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Introduction

The Annual Report for 2016 is provided to the community of Deniliquin High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Glen Warren

Principal

School contact details

Deniliquin High School
Harfleur St
Deniliquin, 2710
www.deniliquin–h.schools.nsw.edu.au
deniliquin–h.School@det.nsw.edu.au
03 5881 1211

Message from the Principal

This year has been very successful for our school by any measure. I would like to highlight just a few of the events and
activities that have occurred this year.

The value added growth scores for NAPLAN, which show how much student performance has increased from Year 7 to
Year 9, were above state and national averages in Reading and Numeracy.

A number of students entered state wide and national academic competitions. There were some outstanding results. Of
special note was our Tournament of Minds challenge team who won the regional section of the competition and went on
to compete at the state tournament and our debating teams who were also extremely successful. 

Our students have continued to produce high quality work in the classroom with the support of our fantastic staff. It is
always pleasing to visit the classrooms and see the learning which is occurring. In 2017 we will be trialling three critical
thinking spaces (one in HSIE, one in English and one in Careers) where the classroom environment has been altered to
allow for a change in teaching practice, to provide more individualised student learning opportunities. We were privileged
to see high quality practical works from our Year 12 students this year. The quality of the major works across all areas
was fantastic to see, from the art works through to Design and Technology and Industrial Technology. The music
students did themselves proud once again on Variety Night.

Our school has always provided opportunities for our students to participate in a range of sporting endeavours.  Our
swimming carnival got the year off to a great start, with high attendance and participation rates.  We had six swimmers
qualify to go on to the state championships. The cross–country carnival produced some great runs, and a strong team
represented the school at the state titles with our Under 15s Boys team winning a bronze medal. We also enjoyed a
successful athletics carnival and had six students represent the school at the state carnival.

The school also provided the opportunity for students to participate in a range of team sports in 2016.  Highlights
included the Swan Shield team being CHS runners up, our Open Girls Netball team competing at the state finals, our
U15s basketball team making the final 16 in the state. A true highlight was seeing Todd Marshall being picked up by Port
Adelaide at pick 16 in the National Draft all while completing his HSC. I was particularly proud to see how his teachers
were able to accommodate, and support, Todd to assist him to achieve his goal.

There have been many fine achievements this year and there is plenty of positives for the school to build on as we move
into 2017.
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School background

School vision statement

Deniliquin High School endeavours to create an environment that enables our students to achieve to their highest
possible potential.

We aim to provide our students with the necessary skills to be successful, valued and effective citizens who respect
themselves and their community.

Our aim is to prepare our students for the challenges of life in an ever–changing, demanding and complex world.

We aim to be a school where our students feel cared for and are encouraged to care for each other.

School context

Deniliquin High School is a comprehensive, co–educational secondary school located in the South–West of the Riverina.
The school has approximately 540 students that come from the township of Deniliquin and the wider rural community.

The school has a dedicated staff that ranges from beginning to very experienced teachers.

Deniliquin High School has a strong commitment to student engagement, quality teaching and maximising outcomes in
literacy and numeracy.

Deniliquin High School promotes a caring and supportive environment, providing programs that cater for students of all
ability levels and backgrounds.

Parent and community relationships are highly valued.

Self–assessment and school achievement

Self–assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning …

Learning Culture 

There is a whole school commitment to improving the learning outcomes and opportunities for our students. This is
evident through our Positive Behaviour for Learning (PBL) program, Learning Support, our Indigenous Engagement, the
introduction of A Learning and Response Matrix (ALARM), Teaching and Learning programs being developed based
upon data analysis and the involvement of our Community through programs such as Driver Education. The school
works to embed differentiation and to ensure that special provisions to support students is part of both our internal and
external assessment processes.

Wellbeing 

There are Indigenous Engagement programs that are run in the school, our coordinated welfare approach using PBL and
our links with the Community and the manner in which the school celebrates these events through assemblies. Through
our Learning and Support program Case Managers work to develop positive relationships between staff, students and
families. Individual student learning goals focus not purely on learning but also on the whole child. The focus will remain
on the development of our PBL program and incorporating both PBL and the wellbeing framework into our schools
welfare policy.
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Curriculum and Learning 

At Deniliquin High School we strive to promote a range of learning opportunities for our students. This is evidenced
through the implementation of ALARM and the Writing Initiative to address areas identified from analysis of our data. The
strong links that have been developed with our Community to ensure that our student shave experts both in and beyond
the classroom is important in the school. We will continue to work to develop our partnerships with our local schools to
ensure that there is a clear continuum of learning from K–12.

