
Arncliffe Public School
Annual Report

2016

7401

Printed on: 5 May, 2017Page 1 of 23 Arncliffe Public School 7401 (2016)



Introduction

The Annual Report for 2016 is provided to the community of Arncliffe Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Pamela Ladd

Principal

Message from the Principal

I am proud of the academic achievement of our students and the ongoing success of the programs and strategies being
implemented by the school to create and ensure high quality teaching and learning experiences for our students. 

Our school’s success is underpinned by our strong emphasis on our Values and the celebration of cultural diversity and
harmony, respect and strengthening partnerships across the wider school community.

Arncliffe Public School has a highly dedicated and experienced staff who collaboratively plan and teach together to
provide an inclusive environment where all students are nurtured and encouraged to achieve their personal best in all
they do. Our students are motivated and engaged in an interactive and differentiated curriculum.

We have a specialist Drama teacher who ensures the students have the opportunity for self–expression in dramatic
performances, improvisation, movement, dance and music. The Band and Music programs continue to expand with 3
choirs, Training and Concert Bands, string ensembles, Recorder group and the Junior music percussion group. Our
Visual Arts programs are expanding with the introduction of the Art Club which operated after school on two days
throughout terms 2 and 3. Sporting teams enjoyed participating and competing at PSSA and individuals competed in
zone swimming, cross country and athletic carnivals. The Code  Club was established this year, proving to be very
popular, well attended and highly engaging.

Arncliffe Public School enjoys enormous support from our parent community, the P&C, School Council and local
community. Our school's reputation is held in high esteem. Our annual self–assessment involving staff, parents and
students identified significant achievements for our school which are reported on though out those report

I certify that the information provided in this report is the result of a rigorous school self–assessment and review process
undertaken by the staff, parent and students and provides a balanced and genuine account of the school’s achievements
and areas for development

Pamela Ladd           

                                                                                                                                                                                                 
                                                                             

Message from the school community

PARENTS AND CITIZENS

This year the P & C has had several new executive committee members come on board. The roles of Secretary,
Treasurer and one Vice– president role were filled through vacancies at the start of 2016. With the assistance of the
many parents who volunteer and support our events, 2016 has been a successful year for the P & C.

During the year, the P&C has continued to support diverse committees and programs to enhance our students’ school
experience. This year has seen the music committee’s third production of the biannual Let’s Get Loud showcase,
demonstrating that our Music Program is going from strength to strength. The Music Program supplements our children’s
growth and education, and our thanks go to Anne Murphy, Rachel Maiden, Julien, and Mirabelle for their ongoing efforts
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in supporting the Music Program, Thanks also to the parent volunteers: Paul, Rachel M, Anne, Natalie, Vicki, Di, Anne,
Mary, and Germana for all their help coordinating the various music groups which have performed through the year at
major events including the Easter Hat Parade, Let’s Get Loud, the Presentation Assembly and the Christmas Concert, to
name a few. We thank our committee members and volunteers for their time and dedication.

Our School Banking Program also continues to grow, with several new volunteers assisting to ensure that our students
continue to develop their financial literacy skills. Our many thanks go to Kerryn, who is the coordinator for our School
Banking Program, with Diann, Karyn, Rowena, Mark and Falelima working to support the Program.

The P & C was fortunate to have a new volunteer to coordinate our pre–loved uniform pop–up shops. We thank Sarah,
and her team Kylie and Celia for all their hard work in sorting, laundering and pressing our pre–loved uniforms. Not only
does this initiative provide the P&C with yet another income stream, it also helps to reduce the carbon footprint of our
school community, while providing more cost–effective alternatives for our families.

This year has also seen the introduction of our Art After School program, which was run for students from Year 1 and
above in terms 2 and 3 of the school year. The P & C has set up a new committee for this program, which gives our
students the opportunity to explore visual arts with the guidance of experienced artist educators. The art produced
through the program was showcased at this year’s Let’s Get Loud event. Our many thanks go to Caitlin and Anne, with
the assistance of Stan, in getting this concept off the ground and to fruition. The P & C looks forward to this new Art After
School Program becoming a fixed offering for terms 2 and 3 of our school year.

