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Introduction

The Annual Report for 2016 is provided to the community of Merrylands High School (MHS) as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the school's progress in providing high quality educational opportunities for all students,
as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key school strategies
for improved learning and the benefit to all students from the expenditure of resources, including equity funding.

Amika Prasad

Principal

School contact details

Merrylands High School
Bristol St
Merrylands, 2160
www.merryland-h.schools.nsw.edu.au
merryland-h.School@det.nsw.edu.au
9632 9401

Message from the Principal

It is my pleasure to share the Annual Report of MHS for 2016. It is important to recognise the extraordinary leadership
the school has enjoyed for the past 14 years from Ms Lila Mularczyk who retired in June. Ms Mularczyk, and the school’s
leadership team, has led a talented student body, a vibrant parent group and a dedicated and effective staff to produce a
dynamic and highly successful school, whose excellence is recognised in the local community and frequently shared via
a range of print and electronic media. 2017 promises to be another wonderful year where our school community
continues to build upon the success of 2016.

The school is proud of our success in building an inclusive learning community where our stakeholders see themselves
as valued partners in learning for our young people. The ‘Tell Them From Me’ survey consistently describes a
harmonious school where students in each cohort report a positive student/staff rapport that is well above the NSW Gov’t
Norm. This success, based on the Positive Behaviour for Learning ethos, creates an ideal foundation for academic
success and is reflected in data that describes our student value added results as “Excelling”. Our parent body used this
survey to express their satisfaction with the school by providing unambiguously positive responses when surveyed on
how they feel welcomed when visiting the school and their willingness to recommend the school to others.

We remain proud of our close and deepening partnerships with our local community of schools as we work together to
support the successful transition of students entering high school. The value and success of the school’s Year 5 and
Year 6 transition program saw record numbers of students welcomed to our 'Open Days'. Feedback from primary school
staff and students reinforces the value of the learning and connection this program provides.

The school continues to establish and sustain a range of community partnerships to support the education, health and
wellbeing of our students. This includes rich and authentic links with a range of tertiary institutions, links which provide
valuable tutorial support to our students. These links have been instrumental in the 2016 HSC cohort receiving record
numbers of tertiary offers.

The school was particularly proud to be awarded the prestigious ‘President’s Award’ from the Royal Life Saving Society
in recognition of our “exceptional service". In particular this acknowledges the school’s nearly 60 year commitment to our
annual ‘Swim School’– the State’s longest running life saving and first aid program.

MHS participated in the External Validation process in 2016. This illuminating process has reinforced the quality and
value of much of what we pursue and provided ideas for future growth.

It is my pleasure to present this report and I look forward to leading the school to continued success in 2017.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.
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School background

School vision statement

The school will seek to maintain the high esteem in which it is held by the community it serves. The school aims to be
consistently recognised at local, state, national and international levels. As a result of strong school partnerships (with
parent and community groups, as well as our partner schools), high profile state programs, an emphasis on leadership,
supportive student wellbeing initiatives and quality teaching and learning, the school will be dedicated to improving
student outcomes.

School context

Merrylands High School (MHS) is situated in the Holroyd networks of schools. The school was established in 1959 as a
comprehensive coeducational high school.

The school comprises of 720 students from 54 cultural backgrounds. It is the largest comprehensive high school in the
area. A total of 80 % of students are from non–English speaking backgrounds with males comprising 58% of enrolment
and females 42 %. This includes 19 Aboriginal students (2.6%) and 52  refugee students (7.2%).  Arabic, Turkish,
Afghani, Hindi and Pacific Islander (Maori, Tongan and Samoan) are the  most common languages other than English.
This is a school community that is enriched through its ethnic diversity and social harmony.

The school has extensive educational partnerships with local partner Primary and High Schools, which supports the
collective capacity to provide quality education to students within the Merrylands area. Strong university, corporate and
community partnerships extend the personalised learning opportunities available to school community members. The
school supports students across all transition interface points and is held in high esteem across the community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings of the school’s self–assessment using the School Excellence
Framework (SEF) and the subsequent visit of the External Validation panel. The SEF supports public schools throughout
NSW in the pursuit of excellence by providing a clear description of high quality practice across the three domains of
Learning, Teaching and Leading.