Assessment and Reporting

We are committed to providing information to parents through a range of sources including face to face meetings and
written communications as is evidenced in our Community program. Data is analysed and programs such as ALARM and
the Writing Initiative have been implemented as a result of this. The school will continue to implement these programs
and to further develop them in line with feedback and the results from further data analysis.

Student Performance Measures

Through our Indigenous Engagement program it can be seen that as a school we are committed to mapping our
indigenous students to work towards not only the goal of a 30% increase in these students in the top two bands of
NAPLAN but also in their education beyond this assessment through to the completion of Year 12. Data is being used to
determine the programs that the school is implementing and whether these programs are effective. 

The results of this process indicated that in the School Excellence Framework domain of Teaching …

Effective Classroom Practice 

Through the sharing of effective classroom practice staff have been able to see ALARM in practice. There is still a long
way to go before this program is running effectively and it will take time to gather the required data to ascertain the
impact of the program on student learning. In the Learning Support program the student learning profiles inform teacher
programs which results in greater engagement for students and learning programs to cater for individual needs. It is
hoped that by developing stronger links with our partner schools that there will be more of a focus on education K–12
that will lead to an enhancement in effective classroom practice..

Data Skills and Use

Data is used to inform practice in terms of the PBL program and it is also used in a range of initiatives in our Teaching
and Learning program. This is evidenced through our analysis of external data to inform practice. The focus in this area
needs to be on the analysis of both externaland internal data across a range of areas to make improvements.
Improvements need to be made in engaging the school community in looking at student performance data and all staff
using data to assist in their planning for learning.

Collaborative Practice

As a part of our Teaching and Learning program the teacher mentor program is a real strength within the school with the
support that is provided to not only beginning teachers but also staff who are new to the school. Through the Learning
Support program it can be seen that staff work collaboratively to share their expertise to assist each other to effectively
plan, program and teach students with differences. The Learning and Support Team coordinates meetings to develop
and enhance positive cross–curricular relationships and to ensure consistency.

Learning and Development

There has been a strong focus on this area throughout 2016 with the ALARM program. A number of staff members have
been trained externally and staff have shared their knowledge and understanding on School Development Days and in
Faculty Meetings. Our PBL program has also had a focus on student development as has the area of Teaching and
Learning through a range of initiatives that the school has undertaken including the Writing Initiative. The next step is to
further embed the programs that are currently running within the school as well as to map students on the literacy and
mathematics continuum in order to provide more individualised learning.

Professional Standards

Teachers have demonstrated their personal development through the implementation of the PDPs,this has also been
supported through professional learning which is evidenced through MyPL data. The ALARM programhas seen many
staff focusing on their professional development which is evident through assessment tasks and classroom practices and
this has also been reflectedin their PDPs. There has been no take up from the teaching staff for accreditation at the
higher levels and this will become an area of focus in the future.

Printed on: 21 March, 2017Page 4 of 13 Deniliquin High School 8218 (2016)



Theresults of this process indicated that in the School Excellence Framework domain of Leading …

Leadership

The school plays an active role in developing community relationships as a part of our Indigenous Engagement. Staff
members regularly attend local meetings and take on key roles at these meetings. The PBL team have also taken on an
active leadership role within the school to support student wellbeing. The highly successful Driver Education Program
also shows the strong Community links, which helps to not only show leadership from community members but to also
foster leadership amongst the students involved. Through the Teaching and Learning program, and as reflected in the
School Plan, there has been a focus on the development of leadership which has resulted in the SRC increasing its role
within the school and the establishment of mentor roles within the school.

School Planning, implementation and reporting

Deniliquin High School clearly has a commitment to equity and high expectations for learning as evidenced through the
Indigenous Engagement program. Learning needs are tailored to meet the students’ needs and we regularly celebrate
student achievements. The PBL program is a key aspect of our School Plan and the PBL action plan outlines where the
program is heading as it becomes more embedded into the school. Community is involved to a degree in the planning
process.

