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Introduction

The Annual Report for 2016 is provided to the community of Croydon Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Cathy Lucantonio

Principal

School contact details

Croydon Public School
39 Young St
Croydon, 2132
www.croydon-p.schools.nsw.edu.au
croydon-p.School@det.nsw.edu.au
9747 3557

Message from the Principal

2016 provided many successes and highlights for the Croydon Public School community. Our students have
demonstrated their achievements academically as well as through the many and varied curricular and extra–curricular
opportunities available to them.  This has included music programs, choir, PSSA sport, gymnastics, debating, public
speaking, drama, dance, leadership programs, code club, scrabble, chess as well as incursions and excursions. The
highlights include:

 • the Stage 3 musical, The Lion King
 • the Dance Group entering Wakkakirri for the first time
 • Stage 3 students attending the Murama Gathering at Sydney Olympic Park
 • a Stage 2 student competing in the State final of the Premier's Spelling Bee
 • Year 5 and 6 teams competing at the East Hills Boys High School Mind Marathon, with the Year 6 team gaining

second place
 • Art works by students in Year 4 were included in the Koori Art Expressions Exhibition at the National Maritime

Museum.
Our band and music programs continue to flourish with students performing at the Sydney Opera House and Sydney
Town Hall as well as school concerts and events. Our thanks go to Mr Richards, Mrs Morrissey and Mr Taylor for their
tireless work in ensuring students are provided with high quality programs and a variety of opportunities to perform. 

Our sporting achievements in 2016 include:
 • Six PSSA teams reaching the grand finals with five teams, soccer, softball, touch football and cricket, successful.
 • 35 students zone representatives in soccer, rugby union, netball, touch football, softball, cricket, swimming,

athletics and cross country.
 • Six students represented Sydney East at State Carnivals in soccer, AFL and cricket.

I would like to acknowledge the hard working staff at Croydon Public School for their commitment to the students and
community of Croydon. The staff collegially work together to provide quality learning programs and are focused on
making a difference to the education and lives of our students by endeavouring to nurture the talents of every child.  With
the introduction of the Performance and Development Framework they have actively engaged in professional learning
within and beyond the school and continuously reflect on best practice individually and as teams.

Thanks also goes to our dynamic P&C for their continued support of the school by organising a range of social and
fundraising activities. Funds raised by the P&C have provided the school with many valuable resources which support
the education of all students. We greatly appreciate the many volunteers who give of their time in a variety of ways to
also support the school and students.
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School background

School vision statement

At Croydon Public School, we are preparing students for a complex, rapidly changing world.

To be active and informed citizens who make the most of the opportunities that this future will present, they will need to
be active and successful learners throughout their lives.  We have an obligation to inspire students to develop a lifelong
love of learning. An important part of this is ensuring that all students have the basic skills to be active and informed
participants in Australian society.

To be confident and creative individuals, our students will need to be agile thinkers who can adapt to a world that is ever
changing. This means that we need to prepare students for a world where technology will play an increasing role.  Just
as importantly, we must build resilience in our students by supporting their physical and emotional development.

The world that our students will grow into will be more global and interconnected.  Australia will continue to develop as a
vibrant multi–cultural society. We must support and encourage our students to embrace all of the opportunities that this
will bring.

In all of these activities, we will only be successful if we engage effectively with our local community.  We must be
prepared to participate in the life of the local community and to draw on the strengths and capability of the local
community to support our mission.

School context

Croydon Public School, founded in 1884, is located in a well–established residential area in Sydney's inner west. It
caters for 695 students with 59% of students are from culturally and linguistically diverse backgrounds. The school is
focused on academic excellence, personalised learning and educating the whole child with teaching and learning
programs supported by the use of information and communication technologies. Student wellbeing is valued and the
school is involved in both KidsMatter and Positive Behaviour for Learning programs.

Our strong professional learning community includes a mix of early career and experienced teachers. Targeted
professional learning focuses on improving teacher quality and best practice in teaching.

