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Introduction

The Annual Report for 2016 is provided to the community of Lithgow High School as an account of the school's
operations and achievements throughout the year. 

In 2016 significant amounts of additional funding was received to support the learning of students in Lithgow. The funding
has been used to address our strategic directions around Teaching and Learning, School Culture and Learning
Environments and Organisational Leadership. 

The impact of our contextual initiatives is evidenced throughout this report , in summary, our HSC results have improved
and our literacy and numeracy  wellbeing initiatives have begun to show positive outcomes for students and the school.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ann Caro

Principal

School contact details

Lithgow High School
1 Pau St
Lithgow, 2790
www.lithgow-h.schools.nsw.edu.au
lithgow-h.School@det.nsw.edu.au
6352 1422
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School background

School vision statement

Lithgow High School seeks to develop a culture of equity and excellence, where all students become successful
learners, confident and creative individuals, and active and informed citizens. Lithgow High School seeks to achieve
these national goals through the development of a school culture that values and rewards effort and innovation,
collaborative and reflective practice. A culture where organisational systems and practice value learning as a first priority
inpreparing students for the global environment.

The school plan 2015 –2017 will focus on building stage 6 value added, literacy, digital literacy and numeracy.
Organisational structures will be streamlined to ensure students select appropriate courses for their goals and ability and
maximise learning opportunities. The school will work on further strengthening school culture by creating quality learning
environments and up to date learning facilities. Staff, students and parents will feel they are valued as full participants in
the school community.

School context

Lithgow High School is located on the eastern fringe of the Western NSW Region in the Lithgow Valley, two hours west
of Sydney. The school is comprehensive and inclusive and is a member of the Western Gateway Education Community
(WGEC). The school has a history of academic, cultural, and sporting achievements, provides a broad curriculum
including academic extension courses, diverse electives and vocational programs. The school includes a Special
Education unit of 6 classes catering for a range of students with disabilities. Aboriginal students are approximately 10%
of the student enrolment, attracting from 2013 substantial additional funding.

The Lithgow Valley is experiencing economic change due to reduced employment opportunities. Once a strong industrial
and mining centre many families and  young people have to leave the district to gain employment. This paradigm shift
necessitates the school refocussing its efforts to ensure graduates leave with appropriate skills for the 21st century world
of work. The shift is reflected in the increase in the Family Occupation and Education Index [FOEI] from 2013 where it
was 124 gaining 8 points to 132 in 2014 indicating increased levels of economic disadvantage in the community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

Lithgow High School is the comprehensive secondary school servicing the young people of the Lithgow valley and their
families. Lithgow, a once proud mining and manufacturing hub at the foothills of the Blue Mountains, has, in the last ten
years, suffered significant loss of opportunities caused by the ongoing closedown of the mines, manufacturing and in the
last two years the closure of the Wallerawang Power Station. Rates of unemployment are increasing and there is a
growth of families from intergenerational poverty moving into the area to access social housing. The school FOEI is 132
with 80% of enrolments in the bottom quartiles for family socio economic status. As a consequence the SMP is focussed
on shifting the community expectations from the notion of the apprenticeship, to Year 12 completion as the basic exit
outcome for all students. This is a significant mind shift for this community.

The learning culture of the school is focussed on building engagement and aspiration in all students. Our strategic
directions explicitly target future focussed initiatives around stage six, building the fundamental skills of literacy and
numeracy, higher order thinking skills and the introduction of a BYOD project.

At Lithgow High School all staff believe that successful learning is closely linked to wellbeing and have a total
commitment to the implementation of the Positive Behaviour for Learning [PBL] action plan. The Learning Support Team
and PBL team have developed effective systems deliver universal systems, targeted systems and intensive support for
the 6.2% of students identified. Wellbeing of students is further supported by the implementation of a wide range of
community resources. In 2016 Lithgow High School initiated a whole of community Youth Futures Project to address
concerns around growing disconnection in some elements of the community.
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Aspiration and engagement has been further enhanced by a curriculum review in 2014. The results of this review have
led to the introduction of new engaging subjects for students, and an effective Learning and Support Team which actively
identifies and develops support for students. The Gonski funding has allowed for the employment of new staff, the
purchase of new technology and large school wide software programs , such as Clickview, Mathletics, Wheelers
e–library and Literacy Planet. Robotics and Stem will be offered to years 8 –12 in 2017. The school reviewed
Assessment and Reporting in response to surveyed parents and students. This review has led to a reduction of
assessment breaches in stage six. School teams monitor key groups in the school, a data wall has been developed for
year 12 ATAR candidates and their achievement is closely monitored by mentors and the library tutors. All year 7 classes
have a Learning and Support teacher in charge who runs teaching team meetings and develops whole class and
targeted support for students in response to issues raised. All staff analyse NAPLAN and HSC data and modify programs
accordingly.

The school’s performance measures indicate variable results in line with cohort fluctuations. The 2015 HSC saw a
significant improvement in Value adding in mid–level achieving students and a slight improvement in the higher achieving
students. Five HSC subjects had 20%+ students achieve in the top two bands, a stand out was Visual Arts at 50%. In
2016 Reading 85% of students in year 9 were at or above National minimum standard the result for numeracy was 89%.

As a result the school leadership team has assessed that in the School Excellence Framework domain of Learning
Lithgow High School is Sustaining and Growing.

Student learning is underpinned at Lithgow High School by high quality teaching.