School Resources

As evident from the range of programs that are running effectively within the school including PBL and ALARM the
school is effective in its use of school resources. The strategic management of school resources has been focused upon
improving student outcomes across the school through support of staff in professional learning in the area of ALARM and
a focus on Indigenous Engagement programs and Teaching and Learning.

Management Practices and Processes

Through the use of the Tell Them from Me surveys and an increased range of options for parents to provide constructive
feedback the involvement of the Community in the school has increased. The reinvigoration of PBL within the school has
involved members of the whole school community and the school has actively communicated this with parents through
our newsletters.  Practices within the school are in place and the focus is to further embed these and refine them to
ensure they become a natural part of what we do. There is a need to ensure effective accountability processes are in
place. As a school we need to actively seek feedback from the school community. The Tell Them from Me surveys will
provide some invaluable data and is a step in the direction that we want to go.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Teaching

Purpose

By developing a quality teaching and learning culture we will promote higher expectations across the school in order to
improve student engagement and outcomes.

Overall summary of progress

Quality Teaching at Deniliquin High School in 2016 has focused on continuing the development of Performance and
Development Plans (PDP’s). The school has also worked on embedding A Learning and Response Matrix (ALARM) and
Positive Behaviour for Learning (PBL) into the school. The further development and expansion of the use of SENTRAL
has also occurred.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

An 8% increase in students in top
2 bands of NAPLAN

A focus on the implementation of A Learning and
Response Matrix to assist student writing and the
use of data to identify middle students.

Professional Learning
Funds – $10,000

30% increase in the number of
Aboriginal students in top 2
bands of NAPLAN

Involvement in the Australian Indigenous Mentoring
Experience to focus students on the value of
education.

Aboriginal Background –
$5,000

Recorded/documented Increase
in staff attending TPL
opportunities.

All staff have used their PDP to indicate
professional learning needs

A process has been implemented to compare PL
application to staff PDPs and school priorities

Professional Learning
Funds – $30,000

Next Steps

Expand the use of A Learning And Response Matrix (ALARM) in to junior year groups and work on ensuring that ALARM
is evident in all programs. A continuing focus will be on the use of data to inform decisions within the school as well as
within classrooms. An expansion of the use of mark book and reporting through SENTRAL will also be undertaken.
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Strategic Direction 2

Enhancing Leadership

Purpose

To consolidate and develop the leadership capacity of students, teachers, executive and senior executive to create a
dynamic and progressive learning environment.

Overall summary of progress

Leadership at Deniliquin High School in 2016 has focused on building the leadership capacity of its stakeholders;
students, teaching staff and executive staff. Targeted initiatives have been developed to facilitate the up–skilling of
members of each of these groups. These initiatives have resulted in increased interest amongst students in undertaking
leadership roles and in members of staff taking on additional roles, both in their own faculty areas and across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The school's leadership strategy
promotes succession planning,
distributed leadership and
organisational best practice.

10 Year 11 students attended a National Young
Leaders Day – Leadership Master class in Wagga

The process of embedding Professional Learning in
PDPs has been developed.

All Professional Learning applications must
reference PDPs or School Priorities

A number of Head Teachers have relieved as
Deputy Principal with other staff relieving as head
teachers

Socio–Economic Funds –
$3,000

Next Steps

To access professional learning for SRC leaders. Look for and promote other opportunities for students to develop their
leadership skills.
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Strategic Direction 3

Positive Relationships

Purpose

To create positive relationships within the school and with stakeholders in the wider community to enhance school
culture, student outcomes and success.

Overall summary of progress

Deniliquin High School fully achieved our annual milestones in the areas of transitioning students into the workplace and
tertiary studies and in strengthening links between the school and the Deniliquin community. We have achieved some of
our milestones in the area of Positive Behaviour for Learning (PBL), although it requires further commitment to achieve
successful, full implementation. The student body under the leadership of our Student Support Officer has also formed
the Making A Difference (MAD) squad to focus on promotion of student wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Positive, respectful relationships
are evident among students and
staff

Continued implementation of Positive Behaviour for
Learning

School Global Funds –
$2,000

Students,staff and the broader
school community understand
behaviours, attitudes and
expectations

Successful Work Placement.

A number of student gained apprenticeships as well
as early offers to University.