Subsequent to our self–assessment, the school underwent External Validation in Term 4. In the Learning domain,
the validation panel supported our self–assessment of Sustaining and Growing for the elements of Wellbeing, Curriculum
and Learning, Assessment and Reporting and Student Performance Measures. The panel assessed that the school is
operating as Excelling in the element of Learning Culture.

In the Teaching Domain, the validation panel supported the school’s self–assessment of Sustaining and Growing for the
elements of Learning and Development and Professional Standards, and Delivering for Collaborative Practice. The
validation panel assessed the school as operating at the Delivering stage in the elements of Effective Classroom Practice
and Data Skills and Use.

In the Leading domain, the validation panel found that the evidence supported the school’s self–assessment of Excelling
for Leadership and Sustaining and Growing for School Planning Implementation and Reporting, School Resources and
Management and Practices.
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Strategic Direction 1

Raising expectations and enhancing the quality of student learning

Purpose

Every student in our care to be actively engaged in meaningful, challenging and future–focused learning experiences to
achieve and thrive as learners,  leaders and responsible, productive citizens.

Overall summary of progress

This section describes the school’s ongoing self–assessment, reflection processes and progress for Strategic Direction 1
of the School plan. It draws on a comprehensive range of evidence to demonstrate school achievements.

The MHS Learning Centre Engagement Team (LCET) continues to foster a culture of high expectations and aspirations.
The LCET has continued to support the individual learning needs of students, including refugees and Aboriginal and
Torres Strait Islander (ATSI) students, by providing one–to–one and small group tutorial support. A wide range of
University partnership programs were also accessed to provide additional support.

Additional support for ATSI students was provided by employing an Aboriginal Education Coordinator whose role
included the drafting of PLP’s and the facilitation of the Norta Norta program. Our success in sourcing the Stage 6
Scholarship allowed MHS to strengthen the learning of the school's Stage 6 ATSI students and support their transition
to post–schooling options.

MHS has remained committed to fostering positive relationships between students, staff and the community. A continued
focus on the well–being of our students, through the many initiatives of the Wellbeing Team, resulted in an array of
responses in the 'Tell Them From Me' survey that were 'Above NSW Gov'T Norm'. These include Positive Teacher
Student Relations and Positive Sense of Belonging.

MHS supported increased school attendance through the continuation of the Mentor Attendance Program. The
mentoring relationship provided by this initiative produced improved attendance for the majority of students included in
the initiative.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved HSC value–added
results.

Trend data indicates an improvement in HSC
results with improvement across all bands of
achievement having continued for a fifth
consecutive year. There has been a significant
positive shift in students achieving high and middle
bands of achievement and a significant reduction in
students receiving low bands of achievement over 4
years: 
 • 5.37 % improvement in high achievement results
(Band 5 & 6) compared to 2015
 • 1.01% reduction in low achievement bands
(Bands 1, 2 & 3) compared to 2015
 • 44% of students graduated with a Vocational
Education and Training (VET) qualification

$89,038  Teacher relief,
Socio Economic
background.

$28,183 resources – Socio
Economic background

$14,140 Technology –
Socio Economic
background

Improved participation in
academic support programs
implemented by the Learning
Centre Engagement Team and
Learning Support staff.

The LCET has, in collaboration with a variety of
partners, facilitated a range of  programs to support
student learning.

This includes: tutoring programs run in conjunction
with UTS and the University of Sydney, an HSC
Preparation day, a study skills workshop, lectures
by HSC markers and accelerated training on
selected subjects. A focus has also been to offer
additional support to less advantaged students,

$39,000  Educational
Paraprofessionals – Socio
Economic background.

$8,314 Implement key
strategies – Socio
Economic background
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved participation in
academic support programs
implemented by the Learning
Centre Engagement Team and
Learning Support staff.

including students from a refugee
background, through the Refugee Action Support
(RAS) program (in partnership with Western
Sydney University), special tutorials and assistance
in applying for University courses.

The effectiveness of the LCET has resulted in
increased attendance, strengthened commitment to
senior studies, the graduation of 100 per cent of
HSC students in 2016 and a record number of MHS
students offered tertiary opportunities.