The school has a strong sense of community and is supported by parents and the wider community who work together to
further enrich school programs and resources. The school has extensive extracurricular and enrichment programs
including choir,band, strings, dance, public speaking and debating and a specialist Korean language program. Students
have the opportunity to participate in Primary School Sports Association competitions with local schools and various
other sporting activities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year all staff members were involved in professional learning sessions which unpacked the domains and elements
of the School Excellence Framework (SEF). The executive team worked with a Principal, School Leadership to ascertain
how the school plan aligned with the elements of the SEF and then reflected on the progress we had made in line with
the expectations of the SEF.

In the domain of Learning, wellbeing has been a major focus with the implementation of KidsMatter as an umbrella
program and Positive Behaviour for Learning (PBL) as our whole school behaviour framework. With community input,
four school expectations (Respectful, Resilient, Safe, Active Learners) and a PBL mascot (chameleon) were chosen and
explicit lessons around the expectations were developed.  Temporary signage is in all classrooms and other areas
throughout the school. A large wall mural depicting chameleons in the PBL colours was painted on the side of the school
hall. Very quickly the school expectations have become part of the school culture. A strong professional learning
community is evident in the school and stage teams work collaboratively to monitor student progress and plan teaching
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and learning programs. Individual learning plans are developed to meet the needs of identified students.

In the domain of Teaching, collaborative practices are a focus of our stage teams. This ensures consistency in the
planning and delivery of curriculum and also supports changes in teacher practice. This has been particularly evident in
the authentic integration of technology into the classrooms as well as the more through analysis and tracking of data to
inform planning and programming. A strong culture of sharing expertise has evolved in the school with classroom
observations, team teaching and staff led professional learning the norm. Early career and beginning teachers are
supported by experienced teachers through a mentoring and induction program. Teachers actively participate in
professional learning which is aligned to their Professional Development Plans and the School Plan.

In the domain of Leadership, the priority has been to build the leadership capacity of newly appointed executive staff and
aspiring leaders within the school. Staff are given opportunities to lead programs, initiatives and teams whilst supported
by a more experienced colleague. The broad school leadership team has been successful in implementing the School
Plan. Effective management practices and the utilisation of the new funding model to schools, supports school planning
and operations.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

High Quality Teaching and Leadership

Purpose

To create a teaching and learning culture that promotes collaboration, embraces change, supports lifelong learning and
builds capacity of teachers.

Teachers will demonstrate curriculum innovation, creativity and responsive and reflective practices.

Engagement in strategic professional development will allow teachers to improve student outcomes and enable
informed, evidence based practice.

Overall summary of progress

Phase 2 of the Focus on Reading program was implemented across the whole school. Two executive staff members
were trained as facilitators and presented Phase 2, which concentrated on developing and extending students'
vocabulary knowledge and fluency, to all staff members over three terms. The teachers developed their knowledge and
understandings around supporting students in the development of their vocabulary knowledge and fluency. Stage teams
collaboratively engaged in an Action Research Project in Term 3 with all teams achieving positive results. This led to
teachers adjusting their classroom practices in teaching vocabulary knowledge and fluency.  Aspects of Focus on
Reading were also reflected in the Professional Development Plans of teachers. The first full cycle of these plans was
completed in 2016. Professional learning goals were discussed and formulated and opportunities were provided for
targeted professional learning, team teaching, classroom observations and professional dialogue to support staff to
achieve their goals. Teachers collected evidence and reflected and reviewed their progress collaboratively with their
supervisors.

To build on the success of the iPad trial in 2015, another eleven class sets of iPads were purchased by the P&C and
utilised by teachers from Kindergarten to Year 6. A range of professional learning opportunities were available to staff to
ensure the use of these devices in the classroom reflected best practice. iPads are used in the classroom as a learning
tool across a range of subjects and contexts. Also our Learning and Support Teacher allocated devices to specific
students with learning difficulties to support them in their learning. The Chrome Book trial in Year 6 was very successful
with the students highly engaged in their learning, working collaboratively and creatively to create content.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teaching staff trained in Focus
on Reading Phase 2 Program

 • Two executive staff trained as Focus on Reading
Phase 2 facilitators.
 • All teaching staff trained in Phase 2 – fluency and
vocabulary development.
 • Each Stage involved in Action Learning Project.
Results demonstrated improvement in one of the
two areas.

