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Introduction

The Annual Report for 2016 is provided to the community of James Ruse Agricultural High School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Megan Connors

Principal

School contact details

James Ruse Agricultural High School
Felton Rd
Carlingford, 2118
www.jamesruse-h.schools.nsw.edu.au
jamesruse-h.School@det.nsw.edu.au
9871 7126

Message from the Principal

It is with great pleasure that I review our achievements in 2016. It has been another dynamic year with the introduction of
new programs to better meet the needs of our gifted learners and community. Our ASPIRE values of Acceptance,
Service, Participation, Integrity, Respect and Endeavour have once again underpinned our foundation. Our student body
led by the School Representative Council and Prefects have continued to seek change for the better, focus on ensuring
the wellbeing of students and have effectively reached out to our alumni. Our parent bodies, the Community of James
Ruse and Mothers’ Club have actively supported the school, raising awareness and funds to support the learning of our
students. Our staff have worked collaboratively to develop enhanced knowledge and skills in the delivery of a
differentiated curriculum and the provision of rich learning experiences.

In 2016 we continued to achieve the milestones and goals of our School Plan. One outcome of our participation in the
Mini–Certificate of Gifted Education was the realisation that there was a need to enhance the transitional experience of
our students from Year 6 into Year 7. Under the leadership of Ms St Louis, Deputy Principal, a team of staff developed
our Year 7 Critical and Creative Thinking program to introduce an exciting, surprising and challenging start to learning at
James Ruse. To ensure the personal capabilities of students were being developed from Year 7 to Year 12, the program
explicitly taught through experience the need to find passions, problem solve, work collaboratively, speak up, get
involved and be active in their own learning. The program ensured that students were faced with challenge and the
concept that learning comes from struggle. Students, parents and staff evaluated the program extremely positively.

Our Year 8 cross curriculum project saw our students redesigning a new suburb in Parramatta and creating a fabulous
trade display to exhibit their ideas. This authentic learning experience saw effective collaboration by our students and a
deep understanding of sustainability emerge. Year 9 combined their High Resolves' initiative with a cross curriculum
focus on problem solving and an understanding of social justice issues.

Our wellbeing programs continued to be evaluated and refined. Again, the need was seen to introduce a program to
develop the personal capabilities of Year 10 students. The Wellbeing Team introduced The Urban Challenge to huge
success. Students were challenged to be more independent, self–reliant but also collaborative, were encouraged to take
calculated risks and were certainly thrown out of their comfort zone. Our High Resolves program was evaluated, modified
and implemented to better meet the needs of students in Year 7 to 10 and ensure that all saw the importance of active
citizenship, collective responsibility and the power of a small number to make a difference in our world. Our Study Skills
program was again implemented and aimed specifically at our gifted learners.

2016 saw the mapping of our co and extra–curricular activities. Almost 100 activities complement our differentiated
curriculum to ensure that students are given opportunities to follow their passions, develop leadership skills and have fun
with their peers. Our Olympiad training programs and Robotics saw great success and our many social justice programs
became more cohesive and worked together to raise awareness of issues, provide volunteering opportunities for
students and ensure a deep understanding of our global problems. The Band and Music programs continued to grow.
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Slam Poetry was a fabulous new addition to our program and we witnessed our students perform to great acclaim at
community slams. Our Musical – SPAMALOT – was a huge success and saw staff from across the school unite with
student leaders to create a fabulous, team production.

Our professional learning once again focused on providing a differentiated curriculum, formative assessment, a deep
understanding of the learners we have and greater awareness of the wellbeing needs of both staff and students. Lesson
observations were successfully implemented and encouraged great dialogue between colleagues. With the introduction
of new syllabuses across most subject areas, staff began the process of reprogramming and developing new units of
work to meet the new NESA requirements.

Connecting with our wider community was again a priority. We developed productive relationships with our selective and
subject association networks. The Sculpture in Schools program was a joint project with Cumberland High School and
Carlingford West Public School. The exhibition in Education Week was a fabulous affirmation of our Creative and
Performing Arts faculty and the power of public education to inspire and nurture talent. We saw the introduction, led by
our SRC, of our inaugural Alumni Careers Night which was a huge success. Our farm continued to flourish and we
continued to position ourselves as a lighthouse school in the delivery of Agricultural education. Late 2016 saw the
beginning of our long awaited capital works program – the Gymnasium. Fundraising for the past 23 years by our parent
community and students has made this wonderful project finally come to fruition.

Excelling in all aspects of the HSC our 2016 cohort achieved a median ATAR of 99.2, nine students achieved the highest
ATAR of 99.95, four students achieved First in NSW with twenty five students achieving state ranks. We also received a
record 12 nominations to ARTEXPRESS, OnSTAGE and Encore. Six students represented Australia at the International
Mathematics and Science Olympiads as part of the Australian teams. Amazing success on the academic stage.

In Term 4 2016 we congratulated and said goodbye to Mr Mark Long who achieved the position of Principal of Penrith 
High School. Mr William Perrins retired in 2016 and Mr Jace Davies moved to the United States. We wish all three
teachers success in their new roles.

In 2017 we will continue to strive for excellence across our learning, teaching and leading of James Ruse Agricultural
High School. We will continue to aspire to see our students leave us as confident, creative, engaged and passionate
life–long learners who will make a positive difference and a great contribution to our wider world.

