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Introduction

The Annual Report for 2016 is provided to the community of Bankstown Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Terry Spratt

Principal

School contact details

Bankstown Public School
Restwell St
Bankstown, 2200
www.bankstown-p.schools.nsw.edu.au
bankstown-p.School@det.nsw.edu.au
9796 2120

Message from the Principal

2016 has been an extremely positive and productive year for the Bankstown Public School community. We continue to
embrace the ongoing changes in education while displaying a real capacity to be innovative and engage the whole
community. Our school provides a broad, well balanced and challenging curriculum, supported by a professional, highly
motivated, talented and committed staff.

The students are to be commended for their conscientious efforts and high levels of motivation and self–discipline. They
have consistently achieved success in academic, sporting, leadership and performing arts endeavours within a school
climate that fosters self–esteem, independence, tolerance and has a consistent focus on celebrating student success.

I thank the staff for their continued efforts on a daily basis and their dedication to providing a stimulating curriculum that
meets the learning needs of all students, with an extensive range of extra–curricular activities.

We are indeed extremely fortunate to have such a supportive parent community. Many of you continue to give so
willingly of your time to be actively involved in organised school activities and also provided tremendous assistance at the
school on a weekly basis. Your efforts are truly valued by all of us.

On a personal note I continue to be very honoured to lead such a proud, comprehensive and dynamic learning
community where each individual is valued and equality is a cornerstone.
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School background

School vision statement

Our vision at Bankstown Public School is to provide a supportive and challenging learning environment. We empower
our students to thrive by providing rich learning opportunities where students can strive for personal excellence and
succeed. We promote and inspire student growth, creating confident and connected life–long learners in a diverse
community.

School context

Bankstown Public School is a large multicultural school of 870 students and is located within the CBD of Bankstown.
98% of students are from non–English speaking backgrounds and 9 are Aboriginal or Torres Strait Islander students.
There are currently 56 language backgrounds with 33% Arabic, 22% Vietnamese and 11% from the Pacific Islands.
Learning opportunities are extended to include experiences such as excursions, curriculum camps, PSSA sport, a highly
resourced library, computer lab, Connected Classroom, Multi–Media room, choir, public speaking, debating, Peer
Mentoring Program, student leadership (SRC) and dance groups. The staff at Bankstown Public School is a highly
committed and diverse group of experienced, early career and temporary teachers. There are 35 class teachers with one
Year 3 – 6  IM Special Education class, for students with a mild intellectual disability; 6 School and  Administrative Staff;
and an Executive team of a Principal, 2 Deputy Principals and 4 Assistant Principals. We also have one school–funded
Instructional Leader. Our educational programs are complemented by quality support programs including 5.4 Teachers of
English as an Additional Language (EALD); 5.0 Community Language teachers (CL); 1.4 Teacher Librarians; Reading
Recovery 1.155 (RR); Learning And Support Teachers 2.6 (LAST); School Learning Support Officers (SLSO);
Community Liaison Officer 2.6 (CLO including refugee support for students and families)  and very strong student welfare
programs. The school supports a playtime program for preschool aged students and their parents and continues to foster
and build community participation and support.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. In the School Excellence Framework we have determined
that the school is working at the level of Delivering  in most elements.

Our major projects across each of our 3 Strategic Directions have been carefully mapped and aligned with the Learning,
Teaching and Leading Domains in the School Excellence Framework. This mapping and alignment is a focus of
professional dialogue, monitoring and accountability for all staff, which will keep us clearly focused on our targets.

The Learning Domain is strategically linked to every major project across the school through committee structures,
school policies and procedures. We are working together to ensure all teaching and learning programs have articulated
student goals, are built upon solid foundations, aspire to excellence and are based upon current pedagogy. Future
planning includes the rewriting of Scope and Sequences for the Australian Curriculum, improving teacher practice
through the employment of Departmental programs and reforms such as Early Action for Success (EAfS) and continuing
our whole school focus on the Wellbeing Framework, in particular Positive Behaviour for Learning (PBL).

