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Introduction

The Annual Report for 2016 is provided to the community of Parkes High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sandra Carter

Principal

School contact details

Parkes High School
Albert St
Parkes, 2870
www.parkes-h.schools.nsw.edu.au
parkes-h.School@det.nsw.edu.au
6862 1844

Message from the Principal

2016 has been a year of firsts at Parkes High School. We had the inaugural Colour Run for our Cross Country and the
first SRC Trivia Night. Our first student, Yasmin Potts, has been selected for the National Youth Science Forum in
Canberra, two students, Jacinta Barnard and Mia Cummins, have had their short stories selected by author Alice Pung
and published in ananthology called ‘My First Lesson’ and Gordon Richter has toured Europe as part of the NSW State
Wind Band. We also had two ex–students, Scott Westcott and Mariah Williams compete at the Rio Olympics. Scott in the
marathon and Mariah with the women’s hockey team. Another ex–student, Stephen Davies, assisted with coaching the
Hockeyroos. Sport at Parkes High has continued to have strong results with the Open Girls Squash and Open Girls
Tennis teams 4th in the state, Open Boys Tennis 8th in the state and the Open Boys Touch team in the top ten of the
state.

Our results in international academic competitions is also at an all–time high with over 40 students participating in 2016,
with some students entering one or two and others up to six competitions! Outstanding results include:

Three High Distinctions (Christopher Cox, Tynan Matthews, and Janelle Richards), 19 distinctions (Julia Williams,
Janelle Richards, Trefor Robinson, Christopher Cox, Madison Bland, Tynan Matthews, Alex Williams, Libby Hoyle, Alley
Gaut, Calvin Matthews), and 47 credits (Janelle Maranon, Simon Ostler, Julia Williams, Janelle Richards, Meaghan
Bedggood, Kaitlyn Leigo, Trefor Robinson, Ethan Pay, Madison Bland, Tynan Matthews, Archie Lickess, Calvin
Matthews, Alley Gaut, Bridget Mrak, Libby Hoyle, Rachel Ostler, Zara Marshall, Christopher Cox, Kyah Turnbull, Alex
Williams, Jessica Chambers, Gordon Richter).  A High Distinction is awarded to students in the top 1% ofentries, a
Distinction to the next 10% and a Credit to the next 25%. Considering these competitions are International, with
thousands of students participating across Australia and twenty other countries, this is an extraordinary effort. I am very
proud of our students as they not only challenge themselves to meet their potential but to exceed their potential! 

We continuedour new three–year School Plan which was developed through consultation withour parents, students and
staff. Our plan has three strategic directions: Engaged Learners, Quality Teaching and Community Partnerships. Under
each of these are the processes we will utilise to advance our plan and the milestones against which we will measure our
success.

Engaged Learners: This year we have had another four members of staff trained to deliver the HOW2Learn program;
Ms Tracy Dawson, Mr Warren Murray, Mr Mark Evans and Mr Kieran Duncan. This is a program for both teachers and
students and examines Higher Order Ways to Learn (HOW2Learn). This focuses students on the strategies they use and
gives teachers a methodology to support students as they strive to improve their results. Staff are also training in
MindMatters which gives our teachers strategies to support students with their mental health and well–being. Our staff
have continued training in Positive Behaviour for Learning (PBL) with Ms LisaYoung and Mr Peter Luck now driving the
school team.
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Quality Teaching: Mrs Melinda Richter has continued in her role as Head Teacher Teaching and Learning and has
been joined by Ms Shelley Klein. They have worked with Class Teachers and Head Teachers this year to evaluate how
our assessments align with our teaching and learning programs. This has led to staff collaboratively planning
assessment tasks and the consistent application of high expectations. Our staff are using the Quality Assessment guide
to ensure all tasks are rigorous as partof their programming and assessment evaluation cycle.