Internal data collection, including the surveying of
Stage 6 students, has reinforced the
impact and effectiveness of the LCET. The
strategies employed include one on one
tutoring, group study sessions, pre–planned tasks,
communication with their classroom teachers and a
commitment to recognising success.

Improve attendance for all
students over the three year
planning period.

A review was conducted of the Mentor Attendance
Program (MAP). The strategies were refined and
modifications were  implemented; resulting in
improved attendance data for students on the MAP
program.

2016 saw the school strengthen our engagement
with the Home School Liaison Officer in further
supporting students and families.

$13,462 Teacher Relief –
 Socio Economic
background

Enhanced positive relationships
between students evident from
the “Tell Them From Me” survey
data.

The school continued to implement a wide range of
wellbeing initiatives to support the social and
emotional needs of students and the subsequent
delivery of a school environment conducive to
learning. These included the student led 'Wellbeing
Week' initiative, engaging a Youth Outreach
Worker (YOW), a commitment to allocating each
year group two co–year advisers, establishing a
boys education initiative and continuing our
commitment to celebrating Harmony Day with our
student, parent and community body.

The school utilised the 'Tell Them From Me' survey
to assess a range of measures indicative of
improved relationships between students and the
subsequent positive impact on the learning
environment. An array of results highlight the
effectiveness of our Well–Being initiatives. These
included responses regarding; Positive Sense of
Belonging, Interested and Motivated students,
Positive Learning Climate, Intellectual Engagement,
Valuing School Outcomes and Expectations of
Success that were 'Above NSW Gov't Norm' across
all year groups.

Improved results for EAL/D  and
ATSI student's

Students in their 1st year of English Language
acquisition achieved the following results in
NAPLAN:
 • Year 9 Numeracy 61% – achieved greater than or
equal to expected growth
 • Year 9 Reading 58% – achieved greater than or
equal to expected growth
 • Year 7 Numeracy – 78% achieved greater than or
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved results for EAL/D  and
ATSI student's

equal to expected growth
 • Year 7 Reading 50% – achieved greater than or
equal to expected growth

Next Steps

 • Strengthen emphasis in utilising Internal student performance data  to inform teaching and learning practise as
highlighted by the 2016  External Validation process.   

 • Teachers use a broad range of data and feedback to inform their practice.

 • MHS will continue to embrace innovation and strengthen the LCET to meet the learning needs of Stage 6 students
.

Printed on: 3 May, 2017Page 6 of 22 Merrylands High School 8227 (2016)



Strategic Direction 2

Fostering quality teaching and leadership

Purpose

Build workforce capacity through focused professional learning and development that creates a culture where every staff
member is engaged in ongoing, relevant and evidence–based learning and practice at an individual and collective level.

Overall summary of progress

The school maintained a focus on enhancing literacy learning. Based on feedback from the 2015 initiatives, a cross
faculty literacy team was established. With the guidance of an externally sourced literacy consultant, best practice
literacy pedagogy was explored and embedded into teaching programs. Members of the literacy team subsequently
assumed leadership in literacy teaching by sharing expertise and insights within their faculty. 

Work samples were collected and used to inform a thorough assessment of the project. The insights gained have been
used to inform future planning.

MHS continues to effectively support and up–skill staff undertaking accreditation. Professional learning and mentoring
were employed in areas such as student welfare and differentiated learning. All staff embraced the Performance and
Development Framework process and used the observation protocols to examine their professional practice.

Extensive professional learning was provided to staff on the reforms of the BOSTES accreditation process. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Literacy pedagogy improves
through team– teaching with
literacy expert.

2016 saw the development of a school Literacy
Team with representatives from each faculty. With
the guidance from two external literacy consultants,
as well as the Head Teachers Teaching & Learning,
faculties worked to improve the literacy pedagogy
embedded in their Year 8 teaching programs. Using
backward mapping from summative assessments,
team members collaboratively worked to modify
teaching programs and develop new resources and
pedagogical approaches that target specific literary
skills needed for improved success in assessment
tasks.

'Literacy Team' representatives were responsible
for sharing their learning, new resources and
strategies with other faculty members. Work
samples were collected and analysed to identify the
effectiveness of interventions, and explore the
quality of teacher feedback for future improvement.
External consultants provided additional learning
sessions on assessing student work and providing
quality feedback.

