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Introduction

The Annual Report for 2016 is provided to the community of Maitland Grossmann High School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Dr. Di Soltau

Principal

School contact details

Maitland Grossmann High School
Cumberland & Dixon Sts
East Maitland, 2323
www.maitgross-h.schools.nsw.edu.au
maitgross-h.school@det.nsw.edu.au
4934 2066

Message from the Principal

Maitland Grossmann High School endeavours to make the school life of all students and staff meaningful, enjoyable and
challenging. We continue to have outstanding success in academic, sporting and creative & performing arts.

Our librarian has begun the transformation of the school library into an exciting learning  hub. This is becoming a place of
innovation discovery and creativity with the introduction of a makers centre and many other changes to accommodate a
wide range of learning opportunities for students.

Maitland Grossmann High School has become a STEM Action School providing leadership and support state wide to
schools in Science, Technology, Engineering and Mathematics. Our students continue to learn and gain through this very
rewarding, innovative and engaging program.

The implementation of a positive reward system (STAR) for recognition of student achievement has meant a very much
improved school culture with on going celebration and recognition of student learning and achievement.

The school has begun major refurbishment which will continue to be staged over the next few years, with the view to
improving the school environment for both students and staff.

A further five Afghani refugee students graduated with their Higher School Certificates this year, and seek to settle within
the Maitland community. Our very successful Support Unit continues to offer outstanding  opportunities for mainstream
and unit students. We remain a very proud NSW Public school encouraging diversity and celebrating successes for a
wide range of students, as we prepare them for life beyond school.

Dr Di Soltau

Principal
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Message from the school community

Helping make a good school better.

I remember looking at that fence the first day I dropped my girl off at school for Year 7. What a difference to primary
school! There, I was familiar with most of the office staff and many of the teachers. I even knew where my girl sat. Now,
all I knew was this fence and a vague understanding of the admin block and the sprawling blocks of class rooms beyond.
Some of us (parents) never get much beyond those first impressions. I am thankful to have moved on and this is largely
due to being involved in the P&C.

We are a group of parents and citizens from all walks of life who meet in different forms – as volunteers in the canteen,
as helpers at the working bee and as a meeting held on the first Thursday of the month during the school term. Very few
are involved at all three levels but we are united by a common desire to see our kids, and therefore the whole school
community thrive.

Each meeting we are updated by the Principal and are often the first to hear of new ideas and initiatives. We also get an
idea of what the students are up to with an SRC report. There is ample opportunity to ask questions and give ideas.
Often, this is the easiest way to make contact with the principal. Second, we are a helping hand that brings benefits for
our kids. Not only can you make a difference, but your kids will rightly interpret your involvement as an investment in
them. Most importantly,there is no pressure to join committees and there are good opportunities to meet others.

This year our  canteen has continued to perform well both as a nutrition centre and as a social hub. Lisa, Glenys, Hope,
Belinda and Kerri and all our volunteers do a fantastic job. By way of support, we are planning major renovations by the
end of 2018. Our goal is to improve safety and efficiency, enlarge the floor and bench space and insert a dishwasher and
combi–oven. We continue to highly value our canteen volunteers. Each hour is helpful as it allows us to spend more
money on the school. It is great to see dad's as well as mums volunteer and despite what they may say, your kids will
love you for it.

Over this year, we ran our 6th annual Working Bee where we were able to, among other things, save the school
thousands of dollars by pouring a slab for the new sign on Cumberland St. Many garden beds were also mulched and
acquaintances made.

We invite you all to join us and get to know the school on other side of the fence. Our thanks to all who have joined us
this year. A big thanks to Jenny Hudson for her many years of service as our treasurer. Jenny resigned in March. 

Steve Doust

President

Message from the students

This year the SRC participated in school and community coordinated events, helped those in need, welcomed those who
are new into our school and raised awareness concerning issues in our community, school and abroad.

2016 got off to a fantastic start with the Valentine's Day raffle. On ANZAC Day, Captains, Prefects and SRC members all
attended dawn services and marches to commemorate those who have fought for our country's freedom. This tradition
has been long standing at MGHS and this year was no different with a large crowd turning out to represent our school
and honour those fallen soldiers who gave their lives for our freedom.

The SRC has continued to assist the running of the school organised events and rosters. Some of these events include:
parent teacher nights; canteen duties; breakfast with a friend; Year 6 into 7 orientation; and the Year 7 handball
competition. The SRC has also continued to run fundraisers and raise awareness for a range of different causes such as
White Ribbon Day, McHappy Day and D Day.

Working at MGHS with students and staff is a very rewarding experience for all members of the SRC.
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School background

School vision statement

Quality Education in a Caring Learning Environment

Maitland Grossmann High School seeks to provide a safe, challenging, caring and friendly environment in which each
student is encouraged to achieve personal excellence and self–reliance. Students demonstrate and promote concern for
others, emerging as confident and responsible citizens.