The Teaching Domain is linked to every major project across Strategic Direction 1 ‘Building Strong Foundations’ and
Strategic Direction 2 ‘Professional, Innovative Educators’. The appointment of a school–funded instructional leader
significantly impacted teacher pedagogy and practice in K–2. Consistent use of data is an ongoing focus as is
differentiating activities and building self–regulation to meet the needs of all students.

The Leading Domain is linked to the majority of programs across Strategic Directions 1, 2 and 3. All teams were involved
in an action research project and in 2017 they will be linked to ‘What Works Best’ document. Future school leadership
structures will support ongoing leadership opportunities and career enhancement. Diversified leadership structures
enhanced authentic leadership capacity which was supported through professional learning from both external and
internal sources. Community links to parents, local organisations and schools continued to enhance programs and
practices at our school.
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Our self–assessment process will assist the school to refine the strategic priorities in our School Plan leading to further
improvements in the delivery of education to our students.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality, Strong  Foundations

Purpose

To provide an engaging learning environment which promotes high expectations in all Key Learning Areas, resulting in
improved learning outcomes for all students.To provide opportunities for students to become active, informed and
innovative learners who reflect on their own behaviour and ethical decision making. To develop successful life–long
learners who are literate, numerate, creative, critical, innovative and resilient.

Overall summary of progress

 • Teachers have embraced opportunities to enhance their own learning and are beginning to differentiate learning
opportunities for students. 

 • Major projects in literacy including Synthetic Phonics in K–2 and a whole school comprehension focus were
supported by the employment of an Instructional Leader who supported the analysis and evaluation of data to
guided teaching and learning programs.

 •  Teaching and learning programs were also enhanced through the implementation of new Scope and Sequences
for comprehension, spelling and grammar and punctuation. 

 • Numeracy initiatives such as Newman's Error Analysis problem solving was adopted by all classes school wide
and is a part of all mathematics programs. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Benchmark reading levels: 75%
of Year 2 students to reach
reading level 22 or above by
2017.

 • Year 1 benchmarking levels for end of 2016
indicates 64% of students on target to reach 2017
benchmark levels.
 • Instructional Leader supporting Kindergarten
literacy programs with an emphasis on Quality
Learning Environment and explicit teaching.
 • PLAN Data used to drive teaching and learning
programs school wide.
 • 80% of students achieved cluster 3 in both
phonics and phonemic awareness.

 • Jolly Phonics program,
professional learning
consultancy support and
classroom resources –
Socio–economic
background $70 000
 • School–funded
Instructional Leader
appointment –
Socio–economic
background $160 000

By 2017, 90% of students
demonstrate growth equal to or
above state average for year 5 in
NAPLAN Reading.

 • 63% of Year 5 students achieved expected
growth in NAPLAN reading. 
 • Professional learning for Focus on Reading
continued in 2016.

 By 2017, 70% of students have
reached grade appropriate levels
on the numeracy continuum in
Aspects 2, 4 and 5.

 • Newman's Error Anaylsis problem solving
initiative implemented K–6.
 • Town training strongly supported teacher
understanding of individual needs.

 • TOWN kits, teacher
professional learning and
data walls –
Socio–economic
background $5 000.00

Next Steps

 • Early Action for Success initiatives implemented, including 'Language, Learning and Literacy' in K–2 classrooms,
supported by two additional Instructional Leaders.

 • K–2 Instructional Leaders to focus on data evaluation to guide programming and explicit teaching of skills with a
focus on bridging the transition to Year 3.

 • Further professional learning in Newman's Error Analysis problem solving, TOWN and continuums will continue for
new staff and staff changing grades..
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Strategic Direction 2

Professional, Innovative Educators

Purpose

To empower teachers to be collaborative facilitators, who inspire learning, in a cohesive and collegial environment. To
strengthen the capacity of educators to deliver quality pedagogy and leadership capabilities by demonstrating curriculum
innovation, evidence–based teaching and personalising student learning. To promote innovative educators who focus on
professional learning linked to Australian Professional Standards for Teachers and the Performance and Development
Framework to strengthen professional practice.

