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Introduction

The Annual Report for 2016 is provided to the community of Kiama High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Catherine Glover

Principal

Front cover by Rachael Thiering from her HSC Body of Work (BOW).

Rachael's works are being exhibited in BOW WOW in Nowra in March 2017.

School contact details

Kiama High School
Saddleback Mountain Rd
Kiama, 2533
www.kiama-h.schools.nsw.edu.au
kiama-h.School@det.nsw.edu.au
4232 1911
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Message from the Principal

Kiama High School is a vibrant comprehensive high school which provides a quality learning environment with a strong
focus on academic achievement. We enrich the lives of all students so that they are well–prepared for the challenges
and rewards of being a global citizen.  The school offers opportunities to maximise student potential with a strong
Student Representative Council (SRC), three musical bands, participation in art shows, a student exchange program to
Udine, Italy, and sporting representation at state and national levels.

Our core values of Respect, Responsibility and Commitment to Excellence underpin all aspects of school life fostering a
positive focus on developing the whole person – educationally, socially and emotionally. The school enjoys close ties to
local partner primary schools, business groups and sporting clubs thus promoting the importance of citizenship. Kiama
High School students are encouraged at all times to adopt the school motto of 'Striving for the Highest in their
Endeavours'.

The Kiama High School Parents & Citizens Association (P & C) is a dynamic group of community members who make a
valuable contribution to the school. This year the P & C supported students in their extracurricular sporting and cultural
endeavours, at state level in swimming, rugby league, snowboarding, volleyball, karate and internationally with
Indigenous Oztag. They also supported the arts, with restoration of the Lloyd Rees Art Project; contributed money for a
new school sign to be erected in 2017, and donated money to assist with start up costs for new Stage 6 courses.

We have maintained our collaboration with the Kiama Community of Schools (KCOS) and Curriculum Networks Illawarra
(CNI) to support staff professional learning and networking with colleagues. The school and staff are committed to
providing educational activities that promote excellence. 
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School background

School vision statement

Kiama High School is committed to fulfilling the needs, aspirations and potential of all students through the provision of a
broad and rich curriculum, which is supported by innovative and inclusive quality teaching and learning practices.

We foster caring, involved and responsible global citizens and celebrate student and staff success.  This is underpinned
by our core values of Respect, Responsibility and Excellence.

We are committed to ensuring our students have the knowledge, understanding, skills, attitudes and opportunities that
will prepare them for a dynamic future in a 21st Century context.

School context

Kiama High School provides a broad and rich curriculum offering a wide range of opportunities for all students to achieve
success. Over 1080 students and 90 staff utilise the facilities provided by the school and its local community.  Our school
is a proud, proactive member of the Kiama Learning Community. 

Kiama High School students regularly achieve recognition in the Minister’s Awards, the Higher School Certificate (HSC)
Distinguished Achievers List, the All Round Achievers List for Outstanding Performance in the HSC, the Far South Coast
Awards and the Aboriginal Education Awards. 

Building programs over recent years have ensured that our school has state–of–the–art facilities in the Key Learning
Areas (KLAs) of Creative & Performing Arts, Personal Development, Health & Physical Education, and Technological &
Applied Studies.    The Music Program, comprising the Junior Band, the Senior Band, the Stage Band and the Vocal
Group, has achieved outstanding success.  The Stage Band has also toured Tasmania, Queensland and New Zealand.

Kiama High School enters teams in a variety of Combined High School State Knockout sporting competitions and our
teams regularly reach regional and state finals.

Our school has annual exchange programs with a sister school in Udine, Italy, and is currently developing links with
schools in Japan.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The process of evaluation using the School Excellence Framework has supported school leaders to establish improved
educational practices that build a shared educational vision. The self–assessment has highlighted the importance of
gathering, analysing and strategically using data with purpose.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Aspirational empowered students making choices that build their personal best.

Purpose

Empowered students have the capability to respond effectively to the challenges of a dynamic world and participate fully
as active, resourceful and resilient citizens in a global community.  Our students will be equipped to make responsible
and reasoned choices, utilising critical, creative and innovative processes, with well–developed and collaborative
communication skills.