Guiding Principles

We aim to:

– empower and encourage each student to reach academic, cultural, physical and social maturity and to become
independent life–long learners;

– provide excellence in teaching and learning in a broad curriculum;

– develop leadership and social responsibility in our students;

– encourage each student to value our natural environment;

– support parental and community participation;

– understand and uphold the school's history and traditions.

Values

Care: Always consider the wellbeing of others;           

Co–operation: Work together for the good of the school and the community;

Democracy: Give everyone an equal opportunity;

Excellence: Always strive to do your best;

Fairness: Consider other people’s thoughts and feelings as you would your own;

Integrity: Be honest and trustworthy;

Participation: Aim to be part of the varied activities offered within the classroom and the school;

Respect: Always consider others, their property and their differing opinions.

School context

Maitland Grossmann High School is a high achieving comprehensive high school that enjoys a positive community
profile. The school has an experienced and committed staff. It is renowned for strong traditions in academic, the creative
and performing arts, and cultural and sporting pursuits. 

The curriculum emphasises relevance and quality learning environment across all key–learning areas. Maitland
Grossmann High School is considered a leader in the region for curriculum development, having produced a highly
successful STEM gifted and talented program adopted by a number of schools across New South Wales.

The school encourages and supports all students to set realistic goals and strive for personal best. The school caters for
the learning and welfare needs of students from diverse backgrounds, including low socio–economic status, Australian
and Torres Strait Islanders and a group of Afghan refugees. The school has an established support unit made up of three
classes.

The school has an enrolment of 1333, four percent of whom are Aboriginal. There has been an increase in enrolment
over the last four years. Attendance rates for all years are above state and regional averages.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence
Framework, our school achievements and the next steps to be pursued. The Framework supports public
schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year, MGHS undertook self–assessment using the elements of the School Excellence Framework.

LEARNING: There is demonstrated commitment within the school community to strengthen and deliver on school
learning priorities. Positive respectful relationships across the school community underpin a pro, and support students’
development of strong identities as learners. Well–developed policies, programs and processes identify, address and
monitor student learning needs. The school has in place a comprehensive and inclusive framework to support the
cognitive, emotional, social, physical and spiritual wellbeing of students, which measurably improves individual and
collective wellbeing. Individual learning is supported by the effective use of school, system and community expertise and
resources through contextual decision–making.

The curriculum at MGHS is enhanced by learning alliances with other schools and organisations such as Youth Express.
The school actively collects and uses information to support students’ successful transitions. Teachers involve students
and parents in planning to support students as they progress through the stages of education. Extra–curricular learning
opportunities are significant, support student development, and are strongly aligned with the school’s vision, values and
policies.

The school has aligned staff processes and school systems for collecting, analysing and reporting local and external data
on student performance. Student reports contain detailed information about individual student learning achievement and
areas for growth, which provide the basis for discussion with parents. The school has analysed school performance data
and a range of contextual information and is aware of trends in student achievement levels. Approximately 20 per cent of
students achieve at high levels of performance on external performance measures. Students are showing higher than
expected growth on internal school performance measures. Parents have an understanding of what their children are
learning and receive regular information to support progression to the next level.

TEACHING: Teachers regularly use student performance data and other student feedback to evaluate the effectiveness
of their own teaching practices. Teachers provide explicit, specific and timely formative feedback to students on how to
improve. Teachers incorporate data analysis in their planning for learning. Assessment instruments are used regularly to
help monitor student learning progress and to identify skill gaps for improvement efforts. The school leadership team
builds the collective capacity of the staff and school community to use data to inform strategic school improvement
efforts, and engages the community in reflecting on student performance data. Teachers provide and receive planned
constructive feedback from peers, school leaders and students to improve teaching practice. Processes are in place to
provide formal mentoring and coaching support to improve teaching leadership and practice. The school identifies
expertise within its staff and draws on this to further develop its professional community.

There is particular focus in professional learning on improved teaching methods in literacy and numeracy, with
professional learning activities focused on building teachers’ understanding of effective teaching strategies in these
areas. Teachers are actively engaged in planning their own professional development to improve their performance. The
school is recognised as expert in the provision of support to beginning and early career teachers. Teachers demonstrate
responsibility, adaptability and ethical practice in working towards the school’s goals. Teachers at MGHS work beyond
their classrooms to contribute to broader school programs.