Megan Connors

Principal

Message from the school community

Once again, the Community of James Ruse (CoJR) has succeeded in providing the school, the students, and the
parents, with great support this year.

With an able and committed team, we have again worked alongside the Mothers' Club to provide significant funds to the
school.

The team enjoyed the hard work required to progress the Raffle to a successful conclusion.

With the excellent community support, we cooked up a storm in the Korean and Indian/Sri Lankan food days, providing
not only valuable funds, but good food for hungry students.

It is important to thank every single person for their contributions, both large and small.  The Raffle could not be a
success, nor could the food days, without all the community working together to make it happen.

The Community of James Ruse tries to engage with everyone through mailing out the School Newsletter and providing
some excellent speakers at their meetings.

Parents can make a real difference by assisting with the selection of teachers at the school through the selection panel
process.  Furthermore, their input on various committees is highly valued by the school.

With the major outlays to the science labs and the injection of funds for the MPLS (Gymnasium) in 2015, the CoJR
invested most of its funds this year in smaller projects for the school.  We aim to continue to build more funds to assist
with building further science labs into the future.

John Anandanathan

President
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Message from the students

In 2016, the Student Representative Council (SRC) had a hugely successful year and continued in their mission to
enhance the James Ruse experience over three main facets;

1. To create a positive and comfortable school environment which strengthens the physical and mental wellbeing of
students;

2. To encourage and magnify school spirit through engaging, collaborative events;
3. To provide active communication between the student body and the school, enabling student opinions to be

voiced.
The SRC were given the opportunity to first–handedly experience project planning, teamwork, communication, marketing
and leadership and in doing so, develop skills that would benefit them beyond their years at James Ruse.

SRC played an active role in enabling individual student voices to be heard by their peers and by the staff of the school.
This was facilitated by our committees and streams, both comprised of students across all grades. The importance of
these streams was to foster leadership qualities in the SRC representative, by giving them an opportunity to co–ordinate
and lead a section of SRC’s ultimate goals.

To ensure a positive and comfortable school environment, we held our biannual tissue box drive, with the school body
bringing in over 200 tissue boxes in total. Furthermore, SRC tradition was continued through Project Positive, targeting
the wellbeing of the students, especially over the exam period. SRC representatives distributed stickers and hugs to
brighten up the students’ day, and in a coordinated effort, handed out over 200 cups of hot chocolate over two cold
Wednesday mornings.

Julia Tran and Aniruddh Chennapragada effectively ran the ASPIRE program in 2016, which encapsulated the essence
of James Ruse spirit. Together, with a team of Year 9 and 10 SRC representatives, they were able to connect to the new
Year 7s, and stress to them the importance of Acceptance, Service, Participation, Integrity, Respect and Endeavour over
the course of a fun filled day.

SRC Week was the epitome of school spirit, culminating in inter–grade rivalries and collaboration between peers. The
SRC dance and the catwalk were particularly successful, sure to return in 2017. In total, we raised $2600, which will
eventually be invested in a larger SRC project that will benefit the school and James Ruse students. One of the
highlights of SRC 2016 was the Movie and Trivia Night. Over 15 teams of students participated in the hugely anticipated
trivia challenge, and their general knowledge skills were put to the test in order to achieve victory for their team. We hope
that in 2017, SRC are able to make this even bigger and better for the enjoyment of James Ruse.

James Ruse was given the opportunity to host the Inter–School SRC Conference in 2016, which was an invaluable event
involving collaboration between the SRC bodies of over 8 schools. Ideas from many talented leaders were shared and
discussed, in an effort to learn of the best techniques and methods to achieve the goals that form the heart of SRC.

Although SRC’s well–established traditions are a welcome aspect of the James Ruse experience, we were inspired by
the Alumni Nights run in multiple other high schools, and held our very first James Ruse Alumni Night in 2016. Our aim
was to:

1. Establish a new link between James Ruse alumni and current students in order to provide opportunities for
mentoring and career advice.

2. Broaden the knowledge of current students as to career paths after graduation.
3. Provide an opportunity for current students to develop their skills in networking.

We reached out to alumni and were met with great enthusiasm. Ultimately, 24 alumni representing a wide range of
careers attended our event. The night consisted of a Q&A Panel comprising of alumni and designated time for
networking and more personal questions. It was a huge success, with over 100 students gaining important insights into
life past high school. Undoubtedly, SRC 2017 will continue with this endeavour.

However, this year’s achievements have only been made possible by the guidance of Ms St Louis, our SRC coordinator,
to whom we would like to extend our warmest gratitude. She has been an incredible source of wisdom and unwavering
support. Furthermore, the exceptional leadership demonstrated by the Executive Team, Fayanne Cui (Vice President),
Andy Cai (Secretary), Astha Malik (Treasurer) and William Li (Minutes Secretary), have inspired me throughout the year
and have been the driving force behind SRC’s accomplishments. I am proud to see that our SRC had become an
extended family by the end of the year, with friendships spanning across all grades, which I am sure will continue past
2016. I am honoured to have been a part of this long–standing tradition and to have contributed to its legacy.

I have no doubt that SRC 2017, led by President Daniel Forrest, will continue to foster the James Ruse spirit and achieve
the three main goals that SRC represent. The 2017 SRC body is looking incredible already, and we wish them the best
of luck to all their future endeavours.