The P & C has also continued to support a wide range of school community and fundraising events through the year,
including the Easter Hat Parade raffle, and the Mother’s and Father’s Day stalls. We had an unseasonably wet Term 3,
which saw the athletics carnival postponed and moved to another ground. The P & C was however able to demonstrate
their flexibility, with cake stalls and sausage sizzles offered at school in lieu of our regular annual athletics carnival
sausage sizzle.

While the number of regular members who are able to attend the P & C meetings continues to be small, we have many
volunteers who work behind the scenes and on the front line at all our fundraising and community events. Without our
volunteers, we would not be able to do what we do to support our school and our children’s educational experiences.
One of our parents, Annie, has volunteered for us consistently at our athletics carnivals and sausage sizzle stalls, and
this year is Annie’s last year as a parent at APS. We will miss her tireless work ethic and can– do attitude, and thank her
for everything she has contributed to our school community. Of course, nowadays not all parents are able to volunteer,
and so in 2017 the P & C will continue to offer parents not able to offer their time at P & C events the option to contribute
an amount of their choice to the P&C.

The P&C has also continued to support other identified areas of need. One such example is the need for more secure
bicycle and scooter parking. After the P&C noticed that more and more of our community are riding bikes and scooters to
school we have worked with the school to order an additional bicycle and scooter rack. This should be installed and
ready to use from early next year.

Another new initiative the P&C ran in Term 4 was a Tilley Soaps fundraiser. The P&C is proud to have supported an
Australian company and sell natural products in our community, and the fundraiser has been a great success.

Yet another initiative which will continue in 2017 is the Talking Point at P&C meetings. Melissa Cameron spoke at the
P&C meeting in late 2016 about the L3 approach to teaching and learning literacy. Attendees found the talks informative
as it gave them a window into what was happening in our classrooms, in terms of the teaching and learning approaches.
The Talking Points for 2017 are as follows; 1) PSSA– What’s it all about; 2) Homework– to do or not to do– what does
the research say?; 3) Financial literacy for kids– what should parents do/ know?; 4) The language of Maths; 5) L3
Learning program; 6) An overview of the learning Stages for primary school.

As this year draws to a close the P & C moves closer to letting go of one of our most valuable members, Kerryn.  Kerryn
has volunteered for the school for many years in both executive and non– executive roles. To describe Kerryn as reliable
would be an understatement. She works tirelessly and with enthusiasm for any and every event. Many times she is our
font of knowledge when it comes to historical information to do with the P & C. She really does embody the values of our
school, and while she will be sorely missed we wish her all the very best for the future. Thank you, Kerryn!

The P&C is proud to have been able to support the school this year and is looking forward to continuing to work together
with the school and community in 2017 to further enhance our children’s school experiences.

SCHOOL COUNCIL

The Arncliffe School Council meets once a term to help foster closer links between the school and its broader
community, as well as to discuss matters relating to school policy and governance. To ensure the Council could consider
matters with a longer term perspective, the 2016 School Council members were the same as 2015, including three staff
representatives (Pam Ladd, Kurt Olofsson, Georgia Mores) and five parents (Julien Epps, Vicki Trucchi, Gary Nielsen,
Paul Wade, Bill Harris).
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One of the Councils' ongoing priorities was to continue development of a School Environmental Management Plan
(SEMP). The Environmental Audit Report from Botany Bay Educational Centre continues to inform developments across
the school in the energy use; water, stormwater and litter, waste generation, biodiversity and school grounds
assessment. A big thank you to Vicki, Paul and Pam for their ongoing commitment to this initiative.

The advice of a Landscape consultant was also sought to look specifically at possible improvements to the school's
outdoor garden and landscape areas. The garden immediately inside the main pedestrian entrance to the school looks
fantastic and provides a wonderful entrance way for visitors  and our school community alike. Work on the school's
garden and landscaping will continue into 2017.

Although we were successful in securing an additional amount of $49,00 to install operable walls on the COLA attached
to the hall over 12 months ago, it is disappointing the project has not yet commenced. A huge thank you to Gary for his
drive and determination to keep the project on track and to Pam for continuing to agitate for progress.