Overall summary of progress

 • 100% of teachers completed the PDP process and additional support was provided through a revised school
process allowing greater meeting time between observer and observee. 

 • PDPs were analysed to group staff who identified similar goals and professional learning provided in more flexible
structures. 

 • Staff developed a greater differentiation between goals and strategies resulting in SMART goals that could be
more easily measured.

 •  Greater awareness of the Australian Professional Standards for Teachers was achieved and infiltrated classroom
programming more effectively. 

 • A new school wide committee structure under Strategic Direction 1 created greater leadership density through
additional opportunities.

 • Executive team undertook professional learning in leadership styles, school culture and effective leadership to
support leadership within the school. 

 • Action Research projects, underpinned by professional reading and dialogue continued to support teacher
pedagogy and delivery. 

 • Student leaders and Stage 3 students attended leadership opportunities both internally and externally to allow
greater delivery of Wellbeing Framework programs such as peer support.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff have Performance
and Development plans aligned
with Australian Professional
Standards for Teachers and
school’s strategic directions.

 • 100% of teaching staff engaged in the PDP
process and staff stated that the professional
development procedures enhanced their teaching
practice.

 • Mentoring professional
learning/dialogue, meetings
– Support for beginning
teachers $4 000.00
 • Professional learning,
readings, team meetings –
Socio–economic
background $15 000 /
Professional Learning
allocation $51 000

Leadership opportunities for staff
and students increased by 50%.

 • Distributed leadership practices were developed
through new committee structures under strategic
directions, improved leadership opportunities and
mentoring of aspiring leaders.

 • Instructional leader,
professional learning,
casual relief professional
dialogue/ mentoring
(executive team) –
Socio–economic
background $25 000.00

Improved assessment practices
reflect effective and systematic
feedback.

 • All grade teams completed and presented their
action research to staff and reported positive impact
on teaching practice, knowledge and collaboration
using evidence–based practices.

Next Steps

Printed on: 5 May, 2017Page 6 of 15 Bankstown Public School 7405 (2016)



 • Executive staff to participate in growth coaching to develop more diverse leadership qualities to be utilised across
the school.

 • Continue our collaborative work with local schools in a number of different contexts including a leadership network,
professional learning opportunities and becoming a member of the City Country Alliance as part of the Rural and
Remote Education Blueprint for Action.

 •  PDP process for support staff to be implemented and current policy to be reviewed for teaching staff.
 • Action research for each grade team on current educational evidence–based practices to further improve teacher

pedagogy.
 • The creation of a Beginning Teachers in–school network to support the transition of all beginning teachers to the

profession.
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Strategic Direction 3

Empowered, Collaborative Partnerships

Purpose

To build an empowered learning community where collaborative, reflective practices contribute to a positive school
culture and shared vision. To create meaningful partnerships and networks through whole school planning, strategic
systems and open communication. To ensure our school community values are explicitly embedded in well–being
practices. Student learning successes are celebrated within the context of our diverse and inclusive community.

Overall summary of progress

 • This year the school undertook the employment of a Community Engagement Team comprising of a staff
allocation of 2.6 officers per week. This team comprised of CLOs with bilingual experience to meet the needs of
our diverse community. The team provided workshops, programs and information to support refugee families,
English classes, financial classes, and women’s wellness. External agency support was also provided to address
the needs of our community.

 • A P&C was formalised with positions elected. The P&C continued to support the school community and raise funds
for school resources.

 • School developed Wellbeing policies and procedures in alignment with the Wellbeing Framework and these were
trialed throughout the year.

 • The school strengthened and extended its connections with community agencies to leverage better outcomes for
all stakeholders. This included Bankstown Youth Development Service, Bankstown Council and several
universities.

