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Introduction

The Annual Report for 2016 is provided to the community of Bathurst High Campus – Denison College of Secondary
Education as an account of the school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ken Barwick

Principal

School contact details

Denison College of Secondary Education, Bathurst High Campus
Hope St
Bathurst, 2795
www.bathurst-h.schools.nsw.edu.au
bathurst-h.School@det.nsw.edu.au
6331 3755

Message from the Principal

College Principal’s Message

2016 has been another wonderful year for Denison College of Secondary Education, with approximately 1785 students
enrolling at the Bathurst High and Kelso High campuses.

Highlights for the year included the Annual High Achievers’ Reception, held at Bathurst Goldfields at Mount Panorama.
 This was a great way to recognise the efforts of those students in Years 10, 11 and 12 who achieve outstanding
academic results across a range of subjects.

Over 40 school leaders from secondary schools across the Bathurst and Orange Networks participated in Dr Simon
Breakspear’s Empowering Leaders of Learning program which was facilitated by the College and is designed to build
the leadership skills of school leaders.  This event was so successful that we will be continuing to focus on providing
leadership development as a core focus of the College in relation to our aim to promote professional excellence.

The Central West HSC Seminar Day was held at Charles Sturt University and attracted over 300 Year 12 students from
schools throughout the Central West.  This event continues to grow from strength to strength and has become a
highly–anticipated event on school calendars from Lithgow to Forbes.

Future Directions Night was again held at BMEC, with over 300 Year 10 students and their parents gathering to meet
with teachers from both campuses, along with representatives from our education partners, including CSU, TAFE,
VERTO. Events throughout second semester supported Year 10 students and parents preparing for the transition to
work or selecting their subjects for Year 11 in 2017.  The college continues to support shared courses across
approximately 30 subjects, providing an outstanding breadth of curriculum for our senior students.

The iLearn and Iexplore programs have also continued to support strong partnerships with our partner schools.  These
programs allowed over 1500 individual visits by primary students to Denison College to engage in a wide range of
activities across the curriculum.

Both campuses have continued to provide a wealth of opportunities for students which will be detailed elsewhere in this
magazine.  I am extremely proud of the breadth of experience that both campuses provide our students.  Kelso and
Bathurst High students have excelled in academia, the creative and performing arts and in the sporting arena.

I congratulate all staff and students on their contribution to the success of the College in 2016.

Craig Petersen – College Principal
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Message from the school community

P & C Presidents Report

In 2016 the P&C Committee for the Denison College Bathurst High Campus, conducted 9 well attended meetings and
were fortunate to be involved in the life of the school and our students. The process of “Consultation” is a recognised
organisational and business theme and, with the support of the school and college executive we have had the
opportunity to be consulted in the various operations and activities of the school which directly affect our students and
fellow parents. We have also ensured that, wherever possible, that the decision making is equitable and there is an equal
opportunity for all. The P&C has been a forum for information, understanding and providing feedback on a range of
issues including – school planning, timetabling, teacher selection (including new Principal), school finance, school
leadership team selections and the role of “sports/house” captains. Our committee were also engaged in applying for
Federal and State Government Funding. The introduction of payment online and the ability to provide input into the
operations of Astley and Mulvey Cup, Sporting Carnivals, Music and Dance Programs, School Musical and other events
supported learning outcomes for students.

The P&C supported the schools operation of Student Wellbeing programs, Canteen and Uniform Shop. We were kept
updated on current and emerging capital works and school improvements, including watering systems, disabled access,
school signage, performing arts curtains and we assisted with supporting Kelso High Campus bus bay. The parent body
supports the school Bring Your Own Device (BYOD) implementation in the school environment, including Millennium and
the Facebook Page. The team assist the school in monitoring the use of the following funds – Canteen, Uniform Shop,
Trout and Goldie College.

In 2016 we celebrated the work and career of Geoff Hastings and recognised his contribution and that both of his wife
Wendy Hastings to Bathurst High Campus over a long period of time. I’d like to thank my fellow members of the P&C
Committee for their willingness to take on a role, it’s great working with you. I’d like to thank all community members, who
have played a role on our committee, raised a concern at a meeting, listened to an issue, given your opinion and “voted”
on a resolution. The success of our P&C committee belongs to you and your willingness to participate. It’s a great
opportunity to experience and understand how well the school is functioning, with the resources it has!

Trevor Liu – P&C President 2016
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School background

School vision statement

Student learning is a result of a collaboration between students, teachers, parents and carers and the wider community.
Denison College Bathurst High Campus is focussed on maximising the learning outcomes for every one of its students.
Achieving the best academic, cultural, social and physical learning outcomes can only occur if students have high quality
learning and assessment experiences in a safe, respectful environment that contributes to their development as
confident, creative and informed citizens.

School context

Bathurst High Campus of Denison College of Secondary Education is a comprehensive 7 – 12 school of approximately
950 students. 8 % of the student population are Aboriginal, while 6% come from Non English Speaking Backgrounds.
Bathurst High Campus has strong relationships with its three partner primary schools. The school operates in a very
competitive environment. With its partner campus in Denison College, Kelso High, it is one of two public high schools
that operate in the same city as five publicly funded private schools.

Bathurst High has a long history of outstanding students achieving high academic results at the Higher School
Certificate. The rich vocational program is designed to maximise the opportunities of students who choose to follow
pathways into post school apprenticeships and other employment opportunities. Denison College offers the School
Within a School alternative program for targeted Stage 5 students, in conjunction with TAFE and community service
providers.

Bathurst High is at the heart of a learning community centred on its students. Strong parental support exists for programs
offered by the school, such as Positive Behaviour for Learning (PBL). Bathurst High Campus has a focus on providing
quality learning opportunities for students through a rich curriculum, quality teaching in the classroom and the wide range
of co–curricular opportunities. Students are expected, with support, to develop into safe, respectful learners who can
work independently, contributing to the school and community. Bathurst High is committed to providing a quality learning
experience for all students through enhancing the currency of their professional knowledge with ongoing professional
learning.