Overall summary of progress

Staff work in teams to achieve identified targets as outlined in the School Plan. Progress has been made in a number of
areas and once introduced moves into the embedding and maintenance phase.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved student learning
outcomes as shown by an
increase of 2% in the school
cumulative mean for the 2018
HSC and an increase of 20% of
students achieving in the top
bands in all areas of NAPLAN
testing.

RAP and NAPLAN data has been collated to
identify areas for improvement in Stage 6 and to
identify students participating in language, literacy
and numeracy programs.

Exit and culture survey results
reflect an increase in student
success at achieving post–school
destinations.

The Careers advisor has prioritised gathering data
to ensure that exit surveys are comprehensive and
provide useful data for analysis and strategic
planning.

An increased number of students
indicating high levels of
engagement with the school's
academic, extra–curricular and
wellbeing programs.

Year 11 students have increased subject offerings
and new courses  are running as a result of student
choice.

Improved engagement as reported from Tell them
From Me Survey results (TTFM)

Staff training and
accreditation has supported
the introduction of new
courses.

Next Steps

Focus on explicit strategies to improve HSC results.

Trial the online Edrolo resource with Year 12 in 2017.

Inservice all staff in using the ALARM (A Learning and Response Matrix)  consistently in KLAs.

Participate in the Bump It Up Program to support improved value–added NAPLAN results.

Increased recognition of student achievement through the Positive Behaviour for Learning Program.
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Strategic Direction 2

Passionate, high–performing world–class educators.

Purpose

Quality schools are characterised by passionate, high–performing, world–class educators.  Essential to the success of
our students is building the capabilities of our staff through their interactions with their collegial and professional learning
communities. Professional development and performance will align with the Australian Professional Teaching Standards
and the NESA (formerly BOSTES) accreditation processes.

Overall summary of progress

There has been a consistent focus on supporting staff in completing Performance Development Plans that contain
meaningful goals. Observations and supervisor interviews have ensured targeted feedback and ongoing support aligned
with the Australian Professional Teaching Standards.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teaching and learning
programs are embedded with
integrated and differentiated
literacy and numeracy strategies
which effectively address 21
Century learning outcomes.

New programs will include explicit literacy and
numeracy strategies. Staff workshops have
focussed on differentiating the curriculum.

50% increase in teachers
confident in incorporating
learning technologies in
classroom practice to maximise
learning opportunities for
students.

A review of technology hardware was completed
and infrastructure upgrades carried out.  This
included interactive projectors to facilitate 21
Century learning technologies. 

Professional Learning
workshops and staff
meetings have focussed on
using the new online
student database to
streamline practice and
support enhanced data to
inform teaching and
learning.

All teaching staff is fully engaged
with the Australian Professional
Teaching Standards.

Professional Learning Team has been focussed on
delivering workshops to meet identified needs and
aligned with the Australian Professional Teaching
standards. 

Next Steps

Implement monitoring folders for RoSA (Year 10).

Continue to rollout BYOD procedures, resourcing and staff development.

Printed on: 5 May, 2017Page 6 of 16 Kiama High School 8171 (2016)



Strategic Direction 3

A dynamic and inclusive community.

Purpose

The development of a high–performing school community that is inclusive, informed and engaged will create a quality
teaching and learning environment, seeking the best collective and individual outcomes for our students. The
strengthening and expansion of sustainable and reciprocal community partnerships will contribute positively to the school
and its celebration of diversity and high expectations.

Overall summary of progress

Enhanced communication with the school community has been embedded with the focussed input from the Public
Relations Team. There is steady growth in  access of online platforms. Systems to support community partnership has
now moved into the maintenance phase and is reviewed annually.  This has lead to increased opportunities for students
to engage with programs offered.

The Environment team has met identified targets to improve the school grounds and will set new milestones for 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

An increased proportion of staff,
students and parents
collaborating through online
platforms to improve learning
outcomes; promote home/school
learning partnerships; support
personalised and flexible models
of learning delivery.

School website updated to reflect a focus on
enhanced communication. By providing staff
funding (SASS) there was a strong focus on
improving and maintaining effective communication
with the community.