Helen Park  – Student Representative Council President
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School background

School vision statement

James Ruse Agricultural High School seeks to provide a learning environment that both challenges and supports gifted
students to pursue excellence and develop a lifelong passion for learning; and prepares them for responsible leadership
and service to society.  Our vision is to ensure the development of the whole child ensuring academic success combines
with the development of resilience, resourcefulness, critical and creative thinking, personal and social capability and
ethical and intercultural understanding. James Ruse Agricultural High School seeks to ensure all students seize
opportunities to become successful learners, future leaders, and holistic men and women of wisdom.

School context

James Ruse Agricultural High School is a selective public school that endeavours to nurture the academic, physical,
social and emotional well–being of students; instil the core values of acceptance, service, participation, integrity, respect
and endeavour, and promote the importance of Agriculture in the school and the wider community. James Ruse
Agricultural High School has 843 students with 97% from non English speaking backgrounds. The school offers a
differentiated curriculum with a wide range of enrichment, extension, student leadership and extra–curricular programs
for highly gifted students. Our success across all areas of school life is recognised by our high profile in the International
Olympiad teams, a multitude of competitions, drama and musical pursuits, presence in ARTEXPRESS, OnSTAGE,
Encore, debating and public speaking awards, and zone, regional and state sporting representation. Student wellbeing
and the recognition of students as global citizens is catered for by numerous proactive welfare initiatives across all years
and a highlight has been the development of the successful High Resolves Leadership Program to complement a highly
effective and visible Prefect body and Student Representative Council.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The dimension of Learning consists of five elements, Learning Culture, Wellbeing, Curriculum and Learning, Assessment
and Reporting and Student Performance Measures. Our self–assessment confirmed our practice to be at “excelling” for
Curriculum and Learning, Assessment and Reporting and Student Performance Measures. We determined that in the
element of Learning Culture we were ‘sustaining and growing' and 'delivering’ in the element of Wellbeing. Our next step
is to communicate more effectively across the whole school to ensure we are consistently implementing a whole school
approach to wellbeing and students become more self aware, build positive relationships and actively contribute to the
school, community and to society. We also aim to ensure school–wide collective responsibility for student learning and
success.

The dimension of Teaching consists of five elements, Effective Classroom Practice, Data Skills and Use, Collaborative
Practice, Learning and Development and Professional Standards. Our assessment concluded that in all aspects of
Teaching we were ‘sustaining and growing’. Our focus in 2017 is to ensure instructional leadership promoting and
modelling effective, evidence–based practice; teachers review learning with all students, teachers collaborate within and
across faculties to ensure consistency of curriculum delivery; embed processes for collaboration, classroom observation
and develop effective mentoring relationships.

The third dimension focuses on Leading and the four elements are Leadership, School Planning and Implementation and
Reporting, School Resources and Management Practices and Processes. Our self–assessment revealed that in the
element of Leadership we were at ‘sustaining and growing’ and assessed ourselves as ‘excelling’ in the other three
elements. In 2017 we aim to focus on continuing to use evidence based strategies and innovative thinking in designing
our new 2018–2020 school plan and in doing so use collaborative feedback and reflection to promote and generate
learning and innovation.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Creative, holistic learning

Purpose

Our purpose is to provide a supportive, creative, differentiated curriculum and co–curricular program to meet the needs
of our highly and exceptionally gifted students. We will develop the critical and creative thinking skills and personal and
social attributes of students. Students will learn ethically with each other valuing their own development as holistic,
lifelong learners. Agriculture will be a priority across the school to recognise its vital role in society. To ensure resilient
and resourceful students a wellbeing curriculum will be implemented. Student programs will develop leadership capacity.

Overall summary of progress

 • Conceptual faculty programming to ensure differentiation.
 • Introduction and implementation of Year 7 Creative and Critical Thinking program.
 • Mapping of enrichment and extracurricular programs.
 • Review of Science faculty completed.
 • Focus on Agriculture and commitment by staff to embed on strategy per term.
 • Focus and incorporation of formative assessment.
 • Development of wellbeing programs 7–12.
 • Implementation of High Resolves and student leadership programs.
 • Individual Learning Plans and Learner Profiles implemented.
 • Staff employed to assist underachieving students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff to complete gifted
professional learning (mini
Certificate of Gifted Education).

All faculties working
collaboratively on completing
differentiated programs and units
of work.

20% increase in the number
of agricultural strategies
embedded in programs over the
next two years.

100% of staff completed mini Certificate of Gifted
Education and all faculties worked collaboratively
on differentiating programs.

Increase in agricultural based strategies embedded,
commitment to 1 per term.

Professional Learning
Funds (RAM funding).

Flexible Wellbeing Funding.

10% improvement in positive
learning experiences as indicated
by responses from the “Tell Them
From  Me” student survey.

85% of students had a high sense of belonging
(TTFM 2016).

89% of students had experienced positive
relationships (TTFM 2016).

99% of students had positive behaviour.

Unfortunately unable to compare to 2015.

Ram Funding.

Increase in the effective
implementation of learner profiles
and successful adjustments
made for all identified students.

All students indentified in NCDD and placed on
learner profiles. All staff made adjustments for
students.

Flexible Wellbeing Funding.

