NSW public schools in the Illawarra, with 10 students
performing.  We also have High School Musical
scheduled for performance in Term 2 of 2017.

Ms Le was at the helm of the Newspaper Group in Mrs
Freeman’s absence.  The students worked on news
articles for Champion Schools, having work published
in special editions of the local paper.  The team
consists of 6–8 members of committed students who
meet with students from Canley Vale, Cabramatta,
Prairievale and Bossley Park High Schools to create
interesting news articles about how wonderful our
school is.
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Excursions that link to the English curriculum are
always an enjoyable part of the year, and 2016 was no
exception.  From performances of plays that were being
studied in class: Poetry in Action; OnStage, the display
of exemplar Drama works from the HSC; the Blue
Mountains, to give the students a taste of Australian
life; to Sydney Wildlife Park and Featherdale Wildlife
Park, the English faculty are all about complementing
our learning and teaching with ‘hands–on’ experiences.

LOTE 

The Confucius Classroom (CC) at Bonnyrigg High
School has reached three years of operation. Progress
has been made in several areas.

Due to the generous monetary and material donations
from Hanban each year, the school is able to conduct
several cultural excursions/incursions each year. These
increase our students’ interest in and knowledge of
Chinese culture and language. These additional
activities pique the interest of students resulting in
greater interest in pursuing further Chinese study. For
the first time, the school has a Year 11 Chinese
Background Speakers class. In addition to this senior
class, there are also elective classes in Year 9 and 10 –
two classes of which are Year 9 in 2017. Our students
have participated in various prestigious events such as
the Chinese Speaking Competition (CHINESE
EISTEDFOD) and the Chinese Spectacular. 

All of the above initiatives would not have been
achieved to the same extent without the contributions of
the dedicated Chinese Teaching Assistants – who are
assigned to Bonnyrigg High School at the start of each
new calendar. 

The highlight of the CC was its official opening which
took place on December 5, 2016. The event was a
success and earned a lot of praise from the Director of
the CC – Dr. Shuang Yuan Shi. A delegation from
University of Nanjing also attended the ceremony and
was impressed by the scale of the event. The many
talents of our students showcased at the event included
Chinese traditional dance, poem recital and singing.

INDUSTRIAL ARTS

The Industrial Arts Faculty and their students have
worked hard to improve in HSC academic results in
2016. This has been especially pleasing when
considering the amount of construction in the
refurbishment of the Industrial Arts building through
2016. Students and teachers alike worked hard to
overcome the limited resources and equipment
available in the demountable classrooms. 

We have had a number staff changes in recent years in
the industrial arts faculty. One new teacher Mr
Andrianakos brought a bag of technological tricks into
our school that improved the production of HSC major
projects. His efforts in teaching our students better
skills, has had a strong impact on their achievement.

Since moving into our refurbished building, the faculty
has been developing a variety of improvements that

utilise a huge array of techniques, practices and design
processes within our subjects. We have been
re–equipping the classrooms with new machinery and
more advanced technologies that include digital
read–out machinery, CNC milling, 3D printing and other
CAD systems. Many of these devices better prepare
our students for a constantly changing world of work.

Engineering Studies, a new course delivered at
Bonnyrigg High School involves the study of the
significance of engineering in our complex society. The
course provides a link to the relevance of Physics,
Chemistry and Mathematics. More students have
considered completing the course in recent years.

Computing courses are well supported with
opportunities for students to study Software
Development and Design, Information Processes and
Technology, and Information and Digital Technologies
in the HSC years. As a prelude to these courses year 9
and 10 students are encouraged to study Information
and Software Technology. Our history of HSC results in
IPT is very pleasing with a number of students
achieving Band 6s.

We are constantly reviewing our teaching practices and
work activities in order to build on our success.

There is still much to do in setting up learning spaces,
but our students will have a better all–round education
by studying courses in Industrial Arts.

