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Introduction

The Annual Report provided to the community of Bowral High School as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kim Paviour

Principal

School contact details

Bowral High School
Park & Aitken Rds
Bowral, 2576
www.bowral–h.schools.nsw.edu.au
bowral–h.School@det.nsw.edu.au
4861 2255

Message from the Principal

Bowral High School is a proud comprehensive public high school with strong links to the local community. The school
motto: ‘Exceptional Learning Opportunities for All’ defines a culture where excellence is not only valued but expected and
where students are challenged in their learning. The school is committed to promoting fairness, nurturing respectful
relationships and developing personal responsibility. Bowral High School is a Positive Behaviour for Success (PBS)
school; students are actively taught how to model the school values; Respect, Responsibility and Fairness.

2016 was a year of evaluation and review at Bowral High School. School staff engaged in an extensive process of self
assessment using the School Excellence Framework, collected evidence to support school judgements which
were then validated by an external panel of principals. The evidence shows that the school is performing well in all of
the fourteen areas of school excellence, in particular, that we know our students well and plan effectively to meet their
needs. We teach our student skills in social and emotional learning, how to model our school values and to be leaders.
Positive relationships are fostered and there is a demonstrated commitment within our school community to strengthen
and deliver on our learning priorities.

I am proud to work in a school community that challenges students and promotes high expectations to all. The teaching
and support staff is committed, focused and professional. The school continues to enjoy excellent relationships with our
partner primary schools and the broader community. Our goal is to send our students out into the community as resilient,
independent and confident young people, ready for work and further study.

Kim Paviour
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School background

School vision statement

At Bowral High School we are committed to building positive relationships with students, parents and staff that support
students to feel connected to the school and learn. We want our students to have a sense of belonging at the school, to
feel valued and supported and to have respectful relationships with their teachers and each other. Positive relationships
underpin engagement, along with strong pedagogy and personalised learning

School context

Bowral High School is a comprehensive co–educational secondary school servicing a community that also supports
several independent secondary schools. The school serves a slightly below average socio–economic community with a
Family Occupation and Education (FOEI) index of 101, the FOEI mean being 100. The school caters for a diverse group
of students from a range of socio–economic circumstances. The special interests and needs of students are met through
successful performing and creative arts programs, a wide range of sporting opportunities and a differentiated academic
curriculum. The school uses the Positive Behaviour for Success (PBS) program to promote positive behaviour and a
Special Education faculty supports four special needs classes that meet the needs of students with diverse learning
disabilities. Students are extended through highly successful enrichment programs in all key learning areas as well as
dedicated academic, sport and music classes in year 7. Bowral High School has strong links to its community and its
partner primary schools. A rich and challenging academic program exists side by side with opportunities in vocational
education that offer students individual pathways to work, university, and TAFE or private colleges.

Self–assessment and school achievement

Self–assessment using the School Excellence Framework

For schools participating in external validation processes:

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework(SEF) domain of Learning, Bowral High
School has strong processes in place to identify, address and monitor the learning needs of students. The Learning
Support team (LST) structure consists of two teams; junior and senior that meet each fortnight and utilise an effective
data collection and communication system to ensure that the learning and wellbeing needs of students are identified,
addressed and reviewed. Student attendance is consistently monitored by the LST and the Attendance Monitor, leading
to significant improvement in student attendance since 2012. The Positive Behaviour for Success (PBS) program
provides a framework for a consistent whole school approach to wellbeing. PBS underpins all wellbeing programs such
as XSELS, ASPIRE and Speak, Act, Lead, ensuring that students, staff and parents understand the behaviours, attitudes
and expectations that enhance wellbeing and student outcomes. Positive, respectful relationships are evident across the
school community as seen in the PBS survey data and the improving trends in suspension and behaviour referrals, Vivo
awards and stronger parent engagement and support for the  school. Students are encouraged to recognise and respect
cultural diversity. Curriculum planning and learning are monitored by the Curriculum and Engagement team (CERT) and
school executive that meet regularly to ensure that equitable learning opportunities for all students are delivered. The
school has an effective plan for student transitions that includes targeted programs such as parent meetings and taster
days to support students as they move from primary school into high school. Transition to post school study or work is
prioritised in programs such as ASPIRE, work readiness programs and In2Uni. Explicit processes are used to collect,
analyse and report on internal and external student and school performance data and are evident in the Annual Report,
Assessment Website, student reports, school assessment policy and LEXIA data. The school has achieved strong Value
Added data, particularly in Year 9 Reading and Numeracy which is in the Excelling range; Years 7–9 value added data in
the Sustaining and Growing range and in the HSC data where 20% of students are achieving in the top two bands.