Bathurst High is a welcoming school that celebrates the variety of cultural backgrounds of all its students. There is
particular acknowledgement and celebration of its indigenous students, with Wiradjuri culture holding a special place.
Bathurst High Campus is proud of its partnership with the Aboriginal Education Consultative Group. Bathurst High offers
a huge range of co–curricular opportunities and is a participant in numerous sporting events, including the annual Astley
Cup competition. The school has an emphasis on the Performing Arts, especially Music and is renowned for the
award–winning band Swing Factor.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Throughout 2016, all staff of Bathurst High Campus engaging in collaborative critically reflection to assess the school’s
progress in regards to the School Excellence Framework. To analyse the effectiveness of systemic teaching practices
and school policies, it was particularly important to examine the learning culture that the school has been cultivating for
its students, especially in reference to student wellbeing. 

This year we continued our focus on consolidating students’ understanding of ‘A Learning and Response Matrix’
(ALARM) within the senior school. Building upon the success that our students experienced by engaging in the ALARM
process in 2015, staff have seen significant growth in the ability of students to compose extended analytical responses.
Further support for students was offered in 2016 for them to successfully access ALARM, such as Senior Study Days
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within the school and Charles Sturt University Study Days, which included guest presenters on ALARM. By embedding
this teaching and learning practice into the senior school curriculum and assessment policies, both students and
teachers have a stronger grasp on the literacy strategy. This focus on ALARM has also provided opportunity for teachers
to lead teaching and learning by mentoring new staff members in the use of ALARM and delivering quality workshops for
senior students, tailored to specific subjects and HSC style questions. Because of ongoing professional learning by staff
and the subsequent growth seen from students in their written responses, ALARM will remain a key focus for school
development in 2017.

This progress in Teaching and Learning within the senior school would not have been possible in 2016 without the
consistent use of the junior writing scaffold KNOW MAKE, successfully implemented in 2015. Growth in the depth, length
and accuracy of students’ writing in the junior school is correlated to the introduction of this literacy strategy. In several
faculties, KNOW MAKE has been embedded into the assessment tasks to ensure that student have specific success
criteria and are able to self–assess their work accordingly. Faculties are provided with time in School Development Days
to collaborate on ensuring that their assessment tasks all include the KNOW MAKE scaffold and that assessment
feedback is more formative in nature. The Google Classroom environment is extremely successful in ensuring that
feedback to students was more timely and, at times, instantaneous. In 2016, this mandatory use of the Google
Classroom has ensured continued assessment success for students, integration and access of teaching and learning
materials online, and continuity of teaching and learning between all classes and faculties. Moving into 2017, the use of
the Google environment will continue via sustained professional learning, run by the Technology Team, and members of
this team will begin to branch out into the arena of OneNote to make an informed judgement about which platforms suit
the school environment most effectively.

The Professional Development Plans (PDP) of 2016 were critical in maintaining a school focus on the leadership domain.
Following from the success of 2015, the PDP process was further refined so that the professional learning and
observations undertaken, as well as evidence gathered, were more pointed and specific. All Professional Learning
applications are linked to the teachers’ PDP goals, ensuring efficient allocation of school resources. The PDP process
became clearer to staff in 2016 as the process began at the start of the year, as opposed to 2015 when the first iteration
of the process was completed within a condensed timeframe. By allocating additional time in the Staff Development Days
to setting PDP goals, and lead teachers educating staff on the processes of instructional rounds, all staff were able to
engage and collaborate meaningfully with the PDP process. During the review phase, we established that the school is
continuing to excel in many areas of this domain. The decision to channel funds to support teachers seeking higher
accreditation was implemented in 2016 and will continue as apriority in 2017.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Learning and Assessment

Purpose

Denison College students experience excellence in learning and assessment.

Students will succeed when they experience learning that is individualised and this focus builds a culture so that students
recognise the importance of success.

This learning is supported by teaching that is based on research–proven best practice and structural support and is
embedded in our focus on student writing, the use of technology in teaching and learning.

Effective learning is supported by effective student transitions. This happens when there is strong engagement to support
the learner by all stakeholders in the learning of each individual student.

Overall summary of progress

In 2016, all faculties continued to develop writing templates and scaffolds for student responses and uploaded to the
Google classroom environment so that students could access them at school and home. Staff attended the regional Edu
Tech Conference in Orange to develop further skills for the implementation of technology within the classroom. Greater
numbers of teachers are regularly using the Google classroom environment to deliver teaching and learning.  

An increased focus on ALARM occurred within the senior school, building upon the success that our students
experienced during the previous year. Staff have seen significant growth in the ability of students to compose extended
analytical responses. This focus on ALARM has also provided opportunity for teachers to lead teaching and learning by
mentoring new staff members in the use of ALARM and delivering quality workshops for senior students, tailored to
specific subjects and HSC style questions. Teachers engaged in professional learning over four separate evenings to
improve student assessment, provide quality feedback and using One Note in the classroom.

The school continue to provide free mathematics and numeracy tutoring after school every Wednesday and the
mathematics staff undertook a review of their home work and textbook policies resulting in the implementation of an
online interactive mathematics textbook for all students in Year 7 to 10. Continued assessment recovery and classroom
support was provided to ESL students. Ongoing professional learning for teaching and support staff in the use of ‘KNOW
MAKE’ as a story to improve writing in the junior school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Value added scores for writing in
NAPLAN increases to state
average.

Writing templates and scaffolds developed for
student responses and uploaded to the Google
classroom environment.

Ongoing professional learning for teaching and
support staff in the use of ‘KNOW MAKE’ as a story
to improve writing in the junior school.

$35 000 of RAM for a Head
Teacher Learning and
Engagement (Literacy).

$9 000 equity RAM for
literacy programs – Word
Flyers.

Extra SLSO support
provided to literacy middle
school classes, funded by
RAM Equity.

Increased percentage of students
in top two HSC bands in ALARM
subjects and decrease in bottom
bands over 3–year average.

After a close analysis of courses studied at HSC
level in 2016, approximately 58% of our students on
average achieved a Band 4 or higher based on
course statistics. Many HSC courses excelled with
large percentages of students achieving Bands 4, 5
or 6. 7/32 had more than 75% of students who
studied the course in the top three bands.