Community Partnerships: Wehave continued to develop our strong community partnerships through many of our
school programs. Ms Trudy Alfred has led the Girls Strategy group. We arecurrently working with the Quota Club of
Parkes to finalise our leadership sustainability program that utilises the wonderful donation by Ms Stefanie Loader, CEO
of Northparkes Mines. The Quota Club of Parkes also donated $1000 for this project. Ms Alfred and the Girls have
continued to work with our partner HPLC Primary Schools on various projects throughout the year. Mr MarkRanger, Mr
Kieran Duncan and the students within the Boys Strategy group have worked on projects to support our local HPLC
schools and other community groups. Both our Girls and Boys Groups volunteered in various roles at the Parkes
Agricultural Show. Our Student Representative Council (SRC) had a very busy year and represented the school at formal
occasions including Lachlan Hoyle’s moving ANZAC speech to the school assembly and Hugh Mackenzie’s thoughtful
speech at the town ANZAC service. The SRC organised and ran a very successful ‘R U OK?’ day that included a
presentation to the whole school and cards with information for each student. Chloe Henderson and Yasmin Potts
initiated this event and worked tirelessly with their SRC colleagues to ensure its success.

Our students have continued to undertake the Cadet courses for both the Rural Fire Service (RFS) and the State
Emergency Service (SES). These courses teach our students lifesaving skills that are important for themselves and for
others and often lead to many of our students joining these organisations as volunteers. This is very important in our
community as without volunteers these organisations could not operate. We appreciate and thank the community
volunteers, Mr Phil Snow and the SES team and Mr Terry Job and the RFS team, who enable these programs to run in
our school.

Our school is a moving and improving school. We are continually examining data and the programs we are teaching to
ensure that they meet the individual learning needs of our students. We cannot all be first in class but we can all work to
improve our performance and be proud of our effort and achievement. Congratulations to every student who has
achieved their personal best this year.

Many of our activities this year have been undertaken with our Henry Parkes Learning Community colleagues and
students. We have had combined Professional Learning and our school production, The Adventuresof Young Hercules,
had a cast drawn from years 5 to 12 across our four Henry Parkes Learning Community schools. Our PDHPE and Sport
and Recreation students have coached students in various sports and officiated at PSSA Athletics Carnivals at district
and regional level and we hosted a Gifted and Talented day of activities for students in years 5 and 6 at Parkes High.

Our school is made up of a diverse range of 650 individual students, over 80 dedicated teachers and over 30 support
staff. We all work together to make our school a thriving place to learn. Parkes High School is a world class school with
proud traditions in academia, sport and citizenship and I would like to thank the entire staff of Parkes High School for
their work within and outside the classroom so that we are able to offer our students not only academic opportunities but
the many and varied experiences, some of which I have mentioned earlier, to help them develop into responsible young
citizens. Without the extra time and effort by our staff, our extra–curricular activities would not run. Every holiday break I
am overwhelmed by the dedication and generosity of our staff who come in and work with students on their projects, their
performances, their revision and their examination preparation.

I thank our community for their continued support for our school. Parkes High is our local community high school. Thank
you to the many parents and AECG representatives who gave us their timeand expertise to be part of our selection
panels and were surveyed for our Communication and Engagement Project.

I lookforward to meeting the challenges that lay before us in 2017 and beyond as we continue to move and improve
student literacy, we continue to move and improve student numeracy, we continue to develop and implement innovative
curriculum, we continue to build student resilience and develop strong active citizens of our school and our wider
community. Parkes High School continues to be a world class school.
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School background

School vision statement

At Parkes High School we will provide a safe, stimulating and diverse learning environment. We are committed to
developing every student to enable the acquisition of the skills to become successful learners, confident and creative
individuals, active and informed citizens and future leaders.

School context

Parkes High School is a comprehensive secondary high school (enrolment 642 students, of which 18% are Aboriginal)
providing education to an expanding rural community in the Central West of NSW. The school attracts Equity Funding
and is focused on quality teaching, differentiated learning opportunities and pathways, literacy and numeracy.

Parkes High School uses the Positive Behaviour for Learning process and is part of the Henry Parkes Learning
Community. The school is highly inclusive and supports students with disabilities. It has seven special education classes.
Effective programs for transition and Gifted and Talented Students operate and we have established strong partnerships
with the community. 