LEADING: Leadership development is central to school capacity building. The school has productive relationships with
external agencies such as universities, business, industry and community organisations to improve educational
opportunities for students. The school is recognised as excellent and responsive by its community as a result of its
effective engagement with members of the local community including parents, families, local media and business
organisations. There is broad understanding of, and support for, school expectations and aspirations for improving
student learning across the school community. The three–year school plan has annual iterations focused on achieving
identified improvements and monitoring, evaluation and review processes are embedded and undertaken routinely.

Succession planning, leadership development and workplace planning are designed to drive whole–school improvement.
Strategic financial management is used to gain efficiencies and to maximise resources available to implement the school
plan.The use of school facilities is optimised within the local community, to best meet the needs of students and the local
community. Practices and processes are responsive to school community feedback. Streamlined, flexible processes
exist to deliver services and information and strengthen parental engagement.

Our self–assessment process will further assist the school to refine the strategic priorities in our School Plan
leading to further improvements in the delivery of education to our students.
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Strategic Direction 1

Engaging all students in a learning community, which fosters their social, emotional, physical and intellectual  wellbeing.

Purpose

All staff at Maitland Grossmann are committed to providing a supportive and personalised learning experience for
students.  Teachers use ‘information about individual student capabilities to plan for students’ learning so as to engage
them in rich learning experiences’ (SEF Learning Element).

Overall summary of progress

Stage 4, 5 & 6 assessment Policies were reviewed at the start of the year in support of the new policy.  For the first time
at MGHS all students, parents/carers have access to all scope and sequence documents and assessment schedules for
their child.  These are available of the school's website.

Curriculum differentiation has been emphasised through our 2016 professional learning agenda.  Students have been
provided with support and guidance from the Student Services Team, particularly in relation to the differentiation of
assessment tasks. More than 90% of teaching and support staff have completed the 'Disability Standards for Education
Training' six months prior to the due date of July 2017. 

A new positive behaviour plan was introduced in 2016.  The plan places an emphasis on proactive classroom
management and positive reinforcement in all educational settings. STAR Awards were introduced to acknowledge the
positive contribution of our students.  The policy has been an overwhelming success as measured by the4314 Awards
which were issued by staff throughout the 2016 school year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

50% Increase in commendations
awarded for positive behaviour in
all educational contexts.

The Behaviour Management Policy focussed on
ensuring that students at MGHS are actively
encouraged to make a contribution to the school’s
learning culture. This positive approach to
behaviour management resulted in an increase in
the number of awards (3151) distributed to
students. 93% of students had positive behaviour,
6% above the state average as presented in ‘Tell
Them From Me’ data.

$3000 Stationary and
postage

$950 prizes and awards

100% staff are trained in effective
classroom management, dealing
with difficult parents and effective
use of digital welfare tracking
(Millennium)

The LMG sought the experience and support of
Simon Breakspear for the SDD in Term 3. The PL
was enlightening and allowed staff to reassess the
way they teach through utilising learning sprints in
the classroom.

$14,500 Professional
Learning

Tell them From Me Data indicates
measurable improvement in
emotional and social engagement
between students and MGHS.

'Tell Them From Me' data demonstrates that:
students that value schooling outcomes improved
by 1%; students with positive homework behaviours
improved by 9%; students with positive behaviour at
school improved by 1%; and students who are
motivated in learning improved by 2%.

$1850 Licence

$1350 Staff relief
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Next Steps

In 2017 all staff will be preparing for the introduction of new assessment and scope and sequences in support of the new
HSC standards).  Staff professional learning has been planned in order to facilitate a smooth transition to the new
courses. The National Education Standards Authority (NESA) have sought to redefine the HSC as a means of reducing
stress whilst motivating and engaging students.

The positive behaviour plan will undertake a review in 2017.  This allows students, parents and staff to improve and
refine the plan in order to maintain a positive and engaging learning environment at MGHS.
Establish HEAT as an elective subject in Year 9 – this subject will encompass HSIE, English, the Arts and Technology.
The subject will compliment STEM learning. The school will continue to be a STEM action school.               
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Strategic Direction 2

Providing quality teaching and learning that is connected, dynamic and personalised.

Purpose

All staff at Maitland Grossmann High School are committed to ‘identifying, understanding and implementing the most
effective teaching methods and will regularly use student data to identify student achievements and progress in order to
inform future school directions’ (SEF Teaching Element).

Overall summary of progress

All staff engaged in school based professional learning in 2016. This professional learning was aligned to the school's
strategic directions and reflected the teachers Performance and Development Plans aligned to the Australian
Professional Standards for Teachers. The professional learning was a combination of mandatory training and school
identified priorities such as differentiation, assessment, reporting, literacy and numeracy. 

There were significant improvements in the proportion of HSC students in the higher bands and the value added growth
data from year 7 to year 9 has improved. 

Aboriginal education has had a renewed focus and in 2016, Year 9 Aboriginal students made extraordinary
improvements in Writing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of MGHS staff participate
in, and evaluate a minimum of 50
hours of school–based
professional learning aligned to
the school strategic plan.

