
Macksville High School
Annual Report

2016

8162

Printed on: 28 April, 2017Page 1 of 15 Macksville High School 8162 (2016)



Introduction

The Annual Report for 2016 is provided to the community of Macksville High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Erica Lyne

Principal

School contact details

Macksville High School
40 Boundary St
Macksville, 2447
www.macksville-h.schools.nsw.edu.au
macksville-h.School@det.nsw.edu.au
6568 1025

Message from the Principal

It is with pleasure that I present the 2016 Macksville High School Report to our school community.

There are many facets to our school which deserve to be celebrated. Our students are given a wide range of
opportunities through our curriculum and co–curriculum activities to develop their varied talents, and we work together as
a school community to ensure everyone has the opportunity to reach their personal best. We are focused on our role in
encouraging and developing well–rounded individuals, who will be responsible, articulate, and community
minded–citizens, and who will be empowered to take their place in our ever–changing society. 

As I reflect on the past year, there are so many areas where our students have excelled including:
 • our school musical 'Summertime Blues'
 • public speaking and debating
 • countless sports, including football, netball, swimming, athletics and soccer
 • our Hospitality classes providing the Legacy luncheon
 • participating in the Swim and Survive program in conjuction with Macksville Public School
 • Indonesian dance
 • participation in programs such as Youth Frontiers, AIME, Resilience for Young People and Elevate 
 • receiving scholarships to support their learning, participate in enrichment programs, and our School Captain Max

Cleversley, who won a scholarship to spend the summer holidays in Italy to immerse himself in the language and
culture and assist his study of Italian for the HSC

 • Sarah Welsh was honoured by the Australian Defence Force Academy by receiving their Education Award for
2016. She also was awarded the prestigious Sword of Honour for Excellence

 • Elizabeth Argue and Eryn Lawler were successful in receiving the University of New England GRASS Industry
Placement Scholarship

 • Layla Maloney and Brittany Williams attended the University of NSW Winter School's Performing Arts program
We also farewelled a number of long term staff this year who are retiring after having spent over 20 years of their careers
at Macksville High – Deputy Principal Robyn Walsh, Head Teacher TAS Grant Gough, SASS staff member Debbie
Dobson and Canteen Superviser Roslyn Field. I thank them for their contributions to our school and wish them all the
very best for the future.

Our school provides many and varied opportunities for our students to enrich their time at high school. I am always
inspired and in awe of the talents that our students demonstrate. I would like to pay tribute to the expertise, energy and
support the teachers and staff give to our students, and to our parents, P&C and the wider community for working in
partnership with us to nurture the talents our students possess. 
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School background

School vision statement

To be a dynamic learning community where quality teaching and learning occur in a safe, positive and innovative
environment catering to the learning needs of all students.

School context

Macksville High School is a co–educational comprehensive high school, situated in the picturesque Nambucca Valley on
the Mid North Coast. It opened in 1950 and has a tradition of high academic, sporting, cultural and civic achievements.
The school enrolment averages 550 students including a significant number of Aboriginal students (15%). The NSW
Family Occupation and Employment Index (FOEI) is 120, higher than the average of 100, with an Australian Index of
Community Socioeconomic Advantage (ICSEA) of 939 which is lower than the average of 1000, both indicating
socioeconomic disadvantage. The school has previously been a recipient of National Partnerships funding for low
socioeconomic status and literacy, and some programs developed with this funding continue to support student learning.
The school prides itself on delivering an inclusive educational model striving to ensure all students have access to a
quality education in a diverse school community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the domain of Learning the school made a judgement of Sustaining and
Growing. The school focused on literacy, assessment and adjustments, senior support, and enrichment programs to
meet the learning needs of our students. The learning culture of the school exhibits a demonstrated commitment by
teachers to meet the learning needs of students and improve their learning outcomes. Teachers participate in on–going
professional learning to build their skills, particularly in delivering literacy outcomes. Respectful relationships are evident
through external data analysis indicating literacy and attendance rates for Aboriginal students significantly above like
schools and all DoE schools. Student surveys have also indicated that our students feel a sense of belonging at school,
an important indicator for student wellbeing. The school continues to develop connections with the wider local and
educational community to enhance curriculum offerings, and provide enrichment activities. Parent involvement is growing
with respect to input into individual learning plans. The on–going role of the Learning Centre, Learning and Support
Team, Wellbeing and other support teams across the school allows streamlined identification processes of individual
student needs, and that support mechanisms are implemented in a timely manner. Internal and external data analysis
occurs systematically across the school, and this analysis is used by teachers to determine learning adjustments, and by
executive to determine future directions and professional learning needs. Student performance measures highlight areas
for growth to improve student learning outcomes.