Teachers at Lithgow High School exhibit high levels of professionalism and commitment. All staff develop, implement,
evaluate, modify and share their teaching programs every term. Effective classroom practice is underpinned by teacher
expertise in PBL to minimise disruption. Individual teachers have a commitment to gather, review and reflect on a range
of student data in particular around year 7 and HSC analysis.

The school celebrates and publishes achievement and progress in a range of ways; academic, sporting and
extracurricular sending a message to all about how we value participation.  Teachers take time to provide detailed and
constructive feedback to students focussed on how students can improve. Collaboratively, teachers evaluate the
effectiveness of their teaching practices, at faculty meetings, and in teaching teams they share analysis of student
engagement, learning growth and outcomes, to plan for the ongoing learning of students. Action plans have been
developed around PBL and literacy and numeracy development and are being implemented in response to data
analysis. Programs have been modified to reflect our strategic directions around ALARM, Literacy and numeracy and
BYOD. The school participates in a number of Central West secondary school projects around our directions,
collaboratively hiring a HT BYOD to deliver PL to each school on a fortnightly basis, this has led to a significant up
skilling of all teaching and many non teaching staff in the area of digital literacy and technology in learning.

All post 2004 teachers have a thorough knowledge of the teaching standards and all pre 2004 are building their
knowledge of the standards through whole school presentations at staff meetings. All staff complete compliance training
in a timely manner. Implementation of collaborative Performance Development plans have led more transparent practice
and a developing dialogue around the standards through peer observations. Performance Development Plans reflect a
commitment to the strategic directions of the school in particular around BYOD, ALARM and Literacy and Numeracy.
Some staff aspire to teaching at the higher levels of the teaching standards taking on whole school teams and projects.
Staff are successfully mentored by aspiring leaders in the school context. New teachers participate in a formal 2 year
induction program. Teachers share their expertise at staff and executive show and tell sessions. Teachers at Lithgow
High School show a commitment to developing their own professional learning and contribute to the learning of others
both at and beyond the school.

The school uses a variety of mechanisms to seek feedback from students and parents. Lithgow High school has
responded to concerns raised by students and parents around issues such as assessment breaches, the study skills
programs by modifying and changing practice.  On the whole the staff – both teaching and non–teaching, show an
admirable commitment and passion for their students, teaching practice and the school. This is displayed in the numbers
of extracurricular activities on offer. This significantly enhances student outcomes, engaging them effectively in school
life.

As a result the school leadership team has assessed that in the School Excellence Framework domain of Teaching
Lithgow High school is sustaining and growing.

Strong, strategic and effective leadership is the cornerstone of school excellence. Lithgow High school Leadership team
has a commitment to fostering a school–wide culture of high expectations and a shared sense of responsibility for
student engagement, learning, developmentand success.  The school leadership team regularly seek feedback from
teachers, students and parents on a range of issues. The use of anonymous surveys, the school evaluation team, TTFM
survey and year 12 exit surveys gathers significant and authentic feedback from all stakeholders. Parents are welcomed
to regular P&C meetings, participate in merit selection panels and are invited to a wide range of events and information
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sessions. The school uses a range of strategies to communicate effectively with the community. There is no doubt that
the community is positive about educational provision as 50 students have enrolled at Lithgow High School from the local
non Government school in the last 2 years.

Very strong links exist with our communities of schools and Lithgow High School takes the lead in the e–library project, a
project linked to BYOD implementation which has seen the roll out of a large e–library to all 16 Central West Secondary
schools. Strong collaborative links to the secondary schools also exits around BYOD and ALARM. Our local partner
schools in the WGEC community has a strong collaborative tradition of monthly meetings and joint professional learning
activities and strengthening transition processes. Through a new and highly proactive careers adviser Lithgow High
School is developing careers and tertiary networks across the business interests in town and the tertiary providers across
NSW. The leadership team makes strategic use of partnerships to access opportunities for the students’ aspirations.

The effective gathering of information and feedback has led to a highly focussed school plan with achievable goals which
is being implemented effectively. The school plan is endorsed by the school evaluation team which includes members of
staff, students’ parents and the AECG. This team meets each term for a regular review of concerns and emerging issues.
The school reviews and monitors milestone implementation at least once a term at staff and executive meetings. Staff
have indicated their support and understanding of the schools strategic directions on a number of occasions, most
recently when survey 98% of staff indicated complete support for PBL.

Lithgow High is in receipt of a significant amount of additional funding and this equity money has been carefully
distributed through the school milestones documents. The school use feedback to develop innovative resourcing and
planning. Students benefit from the school’s planned and proactive engagement with parents and the broader
community.

Leaders in schools ensure that operational issues, such as resource allocation and accountability requirements, serve
the overarching strategic vision of the school community. Staffing and resources have been allocated strategically to
provide the best possible staff and facilities for all students. In the last 3 years the senior leadership team is completely
renewed and 4 out of 8 Head teachers are new appointments. A range of new staff have been appointed and the
curriculum deconstructed to ensure that the staff have the qualifications required to tech all subjects effectively. Role
statements have been reviewed and staff encouraged to take on responsibilities, technology has been delivered to every
learning space and laptop trolleys to all faculties. Refurbishment of key areas of the school has occurred to bring facilities
up to 21st Century standards.

Staff understand the need to build aspiration in the young people of Lithgow they share a commitment to raise the
expectations for all students. They clearly understand the need for a coherent organisational structure and the need to
cooperate in consistent implementation of school policy and procedure. All members of the school community know that
they have a valued voice.