Average percentage of Band 5 or 6 results in

$12 000 from professional
learning funds dedicated to
staff training.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased percentage of students
in top two HSC bands in ALARM
subjects and decrease in bottom
bands over 3–year average.

previous 3 years compared with the number of
examinations sat was 22.02%. The percentage of
Band 5 or 6 results compared to the examinations
sat in 2016 was 16.1%.

The percentage decrease in 2016 means a refocus
is required in 2017 around ALARM in Stage 6.

Improve Aboriginal performance
in school assessments as
measured by the average mark
for years 7 – 10 in common
subjects.

Average marks for Aboriginal students in external
assessment have remained stable, however
internal assessment results have improved to an
average mark of 54.8 as students have access to
junior support staff for guidance. Personalised
Learning Plans and extended professional learning
for teachers around differentiation are attributed to
this increase.

Teachers are now using SMART data and item
analysis for each Aboriginal student in the planning
and teaching.

$71 048 Aboriginal RAM
and Personalised Learning
Support for Aboriginal
students used to employ 2
junior Aboriginal support
staff.

$32 069 Aboriginal Student
Individual Sponsorship
Senior used to employ a
support teacher to tutor
Stage 6 students.

Numeracy value adding is above
school average for 2012 – 2014.

Value adding for the school in numeracy for
2012–2014 averaged at 42 which exceeded state
growth averages.  In 2016 the school growth for
numeracy was 45.3 which is 4.6 above state
expected growth.

$15 000 RAM Equity used
to provide ongoing free
mathematics tutoring for all
students in the school.

$2 000 RAM Equity used to
support numeracy data
transition from primary
partner schools to high
school.

Next Steps

In 2017, Bathurst High Campus will again focus on the use of writing templates in both the junior and senior school to
improve student responses in assessments. Our school will attempt to streamline our community of practice with our
primary partner schools to include Iexplore, instructional rounds, technology integration and tracking of student
assessment data.

To move forward against our set improvement measures our campus will restructure of school meeting schedules to
increase the opportunity to implement professional learning focused on the school plan. A focus on improved Year 6 into
Year 7 transition processes will focus on the transfer of student learning information from primary partner schools to high
schools using a technological platform. There will be ongoing professional learning of teachers and Support Staff in the
‘KNOW MAKE' writing template used in the junior school. A continuation of professional learning for new and existing
staff in the use of the ALARM Matrix to improve student responses. Bathurst High will develop a new faculty with a Head
Teacher Learning and Engagement to support all professional learning around literacy and numeracy. Re–introduction of
instructional rounds with partner primary schools. Late in 2017, we will realignment of assessment structures, teams and
meeting structures across the college to support learning and assessment in the future school plan 2018–2020.
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Strategic Direction 2

Values and Culture

Purpose

Denison College students emerge as innovative, confident, creative and informed citizens who make positive
contributions to the local, national and global community.

Denison College wants its students to succeed in modern society. To do so they must have the knowledge, skills, values,
capacity and motivation to respond to the complex issues they will encounter in their personal and working lives.

When students leave Denison College, they must emerge as innovative, confident, creative and informed citizens who
are able to make positive contributions to local, national and global communities.

Overall summary of progress

During 2016, our school implemented an Attendance Team structure to support engagement at school. The addition of
stage attendance tracker and attendance roll call groups to re–engage students whose attendance has decreased has
had a positive impact on attendance rates. Suspension rates in 2016 reduced because of the newly implemented
suspension prevention roll call groups and new roll call groups to support boys and girls using the advisors effectively to
engage with students at risk. There was a continuation of professional learning for staff to implement the Positive
Behaviour for Learning (PBL) strategy into all class room after successfully engaging the students and community in our
key PBL words –Safe, Respectful Learners. Throughout 2016, our school realigned the PBL school focus with the
Student Wellbeing Framework and our school published wellbeing document. Cross campus, activities were
implemented to support students at academic, sporting and cultural events in an attempt to strengthen college values
and culture.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

‘Tell Them From Me’ Survey
shows positive growth in
measures of student engagement
and belonging over 2013/14
levels.

'Tell Them From Me' survey results in 2015
dropped to 35% of students from 41% in 2014 for
engagement and belonging. In 2106, the average
for engagement and belonging is 45%. The
increase in 2016 was appositive result, however the
state norm for these components is 56%.
Further focus is needed in 2017. 

$35 000 allocated from
RAM Equity to employ a
Head Teacher Learning and
Engagement to improve
professional learning
around the Student
Wellbeing Framework.

Decrease in number of repeat
suspensions.

The continuation of the suspension prevention
Scheme in 2016 continues to show positive
decreases in the number of suspensions and days
lost to suspension over a three year
period. Suspension prevention teachers, return
from suspension roll call groups and boy/girls
welfare roll call groups have all added to the
decrease in repeat suspensions.

$20 000 worth of staffing to
create 0.2 teacher release
as part of the suspension
prevention strategy.

Continued growth in Aboriginal
attendance rates.

Aboriginal attendance rates remain steady at 82%
over 2013, 2014 and 2015.

Extra focus through the newly established
Aboriginal Education team has seen a
slight incraese in overall attendance to 83.5%. A
continued focus in 2017 on improving Aboriginal
attendance to close the gap on non–Aboriginal
students.

$71 048 Aboriginal RAM
and Personalised Learning
Support for Aboriginal
students used to employ 2
junior Aboriginal support
staff.

$32 069 Aboriginal Student
Individual Sponsorship
Senior used to employ a
support teacher to tutor
Stage 6 students.

0.1 staffing allocated to an
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Continued growth in Aboriginal
attendance rates.

Aboriginal attendance rates remain steady at 82%
over 2013, 2014 and 2015.

Extra focus through the newly established
Aboriginal Education team has seen a
slight incraese in overall attendance to 83.5%. A
continued focus in 2017 on improving Aboriginal
attendance to close the gap on non–Aboriginal
students.