The External Validation Panel determined that the school’s self–assessment is consistent with the evidence presented in
four elements and was validated using the School Excellence Framework. In the element of Student Performance
Measures the evidence presented indicates the school is working towards the delivering stage.

In the domain of Teaching the school made a judgement of Delivering. Through the structured implementation of the
Professional Development Framework, teachers are involved in classroom observations and team teaching, understand
the professional teaching standards and curriculum requirements, and demonstrate currency of content knowledge. The
school has embedded faculty and team review structures each year, so that data analysis and program modifications can
be made. This analysis is discussed at the end of year executive conference to determine focus areas for the coming
year. Teachers engage in collaborative practice through professional learning pods,with the focus on literacy,
assessment and adjustments, Accreditation, and project based learning.  Professional learning is evaluated, and
avenues for sharing professional knowledge and expertise exist through the Learning Pods, staff meetings and staff
development days. Teachers are drawing on evidence based research through the implementation of project based
learning, to improve their performance and development, and improve student engagement and learning outcomes.

The External Validation Panel determined that the school’s self–assessment is consistent with the evidence presented
and was validated using the School Excellence Framework.
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In the domain of Leading the school has made a judgement of Delivering. Distributed leadership is promoted in the
school, and opportunities exist for staff to develop their leadership skills in purposeful roles based on their expertise.  The
school develops effective relationships with parents and the local community through school programs. The school is
looking to further develop these relationships. Connections are strengthening with other educational providers including
universities to enhance enrichment opportunities for our students. Implementation of the school plan is effected through
clear processes, with accompanying timelines and milestones. Strategic financial management is used to utilise available
resources to implement the school plan. Learning spaces are used flexibly, and technology is accessible to staff and
students. The school leadership team communicates school priorities, and administrative practices support the
implementation of the school plan.

The External Validation Panel determined that the school’s self–assessment is consistent with the evidence presented
and was validated using the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning

Purpose

To develop students who are literate and numerate; critical thinkers; creative problem solvers; community minded and
productive users of technology.

Overall summary of progress

Literacy and numeracy continue to be a focus for our school. The programs have seen students reach Continuum
milestones and make significant progress towards age appropriate benchmarks. Staff professional learning included
collaborative marking of work samples, and building their literacy understanding and capacity to deliver adjusted tasks. A
reading program was developed where students read aloud to primary students, working through to a variety of more
complex texts.

A focus on academic enrichment opportunities allowed students to engage more with their learning, and for staff to
develop innovative teaching and learning programs. Some of the opportunities for students included aeronautical
challenges, project based learning, acceleration for Primary Industries students, strong participation in ICAS external
examinations, public speaking and debating, EILS program, AIME mentoring for our Aboriginal students and further
refinement of our senior study program. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

50% of students in Years 7 – 10
who have been involved in the
Literacy Leaders program
demonstrate improvement by at
least one cluster in the Literacy
Continuum.

Employment of Literacy Leader to work with
students and staff. 90 students were involved with
the program.
 • 98% of students moved up 3 or more clusters in
writing
 • 84% improved in spelling complex words
 • 71% reached age– appropriate spelling levels
 • Students wrote extended responses with
increased confidence reflecting complex ideas,
editing and proof reading and using paragraphs
 • Students used capital letters and full stops
accurately and consistently, as well as integrated
commas and speech marks appropriately

$75 000 literacy

50% of students in Stage 4 who
have been involved in the
Djehutismart program
demonstrate improvement by at
least one strategy in the
Numeracy Continuum.

Employment of numeracy Student Learning Support
Officer, with focus on Year 7 cohort.
 • 65% of students moved at least one strategy, with
a further 20% moving 2 or more.

 $42 000 numeracy

21st century learning skills and
Project Based Learning strategies
are evident in programs across
the school.

 • PBL teaching and learning programs evident in
Science and English.
 • Larger PBL program presented to Year 10 cohort
with cross–curricular outcomes
 • Attendance Innovation Conference
 • Enrichment activities across faculty areas

$8 000

Next Steps

 • Continue literacy and numeracy programs for students, with a view to improving value–added external measures
 • Expand senior support program and revision of IEP process
 • Develop strategies to implement study skills in Year 10 cohorts
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Strategic Direction 2

Staff Learning

Purpose

To deliver a quality learning environment that engages students, values educational opportunities and excellence, and
has high expectations.