The school has a proud history of outstanding academic, sporting, cultural and performing arts achievements, and offers
an extensive range of vocational education and training courses.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts have primarily focused on wellbeing, behaviour and learning. An additional
two teams of staff have been trained as trainers in HOW2Learn (Higher Order Ways to Learn) and have been
training four groups of staff. There is also a Positive Behaviour for Learning (PBL) team.  The school is working towards
creating a stronger positive and productive learning culture among students and staff. The fundamental importance of
wellbeing has been identified through the Tell Them From Me (TTFM) surveys and the development of the Student
Wellbeing Framework is providing strategies to build a culture of trust, respect and valuing of each other. The results
have been evident in the changes we have seen in the ways students are relating to each other and, importantly, in the
increased engagement in learning. A more focused approach to individual learning needs has been a component of our
progress throughout the year. Students with high learning needs are being identified early and their parents/carers are
increasingly involved in planning and supporting their learning directions. We have also developed strong partnerships
with our Aboriginal community to successfully increase participation and contribution in learning at the school.

Parkes High School is delivering excellence in all elements of Learning except for student performance measures where
we are working towards delivering excellence.

Our major focus in the domain of Teaching has been on collaborative practice for staff members. An important
opportunity has been provided to Head Teachers through the school funding a Head Teacher Teaching and Learning, in
relation to programming, assessment and quality teaching and growing as a team in each of our faculties. The use of
technology for learning, the importance of data analysis to inform decision–making, the growing of teaching practice
through classroom observations, reflections and feedback, and the development of expertise in vital literacy and
numeracy programs and in new syllabuses, all highlight a teaching culture that is moving student learning to a new level.
Importantly, staff is developing evidence–based practice through their reflections and evaluations of our collective work.

Parkes High School is working towards delivering excellence in the effective classroom practice and data skills and use
elements of Teaching whilst sustaining and growing excellence in the collaborative practice, learning and
development and professional standards elements of Teaching.
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In the domain of Leading, our priorities have been to progress leadership and management practices and processes.
The consistency and effectiveness of implementation of our key strategic directions throughout the year has been due to
a strong foundation of leadership capacity building across the school. This approach recognises that leadership
development is central to the achievement of school excellence. The leadership team has been successful in leading the
initiatives outlined in this report, building the capabilities of students and staff to create a dynamic school learning culture.

Parkes High School is sustaining and growing in the leadership, school resources, and management practices and
processes elements of Leading whilst delivering excellence in the element of school planning, implementation and
reporting.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Engaged Learners

Purpose

Parkes High School is committed to developing students who will be resourceful, self–regulated, reflective and
responsible when faced with new and challenging learning opportunities. It will deliver an education which engages the
learner and that promotes real–world connections and lifelong learning experiences that are transferrable and enduring
which will lead to successful outcomes for all students.

Overall summary of progress

The introduction of HOW2Learn has supported staff in implementing strategies within their classrooms to engage 21st
Century learners and thus to improve student results.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Student average growth against
internal and external measures
meets or exceeds state average.

Trend data indicates a continued improvement over
the last three years and that this target will be
achieved over the three years of the School Plan.

1.8 staffing
 • Socio–economic
background ($68266.00)
            

Student achievement of Silver,
Gold and Platinum Pins increases
by 15%.

Parkes High School has achieved this goal. $2000 RAM funding

Academic achievement of the
highest level in internal and
external assessments increases
by 15%.

Parkes High School is working towards achieving
this goal.

Next Steps

 Continue to train staff in HOW2Learn, PBL and MindMatters to strengthen the learning culture of the school.

 Continue to build on the improved Learning and Support processes and strengthen the support for gifted and talented
students.

 Through the Aboriginal Education Officer, embed high quality practices for Aboriginal students and utilise the Norta
Norta tutor for extra support.

 Build on PBL and display behaviour matrixes in classrooms.
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Strategic Direction 2

Quality Teaching

Purpose

Teacher capacity has the single highest impact on student learning. A focus on developing a professional staff
embracing and embedding effective teaching practices, as well as research based teaching practices, in a culture of
shared responsibility, will lead to improved outcomes for all students in all classrooms.