An increase in community
participation in whole–school
programs, as reflected in
school–based data.

Every year group has benefited from wellbeing days
focussed on needs specific to the age and needs of
the cohort. Community support has been valued in
these programs.

Next Steps

The school Environment Team and Positive Behaviour for Learning Team will focus on ensuring the internal environment
and learning spaces are enhanced.

Improve meaningful interactions with our community of schools, KCOS.

Explore Inspiring the Future. This is a UK based program being rolled out in NSW which links volunteers and students to
enhance transition to the workforce.

Establish a working party to discuss creating a Kiama Alumni network.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Thirty students from Years 7 – 12 had their
Personal Learning Plans (PLPs) updated  in
2016 via interview process with parents,
students, Aboriginal Education  Worker
(AEW) and tutors. Plans are uploaded to our
Sentral database for use by all staff when
implementing them in the classroom.

During 2016 Individual Sponsorship and
NAPLAN funding for the Aboriginal Tutor
program was  utilised to support the literacy
and numeracy needs of students across
years 7–12. Qualified tutors are coordinated
by the HT Wellbeing to deliver support. This
program fostered increased student
engagement and  attendance. It engaged
parents and community in the learning of
their  children.

Aboriginal  students also gained support from
scholarships and Nura Gili UNSW
Winter  School – this assisted the retention of
students and prepared them for  tertiary
education.

Our involvement in key celebratory events
such as Sorry Day, Reconciliation Week and
NAIDOC Week has allowed indigenous and
non–indigenous students to know and
understand culture.

$15 486.82 – Aboriginal
Education worker

$375.00 –  Establishment of
local AECG

$1 350.00 – Indigenous
Activities

$37 000.00 – Tutoring

$1 000.00 Bunburi Learning
Space

English language proficiency The employment of a qualified ESL teacher
supported identified students to develop
language acquisition and literacy skills
through individual and small group tutoring.
Annual evaluation  of 2016 processes has 
occurred to support planning for 2017

$18 271.24

Low level adjustment for disability Learning and Support teachers provide
ongoing in–class assistance, coordinate
NAPLAN and data on Sentral for adjustments.
They collaborate with class teachers
to implement effective strategies, adjust
assessments and monitor progress. Identified
students have Individual Learning Plans
reviewed in  Evaluation of in–class support
and adjustments

$104 505.71

Socio–economic background Attendance remains above state average.
Students are supported to be organised and
to achieve their personal best.  Students are
recognised for positive behaviours.

PBL signage in the playground has been a
focus to embed core values of Respect,
Responsibility and Commitment to
Excellence.

Student diaries are provided to ensure
students are organised and understand the
value of documenting tasks.

In line with ongoing implementation of HSC
processes, Preliminary Monitoring Folders
were purchased and issued to staff.

$45 930.87
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 556 563 566 523

Girls 548 531 523 525

Numbers remain relatively stable at Kiama High School
with even numbers of boys and girls enrolling.

Student attendance profile

School

Year 2013 2014 2015 2016

7 93.8 95.4 93.3 92.9

8 92.1 93.2 92 91.5

9 91.2 93 90.3 89.9

10 90.5 92 91.1 89.5

11 90.7 92.8 91.4 91

12 90.9 90.2 91.8 90.9

All Years 91.5 92.8 91.7 90.9

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

KHS attendance rates remain consistently higher than
the states for 2013 through to 2016. There is an
obvious decline of attendance rates in 2015 – 2016 and
could well be attributed to the implementation of the
new DoE Attendance Policy and Procedures introduced
in 2015, where extended school leave attributed to
holidays is deemed as ‘leave’ as opposed to ‘exempt’.