Overall summary of progress

School based professional learning was focused on catering to the learning needs of all students, with a focus on
assessment. Staff revised the concept of assessment and in Learning Pods analysed junior assessment tasks from
across the school. Learning Support teachers made a presentation to staff about making adjustments to tasks to meet
learning needs of students. The Professional Development framework was embedded across the teaching staff, and
lesson observations were linked to the Teaching Standards. A cross–curricular team of teachers attended the Secondary
Schools Innovation conference to further develop innovative teaching practices. Staff seeking Accreditation at Proficient
or maintaining their Accreditation were also supported through a Learning Pod to be successful in these processes.
Teachers also participated in subject focused combined staff development day with schools from Macksville to Maclean,
where discussions centred on sharing teaching practices and expertise, as well as future learning strategies for our
students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff have a PDP linked
to areas for professional growth.

100% of staff completed a Professional
Development Plan in 2016

$2 000

All staff undertaking accreditation
at Proficiency and Maintenance
Teaching Standards are
successful in the process.

Staff participated in Learning Pod and completed
registered collaborative professional learning and
evaluation.

All staff met the requirements and successfully
submitted Proficient and Maintenance reports.

$5 000

All teaching and learning
programs demonstrate quality
assessment and reporting
practices meeting BOSTES
requirements.

Staff participated in professional learning through
extended staff meetings on assessment and
adjustments. Staff evaluated assessment tasks and
can provide evidence for adjusted tasks to meet
student learning needs.

Staff participated in professional sharing opportunity
on using technology and 12st century skill
development in the classroom.

$1 500

Next Steps

 • Continued professional learning on future focused skill development
 • Development of management practices and processes to support staff in their day to day work
 • Development of leadership strategies across the school
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Strategic Direction 3

School Wellbeing

Purpose

To develop a school community that is contributing to an inclusive, respectful, engaged, harmonious and productive
learning culture.

Overall summary of progress

The Macksville Way program introduced in 2015 was extended to Year 9 students. The program is designed to provide a
range of activities and experiences to explicitly teach our students the skills to be successful both at school and in life.
The program includes units on goal setting, study skills, classroom behaviour and social skills relevant to the year group.
Students set personal goals around aspects of their school life, and these are evaluated with their Year Adviser during
the year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased school satisfaction
demonstrated through student,
staff and parent surveys.

Years 7 – 9 participating in Macksville Way
program; evaluation of program by staff and
students indicated a shift to personal and learning
responsibility in achieving set goals.

Specific programs developed to meet social skill
outcomes resulted in a significant decrease in
behaviour referrals for participants.

Students were also given opportunities to work with
community mentors through the Youth Frontiers
program, developing individual projects and
presenting at a Showcase.

$9 300

A 10% Increase in the number of
students receiving rewards and
awards through the merit system.

There has been a 5% increase in the number of
students eligible to participate in reward activities.
The Wellbeing team have promoted the scheme
more heavily with students and staff throughout
2016.

Reward activities included BBQ lunches, Principal
pizza parties, local lunch outings, movie and games
afternoons. The major reward excursions were to
the Big Banana and to Dreamworld. 

$2 300

Overall attendance will increase
from 85% to 87%, fractional
truancy will decrease by 5% from
2014 levels, and a 10% increase
in the number of students
receiving awards for attendance
above 98%.

 • Creation of HT Attendance to monitor and track
partial and whole day attendance
 • Attendance awards at major assemblies
 • Transition Adviser working with external agencies
to develop pathways to engage students in
traineeships and educational pathways

$2 000

Next Steps

 • Participate in Tell Them From Me survey in 2017
 • Continued implementation of school and student wellbeing programs
 • Continued focus on improving attendance
 • Wellbeing policy review
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Flexible funding was used to:
 • Employ a Student Learning and Support
Officer to assist student learning initiatives
and development of PLP's
 • Participate in AIME mentoring program at
Southern Cross University, SLIKK camps and
leadership activities, and NAIDOC activities.

$14 000

Low level adjustment for disability Flexible funding was used to:
 • Employ Student Learning and Support
Officers to support student learning, and
provide specific support to those students
requiring particular learning adjustments
 • Provide release time for review and
evaluation of student learning plans
 • Provide special provision support for exams
 • Develop Individualised support programs
with learning support teachers.

$56 592

Socio–economic background In addition to funding already allocated for the
3 strategic directions, funding was used to:
 • continue Breakfast Club;
 •  support student participation in academic
and sporting enrichment activities;
 • employ extra SLSO support in classes; 
 • provide student financial assistance to
obtain uniform or attend excursions; support
Wellbeing initiatives such as the Merit
Rewards program, inspirational and
motivational speakers John Coutis and Ben
Pettingal, anti–bullying performances by
Brainstorm Productions;
 • Wellbeing staff professional learning –
Accidental Counsellor and planning days;
 • Continue technology support across the
school.