Overall summary of progress

The employment of a Head Teacher Teaching and Learning has supported the moving forward with this overall strategic
direction. This together with the employment of a third Deputy Principal, for second semester, enabled faculty validations
to be undertaken across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Student average growth against
internal and external measures
meets or exceeds state average.

Both outside and internal staff expertise has been
utilised to upskill staff.

Staff demonstrate a deep
understanding of quality teaching
in their practice. 

Head Teacher Teaching and Learning and third
Deputy Principal appointed and faculty validation
process completed. Faculty plans commenced
development utilising data from this process.

Head Teacher BYOD appointed across 5 schools
with professional learning delivered one day per
week.

Socio–economic
background ($68266.00)

Increased number of staff with
the capacity to fulfil leadership
positions within theschool and to
drive whole–school improvement.

Baseline data needs to be determined so that
professional learning can be targeted to address
this improvement measure.

All faculties meetDepartment of
Education and BOSTES
mandatory requirements.

Head Teacher Teaching and Learning and third
Deputy Principal appointed and faculty validation
process completed. Faculty plans commenced
development utilising data from this process.

Socio–economic
background ($68266.00)

Next Steps

The findings from the faculty validation process will be used as baseline data for faculties to develop their faculty plans to
identify and implement improvement measures.

Engage the whole staff in data collection and tracking systems to enhance our focus on impact and to better plan
ongoing student learning growth. Head Teacher Teaching and Learning and Teacher Teaching and Learning school
funded to facilitate professional learning across all teachers in programming, assessment and Quality Teaching including
differentiation. 

Head Teacher BYOD continued to be funded for whole year and deliver professional learning with the opportunity for
team teaching, effective observation and feedback.

Growth coaches on staff to promote outstanding collaboration, observation and professional sharing of evidence based
teaching focussed on impact and growth.
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Strategic Direction 3

Community Patnerships

Purpose

Theschool is committed to building stronger partnerships with the wider community.Research indicates the benefits of
partnerships between the school, familiesand wider community as being an essential ingredient in high
performingeducational systems. Therefore the school will focus on a culture of collaboration,engaged communication,
empowered leadership and organisational effectiveness inpartnership with the whole school community.

Overall summary of progress

Staff from within the school and across our learning community are leading and supporting others through an effective
implementation strategy of leadership capacity building across the HenryParkes Learning Community. This approach
recognises that leadership development is central to the achievement of school excellence.

The implementation of the new Performance Development Framework has led to staff engaging in a much deeper
reflective process that is guiding the ongoing development of all staff, at an individual and collective level. Regular and
effective monitoring and feedback processes are in place to discuss progress, support and to plan for growth.

Staff have engaged with the new strategic planning process and are routinely monitoring, evaluating and reviewing
milestone implementation and impact. The engagement of the school community more generally in this process is
ensuring a strong, positive and strategic approach to the progress of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Student leadership opportunities
will be enhanced.

Boys and Girls Strategy Groups established with
leadership focus, increase in peer tutors continuing,
SES and RFS cadet programs, Year 10 PASS
students coaching at primary schools, Year 9
students supporting primary school performances,
AESTs, Show Team,  Paint the Town Read, White
Ribbon Day, Kids Teaching Kids, students
officiating at PSSA carnivals (including formal
qualification).

Parent and community
involvement will be enhanced.

Year 6 into 7 Information and Open Night, Year 7
welcome BBQ, Year 11 Information Night, Business
Expo, Year 10 Senior Preparation Program, History
Express, Health Expo, MAD Night.

The capacity of schools to
provide quality learning pathways
to meet the needs of all students
will be enhanced.

Your Tutor program through CSU,  Future Moves
Yrs 7–11 Program through CSU, ACES course
developed.

The whole school community will
understand and value the
benefits of the HPLC.

 

Parkes High School, together with the Henry
Parkes Learning Community schools, is working
towards achieving this goal.

Next Steps

Explore further options for leadership capacity building across the Henry Parkes Learning Community.