Ultimately at Lithgow High school we aspire to be a self–sustaining and self–improving community that will continue to
support the highest levels of learning.

The results of this process indicated that in the School Excellence Framework domain of Leading Lithgow High School is
sustaining and growing.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Teaching and Learning

Purpose

Our purpose will be achieved through the development and implementation of high quality curriculum and assessment
designed to increase the learning of every student.

Via a whole school focus on embedding literacy, digital literacy and numeracy pedagogy in all teaching programs.

A focus on building capacity of staff to develop professional outcomes driven stage 6 pedagogy leading to improved
performance in higher achieving students in all subjects including VET.

Overall summary of progress

In 2014 – 5 students completed the Premier’s Reading Challenge, in 2015 – 93, In 2016 – 212 students completed
Premier’s Reading Challenge.

In 2016 senior students voluntarily attended study sessions in the library 22,135 times. 

Band 6 results were received in a wide range of subjects including: Mathematics, Mathematics Ext 1, Mathematics Ext 2,
Ancient History, Physics, Software Design and Development, Engineering, Music Information and Digital Technology,
Senior Science

Jarrad Pringle Dux of Year 12, received the top ATAR score of 97.1 and has accepted his position at UNSW to study
Medicine. Joshua Kitchner received an ATAR of 96.3 Josh will study Engineering at UNSW.  16 students achieved
scores of 80 and above and from a cohort of 107 students over 47 University offers were made.

Year 12 students received offers to study: Medicine, Engineering, Business, Sciences, Mechanical Engineering,
Language, Business and Communications, Teaching, Policing, Cyber Security and Behaviour, Civil Engineering, Oral
Health, Criminal Justice, International Studies, Media Communications, Software & Science, Nursing, Psychology, Music
and Arts.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved trend data in NAPLAN
Reading , Writing  and numeracy
in year 9

Improved trend data for HSC
subjects. Evidenced  by HSC
assessment marks align closely
with school assessment marks
and HSC candidates show
positive growth from the
Preliminary year to HSC result

Increased number of HSC
courses trend towards state
average

In BYOD:

Increased staff confidence / use. 40 devices
purchased for 2017 

Literacy and Numeracy: Mathletics implemented
across the school

212 students complete Premiers reading challenge 

Stage 6:

Improved Value added for year 12 students.
Increase in number of band 6 results across
subjects.

Continued increase of students completing ATAR
HSC. ALARM embedded in assessment across key
stage 6 subjects.

Seniors increase use of library tuition.

 • $23,486.00 Computer
Co–ordinator
 • Socio–economic
background ($182105.46)
 • Socio–economic
background ($14479.60)
 • 2 teacher's aides
employed for senior tuition

Next Steps
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 • Implementation of Band 8 NAPLAN project and Transition Literacy Project
 • Further enhanced library tuition increasing hours to 5.00pm 4 days a week and teacher supervision
 • Further implementation of ALARM in HSIE and Visual ARTs
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Strategic Direction 2

School Culture and Quality Learning Environments

Purpose

Our purpose will be achieved by the development of a highly positive school culture which values innovation,
experimentation and reflective learning practice.

A school which values all learners, allows risk taking and failure, where students and staff are rewarded for effort and
achievement.

Where success is celebrated at all levels. Students and staff are engaged in the positive learning process. School
procedures and management ensure positive student and staff wellbeing for learning.

Overall summary of progress

In total 316,000 Vivo Reward points have been allocated, in 2016. 541 or 68% of students have achieved Vivo bronze
awards, 216 or 27% achieved a silver and 5.6 % or 45 students received gold awards.

14% Reduction in suspensions for second semester

All learning spaces have a functional data projector and screen.

Review of Positive Behaviour for Learning completed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

•    Reduced behaviour referrals
and suspensions. Increased
levels of gold awards.  Improved
attendance across the school.
•    Increased numbers of staff
participate in collaborative
professional learning projects.
Increased staff presentations at
staff meetings and SDDs from 10
in 2014 to 15 in 2015.

Student Wellbeing:

2nd semester suspensions reduced by 14%.

Increased numbers receiving Awards –over 316000
vivo points awarded, 45 students receive Gold
awards in 2016.

SET results confirm that all staff use PBL language
and that all students understand PBL expectations.

Professional Learning:

All staff familiar with teaching standards, PDPs
completed for all staff.

Learning Environments:

All classrooms have fixed functional projector and
screen. HUB and Support Faculty refurbishment
begun. Staff team developed to use sound system. 

$23,000.00 global funds.

 $10,000 Vivo

$4,739.80 Professional
Learning Funds

$150,000.00 school global
funds

Next Steps

 • Implementation of enhanced Learning Support systems, including Intensive support hubs
 • Implementation of all yr. 10 work experience
 • Increase in Vivo points and closer focus on PBL expectations
 • School team participates in PBL Advanced tier training.
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Strategic Direction 3

Organisational Leadership

Purpose

Our purpose will be achieved when all policy and procedures provide consistent and clearly understood management
practice, minimising paperwork and enhancing learning focus.

Staff, students and parents will collaborate in building policy around student wellbeing, transition, opportunities and
assessment processes.

 Communication pathways within the school and to the extended community will be clear and positive, celebrating
consistently all school successes.

Overall summary of progress

All staff complete the Working with Children Check process in a timely manner.

