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Introduction

The Annual Report for 2016  is provided to the community of Beverly Hills Girls High School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Colin Skene

Principal

School contact details

Beverly Hills Girls High School
Broadarrow & King Georges Rds
Beverly Hills, 2209
www.beverlyhg-h.schools.nsw.edu.au
beverlyhg-h.School@det.nsw.edu.au
9150 4280

Message from the Principal

This 2016 Annual School Report (ASR) provides an overview of progress and achievements of our school across a
typically busy and complex year. The overriding context was defined by the second year of our 2015 – 2017 School Plan
and specific initiatives undertaken to progress our projects in 21st Century Learning, 21st Century Teaching and 21st
Century School.

For much of 2016 our school was operating from temporary administration, leadership and recreational (playground)
spaces due to the construction work associated with the Secondary Schools Renewal Program (SSRP) which culminated
in the official opening of the external and internal spaces in Term 4. I pay tribute to the patience, goodwill and resilience
of our students, staff and parents as a large part of our infrastructure was undergoing such a major refurbishment. The
finished product is exceptional in its design and the opportunities it provides for us now and into the future. I also
acknowledge the fine work of the SSRP Project Team, consisting of school, community, Department of Education (DoE)
and NSW Government representatives for their oversight and management of such an impressive transformation of
school spaces and facilities.

2016 also represented the second year of our three–year partnership as a Professional Experience Hub School with the
University of New South Wales. Significant professional learning was undertaken by teaching staff of Beverly Hills Girls
High school (BHGHS) and Beverly Hills Intensive English Centre (BHIEC) in effective mentoring of Teacher Education
Students with that same opportunity to be extended to teachers from local public schools in 2017, using BHGHS as a
system–wide centre for professional learning for teachers.

I commend the 2016 ASR for your perusal.
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School background

School vision statement

Our VISION:

We will strive to prepare young women who shape their future filled with confidence, resilience and a commitment to
lifelong learning. They will respect themselves and others and be able to communicate effectively. They will be socially
responsible and actively participate, with integrity and courage, in strengthening and preserving our democratic society.
They will accept responsibility for their actions and decisions. They will believe in their capacity to Be Somebody.

Our COMMITMENT:

We are a school community committed to:

• a comprehensive, responsive and dynamic curriculum which is challenging and appropriate for the developmental
needs of each student;

• a caring environment that encourages motivation, self–discipline and confidence through individual and cooperative
endeavours;

• professional growth of staff to respond effectively to the challenges of education in the 21st Century;

• partnerships in learning with the parents/caregivers of our students and key community stakeholders; and

• effective and efficient school management that ensures equitable access to appropriate programs, resources and
opportunities for all students.

School context

Beverly Hills Girls High School (BHGHS) is a comprehensive high school with a consistent enrolment trend in excess of
1000 female students. The adjoining co–educational Beverly Hills Intensive English Centre (BHIEC) contains a further
180 – 220 students.

Our school serves a community that is diverse in terms of ethnicity, culture and socio–economic background, with around
90% of students from a language background other than English.

Nurturing the talents and abilities of individual students and working within our core belief that “Women Can Do Anything”
drives the curriculum, pedagogy, planning, leadership and management of our school.

The junior curriculum is offered in a unitised/semesterised system, allowing for breadth of subject choice and flexibility in
class groupings, including acceleration for the most academically able students.

Experienced and dedicated teachers work within a culture of collegial support and high expectations for both their
students' achievement and the quality of learning opportunities they provide.

Our school has a strong tradition of excellence in student achievement and high quality teaching and leadership for
learning.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading..