RAM funding.
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Next Steps

In 2017 we will ensure
 • all faculty teaching programs reveal clear differentiation.
 • all cross curricular programs implemented.
 • programming of new syllabuses is underway.
 • strategies to target literacy and numeracy are implemented.
 • each faculty will implement 4 lessons focusing on embedding Agriculture into the teaching programs of either

Stage 4 or 5.
 • continue to develop differentiated assessment for gifted learners.
 • implementation of strategies to enhance formative and peer assessment.
 • a review of new assessment requirements of HSC courses is undertaken and new policy developed.
 • all Learner Profiles and Individual Learning Plans are implemented and adjustments made by all staff.
 • focus on targeted underachievers with the aim of moving students up one band.
 • Year 12 mentoring and study groups are established.
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Strategic Direction 2

Collaborative, professional learning culture

Purpose

Our purpose is to provide collaborative professional learning to build the capacity of staff to become leaders of learning,
creativity and innovation. We aim to ensure the wellbeing of all staff and implement an effective staff wellbeing program
based on the principles of positive psychology and the ASPIRE values.

Overall summary of progress

 • All teachers completed lesson observation and Performance Development Plans for 2016. 
 • All new staff to James Ruse and the teaching service inducted. Successful accreditation of one Early Career

Teacher.
 • Successful maintenance of all teachers on proficient.
 • 100% of staff completed Professional Development Plans and participated in two collegial lesson observations.
 • Implementation of Staff Wellbeing Plan with focus on review and evaluation of assessment procedures and timing

throughout school year. Collegial and pilot marking supported across faculties.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% staff develop own
Professional Development Plan.

All teachers completed lesson observation and
Professional Development Plans for 2016.

Professional Learning
Funds (RAM funding).

100% induction and accreditation
of all early career teachers within
two years.

All new staff to James Ruse and the teaching
service inducted. Successful accreditation of one
Early Career Teacher

Professional Learning
Funds (RAM funding).

Beginning Teacher Funds

Enhanced satisfaction of staff in
their professional life and
wellbeing to be measured
formally and informally.

Evaluation of assessment procedures and timing
throughout school year to improve the distribution of
workload and support for collaborative practices.

Professional Learning
Funds (RAM funding).

Next Steps

In 2017 we will ensure
 • continued development of lesson observation process.
 • all non–teaching staff will have Professional Development Plans and engage in meaningful professional learning.
 • collaborative professional learning to enhance teaching and learning strategies for gifted learners.
 • all career teachers (permanent and temporary) are accredited in the first two years of teaching.
 • all staff are aware of the 2018 maintenance requirements and the higher levels of accreditation.
 • staff complete a satisfaction survey and results reviewed and plan implemented.

Printed on: 10 May, 2017Page 8 of 21 James Ruse Agricultural High School 8235 (2016)



Strategic Direction 3

Connected, community engagement

Purpose

Our purpose is to enhance community engagement with all stakeholders including parents, ex–students, other schools
and the wider community to enhance creative, holistic learning. With continued outreach into the community we aim to be
a school with a local and global focus. We will provide world class infrastructure to support teaching and learning within
our school and as a means of collaboration with others. Aligning with the NSW Government’s recommendation on
Agricultural High Schools, we will promote ourselves as specialists in Agricultural education and share this expertise with
the wider community.

Overall summary of progress

 • Implementation of Social Media Policy.
 • Highly successful implementation of inaugral Alumni careers night. 
 • Successful collaboration with Cumberland High School and Carlingford West Primary School to produce the

Sculptures in Schools showcase.
 • Growth in involvement in extra curricular actvities, improved coordination of social justice programs,

implementation of new High Resolves model and successful implementation of leadership programs such as SRC,
Prefects, Cadets and Duke of Edinburgh.

 • Successful implementation of Year 10 Urban Challenge and development of personal capabilities of students.
 • Record numbers of students nominated for ARTEXPRESS, OnSTAGE and Encore.
 • Implementation and evalutation of Turnitin software. Continued fundraising  in collaboration with Community of

James Ruse to refurbish science laboratories.
 • Continual maintenance of all infrastructure.
 • Budget developed and implemented in BPC.
 • Construction began on gymnasium with completion date in July 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

10% increase of students, staff
and parents connecting with
school programs and
demonstrating commitment to
holistic education.

Growth in student involvement in all extra curricular
programs.

RAM and School
Community Sources
Funding.

Community Engagement
Funding.

An increase in parent satisfaction
as reported by TTFM parent
surveys.

92.2% of parents report satisafaction with the
communication provided by the school. (TTFM
2016)

35% of parents volunteered to assist the school in
various functions. (TTFM 2016)

Parents felt welcome at school (7.4/10), informed
(7/10) and that their child was safe (7.9/10).

RAM and School
Community Sources
Funding.

10% increase in community
outreach and partnerships by
staff, students and parents.

Increased outreach by staff, students and parents.

Successful implementation of Sculptures in School
collaboration.

Presentations by staff at conferences.

Creation of Alumni Careers Night.

RAM and School
Community Sources
Funding.

