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Introduction

The Annual Report for 2016 is provided to the community of Newtown Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Abbey Proud

Principal

School contact details

Newtown Public School
Norfolk St
Newtown, 2042
www.newtown-p.schools.nsw.edu.au
newtown-p.School@det.nsw.edu.au
9557 4862
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School background

School vision statement

At Newtown Public School we develop confident, creative and resilient students, within an innovative and
collaborative learning community that encourages curiosity, optimism and mutual respect.

Our students will be able to make sense of their world, think about why things are the way they are and imagine
what they could become.

School context

Newtown Public School is a comprehensive primary school for 400 students from Kindergarten to Year 6. The school is
located in the heart of Sydney’s Inner West. Our school community is a diverse and vibrant mix of inner city families.

The school provides a comprehensive curriculum with a focus on working closely with the school community, as well as
other local primary and secondary schools as a community of shared practice.

A strong foundation of school improvement in Literacy and Numeracy is balanced with an emphasis on specialist
teaching in the arts and rich cross–curricular learning.

Through school improvement initiatives in the 2012–2014 planning cycle, Newtown Public School has achieved steady
academic growth as demonstrated in large value added measures in the school’s NAPLAN results. Working to achieve
excellence in Literacy and Numeracy, remain key focus areas for our 2015–2017 School Plan.

Emphasis is placed on quality teaching and continuous improvement of learning outcomes for all students. Our school is
committed to providing rich programs to develop skills in critical thinking, problem solving, communication, collaboration
and technology to enable all students to reach their full potential educationally, socially and emotionally.

Our school committed to community partnership as part of the Newtown Network of Schools (Newtown, Darlington,
Camdenville, Newtown North PS, Tempe PS and Australia Street Infants School), where parents, students and staff will
work together to develop self and others to strive for excellence and to inspire a culture of collaboration and innovation.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. The Framework supports public schools throughout NSW in the
pursuit of excellence by providing a clear description of high quality practice across the three domains of Learning,
Teaching and Leading.                                                   

In 2016, Staff at Newtown Public School discussed the School Excellence Framework and its implications for informing,
monitoring and validating our work as a community in all domains.  Professional learning meeting time was dedicated to
thoroughly examine the school plan to determine the elements of the School Excellence Framework that our school's
plan most strongly addressed. Staff evaluated the progress being made across the school as a whole, based on the
expectations outlined in the Framework. This provides an important overview to ensure that moving forward, school
improvement efforts align with the high level expectations of the School Excellence Framework.

In the domain of Learning, the school’s efforts have focused on wellbeing, curriculum and learning culture. There is
demonstrated commitment within the school community to strengthen and deliver on school learning priorities. Our
continued commitment to the building of active partnerships through regular and structured collaboration with students
and families, has led to student directed goals for learning in all classes and sees students using assessment and
reporting processes to reflect on their learning. Students are connecting with teachers in establishing practices built on
self–awareness, ‘where to next’ assessment and self–evaluation. Positive, respectful relationships are evident among
students and staff, promoting student wellbeing and ensuring a positive learning environment to support student learning.
The school encourages students to recognise and respect cultural identity and diversity. The school consistently
implements a whole–school approach to wellbeing that has clearly defined behavioural expectations and has created a
positive teaching and learning environment. As evidenced by TTFM data, extra curricula learning opportunities are
significant with high levels of participation, they support students’ development, and are strongly aligned with the school’s
vision, values and priorities
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Well–developed and current policies, programs and processes identify, address and monitor student learning needs. The
successful work of the school’s Learning and Support Team has seen excellent ‘value–added’ results for students
receiving additional learning support. The improved transition to high school program was a highlight of this success. The
school analyses internal and external assessment data to monitor, track and report on student and school performance.
Student reports contain detailed information about individual student learning achievement and areas for growth, which
provide the basis for discussion with parents and students. 