$2, 450 (training)

$2, 950 (training manuals)

Authentic use of technology is
evident in all classrooms.

 • iPads rolled out to all classes from Years 3 to 6
with shared sets in Kindergarten to Year 1.
 • Sets of 10 Chromebooks for each Year 6 class
from the T4L rollout.
 • Staff involved in targeted professional learning
and in–house sharing sessions.
 • Code Club extended to all Stage 3 and 2
students. 

$25,000 (equipment)

$3,400 (professional
learning)

All teaching staff complete a full
cycle of the Performance and
Development Plans.

 • All staff successfully completed full cycle of the
PDPs.
 • Feedback indicated staff found it a positive
professional experience.

Next Steps
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 • The curriculum focus for 2017 will shift to Mathematics with the staff participating in professional learning through
the Mathematics Building Blocks for Numeracy (mbb4n) initiative.

 • With the continued uptake by staff in using digital devices in the classroom, the school will purchase more sets of
iPads with the support of the P&C. As a result of the successful Chrome Book trial in 2016 our 2017 eT4L allocation
will be used to obtain more Chrome Books for use by the Year 5 students. Formal and informal professional
learning for staff will be available to both build and extend the knowledge and skills of staff in implementing
technology into teaching and learning programs.
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Strategic Direction 2

Maximising Student Learning and Engagement

Purpose

To engage students in meaningful learning experiences to develop 21st Century Learning Skills, such as critical and
creative thinking.

All students achieve their full potential and become self directed learners and risk takers.

To ensure that students develop the ability to become respectful, resilient, safe and active learners.

Overall summary of progress

Both the KidsMatter mental health initiative and the Positive Behaviour for Learning (PBL) program were officially
launched in 2016. The PBL program was fully implemented across the school in Term 4. Prior to the implementation the
PBL team worked with the school community to decide on the four school expectations and a mascot for the program.
The team worked collaboratively to develop behaviour matrixes for different areas through out the school, explicit lesson
plans for the teaching of the four expectations and redesign the behaviour awards system. Information regarding the
program was communicated to students at class and whole school levels and parents were informed through P&C
meetings, the school newsletter and information sessions. The launch day was fun and engaging for the students and
highly successful in embedding the expectations into the fabric of school life. Weekly lessons, including role plays,
support the students to understand the four expectations – Safe, Respectful, Resilient and Active Learners. Temporary
signage was placed across the school to support understanding for students and a consistent approach by staff. A large,
colourful mural incorporating the four expectations and the mascot, a chameleon, was painted on the school hall.
Members of the PBL Team attended training in the Tier 2 aspect of PBL.

The KidsMatter team trialled mindfulness lessons in the Year 6 classes and the use of the Smiling Minds App in
Kindergarten. The action team reviewed a number of resilience programs to decide on an appropriate program to be
used in 2016.

In 2016 a number of extra–curricular programs were introduced to support students develop their creative and critical
thinking skills. This included a Code Club which was highly popular with close to 100 students attending over two
mornings. The introduction of a Drama Group for students from Years 3 to 6 and Senior and Junior Dance Groups
allowed opportunities for students to both compose and perform in these areas of the performing arts. For the first time
Stage 3 students participated in the Mind Marathon hosted by East Hills Boys High School. The band program continued
to grow and Stage 3 classes received specialist music lessons as part of the RFF program. Three choirs were
established to cater for students from Kindergarten to Year 6 with all groups regularly performing at school functions as
well as at the Sydney Opera House and Town Hall.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Individual and whole school
wellbeing is improved.

 • Positive Behaviour for Learning (PBL) training
undertaken and teaching resources purchased.
 • PBL implemented in Term 4 and celebrated by a
launch Day.
 • PBL mural painted on school hall
 • KidsMatter launched in Term 3

$3, 727 – PBL training and
teaching resources

$1,600 – PBL launch day
and signage

$2,500 – PBL mural

$1,000 – KIdsMatter launch

$500 – KidsMatter
resources

Environmental and sustainability
practices in place.

 • P&C applied for Community Building Grant to
improve the outdoor environment in line with the
School Master Plan. Application was successful.