All staff completed mandatory DoE training. Staff
completed PDPs reflecting their professional
learning needs and these were addressed on staff
development days and through external providers.
School based PL was aligned to the school plan.

$76000 Professional
Learning budget

All staff to align their
‘Performance and Development
goals to the strategic school plan.

All staff engaged in the PDP process  based on the
Schools Strategic Directions and faculty priorities
reflecting the APST. Staff needs were put into a
spread sheet and used to guide school priorities for
individual and whole school professional
development opportunities.

Professional Learning
Budget (as above)

Proportion of HSC students with
at least two band 5–6 results to
reach 50% (Excelling in School
Excellence Framework: Student
Achievement).

A number of subject areas at MGHS achieved 50%
of students with Band 5 or 6. This totalled 12
individual subjects in 2016.

$0

Increase the value added growth
data from Year 7 to 9 from below
delivering to delivering. (Excelling
in School Excellence
Framework:Student

The value added data from Year 7 to Year 9 was at
or below NMS in reading, writing and numeracy.
There have been improvements with the number of
students below NMS dropping by 7%.

$0

All Aboriginal students have
improved NAPLAN and ROSA
results (2014 baseline),
contributing to increased HSC
participation within 3 years.
(Bradley Review Goals)

Aboriginal students achieved 55 points of
improvement in Writing in NAPLAN. This is well
above the state average. 

$0
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Next Steps

Staff will monitor and engage in the accumulation of school based professional learning hours through MyPL as a system
of accruing the professional learning hours required for Proficiency or Maintenance.

All staff will reflect on their 2016 Performance and Development Plans and create meaningful PDP's for 2017 based on
appraisal, current policies and a reflection of whole school priorities. Professional learning priorities in 2017 will be taken
from the needs of staff as noted in their PDPs.

Staff will explicitly analyse the 2016 HSC and NAPLAN data and reflect on and improve practise in order to further
improve HSC results.  In 2017 in response to Stronger HSC Standards, in particular minimum literacy and numeracy
standards, the school has set a priority to improve literacy and  numeracy with a focus on students in year 9 who are
below Band 8. Strategic staff will be employed to assist students and staff in this area in 2017.

In 2017 the role of the Aboriginal LaST will increase to include cultural activities and greater involvement in Aboriginal
educational initiatives and leadership, including the development of a Junior AECG. Further to this an Aboriginal space
will be developed within the library for Aboriginal students where they can be assisted with homework and assessment
tasks by a trained teacher. NAIDOC week will be extended across the school to celebrate Aboriginal culture through a
series of planned activities in consultation with the Aboriginal community.
Beginning teachers will be supported through a targeted program.                        
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Strategic Direction 3

Facilitating sustainable leadership, collaboration, innovation and quality systems that support student learning.

Purpose

Maitland Grossmann High School will create and maintain ‘management systems, structures and process which will
underpin ongoing school improvement and the professional effectiveness of all school members’ (SEF Leading Element).

Overall summary of progress

The school has identified key staff within the school who wish to take up leadership roles. Aspirant leaders were invited
to the Executive Conference in March so they could input into the implementation of the DoE reforms and how these
relate to school policies and procedures. This has been an important step this year and aspirants have been involved in
professional learning within the school and through external providers such as the Secondary Principals Council
professional learning days. Many of these leaders have stepped up to take on roles within the school such as the
Literacy Team, Numeracy Team, Aboriginal Education, Accreditation and Beginning teachers and STEM. Role
statements were written for senior executive, and those in executive roles.

The school has continued to audit its systems and policies to prepare for external validation and to place these on the A
to Z tool. The MGHS Assessment and reporting policy and procedure was improved to reflect departmental guidelines.
School wide procedures in relation to assessment, reporting and feedback have been clearly communicated to staff and
have helped to consolidate our teaching and learning procedures.  

In 2016 key professional learning was focused on collaborative practice, ALARM and TEEEC (literacy), differentiated
teaching and innovative classroom strategies to maximise student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All executive staff having
completed a broad range of
leadership programs, activities
and training.

All executive and aspirant leaders attended an
executive conference outlining key DoE reforms.
Professional Learning for executive occurred at the
HT Network meetings, DP conference (local and
State) and the Secondary Principal Council
professional learning days.

$15 000

School leadership capability
enhanced by providing more
opportunities for staff to be
involved in leadership activities.

Development of a comprehensive Leadership Plan
to be completed early 2017. Aspirants to attend
professional learning as they arise and be an
integral part of the executive  leadership
conference.  Aspirant leaders program and
accreditation to higher levels is well attended by
staff.

$300 licence to use Survey
Monkey

Quality systems established and
regularly evaluated through an
open and consultative process.