Throughout 2016 the school continued with initiatives to strengthen and deepen its connection with the broader
community. The Council would like to acknowledge the P&C for their proactive engagement and ongoing commitment to
fundraising.

The Council would also like to thank and acknowledge the school Office Staff for the time and energy that goes into the
APS learning environment.

Bill Harris                                                                                                                                                                                 
                                                                                             

Message from the students

The students in this year’s SRC have had a huge year and had lots of fun along the way.

We started the year by having an Easter Colouring Competition. The SRC had a tough time choosing only one winner
from each grade as the entries were so colourful and creative. The winners from each grade were announced at our
Term 1 extravaganza event: Grandparents, Harmony and Easter Hat Parade Day.

Term 2 saw all of Arncliffe come to school in their warm and woolly pyjamas for our Warm Wednesday for World Vision
event. It was a snug and successful fundraiser where we raised enough money to continue our sponsorship for our
World Vision sponsor child, Nur Laily Aminullah.

This year the SRC decided to meet with our Principal Ms Ladd during Term 2 and 3 at our special Picnic with the
Principal afternoons. We really enjoyed these delicious afternoons where we got to discuss our new ideas and concerns
with Ms Ladd. We are very thankful for the time and support of Ms Ladd.

The SRC ran two very successful fundraisers during Term 3 to show the school values of caring and kindness. We are
so proud to be a group of students who like to help others especially children who are sick. We organised a Tracksuit
Day and Cupcake for Cure fundraiser, raising $776.55 to go to the charities: TLC for Kids and the Kids Cancer Project.
Thank you to everyone who baked such delicious cupcakes and who helped at the cupcake stall. 

Term 4 saw another fun and different SRC event for our school community. We held a dress up day where we had to
come to school dressed as something starting with A, P or S! We had athletes, pirates and super heroes just to name a
few and everyone looked awesome, perfect and spectacular! Together we raised $357 for our school.

It was another incredibly fun and busy year for the SRC and we thank everyone for their continued support and
enthusiasm.
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School background

School vision statement

Our goal is to educate children in our culturally diverse school to be confident, creative, resilient, responsible and
respectful learners engaged in a curriculum where they are supported and challenged to be active, informed citizens
contributing to our society.

School context

Arncliffe Public School is situated south o f the Cook’s river in the Sydney suburb of Arncliffe. Our school values and
culture underpin our daily work in ensuring a Safe and Respectful environment.  The school provides anaesthetic and
nurturing educational environment in which all students can access quality educational programs within a broad and
varied curriculum. Students are organised into 17 classes from Kindergarten to Year 6 and come from diverse
socio–economic and cultural backgrounds.

 

Arncliffe Public School has a highly dedicated staff that is committed to ongoing professional learning, ensuring best
practice in curriculum delivery and access to engaging and relevant technologies. Our school consistently celebrates
student achievements in academic, the performing arts, sporting and cultural achievements attracting widespread
recognition of excellence within the school and the wider community.

Promoting student’s voice is a priority and students are given opportunities to develop leadership skills through school
based programs, the Students Representative Council, Peer Support, in elected leadership positions and external
programs. The result is confident, articulate and responsible students well prepared for High School.

 

The school is well supported by an active Parents and Citizens Association and School Council who contribute a
significant amount of time and funds to the school on an annual basis, provide feedback on school programs and work
tirelessly to promote a sense of community. In addition parents are involved in classrooms and supporting school based
learning and music programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning our self assessment focussed on the Learning Culture within the school, Wellbeing, Curriculum
and Learning, Assessment and Reporting and Student Performance Measures. Building a strong Wellbeing platform has
underpinned the School Plan. As a school community we have unpacked the new Wellbeing Framework and we are
providing a suite of programs that ensure our students, Connect, Succeed and Thrive. We have a planned approach to
support the cognitive, emotional, social, physical and spiritual wellbeing of all students. Prioritising teacher Professional
Development we have trained 10 teachers to be companions and lead Seasons for Growth. We have completed training
in 3 of the 4 modules of the KidsMatter Framework and it is anticipated that training in Mindfulness will commence in
2017 as well as delivering student programs to address anxiety and stress. Evidence collated and feedback collected
indicate that the depth of programs across the school available for students, is making a significant difference to student
engagement and attendance rates, elevating the level of trust and respectful relationships. These elements combined
work together to ensure that learning is prioritise in an optimal learning environment.