Training of staff to develop an understanding of how to best drive their own Performance and Development Plans (PDPs)
and to actively seek feedback and mentoring as an important part of their ongoing growth.
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Develop a deeper understanding of evidence relating to the impact of initiatives in the school plan.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students have a personalised learning plan
(PLP) and are making progress across the
literacy and numeracy continuums. Increasing
numbers of parents were involved in the
development and monitoring of the PLPs.
Aboriginal students are trending to higher
average levels of progress. Cultural
significance is included in all PLPs. During
2016 funding from Norta Norta and Aboriginal
background funding was combined to enable
a significant initiative for Aboriginal students
around individual feedback through tutors in
our school. This initiative increased student
achievement of credentials including RoSA,
the HSC and traineeships.

In class support with 0.6
class teacher
In class and tutorial support
1.0
 • Aboriginal background
loading ($24 827.00)

English language proficiency Retention of students continued to improve,
as is student confidence with one student
performing on stage. One student identified
as G&T in English language testing after only
one year in Australia.  Three students
attained the HSC with two moving to tertiary
study.

Additional RAM funding
utilised to give 0.2 teacher
support
 • English language
proficiency ($10 043.00)

Low level adjustment for disability All students requiring adjustments and
learning support are catered for within class
programs and other whole school strategies.
This resulted in greater on task time for
students, improved quality of products,
improved quality of writing and completion of
assessment tasks and exams. Students
referred for learning support were discussed
by the Learning and Support Team.

 • Low level adjustment for
disability ($67 976.00)

Socio–economic background Improved teacher quality through modelling,
professional learning with HT BYOD and HT
Teaching and Learning and greater use of
technology suite. Sentral utilised across the
school for period by period attendance
recording and reporting. Professional teacher
dialogue through HT Teaching and Learning
and HTs working on programming,
assessment, and Quality Teaching. Two
Head Teachers completed coaching training
and practising discussions with staff for
Professional Development Framework
purposes. Third Deputy Principal appointed to
support Aboriginal Education and attendance
programs.

1.8 teachers

 • Socio–economic
background ($68 266.00)

Support for beginning teachers Our six beginning teachers were released
from class for two hours each week, to
participate in a range of activities to support
the development of their skills. These
activities included mentoring and coaching
sessions with their mentor, lesson
observation, professional learning on
classroom management and student
engagement. Support was also provided for
the teachers to gather and annotate
appropriate evidence to contribute to their
accreditation. The teachers have also actively
participated in whole school professional
learning and mandatory training. The
teachers have provided feedback that they

New Scheme Teacher
Mentor and reduced load
form funding.
 • Support for beginning
teachers ($47 159.43)
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Support for beginning teachers were supported in the development of their
skills by their Head Teachers, our behaviour
teacher and by their mentor.

New Scheme Teacher
Mentor and reduced load
form funding.
 • Support for beginning
teachers ($47 159.43)

Broadening and Enriching Stage 6 Broadening and Enriching Stage 6 project
developed to support alternate pathway for
students to complete stage 6 other than
traditional HSC pathway. Students
undertaking rich tasks that encompass
outcomes form the English and Mathematics
syllabuses.

$10,000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 306 322 315 297

Girls 355 352 340 326

Enrolments have declined across the geographical area
due to changes in work availability.

Student attendance profile

School

Year 2013 2014 2015 2016

7 91 91.6 88.9 91.9

8 88.6 89.3 89.8 85.7

9 85.5 86.9 88 86

10 86.1 85 84.4 82.6

11 86.8 88.5 85.8 83.2

12 88.3 88.5 87.4 85.6

All Years 87.6 88.2 87.4 85.7

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 6

Employment 10 5 36

TAFE entry 15 5 18

University Entry 0 0 20

Other 0 0 15

Unknown 0 0 5

Year 12 2016 POST–SCHOOLDESTINATIONS:

There were 86 students who completed Year 12 in
2016. The male, female ratio numbered 41 females and
45 males. At the time of the destination survey the
following information was recorded.