A comprehensive review of welfare and discipline policy and procedure underway, including anti–bullying, positive
behaviour for learning and learning support structures. 

Assessment procedures and rules further refined to ensure the validity of tasks , marking and process. In particular in the
areas of exam and task administration, illness and misadventure process clarification and disability provisions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

•    Assessment procedures in
stage 6 are consistent with
published policy. Stage 5 and 6
reduced number of N Award
warning letters.  •    All teaching
staff enter the BOSTES
accreditation environment by
2017.

School Policy Review:

Anti bullying policy review and Expect Respect
project ready to implement.

Stage 6 Assessment procedures refined – leading
to fewer assessment breaches.

Accreditation and Compliance:

Child protection and WWCC procedures formalised
and uploaded to AZT.

All beginning teachers participate in formal
induction program. 

Beginning teacher mentor appointed for 2017

Beginning teacher funds,
professional learning funds

Next Steps

 • Review and rewrite of Welfare and Discipline policy and procedures
 • Develop and implement attendance procedures
 • Review suspension procedures
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency EALD students received English Language
Tuition on a regular basis throughout 2016
both individually and in small groups with the
following impact:

Improved confidence in speaking in English
and their willingness and ability to listen,
understand and respond.

Improved ability to read and understand texts,
improved ability to write sentences and
stories that make sense and use better
vocabulary. 

Some students progressed to writing
descriptively using interesting adjectives and
language techniques such as similes and
metaphor.

Improved ability to follow classroom
instructions and increased social interaction
with their peers.

By the end of 2016 LHS had the following
percentages of LBOTE students performing in
the various EALD Phases:

Not Required – 75.7%

Beginner – 5.4%

Emerging – 10.8%

Developing – 8.1%

Consolidating – 0%

 • English language
proficiency ($28 902.04)

Low level adjustment for disability Purchase of additional staffing Learning and
support and  school learning and support
officers allow effective support for students in
both learning and well being.

Additional staffing has allowed the allocation
of support staff to targeted students, the
development of effective individual learning
plans and enhanced classroom support.

Students in year seven received assessment
earlier and strategies are implemented
promptly.

 • Low level adjustment for
disability ($68 658.00)

Socio–economic background Equity funds have been used to provide:

Additional staffing to support the
implementation of administrative procedures
in the school. This  ensures efficient
application of curriculum, data analysis,
teaching and learning in the school. These
additional staff have allowed a much more
coordinated focussed attention on student
wellbeing and released the Principal to focus
on leading learning within the school.

Equity funded additional  SLSO and Support
teachers work with students who require

 • Socio–economic
background ($503 861.95)
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Socio–economic background assistance and assist in the transition to high
school from school to work. This increases
the capacity to provide quality well–being
programs in the school. The Community
Liaison Officer position improves student
attendance and communication in the school
and community.

Enhanced student resources , such as
software, technology, student assistance for
students and families suffering financial
hardship helps to close the gap for
disadvantaged students.

Equity funded additional Professional
Learning has:  Developed innovative welfare
programs Provided professional Learning for
staff around Technology in Education and
Higher Order Thinking and learning and
effective classroom management

 • Socio–economic
background ($503 861.95)

Support for beginning teachers All beginning teachers at Lithgow High School
have:

Participated in a successful induction program
including;  fortnightly meetings, targeted
Professional Learning and Mentoring. 

 • Support for beginning
teachers ($53 234.80)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 455 441 437 440

Girls 402 388 383 370

Numbers have continued to decline slightly due to
demographic effects in the community. Strong transition
programs and a broad curriculum  have ensured the
majority of local students continue to choose Lithgow
High school..

Student attendance profile

School

Year 2013 2014 2015 2016

7 92.2 91.3 91.6 90.9

8 90.1 88.9 88.4 90.6

9 86.9 89.5 87.2 85.2

10 85.9 88.7 87.5 82.9

11 88.8 89.7 90 90

12 91.1 87.1 90.8 89.7

All Years 89 89.2 89.1 88

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Lithgow High School continues to run a phone
intervention program. Where all absences are followed
up with a phone call to parents. In 2017 we will be
moving to a text messaging system.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 3 13.6

Employment 4 6 14.6

TAFE entry 6 4 8.8

University Entry 0 0 46.6

Other 0 3 4.9

Unknown 1 0 11.7

In total 70% of students in the 2016 Year 12 cohort
have moved into employment or further education.
Students entered a wide range of university courses
including;  medicine, engineering , nursing and policing.

Year 12 students undertaking vocational or trade
training

Total number or year 12 2016 accessing Vocational
training / TAFE : 16, 16.1 % ( this includes students
studying TAFE fulltime, or accessing TAFE as part of
an apprenticeship they obtained after completing the
HSC)

Year 12 students attaining HSC or equivalent
vocational education qualification

Total students commencing yr 12  2016  – 111 Total
students completed Yr 12     2016 – 101. Two  students
did not complete HSC due to 'N' Awards. Total students
withdrawn 8

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 44.7

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

School Counsellor 0

School Administration & Support
Staff

17.08

Other Positions 4.8
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*Full Time Equivalent

Lithgow High School has a mix of experienced and
early career teachers. Additional funding has allowed
the employment of a range of extra staff to support the
learning and well being programs of the school. In 2016
the school employed one member of staff with an
Aboriginal background. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

At Lithgow HS there were six temporary teachers who
were working through  the accreditation process in
2016. These teachers were involved in the school’s
beginning teacher program, which occurred during a
fortnightly regular meeting, and in class support. An
external mentor teacher and internal faculty mentors
also provided mentoring for these beginning teachers.
Other internal personnel involved included the DP and
HT Teaching and Learning. 