Processes to improve our quality systems within the
school are on track. A number of school policies
have been rewritten and these are discussed
extensively at Executive meetings. The executive
conference allowed for the staff to engage in new
systems and input into possible changes. 

$0

BOSTES registration
requirements are met and/or
exceeded through the audit
process.

Regular reviews of Australian teaching Standards,
BOSTES compliance and school focused
initiatives have been carried out by senior executive
and executive.

The audit process is on track and faculties are
aware of what is required.

$0
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Next Steps

Development of a comprehensive Leadership Plan in Semester 1 2017 – surveys will be conducted of non–executive
staff, executive staff, parents and students to determine leadership capabilities and areas in need of improvement. Role
statements will also be developed for classroom teachers. The aim of the plan is to develop the capacity and density of
leaders across the school.

Professional learning workshops are to continue on data analysis skills and practices for all staff, curriculum
differentiation and programming, and literacy and numeracy to enhance NAPLAN results. 

An Executive conference is to be held in March 2017 with an emphasis on the Schools Excellence Framework and
school planning in preparation for the development of the new Strategic Plan, as well as faculty audits and external
validation. The executive conference will involve the existing school executive as well as aspirant leaders who are
interested in whole school leadership.

Continuation of the schools literacy and numeracy team to embed quality literacy and numeracy strategies into
classroom practice. Strategic staff will be employed to lead Literacy and Numeracy to enhance NAPLAN results as well
as lead whole school programs in explicit teaching. We will continue to build on the progress for ALARM implementation.
We are aiming for all teachers of Years 11 and 12 to have an understanding of the matrix and to utilize the program in
their teaching.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading This money was used to pay for an Aboriginal
Community Liaison Officer. This person left at
the end of Term 1 and was replaced by an
Aboriginal Teacher who took on the role of a
LaST. All students completed PLPs working
towards their aspirational goals.
                                                                         

$80 158

Low level adjustment for disability This money was spent on the employment of
staff. A LaST position and a number of
SLSO's employed to assist students in the
classroom.

$318 512

Support for beginning teachers This money was spent by beginning teachers
who attended professional learning (course
fees and casual costs); the purchase of
teaching resources; and the costs of teacher
mentors. 

A Connection to Country experience was
offered to a number of beginning teachers
where a tour of Aboriginal cultural sites
occurred enabling a learning experience
about Aboriginal culture within the local area. 

$57 592
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 644 638 674 672

Girls 632 654 644 633

Student enrolment remains consistently above 1340
students Years 7–12.

Student attendance profile

School

Year 2013 2014 2015 2016

7 95.2 92.9 92.6 92.8

8 93.7 92.7 90.4 90.8

9 92.1 91.4 89.8 88.7

10 91.5 90.6 87.8 88.8

11 91.5 90.6 89.6 88.6

12 93 91.1 90.4 92.6

All Years 92.8 91.5 90.1 90.3

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Student attendance was a priority in 2016. Numerous
strategies were implemented to address attendance
rates within the school. The strategies have been
successful with a student attendance rate of 90.3%.
This was slightly above the 2015 mark of 90.1% and
above the state average of 89.7%.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0.5 7.8 4

Employment 2.3 11.2 17.5

TAFE entry 0.5 11.7 14.5

University Entry 0 0 49

Other 5.5 3.9 9

Unknown 0 0.6 6

Year 12 students undertaking vocational or trade
training

Maitland Grossmann high school is proud of its
commitment to providing students with access to a
broad curriculum that includes vocational and trade
training options. Students are able to pursue a pattern
of study, which is strongly vocational orientated, or
which includes access to an ATAR but with vocational
content that meets needs and interests.

68 students studied VET subjects at school. These
courses were in Hospitality, Entertainment Industry,
Building and Construction, Retail Services and Metals
and Engineering.  26 students studied VET subjects at
TAFE.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2016, 94% of our Year 12 cohort attained a Higher
School Certificate whilst 49% successfully completed
vocational or trade training courses.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 65.8

Learning and Support Teacher(s) 1.9

Teacher Librarian 1.4

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

17.57

Other Positions 2.4

*Full Time Equivalent

MGHS has an Aboriginal teacher employed as a LaST
to assist Aboriginal students. There are also 4 other
teachers within the school who have Aboriginal
heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 23

Professional learning and teacher accreditation

Professional Learning

In 2016 100% of the staff participated in and evaluated
after school professional learning sessions adding up to
12 hours of Professional Learning time. These sessions
included: differentiation, supervising pre–service
training online course, HSC Data review, and effective
use of RAP to improve HSC outcomes and
differentiating exams. Feedback was positive and was
used to formulate the 2017 Professional Learning Plan.