Systematic and current polices exist for curriculum programming, assessment of student learning, attendance, child
protection and bullying prevention. Student leadership and wellbeing initiatives are embedded in all school plans and
programs and focus on all students. The TTFM survey and school based evaluation of Leadership Teams and Peer
Support, continue to identify these programs as being of high value to students and effective in build positive
relationships, providing students with a platform to to actively and authentically contribute to the school, the community
and the society in which they live. The success of the Newtown Network Student Leadership program is evidence of the
success of the school's commitment to building social capital.

In the domain of Teaching, Teachers regularly review and revise teaching and learning programs in stage teams.
Teachers routinely review previous content and preview the learning planned for students in class. Classrooms are well
managed, with well–planned and consistent teaching programs and practices in place. Supported by the school's strong
focus on positive choices for learning, students engage in learning productively, with minimal disruption. Teachers
incorporate data analysis in their planning for learning. Teachers regularly use student performance data and other
student feedback to evaluate the effectiveness of their own teaching practices. Teachers provide explicit, specific and
timely feedback to students on how to improve through individualised goal setting. School leadership continues their
work in demonstrating instructional leadership, promoting and modelling effective, evidence–based practice through our
rigorous professional learning program.

Assessment instruments are used regularly to help monitor student learning progress and to identify skill gaps for
improvement. Teachers work together to improve teaching and learning in stage teams. Teachers provide and receive
planned constructive feedback from peers, school leaders and students to improve teaching practice. Processes are in
place to provide formal mentoring or coaching support to continue to strengthen teaching practice and build leadership
capacity. The school identifies expertise within its staff and draws on this to further develop its professional community
and teachers are actively engaged in planning their own professional development to improve their performance. The
school’s continued focus is on embedding routinely explicit systems for professionalised collaboration, classroom
observation, the modelling of effective practice and the provision of professional feedback in line with the AITSL
Professional Standards for Teachers and Principals.

In the domain of Leadership, the school solicits and addresses feedback on school performance through survey and
community forums via the P&C Association. Leadership development is central to school capacity building as evidenced
by the school’s investment in the Newtown Network’s Early Career Teacher Network, Student Leadership Project and the
cross school Learning HUBS project. Streamlined, flexible processes exist to deliver services and information to
strengthen parental engagement and our practices and processes are responsive to school community feedback often
refined in collaboration with P&C representatives with specific expertise for example the work on improving channels of
effective communication in collaboration with a communications expert from within the parent community and improved
data indicating improvement through TTFM.

The school is strongly committed to the development of leadership skills in staff and students as evidenced by the
strength of our highly valued student leadership teams and school wellbeing programs. Our work on investing in
authentic distributed leadership focused on high level support and capacity building measures enhances the work of the
middle leaders in their work in school improvement and instructional leadership. Our work as part of the Newtown
Network of schools on collaborating for success in teaching, learning and leadership further builds on successful links
within the community of schools, other educational providers and other organisations to support the school's programs
and to build the capacity of all members of the community.

Workforce planning supports curriculum provision and the recruitment of high quality staff. Strategic financial
management is used to gain efficiencies and to maximise resources available to implement the school plan. Physical
learning spaces are used flexibly, and technology is accessible to staff and students.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

STUDENT LEARNING

Purpose

Develop students as successful learners, leaders, and responsible and productive citizens

To develop:

students with high–level literacy and numeracy skills;

students sense of self–efficacy as learners;

students’ skills in communicating their ideas through collaborative learning

rich learning opportunities for students to think deeply, logically and creatively in co–created learning environments and;

students who actively contribute to the school, the community and the society.

Overall summary of progress

Stage based programming, planning and assessment ensured a continued focus on consistency in all key learning areas
(KLAs) including the implementation of the NSW Geography and History syllabus outcomes.

Improved practices in data collection and analysis have provided the school with more effective tracking data ensuring
targeted learning for students and significant progress was made in the target area of assessment with whole school use
of consistent assessment tools for literacy and numeracy and the tracking of all students against PLAN clusters. This is
providing teachers, students and parents with a comprehensive understanding and record of every student's
achievements, progress and next steps in learning. Staff have deepened their knowledge and understandings of the use
of formative assessment strategies establishing more effective strategies to assess student achievement at a school
based level. All staff were supported in developing personalised learning plans for targeted students.