The results of this process indicated that in the SEF domain of Teaching, the school is delivering in all areas of this
domain.  Effective classroom practice is evident is the Professional Development Plans (PDP) and Quality Teaching
Rounds (QTR) programs. QTR was introduced in 2015 and is growing quickly. Teachers involved in QTR report
positively about the impact of this program on improving their practice as seen in the QTR reflections. This evidence,
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along with the PBS and Tell Them From Me (TTFM) surveys show that teachers regularly review and revise teaching
and learning programs in addition to their own practice and classrooms are well managed. The school is building
a culture, using observations linked to PDPs and QTR, where all teachers regularly use student performance data and
other feedback to evaluate the effectiveness of their teaching practice and also where explicit, timely and
formative feedback is routinely provided to students. This evidence needs to be strengthened through an ongoing focus
on QTR, PDPs and Growth Coaching. The use of student performance data to improve teaching and learning is
evident in the processes used by the LST and Senior Review teams. Teachers also analyse HSC data to plan teaching
for HSC classes and to provide students with explicit information on how to improve. The meeting and organisational
structures used to ensure that school staff meets regularly to revise teaching and learning programs are evidence of
collaborative practice. There is evidence that the school has been working towards a culture where formal mentoring
and coaching support is provided to improve teaching and learning. Strategies to grow capacity in Learning and
Development are demonstrated in the Leadership projects, Growth Coaching and PDPs, all of which are explicit in the
school plan. A focus on developing professional standards is reflected in the teacher accreditation and professional
learning registers and opportunities, however further development is needed in order to achieve growth in this element.

In  the SEF domain of Leading, Bowral High School has a strong focus on growing collaborative leadership that is
demonstrated in the range of school leadership initiatives that are central to school planning. The leadership projects
promote succession planning and shared leadership that promote staff into leadership roles linked to the school plan,
professional standards and the SEF. The goal is to build a culture where leadership is shared, is everyone’s business
and promotes future school leaders into whole school roles. The Annual Report, TTFM and school Facebook data shows
how the school solicits and addresses feedback on school performance. Wide ranging and effective partnerships with
external agencies are supported by the ASPIRE  program, Better Teachers; Better Beginnings, In2Uni, Vocational
training and Find Out Friday initiatives. A broad understanding of, and commitment to the schools’ strategic directions in
the school plan are seen in the alignment of staff PDPs with the school plan, the comprehensive mile–stoning
processes undertaken by the school executive and the embedding of evaluative thinking processes into school planning
and self–assessment. School resources are planned and managed strategically, reflected in the resourcing of a range of
school initiatives including the leadership projects, Lexia and the Bring Your Own device (BYOD) program. The
leadership team communicates clearly to the community about processes and practices using a range of communication
tools such as the website, Facebook, school app, newsletter and parent information events. The PBS and Tell Them
from Me (TTFM) evaluations are examples of how the school provides feedback opportunities on school  procedures and
assesses their impact. The improving trends in a range of school data are evidence of streamlined, flexible processes
that deliver services to students and improve learning outcomes.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student engagement and attainment are achieved through positive relationships and outstanding teaching.

Purpose

To support our students to be confident, resilient young people who feel valued by their teachers and peers. The staff is
committed to building positive relationships with students that support them to become successful learners and achieve
their post–school goals.

Overall summary of progress

The school has well developed processes to identify, plan for and monitor the individual learning needs of students. More
than 177 students were referred to the LST in 2016 with evidence showing that each referral was actioned and
monitored. Student attendance is consistently monitored by the LST and the Attendance Monitor, leading to significant
improvement in student attendance since 2012. The Positive Behaviour for Success (PBS) program provides a
framework for a consistent whole school approach to wellbeing. PBS underpins all wellbeing programs such as XSELS,
ASPIRE and Speak, Act, Lead, ensuring that students, staff and parents understand the behaviours, attitudes
and expectations that enhance wellbeing and student outcomes. Positive, respectful relationships are evident across the
school community as seen in the PBS survey data and the improving trends in suspension and behaviour referrals, Vivo
awards and stronger parent engagement and support for the school. Students are encouraged to recognise and respect
cultural diversity, as seen in the NAIDOC assemblies and the school My Acknowledgement of Country. process, used in
all school assemblies and events.

The school has made progress towards ensuring that quality teaching and professional practice are evident in every
learning environment, providing students with opportunities to connect, succeed and thrive relevant to their needs and
stages of learning. The goals selected in staff PDPs align to the school plan, curriculum documents and personal targets.
The process undertaken by the school uses a structured timeline to work towards these goals by incorporating
professional development, reflection on practice and impact on student learning.