A total of 26% of our Year 12 students (13 females, 9
males) were offered places at University in 2017. This
was up 3% on last year's cohort of which 20%accepted
to commence in 2017. They included 10 females, and 7
males. Those choosing to defer university study made
up the additional 6% which was a 2% increase on last
years' group. These students have opted to take up a
gap year and have under taken full–time or part–time
–work to help with the costs of starting out and
relocating for university.  

Of the total University offers made there was no change
on the previous years' students acceptance of 20% who
were ready to commence this year. This correlates with
an increase in the number of students opting to enter
the workforce. Most popular courses included
Education, Information Technology, Communications,
Engineering, Law, International Relations, Nursing,
Exercise and Animal Science.

Those students seeking alternative training options at
private colleges or similar institutions were recorded at
10% which was consistent with the previous year. The
type of training undertaken included Early Childhood,
The Defence Forces, Hospitality, Business Services
and Administration.

Of the other students who completed their Higher
School Certificate 10% were attending TAFE, which
was a decrease of 1%. There were no students who
had indicated that they were undertaking a traineeship.
Only 3%were employed in an apprenticeship which was
down by 1% on last year's totals. The apprenticeships
offered were in the mechanical and metal Industries.
The additional 8% of students were undertaking a
range of courses including Age Care, Child Care,
Information Technology, Events Management,
Business and Animal Studies.

Those students entering full–time or part–time work
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made up 36% of the total leavers which was an
decrease of 6%. Figures showed a drop in part–time
workers, 26% to 17%, while those in full–time work
increased 16% to 19%. Employment options gained
locally ranged from Retail, Industry and Health related
areas. Please note several students undertaking TAFE
courses were not listed in these statistics which would
take the number of students who are currently working
to 46%. This was a decrease of 3% on last years’
cohort of 49%.

Of students not in the labour market or undertaking
further training, figures showed an increase from 3% to
6% of students being unemployed at the time that this
destination survey was collated. This is below the
current  youth unemployment statistical data.

Students unknown or undertaking other projects had
remained the same as last year’s total of 10%. These
students are travelling, taking a gap year, involved in
volunteer work, have left town or did not return the
survey.

Mr Kieran Duncan

Careers Adviser

Year 12 students undertaking vocational or trade
training

In 2016 54% of year 12 students undertook vocational
education courses through the school in Building and
Constructions, Hospitality and Primary Industries. 
Students also studied Allied Health, Animal Care,
Beauty and Fashion at TAFE.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2016 96% of students who commenced year 12
attained their HSC. Those who left Parkes High School
went to other schools, TAFE or joined the workforce.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 34.7

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

17.48

Other Positions 12.8

*Full Time Equivalent

There are five Aboriginal members of staff in our
school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by Parkes High School staff in 2016. With
the release of a different funding model and research
supporting teacher quality being the single largest
indicator of student success, this was a focus area for
us. A further a team of 4 teachers were trained as
trainers in HOW2Learn and the first two groups of staff
have completed six modules of accredited training.
Staff have also undertaken training in MindMatters and
Positive Behaviour for Learning (PBL). The school has
continued the employment of a Head Teacher BYOD
(Bring Your Own Device) targeting professional
learning that embeds digital technologies across
faculties. Individual performance and development
plans were developed for all teaching staff and these
included individualised professional learning. Expertise
from within our school staff was also utilised to deliver
professional learning across the school. The Sentral
system for student information was expanded to include
reporting and this led to targeted professional learning
for all staff for setting up mark books and reporting on
student progress.