$12 000

Support for beginning teachers A Beginning teacher in their first year was
provided with Great Teaching Inspired
Learning (GTIL) funding to develop their
professional skills. This funding enabled them
to have release time from class to engage
with their Head Teacher mentor, as well as
participating in professional learning activities
to develop their teaching practice.

$13 378
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 303 300 262 275

Girls 323 326 276 274

Student attendance profile

School

Year 2013 2014 2015 2016

7 89.6 90.9 89.4 89

8 88.2 85.4 88.9 84.7

9 84.4 85 82.7 89

10 84.4 82.3 82.9 79

11 86.7 87 85.8 88.3

12 87.1 87.3 89.1 89.5

All Years 86.7 86.4 86.3 86.6

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Overall attendance has remained static. Management
of non– attendance includes our SMS messaging alerts
to parents, phone calls to parents and interviews
by Head Teacher Attendance and/or intervention by
the Home School Liaison Officer. 

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

2 3 4

Employment 2 3 40

TAFE entry 2 3 9

University Entry 0 0 41

Other 0 2 2

Unknown 0 3 4

Year 12 students undertaking vocational or trade
training

49.5% of the Year 12 cohort undertook vocational
training, with courses including Business Services,
Hospitality, Building and Construction, Metals and
Engineering, Primary Industries and Human Services.

Year 12 students attaining HSC or equivalent
vocational education qualification

100% of students who completed Year 12 were
successful in achieving the HSC. 59% of the cohort
applied to university through various early entry
pathways, with some students gaining multiple offers.
All applicants gained an offer ranging from Bachelor
degrees to pathway enabling courses.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Head Teacher(s) 8

Classroom Teacher(s) 28.3

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

11.08

Other Positions 5.7

*Full Time Equivalent

Printed on: 28 April, 2017Page 9 of 15 Macksville High School 8162 (2016)



At Macksville High School 4 staff identify as Aboriginal
or Torres Strait Islander

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

All teaching staff completed a professional
development plan which outlined specific professional
learning needs, many of which stemmed around use of
technology in the classroom. A cross faculty team also
attended an Innovation Conference and developed
teaching and learning programs for implementation in
the junior school.

There was one teacher who gained BOSTES
accreditation at Proficient. There were 4 teachers who
successfully maintained their Accreditation as
Proficient.

Professional Learning staff participated in included:
 • HSC workshops
 • HSC marking
 • Assessment and Adjustments
 • Technology in the Classroom
 • CLN Regional Staff Development Day
 • Head Teacher Collegiate meetings
 • Subject specific conferences
 • Syllabus implementation and planning
 • Code of Conduct
 • Child Protection
 • Anaphylaxis and CPR training
 • Work Health and Safety training
 • Mental Heath, Wellbeing and MindMatters training

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 656 426.17

Global funds 642 420.03

Tied funds 447 077.17

School & community sources 136 320.55

Interest 14 212.81

Trust receipts 23 329.25

Canteen 0.00

Total income 1 919 785.98

Expenditure

Teaching & learning

Key learning areas 124 178.80

Excursions 60 846.24

Extracurricular dissections 56 375.28

Library 9 470.31

Training & development 12 475.29

Tied funds 550 872.00

Short term relief 186 722.54

Administration & office 139 340.35

School-operated canteen 0.00

Utilities 109 519.31

Maintenance 53 232.75

Trust accounts 23 854.45

Capital programs 0.00

Total expenditure 1 326 887.32

Balance carried forward 592 898.66

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Reading: Year 7 students achieved particularly low
reading results with a less than expected growth of
61.2%. However there was an increase in band 9 and
10 results. Band 9 results significantly above SSG.
 Indigenous students achieved on par with NSW DoE.
Year 9 students achieved well above the SSG in band
9 and on par in band 10 achievements. 52.2% of
students achieved significant value adding and data
reflected consistent improvement. The greatest
improvement was Indigenous students with 70% of
students gaining above their expected growth and
achieving above SSG.

Writing: We experienced strong results in Year 7
writing with significant improvements in band 10 and
band 9 results. Our band 10 results were on par with
SSG. The girls improved to achieve above SSG and
while the boys did not experience this success, their
results indicated solid improvements. 19.8 % of
students experienced value adding into the top
percentile.

Spelling:  A Year 7 band 8 achievement reflected
outstanding growth and was significantly above the
SSG. All Indigenous students experienced valued
adding with 40% achieving in the top percentile.  All
Year 7 made significant improvements in identification
of incorrectly spelt words. There is significant student
growth in Year 9 spelling with 64% of students
experiencing some growth and achieving in top
percentiles. We saw significant improvements in the
achievement of band 9 and 10 and significant reduction
in the lower bands. We achieved well above SSG and
90% of students valued added to their previous scores.