The ASPIRE program continued strongly in 2016 with over 20% of students in Years 7 to 12 participating in excursions to
the University of Wollongong, Western Sydney University, University of Technology Sydney, and South West Sydney
Institute of TAFE, Campbelltown campus. Additionally, all of Year 10 attended the Southern Highlands Jobs and Careers
Fair in May. 

The Year 10 Work Experience program, which is an element of the School To Work plan and central to their Career
Education curriculum, saw over 80% of students successfully participate in at least one week of work experience.  The
program involved over two hundred businesses, both local and out of area, over a very broad range of career areas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Attainment: maintain or improve
student attainment in NAPLAN
data  (maintain the  trends of
above state and similar school
average of the proportion of
students at or above National
Minimal Standards and ‘value
add data’) 

The 2015 SEF data placed the school in the
Excelling range for value added data in the Year
7–9 NAPLAN tests. In 2016, the school has been
assessed as Sustaining and growing with trends
above state and similar school averages. The
proportion of students from disadvantaged
backgrounds who achieved in the top two bands is
significantly better than in similar schools. 

$17,000 from RAM
Disability to employ a
teacher three days  a
fortnight

$11697 to fund a SSO in
Outreach Centre

$6000 on Lexia and
Reading Plus from Global
funds

 HSC – increase the proportions
of students with at least 2 band 5
or 6 results from 27% to 30%

In 2016, 28% of results were in the top two bands
and 58% were in the top 3 bands. 53% of students
earned at least one band 5 result and almost 30%
of students earned more than one. Eight of the HSC
students earned band 5 or higher in all of their
courses.

Attendance data improvement to In 2016 attendance data showed improvement to Released a teacher for 6
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

be at or above state average be above similar schools. Attendance is at 90%. periods a cycle to be
Attendance Monitor

Retention data (with 100% of
Year 12 graduates attaining an
HSC)

One Year 12 student graduated without receiving
an HSC, however their pattern of study and support
from the careers adviser meant they left school with
full time employment involving further training.

90% of students attaining their
post–school destination goals as
measured by Year 10 Career
Survey, School Exit Survey,
Post–school destination data;
Confident and Supported Student
Learners.

In 2016, a larger percentage of students opted to
work after completing their Higher School
Certificate than in previous years. Most of these
students had aspirations of further study at
University, TAFE or a private college and intended
to build a solid financial foundation for independent
living and study outside the Southern Highlands.

Year 10 school leavers went directly to an
apprenticeship/traineeship pathway, or completed a
Year 10 equivalent at Moss Vale TAFE college,
Certificate II in Skills for Work and Vocational
Pathways.

66% of Year 11 leavers went straight from school
into full time employment and 20% went onto
further study, either at TAFE or private colleges.

$1700 careers budget from
Global

School to Work
funds–$3700

Student positive sense of
belonging at or above state
norm/similar schools (62%) as
measured by Tell Them from Me
data

The 2016 TTFM survey showed that 62% of
students had a positive sense of belonging which is
4% below the state norm ( 66%) However, this
figure is higher than the 2015 data ( 58%).

$5000 on Engagement
programs

$6000SLSO employed to
support students in stage 4

PBS– VIVOs $12,000
funded by P&C

90% of roll call teachers actively
teaching and modelling PBS
values (as measured by PBS
survey data)

In 2016, every Wednesday roll call was extended to
allow for PBS lessons to be taught.

The PBS survey showed that the majority of
students strongly agreed or agreed that their roll
teacher actively teaches the PBS lesson on
Wednesday.

$12,000 for VIVOS– funded
by P&C

More than 90% of teaching staff
use Student Referral Systems (as
measured by LST google
classroom subscription and
completion of student progress
reports 

In 2016, 177 referrals were made to the LST. 131
individual students were referred and their progress
was monitored. Referrals were made by 31
teachers.

$4500 from RAM Socio to
purchase Chrome books
purchased for library

$10,000 from RAM
Aboriginal to purchase and
maintain chrome books for
aboriginal stud

10 teachers trained in, and
participating in QTR observations
and 5 teachers trained in growth
and peer coaching

In 2016, 8 teachers were trained in Growth
Coaching and of these, 2 are proceeding to Phase
2, 3 and 4 of the Growth Coaching Accreditation.

16 teachers participated in QTR in 2016 with
positive evaluations from all participants.

$9000 Professional
learning.

Next Steps

In 2017, the school will build and strengthen PBS, focusing on teaching students about learning and developing PBS for
staff and parents. The 2017 school plan reflects a commitment to strengthening assessment and reporting processes,
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particularly in relation to the use of data to inform practice and the development of consistent and strong feedback
structures. Learning intentions will be introduced, providing students with a framework for what they will learn in each
lesson, how they will learn it, how success will be measured and opportunities for reflection. Improving outcomes in
literacy and numeracy will continue to be priorities and supported by the provisioning of Lexia and Reading Plus to all
stage 4 students and targeted students in stage 5. The LST will continue to identify, develop and monitor individual
learning for students.