The effectiveness of the program was assessed
through the analysis of student work samples and
teacher interviews. A report from this process
highlighted a number of directions for improvement,
which will be used to inform future planning at the
school.

$17,983 Teacher Relief –
literacy consultant.

Socio Economic
background funding

$20,360 resources

Socio Economic
background funding

All staff improve their confidence
in delivering quality literacy
pedagogy

Through collaboration between and amongst
faculties and guidance from two external literacy
consultants, staff confidence in understanding and
implementing literacy pedagogy improved.

$58,944 Teacher Relief –
Socio Economic
background funding.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All staff improve their confidence
in delivering quality literacy
pedagogy

On top of the professional learning achieved
through the Literacy Project, four faculties engaged
in faculty professional development to make
additional changes to their programs and
resources, drawing on the concepts and strategies
learnt through the Literacy Project in 2015 & 2016.
Some faculties also engaged in professional
learning outside of that offered by the school in
order to develop improved content–specific literacy
pedagogy.

Evaluations from the project indicated that the
majority of staff involved in the Literacy Project
achieved two of the key aims which were:
 • Develop literacy resources and practices for the
Year 8 cohort.
 • Sustainable literacy practice (continued delivery
of literacy–rich programs in Year 8 and the
transference of strategies to other years and
stages)

Student’s capability enhanced
through BYOD and Digital
Leaders programs.

Digital Leaders were trained by ADOBE
professionals to use Adobe Photoshop software to
create high quality images to use in presentations.

Digital Leaders are utilising iPads to film Science
experiments which then can be displayed in
Science classes.

Technology coordinator supported students to use
G Suite Google Apps tools on DEC portal to
manage their assignments and share it with their
teachers. This will allow students to access their
assignments online through any device.

Staff are supported in achieving
appropriate accreditation levels.

Eleven early career teachers, including casual,
temporary and permanently appointed teachers,
were supported in their accreditation journeys. The
support included group meetings, professional
development days and individual mentoring with a
focus on differentiation, behaviour management
and the accreditation process.

Three early career teachers successfully completed
their portfolios.

Eighteen staff members engaged with and reflected
on a variety of professional learning opportunities in
order to meet the demands of their first or second
accreditation maintenance cycle.

Staff participate in professional
learning on the BOSTES
accreditation.

Staff meetings were used to ensure that all staff
members were up–to–date with BOSTES
accreditation demands, including the changes to
accreditation that come into effect in 2018 for
pre–2004 teachers. Staff members also sought out
additional professional development in
understanding this process.

Representatives from BOSTES also addressed the
entire staff body regarding:
 • teaching standards and the various levels of

$34, 141 – Teacher Relief

Professional Learning
Funds
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Staff participate in professional
learning on the BOSTES
accreditation.

accreditation
 • The changes to accreditation from 2018
 • the process of maintaining accreditation
 • the differences between teacher identified and
Quality Teaching Council (QTC) professional
development

Next Steps

 • Collect data from all the school stakeholders, students, staff and parents, to analyse the strengths of our current
classroom practices and identify and address opportunities for innovation.

 • Provide professional learning to equip staff to meet the challenges and enhance  teaching and learning.
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Strategic Direction 3

New and Better Ways of Delivering Public Education

Purpose

All staff demonstrates systems leadership and innovation within a culture of organisational improvement through a
collaborative approach to decision making that is accountable, transparent and reflects local and systemic priorities.

Overall summary of progress

This section describes the school’s ongoing self–assessment, reflection processes and progress for Strategic Direction 3
of the School plan. It draws on a comprehensive range of evidence to demonstrate school achievements.

Substantial investment in the school’s computer network and technology resources, the school auditorium, library and
Senior Learning Centre has enhanced the school’s ability to meet the learning requirements of our students,  and the
needs of staff and a variety of community partners.

Sustaining the roles of Community Liaison Officer, Youth Outreach Worker and paraprofessionals continues to have a
significant positive impact on student engagement and parent satisfaction. This impact is demonstrated through a wide
array of data in the ‘The Tell Them From Me’ survey.