Community Engagment
Funding.
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Next Steps

In 2017 we will ensure
 • implementation of cross curricular programs and connections with the wider community.
 • continued implementation of parent seminars, university connections and Alumni Careers night.
 • encouragement of staff and students to present and share expertise at Gifted/ Agricultural/ Subject specific/

Wellbeing conferences and events.
 • continued development of networking particularly to enhance implementation of new syllabuses.
 • a focus on indigenous awareness of all social justice groups.
 • a review of work experience with a consideration of volunteer work as an option.
 • successful immersion and exchange programs.
 • exploration of greater use of links with the wider community.
 • exploration and expanded use of current technologies and the move to ET4L.
 • completion of the school gymnasium and the celebration of this achievement.
 • all areas of the school are work, health and safety compliant.
 • plans to refurbish two science laboratories and prep room in Powe block are implemented.
 • an infrastructure survey on the future needs of the school and building fund priorities is conducted.
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency Provision of support classes for identified
students in Year 9–12 ensured success at
both the HSC and internal examinations in all
writing tasks.

Provision of EALD support for two targeted
students saw one student improve
dramatically, requiring no further assistance
and second student achieving 1st place in
Distance Education Preliminary ESL course.

$22,330.70

Employment of EALD and
English teachers to support
learning needs of students
both one on one and in
classes.

 • English language
proficiency ($22 330.70)

Low level adjustment for disability All students identified under the NCDD
legislation, effective Learner Profiles
implemented and adjustments made for these
students to ensure improvement in academic
performance and overall wellbeing.

Wellbeing Team implemented Individual
Learning Plans for gifted underachievers and
Assistant Year Advisors mentored students to
realise achievable goals.

Support Classes to enhance literacy across
all subject areas were operational and
reported significant improvement gains in the
students that attended.

$76705.59

Employment of our
Learning Support Teacher
(0.4) and employment of an
additional English teacher
to provide literacy support
(0.5).

Socio–economic background All students were able to participate in all
educational and social experiences provided
by the school. Equity for all students was
maintained.

$9661.35

Support for beginning teachers One beginning teacher in 2016 achieved
accreditation.

All begining teachers inducted into James
Ruse, the Department of Education and
mentored on the journey towards
accreditation at proficient.

Beginning Teacher and
Professional Learning
funding to provide relief
from face to face teacher as
timetabled; mentor also
recieved timetabled period
allocation; Head Teacher
Teacher and Learning
supported induction and
accreditiation and
professional learning
specific to beginning
teachers encouraged and
opportunities pursued.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 474 473 461 472

Girls 379 367 378 371

Student attendance profile

School

Year 2013 2014 2015 2016

7 97.8 98.2 98.5 98.7

8 98 97.8 98 98.2

9 98 97.8 97.6 98.2

10 97.7 97.5 97.2 97.3

11 97.2 97.5 96.6 97.9

12 97.3 97.7 95.3 96.6

All Years 97.6 97.7 97.1 97.7

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

Employment

TAFE entry

University Entry 100

Other

Unknown

All students who completed HSC in 2016 enrolled in
university courses both in Australia and overseas. The
University of NSW and University of Sydney were the
most popular choices for students.

Year 12 students undertaking vocational or trade
training

No students in Year 12 2016 undertook vocational
training.

Year 12 students attaining HSC or equivalent
vocational education qualification

100% of Year 12 students in 2016 attained their HSC.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 42.4

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

12.48

Other Positions 2.3

*Full Time Equivalent

 

Workforce retention

In 2016, Mr Mark Long, Deputy Principal, was
successful in gaining the position of principal of Penrith
High School. Mr William Perrins retired from teaching
after a long and distinguished career. Mr Jace Davies is
pursuing his career in the United States.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 55

Professional learning and teacher accreditation

In 2016 one teacher gained accreditation at proficient.
All teachers successfully mantained their level of
accreditation and one staff member made significant
progress in working towards highly accomplished.

Professional learning continued to be our focus with our
priorities once again on ensuring staff were able to
deliver a differentiated curriculum, understand and
utilise formative assessment, share knowledge of the
collaborative technologies, cater to the wellbeing needs
of both students and also their colleagues and be
prepared to implement new syllabuses.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 2 908 839.98

Revenue 10 211 570.69

(2a) Appropriation 8 015 698.27

(2b) Sale of Goods and
Services

216 921.34

(2c) Grants and Contributions 1 945 981.04

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 32 970.04

Expenses -12 076 197.36

Recurrent Expenses -12 076 197.36

(3a) Employee Related -7 764 423.42

(3b) Operating Expenses -4 311 773.94

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

-1 864 626.67

Balance Carried Forward 1 044 213.31

In 2016 significant funds were committed to the building
of our school's gymnasium. This project will be
completed in 2017. We also saw significant capital
expenditure on the completion of our refurbishment of
three science laboratories. Funds have also been
committed to the resourcing of all new syllabuses and
the refurbishment of a further four laboratories,
preparatory room and chemical storeroom. Significant
future expenditure has also been committed to the
culling of priority 1 and 2 trees that may provide a risk
of harm.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 7 543 488.02

Base Per Capita 57 787.82

Base Location 0.00

Other Base 7 485 700.20

Equity Total 108 697.64

Equity Aboriginal 0.00

Equity Socio economic 9 661.35

Equity Language 22 330.70

Equity Disability 76 705.59

Targeted Total 0.00

Other Total 275 199.98

Grand Total 7 927 385.65

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

Science Curriculum Evaluation – March 2016

Background

During Term 1 2016, a detailed evaluation of the
Science faculty was undertaken as part of James Ruse
Agricultural High School’s commitment to continuous
school improvement. The purpose of the evaluation
was to explore aspects of practice within the Science
Faculty. The evaluation team included the Principal,
both Deputy Principals, the Head Teacher Wellbeing/
PDHPE and the Deputy Principal from Normanhurst
Boys High School who provided expert advice in
Science as a former HT Science and Senior HSC
Marker. The HT Science from JRAHS supported the
evaluation through ensuring that the preparation of the
materials used were of the highest possible standard.
The domains evaluated were Attitudes & Values and
Assessment & Reporting.