The ASPIRE program will expand in 2017 to offer a visit a University campus for all year groups, and students in Years
10–12 will also have an opportunity to attend one of the major Careers Expos in Sydney.
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Strategic Direction 2

Our staff is reflective, collaborative and actively involved in the life of the school

Purpose

To enable our teachers to make a difference in the lives of our students. Our teachers will demonstrate curriculum
innovation, quality teaching and leadership capability that promote learning outcomes. They will participate in a collegial,
reflective community of learners.

Overall summary of progress

QTR continued to grow in 2016. Teachers involved in QTR have reported positively about the impact of this program
on improving their practice as seen in the QTR reflections. Teachers regularly review and revise teaching and learning
programs in addition to their own practice. The school is building a culture, using observations linked to PDPs and QTR,
where all teachers regularly use student performance data and other feedback to evaluate the effectiveness of their
teaching practice and also where explicit, timely and formative feedback is routinely provided to students. The use of
student performance data to improve teaching and learning is evident in the processes used by the LST and Senior
Review teams. Teachers also analyse HSC data to plan teaching for HSC classes and to provide students with explicit
information on how to improve. The meeting and organisational structures used to ensure that school staff meets
regularly to revise teaching and learning programs are evidence of collaborative practice. There is evidence  that the
school has been working towards a culture where formal mentoring and coaching support is provided to improve
teaching and learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Supervisors report that 100% of
staff has a PDP and actively
participate in reflection on
practice to set goals and
determine professional learning
needs

All staff participated in the PDP process.

All staff engaged in critical reflection with their
mentor.

$56,000 Professional
Learning funds

Milestones of each Leadership
Project are met on time

The leadership projects all successfully met
milestones targets in 2016.

$36,229 from RAM Socio.

$55,800 Beginning teacher
support–

A minimum of 15% of teaching
staff are trained and participate in
Quality Teaching Rounds

16 staff participated in QT Rounds, representing
26% of the staff.

$9000 from Professional
learning and Beginning
Teacher funds

Next Steps

In 2017 all staff will continue to participate in a process of reflective practice through the PDP process and participation in
professional hubs. The hubs will be identified through staff PDP goals and throughout the year all staff will participate in
at least two hubs, accessing and contributing to professional learning that is aligned to their interests, experience,
professional standards and overseen by a an executive teacher mentor. Leadership capacity across the school will
continue to be increased through purposeful leadership roles. A culture of collaborative, collegial and open teaching and
learning environments will be supported through increased teacher participation in QTR.
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Strategic Direction 3

Our school community is inclusive and models respect, responsibility

Purpose

To build an educational community that supports effective partnerships and provides exceptional learning opportunities
for all.

Overall summary of progress

The school has an effective plan for student transitions that includes targeted programs such as parent meetings
and taster days to support students as they move from primary school into high school. Transition to post school study or
work is prioritised in programs such as ASPIRE, work readiness programs and In2Uni. The leadership team
communicates clearly to the community about processes and practices using a range of communication tools such as
the website, Facebook, school app, newsletter and parent information events. The PBS and TTFM evaluations
are examples of how the school provides feedback opportunities on school  procedures and assesses their impact. The
improving trends in a range of school data are evidence of streamlined, flexible processes that deliver services to
students and improve learning outcomes

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

20% or more participation in one
or more organised parent activity
such as:– PTN, 7BBQ,
Information sessions, Carnivals
and sports, Performing
ArtsNights, P&C. Membership.

Year 7 BBQ was well attended by both students,
parents and staff.  More than 65% parent
attendance.

P&C meeting attendance improved by more than
20%.  Two parents representatives trained in panel
procedures.

$5250 in ticket sales from school musical ; well
attended and supported by community.

Showcase events well supported by parents and
community.

Strong Community representation at Prize night,
Strong Parental support for Presentation Night and
prizes donated.

$5100 for musical.

$10,000 for Showcase,
films, Speak, Act, Lead, KP
projects.

$4000 to support BBQs,
parent workshops, gala
days.

20%or more reach of
communication tools such as:–
Facebook (400 Likes), App,
Southern Highlands News,
Website, Newsletter, Edval  SMS,
noticeboard, assemblies, Prize
Night. 

The community is increasingly using electronic
media to feedback to the school. At the start of
2016, the school Facebook page had 93 likes
followed by a steady rise to 644 by June and by the
end of the year over 800 likes recorded.