Student SMART goal setting has been incorporated into termly planning structure in all classrooms indicating
collaborative practice and engagement between teacher sand students in individualising of learning pathways.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Baseline 2015 NAPLAN data
indicates Year 3 and Year 5
students average scores are at or
above proficiency and moving
towards SSG on all measures.
Growth measures  are
maintained relative to an effect
size indicating ES=0.4  growth for
all measures 2013–2015.

90% of students achieving
milestones in PLAN data, and
100% achieving personal
learning goals (baseline
Semester 1 2015).

100% classroom observation
data and programs indicate goal
setting, LI and SC being
embedded into lessons – clear
evidence of assessment for
learning in 100% programs.

68% of Year 3 students achieved the top two bands
in Reading as compared with 52% of the state and
69% of students in the statistically similar schools
group.

In Year 5, 54% of students achieved in the top two
bands for reading as compared with 39% of
students across the state and 54%  of students in
the statistically similar schools group.

57% of Year 3 students achieved the top two bands
in Numeracy  as compared with 39% of thestate
and 57% of students in the statistically similar
schools group. In Year 5,  31% of students
achieved in the toptwo bands for reading as
compared with 31% of students across the state
and 48%  of students in the statistically similar
schools group.

Positive effect sizes for progress in Reading
(ES=0.98) and Numeracy (ES=1.10) were
maintained for students in the 2014–2016 NAPLAN
cohort.

$15,000 casual teacher
salary for Stage planning
and assessment days

$20,000 Instructional
leadership position one day
per week
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Tell Them from Me data and
school based data (baseline
2015) indicates above 80%
positive engagement in learning
& welfare programs.

Semester 2 data indicates 87% of students
achieved or exceeded PLAN milestones in Literacy
and 83% of students achieved or exceeded PLAN
milestones for Numeracy.

100% of Semester 2 programs indicated Learning
Intentions and Success Criteria are embedded into
learning sequences.

Semester 2 data indicates 100% of students set
learning goals in Literacy, Numeracy and Social
domains.

Tell Them from Me and school based data indicates
strong support for learning and high levels of
engagement in learning programs and wellbeing
initiatives.

Next Steps

 • A semester based programming routine will ensure the continued use of Backward Mapping incorporating our work
on the implementation of Project Based Learning and Design Thinking for the implementation of History, Science
and Geography curriculums, ensuring deep learning and authentic engagement remains to focus for programming.
Collaborative planning with our Teacher Librarian for each stage in 2017 will ensure the embedding of the research
cycle in selected units of work.  This process will be articulated in a Programming Policy and Procedures document
to be published in 2017.

 • Teachers will continue to track student progress using the learning progressions (PLAN) Numeracy and Literacy
Continuums in 2017. All teachers will be supported through Instructional Leadership to ensure the everyday use of
learning progressions (PLAN clusters) to plan for learning and fluently group for readiness.

 • Embed the Quality Teaching Framework and Australian Teaching Standards in rigorous classroom observation
schedule and continue mentoring and supervision programs to foster excellence in classroom practice.

 • In the area of assessment and reporting the focus will be on continued professional learning in the use of learning
progressions to track student learning, a review of the school's assessment and reporting processes, development
of a whole school assessment plan  and the documentation of implementation of the Formative Assessment
strategy K–6 including consistent school wide strategies for feedback on learning. Teachers will input data into
PLAN in 2017, creating a K–6 tracking tool in targeted aspects of the two continuums. PAT Maths and Reading will
be utilised as norm referenced tools and closely aligned to school based measures of student achievement.

 • Implement whole school writing professional learning program to address this aspect of literacy and engage in
Newtown Network Action Research Project focusing on writing.
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Strategic Direction 2

ORGANISATIONAL INNOVATION

Purpose

Quality leadership and organisational practices and policies

To develop and enhance administrative and teaching practices that promote organisational innovation.

To develop practices that build staff capacity and promote leadership sustainability.