MHS uses social media significantly to promote success and achievement. The school has excelled in promoting school
events and staff and student achievements through several media platforms including the school website, Facebook
page and Twitter account.

MHS has continued to strengthen its ongoing partnerships with the wider local community, partner primary schools, local
businesses, tertiary institutions and community sporting organisations. Connecting with the wider community has been a
priority of the school; this was evident in events such as Harmony day, parent workshops and open nights. 2016 saw an
15% increase in the numbers of parents participating in workshops and an 85% increase in participation in ‘Open Day’
parent workshops. 2016 again saw MHS welcome record numbers of students to our Year 5 and Year 6 transition days.
Students were able to access a range of rich learning opportunities through our connection with a range of tertiary
institutions.

MHS remains committed to leadership development at all levels, including the executive and senior executive. School
success in leadership development was recognised through the appointment of two Deputy Principals to Principals
positions while a Head Teacher was successful in being appointed as a Deputy Principal. Many other staff assume
leadership roles external to MHS.

MHS continues to leverage it relationships with University and corporate partners to access expanded opportunities for
our students. Our success in sourcing scholarship funds for a large number of students further supports educational
attainment for our students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved learning spaces being
utilised by the school community.

Substantial investment in up–grading school
infrastructure, including improvements to the
school's computer network, transforming the school
auditorium and renewing the library learning space
has produced greater engagement with the wider
school community.

In addition to the improved utility these
enhancements provide to the school's students and
staff, a number of community partners make
extensive use of school facilities, including schools
from our community of schools, a religious
congregation, a Community Languages School and
a variety of sporting clubs and organisations.

$48,000 Learning spaces
and technology upgrade

Funding–  Socio Economic
background funding

Teachers and students better The school has purchased new laptop computers $29,743– Technology
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

supported by technology
upgrades.

with advanced features for staff and students to
embed technology rich activities in the teaching and
learning process.

resources

  Socio Economic
background funding

An increase in teacher, student
and parent satisfaction in the
delivery of Public Education at
MHS.

The engagement of a Community Liaison Officer, a
Youth Outreach Worker and two para–professionals
has significantly enhanced the school's ability to
satisfy student and community needs.

A range of measures included in the 'Tell Them
From Me' survey highlights the school's success in
meeting the needs of our community. Examples
include; values for the measure 'I feel Safe at
School' – 8.2/10, value for parents who 'Feel
welcome when I visit the school' – 8/10, 'Students
are intellectually engaged' – 10% above NSW Gov't
norm while students in every MHS cohort exceed
NSW Government Norm in the measures of being
'Interested and Engaged', Effectively using class
time' and 'Positive teacher/student relations'

$39,038 Community Liaison
Officer – Socio Economic
background funding

Increased use of the school’s
social media communications.

MHS added Instagram to the existing Facebook
and Twitter social media platforms to facilitate
communication and engagement with the
community.

Student achievements, excursion details, staff
achievements and vital school events are all
communicated to the community through social
media. Figures indicate an increasing trend in
community engagement via MHS's social media
platforms.

10% increase in the number of
community and corporate
partnership programs available to
students.

The school has sustained and strengthened its ties
with the wider local community, our community of
schools, local businesses and community sporting
organisations. MHS continually seeks to enhance
our connection with the community through a range
of initiatives including; community open nights,
stage 3 and 4 student open days, Harmony Day
and parent workshops targeting literacy, numeracy
and welfare support.

MHS continues to expand our engagement with a
wide range of tertiary institutions. 2016 saw
Western Sydney University provide a 'Magazine'
program (targeting literacy and artistic design), the
Refugee Action Support program and the Fast
Forward initiative. The school worked in partnership
with Sydney University to deliver the 'Sky High'
program while significant amounts of tutoring
support was provided through our links with the
University of New South Wales. Students were
once again fortunate to be included in the University
of Technology Sydney 'Summer School' program.

The school facilitates a range of transition programs
to support students embarking on their high school
journey as well as those embracing post–school
opportunities. 
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased confidence of MHS
Leadership Team to effectively
deliver Public Education.

MHS continues to develop its staff as educational
leaders. 2016 saw two MHS Deputy Principals
successfully gain appointment as Principals while
a Head Teacher was appointed as a Deputy
Principal. This culture of valuing leadership
development extends across all staff, many of
whom embraced a range of leadership roles both
internal and external of MHS.

