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Introduction

The Annual Report for 2017 is provided to the community of Belmont High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Geoff Robinson

Principal

School contact details

Belmont High School
424 Pacific Highway
Belmont, 2280
www.belmont-h.schools.nsw.edu.au
belmont-h.School@det.nsw.edu.au
4945 0600
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School background

School vision statement

Building Harmony and Success:

 

Be the best you can,

Give respect, get respect,

Responsible in all we do,

Learning is power,

Accept people are different,

Work together.

School context

Belmont  High School is a comprehensive high school located in the southern suburbs of  Newcastle. The school was
established as the first comprehensive school outside of Newcastle in 1953.

Some  improvements have been made to buildings since the school was established but  many of the facilities are still in
their original state.

The  Family Occupation and Education Index (FOEI) for Belmont High School is 109  which places the school above the
state average of 100 for disadvantage. Forty eight percent of other government schools have higher levels of
disadvantage.  Fourteen percent of BHS students are in the highest quartile of the FOEI with  62 percent in the lowest
two quartiles.

Enrolment  levels at BHS have shown a decline from 1120 students in 2010 to 939 in  2016. Aboriginal enrolment in
2016 was 58 students with 4 percent of student  enrolments from a Non–English Speaking Background.

The  school has three support classes (two IO and one IM) with total enrolments of  36 students.

Student  attendance in 2016 was 92.8 percent which was above state levels (89.7).  Retention rate from year 10 2014 to
the HSC in 2016 was 59 percent which was below the state level of 65 percent.

In  2016 the staffing entitlement was 68.6 teachers including the executive staff  (principal, 2 deputy principals, and 12
head teachers).  The school receives a learning and support  allocation of 2.0 teachers. Twelve new executive staff have
been appointed to  the school since 2010. Thirty–three teaching staff have been at the school from  before 2010.

The  school provides an enrichment stream in years 7–10 with students selected to  participate in these classes after
sitting an external test. A middle school  initiative class is also offered for students in year 7 providing
modified  curriculum and reduced numbers of teachers to assist students to adjust to  high school.

The  creative and performing arts are the criteria for non–local placements at BHS  and this is reflected in the size of the
music ensemble groups at the school.  The creative and performing arts areas are also regularly some of the
highest  performing subjects in the Higher School Certificate (HSC).

In  2013 and 2014 the school participated in the National Partnership Improving  Literacy and Numeracy Program with
the training of staff in the Focus On  Reading Program. Staff recognised the need for a similar program (Focus
on  Writing) to be implemented for HSC students in 2015. This program would be  reviewed in 2016 for continued
implementation.

NAPLAN  results in 2016 showed Year  9 students’ average scores for scaled  growth was above state average in
reading, grammar and punctuation and numeracy.

The  BHS P&C operates the school canteen contributing significant funds to  support educational programs at the school.
Attendance at P&C meetings is  on average 8 parents.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated  that the school was delivering in the following areas: learning culture, wellbeing,
assessment and reporting, student performance measures, effective classroom practice, data skills and use,
collaborative practice, learning and development, professional standards, leadership, school resources and management
practices and processes. The school identified itself as sustaining and growing in curriculum and learning and working
towards delivering in school planning, implementation and reporting. 

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To improve delivery of innovative and creative teaching and learning experiences for students to reach their
academic, vocational, technological, social, cultural and personal potential in a global society.

Overall summary of progress

eClass successfully implemented in year 7.

Development of Bump It Up Strategy for targeted students in Year 8.

Promotion of SBAT and VET courses for year 10 subject selection process.

All staff completed Performance and Development Framework.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Upward trending value added
student achievement in both
NAPLAN and HSC.

Value added progress for NAPLAN between years
7 and 9: 2014 41.7; 2015 36.5; 2016 36.6.

Value added progress for HSC between year 10
and year 12: 2014 23.9; 2015 24.2. 2016 figures not
available yet.

Existing school learning
assistance teacher
resources.