Extra–curricular activities are  • Senior and Junior dance groups were established $2,500 (dance resources
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

expanded. with a combined group performing in the Wakikkiri
competition.
 • Drama group formed, code club and scrabble
club extended.
 • Band and choir programs extended.

and fees)

Next Steps

 • Ongoing staff training in the KidsMatter framework core components and the implementation of a resilience
program covering Kindergarten to Year 6. Continued investigation of mindfulness programs.

 • PBL Tier 2 team formed with team members undergoing training in Non–violent Crisis Intervention training. The
team will monitor and support identified students.

 • Continued development of behaviour referral systems and data collection processes.
 • Utilise P&C and Community Grant funding to improve aspects of the outdoor environment in line with the School

Master Plan.
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Strategic Direction 3

Engage with Our Communities

Purpose

To build sustainable, collaborative and cohesive partnerships within and beyond the school community.

Overall summary of progress

Community engagement continued to be developed as parent and caregivers were invited to participate in several P&C
events including a BBQ in February to welcome all new families and returning families.  The P&C Brick Fair and Culture
Fest were also well supported and resulted in new families and members of the wider community making contact with the
school for the first time. The diversity of our school community was celebrated during Harmony Day and the KidsMatter
launch which included the sharing of cultural food, dances and activities where community members were invited to joins
students to share stories from their cultural heritage. Parent representatives were also engaged in the implementation of
the KidsMatter program, offering professional expertise in the development of social and emotional learning for our
students. Our Kindergarten orientation program, held over four weeks, provided an effective transition for students to
school and provided a strong support network for parents and caregivers. Feedback from focus sessions conducted with
parents and caregivers at P&C events was incorporated into planning for 2017.

Professional learning for staff was strengthened through TeachMeet sessions conducted to share professional
knowledge and application of technology in classrooms. Staff from Croydon participated in and presented at a LeadMeet
held at Ashbury PS. Our staff conducted demonstration lessons for teachers from Newington Public School to observe
our MiniLit and MultiLit programs in operation and teachers from across the Strathfield Network were engaged in Primary
Executive Network (PEN) meetings held at Croydon.

Links with neighbouring schools, universities and local organisations continued to grow. The music department from
Burwood Girls High School hosted a series of workshops and performances to develop the musical skills of our concert
band students. The science department supported our Science Week activities and hosted a group of Year 5 students for
a STEAM day. Representatives from Sydney University Science department participated in our science week activities
and the Police Youth Liaison Officer visited our senior students to reinforce the importance of cyber safety. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Establish formal and informal
professional relationship with
other local schools.

 • Burwood Girls High School Music department
continued to offer mentoring workshops and
performance opportunities.
 • BGHS Science department supported Science
Week activities and hosted a STEM day with Year 5
students.
 • Combined workshops with Concord PS and Five
Dock PS.

$1,500 (combined
workshops – catering)

Improved parent and community.  • Greater use of Twitter account.
 • Information sessions  at P&C meetings and
events.
 • Improved Kindergarten Transition Processes.

Next Steps

 • Relationships with neighbouring schools to be expanded to include Ashfield Boys High School and Drummoyne,
Campsie, Concord and Ashbury Public Schools.

 • Multilingual signage to be displayed at key locations around the school. 
 • Professional speakers to be engaged to develop knowledge of parents and caregivers in areas identified through

feedback. 
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 • Further develop reciprocal visits with local schools to showcase achievements of our students and further develop
expertise of staff.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Personal Learning Pathways were developed
for all students in consultation with parents.
Aboriginal students were supported to access
incursions, excursions and other school
activities such as the annual swimming
scheme and school camps.

$2,086

English language proficiency Professional development for EAL/D teachers
to improve their practice and ensure the
implementation of the new EAL/D
progressions. Resources purchased for the
delivery of EAL/D program.

School Learning Support Officer (SLSO) to
assist EAL/D students to access the
curriculum in the classroom.

$27,864

Low level adjustment for disability Identified students were assessed through the
Learning and Support Team and were
provided with SLSO support both in the
classroom and on the playground.

The Learning and Support Teacher
(LST) worked with classroom teachers to
develop Individual Education Plans which
included adjustments to meet the needs of
students with low level disabilities. Meetings
were arranged to inform and consult
with parents and reviews were completed
throughout the year as required. The LST
attended professional learning courses
around expressive and receptive language,
writing access requests and personalised
learning and support.