No staff were working towards the higher stages of the
Australian Professional Standards for Teachers. 47.6 %
of teaching staff are maintaining accreditation at
Proficient, Highly Accomplished and Lead Teacher
stages of the Australian Professional Standards for
Teachers. 7.9% of 2016 teaching staff are working
towards accreditation.  One teacher is maintaining at
Lead level. 

Staff Development Day Term 1, was focused on
strategic Direction 2 and was the second day of Bridges
out of Poverty involving Community and Staff. Staff
Development Day Term 2,  all Central West Secondary
schools attended  EDTech Central West 2016 and
focused on our strategic direction 1 area of BYOD.  On
Staff Development Day Term 3 all teaching and non
teaching staff completed mandatory face to face CPR &
Anaphylaxis training and a refresher on Positive
Behaviour for Learning, Classroom systems and
practices, a key focus of Strategic Direction 2.  Staff
Development Days Term 4 were focused on both
Strategic Directions 1 and 2  PBL, Sentral,
Anti–bullying, Literacy and Numeracy, Microsoft,
Compliance training online, and mandatory child
protection. 

Six new permanent staff attracted beginning teachers

proficient. All of these teachers had gained
accreditation prior to employment, but attracted
targeted funding. They each were supported through
the relevant HT and given the allocation as fitting for
the beginning teacher program. They completed a
support program with their identified HT mentor which
focused on in class support and programming. Other
internal PL included time to observe other teacher’s
practice and team teaching with their Mentor teacher.
Teachers were provided with access to external PL
targeted towards their personal PL needs. 

Expenditure on professional learning focus areas from
the Staff Professional Learning tied grant:
 • The use of ICT for Teaching  and Learning

$4039.44
 • Quality Teaching $14735.19
 • Literacy and Numeracy $5515.97
 • Syllabus Implementation $5192.71
 • Leadership and Career  Development $14057.53
 • Welfare and Equity $27249.59

 Additional PL funding from additional funding for equity
 • BYOD – $11375.52
 • Yr 7 teaching teams – $4739.80

 Non tied $ Staff PL( (funded from global $12452.69
(timetabling etc) and external $4320.70 , HSC Common
Start, $ 1935.40, WSSA)

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

The school's canteen is run by the P&C Association.

Library expenditure $15170.20 was funded from tied
grants.

Key learning areas $98238.00 was  funded from tied
grants.
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Income $

Balance brought forward 1 334 929.89

Global funds 796 730.34

Tied funds 1 108 047.53

School & community sources 281 452.83

Interest 35 991.19

Trust receipts 104 676.44

Canteen 0.00

Total income 3 661 828.22

Expenditure

Teaching & learning

Key learning areas 0.00

Excursions 74 347.82

Extracurricular dissections 182 630.47

Library 0.00

Training & development 18 708.79

Tied funds 1 147 189.41

Short term relief 261 228.83

Administration & office 188 640.49

School-operated canteen 0.00

Utilities 116 003.39

Maintenance 75 083.41

Trust accounts 123 080.61

Capital programs 82 718.23

Total expenditure 2 269 631.45

Balance carried forward 1 392 196.77

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

Printed on: 4 May, 2017Page 14 of 21 Lithgow High School 8125 (2016)



The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Premier's Priorities:

Aboriginal students in Year 9 were above state average
in Numeracy growth average scaled score, with 57.1%
at expected or better growth. In reading Aboriginal
students were 5 points below the state average scaled
score and 38.1% achieved expected growth or above.

In Year 9 reading the average scaled score was above
state average and 58.2% achieved or bettered
expected growth. In Year 9 numeracy the average
scaled score was 4 points below state average and
50.5% achieved or bettered expected growth.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Value added data shows a significant improvement for
higher achieving students in 2016 moving from –1.45 to
–0.59 difference from state.

In 2016 9 courses performed at or above state average:
Engineering, Chemistry, Physics, Music, Visual Arts,
Software Design and Development, VET Information
Technology and VET Construction. The Year 12 cohort
of 2016 achieved 11 band six results, a 37.5% increase
from 2015 when 8 band 6 results were achieved,
and 52 band five results were achieved a 15.5%
increase from 2015 where 45 band 5 results were
achieved.

Significantly many courses reduced the number of
students in the lower bands in 2016, from 80 band 2
results in 2015 to 62 in 2016 a reduction of 22%, and
from 31 band 1 results in 2015 to only 14 band 1 results
in 2016, a reduction of 55%. This indicates a general
lifting of achievement in the HSC for all students in
2016.
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Parent/caregiver, student, teacher
satisfaction

Lithgow High School completed the Tell Them from Me
teacher and student surveys in 2016. 

Key learning from the teacher survey include:  

80% of staff believe that school leaders are leading
improvement and change. 85% of staff believe that the
school strategic vision is effectively communicated..
however only 30% of staff felt that staff morale was
good.

The 2016 student survey indicated that :

42% felt pride in their school, 55% of Aboriginal
students felt their culture was valued, only 14%
disagreed with the statement. 57% of students had a
high sense of belonging to the school community, 79%
have positive relationships, 66% value schooling
outcomes and 85% had positive behaviour at school.