In the domain of Learning our school demonstrated strengths in:
 • positive, respectful relationships between students and staff aimed at student wellbeing and optimised learning;
 • effective processes and programs that address and monitor student learning needs;
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 • a positive learning environment providing students with opportunities to connect, succeed and develop skills as
21st century learners;

 • students who show empathy and respect for and contribute to the wellbeing of others within the school and wider
community;

 • curriculum provision that supports effective student growth and transition with explicit student and parent
involvement;

 • assessment reports that contain detailed information about individual student learning achievements and areas for
development;

 • analysis of school performance data and other contextual information to identify trends and areas of strength and
targeted intervention;

 • building a learning partnership with parents to support student progression and development; and
 • above state average growth (value adding) for students of all achievement groups  from Year 9 NAPLAN to the

completion of HSC studies.
In the domain of Teaching our school demonstrated strengths in;

 • evaluation of effectiveness of teaching practice based on student performance data and teacher feedback/self
reflection;

 • processes in place to provide formal mentoring or coaching support to improve teaching practices and career
development;

 • a culture of teachers working together (faculties, year groups, cross–faculty groups) to improve teaching and
learning for our students;

 • a commitment to teacher development based on constructive feedback from peers and support for innovation and
leadership development;

 • ensuring our school remains a professional community modelling the highest standards in teaching and learning;
 • sharing of learning from professional development programs with faculty peers and colleagues;
 • consistent engagement of teachers in planning for their own professional development including evidence–based

feedback and reflection;
 • responsible and ethical practice in working towards achievement of personal and professional school goals; and
 • a commitment of teachers to share expertise to support the development of content knowledge and pedagogical

practice of self and others.
In the domain of Leading our school demonstrated strengths in:

 • a school community commitment to achievement of school strategic direction priorities;
 • effective engagement with the local and wider community including parents, families, business, training and wider

educational organisations;
 • strategic leadership focused on enriching the school’s standing within the local and wider community;
 • provision of planned and purposeful leadership development opportunities for school staff;
 • understanding of, and support for, expectations and aspirations to improve learning for each individual student;
 • longer term financial planning is integrated within school planning;
 • use of school facilities for optimal use within the school and local community; and
 • responsiveness of school practices and policies to school community feedback.

Our self–assessment process will further assist the school to refine the strategic priorities in our School plan leading to
further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

21st Century Learning

Purpose

Ensure our students can understand, articulate and develop the skills and attributes of learning within the context of an
increasingly dynamic, connected and borderless world.

Build engagement of students through access to dynamic and authentic curriculum and learning opportunities that
maximise their school and post–school outcomes.

Equip our students with the skills to become productive, successful, contributing and leading global citizens.

Overall summary of progress

Leaders and teachers in the 21st Century Learning Strategic Direction team focused on progressing initiatives through
projects as detailed in the table below (middle column). Funds allocated were mostly to purchase additional resources
and to cover teacher relief to allow SD team leaders and members to focus on progressing their respective projects.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

School–based survey or TTFM
indicates increased student
understanding of 21C skills and
attributes, using 2015 data as
baseline measure.

ICT–based application is
developed and implemented (by
end of 2015) to enhance student
self–reflection on their learning.

Assessment practices of 21C
skills and attributes developed
and amended reports
implemented by 2017

Cyclic analysis of curriculum units
shows evidence of A4L and other
authentic assessment  integrated

Specific projects to facilitate progress in this
Strategic Direction (SD) have been in four strategic
areas, and represent a dynamic focus on initiatives
within this SD from 2015. . Sub–teams within the
2016 21C learning SD Team have progressed
projects as below:

Project 1: A 21st Century Learning to Learn
Program focusing on raising awareness of and
developing 21C Learner attributes was planned and
developed to draft stage for further refinement in
Term 1 2017, with a view to implementation in
Stage 4 classes in Semester 2 2017.

Project 2: The BHGHS Quality Learning Framework
was developed to draft stage for further refinement
in Term 1 2017. This framework will empower
students to reflect and map their development of
essential 21C  Learner attributes and designed to
embed 21C learning and teaching practices by
explicit use of the framework for assessment
reports and parent/teacher interaction on student
learning. in 2017.