Attendance monitoring at Kiama High School is a whole
school approach that is multi–faceted, starting with
classroom monitoring, roll call teachers reporting
attendance incongruences, daily monitoring by SASS
and following through with parent contact,
implementation of PIP (phone intervention) and NIPS

(Non–attendance) intervention programs. Attendance
concern letters are sent to parents every term. Student
and parent interviews are conducted as the need
arises, in partnership with LST, Wellbeing Team and
outside agencies. We have effective HSLO support and
intervention. Students identified as attendance
concerns or with ‘sensitive issues’ are placed on the
school database for more intense monitoring, PxP
truancy checks and a senior student faculty monitoring
procedure. KHS’s Attendance and Monitoring
Procedures have been identified as best practice as a
‘sustainable’ model by Educational Services.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

1

Employment 45 59 37

TAFE entry 45 24 4

University Entry 50

Other 6 4

Unknown 10 11 4

Year 12 students undertaking vocational or trade
training

15 students undertook externally–delivered VET
training as part of their HSC year. Students undertook
courses in Hospitality, Tourism and Events, Early
Childhood Education, Electrotechnology, Electronics
and Communication, Beauty Retail, Property Services,
Primary Industries, Animal Studies, Signage and
Construction.

In addition, 14 students studied Hospitality and 12
studied Business Services courses delivered at Kiama
High School.

Year 12 students attaining HSC or equivalent
vocational education qualification

All Year 12 students except for one qualified for the
HSC. That student was undertaking a part–time pattern
of study.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 53.3

Learning and Support Teacher(s) 1.2

Teacher Librarian 1

School Counsellor 2

School Administration & Support
Staff

13.57

Other Positions 2.4

*Full Time Equivalent

Kiama High School employed an Aboriginal Education
Worker 3 days per week.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 14

Professional learning and teacher accreditation

$82 000 was spent on professional learning activities.
Internal expertise was  utilised  to provide meaningful,
relevant professional development for staff aligned with
the National Teaching Standards. Use of internal
expertise for professional development meant we
remained within budget.

Staff attended external professional learning
opportunities aligned with their professional learning
goals as per the Performance and Development
Framework and the strategic directions of the school
plan.

Professional learning included Mindfulness,
Differentiated Learning, an Online Collaboration course,
RAP and SMART data analysis and an introduction to
coaching. 2016 saw Twilight Professional Learning
Sessions implemented for the first time. Staff received
professional development by joining a “Professional

Learning Community” including ICT Skills,
Accreditation, Programming, Teaching and Learning
Strategies and Improving HSC results.

Mandatory professional learning included Child
Protection, School Communities Working Together,
Code of Conduct and Anaphylaxis e–learning to ensure
compliance.

Five staff received Great Teaching and Inspired
Learning funding, working with  teacher mentors and
collaborating on programming and assessment. Two
staff achieved their Proficiency of Accreditation.

Kate O’Connor – Head Teacher Teaching and Learning
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 467 031.52

Global funds 893 176.86

Tied funds 553 648.48

School & community sources 452 323.26

Interest 16 645.60

Trust receipts 32 715.10

Canteen 0.00

Total income 2 415 540.82

Expenditure

Teaching & learning

Key learning areas 233 283.17

Excursions 192 123.78

Extracurricular dissections 67 875.57

Library 9 853.95

Training & development 1 015.50

Tied funds 595 489.30

Short term relief 202 393.34

Administration & office 270 285.76

School-operated canteen 0.00

Utilities 110 475.79

Maintenance 97 307.33

Trust accounts 127 910.28

Capital programs 0.00

Total expenditure 1 908 013.77

Balance carried forward 507 527.05

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Kiama High School has been identified as a Bump It Up
School. Data indicates that there are a number of
students who achieve in the middle two bands and who
have the potential to move up in reading and numeracy.
In Term 3, 2016 a Bump It Up Team was established to
analyse NAPLAN data and develop a plan with explicit
targets. In Term 4, Year 8 and 9 students were
identified and grouped into Band 6 and Band 7
groupings. The BIU Team has organised the term 1,
2017 staff development day to focus on literacy and
numeracy strategies in their classes.