Parent and community focus groups run by the
Communication and Engagement Directorate in Term 4
identifed the following beliefs:

Amongst current parents, and parents and teachers
from partner primary schools, the main strengths of the
school were felt to be the opportunities available
(electives, subjects, extra–curricular options), offering
CAPA, sporting history and programs, dedicated and
supportive teachers (welcoming/nurturing) and specific
innovative programs such as robotics.

Policy requirements

Aboriginal education

Wiradjuri Language Program

In 2016, students were invited to participate in the
Wiradjuri language Program. Seventeen students, both
Aboriginal and non–indigenous participated in a
language and art–based program with Wiradjuri artist
and trained Wiradjuri language teacher, Nyree
Reynolds. The program was sanctioned by Uncle Stan,
holder of language for the Wiradjuri nation and author
of the Wiradjuri Dictionary. Students learned a range of
words and phrases as well as the Acknowledgement
and Welcome in Wiradjuri. This was combined with an
art project that became the Wiradjuri signage that is
now on display around the school.

APAG

Norta Norta staff have continued to build relationships
with Parents and Carers of the Aboriginal Students and
the Aboriginal Community within the Lithgow area
through the Aboriginal Parents Advisory Group Dinners.
During terms 1 and 3, parents and carers were invited
to attend a dinner where they could discuss their child’s
needs, meet other parents and discuss the school’s
Aboriginal Programs.

NORTA NORTA

In 2016, the school continued to provide Indigenous
Students with a range of effective tutoring options.
Senior Students were able to access a Norta Norta
teacher or the Senior Tutoring Aides during their Study
Periods in the Library. Students were also able to
access after school tutoring through the Kip McGrath
Education Centre. Junior Students were able to receive
assistance in Literacy, Numeracy and Assignment
Completion from a Norta Norta Teacher. As a result,
students benefited from increased academic results,
improved study habits and a greater confidence in their
academic abilities from both on–site and after–school
tutoring. Through Norta Norta, parents had a friendly
contact at the school who they could communicate with
regarding all aspects of their child’s schooling.
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Multicultural and anti-racism education

Multicultural Education and Anti–Racism

Multicultural Education is for all students and school
communities. It promotes intercultural understanding
and community harmony, provides programs for
English language learners, refugees and newly arrived
students and supports engagement with culturally
diverse communities.

All schools are required to have a trained Anti–Racism
Contact Officer (ARCO). This officer assists parents,
staff and students who have complaints regarding
racism and facilitates the complaints handling process.
In 2016, Ms Abigail cases and Mrs Rosie Galloway
received DEC training to become ARCOs.

Lithgow High School continues to encourage
multicultural education both within the curriculum and
through extra curricula activities. In 2016 we welcomed
a large school group from Japan for a 10 day long
exchange program. We also had a number of individual
exchange students join us for up to 11 months.
Japanese and French was taught as the mandatory
language to year 7 and offered as an elective for years
8 –10.

Other school programs

VALID

The number of students in the top two bands was up on
last year with 12% of students achieving in this group;
74% of students achieved in the middle bands, with the
number of students in band 4 down a little on last year;
and 14%achieved band 2, again up a little on last year
– no students achieved a band 1.

Over all trend data is down a little compared to the past
4 years with Lithgow 3 % below state overall but still
2% above similar school groups. Girls’ and boys’
performance was very similar in 2016. Our Aboriginal
cohort still out performed State by several % points with
their results closer to the overall state student cohort
than the Aboriginal cohort or Similar Schools cohort.

HSC

Positives for 2016:

Chemistry was above state average with students
performing above state in all exam areas. Achieving 3
band 5s; 4 band 4s; and 2 band 3s.

Physics was 4.5% above state average with students
performing above state in all exam areas, particularly
the elective. Achieving 2 band 6s; 8 band 4s and 1
band 3.

Senior Science generally performed well achieving 1
band 6; 1 band 5; 17 band 4s and no band 1s. Biology
result standouts were 2 band 5s and 4 band 4s.

Directions for 2017:

Hone Verb scaffolds and ALARM skills to ensure all
students engage with these strategies;

Encourage more science students to utilise the library
study facilities after school;

Ensure ongoing counselling/feedback of students
struggling with the more difficult courses and allow
movement into Senior Science if possible for those
students;

Development of beginning teachers to ensure
succession planning for senior science courses.

Science Stage 3–4 Transition Program

This was a great success in 2016 with the 4 largest
feeder primary schools receiving 4 visits each. These
visits involve lots of great hands on activities to
encourage the development of an inquiring mind. The
visit program now links well to the new Stage 3
curriculum that all 4 schools are working with well. The
continued modelling by science teachers of how to
teach science in Stage 3 classrooms has contributed
greatly to Stage 3 teachers’ increased engagement and
confidence with teaching science. Most Year 7 students
in 2107 arrived with inquiring minds and a love of the
science. ALARM for the simpler verbs has been
introduced to Stage 3 and this will continue in 2017.

Science Faculty

Our senior numbers continue to increase which is in
contrast to the number of students choosing a senior
science decreasing across the state. We now have 2
Biology classes; 2 Senior Science classes; 1 Chemistry
and 1 Physics class in both Year 11 and Year 12
courses. We also have an Agricultural Science class in
Year 11 this year. In total we have approximately 130
students in Year 11 and 90 students in Year 12. The
very positive feedback we get from students tells us
that for many of these students this translates into them
choosing a science related career. This year’s senior
intake will be the last following the current syllabuses,
the faculty will be busy this year developing new
programs for the new HSC courses that are set to be
implemented in 2018. As part of this update we hope to
offer Earth and Environmental Science to the 2018
intake.