In the domain of Teaching our self assessment focussed on Effective Classroom Practice, Data skills and Use,
Collaborative Practice Learning and Development and Professional Standards. The focus of collaborative practice has
been refined during the past two years of the current three year plan. This has included deeper reflection by staff on
developing personal, stage and school goals and working strategically and cooperatively together to realise these goals.
Building the practice of Peer Observation and Feedback has been a critical element. The impact has been an increase in
professional dialogue focussing on pedagogy, and the building of trust amongst staff. Modelling and learning from ach
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other has been a highlight leading to changes and improvement in teacher's practice. Collaboratively analysing class,
stage and school data, through the use of Data Walls, has lead to improved targeting of resources and support and
therefore increased levels of student engagement and learning. Students are better able to articulate where they are on
their learning continuum in literacy and numeracy and what they need to do next. Growth Mind set habits, shared
language and practices are being shared and embedded authentically across the school The impact for the students is
an improved understanding of the concept of "yet" and learning to change from a "fixed" to a "growth" mindset.
Significant Professional Learning has been undertaken to address the school plan priorities in the Teaching domain as
identified in the School Excellence Framework. 

In the domain of Leading, our self assessment focussed on Leadership, School Planning, Implementation and Reporting,
School Resources and Management Practices and Processes. Leading and Managing the school in the most effective
and efficient manner is a school priority. Building leadership capacity across the school is ongoing and key to the
realisation of the strategic directions. The leadership team has been driving the initiatives outlined in this report ensuring
that Instructional Leadership is modelled and celebrated. Building the capacity of aspiring leaders and beginning
teachers is essential for school growth and positive student learning.

The new approach to school planning, supported by the new funding model to schools, is making a major difference to
our progress as a school. The achievements and identification of next steps are outlined in the following pages of this
report.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning: Students will be confident, and successful learners engaged in a relevant and interactive curriculum.

Purpose

To provide a learning environment that has high expectations and adds value to student learning in all areas of the
curriculum.

To embed a positive culture and set of values focussing on safety, respect and responsible learning.

Assessment and reporting is supported by consistent and relevant feedback.

To promote an explicit commitment to wellbeing.

Overall summary of progress

Quality teaching, assessment and the use of effective feedback have once again been a key professional learning focus
in 2016 to achieve this strategic direction, based on the research of Dylan Wiliam. The Executive Leadership Team
participated in a joint Leadership project led by Steve Francis, designed to build Instructional Leadership capacity. This
project was highly successful, providing strong reflective opportunities and processional dialogue.

There are policies, programs and processes to identify students learning needs including those of EAL/D and Aboriginal
students. A new EAL/D teacher to the school has embedded new and streamlined practices for early intervention for
EAL/D and more specifically New Arrival students. There has been a significant increase in the enrolment of New Arrival
students to the school and additional staffing has been provided to the school to meet this increased need.

Early Stage 1 teachers completed their L3 training and Stage 1 teachers commence the first year of L3 training.

All Stage 2 and 3 teachers have completed professional learning in Taking Off With Numeracy (TOWN) and have
embedded these strategies into numeracy programs and learning activities.

The school was identified in later 2016 as a "Bump It Up School" for the next three years.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

There are policies, programs and
processes to identify student
learning needs including the
needs of EAL/D and Aboriginal
students.

100% staff in Stages 2 and 3 trained and
embedding TOWN

100% of students K–6 were placed on the
Reading Data Wall which proved highly effective for
Teachers, Executive and the Learning and Support
Team. 

80% of Early Stage 1 students achieved at or above
Reading level 8 and 78% of Stage 1 students at or
above level 20.

Stage Data Walls were for Writing and Numeracy
(with a specific focus on Early Arithmetical
Strategies) were established.