$35,216

Socio–economic background The MultiLit, MiniLit and Spelling Mastery
programs were successfully run for students
from Year 1 to 6 to support their learning in
reading, comprehension and spelling.

Students and families from low
socio–economic backgrounds received
funding support for excursions,
extra–curricular activities and school uniforms
ensuring inclusion for all students. 

$10,351

Support for beginning teachers Beginning teachers received additional
release from face to face (RFF) time to
support them to complete their professional
responsibilities such as planning,
programming, developing student
assessments and report writing.

Beginning teachers were allocated a mentor
to give them ongoing support. They were
provided with time to observe expert teachers
and attend professional learning external to
the school. 

$25,620

Targeted student support for
refugees and new arrivals

The classroom teacher was released to work
with the LST to develop a social skills
program to implement for the student. The
teacher meet with the parent once a term.
Resources were purchased for the social
skills program. 

$1,422
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 348 353 335 336

Girls 342 351 353 337

Student attendance profile

School

Year 2013 2014 2015 2016

K 97 96.6 94.8 95.9

1 95.6 95.5 95.9 95.4

2 96.1 96.7 94.7 95.9

3 95.1 96.1 94.7 94.7

4 96.9 95.7 95.1 95.6

5 94.9 96.4 94.6 96.7

6 94.3 92.8 94.2 94.7

All Years 95.7 95.7 94.9 95.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 23.28

Learning and Support Teacher(s) 0.7

Teacher Librarian 1.2

Teacher of ESL 2.2

School Administration & Support
Staff

4.26

Other Positions 0

*Full Time Equivalent

Croydon Public School has one Aboriginal teacher.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 58

Postgraduate degree 42

Professional learning and teacher accreditation

In 2016 with increased funding for professional learning
all teachers had the opportunity to participate in
a variety of professional learning to support the
achievement of the school's strategic directions and the
goals of their Professional Development Plans. Staff
attended courses and conferences on mathematics,
integration of ICT, innovative practices, future learning,
drama, dance, evidence–based practices, feedback
and leadership.

All staff participated in five professional learning days
(School Development Days) and each fortnight
teachers were involved in one hour of professional
learning which covered a range of topics.

Two teachers completed Board of Studies Teaching
Education Standards (BOSTES) requirements to be
accredited at Proficient and two teachers completed the
first period of maintenance. One beginning teacher was
supported in their first year of teaching.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 428 518.38

(2a) Appropriation 398 648.82

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 29 564.90

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 304.66

Expenses -225 382.38

Recurrent Expenses -225 382.38

(3a) Employee Related -122 898.32

(3b) Operating Expenses -102 484.06

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

203 136.00

Balance Carried Forward 203 136.00

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the

(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 182 445.80

Base Per Capita 37 122.05

Base Location 0.00

Other Base 4 145 323.75

Equity Total 371 378.33

Equity Aboriginal 2 085.62

Equity Socio economic 10 351.45

Equity Language 252 310.65

Equity Disability 106 630.62

Targeted Total 75 511.73

Other Total 6 634.00

Grand Total 4 635 969.86

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The NAPLAN results showed improvements in the
average writing and numeracy scores for Year 3
students. Spelling and grammar and punctuation
scores were similar whilst there was a decrease in
reading scores. Year 5 average score showed strong
increases in reading, numeracy and grammar and
punctuation while writing and spelling scores were
similar.

In accordance with the Premier's Priorities: Improving
education results, schools are required to report their
performance for the top two NAPLAN bands in reading
and numeracy.
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The percentage of Year 3 students in the top two bands
increased for reading, spelling, grammar and
punctuation and numeracy. The percentage of Year 5
students in the top two bands increased for reading,
grammar and punctuation and significantly increased
for numeracy.

The growth data of students from Year 3 to 5 indicated
67% in reading and 64% in numeracy showed greater
than or equal to expected growth.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.
 • The parents were pleased with the

implementation of the whole school behaviour
system, Positive Behaviour for Learning (PBL).
They felt their children had a good understanding
of the four school expectations and the framework
was well promoted throughout the school and on
social media. They believed the units of work
which were delivered through project based
learning were interesting and engaged their
children. They felt welcomed into the school and
appreciated the number of extra–curricular
activities that were available to their children.
Some parents felt communication channels could
be improved.