Agriculture
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The school farm has undergone a vast improvement in
the quality of its environment thanks to the keen
dedication and hard work of our Ag Teacher and Ag
Assistant and their implementation of several changed
practices. The improved pasture quality has resulted in
less lamb deaths and lambs putting more weight on at
a faster rate; consequently, the farm has become a
more viable enterprise.

The highlight of our competition entries last year was
our Corriedale ram who won his class at the Royal.
Show Summary for 2016 is set out below.

– Corriedale sheep

Sydney Royal 1 x 1st place, 2 x 2nd place 2 x 3rd place
(eight students assisted)

Bathurst Show 1 x 1st place, 3 x 2nd place, 3 x 3rd
place (fifteen students assisted)

Dubbo Show 6 x 1st place, 2 x 2nd place, 2 x 3rd place,
1 x 4th place (fifteen students assisted)

Attended the Corriedale Association field day at
Taralga in October (fifteen students assisted)

– Cattle

We had 2 school bred steers

Upper Hunter Beef Bonanza 4th and 5th on hoof; 5th
on the hook. (fourteen students assisted).

CAPA 

Visual Arts

Twenty–one students sat the 2016 HSC Visual Arts.
Eleven students achieved Band 5.

Two Visual Arts students were selected for the 2017
ArtExpress exhibition. They were Gabi Knight and
Stacey Simmonds. Both students submitted sculpture.
With these selections of the two HSC artworks works
for the ArtExpress exhibition it brings to 55 the number
of works chosen for the exhibition from Lithgow High
School since 1997. Artexpress is an exhibition of about
150 outstanding artworks chosen from a field of over
8000 works from the HSC practical examination.

Dance

This year has seen the introduction of Dance into the
Stage 6 Curriculum with a class of 10 students in Year
11. In March two Year 11 students attended the
Western Region Dance Camp. Grace Horton and Amy
Muir took part in three days of intensive classes in a
range of dance styles under the tutelage of expert
teachers from Sydney. They thoroughly enjoyed the
opportunity to hone their skills and meet other dancers
from around the region. In June the Lithgow High
School Dance ensemble, consisting of students from
Years 8 to 12, participated in the Western Region
Dance Festival at Bathurst Performing Arts Centre.

They performed 'The Football Game', a humorous look
at the game of Rugby Union, choreographed by Deb
Farebrother. Dance Ensemble members Year 8 –
Maddison Clarke, Rhiannon Marshall, Madison
Radosevic, Year 9 – Jasmine Mackenzie, Year 10 –
Lori Pearce, Shenay Whittaker, Year 12 – Isaac
Christofis, Eli George, Grace Horton, Amy Muir, Kaitlyn
Virtu.

Film Making

In March of 2016, Film Making and Visual Arts Teacher
Sean O’Keeffe took leave to travel to The United
States. There he attended the Cinequest Film Festival
in San Jose and also participated in an ongoing cultural
exchange program between Lithgow High School and
Palo Alto High School in Silicon Valley.  

Cinequest Film Festival in San Jose is considered one
of the best Film Festivals in the United States and
Lithgow High School was very fortunate to have been
selected to screen one of its recent student films “The
Gift” which features a zombie love story filmed around
the school and downtown area.   

“Increasingly in recent years we have been invited to
more and more of these types of events and usually are
unable to attend because of the distance and cost. This
year because of its proximity to Palo Alto High School I
felt it was just too good an opportunity to pass up.” 

'The Gift' screened twice during the festival as part of a
schools shorts program to packed audiences on both
occasions. 

Sean was also able to attend workshops and industry
events and rub shoulders with important creatives in
the film industry and Silicon Valley Tech companies.  

“It was described as film camp on one occasion and it
really was a great opportunity to learn and share
ideas.“  

“I was able to meet incredible people who have been
innovative in all aspects of media from film making to
newer digital technologies.“

Sean was part of a group of about six Australian
representatives at the festival including the well–known
actor Miranda Otto who was there for the film 'the
Daughter'. Miranda is perhaps best known for her role
in ‘The Lord of the Rings Trilogy’.  

As well as the Film Festival Sean also participated in
the ongoing Cultural Exchange program with Palo Alto
High School, a public high school in the heart of Silicon
Valley, home to Facebook, Apple, Google and a host of
other Tech companies.  Whilst there he presented
classes in Film Making and Visual Art to both students
and teachers as well as developing collaborative
projects between the schools.  

“It’s an incredible opportunity to develop a relationship
with a school like Palo Alto High, and when our
students connect great bonds are formed and amazing
projects happen” 
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As part of the exchange Sean spent time on the set of a
student film making project that had been initiated by
former 'Paly' student Academy Award nominated actor
James Franco.  Franco funded a film–making workshop
to produce a film version of his mother’s book
'Metamorphosis'. 

In June of 2016 Sean was invited to present an
overview of the trip and a history of Film Making at
Lithgow High School in Melbourne Victoria as part of
the International ATOM Screen Futures conference
held at RMIT.

