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Introduction

The Annual Report for 2016 is provided to the community of Monaro High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr A L Bell

Principal

School contact details

Monaro High School
Mittagang Road
Cooma North, 2630
www.monaro-h.schools.nsw.edu.au
monaro-h.School@det.nsw.edu.au
6452 4611
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School background

School vision statement

Vision Statement

Monaro High School empowers all students and staff to achieve their personal best.

Mission Statement

Monaro High School continually strives to improve outcomes and opportunities for all young peopleentrusted to our care.

Monaro High School embraces the ‘Melbourne Declaration on Educational Goals for Young Australians”.

Goal 1:

Australian schooling promotes equity and excellence.

Goal 2:

All young Australians become:
 • Successful Learners
 • Confident and Creative Learners
 • Active and informed citizens

Values Platform
 • Respect
 • Optimism
 • Acceptance
 • Responsibility

School context

At Monaro High School, we acknowledge the Ngarigo people, the traditional custodians of the land on which our school
stands. We pay respect to our elders both past and present and to those of the future for they hold the knowledge,
culture and understandings of this land.

Monaro High School was established in 1954. As a comprehensive public high school, our school continues to proudly
serve the communities of the Monaro. The school's motto is: In the Ascendant. This encapsulates the notion of
continually striving to improve and to achieve at the highest levels.

Our strategic directions are supported by a comprehensive learning strategy where we aim to know all of our students
both as learners and as young people and to develop strong learning partnerships between parents, students and our
school.

Our belief statement articulates the principle that all students have the right to a personalised education where all
pathways of learning are equally valued.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

During 2016 Monaro High School has reflected upon and workshopped processes for imbedding a culture of  evaluative
thinking and evidenced–based decisions making and whole school improvement against the School Excellence
Framework. 

As a school we have made progress in the areas of 'Management Practices and Processes' (Leading), 'Learning Culture'
and 'Wellbeing' (Learning) and 'Professional Standards' (Teaching)

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Excellence In Learning

Purpose

To personalise learning for all students, to enhance engagement and wellbeing.

Overall summary of progress

This strategic direction aims to have Personalised Learning Plans (PLPs) in place for all students, to have a suite of
extension and enrichment activities available for students and to have a fully implemented Wellbeing Policy and Positive
Choice Framework by the end of 2017. During 2016, Year 7 and 8 students have developed PLPs, a stage 4 extension
program has been established and the Monaro High School Wellbeing Policy and Positive Choice Framework drafted.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Next Steps

During 2017:
 • the Personalised Learning Plans will be incorporated into Sentral and M–Goals platforms and used during

three–way planning conversations. 
 • the Stage 4 Extension program will be evaluated and developed into Stage 5.
 • the Wellbeing and Positive Choice Framework will be implemented and evaluated.
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Strategic Direction 2

Excellence in Teaching

Purpose

To enhance the high standards of teaching across the school.

Overall summary of progress

During 2016, a comprehensive induction program has been trialled to support beginning teachers and a program of
implementing 'best–practice strategies' has been developed. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Next Steps

During 2017, the induction program and the Monaro High School teaching and learning framework will be embedded in
practice.
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Strategic Direction 3

Excellence in Leading

Purpose

To build a culture of high expectations, continuous improvement and to enhance community engagement.

Overall summary of progress

During 2016 our focus in this strategic direction has been the development of the communication platforms using media,
Facebook and Website as well as using our Community Liaison Officer to connect with our community. The second focus
was to begin the process of embedding a culture of evidence–based decision–making to inform school improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Next Steps

By the end of 2017 we aim to engage more widely with our community in the development of our next three–year plan.
We aim to have responsive evidence–based plans and programs in place and a shared school vision and strategic
direction.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Funding from this source was used to develop
and embed cultural awareness and programs
across the school and to support learning
outcomes for Aboriginal students.

$26,828

Low level adjustment for disability Funding from this source was used to employ
addition Teacher Learning Support time for
the implementation of the Bump It Up
strategy.

$47,640

Socio–economic background Funding from this source was used to part
fund a Technical Support Officer and a
Community Liaison Officer to support student
needs. The funding was also used to support
student's access to excursions and other
welfare needs.