 • The Positive Behaviour for Learning(PBL) team was established and presented information with the support of an
external coach to staff and students. This was then communicated and negotiated with parents. The school award
structure, behaviour management process and general expectations for behaviour across school settings was
formulated into policy for implementation.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Active P & C Committee.  • P&C formalised, parent programs developed and
implemented using resources from external
agencies and supported by the community
engagement team. Programs were developed to
meet the needs of the school community and
presented by staff to increase community
engagement.

Evidence of strong school wide
student management system
(PBL) which promotes core
values and our school vision.

 • PBL team modified and transformed current
school behaviour systems into new policy to create
greater consistency and clarity across the school in
relation to expectations and processes used for all
behaviour.
 • New school wide wellbeing policies under the
Wellbeing Framework under Connect, Thrive and
Succeed were developed and aligned with DoE
policies. Wellbeing policies were presented to staff
and embedded in practice.

 • Wellbeing team meetings,
Wellbeing framework and
policies – Socio–economic
background $10 000.00 /
Flexible Wellbeing $12
000.00
 • Employment of school
learning support officers –
Low Level adjustment for
disability $96 744 /
Socio–economic
background $ 120 000

Visible evidence of connections
with community programs.

 • School groups participated in a range of
programs linking to external organisations including
White Ribbon, Bankstown Youth Development
Services, Bankstown Council and Mil Pra.
 • CLOs used external agencies to support our
school community which included hosting a
Government and Community Expo.

 • Employment of CLOs –
Socio–economic
background $110 000.00
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Next Steps

 • The P&C to maintain its momentum in 2017, and with the number of parents actively involved in school programs
increasing, seek additional opportunities to support the school community. 

 • Positive Behaviour for Learning team to continue the process of developing policy and signage to be displayed
around the school.

 • School to review Wellbeing Policies and modify for full endorsement in 2017. Establishment of remaining policies
to be finalised as a consultative process throughout the year.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • 100% of students had parent consultation in
the development of their PLP’s. These PLP’s
informed teacher direction and supported the
achievement of personal goals.
 • All students participated in quality teaching
experiences about Aboriginal and Torres
Strait Islander histories and current Aboriginal
and Torres Strait Island Australia including
dance, art and regional competitions and
traditional days.
 • Aboriginal perspectives included across all
Key Learning Area content in each subject.
 • Strengthened relationship with Aboriginal
and Torres Strait Islander community
members with meetings held at our school,
network opportunities and attendance at
professional learning opportunities.

$4 082

English language proficiency  • The EAL/D Team teaching strengthened
the development of student’s literacy skills,
particularly in the area of writing across the
school by developing criteria based units of
work for grades 3–6.
 • All students K–2 had their vision assessed
which strongly supported their learning.
 • An additional teacher was employed 3 days
per week to support EAL/D programs.
 • Each grade was allocated an ESL teacher
to ensure greater consistency across the
grade and continuity of programs.

$61 212

Low level adjustment for disability  • Student needs were assessed and then
supported through a wide range of school
programs implemented by additional SLSO’s
and supported through school counsellor and
learning support team interventions.

$97 464

Quality Teaching, Successful
Students (QTSS)

Socio–economic background  • Staff conducted action research and
presented on how evidence–based research
has impacted on improving student outcomes
and teacher practice.
 • A school–funded instructional leader was
appointed to support pedagogy and practice
K–2.
 • School flexible learning spaces were
established and supported through the
purchase of additional resources including
technology and furniture.
 • Additional school learning support officers
to support identified student needs.
 • Additional professional learning
opportunities, aligned to school plan and the
performance and development framework
were provided both internally and externally.
 • Additional teaching time, staff professional
learning and hardware for technology was
provided.