Printed on: 5 May, 2017Page 13 of 19 Parkes High School 8146 (2016)



Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 1/12/2016  and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 808 495.04

Global funds 847 774.84

Tied funds 615 700.99

School & community sources 172 463.42

Interest 19 021.28

Trust receipts 12 886.85

Canteen 0.00

Total income 2 476 342.42

Expenditure

Teaching & learning

Key learning areas 180 098.30

Excursions 54 703.43

Extracurricular dissections 80 556.26

Library 4 941.03

Training & development 2 338.59

Tied funds 666 600.66

Short term relief 210 836.58

Administration & office 111 676.71

School-operated canteen 0.00

Utilities 169 485.18

Maintenance 103 756.42

Trust accounts 13 260.18

Capital programs 74 436.73

Total expenditure 1 672 690.07

Balance carried forward 803 652.35

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The graphs indicate that a primary focus for the coming
years for the Year 7 and 9 cohorts is to concentrate on
grammar and punctuation, and writing.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Aboriginal students have shown an increase in their
achievement growth in both Literacy and Numeracy
however there is still a proportion of students below
minimum standards. Plans have been put in place for
2017 to have staff trained in the Quicksmart Literacy
and Numeracy programs to support Aboriginal students
in improving their growth and achievement to reach the
proficient level.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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The above graphs show the comparison of HSC
average marks achieved by students across subjects
with a candidature greater than 10, compared with the
long term school average.

Almost all subjects showed a comparable average
mark with the long term average for the school.

Parent/caregiver, student, teacher
satisfaction

In 2016 Parkes High School undertook a
Communication and Engagement project as well as
participated in the Tell Them From Me surveys. The
Communication and Engagement project surveyed
parents about school practices particularly as they
relate to communication. Results indicated that parents
were very happy with the information nights that were
introduced in response the surveys the year before.
The information nights gave parents strategies that they
could utilise at home to support their child’s learning.
Our Aboriginal parents were very happy with the
specialist programs available for their child particularly
Involve and Norta Norta tutoring. Our Aboriginal
parents were working with the school to secure the
services of a Wiradjuri language teacher and one was
engaged for second semester.

The school website and official facebook page have
been welcomed by parents as a reliable source of
information about our school.

The school is now investigating the use of a parent
portal through Sentral to give parents increased
electronic access to Teaching and Learning Programs
and Assessment schedules.

Policy requirements

Aboriginal education

Aboriginal Education has been maintained at an
intensive level for all Indigenous students. Norta Norta
funding has been utilised to deliver specifically catered
for needs of students across Years 7–12. Norta Norta
tutors were employed across subject areas to provide
ongoing literacy and numeracy support for students,
and expressly catering for the needs related to key
areas such as assessment and classwork. Student
Learning Plans were utilised as well as data from a
variety of sources to tailor specific support actions to
individual needs of students in Years 7 to 12. Norta
Norta tutors worked closely in KLAs and with classroom
teachers to cater for the specific needs of those
students. The AEO Mrs Jodie Sutton has continued to
provide an important level of support for students and
her role has facilitated on–going support for students on
a day to day basis, as well as providing support for
those Year 11 students undertaking traineeships. Her
position is one that engages a wide range of supports
to provide a positive learning environment for all
students. Mrs Lyretta Gilby commenced employment as
the Wiradjuri Language tutor in the second semester.
This has enabled the continuation of the Wiradjuri
Language program for all year 7 students.  

The Involve program conducted by Mrs Di Garner has
also facilitated the promotion of Aboriginal culture
through sessions conducted as part of this program.
Mrs Garner has engaged students in a variety of
community pursuits that have targeted engagement
with our local community. A number of paintings from
this program are on display in the school hall, and other
work has included working at local primary schools,
aged care facilities and locally onsite at our school. This
program has now expanded to include KLA specific
artworks promoting vital curriculum knowledge across
the school.

Multicultural and anti-racism education

The student population of Parkes HighSchool reflects
an increasing diversity of cultures that make up the
community context of the school. The school population
reflects cultures from Japan,Thailand, China, New
Zealand, Fiji, Italy, the Philippines and Indonesia.

Students demonstrate a high level of acceptance of
cultural diversity, an appreciation of the richness of
other cultures and a willingness to engage and accept
the cultural diversity of other community members. All
students are supported by provision of an anti–racism
contact officer (ARCO), an EAL/D teacher and
language courses in German and French in Stage 4.
French is also available in Stage 5. One year 12
student sang in Chinese at several school functions.

Teaching and Learning programs across all subjects
allow for greater ability to accommodate teaching
approaches that support the learning needs of all
students. The stage statements and the literacy
continuum can help teachers identify the starting point
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for instruction for EAL/D learners.