$110,000– Human
Resources

Socio Economic
background funding

Increased opportunities to
promote Public Education
through scholarships and
university, corporate and
community partnership links.

The 2016 Year 12 cohort achieved record numbers
of Tertiary offers. Programs and
initiatives established, promoted and supported by
MHS to facilitate this success includes successfully
nominating students for numerous scholarships,
welcoming a variety of University partners to work
with our students, including UTS, UNSW and WSU
and working with a number of generous corporate
partners including Adobe, Microsoft and ABCN.

Next Steps

 • Leverage the Secondary School Renewal Project and other significant infrastructure investments, due for delivery
in 2017, to enhance community engagement and foster community confidence in MHS and Public Education.

 • Deepen the school's engagement with the community through our community of schools transition programs,
continuing connections with local business, accessing a variety of tertiary partnerships and celebrating school
events and successes through a variety of print, electronic and social media platforms.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Through the Individual Education Plan (IEP)
process, where staff collaborated with
students and families,  the school was able to
strengthen the home/school relationship and
improved student engagement. 

100% of the school's ATSI students
participated in a range of cultural events in
our local community to enrich their cultural
and community connection. These included
visits to traditional lands and exposure to
traditional food gathering techniques. ATSI
students engaged in a range of activities with
academics and students of Sydney University
to promote tertiary aspirations.

$7,185

English language proficiency English Language funding has allowed
staffing allocations to classrooms to support
student learning. The results have been;

80.8% or Yr 9 LBOTE students achieved at or
above national minimum standard for
Reading

95.8% of Yr 9 LBOTE students achieved at or
above national minimum standard for
numeracy.

$14,102

English Language
Proficiency Funding

Low level adjustment for disability Student Learning Support Officer (SLSO) in
class support is provided to 45% of all
students and 100% of all NCCD identified
students.

The professional engagement of our SLSO
has contributed to students assessing the
measures of 'Effective Classroom Learning
Time' as 7% greater and 'Interested an
motivated' as 6% greater than the NSW Govt
norms in the 'Tell them From Me' survey.

$87,020 – Two Student
Learning Support Officers

Socio–economic background Significant achievements were realised by
MHS students in 2016. These achievements
were supported by the school's investment in
staffing our LCET with full–time teaching staff
and paraprofessionals, engaging a
Community Liaison Officer and Youth
Outreach Worker, employing a Business
Manager and SLSO and up filling a Head
Teacher position to create an additional
Deputy Principal.

The 2016 Year 12 cohort received record
numbers of offers for tertiary study. DoE data
assessed MHS as 'Excelling' when measuring
the value added to students between Yr 9 and
Yr 12. Students in Yr 7 and Yr 9 achieved
exceptional growth in numeracy with 72.8%
and 69.4% attaining greater than or equal to
expect growth respectively.

Our success in supporting student well being
is illustrated by a range of results from the
'Tell Them From Me' survey as is our success
in creating a local learning community that
actively collaborates with the school. This is

$549,154

Socio– economic funding
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Socio–economic background illustrated by students in every cohort
expressing 'Positive teacher/student relations'
higher than the NSW Gov't Norm and parents
rating the school as 8/10 for the measure of 'I
feel elcome when I visit the school'.

$549,154

Socio– economic funding

Support for beginning teachers All new and beginning teachers were
supported in their transition to Merrylands
High School by an induction program.

Eleven early career teachers, including
casual, temporary and permanently appointed
teachers, were supported in achieving their
accreditation goals. Three teachers
successfully completed their portfolio in order
to gain proficient teacher status. A range of
supports were provided including access to
external professional learning, one–on–one
mentoring, small group activities and Early
Career Teacher professional Learning days. 

The quality of this support is highlighted by
four of these colleagues successfully gaining
permanent appointment through merit
selection. 

$34,918

Beginning Teacher Funding

Targeted student support for
refugees and new arrivals

Stage 6 students have been provided support
in class by the LCET. Staff have reinforced
the value of academic achievement for
students of refugee background.

100% of recently arrived students in year 10
participated in a transition to HSC study
program. 