Project 3:  Updated school intranet Student
Wellbeing site to include specific reference to
students with additional learning needs, including
EALD and LaST support, and how they can be best
supported as learners in classrooms.

Project 4:  Promotional video of 21C Learning
attributes to reinforce key messages of our SD for
students, staff and wider–community. Video due for
use by end of Term 1 2017.

1: $6000 for teacher relief to
develop the scope,
sequence and resources for
Learning To Learn program
implementation.

2: $4800 for teacher relief
and resources for
development of Quality
Learning Framework.

3:  $1600 for teacher relief
to update intranet site

4.  $1600 for teacher relief
for planning and scripting of
video.

Next Steps
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Complete each project as described above and implement in 2017.

Increase budget allocation for 21C Learning SD  projects to $30 000 in 2017 budget to facilitate further teacher
professional learning and resource development in this SD.

Incorporate use of programs and resources from 21C Learning Strategic Direction in future planning for new school plan.

Further refinement of student assessment reports to incorporate explicit information of student development of 21C
Learning attributes.

Primary Links programs to be developed and implemented in emerging ICT areas such as coding and robotics .
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Strategic Direction 2

21st Century Teaching

Purpose

Develop, consolidate and embed a culture of effective and engaging teaching practices that best meets the needs of
individual students.

Support the professional growth of staff through provision of, and access to, planned, informed and relevant professional
learning, particularly in effective mentoring of pre–service teachers as described in Professional Experience Agreement
(BHGHS/UNSW)

Build and embed a culture of innovation and collaboration among teachers that includes a commitment to personal
reflection and feedback on performance.

Strengthen the capacity of our teachers to learn, accomplish and lead.

Overall summary of progress

Leaders and teachers in the 21st Century Teaching Strategic Direction team focused on progressing initiatives through
projects as detailed in the table below (middle column). Planning and progress in this SD was further informed by
alignment with the Professional Experience Hub School Partnership with UNSW which commenced in October 2015 and,
as such, may not have been included when 2015 – 2017 School Plan was developed in Semester 2 2014.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • All teachers complete the PLP
as part of implementation of
PDF. All teachers participate in
workshops to focused on 21C
pedagogy.
 •  Teachers nominate to lead or
contribute to PL of themselves
and colleagues within one
Strategic Direction of the School
Plan.
 •  All teachers complete three
modules on Mentoring (2015/16)
delivered by UNSW through
Professional Experience Hub
School (UNSW) program
 •  Increased teacher
understanding of accreditation
processes and numbers of
teachers accredited at higher
levels of APTS.

Project 1: Developing and embedding 21st Century
pedagogy – all teachers participated in workshops
to raise awareness of effective 21c pedagogy,
under the leadership of the 21C Teaching SD team.
As part of the PDP process all teacherS set at least
one development goal in terms of 21C pedagogy.
PL focused on integration of ICT applications (G
suite and others) to enhance collaboration and
feedback to complement 21C Learning initiatives.

Project 2:  Mentoring for Adaptability – all BHIEC
teaching staff and temporary/casual teaching staff
of BHGHS completed the three Mentoring modules
(9 hours of registered PL) under the leadership of
Dr Tony Loughland. (UNSW).Total number of
teaching staff having completed this program
exceeded 80 teachers by the end of 2016.

Project 3: Evidence continuum from Graduate to
Proficient – as part of the UNSW Hub School
Program, SD leaders commenced work and
progressed to draft form an evidence continuum to
support consistency of judgement in the
assessment of Teacher Education Students
(including M.Teach) during professional
experience.. After feedback and moderation in
2017, the continuum will be published and made
available for use.