A range of tools were used during this evaluation. The
tools included online surveys of parents, students and
all JRAHS Science teachers. Additional tools included
teacher interviews, classroom walkthroughs to observe
teaching practices and documentation inspection. The
number of responses to the surveys was significant and
the cooperation and positive approach by the Science
faculty was highly appreciated.

Findings

Attitudes and Values

As part of the analysis, the review team looked at
student, parent and teacher surveys, the responses
provided by teachers in 'teacher conversations' and the
dynamics in each classroom through the use of
classroom walkthroughs.

Three areas of focus (Aspects) were used to develop
an overall picture of student, teacher and parent
perceptions of Science at James Ruse Agricultural High
School. These three aspects were:
 • Teacher Morale
 • Relationships
 • Engagement

Teacher Morale:
 • All teachers were committed to improvement in

their work practices and workplace environment.
 • All teachers were dedicated to providing a quality

education for the students of JRAHS.
 • Staff were feeling somewhat undervalued and

offered positive suggestions to improve workplace
relationships.

Relationships:
 • Policies and procedures are well documented but

not followed consistently across the faculty.  
 • Students and teachers were observed to show

mutual respect in the classroom environment
 • In a majority of classrooms, teachers and

students demonstrated that they worked together
in a cooperative learning environment. 

 • 45% of students (Year 11 and 12) reported that
working cooperatively with others was in their top
4 of strategies used by their teachers. In
comparison, only 35% of junior students reported
this as a top 4 strategy.  

 • 85% of students across both Years 8–10 and
11–12 felt comfortable to ask their teachers for
help. Student comments reflect that students
value highly being able to ask questions in class. 

 • Teachers commented on the value and
enjoyment that they derive from working with the
“amazing” students at James Ruse in
their classes. 

 • Faculty members reported that policies and
procedures needed to be streamlined to minimise
some meetings.   

 • 50% of parents felt comfortable asking their
child’s teacher for help; however this was very
dependent on the teacher that their child had.

 • The role of subject coordinator was unclear.
 • All staff reported that they are willing to work

together to improve the culture and environment
of the faculty.
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Engagement:
 • It was clear in classroom walkthroughs that the

level of student interest and motivation varied
widely across the classrooms visited.

 • Teachers were knowledgeable and confident in
their delivery of subject content.

 • On average, 72% of students believed that they
were engaged in most Science lessons while
teachers thought that 100% of students were
engaged in their learning.

 • Practical experiments were rated as the most
enjoyable aspect of learning in Science at school
in both junior and senior science classes.

 • Students commented that they did not enjoy
learning directly from the textbook and place a
higher value on student centred learning.

 • Junior students preferred to learn through hands
on tasks (Either watching or participating in hands
on tasks).

 • Senior students preferred to learn by listening and
taking notes or completing hands on tasks.

 • On average 75% of all students understood the
relevance of what they learn and can apply it to
their lives and the wider world.

 • Students would like to see less repetition of
content and a variety of teaching strategies used
by their teachers.

 • Of the parent surveys, 85% believed that their
child had a passion for Science.

 • 56% of parents believed that their teacher was
passionate about their subject and 35% of
parents were unsure.

 • Lack of teacher resources, practical resources
e.g. chemicals and equipment and also having to
set up practical experiments caused frustration.

Assessment and Reporting

In this domain, the tools used included documentation
review, teacher conversations, classroom walkthroughs
and survey responses from students, staff and parents.

Three areas of focus (Aspects) were used to develop
an overall picture of student, teacher and parent
perceptions of Science at James Ruse Agricultural High
School. These three aspects were:
 • Student Involvement
 • Validity
 • Policy

Student Involvement
 • 97% of students reported that they worked well

with their peers in Science.
 • 57% of students have worked with their peers

when completing assessments tasks.
 • In junior science, 65% of students valued peer

assessment while 52% of seniors enjoyed peer
assessment.

 • 64% of senior students felt prepared for their
exams and assessments

 • Students say teachers can help by: Clarifying

details to check student understanding,
elaborating on every dot point, giving students
time to review and making sure that they have
learnt the content. Providing practice papers to
help students to revise. Ensuring that all dot
points have been covered.

 • In junior Science, 100% of teachers reported that
they incorporate a range of informal assessment
tasks, oral reports, guided discovery tasks,
quizzes and thought provoking questions.

 • 82% of staff reported using peer assessment
strategies as a way to assess group work and oral
tasks.

 • Only 35% of seniors students reported that they
have formed or are a part of study groups.
Parents would like their child to be in study
groups with their peers.

 • Students and staff did not see the value of oral
assessments.

 • Practical work / Experimentation was seen as an
important part of formative assessment desired by
all students.