Aboriginal Education Team
leader to organise events,
track attendence and work
with tutors.

Next Steps

In 2017, Bathurst High Campus will continue to focus on the reduction of long–term suspension averages after
establishing the expected classroom and school behaviours through PBL in the classroom. Our school will investigate
and implement a new online student recognition system called Vivo and again increased student commendation awards
and positive behaviour for learning (PBL) activities. Through an administration staff re–structure we will create of a media
liaison officer, which will significantly improve the promotion of our school through the development of school banners
and other promotional documents. An increased focus on the collection of student, staff and community feedback
through various surveys and other sources to evaluate PBL, student wellbeing and the implementation of positive student
support structures. Building the capacity of students and their parents to engage in recognition systems and changing
school culture will be needed in 2017. Positive recognition for students will again be a high priority. To work towards
meeting set improvement measures by the end of the planning cycle our school will ensure that all students are provided
with opportunities to extend their academic achievement. Maintain existing communication structures such as Facebook,
newsletter, school sign and local media to strengthen a positive perception of Bathurst High Campus within the Bathurst
community. Improve processes involving electronic communication and SMS attendance alerts and use of the
Millennium Parent Portal. Improved Year 6 into Year 7 transition processes will focus on improved connections with the
students and parents of students in partner schools and the transfer of student learning information from primary partner
schools to high schools.
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Strategic Direction 3

Professional Excellence

Purpose

Every member of staff at Denison collaborates and learns in order to demonstrate their professional best. This
collaboration and learning is driven by exemplary leadership.

Denison College must support staff to achieve professional excellence in a climate of innovation, reflection and
collaboration.

The ongoing development of professional excellence will enable all staff to better deliver learning and instil values
necessary for students to succeed in modern society.

The establishment of a consistent and coordinated approach to professional experience that results in a satisfying and
high quality experience for pre–service, associate and early career teachers.

Overall summary of progress

Throughout 2016, a further 15% of our teaching staff have engaged in professional learning as aspiring leaders to build
their capacity towards professional excellence. ‘Leaders of Learning’ conferences with Simon Breakspear ignited
creativity, innovation, reflection and collaboration across multiple college staff. The Professional Development Plans
(PDP) of 2016 were critical in maintaining a school focus on the leadership domain. Following from the success of 2015,
the PDP process was further refined so that the professional learning and observations undertaken, as well as evidence
gathered, were more pointed and specific. All Professional Learning applications are linked to the teachers’ PDP goals,
ensuring efficient allocation of school resources. All staff engaged in technology professional learning to support the
delivery of teaching programs in classrooms throughout the year. All teachers engaged in professional classroom
observations where teachers were critiqued against the professional teaching standards. A continuation of the Head
Teacher Mentor across the college added significant value in supporting new and beginning teachers, as well as
teachers aspiring for higher accreditation levels. Around 20% of our permanent teaching staff relieved in higher positions,
which benefit to their school leadership experience. Solid school structures have been developed to ensure smooth
transition for relieving staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

End of year teacher survey on
implementation of Instructional
Rounds and PDF implementation
shows over 95% satisfaction.

A greater number of teachers were engaged in the
instructional rounds observations by the end of
2016. Plans to now build teacher groups for Year 7
and 8 classes to work on observations to improve
literacy results in 2017.

All staff have enaged in the professional
Development Framework and through the PDP
process are engaging in peer observation and
support. In 2017, all observations will be re–written
to match the professional teaching standards at
proficient and beyond. These observations will
involve 4 formal, 4 informal and they will be linked
to the School Excellence Framework. 

$10 000 Professional
Learning Funds

$35 000 RAM Equity to
employ Head
Teacher Learning and
Engagement.

PLPs for Aboriginal students with
parent input.

The introduction of the Aboriginal Education Team
has increased parent connection with the school.
Our staff are still struggling to engage all Aboriginal
parents. In 2017, further steps will be designed to
encourage parents to engage in the PLP process.

0.1 staffing allocated to an
Aboriginal Education Team
leader to organise events,
track attendence and work
with tutors.

Average Internal report marks for
identified year 7 and 8 talented
classes show growth.

Internal assessment results on our school mark
book tracking system Millennium show strong
improvements throughout 2016. Many key
assessments were used and adjusted from

Talented classes are
monitored by the Head
Teacher Teaching and
Learning College funded by

Printed on: 5 June, 2017Page 10 of 22 Denison College of Secondary Education, Bathurst High Campus 8103 (2016)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Average Internal report marks for
identified year 7 and 8 talented
classes show growth.

previous years and therefore staff are more
experienced at delivery.

In, 2017 the school will look to external testing
measures to develop a generic assessment system.

0.2 college release.

The establishment of a consistent
and coordinated approach to
professional experience that
results in a satisfying and high
quality experience for
pre–service, associate and early
career teachers.

Professioanl Experience Hub team developed and
data collected from various associate practicum
teachers about the capability of pre–service
teachers. Charles Sturt University have analysed
the results and a long term plan has been designed
for 2017 and beyond to roll out to other schools
across the state.

$7 500 per capmus for
Head Teacher Mentor
funded by RAM Equity. 0.2
staffing funded by college to
support teachers.

Next Steps

A coordinated focus on Professional Learning that results in deep learning and understanding of the National
Professional Standards for Teachers, which are applied to improve student learning. An increase in peer observations in
classrooms with productive feedback, along with four formal observations against the Professional Teaching Standards
and elements of the School Excellence Framework will be used to support teachers at all stages of their career. A
continued focus on building teacher capacity through providing school leadership opportunities will ensure a consistent
staff approach to all students. Simon Breakspear Leadership courses, combined with a High Impact Leadership course
will continue to build teacher professional capacity in using technology and analysing data to effectively enhance
classroom learning. The establishment of a consistent and coordinated approach to professional experience that results
in a satisfying and high quality experience for pre–service, associate and early career teachers. By establishing
processes to enhance and align, pre–service experiences to professional teaching standards will improve student
outcomes. An ongoing focus on leadership, in particular using a range of strategies to build the capacity of Head
Teachers to improve understanding and consistent application of the Head Teacher role to improve staff performance
and student learning.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All Aboriginal and Torres Strait Islander
students have engaged in a variety of support
programs throughout 2016 and many have
achieved some excellent academic results
and school representation.