Project 4:  HA and Lead accreditation support. 22
BHGHS teachers participated in a workshop to
raise awareness of Highly Accomplished and Lead
accreditation on APST. A team of leaders from the
21C Teaching SD Team and UNSW will act as

1. $40 000 for 0.2 teacher
relief for Hub school
coordinator role in both
BHGHS and BHIEC. (PEX
Hub School program)

2. $11 000 for mid–program
evaluation of PEX Hub
School program by
research team in UNSW.
(PEX Hub School program)

3. $5400 for teacher relief
for 21C Teaching SD team
leaders to progess projects
within the SD (PEX Hub
School Program)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • All teachers complete the PLP
as part of implementation of
PDF. All teachers participate in
workshops to focused on 21C
pedagogy.
 •  Teachers nominate to lead or
contribute to PL of themselves
and colleagues within one
Strategic Direction of the School
Plan.
 •  All teachers complete three
modules on Mentoring (2015/16)
delivered by UNSW through
Professional Experience Hub
School (UNSW) program
 •  Increased teacher
understanding of accreditation
processes and numbers of
teachers accredited at higher
levels of APTS.

mentors to collegially support interested teachers in
HA or Lead accreditation over 2017.

Next Steps

Extend the participation in Mentoring for Adaptability Modules to include up to 50 teaching staff in Canterbury and
Strathfield network schools in 2017.

Through Executive PDP process monitor the growth and implementation of 21C Pedagogy in KLA teaching and learning
programs

Create a position of Head Teacher Teaching and Learning to coordinate and build sustainability of programs associated
with the UNSW Hub School program in 2017 and beyond the funding period.

Utilise flexible funding allocation to expand ICT and other resources to facilitate 21C Teaching
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Strategic Direction 3

21st Century School

Purpose

Lead and manage for equitable access to and accountability for the development of all students and staff, both teaching
and non–teaching.

Strengthen connections between our school and the local and wider community. Recognise and promote school and
individual achievements.

Maintain a physical environment and level of resourcing that contributes to innovative and effective teaching and
learning.

Continue to develop partnerships with parents, community, university and business groups to enrich the school
experience and post–school options of students and staff

Overall summary of progress

Leaders and teachers in the 21st Century School Strategic Direction team focused on progressing initiatives through
projects as detailed in the table below (middle column). Planning and progress in this SD was further informed
by the completion of works associated with the Secondary Schools Renewal Program (SSRP) and initiatives associated
with projects within  the 21C Learning and 21C Teaching Strategic Directions.  Progress reported below represents
projects that have evolved in this SD since the School Plan was first developed in 2015.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •  Increased student and teacher
use of 21C resources such as
ICT, specialist learning centres
(from baseline data of 2015)
 •  Increase in parent/community
participation in learning activities,
using 2015 semester 2 as base
line data.
 •  Increase in proportion of local
students choosing BHGHS for
Year 7 enrolment  (as indicated
by enrolment trends 2011 –
2104)

Project 1: School Infrastructure and Refurbishment
– ICT capacity across the school was
expanded (additional desk top and laptop
purchases, cabling upgrade, server upgrade).

Plans for innovation in learning spaces such as the
school library was commenced in late–2016 due to
delay in completion of building and facilities
associated with the SSRP. Funds have been
allocated for use in 2017 ($40 000)

Project 2: School Communication and Engagement
– as part of planning to raise the school's profile in
the local educational and wider community, 21c
School leaders and DoE officers developed a
communications strategy involving key messages
and proof points that was endorsed by the school
community. The school made increased use of
website, app and facebook pages to promote
school events and communicate key messages..

Project 3: School Environment – to complement
completed works of the SSRP and to improve water
usage and waste control, leaking drink bubblers
were replaced across the school and improved
waste bins (Ibis– proof) were installed. Awareness
measures  to address electricity efficiency were
completed in 2016. A kitchen garden was created in
an area adjacent to the Hospitality Trade Skills
Centre with planting and maintenance undertaken
by the SRC environmental committee.

1. $86 500 (school
technology budget)

2. $3000 for casual relief to
enable 21C School Team
planning on
communications and
engagement.