100% of refugee students were actively
engaged in mentoring and tutoring programs.

Whole staff professional learning was
provided on the challenges faced by refugee
students and how school staff can best meet
their needs.

$18,918 Refugee Student
Support Funding

$48,500 Department of
Immigration Border
Protection
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 439 423 425 416

Girls 293 292 283 300

Student attendance profile

School

Year 2013 2014 2015 2016

7 92.1 94 92.5 91.8

8 88.9 90.4 88.8 89.7

9 85.7 89.5 86.3 88.5

10 84.2 87.2 87.6 84.5

11 85.3 85.5 81.3 86.2

12 82.9 90.4 81.1 84.1

All Years 86.6 89.2 86.2 87.4

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

The school's commitment to student wellbeing and
providing students with a safe and supportive school
environment saw the attendance percentage improve
 in 2016. Strategies to support improved school
attendance included a dedication to working
collaboratively with our community, supporting the
social and emotional health of our young people,
working closely with personal from within DoE and
external agencies and implementing a personalised
Mentoring Program for students with attendance
challenges.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 7 15

Employment 3 2 21

TAFE entry 0 1 13

University Entry 0 0 43

Other 0 0 0

Unknown 0 0 8

Year 12 students undertaking vocational or trade
training

62% of students studied at least one VET subject
through school and TAFE delivered subjects. School
delivered frameworks were Business Services, Sports
Coaching and Hospitality. 100% of students completed
the mandatory work placement.

Year 12 students attaining HSC or equivalent
vocational education qualification

97% of Year 12 students completed their  HSC. 47% of
Year 12 students achieved Certificate II in their VET
framework studies. 43% of students with an ATAR
pathway gained entry into university.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 35

Learning and Support Teacher(s) 2.4

Teacher Librarian 1

Teacher of ESL 2.6

School Counsellor 1

School Administration & Support
Staff

9.68

Other Positions 5.1

*Full Time Equivalent
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One classroom teacher identifies as being from
an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 66

Postgraduate degree 34

Professional learning and teacher accreditation

$48055 was utilised on teacher professional learning
and beginning teachers in 2016,  A strong emphasis
was placed in supporting early career teachers
including casuals and temporary and permanently
appointed teachers.

Early Career Teachers accessed ongoing professional
learning as well as individual mentoring to assist in
developing their teaching practice and professional
knowledge. External professional learning assisted
these teachers to develop their subject content
knowledge and increase their capacity to deliver a
differentiated curriculum.

Seventeen teachers maintained their status at proficient
level. Three teachers completed their teaching
portfolios in order to gain proficiency.

Professional learning in relation to the Highly
Accomplished and Lead teacher status was provided to
all staff.

Staff Development Days were planned and delivered to
meet the learning and wellbeing needs of the students,
the professional growth of the staff and the strategic
directions of the school plan.

Throughout the year learning was delivered by school
staff, external DoE colleagues and invited guests from
outside agencies on a range of topics including; literacy
pedagogy and differentiation, exploring ways to meet
the social, emotional and learning needs of refugee
students, refreshing experienced staff and informing
new colleagues on the school's commitment to the
'Positive Behaviour for Learning' model, boy's
education, teacher accreditation, exploring the issue of
adolescent mental health and caring for students with
mental health challenges and investigating the needs of
students in a multi–categorical setting and how our
school can best meet their needs.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary covers funds for operating costs and
does not involve expenditure areas such as permanent
salaries, building and major maintenance.

A full copy of the school’s 2015 financial statement is
tabled at the annual general meetings of the parent
and/or community groups. Further details concerning
the statement can be obtained by contacting the
school.