Festival of Speech

Lithgow High School hosted its 50th annual Festival of
Speech on the 1st of June. This event gives students
the opportunity to display their public speaking and
debating skills across a range of topics. Eight schools
from the public and private sectors travelled to Lithgow
to participate in this wonderful battle of minds, words
and wits.

The structure of the competition allows students to
engage with the wider school community and to match
wits and intellect with students from a range of
backgrounds and school environments. Teams
compete in three debates which lead to a final. This
allows students to experience working under time
pressures while refining their rhetorical skills. This year,
29 teams from numerous schools participated in the
festival.  Lithgow High School students consistently
step up and face these pressures with grace and
professionalism. The junior teams debated some very
difficult topics, and the competition was very fierce.
Lithgow High School entered four teams into the
competition this year, with sixteen students actively
involved in the debate competition. Public speakers
also competed in junior and senior divisions. Former
Lithgow High School Principal Andrew Foy, who
adjudicated the competition, commented upon the high
standard of the speeches.

It goes without saying that we could not hold such an
event without our wonderful team of adjudicators. Many
of our highly experienced LHS staff as well as visiting
teachers participated enthusiastically in this role. A
number of students also assisted in the running of the
day by volunteering to chair debates and be
timekeepers.  

Drama

2016 was a tremendous year for Drama. Classes ran in
Years 7, 8 and Stage 5, as well as both Preliminary and
HSC. Under Ms Cases’ leadership, the year 12 class
achieved good results including a Band 5. This year
saw the beginning of a new Drama event: the annual
Shakespeare evening, showcasing a number of scenes
from Shakespeare’s favourite plays, rehearsed by
students in their own time. Many of our Drama students
also participated in the School’s Performance night.

It cannot be overstated how well the Drama students
have worked this year. For each of these performances

they have taken on many production roles as well as
acting ones. The teamwork they have shown and the
results they have achieved have been nothing short of
inspiring.

ALARM

Since the inclusion of ALARM into the School Plan, the
ALARM team has worked hard to institute the matrix
into common teaching practice. A series of documents
have been prepared for the support of ALARM
teaching, resourcing both students and teachers. Many
faculties, including English, Science and Computers,
have embedded ALARM into their teaching programs.
ALARM has become a regular part of Senior Study
days. HSC results have shown that ALARM has been
particularly effective in raising the mean results of our
students, pushing results up from the lower bands. The
school is moving towards adapting ALARM to the
particular context of each KLA. The school will continue
to monitor data and measure the effect of ALARM on
the senior student results.

SRC

We have been busy this year conducting events at
school, as well as organising fundraising events for
national and local charities. These were:
 • Selling badges for Legacy week at Lithgow Valley

Plaza
 • Stewart House Appeal
 • Purple for a Purpose appeal supporting people

with pancreatic cancer
 • School social for the visiting Japanese students
 • Biggest Moring Tea supporting the Cancer

Council
 • Day for Daniel – to raise awareness about child

safety and protection
 • Attendance at the Remembrance Day Ceremony

at Queen Elizabeth Park Cenotaph
 • Bandana Day supporting Canteen
 • Several mufti days and BBQ's

Sporting Achievements:

2016 has been a very successful year in sport for
Lithgow High School.

As in previous years the school has produced some
wonderful performances in a number of different sports.

Both the open boys and girls hockey teams were
runners up in the CHS state competition. These teams
featured Year 12 students Bonnie Goodsell , Abby
Wilson , Amy Capaldi, Amy Dewar, Josana Stockdale,
Keeley Newham, Maddy White, Breanna Rigby and
Brandon Lloyd. Amy Capaldi became the only CHS
student to participate in six straight CHS semi–finals
from year 7 through to year 12.

Lithgow High School was highly successful
in  basketball, cricket,  touch football, rugby league and
soccer.

Representative honours were achieved in a number of
these sports with several students being chosen to
represent Western Region. They were: Bonnie
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Goodsell, Abby Wilson and Brandon Lloyd for
hockey, Toby Kenniff for touch football, Ben Allan for
rugby league, Gerard Roebuck for soccer.

Lithgow High School students  have drawn wide praise
for their sportsmanship and leadership qualities.

– Basketball

The Girls’ and Boys’ Open Basketball Teams competed
in the Western Region competition held in Orange on
the 8 March. The girls progressed to the 2nd round
before being defeated. The boys did not progress
beyond the first round. Boys Team – Toby Kenniff (12),
Michael Brooks (12), Brendan Cheney (12), Kobe
Hunter (11), Hayden Cox (10), Mitchell Gurney (10),
Tallis Flynn (10), Austyn Lincoln (9) Girls Team –
Rhiannon Cowie (12), Erin Cowie (11), Alayah Lincoln
(8), Geordie Goodwin (8), Kyra Phillips (8), Kallan
Phillips (8), Meleke Jenkins (7). The Girls’ and Boys’
Under 15’s Basketball Teams competed in the Western
Region competition held in Orange. The boys did not
progress beyond the first round, however the girls
became Western Region Champions and went on to
achieve 4th place in NSW. Boys Team – Zeke Evans
(7) Daniel Galloway (8) Luke Thompson (8) Lachlan
Wilson (8) Bryson Dukes (9) Austyn Lincoln (9) Fletcher
Swift (9). Girls Team – Geordie Goodwin (8) Meleke
Jenkins (7) Alayah Lincoln (8) Bethany Newsome (8)
Kyra Phillips (8) Kallan Phillips( 8) Bailey Shead (8)
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