MATHEMATICS

2016 was indeed yet another outstanding year for our
students in Mathematics. In the HSC an increasing
proportion of our students successfully attempted the
more challenging courses. In Mathematics 60% of our
students finished in the top two bands (bands 5 and 6)
at the HSC exams up from 50% in 2015. Also, the
students earned 9 band 6s which was over 20% of the
group. The average exam mark was 5% higher than the
state average. In fact, the percentage of students in
band 6, 5 , 4 and 3 all improved with no students
obtaining Band 1 or 2 results. In Extension 1
Mathematics, over 90% of the students finished in the
top 2 bands with 40% receiving a band E4. This subject
was 4% above state exam average and there were no
students  in the bottom band. In Extension 2
Mathematics, the most challenging Mathematics course
outside university, all students received a nominal band
6. All students were placed in the top two bands (E3
and E4) with 50% in the highest E4 band; the average
mark for the students was 86%, 4% above state
average. No students in Extension 2 Mathematics
received E1 or E2 result.

In NAPLAN, students again performed extremely well.
In year 7, 40% of our students finished in Bands 8 and
9 (the top two bands) compared with only 30%
statewide. In year 9, 20% of Bonnyrigg students
achieved band 10 (the highest result) compared to 10%
statewide, and 35% of our students achieved band 9 or
10 compared to only 25% statewide. 

The Mathletics program and resources from the
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Mathletics lab have assisted the students at Bonnyrigg
High School greatly in their NAPLAN results. More than
500 students participated in the Mathletics program and
the total number of certificates awarded for 2016 was
506.

In 2016 Bonnyrigg High School competed in the
Australian Mathematics Competition, 250 students, up
significantly on previous years with 10% of these
students achieving a Distinction result.

This year saw an increase in the number of Bonnyrigg
students attempting the APSMO (Australian Problem
Solving Mathematics Olympiad) series of tests with a
number of very pleasing results achieved; this Included
Bonnyrigg High School finishing in the top 25% of the
state.

2016 is the fifth year of our student Acceleration
program. Year 11 students completed the HSC course
and sat their HSC exam in 2016. Of the 16 students, 5
earned a band 6 result and 5 earned a band 5 result.
Congratulations to the students and their hard working
teachers. In the current year 11 there are a number of
students who will sit the 2017 HSC at Extension 1 and
also Extension 2 level. While year 9 students are
completing the 5.3 course in Mathematics (Advanced
Maths) by the end of the year. The program has proved
so successful that well over 100 year 8 students sat the
entrance exam for only 30 places.

In 2016 the faculty has written programs and resourced
the new Australian Curriculum for Years 11 and 12 to
be implemented in 2018. We believe that with these
new programs the faculty is committed and geared
towards the very best results for all our students.

CREATIVE AND PERFORMING ARTS

Bonnyrigg High School has a proud tradition of creating
opportunities for students to express themselves
through a variety of forms within the wide range of the
Creative and Performing Arts. Students are given
opportunities to fully explore their talent and skills
across disciplines using a wide variety of methods
according to their interests and talent. Students are
provided with opportunities to excel as an individual or
work collaboratively to explore, experiment, create and
perform.

Achievement within the 2016 HSC Creative and
Performing Arts students was commendable. In
particular Music 1 results were outstanding with 3
students gaining Band 6, an increase of 25% on 2015
results, 7 students achieved Band 5 and overall 8 out of
12 students presenting for the HSC achieved their best
score in Music above their other examined subjects.
The Visual Arts cohort also gained excellent
achievement levels, with 11 of the 20 students similarly
gaining their highest result in the subject with an
increase of 5% in Band 6 accomplished. 

The Annual Art Exhibition (“ARTVOID”) gave Visual
Arts HSC students the opportunity to present their
completed Body of Works in a public forum, validating
their efforts and enabling them to receive critical input

into the final submission to the Board of Studies. This
year saw the continuing increase in the use of
technology in the making of the Body of Work, Graphic
Design, Digital Film and Animation were examples of
this Stage 4 and Stage 5 selected works included in the
display, indicated the potential for the continuation of a
strong and thriving art culture within the school.