0.6 Senior Aboriginal
Teacher to support
academic learning. Junior
support teachers employed
by Aboriginal RAM Equity
for Stage 4 and 5.

English language proficiency Learning and Support teacher along with ESL
teacher (0.2) supported students from
Non English Speaking backgrounds in
developing their English language skills and
accessing learning materials.

EAL RAM funded to release
a teacher 0.2 to support
student transition, learning
and assessment recovery.

Low level adjustment for disability Individual learning plans are implemented by
teachers and evidence of learning
adjustments are kept in KLAs and checked by
Head Teachers and the LaSTs.

Flexible learning funds use
to employ SLSOs to target
individual students and
classes to support.

Socio–economic background The strategic use of RAM funds to support
many areas across the school ensures equity
for all students from low socio–economic
backgrounds. Access to technology and
learning, extra support staff for transition into
and out of Bathurst High Campus, academic
tutoring and assessment recovery programs
are available to all students. Teacher access
to quality professional learning around
improving literacy and numeracy results in the
classroom all adds to improving student
learning outcomes.  BYOD continues to be
supported and the use of devices expanded.

RAM Equity used to provide
extra professional learning
to improve student results
in literacy and numeracy.
Employment of a Head
Teacher Literacy to focus
on school wide
improvement in all NAPLAN
areas of literacy. Extra staff
employed to increase the
creative arts and
performing arts
opportunities for all
students through RAM
funding.

Support for beginning teachers Beginning teachers receive an allowance of 4
periods per cycle in their first year and
professional days set aside in their second
year. A reduced number of playground
duties. 

A Head Techer Mentor
across the college is funded
to support all beginning and
new teachers through
induction and accreditation.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 487 505 515 522

Girls 403 419 425 453

Bathurst High Campus reached an enrolment of 975
students during 2016. Projected enrolment figures from
local partner schools will see Bathurst High Campus
exceed 1100 students by 2018. Current trends indicate
an enrolment of 1300 by the year 2020. Work across
the college, combined with improved communication
with local primary schools will slowly streamline
transition and enrolment procedures across the college.

Student attendance profile

School

Year 2013 2014 2015 2016

7 91.1 92.8 91.2 93.9

8 89.3 89.4 89.8 90.4

9 87.5 86.9 87.3 87.5

10 83.9 83.8 85.4 87

11 88.1 90.2 86.9 90.6

12 92.3 92 92.1 91.6

All Years 88.5 89.1 88.6 90

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

There has been a steady increase in student
attendance in 2016. Attendance is a whole school
responsibility. The attendance team consisting of the
Head Teacher Administration, Year Advisors, stage
trackers and class room teachers has driven a number
of initiatives throughout 2016 to drive student
attendance. A new 'Attendance Policy' was developed
to outline current and new policies and procedures

at Bathurst High Campus. The new policy is available
to the school community via the school website. There
continues to be a focus on the return of absence notes
with new methods of informing the school through the
school app of student absences. Roll call teachers as
part of their daily procedure follow up on student
absences. The implementation of late roll call and
detentions started Term 3, 2016 to encourage students
to get to school and in class on time. There has been a
significant decrease in students truanting roll call. Stage
4, 5 and 6 now have identified teachers as attendance
trackers that work with the attendance team to case
manage students with ongoing attendance and welfare
concerns. Interventions such as Personalised
Attendance Plans (PAPs) may be developed in
consultation with parents and carers. There has been
an additional section added to the policy on school
refusal. The attendance team has been working closely
with welfare to develop support structures for students
with ongoing school refusal due to mental health and
wellbeing. The Home School Liaison Officer (HSLO)
meets with the team regularly to discuss attendance
issues and develop plans for individual
students. Parents are notified through the school app of
student absences. On Wednesdays and Fridays
parents are contacted of student absence is for a
period of 3 or more consecutive days. Once a term
letters are sent home to alert parents of outstanding
unexplained absences. Students are marked present or
absent electronically every period. Parents are notified
by SMS of period absences. Parents can monitor
student attendance in real time through a parent portal.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 5

Employment 2 3 25

TAFE entry 1 5 10

University Entry 0 0 30

Other 0 0 2

Unknown 0 5 2

Retention rates continue to increase as a result of the
DoE policy for school leaving age. Stage 6 has
increased over the past four years with more students
remaining at school until alternative options present
themselves. The introduction of a support worker as
part of the SWAS program has helped students make
appropriate career decisions. Transitions to other
educational institutions such as TAFE or Skillset has
increased to ensure our students transition to further
education.
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Year 12 students undertaking vocational or trade
training

Students may access vocational training through the
senior curriculum via TAFE or in school classes. In
2016, 75 students undertook TAFE based courses and
164 students studied vocational courses in classes at
either Bathurst High campus or Kelso High Campus.

TAFE and TVET subjects continue to be major part of
the Bathurst High curriculum. Again in 2016, greater
than 35% of students were studying vocational courses
in our trade training centre.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2016, 99% of Year 12 students gained the Higher
School Certificate. Only 1% of students received a
Record of Student Achievement as a result of their
studies completed throughout the year. Very few
students opt to undertake a pathways pattern of study
to achieve a HSC over more than two years of study.

Workforce information

Workforce composition

Position FTE*

Principal 2

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 49

Learning and Support Teacher(s) 1.7

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

18.37

Other Positions 5.96

*Full Time Equivalent

Bathurst High School's staffing entitlement increased to
71.1 teaching and 18.372 non–teaching staff during
2016 as a result of increasing student enrolments. A
number of temporary teachers were employed to cater
for the subject specific curriculum needs generated by
the surge in enrolment numbers.