Low Level Adjustment for
disabilities $93032

Meeting benchmarks set by the
NSW State Plan: increase the
students in the top two bands of
NAPLAN by 8% by 2019;
Increase Aboriginal students in
top two bands of NAPLAN
reading and numeracy by 30% by
2019.

Identification of students for support under Bump It
Up Strategy. In 2015 0.21% of Year 7 were in the
top 2 bands; 0.17% of Year 9 were in the top two
bands. In 2016 0.17% of Year 7 were in the top two
bands; 0.13% of Year 9 were in the top two bands.
Strategy implemented for students within reach of
the top two bands in term 4 2016 for continuation in
2017.

Low Level Adjustment for
disabilities $93032

100% of staff involved in the
Performance & Development
Framework by December each
year

100% of staff in involved in Performance and
Development Framework.

Existing staff resources

Increase in the number of VET
course opportunities in senior
subject selection

In 2014 31% of year 12 students completed a VET
course. In 2015 26% of year 12 students completed
a VET course. In 2016 26% of year 12 students
completed a VET course. Additional staff have been
trained in delivering sports coaching and
entertainment industries frameworks. Entertainment
industries has not been delivered yet due to low
student selection numbers.

Existing staff resources

Next Steps

Introduction of further eClass in year 7 in 2017. Training for staff on technology involved in teaching this class.

Further promotion of VET and SBATS for senior students in 2018. Appointment of new careers advisor and the review of
the Careers and Transition team.

Implementation of Bump It Up Strategies for Year 9 in 2017 prior to NAPLAN and identified students in Year 8 after
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NAPLAN in preparation for 2018 NAPLAN.

Review of Professional Development Plan process and the instruction of revised planning and reporting processes for
PDP.

Professional learning for staff to support the implementation of Stronger HSC in 2018.

Development of a science, technology and mathematics (STEM) team to incorporate STEM into the curriculum.
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Strategic Direction 2

Quality Systems

Purpose

The focus on BHS Quality Systems recognises that processes are the means by which the school organisation
harnesses and realises the talents of its people to produce quality teaching and learning and relationships that
are critical for student success.

Overall summary of progress

Review of school curriculum structure undertaken with recommendations made for implementation in 2017.

Development of a school communication strategy to improve community engagement.

Established procedures for monitoring student attendance and reporting to parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased attendance  and
engagement by all students.

Attendance has increased from 87% in 2012 to
91% in 2016.

Existing school staffing
resources.

Increased percentage  of Year 11
starters to gain HSC attainment,
or workplace transition, from
63%  2014.

In 2015 the percentage of Year 11 starters who
gained HSC qualification or workplace transition
was 64.5%. In 2016 the percentage was 59%

Existing school staffing
resources

BYOD support and  facilitation
evident in all classrooms
including technology driven
formal  assessment in all KLAs.

Implementation of eClass in year 7

Professional learning for staff on use of technology.

Technology resources and new equipment
purchased.

School budget allocation of
$41000

Next Steps

Implementation of curriculum committee recommendations to introduce geography into the year 8 curriculum

Employment of a community liaison officer to improve communication between the school and the wider community
particularly through a new school website and facebook page.

Introduction of SENTRAL student data base to assist in the monitoring of student attendance.
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Strategic Direction 3

Quality Relationships

Purpose

To develop productive relationships within the school and wider community in order to enhance the educational
opportunities for the students of Belmont High School.

Overall summary of progress

Employment of Student Support Officers (1.4) to identify areas of need and deliver programs to support student
resilience.

Learning Hub (homework centre) established with increased student participation from terms 2 to 4.

Establishment of junior Aboriginal Education Consultative Group.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

ATSI NAPLAN at or above state
averages.

In Year 7 NAPLAN there was an increase of 10
percentage points of Aboriginal students achieving
a Band 8 in reading and grammar. In Year 9
NAPLAN there was an increase of 9.1 percentage
points increase of Aboriginal students achieving a
Band 10 in numeracy and a 1.1% percentage point
increase achieving a Band 10 in reading. These
percentages were higher than the state average for
Aboriginal students in these bands.