Over 3700 people accessed facebook during an
emergency evacuation which is evidence of
effective communication and maintaining a safe
school.

School events are well attended with over 150
parents attending the Year 6–7 Information
evening.

Facebook was introduced and supported.

School communication strengthened through linking
of app to newsletter and website.

$8000 for EDVAl, licences
fees.

$1300 for SMS.

100% Existing partnerships are Existing partnerships sustained. Breakfast Club $5000 School To Work
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

sustained such as:– Cambodia,
ANZAC parade, Breakfast Club
(Rotary), VIVO, UOW,
Workplace/Work Experience
providers, Aboriginal Community,
PBS Day and new partnerships
are developed. 

continued to grow in 2016 operating two mornings a
week and  supported by local community groups
such as Rotary.

Koori Kids Club continued with activities and
excursions offered to Aboriginal students,
supported by local community members.

Cambodia trip planned and achieved early 2017.

Kindness project– 600 birthing kits were made by
students to support women in third world countries.

(STW) grant.

Breakfast Club supported
by community
organisations.

$1000 from RAM Aboriginal
to support Koorie Club
excursions.

$700 Training Aboriginal
students white card, other
training.

Next Steps

In 2017, the school will build and strengthen new and existing partnerships with other schools, external agencies and
community groups to maximise curriculum provision for students and open up post school pathways. In addition, we will
engage parents in their child’s learning through strengthening of senior review processes, improved reporting to parents
and the development of Individual learning Plans for identified students. The provision of authentic and frequent
opportunities for greater parent and community engagement in the school will be a priority, including the opportunity for
parents, staff and students to have greater confidence in providing feedback that promotes school improvement. The
school will encourage the flexible use of school resources to promote community engagement and strategic school
management.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students have a personalised Learning
plan (PLP) and access LEXIA to support
literacy skill development.

All stage 4 and 5 Aboriginal students provided
with a new Chromebook.

A teacher was employed three days a week
to provide individual tuition to senior students.

Members of the local Aboriginal community
supported a Koori Kids Club one day a week
to connect students to culture. Feedback from
students was positive.

The My Acknowledgement of Country artefact
was developed for the Bowral High School
community and is used at the start of all
school assemblies and events.

The proportion of aboriginal students in the
top two bands in literacy and numeracy in the
2016 NAPLAN tests was 22% compared to
9% in similar schools. The results were less
impressive in Year 9 when the school
proportion was 4% compared to 6% in similar
schools. The attendance data for Aboriginal
students in 2016 is at 80%– 3% below that of
similar schools. The school will continue to
support Aboriginal students through the suite
of engagement programs and the support of a
full time mentor and teacher in the
Independent Learning Centre.

Chromebook  $10900 from
RAM Aboriginal

Staffing;  $11000 from RAM
Disability

English language proficiency Students are supported by the LaST and
monitored by the Learning Support Team.

$1303

Low level adjustment for disability All stage 4 students and targeted students  in
stage 5 accessed Lexia and Reading Plus.

A teacher employed two days a week to
support XSELS program.

Attendance monitor with a 6 period a cycle
allowance to monitor attendance. Attendance
improved to over 90%.

Student Learning Centre(SLC) open five days
a week and managed by a teacher.

Learning Support Team processes were
strengthened in 2016. (6 referrals made by 32
teachers.

SLSO support for students in mainstream
classes.

Deputy Principal position created to support
students wellbeing and lead Engagement
programs. Suspensions and behaviour
referrals decreased.

$6000 from RAM Socio for
Lexia and reading Plus
subscriptions

SLC teacher backfilled from
staffing entitlement.

SLSO Funding Support and
RAM Socio $15594

DP position– $27029 from
RAM Socio

Socio–economic background A full time Technology Support Officer  (TSO)
employed to support BYOD and technology in
the school. Staff and students have access to

TSO Computer allowance 
$41000 Computer
Coordinator plus

Printed on: 21 March, 2017Page 11 of 18 Bowral High School 8104 (2016)



Socio–economic background reliable ICT and all teaching staff are
equipped with a Google Chrome book.

BYOD program is fully supported by
Technology Support Officer.

Students from low socio–economic
background families received additional
financial support to ensure equity in
educational opportunity. This has led to
improved attendance and engagement.

$ 17000 from RAM Socio–
Equity.

Student assistance– $1600
RAM Socio–Equity.

Support for beginning teachers All beginning teachers are provided with
release time and mentor support. Support
strategies were negotiated, including
timetabled release time, planning days,
professional learning opportunities and
training for mentors in Growth Coaching.

Mentor relationships are embedded with
regular meetings. An effective induction
program has been initiated in 2016 with 100%
of beginning teachers who attended regular
induction meetings reporting that they found
the program beneficial.