Greater than 4% of teaching and support staff at
Bathurst High Campus are Aboriginal. In addition the
these employees, our school employs Aboriginal Tutors
and student support officers on a temporary basis to
support student learning outlined in Personalised
Learning Plans.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

In 2016, all teaching staff were involved in professional
learning. Professional learning during 2016 was centred
around the school’s strategic direction, Learning and
Assessment, Values and Culture and Professional
Excellence, which formed the framework of the School
Management Plan. Professional development occurred
in regular Monday afternoon professional learning
meetings, on School Development Days, at individual
teacher identified training and through the employment
of a BYOD consultant. New teachers in their first two
years of teaching accessed $14,943 for their
professional development.  $70,103 from the RAM was
spent on professional learning for the remainder of the
staff. 

School Development Days – At the beginning of Term
1 staff, completed Mandatory Training updates on Child
Protection, Secondary Employment, Code of Conduct
and Handling Complaints. They were updated on the
School Plan and Health Care Plans. They also spent
time profiling classes in Year 7 and 8 with the aim of
developing consistent expectations for learning and
strategies for teaching.  In Term 2, a day at the regional
Edu Tech Conference where staff trained in the use of
technology in teaching and learning. The SDD in Term
3 reviewed our schools PBL structures and improving
feedback and assessment in the classroom.

Staff spent four evening sessions undertaking
Professional Development in lieu of the two days at the
end of the year. Areas covered included the use of One
Note, Assessment and feedback, The Well Being
Framework, Premier’s Priorities and HSC Reform
Agendas, the use of Smart Data and completing the
WHS Mandatory on–line training.

Monday afternoon sessions – At Monday afternoon
meetings, held every three weeks throughout the year,
staff received training in key DoE priority areas such as
leadership, wellbeing, assessment and reporting and
effective system management.

Individual teacher identified training – All teachers
set professional learning goals on their PDP. At least
one goal relating to the School Management Plan and
two to the Australian Professional Standard for
Teachers.  Staff nominated to participate in a range of
professional development opportunities that would
assist them in attaining their goals.
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A BYOD consultant – Funded by RAM attended
Bathurst High Campus for one day per fortnight for the
year. This allowed staff to participate in individual
training to develop their and the students’ skills in a
range of digital technologies including the Google
Platform and Microsoft 365.

All staff at Bathurst High Campus will have access to
professional learning relating the school’s strategic
directions in 2017. The main focusses are all directly
related the strategic directions in our school plan, the
professional teaching standards and elements of the
School Excellence Framework. Professional learning
activities are linked to school strategic directions below
– Strategic Direction 1: Learning and Assessment,
Strategic Direction 2: Values and Culture and
Strategic Direction 3: Professional Excellence.

All permanent beginning teachers at Bathurst High
Campus are supported in a variety of ways to support
the development of their skills at our school. All
beginning and new staff have a teaching allowance of 4
periods per cycle in their first year and professional
days set aside in their second year. All beginning
teachers have a reduced number of playground duties
in their first year. Bathurst High Campus provides
multiple opportunities and structures, which support
beginning teachers within the school. Collaborative
feedback and support is provided in the following ways
– Collaboration between KLA’s with resources and
through our targeted lesson observation program and
PDP process. Mentoring structures at Bathurst High
Campus are very coordinated and strategic. The
following structures support beginning teachers through
ongoing access to mentoring and feedback – A Head
Techer Mentor across the college is funded to support
all beginning and new teachers through induction and
accreditation; and all beginning teachers attend on
ongoing professional learning together on our
Wednesday Team meeting structure and other PL
where appropriate.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 975 677.78

Global funds 887 543.71

Tied funds 1 098 952.00

School & community sources 408 900.90

Interest 26 012.82

Trust receipts 51 195.64

Canteen 0.00

Total income 3 448 282.85

Expenditure

Teaching & learning

Key learning areas 152 687.19

Excursions 155 078.90

Extracurricular dissections 116 191.69

Library 16 212.85

Training & development 41 485.68

Tied funds 1 066 354.13

Short term relief 254 994.00

Administration & office 245 386.62

School-operated canteen 0.00

Utilities 208 033.37

Maintenance 57 068.89

Trust accounts 46 323.89

Capital programs 70 831.38

Total expenditure 2 430 648.59

Balance carried forward 1 017 634.26

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

Proficient: Students are working at a challenging level
of performance that demonstrates appropriate skills,
knowledge and understanding for that year level. In
Year 7 this standard is represented by Bands 8 and 9.
In Year 9 it is represented by Bands 9 and 10.
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Above National Minimum Standard: Students are
demonstrating more than the minimum foundational
skills expected at the year level, but are not yet
demonstrating the level of knowledge and
understanding at the year level. In Year 7, this standard
is represented by Bands 6 and 7. In Year 9 it is
represented by Bands 8 and 9.

At National Minimum Standard: Students have a
basic level of foundational skills in reading, writing and
numeracy for the appropriate year level. In Year 7 this
standard is represented by Band 5. In Year 9 it is
represented by Band 6.

Below National Minimum Standard:

 Students are not demonstrating the basic skill level in
literacy and/or numeracy required to function at the
appropriate year level.

In Year 7 this standard is represented by Band 4. In
Year 9 it is represented by Band 5. This NAPLAN
literacy analysis concentrates on the areas of Reading
and Writing for Year 7 and 9 students. Separate
analysis has been undertaken for All Students and
Aboriginal students. The Year 7 analysis is based on
band percentage data. The Year 9 analysis is based on
band percentage and student growth data.

In 2016, school growth at Bathurst High Campus did
not exceed state average for our Year 9 cohort in any
of the literacy components of NAPLAN in Year 9.
Reading Growth (–7.6, with only 50.3%of students
greater than or equal to expected growth), Spelling
Growth (–13.2, with only 41.7% of students greater
than or equal to expected growth), and Grammar&
Punctuation Growth (–5.3, with only 49.4% of students
greater than or equal to expected growth). No growth
data was provided for writing in 2016.