 • Students reported they would like greater types of
formative assessment and feedback e.g. practice
questions and feedback, quizzes, drilling in class
etc.

 • Students reported they would like all content
/outcomes covered prior to exams / assessments
e.g. perhaps a week or two before to allow
students time to revise.

 
Validity
 • Staff reported 73% of teachers believed that all

teachers of a subject team had a common
understanding of all outcomes to be achieved.

 • Staff noted that explicit and detailed teaching
programs were suggested as a method to
encourage a more shared understanding.

 • Deadlines must be adhered to and time for
professional reflection.

 • Students commented that they would like specific
and constructive feedback with a clear link to the
syllabus and content.

 • Seniors would like more feedback on practice
papers.

Policy
 • Too many tasks in junior assessment – up to

10–12 tasks. Staff involved in 5 different subjects
across all stages then committed to assisting in
the creation of many tasks per year.

 • Length of assessments for junior years discussed
and word limits suggested.

 • The role of the lab managers in assisting the
development and implementation of all practical
tasks (Snr/ Jnr) (informal and formal) is unclear.

 

Recommendations

Over the three days of the Science review, the
panel found a very strong commitment from staff to
improve their working environment and
assessment and reporting of students. There was
strong evidence that staff were committed to
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providing the best education to the students of
James Ruse. Staff demonstrated a strong desire to
work collaboratively and ensure enhanced
professional relationships. We, as a panel, valued
the honesty, tact and integrity of each member of
the Science faculty during the process. The panel
was concerned about the heavy workload of each
member of the Science faculty. Recommendations
to improve policy, process and practical
implications for growth within the Science faculty
were made.

The evaluation team made recommendations
around the two domains.

Attitudes and Values:
1. Respectful, professional interactions, are

expected at all times by all.
2. For each assessment task, 1–2 (max 3) people to

be involved in the creation, setting, formatting and
proof reading of specific task. Setting and marking
to be shared equitably across the year not the
specific task.

3. Roles of coordinators, class teachers and lab
managers need to be collaboratively reviewed
and developed by the end of Term 2, 2016.

4. Lab assistants should immediately stocktake all
equipment, chemicals and resources and also
complete annually in Term 4 each year. All
Science staff are involved in recommendations to
ensure each lab is fully stocked. Teachers need
to be satisfied with the level of resources.     

5. The faculty must investigate the usage of
software such as RiskAssess as a tool for
streamlining practical lessons and equipment
organisation. This should be coupled with a clear
timeline for submitting their practical orders to lab
assistants.

6. Lab assistants will support all teachers in the
provision of all practical tasks if sufficient notice is
given.

 
Assessment and Reporting:
1. The faculty needs to collaboratively develop a

new Science assessment policy for Years 7–12
2. Formative assessment to be used in the

classroom to replace the more formal, across the
board tasks.

3. Faculty based professional learning needs to be
conducted to ensure a consistent and
manageable approach to formative assessment.

4. An increase in the number of quality practicals
within junior theory lessons to extend students
should be evident by Semester 2, 2016.

5. Creation of more detailed and explicit junior
teaching programs (adhering to a school
template), including clear differentiation
strategies, higher order questions and resources.

6. A faculty evaluation of the viability of oral
presentation tasks needs to be completed by the
end of 2016 to ensure relevance and authenticity.

7. In accordance with school policy, all tasks must
specify outcomes to be assessed, clear
instructions and marking guidelines/rubric, due

date and weightings. 
8. A review of the SRPs should focus on simplifying

the process, shortening the timeframe, reviewing
the amount of marking and agreement on marking
criteria developed before the task is issued. A
word limit and template must be implemented.
The SRP timeframe needs to be manageable for
staff and engaging for students. 

 

"Partners in Learning" Parent Survey Report

James Ruse Agricultural High School, NSW CESE
Project

160 respondents between 9 Sep 2016 and 11 Oct 2016

 Partners in Learning

 Perspectives of Parents at James Ruse
Agricultural High School

The Partners in Learning Parent Survey is based on a
comprehensive questionnaire covering several aspects
of parents' perceptions of their children's experiences at
home and school. It is based primarily on Joyce
Epstein's framework for fostering positive relations
between the school and the community. Successful
schools foster greater communication with parents,
encourage parental involvement in their child's
schoolwork, and enlist parents to volunteer at the
school and participate in school governance. The
survey also provides feedback to schools about the
extent to which parents feel the school supports
learning and positive behaviour and promotes a safe
and inclusive environment.

The survey includes seven separate measures, which
were scored on a ten–point scale. The scores for the
Likert–format questions (i.e. strongly agree to strongly
disagree) have been converted to a 10–point scale,
then averaged and reported by question and by topic.

A score of 0 indicates strong disagreement;

10 indicates strong agreement;

5 is a neutral position (neither agree nor disagree).