$44,659

Support for beginning teachers Funding from this source was used to reduce
face–to–face teaching time for our beginning
teachers and time for their mentor teachers.

$8,161

Bump It Up During semester two 2016, a plan was
developed to increase the number of students
in the top two bands in NAPLAN. This plan
will be rolled out during the next three years. 

Student Leadership Student leadership had a high priority in 2016
with a very active School Representative
Council and LEO (young Lions) club. A year 7
and 8 leadership program was implemented
as well as a Year 8 and 9 'Project O'.

Policy and Procedures During 2016, a review of MHS policy and
procedures was undertaken to align with the
launch of the DoE's new policy and review
processes.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 289 271 258 257

Girls 254 241 230 219

Student attendance profile

School

Year 2013 2014 2015 2016

7 91.9 93.6 92.2 95

8 91.5 90 89.3 89.8

9 91 91 91.2 87.8

10 89.6 89.6 87.3 87.6

11 90.4 88.2 89.3 90.7

12 90.4 91.6 90 89.6

All Years 90.7 90.5 89.8 90.1

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Monaro High School continues to focus on student
attendance and has maintained a level above state
average for the last four years. We have
comprehensive processes to support student
attendance.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

2 5 5

Employment 5 5 35

TAFE entry 0 5 10

University Entry 0 0 35

Other 0 0 10

Unknown 2 2 5

Year 12 students undertaking vocational or trade
training

50% of our Year 12 cohort included a vocational
subject in their pattern of study.

Year 12 students attaining HSC or equivalent
vocational education qualification

All of our students who completed their studies attained
their HSC.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Head Teacher(s) 8

Classroom Teacher(s) 25.7

Learning and Support Teacher(s) 1.3

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

11.78

Other Positions 6.4

*Full Time Equivalent

Three members of staff at Monaro High School identify
as being Aboriginal.

Teacher qualifications
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All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 100

Professional learning and teacher accreditation

Professional Learning and teacher accreditation are
central to the strategic planning at Monaro High School
(Strategic Direction 2 – Excellence in Teaching). During
2016, three of our beginning teachers completed their
accreditation at the Proficient level and two of our
experienced Executive have begun the process for
accreditation at the Lead level. Monaro High School
expended approximately $70,000 on professional
learning for our staff in 2016.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to <insert date> and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 236 924.00

Global funds 554 076.00

Tied funds 355 116.00

School & community sources 154 259.00

Interest 5 863.00

Trust receipts 26 254.00

Canteen 0.00

Total income 1 332 492.00

Expenditure

Teaching & learning

Key learning areas 54 648.00

Excursions 57 340.00

Extracurricular dissections 112 520.00

Library 3 650.00

Training & development 25 695.00

Tied funds 387 823.00

Short term relief 162 695.00

Administration & office 97 413.00

School-operated canteen 0.00

Utilities 145 616.00

Maintenance 63 339.00

Trust accounts 19 944.00

Capital programs 0.00

Total expenditure 1 130 683.00

Balance carried forward 201 809.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). Parent/caregiver, student, teacher

satisfaction

Monaro High School is collecting longitudinal survey
information using the "Tell Them From Me Surveys".
The opinions of parents, students and teachers are
surveyed to inform ongoing planning and school
improvement. These surveys have NSW government
norms attached so that we are able to bench mark
ourselves against schools across the state for
comparison.

During the year we will collate and analyse the data
collected over a three year period to inform our new
three year plan.

Policy requirements

Aboriginal education

During 2016, RAM Aboriginal funding has been used
undertake an Artist–In–Residence and an
Elder–In–Residence program. We have established a
cultural centre and are working towards engaging with
the local Aboriginal Education Consultative Group. A
further 4 members of staff have completed the Stronger
Smarter Leadership Program. We have 35 students
who identify as being Aboriginal. 

Multicultural and anti-racism education

Multicultural and anti–racism education is embedded in
our curriculum and welfare program. The school
participates in a range of wellbeing events such as
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Harmony Day. We have a trained anti–racism officer
who assist staff and students in this area.
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