No real connection with KLA's.

Good conditions for student
learning are in place that leads to
improved student outcomes

No explicit teaching of expected behaviours as a
part of the Positive Behaviour for Learning
program but plans in place for 2017.

No SET completed

Next Steps

To continue to develop relationships with stakeholders and local businesses. Investigate and implement ways to further
develop the PBL program. Continue to use the Tell Them From Me surveys and the data that is provided by these
surveys to help inform school decision making processes..
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal Education Support Officer in place
and working with students 5 days per week 

Aboriginal students have materials required
for schooling and they are settled into DHS
and feel supported

School became a Gold Member of Australian
Indigenous Mentoring Experience (AIME)
Ambassador of Indigenous Success program

AIME presenter a part of school National
Aborigines and Islanders Day Observance
Committee (NAIDOC) activities

$42,000 – Staff wages

$5,000 – Student resources

$5,000 – AIME Membership

 • Aboriginal background
loading ($52 000.00)

English language proficiency SLSO Employed to provide initial support to
students to assist them to settle into school.

$1,875 – staff wages

 • English language
proficiency ($1 875.00)

Low level adjustment for disability SLSO supporting students in classrooms and
with assessments and homework.

$42,800 – Staff Wages

 • Low level adjustment for
disability ($42 800.00)

Socio–economic background A 0.5 PDHPE teacher was employed to
maintain curriculum

Excursions were made more accessible to
students through subsidies to ensure that all
students had equal opportunities.

Resources purchased to support individual
students.

Development of three critical thinking spaces
based on evidence and data

$40,000 – Teacher

$40,000 – Subsidies

$25,000 – Resources

$45,000 – thinking spaces

 • Socio–economic
background ($150 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 268 264 264 236

Girls 279 282 279 279

Student attendance profile

School

Year 2013 2014 2015 2016

7 92.4 91.9 93 91.6

8 88.5 88.3 88 88.9

9 87.2 85 85.8 86.9

10 87.9 83.3 84.3 87.8

11 82.8 85.3 82.5 84.5

12 82.3 86 84.1 85.6

All Years 87 86.7 86.4 87.9

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Post–school destinations

Proportion of
students moving
into post–school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 3.44

Employment 2.32 4 32.76

TAFE entry 0 1.33 3.44

University Entry 0 0 36.21

Other 100 88 10.34

Unknown 0 2.67 12.07

Year 12 students undertaking vocational or trade
training

In 2016, Deniliquin High School had 26 students
enrolled in one or more Vocational and Educational
Training courses which represents 44.83% of the HSC
cohort. Students undertook a range of subjects which
included Certificate II level qualifications in Agriculture,
Business Services , Construction, Hospitality, Metal
and Engineering and Retail Operations, as well as
working towards Certificate III in Electrotechnology and
Plumbing.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2016, 58 students sat for the Higher School
Certificate with 98.28% of students attaining HSC or
equivalent vocational educational qualifications.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Head Teacher(s) 8

Classroom Teacher(s) 28.1

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

School Counsellor 0

School Administration & Support
Staff

11.68

Other Positions 6.5

The school employed an Aboriginal Support Officer for
five days per week.

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5

Professional learning and teacher accreditation

Professional learning at Deniliquin High School is
based on the strategic directions outlined in the school
plan; enhancing leadership, positive relationships and
quality teaching. Professional learning may also
incorporate individual goals set by staff in their

Printed on: 21 March, 2017Page 10 of 13 Deniliquin High School 8218 (2016)



Personal Development Plans. The school has
continued to refine the process for staff applying to
attend Professional Learning; in addition to details
regarding the date, venue and cost, staff must also
demonstrate a clear link between the expected
outcomes of the Professional Learning Activity and the
strategic directions of the School Plan or the goals of
their Personal Development Plan. All applications for
Professional Learning must be approved by the
Executive Team.

The main way that professional learning is delivered at
Deniliquin High School is at the School Development
Days, which are held on the first day of terms 1–3 and
the last two days of term 4. Topics covered during
these days included mandatory training requirements,
sessions on the use of A Learning And Response
Matrix (ALARM), classroom practices and student
wellbeing, mapping against the continuum, technology
and Youth Mental Health first aid. Some mandated
training is also incorporated into staff meetings held
throughout the year. These mandated training areas
include Emergency Care, Anaphylaxis, CPR, Child
Protection, Code of Conduct and WH&S.