Beginning teachers are supported with
accreditation through the Better Teachers;
Better Beginnings Systems Leadership
project. This program will continue in 2017
with $10,000 funding committed by BHS.

A head teacher, Beginning Teachers role has
been created in the school and will continue
in 2017. An evaluation of the Beginning
Teacher program was conducted at the end
of semester 1 2016. 80% of beginning
teachers surveyed said they felt well
supported, compared to a nil response in
2015. Support for beginning teachers and
mentors will continue to be strengthened in
2107.

Head teacher backfilled
from RAM Disability.

Beginning teacher funds–
$55700

Systems leadership; Better
Teachers: Better
Beginnings– $40,000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 447 452 446 434

Girls 424 399 404 419

Enrolments remained steady overall in 2016 with the
pattern of more boys than girls continuing. However,
the number of females enrolled in 2016 did increase
slightly.

Student attendance profile

School

Year 2013 2014 2015 2016

7 93.2 92.1 96.4 93

8 90.7 91 94.2 91.8

9 89.7 87.6 90.9 87

10 84.2 87.7 93.6 89.8

11 85.5 88.4 91 90.7

12 88.8 93.6 92.4 92.1

All Years 88.5 89.7 93.2 90.7

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Attendance declined in 2016 but is above the state
average and higher than the school average in the
years preceding 2015. The school has committed
considerable resources to improving attendance with a
dedicated Attendance Monitor supporting attendance
and monitoring truancy. The Careers Advisor works
closely with students in years 10, 11 and 12 to support
post school pathways. In 2017, the attendance of
students in years 9 and 10 will be closely monitored by
the Learning Support Team, identifying students early
and developing an individual attendance plan.

Post–school destinations

Proportion of
students moving
into post–school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 3 1.2

Employment 3 17.4 33.7

TAFE entry 1.8 5.4 12.6

University Entry 0 0 17

Other 0 0 3.1

Unknown 0.6 0.6 0.6

In 2016, a larger percentage of students opted to work
after completing their Higher School Certificate than in
previous years. Most of these students had aspirations
of further study at University, TAFE or a private college
and intended to build a solid financial foundation for
independent living and study outside the Southern
Highlands.

Further study pathways at TAFE, private colleges, and
University were undertaken in animal studies, creative
and performing arts, biomedical engineering,childcare,
creative design, creative writing, environmental
engineering, event management, fitness, graphic
design, mathematics, nursing (enrolled and registered),
nutritionand dietetics, physics, physiotherapy, policing,
primary education, social work,social work, software
design, sport science, and travel and tourism.

 Post school destinations listed as Other included
exchange students returning home, travel, entry into
the Australian Defence Force and an elite athlete
training program.

Year 10 school leavers went directly to an
apprenticeship/traineeship pathway, or completed a
Year 10 equivalent at Moss Vale TAFE college,
Certificate II in Skills for Work and Vocational
Pathways.

66% of Year 11 leavers went straight from school into
full time employment and 20% went onto further study,
either at TAFE or private colleges.

Year 12 students undertaking vocational or trade
training

58% of Year 12 students undertook one or more
vocational training courses in 2016.  

Through specially trained teachers at school, 35
studied Certificate II in Hospitality (Food and
Beverage), 11 studied Certificate III in Live Production,
and 4 studied Certificate II in Sports Coaching. 

In addition to their school studies, thirteen students
accessed vocational training through external
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providers. At Moss Vale TAFE, three students studied
Animal Studies and two studied Construction with a
bricklaying focus. One student completed a Certificate
III in Design Fundamentals through Whitehouse
Institute, one student completed Certificate II in
Business Services through OTEN, and six students
qualified as Assistants in Nursing (AIN) with a
Certificate III in Health Services Assistance – five
through classes conducted at Bowral Hospital through
NSW Health and one through OTEN.

Year 12 students attaining HSC or equivalent
vocational education qualification

99% of students who completed Year 12 in 2016
attained their Higher School Certificate.

Workforce information

Workforce composition

Position FTE*

Principal 1.4

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 44.3

Learning and Support Teacher(s) 1.7

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

14.88

Other Positions 2.9

As of March 2016, there are 95 staff employed at
Bowral High School, 88 in a full time capacity.

The teaching staff at Bowral High School is comprised
of new scheme and experienced teachers who are well
supported by the administrative and learning support
staff. The overwhelming majority of staff are aged in the
45–54 bracket.

Bowral High School had no Aboriginal staff in 2016.