Grammar and Punctuation: In Year 7 there was a
significant improvement in the achievement of bands
7–9 which reflected a decrease in the bottom bands.
We experienced a growth rate of 39%, which was an
improvement from previous years. All Indigenous
students achieved solid growth indicators. In Year 9,
despite a reduction in band 9 and 10 results we saw
significant value adding and an above SSG
achievement for girls and boys. We saw outstanding
improvements for Indigenous students, achieving
above both SSG and state cohort.
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Numeracy: In Year 7 over 60% of the cohort achieved
greater than expected growth, closing in on both SSG
and NSW DoE. In this cohort, girls are performing
stronger than boys, with nearly 70% reaching greater
than expected growth. In Year 9, there has been less
than expected growth, however, in this cohort, boys are
out performing girls. There was no significant difference
between the results for the Number and Algebra strand,

compared to the Data, Measurement, Space and
Geometry strand.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and

Printed on: 28 April, 2017Page 13 of 15 Macksville High School 8162 (2016)



select GO to access the school data.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

 Overall the 2016 Year 12 cohort achieved 4 Band 6, 34
Band 5 and 74 Band 4 results across all subjects.
Industrial Technology, Senior Science, Hospitality and
Primary Industries were all above the DoE state
average.

Parent/caregiver, student, teacher
satisfaction

The Student Representative Council is a forum for
students to discuss school improvement, as well as
year meetings and Year Adviser contact. The School
Captains also meet with the Principal once a term to
discuss issues raised by the student body. Students in
Years 7 – 9 are also surveyed during Macksville Way
classes and issues discussed and inform further school
learning. Parents were surveyed through
Parent/Teacher evenings. The survey demonstrated a
high level of satisfaction with the operation of the
school, feeling welcomed by the school and that the
school provides a range of opportunities for students,
including academic, sporting and wellbeing programs.
The school also holds a number of parent information
evenings regarding subject selections and senior years
information.  Teachers have regular opportunities to
provide feedback through faculty meetings, staff
meetings, executive meetings, team meetings and
informal discussions. Staff consider Macksville High
School to be a positive working environment.
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Policy requirements

Aboriginal education

Macksville High School's Aboriginal Education Team
continues to focus on our students achieving
outstanding educational outcomes. Approximately 15%
of the student population identifies as Aboriginal or
Torres Strait Islander. All students have a personal
learning plan which is reviewed each year.

In 2016,  13 Aboriginal students successfully completed
their HSC. Of the 13 students who completed their
HSC, one student has accepted a university placement.
It is important to mention that multiple university offers
were made to  our students and of these offers, many
will be accepted in 2018.  These excellent results can
be attributed to the Senior Norta Norta academic focus,
whole school senior support program and local
community support.

Student Leadership is also a strong focus, and 2016
saw Grace Single badged as Captain and Callum
Caesar as Vice Captain. The SLIKK leadership
program is influential not only through cultural activities,
but also giving students the skills and confidence to
follow their aspirations.

Junior Norta Norta in conjunction with the Learning and
Support team continues to provide excellent
educational support and structures to assist our
students to achieve to their full potential.

School attendance is the key to success, and our ATSI
attendance rates continue to excel, and are significantly
above state average. Overall ATSI education remains a
major focus, and is strongly embedded in our
curriculum and is achieving excellent outcomes for our
students.

In 2016, over 30 ATSI students from Macksville High
School attended the Australian Indigenous Mentoring
Experience (AIME) at Coffs Harbour Education
Campus. AIME is an educational mentoring program
that instils success and confidence in our students.
AIME also supports students in identifying pathways to
university and positive outcomes.

Aboriginal Studies was once again offered as a taster
program in Year 8. During this time we have a
language tutor working with the students teaching them
Gumbaynggirr language and culture. The strategy of
offering Aboriginal Studies to junior students is a way of
providing a pathway for senior Aboriginal Studies. The
future focus for the Aboriginal Education Team is to
offer Aboriginal Studies as an HSC subject in 2018.

Multicultural and anti-racism education

Macksville High School has approximately 1% of
students who identify as coming from language
backgrounds other than English. The school continues
to develop multicultural education through a range of
activities including Harmony Day, and our ties
with Indonesian culture through the school language

program and local bilingual Public School.

The school is committed to the elimination of racism
and our trained Anti–Racism Contact Officer (ARCO)
assists with this process along with the school
Wellbeing team. They are a contact and support for
students, as well as promoting the values of respect for
all races and cultures.
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