Overall summary of progress

Executive planning days resulted in a Distributed Leadership Framework focused on capacity building through mentoring
authentic leadership opportunities for current and aspirant leaders. This will be implemented in 2017.

Successful 'Go Live' roll out of LMBR (SAP Finance) resulted in all new platforms being used for attendance and SAP
finance by staff.

The NPS Communication Plan 2016 and employment of a 'communications officer' which included increased social
media presence and review and improvements to Newsletter content and format. This focus resulted in increased
community interaction via online media, levels of being informed and increased participation in school events.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of teachers evaluate
positive achievement of
Performance and Development
Framework goals.

School–wide, collective
responsibility for student learning
and success, with high levels of
student, staff and community
engagement as measured by Tell
Them From Me and school based
data indicates above 80%
positive engagement from all
facets of community
(baseline2015) as is in line with
comparative school data.

100% of students have a learner
profile developed by their
teacher, and where indicated an
ILP, LSP, PLP.

100% of intended ‘milestone’
policies and processes
completed, endorsed by staff and
P&C and integrated into school
wide practice and reported to
community regularly.

100% of teachers evaluated positive achievement
of their Performance and development Framework
goals in December.

100% of School Administrative and Executive staff
completed relevant LMBR training in Semester 2.

Successful 'Go Live' roll out of LMBR (SAP
Finance) resulted in all new platforms being used
for attendance and SAP finance by staff.

100% of individualised leaning planning (IEPs, ILPs
& PLPs) was completed for all relevant students.

The NPS Communication Plan 2016 and
employment of a 'communications officer'  focus
resulted in increased community interaction via
online media, levels of being informed and
increased participation in school events.

96 parents and carers participated in Tell them from
me (partners in learning) survey compared to 26 in
2015.

102 parents and carers attended School Wellbeing
workshop focused on strengths based and growth
mindset approaches to increasing wellbeing and
student achievement.

Server analysis – casual
release $1000

SAS and Executive staff
LMBR training casual
replacement $4000

Planning days Parent/Carer
workshop $600

Executive Planning days
casual release $4000
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Next Steps

 • Publication of School Wellbeing Policy and Procedures with full endorsement of the SRC and P&C.
 • Publish Attendance Policy and Procedures in line with EBS4 processes to monitor attendance.
 • Full implementation of EBS4 Student Wellbeing and SAP Finance platforms.
 • Build on increase in percentage of parents completing Tell Them from Me (Partners in Learning) survey.
 • Work with P&C, students and staff to determine next steps in 2018–2020 School Plan.
 • Overhaul school protocols for program archiving and assessment tracking in line with NESA requirements.
 • initiate processes in all stages to promote cloud based collaboration for programming and assessment.
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Strategic Direction 3

COMMUNITY BUILDING

Purpose

Develop an effective system of collaboration, communication and leadership within and beyond the Newtown Network of
Schools

To build stronger, positive relationships as an educational community, empowering leadership and inspiring a culture of
collaboration and innovation.

Through collegial support staff membersdevelop self and others to strive for excellence.

Overall summary of progress

The Early Career Teacher (ECT) Network provided support to over 35 ECT in the Network through workshops around
classroom and behaviourmanagement, time management, accreditation and assessment for learning. Teachers highly
valued opportunities to meet with colleagues at similar stages in their career and have indicated a wish to continue
regular network meetings in 2017. In addition to the network meetings some ECTs continued their relationship with their
2015 mentors and indicated this as a strength of the network.

The Curriculumand Learning project involved a shared SDD in Term 2 screening the documentary Most Likely to
Succeed followed by design thinking workshops. Each school followed up with projects focused on student engagement
and programming that promotes authentic connections for student learning.

This year theschools trialled classroom visits across the network schools with a number ofteachers having opportunities
to share and observe practice in other contexts.

Stage based Professional Learning HUBs were a focus in week 6 of Term 1, 2 and 3 with a strong focus on assessment
in writing. The first session was a sharing session where teachers were asked t bring a strategy or idea to share with
their stage. At the following next session each stage developed an assessment task for writing. Each teacher collected
writing samples to be moderated. The writing samples were moderated using the continuum at the final meeting in Term
3.