Yet again our evening of Music, “Bonnyrigg Live” was
favourably received by the wider school community.
The demonstration of highly honed skills in
performance was evident in all items and gave Music
HSC students additional opportunity to practise
techniques and fine–tune their repertoire for their
practical examination. Music at Bonnyrigg High school
continues to be an area where students are able to
create and express themselves with confidence and
success. Throughout 2016, Music performances were
well received by a variety of audiences. Participation in
Recognition Assemblies, Presentation Night, and
Graduations gave students many opportunities to
perform and promote the Arts within the school
community.

Creative and Performing Arts students participated in a
wide range of excursions to exhibitions, incursion
workshops including The National Arts School and
community displays and performances. These
experiences enable students to appreciate the Arts in a
real world context, giving vocational credence to the
various disciplines offered within the school.

HOME ECONOMICS AND HOSPITALITY

The Home Economics and Hospitality Faculty had
another busy and successful year in 2016. Students
successfully completed a variety of subjects in Stages
4, 5 and 6. Vocational and practical training in Home
Economics and Hospitality includes the courses of
Food Technology, Textiles Technologies, Commercial
Cookery and Computing as well as the Year 9 and 10
Z–Elective special interest subjects of Cake Decorating,
Café Skills and Clothing Design. The faculty has
continued to grow, with more students selecting these
elective subjects as food knowledge and preparation
skills have become very popular.

Our Hospitality Trade Training Centre continues to
operate successfully with students gaining experience
by attending industrial work placements and also active
Hospitality service through catering many school
functions. Year 12 Hospitality students produced  a
wonderful dinner, where the members of the school
executive were treated to a fabulous three course meal.
A morning tea for the Strive Scholarship program
sponsored by the Newleaf organisation and  an
afternoon tea to honour the school swimmers who won
the Zone competition for the first time were also
successfully catered. In addition, a wonderful lunch was
produced for the official opening of the Confucius
Classroom for teachers and visiting Chinese Confucius
Institute officials. Mrs Panday and Mr Ferguson, with
their Year 9 and 10 Café Skills classes, have managed
a weekly Bonny’s Café, providing  hot beverages and
breakfast for staff throughout the year.
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The Annual VET Excellence Award for Hospitality
(Kitchen Operations) in the South West Sydney Region
Student Achievement in VET Awards evening was
received by Anthony Nguyen. Anthony was very
successful in Hospitality, receiving excellent reports
from work placement employers for his outstanding
skills. Excursion highlights in 2016 included Sydney
Tower revolving restaurant for Year 12 Hospitality and
Food Technology students, and fashion drawing
workshops at the Whitehouse Institute of Fashion
Design in Sydney for senior Textile students.

INFORMATION COMMUNICATION TECHNOLOGIES

Bonnyrigg High School continues to significantly use
technology in all aspects of its teaching and learning.

This year, all computer labs were upgraded with new
furniture and 2 labs also have new desktops
computers. In addition, staff laptops were upgraded
where necessary. New fibre has been run to C Block
which ensures the school now has all blocks with a
fibre optic backbone and gigabit managed switches.

The school continues to employ a social media
coordinator to ensure Facebook, the school website,
Skoolbag, the electronic LED board and the school
calendars are updated in a timely fashion to further
improve communication between the school and
community.

Parents and students have access to the SENTRAL
portal as a means of communication with the school.
This allows the community to check timetables, reports,
student attendance and assessment tasks. There has
been a positive response from our community.

BYOD policy has continued. The policy allows students
from years 7 to 12 to bring their preferred technology
device to school. BYOD options include smart phones,
tablets and laptops and no operating system has been
specified. The school currently employs 2 technicians
to support students and staff with their technology
needs.

LITERACY

This year the school has been part of a literacy and
numeracy program called Nail It. Instead of running
separate literacy classes, the HT Literacy has been
working in faculties to embed literacy strategies in
teaching and learning. This role has largely included
the provision of in–class support and development of
subject–based literacy resources, with a special focus
on writing skills.  Some examples include joint
construction, essay planning and text models.
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