$860 094

Support for beginning teachers  • Additional in–school support for beginning
teachers was provided through professional
learning opportunities to address identified
areas including accreditation, school
procedures, DoE policies and curriculum

$4 000
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Support for beginning teachers pedagogy. $4 000

Targeted student support for
refugees and new arrivals

 • Partnerships with parents and outside
agencies were strengthened to best support
students entry to school. This was achieved
through the appointment of a CLO to help
families from refugee backgrounds.
 • Individual support was provided based on
need with targeted programs and supported
by school learning support officers and ESL
teachers.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 519 531 521 474

Girls 399 421 427 422

Due to the transient nature of the local population and
construction occurring around the school, enrolment
numbers were slightly decreased from 2015.

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.8 94.2 93 91.7

1 94.3 93.7 91.9 93.2

2 95.2 94.1 92.9 92.7

3 94.6 94.8 92.5 92.7

4 96.6 94.4 93.5 94.7

5 95.9 95.5 92.3 93.7

6 95.6 94.9 93.2 93.6

All Years 95.2 94.5 92.8 93.2

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Attendance figures increased from 2015 as a result of
enhanced communication, support and greater
vigilance in relation to attendance and leave taken by
students.

Class sizes

Class Total

K PURPLE 20

K GREEN 20

K/1J 20

K BLUE 20

K YELLOW 20

K WHITE 20

1C 23

1S 22

1M 23

1L 23

1K 22

2M 24

2L 24

2K 23

2G 25

2R 23

2/3E 24

3P 26

3F 28

3/4L 29

3S 28

3R 29

4S 30

4G 30

4F 30

4T 30

5K 26

5J 25

5F 26

5V 26

5T 28

6G 25

6D 26

6A 26

6K 25

6H 26
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 38.1

Teacher of Reading Recovery 1.16

Learning and Support Teacher(s) 2.6

Teacher Librarian 1.4

Teacher of ESL 5.4

School Counsellor 1

School Administration & Support
Staff

6.87

Other Positions 2

*Full Time Equivalent

Our staff composes of one Aboriginal staff member and
the employment of one Aboriginal school learning
support officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 47

Professional learning and teacher accreditation

Bankstown Public School supports 7 teachers working
towards accreditation at Proficient level. 5 teachers are
maintaining their accreditation at proficient level.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

This summary covers funds for operating costs to 30
November 2016 and does not involve expenditure
areas such as permanent salaries, building and major
maintenance. 

Income $

Balance brought forward 584 709.63

Global funds 707 492.17

Tied funds 1 262 265.55

School & community sources 278 230.68

Interest 13 774.64

Trust receipts 7 752.80

Canteen 26 640.00

Total income 2 880 865.47

Expenditure

Teaching & learning

Key learning areas 62 972.72

Excursions 61 818.59

Extracurricular dissections 102 595.65

Library 10 317.25

Training & development 2 384.33

Tied funds 995 087.31

Short term relief 159 244.35

Administration & office 104 991.85

School-operated canteen 0.00

Utilities 85 835.01

Maintenance 67 731.08

Trust accounts 76 198.83

Capital programs 83 950.80

Total expenditure 1 813 127.77

Balance carried forward 1 067 737.70

There are still significant committed funds including
salaries, invoices and unpaid orders included in the
listed amounts.
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2016 Actual ($)

Opening Balance 0.00

Revenue 1 171 248.03

(2a) Appropriation 1 047 223.96

(2b) Sale of Goods and
Services

17 172.91

(2c) Grants and Contributions 106 307.86

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 543.30

Expenses -484 095.24

Recurrent Expenses -484 095.24

(3a) Employee Related -316 127.36

(3b) Operating Expenses -167 967.88

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

687 152.79

Balance Carried Forward 687 152.79

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The school as part of its educational management plan
intends to use the remaining committed funds for
external school security, additional air conditioning and
refurbishment of classrooms. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 5 354 434.51

Base Per Capita 51 459.68

Base Location 0.00

Other Base 5 302 974.83

Equity Total 2 043 063.66

Equity Aboriginal 4 082.87

Equity Socio economic 1 064 137.22

Equity Language 612 125.28

Equity Disability 362 718.29

Targeted Total 220 705.26

Other Total 732 531.40

Grand Total 8 350 734.82

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The NAPLAN results indicate an increase of 5% of
students achieving at proficient levels in reading in Year
3. 53% of students were at proficient level in spelling. In
Year 5, spelling results indicate the amount of students
at proficient level are above state average by 6%.
 62.7% of Year 5 students achieved expected growth
which exceeded state average in reading and 68% in
numeracy.