Stage 3 student leaders from each of our schools participated in a joint learning journey using Project Based Learning as
the approach to developing relationships and a sense of shared purpose. The 2016 project focused on sustainability and
culminated in an introduction of a waste free Wednesday held in each school. Students were involved in pitching ideas to
community experts, reflecting on their own leadership and identifying the leadership development that had occurred as
part of their involvement. The project resulted in a documentary film being made and screened at the Dendy Newtown
highlighting Project Based Learning and leadership skills development across the Newtown Network.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Tell Them from Me Survey tool

Aggregated data across the 5
schools will be used as initial data
and evaluative  data – baseline to
be established 2015

From Teachers data 2015

From Students data 2015

From Parents data 2015

Pre and post survey data from
teachers and students will be
used to evaluate progress

Student engagement measures increased across
schools by an average of 20% as reported by TTFM

100% of PDPs across the Network reflect a culture
of professionalised collaboration

100% of teachers from across the Network reported
that discussing student work samples was
beneficial for their teaching practice

100% of teachers participating in cross school visit
indicated their experience had enhanced teaching
practice

Early Career Teachers' Network program to
continue in 2017

Cross School Observations
Project – casual release
$1500

Student Leadership casual
release $1500

Assistant Principal planning
days $3000

Students Leadership project
Filming $500 (per school)
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Next Steps

 • The shared Network goal of improving narrative writing data through an action research project involving
professional learning, access to experts, consistent data collection, collaborative planning and an ongoing data
collection process.

 • Continue to develop leadership capacity in Stage 3 students across the Network through a shared project
approach focusing on authentic real–world problems. Schools will collaborate with local community leaders to
inform project.

 • The ECT network will continue across the six schools and will be responsive to the self–identified needs of the
ECT to ensure professional learning provided is personalised, relevant and valued.

 • Opportunities for teachers to visit other schools in the Network will continue and provide favourable conditions to
ensure collegial discussions around pedagogy. The process will be refined to ensure there is consistency in
understanding of the purpose of the visits, which is to develop the self as a teacher.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Personalised Learning Plans written for 100%
of ATSI students in collaboration with families.

Stage 3 students participated in the Ultimo
Directorate Public Speaking Program – Yarn
Up.

Students requiring additional support with
literacy and numeracy were supported in
individual (MULTILIT) and small group
programs with Learning and Support Teacher.

Cost of LaSTeacher
and casual release for
writing of PLPs $6150

Casual release Yarn Up
$1000

English language proficiency School Learning Support Officer time
supported students identified by classroom
teachers as requiring additional English
language support to the extent that funding
allowed.

SLSO time $6670

Low level adjustment for disability Funding used to employ additional time for
the Learning and Support Teacher to assist
class teachers in the updating of ILP & LSPs
and employment of School Learning Support
Officer to support implementation of ILPs and
LSPs with targeted students.

Purchase of resources to support the work of
the LaST.

Additional Learning &
Support Teacher –1 day
per week funded through
RAM and School funds –
total $20,000

School Learning Support
Officer $8,200

Resources $1300

Casual release for ILPs and
LSPs $1500

Quality Teaching, Successful
Students (QTSS)

Executive release provided to all Assistant
Principals for the purposes of supervision and
mentoring and whole school project
implementation.

Teacher employed to
provide release for
Assistant Principals each
week $13,000

Socio–economic background Funding resourced the employment of
additional SLSO and LaST time to support the
implementation of the MULTILIT program to
support students identified as requiring
additional support in Literacy.

SLSO time $2500

LaST $4300

Support for beginning teachers Two teachers were supported on the GTIL
program in 2016. Teachers attended
professional learning that aligned to PDP
goals. Teachers received additional release
for the purposes of mentoring, peer
observation, programming and assessment.