A refocus on all areas of literacy is needed in 2017,
particularly in spelling and reading. School growth and
trends in grammar over the past three years have
remained stable against the average scaled scores of
550.3 (2014), 556.4 (2015) to 546.7 (2016). Grammar
trends have been consistent; however, programs to
improve growth need designing. School growth and
trends in writing over the past three years have
continued to improve with the average scaled scores
growing from 482.0 (2014), 538.0 (2015) to 526.1
(2016). Writing trends are heading in the right direction.
School growth and trends in Reading over the past
three years have shown small improvements against
the average scaled scores of 557.8 (2014), 566.5
(2015) to 561.4 (2016). Reading trends appear to be
heading in the right direction. School growth and trends
in spelling over the past three years have continued to
improve with the average scaled scores growing from
551.4 (2014), 573.0 (2015) to 556.2 (2016). Spelling
trends continues to head in the right direction.

After a close analysis of all results in Year 7 and Year
9,approximately 35% of our students are at or below

national minimum standard across all areas of NAPLAN
in Literacy. Therefore 65% of our students are
achieving NAPLAN benchmark results better than
National Minimum Standards. After a close analysis of
all results in Year 7 and Year 9, the number of students
in the top two bands (proficiency) of Literacy was 3%
lower in 2016 compared with 2015. These results
indicate we need to track our students closely and
implement learning after item analysis.

Printed on: 5 June, 2017Page 16 of 22 Denison College of Secondary Education, Bathurst High Campus 8103 (2016)



Printed on: 5 June, 2017Page 17 of 22 Denison College of Secondary Education, Bathurst High Campus 8103 (2016)



In 2016, school growth at Bathurst High Campus
exceeded the state average in Numeracy (+4.6, with
59.1% of students greater than or equal to expected
growth)for our Year 9 cohort. Our school is positive
about the improvement in the number of students
meeting the expected growth from Year 7 to Year 9 in
Numeracy. A particular focus must be concentrated on
students in the middle to top bands and the lower two
bands as they both require an improvement in growth.

After a close analysis of all results in Year 7 and Year
9, approximately 26% of our students are at or below
national minimum standard across all areas of NAPLAN
in Numeracy. Therefore 74% of our students are
achieving NAPLAN benchmark results better than
National Minimum Standards. After a close analysis of
all results in Year 7and Year 9, the number of students
in the top two bands (proficiency) of Numeracy was
16% in 2016, which matched 2015. These results
indicate we need to remain focused on Numeracy
across Year 7 to 10.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Year 7 Aboriginal Students – Overall growth for Year
7 Aboriginal students across all areas of NAPLAN was
41.1 marks, which exactly matched non–Aboriginal
students. Two Year7 Aboriginal students managed to
achieve results in the top two bands in Reading, three
students in Spelling, two students in Grammar and two
in Numeracy. There are three indigenous students
sitting in the top middle band in NAPLAN –Numeracy
(11), Grammar (6), Spelling (8), Writing (6) and
Reading (5).

 Year 9 Aboriginal Students– Overall growth for Year
9 Aboriginal students across all areas of NAPLAN was
3.5 marks higher than non–Aboriginal students. The
single Year 9 Aboriginal student managed to achieve
results in the top two bands for reading and numeracy.
There will need to be a concentrated focus on
preparation throughout Year 10 for these Aboriginal
students as they head into Stage 6 – Year 11 and 12.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

After a close analysis of courses studied at HSC level
at Bathurst High Campus in 2016, approximately 58%
of our students on average achieved a Band 4 or higher
based on course statistics. Many HSC courses excelled
with large percentages of students achieving Bands 4,
5 or 6. Seven subjects out of 32 had more than 75% of
students who studied the course in the top three bands
–Drama, Advanced English, Extension 2 English,
Extension History, Music, Visual Arts and Metals &
Engineering. Seven subjects out of 32 achieved an
average mark above the state mean and these were
Economics, English Extension, Music 1,Physics,
Construction, Entertainment and Metals & Engineering.
Many subjects were extremely close to matching the
state average and these were Community and Family
Studies, Biology, Visual Arts, and Information Digital
Technology.

The highest ATAR achieved in the 2016 HSC was 93.7,
which was impressive compared with many other
secondary school within the network. Five students
achieved the HSC Distinguished Achievers List for
2016. Eleanor Doheny – English Extension2, Scarlett
Elliot – German Continuers, James Gordon – Industrial
Technology and Construction, Annabel Tremain –
Economics, Advanced English, Modern History, Emma
Warburton – Music 1. Ten students were placed in the
College High Achievers List for the 2016 HSC based on
a minimum of three Band 5 results or higher.

Annabel Tremain – 3 x Band 6, 2 x Band 5 – ATAR
93.70

Emma Warburton– 1 x Band 6, 3 x Band 5 – ATAR
83.60
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Parent/caregiver, student, teacher
satisfaction

Each year our school seeks the opinions of parents,
students and teachers about all aspects of our school.
In 2016, surveys were conducted with all stakeholders
in the Bathurst High Campus community – students,
teachers and parents to collect multiple sources of data
to compare with information collected in the student
survey from the year before.

The Focus on Learning Survey is a self–evaluation tool
schools is based on the effective schools research and
the dimensions of classroom and school practices. The
student survey called ‘Tell Them From Me’ measures
38 indicators based on the most recent research on
school and classroom effectiveness. Some of these
results follow –

Social–Emotional Outcomes

Students with a positive sense of belonging –
Increasing a positive sense of belonging is an important
component in our school plan, therefore collecting data
in this area will help us set further goals and
milestones. Students feel accepted and valued by their
peers and by others at their school. 52% of students at
Bathurst High Campus had a high sense of belonging.
The NSW Government norm is 67%. 44% of the girls
and 59% of the boys at Bathurst High Campus had a
high sense of belonging. The NSW Government norm
for girls is 63% and for boys is 71%.

Students with positive relationships – Students have
friends at school they can trust and who encourage
them to make positive choices.  At Bathurst High
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Campus, 72% of students had positive relationships.
The NSW Government norm for these years is 79%.
 75% of the girls and 69% of the boys at Bathurst High
Campus had positive relationships. The NSW
Government norm for girls is 81% and for boys is 77%.