3.  $31 500 (replace
bubblers and bins, school
garden – school budget)
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Next Steps

Explicit funding allocation within 2017 school budget ($40 000) for innovation in 21C School SD – priorities to be
determined by team leaders

Integrate the facilities and infrastructure of the completed SSRP works in school promotion and learning opportunities

Embed key message and proof points in all forms of school communication.

Improve functionality and resourcing of school library as a 21st Century Learning space.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All Aboriginal students (6 in total) completed a
Personalised Learning Plan to address
learning needs and aspirations.

One Stage 6 (Yr 11) student accessed
resources for tutorial and other personalised
support (former Norta Norta funding).

Aboriginal Education Mentor provided
opportunities for our ATSI students to meet
collectively to plan initiatives to raise
awareness of Aboriginal Australia across the
school community.

Shakaya (Year 7) was awarded a Deadly Kids
Doing Well award.

$2051 in Resource
Allocation Model (RAM)
loading report.

English language proficiency Most of the funding within this key initiative
was, notionally, used for salaries of 4.2 EALD
(English as an Additional Language or
Dialect) teachers.

Discretionary funding within this key initiative
was used to purchase banks of laptops for
use in EALD classes and to accommodate
21C learning perspectives within current
curriculum.

EALD teachers continue to offer parallel
classes in some Stage 4 and 5 courses as
well as team teach in Stage 6 ESL English.

$447 537 consisting of
salaries for 4.2 EALD
teachers and $19049
flexible funding

Low level adjustment for disability Funding within this key initiative was used to
employ an additional 1.0 SLSO and 0.2 LaST
to support students with additional learning
needs in classes.

Some flexible funding was utilised to pay for
salaries of staff to work after–school in the
Library Homework Centre on Tuesday and
Thursday each week.

School purchased iPads were utilised by
SLSO and LaST  staff to better engage
students in specific literacy and numeracy
skill development, with emphasis on MultiLit
and NAPLAN preparation.

$262618 including salaries
for 1.8 FTE LaST  and
flexible funding of $78890

Socio–economic background Funding within this key initiative was shared
with BHIEC on a pro–rata basis. In 2016 this
amounted to $14000.

Funding in BHGHS was utilised flexibly to:
support access to the curriculum for students
in practical courses that attract course fees;
participation in excursions and extra–curricula
events; support for purchase of school
uniform; salary payments to ensure extended
opening hours of the school library and
homework/classwork support; resource
expansion in the school library in areas such
as NAPLAN and HSC preparation; innovation
within 21C Learning and Teaching in terms of
resources that enrich the curriculum for all
students, including those of a low socio–

$97501 of which $14000
was provided to BHIEC

Printed on: 1 June, 2017Page 11 of 20 Beverly Hills Girls High School 8255 (2016)



Socio–economic background economic profile. $97501 of which $14000
was provided to BHIEC

Support for beginning teachers Reduced class allocation was provided for
each beginning teacher as per policy
requirements.

A mentor for beginning teachers was funded
(0.1 FTE) to provide induction support and
mentoring through accreditation processes,
as required.

$69540 for BHGHS and
BHIEC beginning teachers

Targeted student support for
refugees and new arrivals

A comprehensive program of support and
engagement with the school and wider
community was implemented through the
STAR Club – a group specifically for refugee
and refugee–like students in the school.

Funding was utilised to ensure access to
enrichment and other activities for each STAR
Club member.

Students access additional support through
EALD classes and participate in homework
support through other funded programs
offered by the school.

$10090 for refugee
students.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 83 104 105 79

Girls 1073 1076 1095 1097

Student attendance profile

School

Year 2013 2014 2015 2016

7 95.6 94.5 93.8 93.4

8 93.5 93.1 91.1 91.2

9 93 91 91.8 89

10 92.1 91.6 90.8 89.9

11 91.6 91.4 91.9 90.2

12 93.2 90.7 89.2 89.1

All Years 93.2 92 91.4 90.4

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Student absences are reported to parents/carers using
a text message system each day, with provision for a
reply to cover absences. Meeting between Head
Teacher Student Welfare and Student Advisers include
analysis of weekly attendance data and contact with
parents/carers to explain ongoing attendance issues.
HSLO intervention is utilised when appropriate.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 1 3.5

TAFE entry 0 2.5 7.5

University Entry 0 0 74

Other 0 0 4

Unknown 0 0 11

No students left school in Year 10 to take on full–time
employment or TAFE training, although some students
engaged in TAFE courses as part of their school
curriculum pattern.