Kiama High School's Strategic Direction 1 has set an
Improvement Measure to increase the number of
students in the top two bands and has employed SSOs,
qualified tutors for Aboriginal students to focus on
improving engagement as outlined in the appropriate
areas of this report.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

In 2016 the school sought the opinion of students about
their school. We had 76 more respondents than in
2015. Results indicated there has been an increase in
the value that senior students place on their schooling

and educational outcomes., together with increased
motivation and interest.  Overall students reported a
slight decrease in their perception of challenge within
tasks. This will be explored in 2017 to ensure programs
incorporate a variety of strategies that provide students
with multiple modes to demonstrate their learning. It is
pleasing to note that students have improved the
rating from 2015 to indicate that they have advocates at
school who consistently provide encouragement and
advice. 

Policy requirements

Aboriginal education

Kiama High School is committed to improving the
literacy and numeracy outcomes for our Aboriginal and
Torres Strait Islander students in addition to
reconnecting student identity with culture. Individual
Sponsorship and NAPLAN funding for the Personalised
Learning and Support Program is utilised to support the
literacy and numeracy needs of students by employing
qualified tutors for students in Years 11 & 12 and
targeted students in Years 7–10.

The Bunburi Yurima Aboriginal learning space allows
students to explore culture further by connecting with
our AEW for guidance, advice and support.

All students in Years 10 – 12 are offered the
opportunity to apply for an educational scholarship to
support their learning goals.

Each year, students are targeted to apply to attend the
Nura Gili University of NSW Winter School. This week
long program is specifically for Indigenous students in
years 10,11 and 12 who are considering further studies
beyond high school. It allows them to experience
university life, through  participation in academic
lectures and tutorials presentations, study sessions,
team building activities, interacting with university staff,
current students and fellow applicants, cultural activities
and more.

Kiama High School, along with the Kiama Learning
Community of Schools, hold events throughout the year
to celebrate dates of importance to Australians, both
Indigenous and non–Indigenous. Participation in events
such as Sorry Day, Reconciliation Week and NAIDOVC
Week provide an opportunity for staff, students and the
local Indigenous community to come together and
celebrate their culture. Included in our programs are
practical workshops from local Aboriginal families to
help our students connect with their culture.

Extracurricular excursions are organised throughout the
year to support cultural identity and the content in the 2
unit Aboriginal Studies Preliminary and HSC courses.
Excursion locations include Booderee National Park,
Dubbo and Killalea National Park.

Multicultural and anti-racism education

Kiama High School dedicates whole days in each year
group to providing students with the knowledge and
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skills to cope with many Welfare related issues. These
explore themes such as bullying, awareness of
behaviours, cyber safety, sexual health, mental health,
risk taking, gender issues, relationships, rights, help
seeking and study skills. There is also a focus on
understanding other cultures.

The vast majority of the school and the community are
from a Anglo background and the school has
encouraged study tours from the Yamaha School in
Japan to provide meaningful interactions with other
cultures.

The school is seeking the appointment of an ARCO for
2017.

Other school programs

Celebrating Attendance

Student attendance is celebrated each term at Kiama
High School by awarding students with 100%
attendance, a letter of congratulations, a merit
certificate presented at Year Assemblies and eligibility
for the complimentary Canteen Voucher. At the Annual
Presentation Night, the Principal's Award is presented
to students with 100% attendance for the whole year.

Highly Accomplished and Lead (HALT)

In2016, as part of the Twilight Sessions for Staff
Professional Development, a number of Professional
Learning Communities (PLC) were established. The
HALT(Highly Accomplished / Lead Teacher) PLC is
comprised of 5 staff including two teachers, two
Executive Teachers and one member of the Senior
Executive. Throughout the year, this group engaged in
meetings focusing on addressing areas of interest,
need and concern in relation to Accreditation at Higher
Levels. Particular areas of focus were the Collecting
and documenting of evidence to support applications at
higher levels; as well as the mapping of examples of
Evidence against the Standards.

Two members of the HALT PLC are currently
undertaking Accreditation at Lead level and are the
recipients of a Leadership Development Initiative Grant
and Women in Leadership – Education Leadership
Scholarship respectively. Three members of the HALT
PLC are undertaking Accreditation at the Highly
Accredited level. Members of this group are also
engaged with the HALT Network which has been
created in the region and are engaging in collaborative
planning and decision making as well as the sharing of
best practice focusing on improvement in School
Leadership.
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