Other school programs

Achievements in the Arts

Students at Parkes High School had extensive
opportunities to participate and excel in the Arts in
2016.
 • One of the highlights of 2016 was our biennial

Henry Parkes Learning Community
Production. This year, under the direction of
Michael Ostler and Melinda Richter, students from
years 5 to 12 across the learning community
came together to present “Young Hercules.”  The
dedicated cast of 23 students performed to very
appreciative audiences and showed the town just
how much talent exists in our schools. The
staging of the musical was a perfect example of
the opportunities that students have as a result of
the close professional ties that exist across the
Henry Parkes Learning Community.

 • Year 10 student, Gordon Richter, attended the
Western Region Band Camp at Lake Burrendong
in Term 1 and from this he was chosen to
participate in the NSW State Wind Band and
played the bassoon in a series of concerts at the
Opera House in Term 3.  He was selected to play
the bassoon in the West of the Divide Touring
Ensemble and spent two weeks in the June
school holidays rehearsing with the group in
Dubbo and two weeks in the September school
holidays touring Europe (Austria and Germany)
with the group. He also participated in Playerlink
in Wagga Wagga where he played with members
of the Sydney Symphony Orchestra and
participated in master classes with both the
bassoonist and clarinettist from the orchestra.

 • The Year 12 Music and Year 10 Music Extension
Music students travelled to Orange to participate
in a series of HSC Aural, Performance and
Composition workshops with experienced HSC
examiners. The significant benefits of receiving
advice from other teachers and students were
evident in the entertaining concert the HSC music
class put on in Term 3 as preparation for their
exams. Year 12 Music students impressed again
in the inaugural HSC showcase in the final week
of Term 3. The consistent dedication and
commitment of the students and their teacher
were reflected in their exceptional HSC results.

 • Mr Malcolm Bruce and the Year 12 Rock Band
rehearsed regularly every week as they have
done since they were in Year 8 and sadly
presented their final performance at the Year 12
Farewell Assembly.

 • HSC Visual Arts students produced compelling
Bodies of Work in a diverse range of media. The
fascinating artworks included sumptuous
drawings of the female form, emotive graphic
images depicting a romantic narrative and lush
photographs capturing flowing, splashing and
bubbling water. Student’s enthralling HSC
submissions exemplified their skills in film,
photography, drawing and graphic imaging.

Student’s impressive artworks were included in
the HSC showcase exhibition. Student’s
perseverance and the commitment of their
teacher Mrs Annette Holman was reflected in their
commendable HSC results.  

 • Sheridyn Bicket and Star Arandale participated in
the prestigious National Art School Intensive
Studio Practice program during the July and
September school holidays. The students were
required to submit a portfolio to be accepted into
the program which is open to all year 11 Visual
Arts students in the state. Sheridyn and Star
benefitted greatly from working with experienced
teachers in their selected fields of painting and
ceramics. Their exciting experience culminated in
an exhibition show casing their Bodies of Work.

 • Students participated in a number of exhibitions
andcompetitions including the Parkes Show and
UpstART (Cowra Regional Gallery student
exhibition). Alice Mayer and Bronte McSweeney
were rewarded for their striking digital
photographic images entries in UpstART. Our
Visual Arts students were extremely successful at
the 2016 Parkes Show. Natasha Larsen was
awarded first and second in drawing and highly
commended in painting and another first prize in
painting for her charming owl painting, Sheridyn
Bicket received second in painting for her
compelling peacock painting. Jacinta Wright
received a highly commended for her painting and
Courtney Sinclair was awarded first prize in the
same category while Jessica Tassel’s bold oil
pastel portrait was rewarded with a first place in
year seven and eight drawing. Simon and Rachel
Ostler were awarded prizes in Photography for
their elegant images of reptiles.

 • The splendid achievements of Parkes High
School students in the Arts are the result of the
consistent effort and commitment of the students
and the continuous support of dedicated
community members and staff who value the
unique opportunities participation in the Arts
affords young people to flourish and succeed.    

 •
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