$1600 course fees

$17,000 casual release
costs to support additional
release from face to face
teaching
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 171 158 165 189

Girls 162 183 201 214

Student attendance profile

School

Year 2013 2014 2015 2016

K 97 97.6 96.7 95.6

1 96.4 97.2 93.6 97.3

2 95.5 96.4 95.7 96.4

3 96.1 97 95 96.5

4 94.8 96.8 95.2 95.3

5 96.1 95.8 95.4 96.4

6 94.5 94.6 92.9 95.5

All Years 95.8 96.5 95 96.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

K DESI CHICKPEA 23

K KABULI CHICKPEA 22

1-2BLACK EYED PEA 24

1-2SPLIT PEA 23

1-2PIGEON PEA 26

1-2MAPLE PEA 26

3-4BELUGA LENTIL 27

3-4RED LENTIL 29

3-4PUY LENTIL 28

3-4PARDINA LENTIL 30

3-4MASOOR LENTIL 29

5-6ADZUKI BEAN 31

5-6PINTO BEAN 30

5-6NAVY BEAN 29

5-6LIMA BEAN 30

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 14.37

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration & Support
Staff

3.07

Other Positions 0.13

*Full Time Equivalent

Two members of staff indicate that they are Aboriginal.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 69

Postgraduate degree 31

Professional learning and teacher accreditation

All permanent and temporary teachers (22)
wereinvolved in a full range of
professional learningopportunities addressing
individual, team and whole schoolpriorities. The school
receives funds from the Department of Education to
provide teacher release from class and pay for course
fees. The 2016 staff professional learning program
comprised of team meetings, regular stage and
executive planning days, school development days,
external workshops, professional learning meetings and
conferences.

A total of $24,850 was invested in staff professional
learning in 2016, funded through DoE allocated
professional learning funds and additional school funds
were invested in staff learning and development.
Teaching staff participated in professional learning
initiatives focused on literacy, numeracy, technology,
positive education and strengths based approaches,
child protection, emergency care, mentoring early
career teachers and leadership development. Stage
planning days focused on the implementation of the
History K–10 syllabus and the development of team
based approaches to quality curriculum programming
and student wellbeing. Administrative staff participated
in LMBR training over twenty days in semester two.

One casual and one permanent teacher were
supported in achieving Teacher Accreditation at
Proficient level. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 148 119.00

Global funds 300 418.00

Tied funds 165 924.00

School & community sources 240 830.00

Interest 3 740.00

Trust receipts 5 606.00

Canteen 0.00

Total income 864 637.00

Expenditure

Teaching & learning

Key learning areas 88 802.00

Excursions 87 389.00

Extracurricular dissections 97 398.00

Library 3 280.00

Training & development 15 852.00

Tied funds 128 020.00

Short term relief 38 658.00

Administration & office 62 600.00

School-operated canteen 0.00

Utilities 28 745.00

Maintenance 24 394.00

Trust accounts 5 197.00

Capital programs 0.00

Total expenditure 580 335.00

Balance carried forward 284 302.00

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 325 089.34

(2a) Appropriation 298 800.73

(2b) Sale of Goods and
Services

1 235.00

(2c) Grants and Contributions 24 821.50

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 232.11

Expenses -140 041.87

Recurrent Expenses -140 041.87

(3a) Employee Related -71 262.25

(3b) Operating Expenses -68 779.62

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

185 047.47

Balance Carried Forward 185 047.47

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 515 948.15

Base Per Capita 19 547.50

Base Location 0.00

Other Base 2 496 400.65

Equity Total 96 164.40

Equity Aboriginal 7 222.96

Equity Socio economic 4 239.17

Equity Language 2 594.75

Equity Disability 82 107.53

Targeted Total 36 359.99

Other Total 60 184.48

Grand Total 2 708 657.03

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In addition to the information provided through
NAPLAN,  student progress is measured by teachers in
an ongoing and formative way throughout the year
using a range of school based and standardised
assessments. Ongoing assessment as learning, for
learning and of learning is the focus of teachers at
Newtown Public School and informs all curriculum
programming in order to focus teaching and learning on
each students' level of readiness across all KLAs.