Six students opted to leave school for full–time
employment or TAFE courses after having commenced
Year 11 studies at school.

After completion of HSC courses and examinations,
almost 80% of students transitioned to further study in
university or TAFE.

Year 12 students undertaking vocational or trade
training

In 2016, 66 students were enrolled in one or more
vocational or trade training courses as part of their HSC
curriculum patter of study.  This represents 40.5% of
the cohort.

Courses undertaken included Hospitality, Business
Services, Entertainment Industry, Human Services
(Nursing), Information and Digital Technology, and
Construction.

Year 12 students attaining HSC or equivalent
vocational education qualification

97.5% of students (159 of 163) who completed
HSC studies were successful in being awarded a HSC
in 2016.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 3

Head Teacher(s) 12

Classroom Teacher(s) 68.1

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

Teacher of ESL 4.2

School Counsellor 2

School Administration & Support
Staff

21.39

Other Positions 1.3

*Full Time Equivalent

There was no staff member who identified as Aboriginal
or Torres Strait Islander background in 2016

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 28

Professional learning and teacher accreditation

Teacher professional learning was funded through a
range of sources including Professional Learning
Allocation (DoE Specific Purpose Grant – shared with
BHIEC) and Professional Experience Hub School
program, flexible funding in RAM loadings relevant to
funding target.

Major delivery of professional learning aligned to our
School Plan Strategic Directions was achieved through
extended Team Learning (4 x 3.5 hour workshops after
school) for all teaching staff with a range of focus areas
including teacher mentoring, differentiation to support
individual student learning, effective engagement of
EALD and Refugee students in learning, effective 21st
century pedagogy and structure to support 21st
Century Learning. Other professional learning
opportunities were incorporated into School
Development Day sessions (Terms 1, 2 and 3) and
included compliance training on Child Protection,
Working With Children Check procedures, Anaphylaxis

and e–Emergency Care.

Non–teaching staff were supported to participate in
professional learning in areas to support individual
development and mandatory training – First Aid,
e–Emergency care, Child Protection.

A program of support for teachers seeking accreditation
at Highly Accomplished and Lead levels of APST was
established with input from Dr Tony Loughland
(UNSW). More than 16 teachers attended this
workshop with some having undertaken the initial
online assessment of readiness for accreditation..

New Scheme and Early Career teachers were provided
mentor support by our Beginning Teacher Mentor to
assist with submission of evidence for accreditation
with BOSTES.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.
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Income $

Balance brought forward 1 137 331.00

Global funds 864 022.00

Tied funds 715 845.00

School & community sources 656 402.00

Interest 28 275.00

Trust receipts 68 946.00

Canteen 0.00

Total income 3 470 821.00

Expenditure

Teaching & learning

Key learning areas 122 622.00

Excursions 60 859.00

Extracurricular dissections 84 312.00

Library 8 904.00

Training & development 83 698.00

Tied funds 656 439.00

Short term relief 204 937.00

Administration & office 262 307.00

School-operated canteen 0.00

Utilities 114 567.00

Maintenance 107 083.00

Trust accounts 85 121.00

Capital programs 110 732.00

Total expenditure 1 901 581.00

Balance carried forward 1 569 240.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In Year 7 Literacy, comparative strengths in school
performance were achieved in Spelling,  and Grammar
and  Punctuation, while higher levels of achievement

for Year 9 students was in Spelling.
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Achievement levels for students in Year 7 2016
increased in Bands 7 and 9 by comparison to school
average performance with a decrease in the proportion
of students achieving in the lower two bands.