$116225

100% ATSI PLPs implemented,
reviewed and developed.

100% of Personalised Learning Plans developed
for Aboriginal students developed and reviewed by
parents.

$23193

Establishment of Homework
Centre

There has been an increase in the number of
students accessing the Learning Hub from 65 in
term 2 to 78 in term 3 and 48 for half of term 4.
There has been a 12 percent reduction in the
number of unredeemed N Awards for students who
attended the learning hub.

$21968

Next Steps

Employment of a Student Support Officer in 2017 through a state wide recruitment process.

Expansion of the learning hub to more than one day per week.

Development of program to support the enrolment of students with significant support needs.

Refinement of learning support team processes.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Review of PLP process and completion of all
PLPs. Completed 8 Ways of Learning
implemented. Increase from 58% to 63% in
Aboriginal students who agree that they feel
good about their culture when at school.
Increase in Aboriginal attendance from 85.5%
in 2013 to 86.2% in 2016.

$23193

English language proficiency Evaluation of NAPLAN progress for ELAD
students: 66% of year 7 students achieved
expected growth in reading, spelling and
grammar; 33% of year 7 students achieved
expected growth in numeracy; 83% of year 9
students achieved expected growth in reading
spelling and grammar; 66% of year 9 students
achieved expected growth in numeracy.
Targeted students all achieved growth in all
elements of the ESL scales by an average of
4.9.

$11269

Low level adjustment for disability Analysis of NAPLAN data and expected
growth of students receiving support. 63% of
Year 7 students achieved above expected
growth in at least one aspect of NAPLAN.
70% of Year 9 students achieved above
expected grown in at least one aspect of
NAPLAN.

$93032

Socio–economic background Youth Development Survey results and report
by school support officer indicated:
connecting students and families to other
services and staff and community
organisations assisting in researching and
implementingTell Them From Me Survey to
be undertaken in term 1 2017. Executive and
finance committee recommendation to
continue program in 2017

$118841

Support for beginning teachers Accreditation process underway. Beginning
teacher on maternity leave for part of 2016.
Program to support the teacher will continue
into 2017.

$8613
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 496 541 476 466

Girls 527 526 507 473

There has been a gradual decline in enrolments at
Belmont High over the past three years.

Student attendance profile

School

Year 2013 2014 2015 2016

7 93.9 94.8 94.2 93.8

8 91.3 94.2 93.7 92.5

9 87.9 92.5 92.3 91.8

10 86.6 92.7 93.9 91.6

11 83.2 93.8 94.5 93.6

12 88.4 96 95.6 93.8

All Years 88.5 93.9 93.9 92.8

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

There has been an improvement in overall attendance
for students between 2013 and 2016 which now places
Belmont High School above the state average. In 2016
student attendance was monitored on a daily basis
using the Millennium student data base. Class rolls are
marked for each period with period one being the
official roll marking time. Student absences are followed
up with text messages being sent to parents each day
followed by letters to parents. Parents in 2016 have
been able to monitor students' attendance through the
parental Millennium portal. The Head Teacher
Administration monitors attendance with the support of
the Home School Liaison Officer who make contact
with parents of students whose attendance is of

concern. At the end of 2016 the school changed to the
SENTRAL student data base which will provide greater
ability to monitor student attendance.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

13

Employment 42 48 36

TAFE entry 14 12 5

University Entry 42

Other 28 20 3

Unknown 14 20 5

Year 12 students undertaking vocational or trade
training

In 2016 twenty seven students undertook a vocational
education and training (VET) framework at Belmont
High School or through TAFE. Frameworks undertaken
included hospitality, retail services, construction, sports
coaching and entertainment industries. Eleven students
undertook trade training courses at TAFE which
included tourism and travel events, community
services, automotive, furniture making, animal studies,
outdoor recreating, aviation (flight operations) and
electrotechnology.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2016 105 students completed year 12 of which 92
were awarded the Higher School Certificate. Four
students are undertaking a pathways course and will
completed their HSC in 2016. Nine students received a
Record of School Achievement (RoSA)

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 13

Classroom Teacher(s) 46.1

Learning and Support Teacher(s) 2

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

14.77

Other Positions 2.2

*Full Time Equivalent

Three members of staff have indicated that they are
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 97

Postgraduate degree 3

Professional learning and teacher accreditation

In 2016 six teachers were accredited at provisional
level; 18 teachers were accredited at proficient level; 86
teachers were existing teachers.