Literacy results for the 2016 NAPLAN program indicate
strong progress on the schools' target to bring Year 3
and Year 5 students average scores indicating an
increase in the number of students achieving
proficiency with results in the top two bands. The 2016
results for Newtown Public School demonstrate strong
growth in student learning. Programs targeting specific
areas of literacy and numeracy are resulting in
increased performance on related NAPLAN measures.

In 2016, 74 Year 3 students and 59 Year 5 students sat
the assessments of literacy. 68% of Year 3 students
achieved the top two bands in Reading  as compared
with 52% of the state and 69% of students in the
statistically similar schools group. In Year 5,  54% of
students achieved in the top two bands for reading as
compared with 39% of students across the state and
54%  of students in the statistically similar schools
group. Year 7 (46 students) measures provide
information about the progress of students in the
school's Stage 3 cohort over a two year period. They
are reported in order to provide an insight into progress
for the whole school cohort. Due to the range of
schools attended a statistically similar school group
result is not relevant for comparison in Year 7
measures. Results are compared to all Year 7 students
in NSW. In Year 7,  35% of students achieved in the top
two bands for reading as compared with 30% of
students across the state.

In Writing, 53% of Year 3 students achieved in the top
two bands as compared with 54% of the state and 68%
of students in the statistically similar schools group. In
Year 5,  17% of students achieved in the top two bands
for writing as compared with 18% of students across
the state and 26%  of students in the statistically similar
schools group. In Year 7,  24% of students achieved in
the top two bands for writing as compared with 18% of
students across the state.
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In 2016, 74 Year 3 students and 59 Year 5 students sat
the assessments of numeracy. 57% of Year 3 students
achieved the top two bands in Numeracy  as compared
with 39% of the state and 57% of students in the
statistically similar schools group. In Year 5,  31% of
students achieved in the top two bands for reading as
compared with 31% of students across the state and
48%  of students in the statistically similar schools

group. Year 7 (46 students) measures provide
information about the progress of students in the
school's Stage 3 cohort over a two year period. They
are reported in order to provide an insight into progress
for the whole school cohort. Due to the range of
schools attended a statistically similar school group
result is not relevant for comparison in Year 7
measures. Results are compared to all Year 7 students
in NSW. In Year 7,  28% of students achieved in the top
two bands for reading as compared with 31% of
students across the state.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

In 2016, parents were surveyed on their perspectives
as Partners in Learning with a total of 94 parents
responded to the survey. The Tell Them From
Me(TTFM) parent survey was based on a
comprehensive questionnaire covering several aspects
of parents' perceptions about their child/ren's
experiences at home and school. The survey provided
feedback to the school about the extent to which
parents feel the school supports learning and positive
behaviour and creates and maintains a safe and
inclusive environment.

The parent/caregiver survey included seven
measures, which were scored on a ten–point scale.
The results were as
follows:                                                          

89% of parents surveyed felt welcomed when they visit
Newtown Public School.

75% of parents believed that they were well informed
about their child's academic progress and behaviour at
school, a highlight being student reports being written in
a way that was easy to understand (81%). An area for
focus is informing parents about students' social and
emotional development (68%).

54% of parents discussed how well their child was
doing in his or her class at home and 66% praise their
children for doing well at school.

83% of parents indicated they felt teachers show an
interest in their child's learning and and encouraged
their child to do his or her best work.

84% of parents stated that the school supported
positive behaviour, with 90% indicating that their child is
clear about the rules for school behaviour.

87% of parents stated that their child feels safe at
school and that the school helps prevent bullying.

77% of parents felt that the school staff take an active
role in making sure all students are included in school
activities and that teachers help students who need
extra support.

In addition, questions set specifically by Newtown
Public School to form school improvement measures:

90% of surveyed parents/caregivers understand the
staying green system and student diaries give them
information about their child's learning behaviour at
school, each week;

and 73%  indicated that they discuss three child/ren's
learning goals with them each term.

The Tell Them from Me Survey provides us with
insight into student perceptions about schooling. In
2016, 172 Year 4 to 6 students completed the survey at
school.