Achievement levels for students in Year 9 2016 in
Bands 8, 9 and 10 broadly matched the average
achievement level of students last three years.

In Year 7, 12.8% of students achieved in the two
highest NAPLAN bands in Reading, while in Numeracy
the figure was 14.7%.

Two students of Aboriginal background completed
NAPLAN in Year 7 2016 with one student featuring in
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the second–highest band for Reading.

In Year 9, achievement level in the highest two
NAPLAN bands were 13.6% for Reading and 10.8% for
Numeracy, respectively.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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2016 HSC results saw 66 entries on the BOSTES
Distinguished Achievers Merit List for attaining a Band
6 in one of more HSC examinations.. This represented
a 50% increase on 2015 figures.

Parent/caregiver, student, teacher
satisfaction

More than 90% of teachers supported the use of
after–hours Professional Learning workshops as a
means to progress initiatives within our school plan and
to provide for genuine professional growth in key areas.
4 x 3.5 hour workshops were scheduled and completed
in 2016 with time–in–lieu accrued to replace the the
scheduled Term 4 School Development Days.

On the basis of feedback from both teachers and
parents in 2015, Parent/Teacher interviews were again
conducted for Years 7 –10 in Term 1 and Yrs 11–12 in
Term 2. Positive feedback and level of parent
participation suggests this is a preferred model for
parents and teachers.

Parent participation in online booking of interviews for
Parent/Teacher meetings increased significantly with
less than 20 parents seeking assistance on the
evenings to arrange an interview.

Data from the Year 12 Exit survey highlighted
perceived strengths of the school (at least 80% "agree"
or "strongly agree") in the following areas: junior school
curriculum breadth and subject choice; harmonious and
inclusive school culture; extra–curricula programs
including extended library hours for homework support;
student leadership opportunities; CAPA showcase
events; knock–out and grade sport
competitions; careers and transition support including
scholarship advice; student wellbeing programs and
personnel; expertise of teaching staff. That the
most common area suggested for further improvement
related to recreational spaces (playgrounds) it was
thought that the restriction of senior student recreation
areas during construction associated with the SSRP
may have influenced this response. 

Policy requirements

Aboriginal education

In 2016, six students identified as being of Aboriginal or
Torres Strait Islander background and were supported
to participate in school programs via targeted funding
through RAM loadings.

A head teacher coordinated the school's Aboriginal
Education Strategy including student awareness of and
participation in cultural awareness and enrichment
activites.

Shakaya Purcell (Year 7) was presented with a Deadly
Kids Doing Well Award in the annual DoE ceremony
acknowledging the effort and commitment of Aboriginal
students in their learning and school community.

Aboriginal students were among regular participants in
after–school homework support programs and Stage 6
students will be provided with access to tutorial support
in 2017 despite the discontinuation of Norta Norta
funding.
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Multicultural and anti-racism education

The school fosters and commits to an inclusive, tolerant
and harmonious environment where individuals are
catered for as learners and young women of
potential. We  achieve this among a student population
of more than 90% language background other than
English, including a significant number of students of
refugee background or for whom education has been
disrupted.

As in previous years, in 2016 the school celebrated
Harmony Week through SRC initiatives that promote
respect for cultural diversity and the importance of
maintaining our inclusive and nurturing school culture.

In Term 2, a Multicultural Day was coordinated by SRC
leaders to celebrate the multicultural nature of our
school in events that highlighted a wide scope of
cultural dress, foods and performances from within our
community.,

Student Wellbeing Team members are responsive to
the needs of each student and are proactive in
engaging community support services to better inform
approaches or strategies to maximise student
participation in learning and school life.

The school appointed Ms Gray (PDHPE) as our
Anti–Racism Contact Officer (ARCO) and she
commenced formal training in 2016 to fulfil duties
associated with this important role.
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