1. Parents feel welcome at James Ruse Agricultural
High School

Parents feel Welcome  7.4

I feel welcome when I visit the school. 7.7

I can easily speak with my child's teachers. 6.9

I am well informed about school activities. 8

Teachers listen to concerns I have. 7

I can easily speak with the school principal. 7.3

Written information from the school is in clear, plain
language. 8.3
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Parent activities are scheduled at times when I can
attend. 6.9

The school's administrative staff are helpful when I
have a question or problem. 7.7

2. Parents are informed at James Ruse Agricultural
High School

Parents are Informed   7

Reports on my child's progress are written in terms I
understand. 8.3

If there were concerns with my child's behaviour at
school, the teachers would inform me immediately. 7.2

I am informed about my child's behaviour at school,
whether positive or negative. 7

The teachers would inform me if my child was not
making adequate progress in school subjects. 6.8

I am well informed about my child's progress in school
subjects. 7.2

I am informed about opportunities concerning my
child'sfuture. 6.6

I am informed about my child's social and emotional
development. 6.4

3. Parents at James Ruse Agricultural High School
support learning at home

Parents Support Learning at Home 5.2

Does someone in your family do each of the following?

Discuss how well your child is doing in his or her
classes. 5.4

Talk about how important schoolwork is. 5.1

Ask about any challenges your child might have at
school. 4.9

Encourage your child to do well at school. 6.2

Praise your child for doing well at school. 5.3

Talk with your child about feelings towards other
children at school. 4.7

Take an interest in your child's school assignments. 4.8

4. Support for learning at James Ruse Agricultural
High School

School Supports Learning 7.6

Teachers have high expectations for my child to
succeed. 7.3

Teachers show an interest in my child's learning. 7

My child is encouraged to do his or her best work. 7.8

Teachers take account of my child's needs, abilities,
and interests. 6.6

Teachers expect homework to be done on time. 8.7

Teachers expect my child to work hard. 8.2

5. Support for positive behaviour at James Ruse
Agricultural High School

School Supports Positive Behaviour 7.5

Teachers expect my child to pay attention in class. 7.6

Teachers maintain control of their classes. 7

My child is clear about the rules for school behaviour.
8.5

Teachers devote their time to extra–curricular activities.
6.8

6. Safety at James Ruse Agricultural High School

Safety at School 7.9

Behaviour issues are dealt with in a timely manner. 7.5

My child feels safe at school. 8.4

My child feels safe going to and from school. 8.2

The school helps prevent bullying. 7.7

7. Inclusion at James Ruse Agricultural High
School

Inclusive School 6.6

Teachers help students who need extra support. 6.8

School staff create opportunities for students who are
learning at a slower pace. 6.1

Teachers try to understand the learning needs of
students with special needs. 6.3

School staff take an active role in making sure all
students are included in school

activities. 6.8

Teachers help students develop positive friendships. 7

DoE Custom Question: Has the school sought your
input into, or opinions about: Tick all that apply.

School planning (SP) 64 parents

Development or review of school policies (DSP) 40
parents

Teaching practices (TP) 30 parents
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Curriculum (Key Learning Area) delivery (KLA)  51
parents

 DoE Custom Question:The subjects that my child
wants to study are available at the school.

Yes 79.1%

No 20.1%

DoE Custom Question:I would recommend my
child's high school to parents of primary school

students.

Strongly Disagree (SD)

Disagree (D) 3%

Neither disagree nor agree (NAD) 10.3%

Agree (A) 32.1%

Strongly Agree (SA) 53.3%

DoE Custom Question:The high school has a good
reputation in the local community.

Strongly Disagree (SD)

Disagree (D)

Neither disagree nor agree (NAD)

Agree (A) 26.4%

Strongly Agree (SA) 71.3%

DoE Custom Question:I am satisfied with the
general communication from the high school (e.g.

newsletters, emails,school website, school app,
social media, etc.).

Strongly Disagree (SD)

Disagree (D)

Neither disagree nor agree (NAD) 6.6%

Agree (A) 36.8%

Strongly Agree (SA) 55.4%

Policy requirements

Aboriginal education

This year Aboriginal and Torres Strait Islander
perspectives in education continued to be a focus at
James Ruse. Our NAIDOC week was launched with the
theme of “Songlines – the narrative of Australia”; the
students used the school art wall to write their pledges
to learn more about Aboriginal education and get
involved with the community. Messages and posters
were placed around the school. Funds were raised to
support educational programs for Aboriginal and Torres
Strait Islander students and we worked in collaboration
with OXFAM to raise awareness of the gaps between
Indigenous and non–Indigenous students. The
NAIDOC Assembly was celebrated with student
speeches and performances. We continued to embed
Aboriginal and Torres Strait Islander perspectives in our
programs and lessons and ensured it was incorporated
in our cross curricular programs.

Multicultural and anti-racism education

Multicultural Education and Anti–Racism are embedded
both within teaching programs and within a wide range
of co–curriculum programs and initiatives. A number of
student clubs, such as Interact, Amnesty and Social
Justice play a critical role in teaching students and
building a deep understanding of current issues in
modern Australia and a globalised world. To strengthen
this focus, a staff member was trained and began the
role of our Anti–Racism Officer. Ms Fernandez
presented to the staff on her learning regarding
anti–rascism policies and surveyed the staff on the
existence of rascism at James Ruse. In line with our
Wellbeing, Discipline and Anti Bullying policy, students
and staff were encouraged to report and deal openly
with all forms of rascism.

Our parent bodies celebrated our school's diversity with
the continuation of successful Food Days for specific
ethnic communities and one combined event bringing
all our communities together. The success of these
days is not only the spectacular food produced but
more importantly the modelling of our shared values,
the observation by students of the commitment and
collaboration of their parents and the recognition of the
diversity in our community.
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