100% of the staff completed mandatory courses: Child
Protection, Work Health Safety, Mandatory Anaphylaxis
and CPR face to face training, School and
Communities Working Together, Disability Standards

Training, Fraud Prevention and Code of Conduct.

Staff also completed school based professional
learning on Staff development Days and at staff
meetings throughout the Year. Topics covered
included: Teacher Practice & Lesson Observation
Procedures , new Learning Support Team systems,
new Behaviour Management systems & new Positive
Behaviour Management Systems, Dealing With Difficult
Parents, Administering medications, Supporting
Children in Learning to Read, Literacy Continuum
Analysis of Tasks, Data Analysis implementation &
differentiation, Disability Standards Framework, ALARM
, Literacy and Numeracy Workshop, CV writing,
Accreditation working towards Proficiency, Highly
Accomplished and Lead teacher, Ecological Footprint,
AED usage, Wellbeing workshop, Autism Spectrum
Disorder (ASD) in the Classroom, Office 365,
e–Emergency Care, Chemical Safety in Schools and
21st Century schools (Simon Breakspear).

Teacher Accreditation

In 2016 at MGHS we currently have 10 staff who are in
the process of gaining proficient teacher status.  We
also have 9 staff undergoing maintenance of proficient
teacher status. These staff are a mixture of permanent,
temporary and casual teachers. MGHS have developed
their own policy in line with NESA and Department of
Education policy and procedure to ensure all staff are
supported in their application and follow the correct
procedures.

At MGHS, we support these teachers a variety of ways.
A meeting of all staff undergoing proficiency and
maintenance to check on their status is held. During
these meetings information on process and procedures
of the process are given to all staff. Tips and advice are
given. A One–note classroom has been set up with
links to all the latest documentation and all resources to
assist in their applications. It is also a platform for
sharing ideas and advice as well as allowing for
feedback from the TAA. It also assists in the
dissemination of information to casual and temporary
staff.

The MGHS TAA also provide teachers requiring
proficiency or undergoing maintenance to meet in an
informal setting to seek advice, feedback and strategies
to assist in the very rigorous process of accreditation.
This is in the format of lunchtime ‘drop in’ sessions
each fortnight. Teachers can come and work on their
application/submissions or seek feedback on evidence
and annotations they have collected thus far.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from January 2016 to 31 December
2016. 
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2016 Actual ($)

Opening Balance 1 350 902.09

Revenue 13 066 319.48

(2a) Appropriation 12 324 085.47

(2b) Sale of Goods and
Services

53 124.31

(2c) Grants and Contributions 663 259.44

(2e) Gain and Loss 0.00

(2f) Other Revenue 179.76

(2d) Investment Income 25 670.50

Expenses -13 217 328.33

Recurrent Expenses -13 182 608.33

(3a) Employee Related -11 711 912.78

(3b) Operating Expenses -1 470 695.55

Capital Expenses -34 720.00

(3c) Employee Related 0.00

(3d) Operating Expenses -34 720.00

SURPLUS / DEFICIT FOR THE
YEAR

-151 008.85

Balance Carried Forward 1 199 893.24

Financial management of the school is conducted by a
finance committee who meet regularly to monitor and
adjust budgets according to the school's requirements.
The Finance Committee consists of the Principal; 3
Deputy Principals; SAM and Business manager. All
reports are tabled at P&C meetings throughout the
year.

Overall revenue increased by approximately 30% which
was attributed to Family Contributions, an increase in
excursions and monies which were held on behalf of
third parties.

Employer related expenditure increased and was
attributed to the employment of a Business Manager
and the addition of another Deputy Principal and 2
Head Teachers.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 10 594 144.21

Base Per Capita 90 392.48

Base Location 0.00

Other Base 10 503 751.73

Equity Total 521 798.33

Equity Aboriginal 80 157.85

Equity Socio economic 98 388.07

Equity Language 26 740.14

Equity Disability 316 512.27

Targeted Total 856 777.88

Other Total 109 926.88

Grand Total 12 082 647.30

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. The results provide information about
student achievement that can be used to inform
teaching and learning programs. NAPLAN tests provide
point–in–time information regarding student progress in
literacy and numeracy and are intended to complement
the wide range of formal and informal assessments that
are already conducted in schools. NAPLAN test results
are not intended to be used in isolation from other
school–based assessment programs.

NAPLAN Year 7 Reading

Students have performed slightly below state average
in Year 7 Reading, scoring 533.4 whilst the state
average is 543.2. Whilst students scored under the
state average in bands 8 and 9, there are more
students in bands 5, 6 and 7 than other schools in the
state average, with the majority of our students in
Bands 6 & 7. Over the three–year period from
2014–2016, the school average has been in above
state average in bands 8 and 9.