Students that value schooling outcomes – Students
believe that education will benefit them personally and
economically, and will have a strong bearing on their
future. 59% of students at Bathurst High Campus
valued School Outcomes. The NSW Government norm
for these years is 77%. 56% of the girls and 62% of the
boys at Bathurst High Campus valued School
Outcomes. The NSW Government norm for girls is 76%
and for boys is 78%.

Students with positive behaviour at school –
Students that do not get in trouble at school for
disruptive or inappropriate behaviour. At Bathurst High
Campus, 77% of students had positive behaviour. The
NSW Government norm for these years is 85%.  86%
of the girls and 69% of the boys at Bathurst High with
positive student behaviour at school. The NSW
Government norm for girls is 90% and for boys is 80%.

Academic Outcomes

Grades in English – Students' overall mark in their
current or most recent English class was reported as a
letter grade and converted to a percentage. At Bathurst
High Campus, students' average reported grade was
71%. The NSW Government norm for these years is
68%. In our school, girls' average reported grade was
71% and boys' was 71%. The NSW Government norm
for girls is 69% and for boys is 66%.

Grades in Mathematics – Students' overall mark in
their current or most recent Mathematics class was
reported as a letter grade and converted to a
percentage. At Bathurst High, students' average
reported grade was 63%. The NSW Government norm
for these years is 66%. In our school, girls' average
reported grade was 62% and boys' was 65%. The NSW
Government norm for girls is 65% and for boys is 67%.

Grades in Science – Students' overall mark in their
current or most recent Science class (e.g., general
science, biology, chemistry, or physics) was reported
as a letter grade and converted to a percentage. At
Bathurst High, students' average reported grade was
66%. The NSW Government norm for these years is
66%. In our school, girls' average reported grade was
64% and boys' was 69%. The NSW Government norm
for girls is 66% and for boys is 66%.

Drivers of Student Outcomes

Effective learning time – Important concepts are
taught well, class time is used efficiently, and
homework and evaluations support class objectives. In
our school, students rated Effective Classroom
Learning Time 5.7 out of 10. The NSW Government
norm for these years is 6.2.

Rigour – Students find the classroom instruction is
well–organised, with a clear purpose, and with
immediate and appropriate feedback that helps them

learn. At Bathurst High Campus, students rated Rigour
5.3 out of 10. The NSW Government norm for these
years is 5.8.

Positive teacher–student relations – Students feel
teachers are responsive to their needs, and encourage
independence with a democratic approach. In our
school, Positive Teacher–Student Relations rated 5.5
out of 10. The NSW Government norm for these years
is 5.6.

Positive Learning Climate – There are clear rules and
expectations for classroom behaviour. Students
understand these and teachers maintain high
expectations that they be followed. In our school,
students rated Disciplinary Climate of the Classroom
5.4 out of 10. The NSW Government norm for these
years is 5.6.

Policy requirements

Aboriginal education

Bathurst High Campus is proud of the many
achievements of our Indigenous students and seeks to
support their success in a variety of ways. In 2016
these include the following –

Inclusion of Aboriginal student leaders in SRC, Peer
Support, Leadership Team and Junior AECG.

Consistent meeting time for all Aboriginal education
staff, tutors and students to ensure ongoing and
effective learning support.

Employment of extra Aboriginal learning support staff to
assist students in Stage 6 achieve higher outcomes
and to support assessment recovery for students who
require individual case management.

Active membership of staff in the Bathurst AECG.

The continued support of an Aboriginal Programs
Coordinator to ensure that the school effectively and
meaningfully responds to Aboriginal Education Policy.

The development of an Aboriginal Mentorship rollcall
which provides support for our Indigenous students.

Offering positive programs that celebrate the students’
culture and promote a sense of community such as
Sista Speak and Girri Girri to all Indigenous students.

Aboriginal Education funding was used in 2016 to
assist with many programs aimed at supporting student
growth in Literacy and Numeracy. Classroom support
through an increase in Aboriginal tutors has contributed
to improved attendance rates and learning outcomes.
Personalised Learning Plans are communicated to all
staff to assist with lesson preparation and planning. The
focus in 2017 will be build support groups and learning
opportunities for Aboriginal students. 
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Multicultural and anti-racism education

At Bathurst High Campus, we strive to have all students
feel included, safe and celebrated. All staff members
implement the Department of Education multicultural
policy statements through both their classroom
teaching and dealings with students in the playground.
Multiculturalism has been celebrated the following ways
in 2016 –

The ongoing load of 0.2 Full Time Equivalence has
been maintained to support students from Non English
Speaking Backgrounds in developing their English
language skills and accessing learning materials.

The continuation of the highly successful Harmony Day,
run by year 7 Integrated Studies classes, which
culminated in the Expo which showcased a variety of
cultures from around the world. 

Engaging in a variety of NAIDOC week activities for
Indigenous students and having students collaborate in
running a variety of whole school assemblies for
NAIDOC, Sorry Day, Harmony Day etc.

Providing an assigned Anti–Racism Officer within the
school, Lachlan Blakie at the start of the year and
Veronica Manock at the end of the year, to ensure that
instances of racism within the school are dealt with
swiftly and seriously.

Other school programs

Bathurst High Campus provides a rich variety of
after–school activities and support programs to cater for
all students’ needs in 2016, including –

After–hours, free mathematics tutoring every
Wednesday.

Vocal groups for students of all ages who enjoy singing.

A variety of award winning school bands such as the
Concert Band, Swing Factor, Chill Factor and Serious
Fun.

Yoga and Mindfulness sessions to support students
with anxiety.

Debating Clubs, Warhammer Club, and Tournament of
the Minds, Selective Gifted and Talented classes in

Years 7 and 8.

The Bathurst community markets at the showground is
certainly the place to be each month if you wish to learn
about farming trout in our schools Aquaculture Trade
Training Facility. Every month a long list of student
volunteers assembles to discuss the quality of the fish
and how they are farmed as part of our agriculture
program headed by Mr Peter Matus. This amazing
school facility provides more than 100 delicious trout to
the community each month and as a result of the
extremely positive feedback, we are fielding many calls
to cater for other town functions and events.
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