TOWN Facilitator training
and Staff Professional
Learning: $15500

Innovation Tours: $6449

Staff Professional Learning:
$9400

Steve Francis Leadership
Project: $4000

L3 Professional
Development ES1 and S1:
$13,500
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Next Steps

 • Our school will join a Community of School and undertake Professional Learning in Visible Learning. This learning
is built on the findings on John Hattie and delivered by the Corwin Group. The professional development of the
Leadership team is critical and Instructional Leadership skills will be developed. The expansion on Data Walls –
K–6 is a key component of this project.

 • Arncliffe PS was selected as a "Bump It Up" school. Significant Professional Learning will be undertaken with a
specific focus on evaluation tools and data analysis. The school will use PAT assessments in 2017. Specific and
targeted programs and interventions in literacy and numeracy will be developed for identified students as per
Bump It Up identification.

 • Innovation tours for each stage will be developed. Teachers from each Stage will visit a number of relevant schools
to observe best practice, strategic resourcing, programming and assessment with the aim to bring new and
improved practises into the stage and the school.

 • The L3 program will be embedded into Kindergarten and the Stage 1 teachers will complete their second year of
training. All new teachers in ES1 and S1 will undertake training in L3.

 • Annual reporting and feedback practices will be altered, with the annual interview moving from Term 2 to Term1. It
is anticipated that early feedback, parents will become stronger partners in their child's learning as they have had
relevant feedback early in the school year. It is anticipated that the mid year written report will link closely to the
interview and therefore have deeper feedback for the parents ands students.

 • Art Club, Code Club Sport and Music groups which operate before and after school will continue to provide
creative opportunities for the students, with anticipated increased enrolments.
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Strategic Direction 2

Quality Teaching and Leadership: Staff will be collaborative, dynamic, reflective and high performing.

Purpose

To provide students with quality personalised and authentic 21st century learning opportunities focussing on critical
thinking, problem solving, communication and collaboration.

Increase leadership capability and succession planning using the Australian Professional Standards for Teachers and
Principals and the Performance and Development Framework.

Overall summary of progress

The implementation of the Performance and Development Framework has continued in 2016, with staff engaging
enthusiastically in lesson observations, followed up with deeper reflective processes and improved pedagogy as a result
of constructive, relevant and personal feedback. The Stage 3 and 4 Mathematics Transition project was highly
successful. The composition of the team was 2 primary and 2 Secondary schools, one of which was Arncliffe PS. Team
members observed practice across the four settings, generating strong and relevant feedback and professional dialogue.
The impact was an improved understanding of where children in Stage 3 are coming from and the expectations of Stage
4. This project linked well with the Bump It Up strategy. All Staff participated in professional learning, presented by Dan
Haesler, on Growth Mindset verses a Fixed Mindset. Included in this presentation was the importance of timely, relevant
and specific feedback for students with a focus on the power of "yet". The impact of this learning complimented the focus
of Strategic Direction 2 of embedding the 21st Century Framework of thinking creatively, working collaboratively,
developing critical thinking strategies and problem solving whilst communicating and collaborating effectively. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% staff providing
opportunities for students to think
creatively, work collaboratively,
problem solve and communicate.

100% of staff attended the Growth Mindset
professional learning and have refined their
feedback strategies. Growth Mindset language and
strategies have been transferred into the classroom
with visual representations and physical resources
for support. Students across the school are
beginning to  adopt this new mindset and
understand the importance of feedback.

Mathematics Stage 3 and 4
Transition Project: 2600

Growth Mindset
Professional Learning:
$4400

100% of staff apply their
individual Professional
Development  Plan (PDP) plan to
improve their practice.

All staff generated a Professional Development
Framework with goals linked to the School Plan and
Strategic Directions. In School and inter school
lesson observations were completed by 100% of
staff.

QTSS Funding: $28700

Next Steps

 • The introduction of the Professional Development Framework was been extremely positive, along with in class
observations. It is anticipated that each staff member will refine their goals to have a school goal, stage goal and
personal goals – all linked to the strategic directions of the school plan. Increased time will be made available for
class observations due to teacher demand. This will be at the school and with neighbouring schools involved in the
Visible Learning Project.