Total school expenditure on professional learning at
Deniliquin High School in 2016, which includes casual
costs, course fees, transport and accommodation,
totalled $44,979.36. There were 4 new scheme
teachers working towards Board of Studies Teaching
and Education (BOSTES) accreditation, along with
numerous other teachers who had previously
completed this and were working towards maintaining
their accreditation at proficient.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 676 647.00

Global funds 613 292.00

Tied funds 522 406.00

School & community sources 201 109.00

Interest 15 785.00

Trust receipts 139 849.00

Canteen 0.00

Total income 2 169 088.00

Expenditure

Teaching & learning

Key learning areas 109 909.00

Excursions 126 705.00

Extracurricular dissections 101 964.00

Library 12 382.00

Training & development 14 849.00

Tied funds 526 564.00

Short term relief 103 618.00

Administration & office 176 123.00

School–operated canteen 0.00

Utilities 129 982.00

Maintenance 61 236.00

Trust accounts 104 136.00

Capital programs 0.00

Total expenditure 1 467 468.00

Balance carried forward 701 620.00

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

The school was involved in the Tell Them From Me
surveys in 2016, completing two student surveys, a
staff survey and a parent survey. While the completion

rate of the parent survey was low there was a number
of both positive and negative comments for the school
to reflect upon. Parents felt that the school supported
positive behaviour but that they felt that they could be
better informed. Parents found the newsletter, emails
and social media to be useful for communication.

Students identified that they had positive relationships
at school but they also indicated that compared to the
state average that they were below the norm in regards
to a positive sense of belonging. The data also shows
that students have a very high rate of positive
behaviour at school. Overall the level of effort that
students put in is below the state norm and that the
levels of optimism among the student body is at the
lower end of the spectrum.

Teachers identified that collaboration is a strength and
that the school has a solid learning culture. The use of
data is continuing to develop as more people use data
to support their classroom practice. Further training and
support is required for staff in the effective use of
feedback.

Policy requirements

Aboriginal education

Deniliquin High School had an enrolment of 42
indigenous students in 2016. The school has worked to
develop its links with the community and has been an
active member of the Aboriginal Education Consultative
Group. The school employs an Aboriginal Education
Support Officer for five days per week. The school
continued with its Aboriginal Education Committee and
involved a regular community member on to the
committee.

An information session and morning tea was held for
parents and carers which provided a forum for various
agencies to provide information and to present various
programs that are running within the community.

The school became a Gold Ambassador of the
Australian Indigenous Mentoring Experience (AIME) to
provide our students with further access to support.
This program allowed us to bring in a guest speaker for
our National Aborigines and Islanders Day Observance
Committee (NAIDOC) assembly. The school was also
instrumental in setting up the community page through
M–Goals.

Students have been encouraged to be involved in a
wide range of activities and opportunities including the
Proud and Deadly Awards where many students were
acknowledged for their cultural, sporting and academic
achievements. Our welfare co–ordinator makes home
visits to address any parental concerns which allows for
a more relaxed and effective way of communicating.

The plan is to continue to develop the relationship with
AIME, the AECG and to raise the profile of the
Aboriginal Education Team. Training will be undertaken
in M–Goals and a more streamlined and effective
means of developing Personalised Learning Pathways
will be investigated.
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Multicultural and anti–racism education

Deniliquin High School provides a range of
multi–cultural experiences for its students, commencing
in Year 7 with Language Other Than English (LOTE).
Students not only learn the Italian language but also
study the culture and customs of the country. Human
Science and its Environment (HSIE) have
multiculturalism embedded in many of the units
taught. Home Economics provides for the culinary
tastes of other cultures, and offered an elective in 2016
called ‘Cooking around the World’ where students
studied, prepared and consumed cuisines from around
the globe.

Students who are new to the English Language receive
assistance in their education through the Learning
Support Team.

Anti–racism is embedded in a number of the school’s
policies. The school takes a zero tolerance view of
bullying,including racial vilification. Positive Behaviour
for Learning (PBL) is implemented throughout the
school to encourage students to be respectful of each
other and embrace differences in a positive manner.
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