In 2016 $48069 was spent on professional learning for
staff. Staff developed a professional learning plan
which may require them to participate in professional
learning at both the school and community level. Funds
were used to pay for course and travel costs, pay for
external course providers and to employ casual
teachers to replace absent staff members.

In 2016 all  undertook on–site mandatory training in
child protection, CPR and the recognition and treatment
of anaphylaxis.

All teaching staff were involved in training in 8 Ways of
Learning to support all student learning. Teaching staff
also participated in on–line training on the monitoring of
pre–service teachers. Training in IT was also provided
to staff on a range of computer applications as well as
specific training for teachers of the year 7 eClass.

This also included professional learning for staff on the
SENTRAL student data base to be introduced into the
school in 2017. Staff also undertook activities to identify
and map class tasks. Sessions were also provided for
staff in promoting well being.

All head teachers and deputy principals participated in
their relevant network meetings. VET teachers also
participated in network meetings for each of the
frameworks.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 673 561.68

Global funds 817 505.17

Tied funds 604 050.75

School & community sources 359 879.07

Interest 16 348.99

Trust receipts 137 061.23

Canteen 0.00

Total income 2 608 406.89

Expenditure

Teaching & learning

Key learning areas 143 598.80

Excursions 116 322.22

Extracurricular dissections 126 865.21

Library 16 124.35

Training & development 67 725.82

Tied funds 749 658.90

Short term relief 242 029.17

Administration & office 214 117.71

School-operated canteen 0.00

Utilities 119 038.85

Maintenance 108 895.79

Trust accounts 88 435.40

Capital programs 0.00

Total expenditure 1 992 812.22

Balance carried forward 615 594.67
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A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In Year 7 reading there was a 2.1 percent increase in
students achieving Band 9 from 2015 to 2016. In Year
9 there was a 9.6 percent decrease in students
achieving a Band 5 or 6 in reading; 4.8 percent
decrease in student achieving a Band 5 or 6 in writing;
7.8 percent decrease in students achieving Band 5 or 6
in grammar and punctuation.
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In Year 7 data, measurement, space and geometry
there was a 8.8 percent decrease in students
achieving Band 4 or 5 from 2015 to 2016. In Year 9
there was a 6.7 percent decrease in students achieving
Band 5 or 6 in number, patterns and Algebra and a 5.5
percent decrease in students achieving Band 5 or 6 in
data, measurement, space and geometry.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

There was an increase of ten percent from 2015 in
Year 7 Aboriginal students achieving Band 8 in reading,
grammar and data, measurement, space and
geometry. In Year 9 grammar there was an increase of
1.1 percent in Aboriginal students achieving Band 9.
There was also a reduction from 60 percent to 44.4
percent in the Aboriginal students achieving Bands 4
and 5 in grammar and punctuation.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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In 2016 students received 9 Band 6 and 72 Band 5.
Band 6 was achieved in six subjects: community and
family studies; English Extension 1; mathematics
extension 2; music; personal development, health and
physical education; visual arts.  Band 5 was achieved in
twenty one subjects: ancient history; biology; business
studies; chemistry; community and family
studies; English Standard; English Advanced; 
industrial technology; legal studies, mathematics
general; mathematics; modern history; history
extension; music; personal development, health and
physical education; society and culture; textiles and
design; visual art; construction examination. There was
a decline in the overall numbers of Band 6 and 5 from
the previous year partly as a result of a smaller cohort
sitting for the HSC..