Printed on: 11 May, 2017Page 18 of 20 Newtown Public School 7431 (2016)



Highlights related to school improvement efforts
include:

93% of students indicating they have positive
relationships as compared to the NSW government
norm of 85%.

92% valued School Outcomes (a belief that education
will benefit them personally and economically, and will
have a strong bearing on their future) as compared to
the NSW government norm of 96%.

89% believe they have positive behaviour compared
to  the NSW government norm of 83%.

In terms of effort, 89% of students in this school tried
hard to succeed. The NSWGovt norm for these years is
88%.

100% of Aboriginal students felt teachers had a good
understanding of their culture.

46% of students indicated that they discuss their
learning goals with their parents each term.
                    

Policy requirements

Aboriginal education

                                         
In 2016, we continued our holistic and consistent
approach to including Aboriginal perspectives and
cultural education to our students with a variety of
learning initiatives and experiences with an aim of
supporting Aboriginal students to establish strong
learning goals and to strengthen their community
connections. The programs and initiatives undertaken
targeted all students to build a greater understanding of
Aboriginal Australia. These initiatives included;
Engaging with this year’s NAIDOC theme, 'Songlines –
the living narrative of our country', through quality
teaching and learning opportunities that incorporated a
range of multimodal resources and connecting with our
local community. The theme brought to life with all
students creating stories and connecting to meaningful
stories in their own cultures.

Personalised Learning Pathways (PLP’s) for all
indigenous students to support specific educational
goals and met with all families to collaborate in building
these plans and to track progress against shared goals.
This took placein Term 2 and Term 4.

The Culture Club worked with teachers and community
members including staff from the City of Sydney
Council, Botanic Gardens to design a bush tucker
garden which was installed through a community
working bee in 2016. 

The Stage 2 history unit 'Community and
Remembrance' saw students focus on the importance
of Country to Aboriginal and Torres Strait Islander
people who belonged to the local area and the
Aboriginal peoples intimate knowledge of the physical
features of the land, animals, plants, weather and
people and their interconnections. Students
demonstrated their understanding through presenting
historical evidence of how the local indigenous people
lived.

Stage 2 students attended excursions linked to their
history unit of work with a strong focus on Aboriginal
perspectives including a trip to the State Library where
students engaged in a workshop on Aboriginal
languages of Sydney and created a 'Sydney Language
Dictionary' in which they illustrated words from the local
indigenous dialects.

In Stage 3, students engaged in multiple curriculum
opportunities that included Aboriginal perspectives.
In the Science unit 'Earth's Place in Space, students
explored indigenous perspective about space.
Though a Planetarium incursion, students investigated
the indigenous names for the constellations
and Aboriginal beliefs regarding the movements of the
stars and planets in our solar system.

Mali in Year 6 was awarded the annual 2016 Ultimo
Operational Directorate's Deadly Kids Doing Well
award.
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Multicultural and anti-racism education

Newtown Street Public School has maintained a strong
focus on multicultural education. Our school has an
inclusive culture that celebrates difference and ensures
continuous learning for all. Stage 3 student engaged in
an in depth English unit exploring multiculturalism and
anti–racism though the novel Mahtab's Story. Stage 3
students excursion to 'Suitcase Stories' at the Seymour
Centre as well as 'Courage to Care' at Campsie Library
where they were able to engage first hand with the
issue of racism.

Quality literature studies for all Stages of learning
focused on diversity and difference.

Our whole school music unit incorporating the work of
Musica Viva, focused on the music of Asia.
Students engaged in lessons about traditional
Japanese drumming, known as Taiko, and the cultural
significance of this art form. Students student's learning
culminated in a concert with ‘Taikoz’ an Australian,
Sydney–based performance group that specializes in
the art of taiko. Student's had the opportunity to play
traditional taiko drums, and participate through
chanting, and asking and responding to questions.

The school’s Anti–Racism Contact Officer continued to
work closely with the principal and Learning Support
Team to ensure that all DEC protocols were followed.
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