The NAPLAN results indicate that 50% of Year 3
students and 48% of Year 5 students are at, above or
proficient in numeracy.  68.7% of Year 5 students
exceeded state average growth between Years 3 and
5.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert Bankstown Public School in the Find a
school and select GO to access the school data.
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The percentage of Year 3 students in the top 2 bands in
reading has increased by 3%, 7% in writing, 15% in
spelling, 2.5% in grammar and punctuation and
remained steady in numeracy. 

The percentage of Year 5 students in the top 2 bands in
reading has increased by 3%, 2% in writing, 7.4% in
spelling, 7% in grammar and punctuation and 5% in
numeracy.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.

In 2016 Bankstown Public School parents and
community participated in focus groups through the
P&C forum. Consultation was also provided through
parent workshops, online communication and student
surveys:
 • Almost all parents rated the school’s teachers and

administrative staff as helpful and approachable.
 • Nearly 81% of parents are actively engaged

through electronic forms of communication
including emails, phone messaging and online
communication tools.

 • More than 66% of parents have attended 2 or
more meetings at the school in 2016. 39% of
parents have attended more than 3 meetings in
2015.

 • The majority of parents report their child clearly
understands the school expectations and can
explain the school award structure.

 • Parents would like more information on their
child’s future opportunities.

 • Parents are very supportive of the school’s vision
for Bring Your Own Device and the use of
technology within the classroom.

 • Parents would like school reports to reflect the
amount of students achieving each grade for
literacy and numeracy.

 • Parents have indicated the creation of a P&C and
the increased allocation of community liaison
officers have supported the school community
significantly.

These results have been analysed and inbuilt into our
Strategic Directions to build upon previous success and
act upon feedback given.

Policy requirements

Aboriginal education

Bankstown Public School received Aboriginal
background funding in 2016. Our plan included:
 • Provision of Aboriginal coordinator in

collaboration with LST to create, monitor and
revise personalised learning pathways for
identified students.

 • A dedicated week of celebrating Aboriginal and
Torres Strait Islander heritage through a NAIDOC
assembly, whole school activities, formation of a
Year 2 dance group to perform at our school and
a  local high school.

 • Continued association with Bankstown Arts
Centre and Mil Pra Association to participate in
activities related to dance and art.

 • Inclusion of across curriculum perspectives in all
Key Learning Areas, but specifically with History
and Geography.

Multicultural and anti-racism education

Bankstown Public School has a diverse community
from 56 different language backgrounds and therefore
cultural inclusion is a significant part of school practice
and policy.  Our teaching and learning programs
include across the curriculum perspectives in all Key
Learning Areas that are culturally inclusive with relevant
content.

Throughout the year the school highlighted multicultural
and anti–racism aspects by participating in a range of
activities both internally and externally. Poster
competitions, days of celebration including Harmony
Day, White Ribbon Day, presentations at assemblies
and education based activities around both initiatives
were conducted. These events supported cultural
diversity in the school community with 67 countries
represented by our school population.

A school drumming group was created through the
support of Mr Outterside our Community Liaison Officer
(CLO).  The drumming group was spread across 3–6
and performed at events including Harmony Day,
school assemblies and our annual presentation day.

The school has an appointed Anti–Racism Contact
Officer (ARCO) who supports our school community
with education related to anti–racism.

The appointment of an additional CLO to support
refugee families and use external agencies also
enhanced our focus on multicultural education.
Activities, workshops and parent meetings were held
throughout the year to further support our community.
This communication was enhanced through our use of
digital forums to connect to our community which
included our message board, video presentations in our
front office, electronic communication through emails
and SMS texts and social platforms such as School
Dojo.
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