Students in Year 7 have continued with the daily
reading program to encourage reading for pleasure.
The Peer Reading Program for selected Year 7
students has continued throughout 2016 aiming to
assist students in skills related to reading and
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comprehension using Year 10 students as mentors.

 NAPLAN Year 7 Spelling

Students have performed below the state average with
Year 7 Spelling scoring 537.5 compared to the state
average of 550.7. Students performed higher than the
state average in bands 5 and 6, below in band 7 and 9
and equal with state in band 8. Historical data
2014–2016 indicates better than state performance in
bands 7, 8 and 9.

NAPLAN Year 7 Grammar and Punctuation

Students have performed slightly below the state
average with Year 7 scoring 531.6 compared to the
state average of 545.2. Students performed higher than
the state average in bands 6 and 8 but below in bands
7 and 9. Over the three–year period from 2014–2016,
the school average has been equal to state average in
bands 7, 8 and 9.

NAPLAN Year 7 Writing

In Year 7 Writing, students were below state average
with Year 7 scoring 504.4 compared to state average of
515.5. They performed above the state average in band
7 but below in bands 6, 8 and 9. Historical data
indicates that students have been aligned with the state
average in Bands 8 & 9 in the2014–2016 period.

NAPLAN Year 9 Reading

In 2016, students have performed below the state
average in reading with Year 9 students scoring 570.4
compared to state average of 583.6. Whilst students
scored higher than state average in band 7, they fell
below average in bands 8, 9 and 10. Historical data
indicates that students have been above state average
in Bands 8 & 9 in the 2014–2016 period.

NAPLAN Year 9 Spelling

Students have performed below the state average in
spelling, scoring 574.3 compared to Department of
Education school average of 587.4. Whilst students
scored higher than state average in bands 5, 6 and 8,
they fell below state average in bands 9 and 10 and
equalled state average in band 7. In the2014–2016
period, historical data indicates that students have been
above state average in Bands 9 & 10.

NAPLAN Year 9 Grammar and Punctuation

In Grammar and Punctuation, students have performed
above the state average, performing 10.2 points below
the average of other Department of Education schools,
scoring higher than state average in bands 8 and 9.
However, in the 2014–2016 period, historical data
indicates that students have been above state average
in Bands 8 & 9.

NAPLAN Year 9 Writing

Students performed below the state average in Writing,
scoring 536.1 compared to the state average of 546.9.
Students performed above state average in bands 7

and 10 but fell below in bands 8 and 9. Historical data
indicates that students have been above state average
in Bands 8 & 9 in the 2014–2016 period.
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The Year 7 Numeracy results for 2016 were quite
pleasing. Whilst a little below the previous averages for
Band 9, the percentage of students in Bands 7 and 8
were well above compared to previous years. This in
turn saw a smaller percentage of students achieving in
the lower bands for Numeracy in 2016.

Year 9 Numeracy results in 2016 saw approximately

80% of the students achieve a Band 7 or higher which
was very pleasing. There was an above previous
average result for Bands 9 and 7 compared to previous
years.

The My School website provides detailed
information and data for national literacy and numeracy
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testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Premier's priorities: Improving education results

Year 7 NAPLAN – 21% of all students achieved in the
top two NAPLAN bands for reading and numeracy.

Year 9 NAPLAN – 19% of all students achieved in the
top two NAPLAN bands for reading and numeracy.

State's priorities: Better Services – Improving
Aboriginal education outcomes

Performance of Aboriginal students (compared with non
Aboriginal students)

NAPLAN Year 7 – results indicate that Aboriginal
students, upon average, are achieving 25.1 points
below non–Aboriginal students in the aspects of
Reading and Numeracy.

NAPLAN Year 9  – results indicate that Aboriginal
students, upon average, Aboriginal students are
achieving 14.1 points below non–Aboriginal students in
the aspects of Reading and Numeracy. This result is an
improvement of 11 points between Years 7 to 9.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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36% of students who sat their Higher School Certificate
in 2016 obtained at least two HSC results in the top two
bands. Higher School Certificate (HSC) outcomes are
the most important enabler for maximising post–school
options for students. If students can demonstrate their
ability before they leave school, they are more likely to
achieve success in further education or in employment.
This outstanding result was more than 10% above state

average.  In value–added terms, students on average
achieved +1.35, marking the third year of consecutive
growth.

HSC courses which performed above State DoE
average in 2016 included: Ancient History, Community
and Family Studies, Construction, Design and
Technology, English Standard, English Advanced,
English Extension 1, Food Technology, Geography,
Hospitality, Industrial Technology, IPT, Legal Studies,
Mathematics General 2, Modern History, Music 1,
Physics, Retail Services, Senior Science, Society and
Culture, and Visual Arts.