Income $

Balance brought forward 636 231.50

Global funds 560 518.75

Tied funds 956 754.57

School & community sources 158 251.92

Interest 15 398.80

Trust receipts 85 431.78

Canteen 0.00

Total income 2 412 587.32

Expenditure

Teaching & learning

Key learning areas 116 616.40

Excursions 31 128.09

Extracurricular dissections 63 168.14

Library 9 638.21

Training & development 3 302.11

Tied funds 797 149.26

Short term relief 174 539.46

Administration & office 139 372.62

School-operated canteen 0.00

Utilities 108 797.16

Maintenance 123 148.99

Trust accounts 91 735.02

Capital programs 0.00

Total expenditure 1 658 595.46

Balance carried forward 753 991.86

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Merrylands High School students achieved average
scaled growth results well above the state average in
Reading, Spelling and Grammar in Year 7 and in
Reading and Grammar in Year 9. This growth,
combined with growth in numeracy, contributed to the
student Value Added Score being assessed as
'Excelling'.
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Merrylands High School students achieved average
scaled growth results well above the state average in
Numeracy in Year 7 (+ 7.3%)and in Year 9 (12.7%).
72.8% of Year 7 students achieved greater than or
equal to expected growth while 69.2% of Year 9
students achieved greater than or equal to expected
growth. This growth, combined with growth in
literacy, contributed to the student Value Added Score
being assessed as 'Excelling'.

The My School website provides detailed information
and data for national literacy and numeracy testing.
Click on the link http://www.myschool.edu.au and insert
the school name in the Find  a school and select GO to
access the school data. The My
School website includes a variety of graphical and
tabular formats.
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2016 NAPLAN results indicate that MHS achieved the
Premier’s target of an 8% growth in the number of
students in the top 2 bands, when measured against
the 3 year trend, in Year 7 and Year 9 Reading.
Students in the top two bands for Year 9 Numeracy in
2016 NAPLAN grew by 33% when measured against
the previous year while the numbers of students in the
top 2 bands for Year 7 numeracy was above the 3 year
trend, yet the growth was less than the Premier’s target
of 8%.

 

The Year 7 and Year 9 cohorts of Merrylands High
School do not have a statistically significant number of
ATSI students.  100% of the ATSI cohort in Year 7 and
9 are at or above the National Minimum Standard in
numeracy. 100% of the Year 7 cohort are at or above
the National Minimum Standard in Reading while 75%
of the Year 9 ATSI cohort are at or above the National
Minimum Standard in Numeracy.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

Parents felt welcomed and satisfied that the school
listens to their needs. 79% of parents are actively
informed by direct communication to their child’s
teacher. 69% of parents attend meetings regularly.
Parents are supportive of the school expectations and
value the opportunities provided to support student
learning. Parents appreciate that students complete the
HSC and pursue tertiary education through university,
TAFE and other education providers. The Community
Liaison Officer has surveyed community members and
their responses included:
 • a 15% increase in parents participating in school

delivered workshops (including literacy and
numeracy tutorial sessions)

 • an increase of 85% in the number of parents
engaging in Open Day parent forums

Staff identified the creation of an inclusive school
culture as the school’s clear strength. Other  practices
identified as strengths include the use of data to inform
teaching practice, the emphasis on a strong learning
culture and implementation of quality teaching practices
in the classroom.

Students reflected on their school experiences.
Significant amongst these reflections were the following
areas where MHS responses were significantly higher
than the State norm:

 • Students felt they were intellectually engaged and
find learning interesting, enjoyable, and relevant.

 • Students are interested and motivated in their
learning.

 • Students do homework for their classes with a
positive attitude and in a timely manner.

 • Students aspire to finish high school.
 

 

Policy requirements

Aboriginal education

IEP's were reviewed for all ATSI students reflecting on
their current and future educational goals including
literacy, social wellbeing and strategies to improve
student learning.

With the leadership and support of the school's
Aboriginal Student Support Coordinator indigenous
students accessed a range of programs and initiatives
to facilitate cultural connections and promote
aspirations for tertiary study. This included our ATSI
students attending the ATSI University Pathways
program and an excursion to the Blue Mountains to
share and explore indigenous food gathering practices.

Multicultural and anti-racism education

English as an Additional Language or Dialect (EaLD)

Staff completed an IEP for every EaLD student. The
IEP included engagement and personal learning
strategies to support classroom teachers in
differentiating the curriculum as well as educational
goals set by the students.

EaLD support was provided for Stage 6 ESL English
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students who had been in Australia less than 5 years
and had not been instructed in English in their country
of birth.

In English, Science, PD/H/PE, History & Geography
parallel EaLD classes were created. These classes
received additional support while these teachers were
provided with additional professional learning on EaLD
pedagogy.
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