Policy requirements

Aboriginal education

There were 58 Aboriginal students enrolled at Belmont
High School in 2016. Todd Anning continued to be
employed for 3 days per week as the school Aboriginal
Education Worker. Chloe Anning was also employed 2
days per week to tutor and mentor students both in the
classroom and during the learning hub. Patricia Dybell
is the Aboriginal Education Team Leader.

The Aboriginal Committee identified several goals to
achieve in 2016. These were:
 • Improve attendance of Aboriginal students
 • Create positive role models for the students
 • Improve links with the feeder primary schools and

community members
 • Improve the confidence and self–esteem of
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Aboriginal students
 • Improve cultural awareness for all students of

Belmont High School.
These goals were achieved through the following
programs and initiatives:
 • Kunaar Project– a joint initiative with our local

primary schools. The projects completed in
this initiative were:

All staff trained in 8 Ways of Aboriginal learning

Students involved in creating their own digital
story with the guidance and instruction of Mrs
Natalie Proudlock.

The creation of a totem board for each primary
school and Belmont High School. These boards
all depict the totem of the Awabakal people– the
Eaglehawk. These were created by students and
community elder and artist Nolan Simon

The development of a mentor teacher program for
the PLPs  

 • All students and their parents engaged in the
Personalised Learning Plan process. These were
conducted by Todd Anning and a mentor teacher.
This allowed staff, parents and students to work
as a team to achieve the goals in the PLP. In term
4 a review was undertaken on the implementation
of all the PLP’s.

 • Creation of a boys Didge group for boys in Year
10 and 7. These students then attended our
partner primary schools to teach boys to  play the
didgeridoo. The students played at NAIDOC week
celebrations across the schools.

 • Aboriginal students were engaged in dance
groups with the assistance of Miss Melanie Fagg
and Jodie Stewart. Students performed at school
assemblies and at the NAIDOC celebrations held
at the school.

 • Students participated in the Walk a Mile Koori
Style in Newcastle against domestic violence.

 • Students created and performed at the NAIDOC
assembly. In previous years, Belmont High
School has had visiting dancers perform;
however in 2016, the students ran the assembly
and performed a dance and didgeridoo item for
the school. This drew praise from the school
community.

 • There was an increase in the awareness and
development in the Junior AECG. Students from
Belmont High School attended the Minimbah
AECG to report on the successes at Belmont
High School.

 • Students from Year 7 to 12 Acknowledge Country
at the weekly Belmont High School assemblies
and at other whole school events.

 • The second NAIDOC week Oztag Day was
organised by Belmont High School staff  with the
assistance of Lake Macquarie Oztag. There was
an increase in the number of school participating
from 4 to 8 local schools. Buttabah Land Council
provided a BBQ lunch and the trophies for the
winning schools.

 • Amanda Callan attended the Minimbah AECG
Connected to Country cultural

awareness program. 
 • Sista Speak was delivered by Chloe Anning and

Melanie Fagg for Year 9 and 10 girls.
 • Bro Speck was delivered by Todd Anning to Year

9 boys
 • I Believe program was delivered by Dominic

Dates from the University of Newcastle's
Wollotuka Institute for Year 7 students

 • Year 10 students attended the Newcastle
University open day at the Ourimbah Campus

 • Year 10 students attended the Yakka Career Day
at Newcastle TAFE

 • Sean Choolburra performed during NAIDOC
week celebrations

 • Regular meetings with Home School Liaison
Officer and home visits by Todd Anning to
improve attendance.

Areas of improvement for 2017
 • The Aboriginal Education Committee needs to

meet on a regular basis and attract a staff
member from each faculty.

 • Increase parent involvement and attendance to
school functions like parent–teacher nights,
awards nights and NAIDOC assemblies.

 • Increase teacher use of PLPs of their students in
their classes

Multicultural and anti-racism education

All teaching programs include a multicultural
perspective. The school participated in Harmony Day.
The school has a trained anti–racism contact officer
(ARCO) and his details are publicised within the school.
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