 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 13

Professional learning and teacher accreditation

 Teacher Professional Learning (TPL) at Bowral high
School in 2016 reflected the focus on growing
leadership at all levels and on the enhancement of
student outcomes through continual  improvement of
teaching practice. All teaching staff engaged in the
Professional Development Framework by selecting
professional goals around which they structured
relevant professional learning and then reviewed their
progress towards attaining these goals. This process
has been supplemented by Quality Teaching Rounds
(QTR) which has been implemented as a rigorous,
evidence–based model to enable teachers to observe
colleagues, give and receive feedback and reflect on
their own practice. QTR was expanded in 2016 to
include 16 teachers throughout the course of the year.

Professional Learning was given priority status at
Bowral High School and formed an integral part of staff,
executive and faculty meetings. Professional learning
workshops were offered after school every four weeks
covering technology (Google Apps, Chromebooks);
student wellbeing (Child Support mandatory training,
Child Welfare Unit referrals); curriculum (programming
for new syllabuses). A focus on leadership
development through Growth Coaching and
professional learning in STEM (Science, Technology,
Engineering and Maths) education were new initiatives
in 2016.

The total expenditure on professional learning in 2016
was $79,410.85 with an average expenditure per staff
member (teacher + SLSO) of $13,23.51. This
expenditure included $55 700.21 to provide
professional learning for beginning teachers; $7,783.62
to train in and implement STEM  learning; $7,571.01 for
Quality Teaching Rounds implementation; $3,847.52 to
support Vocational Education and Training (VET)
teachers; $16,12.61 to support ICT; $1,474.39 to
support syllabus implementation.

In 2016 there were 33 New Scheme teachers (23
permanent and 10 temporary/casual) of which 31 had
achieved proficiency accreditation and 2 were
provisional.

The staff participated in five staff development days
where a range of professional learning was covered in
the following areas:
 • Australian Professional Standards for Teachers
 • Professional Development Plans (PDP)
 • Mandatory staff training – Child Protection;

Emergency Care: Code of Conduct; Student
Wellbeing

 • Leadership Projects
 • Google Chromebooks
 • Student Wellbeing (autism, health care plans)
 • PBS (Positive Behaviours for Success) training
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Financial information (for schools
using OASIS for the whole year)

Income $

Balance brought forward 388 735.00

Global funds 690 329.00

Tied funds 446 908.00

School & community sources 568 297.00

Interest 9 814.00

Trust receipts 40 598.00

Canteen 0.00

Total income 2 144 683.00

Expenditure

Teaching & learning

Key learning areas 215 240.00

Excursions 221 554.00

Extracurricular dissections 165 454.00

Library 20 286.00

Training & development 5 932.00

Tied funds 587 410.00

Short term relief 179 136.00

Administration & office 181 865.00

School–operated canteen 0.00

Utilities 114 218.00

Maintenance 53 871.00

Trust accounts 26 416.00

Capital programs 79 366.00

Total expenditure 1 850 755.00

Balance carried forward 293 928.00

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The 2016 Year 7 Reading bands show more students
in the lower bands. During English lessons, students
have had programmed time working on Lexia to
address this need. The average scaled score growth for
Year 9 reading was 36.7, compared to state growth of

33.2; the average scaled score growth for spelling was
40.1 compared to state growth of 33.8. In 2017, all year
7 students and targeted students in year 8 will continue
to access Lexia and Reading Plus, supported by their
English teacher and the LaST.
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In 2016 a significantly higher number of students in
Year 7 performed in the top band of numeracy
NAPLAN. In Year 9 a smaller number of students were
placed in the bottom two band results compared to the
Year 7 results for these students. 61.5% of Year 9
students showed greater than expected growth in their
numeracy results.

Year 7 writing results are the strongest since 2011. In
English lessons, students receive explicit instruction on
a range of text types and this will continue in 2017.
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HSC results are fairly consistent with previous years.
Courses of note are Biology, English Advanced,
Mathematics and PDHPE which all achieved better
results than the school average for 2014–2016.
Students in Ancient History achieved results above
state average in all items of the HSC exam and the
results in this course were significantly higher than the
state mean score. The school average results were
above the state average in Visual Arts, PDHPE, Society
and Culture, Mathematics 2 Unit, Modern History,
Engineering Studies and Music 1 and 2. In 2016, the
school Assessment Policy was strengthened with
additional support provided to students in preparing for
and submitting school based assessment. A focus on
feedback will be explicit in the 2017 school plan. The
school will develop consistent feedback processes to
support students to improve their results, particularly  in
the HSC courses. A study skills program and the
provisioning of mentors for all Year 12 students will be
actioned in 2017.