 • The students liked the introduction of PBL and
clearly understood what the four school
expectations "looked" like in different areas of the
school. They particularly liked the variety of
extra–curricular activities available to them at
school, especially with the introduction of dance,
drama, scrabble and coding clubs. Generally
they felt interested and engaged in
classroom activities.  

 • The teachers believe there are high levels of
collaboration with their colleagues both within
their stage groups and across the school. They
feel supported in the development of their
teaching practices and are provided with quality
professional learning opportunities. 

Policy requirements

Aboriginal education

Croydon Public School values and acknowledges the
importance of enhancing the knowledge and

understanding of all students about Aboriginal and
Torres Strait Islander history and culture. Teaching and
learning programs across all grades incorporate the
cross–curriculum priority area Aboriginal and Torres
Strait Islander histories and cultures. As a show of
respect to Aboriginal culture and heritage we
commence school assemblies and functions with an
acknowledgement to country. 

Teaching staff developed Personal Learning Pathways
for our Aboriginal students in consultation with parents,
with the focus being to improve their educational
outcomes and wellbeing.

Our Stage 3 students took part in the Murama
Gathering at Sydney Olympic Park which included a
range of authentic activities presented by identified
young Aboriginal leaders from across NSW and the
ACT. The activities included a smoking ceremony,
painting, games, dance, songs and Aboriginal art. The
students were provided with many opportunities to
interact with the Aboriginal leaders throughout the day.
The feedback from Croydon students was very positive
and they felt that the day had provided them with
greater insight into Aboriginal culture and heritage.

Multicultural and anti-racism education

Croydon Public School has a high percentage of
students from a non–English speaking background.
These students are support by our two English as an
Additional Language or Dialect (EAL/D) teachers. They
provide daily, small group intensive English classes for
newly arrived students. The EAL/D teachers also
support students in the classroom and work
collaboratively with teachers to plan, teach and assess
to effectively meet the needs of EAL/D students.

Multiculturalism is celebrated at Croydon Public School
through teaching programs and special events
throughout the year such as Harmony Day and the Kids
Matter launch day. Orange ribbons, placed on the front
fence of the school by students, linked to the Harmony
Day theme, Diversity is our Strength.

The school has a trained Anti–Racism Contact Officer
(ARCO). The ARCO is the person who deals with
complaints from individuals or groups regarding racism
that has been experienced or observed within the
school.

Other school programs

Performing Arts

Performing Arts programs in the school were expanded
by the inclusion of dance and drama groups. Junior and
senior dance groups were formed in 2016 with both
groups presenting excellent performances at school
functions. A combined group of students were selected
to perform in the Wakikkiri competition at the Riverside
Theatre at Parramatta and this was a "first" for the
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school. The drama group included students from Year 2
to 6 and they successfully developed and performed a
play about refugees at two school functions.

The Stage 3 musical, The Lion King, was a highlight for
the students. The musical was presented at two
matinee and two evening performances.

The band program was expanded in 2016 to
accommodate the number of interested students. The
String Ensemble and Senior Recorder Ensemble
performed at the Sydney Opera House at the Festival
of Instrumental Music. Three school choirs, senior,
junior and Kindergarten to Year 2, performed at school
events and the junior choir performed at the Sydney
Opera House as part of the Primary Proms program.

Sport

2016 was a very successful year for our sporting
teams. Seventeen teams were entered into the
Western Suburbs PSSA competition in soccer, netball,
touch football, cricket and softball. Fourteen teams
made the semi – finals, 6 reached the grand finals and
5 teams were successful in winning their
competitions. They were the junior girls A soccer,
senior boys and girls softball, junior boys touch and the
junior boys cricket. Thirty–five students were zone
representatives representing the Western Suburbs
PSSA at Sydney East Carnivals in boys and girls
soccer, AFL, rugby union, netball, touch football,
softball, cricket, swimming, athletics and cross country.
Five students went on to represent Sydney East at
State Carnivals.
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