 • Non Teaching Staff in the school will undertake professional learning to develop their Performance and
Development Plan (PDP).

 • Cooperative planning will be maintained with the expectation of combining a session with our Visible Learning
Network schools. This is an exciting innovation to be lead by the Assistant Principals.

 • Professional Development will continue in ICT and applications. It is anticipated that Coding will commence in the
classrooms using Scratch, Sphero Balls and Bee Bots. The Staff will move into the "G–Suite" and Stage 3 will
investigate the logistics of BYOD.
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Strategic Direction 3

Community Engagement: A school community that is inclusive, informed, reflective and engaged.

Purpose

To continue to build a school community that operates in a collaborative and sustainable manner which values our
cultural diversity, school values and high expectations.    

Through reflective practices, and whole school planning, expand and develop community partnerships to support student
learning outcomes.

Overall summary of progress

Staff, students and parents once again participated in the Tell Them From Me (TTFM) surveys, giving comprehensive
feedback twice annual about the learning, social and emotional climate across the school.

Staff and parents engaged in reflective practices using the School Excellence Framework. Evidence collated across the
Learning, Teaching and Leading Elements has been positive . 

Community engagement is strong and continues to increase at annual school events and concerts. Parents, students
and Staff indicated that they feel welcome and connected to the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

School community, including
Aboriginal and EALD members,
are committed to and engaged
with the school’s strategic
directions and practices.

Community events throughout the year were well
attended. Feedback from Focus Groups and
Surveys indicate that parents are connected to the
school and have a voice in future directions and
finance expenditure.

Professional Development in Components 1 and 2
of KidsMatter was completed.

Community events: $2500

KidsMatter Training: $3000

Next Steps

 • The KidsMatter team will participate in Component 3 and 4 training and use the tools to continue to assess the
needs of the students within the school. This process will influence the programs and interventions needed to
address identified needs.

 • One staff member will participate in Mindfulness training with the intention of delivering the Peaceful Kid program
in Term 2, 2017.

 • The school will continue to participate in the Tell Them From Me surveys to gain feedback from students, staff and
parents.

 • The current school App will be assessed for it's effectiveness and alternative Apps will be compared to improve
communication.

 • The Community Engagement funding will be directed into Community events such as Grandparents, Mother's and
Father's Day and the biannual "Community Table". Welcome signs will be created to reflect every culture within the
school and be erected at 3 entrance points to the school. An excursion for the NAP students and their parents will
be organised for Sydney Zoo. The focus of the NAP program in Term 2 will be Australian animals. Kites will
be purchased for the NAP students for Harmony Day.

 • The partnership with the Arncliffe Men Shed will be expanded and they will bring their "Fix It' van into the school
and will work with the students to make Bee Hotels and Bird Boxes offering practical skills and mentoring
opportunities.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All Aboriginal students have and individual
learning plan (PLP) and are making progress
across literacy and numeracy continuums.
Cultural significance is included in all
Personalised Learning Pathways for
Aboriginal students.

The engagement of an Aboriginal SLSO
during Semester 2 for one day each week
had a tremendous cultural impact for all
Aboriginal and non–Aboriginal students.

Total: $2779

Flexible Funding: $2779

English language proficiency Additional funding was used to increase the
time allocation for the New Arrival's Program
as there has been a strong enrolment
increase in this area. Initial assessment
procedures for New Arrival students have
been streamlined and modified to be more
effective and efficient. 100% of NAP students
and their families, transitioned into the school
positively. Attendance rates are consistently
high and student engagement and
participation is strong.

Acquisition of English for individual students
across the school has been sound, as
reflected by assessment results and oral
conversational skills.

Total: $174 924

Full Time Employment of
staff 1.4 – $142 829

Flexible Funding: $32 094

Low level adjustment for disability An SLSO was engaged for 2016 to offer
additional and targeted support K–6, for four
days each week.

Students identified by the Learning and
Support Team had an ILP generated in
collaboration with the LaST, classroom
teacher and parents. Targeted interventions
were implemented, where appropriate to
ensure equitable access to the school
curriculum.