Parent/caregiver, student, teacher
satisfaction

In 2016, parents, students and staff were surveyed on a
range of school issues including the stage 4 showcase
events, the delivery of LOTE in stage 4, uniform and
the library refurbishment. Parents were surveyed about
how well the stage 4 project classes supported their
children to learn with 67% responding positively. 71%
said that their children enjoyed the learning
experiences provided by the project based learning
program in years 7 and 8. 81% supported
the continuation of the stage 4 project classes in 2017.
76% support the ASPIRE program; 61% support Lexia
and Reading Plus initiatives.  84% support the student
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leadership programs including Speak, Act, Lead.
Parents were surveyed about the preferred language to
be taught in stage 4 with the overwhelming majority
choosing Japanese. As result, a full–time teacher of
Japanese has been employed. The uniform survey
asked parents, staff and students for feedback leading
to modifications and additions to the uniform for the
start of 2017.

The Tell Them from Me survey was used with students
in 2016. 670 students participated in the survey from
years 7–12:  57% of girls and 67% of boys reported a
high sense of belonging; 77% of girls and 77% of boys
had positive relationships; 70% of students value
school outcomes and 86% of students report that they
had positive behaviour at school.

49% of students felt that they are intellectually
engaged; 66% of students tried hard to succeed and 6
out of 10 students find classroom instruction well
organised, with a clear purpose and receive appropriate
feedback that helps them to learn.

53% of students plan to pursue a post–secondary
education and 76% of students had aspirations for
finishing year 12.

Policy requirements

Aboriginal education

The implementation of the Aboriginal Education and
Training policy has seen Bowral High School target
resources, professional learning and community links to
promote the inclusion of Aboriginal perspectives and
cultural awareness across the school. Our NAIDOC
Day celebration was a highlight, with Indigenous
singer–songwriter Marcus Corowa performing for the
school and holding a workshop with Music students
from Stages 5 and 6.

All Aboriginal and Torres Strait Islander (ATSI) students
are fostered and supported through the process of
developing individual education plans and student
profiles that target their individual learning needs and
future goals. A teacher employed for 3 days each week
monitors and mentors the academic and personal
progress of these students. Community members met
with these students each Thursday to help build their
understanding of their culture and develop a sense of
connectedness with the community. 

Norta Norta and Aboriginal RAM funding is provided to
ensure that our ATSI students are fully supported to
access all learning opportunities at Bowral High School.
Focus is given to increasing literacy and numeracy
outcomes through online programs, including Lexia and
Manga High. Enhancing engagement is a strong focus
and support is provided through the issue of a
Chromebook to every Stage 4 and 5 ATSI student in
2016.

All formal meetings, assemblies and functions
acknowledge the traditional custodians of the land and
we pay respects to the elders past, present and future
using an acknowledgement drafted by our students that

link to our school values. Our current ATSI students
have practised delivering this with pride.

Multicultural and anti–racism education

The Multicultural Education Policy and the Anti–Racism
policy have continued to be supported at Bowral High
School. An anti–racism Officer (ARCO) has been
trained and supports students and staff with issues
relating to racism and discrimination.

The school has strong connections to a community in
Cambodia and at the start of 2017, a large group of
students and staff travelled to South East Asia. As in
previous years, the students experienced the culture in
Cambodia and also challenged themselves personally
as they travelled to various communities. Students and
their parents consistently report that the experiences
they have on this trip are transformative and positively
affect our young people, giving them a deep
understanding of life in other parts of the world. and
greater empathy for people less well off than
themselves.  

Other school programs

Breakfast Club

The Breakfast Club supports students who have not
eaten breakfast to be fed at school on two mornings a
week. It is supported by Bowral–Mittagong Rotary,
Bowral CWA and Probus as well as a number of school
staff. Students have a sit down meal and can choose
from the following: a fully cooked traditional breakfast,
cereal, toast and fruit. The Breakfast Club usually sits
between 100 – 180 students each day. This program
has made a significant difference to the wellbeing and
engagement of students.

ATOM BEAR –The Musical

The premiere of ‘ATOM BEAR – The Musical’ took
place in August at Bowral High School. The show was
written and produced wholly by the teachers and
students at the school. The production was the Stage 4
Learning Project for 7L (2015), 7L (2016) and 8L (2016)
and represents a rich and authentic learning project.
The cast of 60 students performed to school audiences,
including students and staff from the Bowral
Community of Schools. There were three public
performances, all of which were well received by the
audiences.  

Bowral’s Got Talent

On June 22, over 200 students from the Bowral
Community of Schools participated in a celebration of
performing arts at the annual Bowral’s Got Talent night
The students performed for an enthusiastic audience of
over 500 supporters. A new feature this year was the
Combined School’s K–12 Choir of over 100 voices and
the Combined School’s Concert Band of over 80
players. The evening included solo, small ensemble
and dance items across a wide range of styles.
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