Parent/caregiver, student, teacher
satisfaction

Maitland Grossmann High School participated in the
Tell Them from ME (TTFM) ‘Partners in Learning’
Parental Survey Report between 21st August and 19th
October 2016.  This survey helps the school to capture
the views of students and their parents or carers.  This
information is critical in changing the manner in we
communicate with our entire community on all issues
relating to students. 

The original surveys were undertaken in 2014 and this
data comparison allows the planning team to interpret
the extent to which all strategic interventions have been
successful, as well as indicating areas where further
development is required.  We are pleased to report that
the school achieved progress in six of the seven
measurements, including Inclusivity, Safety at School,
School Supports Positive Behaviour, School Supports
Learning, Parents are informed and Parents Feel
Welcomed. The Cumberland centre, STAR Award
system, and new communication strategies, such as
our Facebook page are all initiatives that are a result of
student and parental survey feedback.

Policy requirements

Aboriginal education

Aboriginal EducationTeam – meetings are held to
guide and implementeducational, cultural and social
initiatives.  The team is across–curricular group and
reports back to executive and faculties throughfaculty
and staff meeting.
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Personal Learning Plans (PLPs) – Staff engage in
mentoring Aboriginal students through a PLP process
that is overseen by the Aboriginal Education Team.
Students,parents and staff collaborate in setting goals
and the documents are uploaded to Millennium and
available for whole school staff access.

Engagement of Aboriginal LaST – Currently working
in classes; working one–on–one with Aboriginal
students, team teaching or providing differentiation and
support to all students where necessary. ATSI students
were targeted based on their NAPLAN results and were
mostly in Maths and English classes. LaST Team
teaching and individual support in the classroom has
allowed students of lower ability and/or vulnerable
students (social or behavioural issues) to feel success
in the classroom. Offering support in the Cumberland
centre allows students to build confidence in
challenging subject areas and meet curriculum
outcomes. Building rapport with students and exploring
Aboriginal educational opportunities with them has
assisted in keeping students engaged in the
classroom. 

Aboriginal Education Initiatives
 • Year 11 and 12: Norta Norta individual

sponsorship to engage students with learning
opportunities and tutoring.

 • Gulawa Engineering and IT Experience – Two
Aboriginal students involved.

 • Gulawa Junior Scholarship – Two students in
Year 7 won scholarships.

 • The Wollotuka Institute (Newcastle University) – a
representative spoke to seniors about
opportunities post HSC.

 • Two Aboriginal workers from Youth Express
spoke to all students about the services they offer
in the community, particularly regarding transition
from school to work.

 • ABSTUDY information session –  Michael Austin
from the Department of Human Services spoke to
students and offered  information to ATSI
students about financial support for education at
secondary and tertiary level.

Aboriginal Education/Cultural activities

Reconciliation Week – Students spoke on assembly
about the significance of this week in Aboriginal history
and highlighted its importance leading up to NAIDOC
celebrations

NAIDOC – this was a terrific day of celebration at
MGHS. A concert involving an Aboriginal performer
was the highlight as well as dancing, music, bush
tucker and a smoking ceremony. 

Aboriginal Art Workshop – students worked with a
local artist to create an art display for the yarning circle
as an extension of NAIDOC week celebrations.

Aboriginal Cultural Day Year 7 – Student's
participated in art, dance and music performances
focusing on Aboriginal Culture; visiting the Maitland
Gallery and focusing on activities around Aboriginal

Australia. Elders and performers presented a range of
cultural and educational activities including facilitators
at the gallery and Aboriginal artworks form their
collection.

Review of PLPs – In consultation with staff at MGHS,
the Aboriginal Education team reviewed the PLP
processes and documentation in Term 4. 

Multicultural and anti-racism education

Maitland Grossmann has a fine record of enrolling and
educating students from a diverse range of ethnic
backgrounds. The school has students from
Afghanistan, Pakistan, Nepal, China, India, Iraq,
Philippines, and the South Pacific. 

The school has an English as a Second Language
program that meets the needs of those students with
limited English. Teachers implement multi–cultural
aspects to syllabus delivery.

In 2016 the school welcomed students from Sukagawa
High School, Japan. The thirty students were hosted by
students' families and teachers. It was a rewarding
cultural experience for our school. In 2017 Maitland
Grossmann will be making a reciprocal visit. This
program is now in its twentieth year.

Between 2011 and 2016 the school ran a highly
effective refugee education program. In 2016 five of the
Afghani boys graduated with a Higher School
Certificate and they are continuing to reside in the
Maitland area. The teachers at Maitland Grossmann
High School are now well equipped to welcome and
educate students from a range of non–English
speaking backgrounds. Teachers are also aware of
cultural differences of students from diverse cultures
and their teaching practices are able to meet these
needs.
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