A reading Data Wall K–6 was developed to
give a visual representation of all students.
The Data Wall was updated regularly using
data from PLAN. The impact being
that student growth was consistently
measured and identified and targeting of
resources was more strategic and timely.

Total: $133 975

Full Time Employment of
staff 1.0 – $102 021

Flexible Funding: $31 954

Quality Teaching, Successful
Students (QTSS)

A targeted Maths group in Stages 2 and 3
was formed with an Executive Staff member,
with an expertise in Mathematics delivering
the program 1 day per week for Semester 2.
The focus was on the embedding of
Arithmetic Strategies. Pre and post testing
saw gains in 100% of students, with many
exceeding expectations. Student
engagement was high and an increased
confidence in mathematical application was
noticeable. 

The School Leadership team implemented a
program of observations and feedback with
their Stage and Specialist Staff teams.
Professional discussions were on a deeper

Staffing entitlement 0.319
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Quality Teaching, Successful
Students (QTSS)

level and targeted professional learning
opportunities were implemented. Feedback
from all staff members confirmed that the
newly introduced practice of goal writing,
observations and feedback had impacted
positively on their pedagogy.

Staffing entitlement 0.319

Socio–economic background A Speech Therapist was engaged for
Semester 1 working with all students and
teachers in Stage 1. The impact of this
program was reflected in the pre and post
testing results that saw 100% of all students
showing growth in their oracy. The team
teaching with the therapist working alongside
the classroom teach and specialist staff
provided valuable professional learning with
100% of teachers indicating that it was strong
learning for them and new techniques and
strategies learnt from the program would be
incorporated into future teaching programs.

Additional funding was also directed into
staffing to employ specialist teachers to work
in small groups with targeted students.

Total: $27 998

Flexible Funding: $27 998
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 198 212 219 225

Girls 224 211 212 202

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.1 96.6 94.5 95.8

1 95.5 96.5 94 92.8

2 96 96.1 95.8 93.8

3 95.7 95.7 95.8 96.7

4 94.7 96.1 94.3 95

5 96.3 95.2 93.4 92.7

6 95.4 95.8 94.1 94

All Years 95.7 96 94.5 94.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

KS 21

KM 21

KJ 21

1K 21

1S 21

1R 21

2K 24

2/3R 26

2M 24

3O 26

3M 25

4M 29

4G 28

5/6S 30

5/6P 30

5/6G 32

5/6D 32

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Head Teacher(s) 1

Classroom Teacher(s) 17.41

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 2.6

Teacher Librarian 0.8

Teacher of ESL 1.4

School Administration & Support
Staff

3.12

Other Positions 0.16

*Full Time Equivalent

No staff from an Aboriginal background are employed
fulltime. An Aboriginal SLSO was employed part time
for Semester 2
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Professional learning and teacher accreditation

All post 2004 permanent teachers have their
accreditation at Proficiency. All staff are in a
maintenance period.

Teachers employed on Temporary Contracts have or
are completing their Accreditation.

Significant professional learning was undertaken by the
staff at Arncliffe Public School in 2016. A detailed
account of this learning is reported in the Strategic
Directions.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The information provided in the financial summary
includes reporting from 1st December 2015 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 763 047.84

(2a) Appropriation 717 820.67

(2b) Sale of Goods and
Services

3 990.64

(2c) Grants and Contributions 40 863.01

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 373.52

Expenses -525 076.92

Recurrent Expenses -525 076.92

(3a) Employee Related -404 740.31

(3b) Operating Expenses -120 336.61

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

237 970.92

Balance Carried Forward 237 970.92

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The School Finance Committee and Executive
Leadership oversee the creation and  monitoring of the
Budget. Once Strategic Directions are reviewed based
on Milestone achievement, the Budget is organised to
support professional learning, physical resources and
the purchasing of time. Regular monitoring is
undertaken to ensure the maximum efficiency and
effectiveness of the budget.

There has been no unusual spending patterns in the
2016 budget.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 733 694.59

Base Per Capita 23 137.41

Base Location 0.00

Other Base 2 710 557.18

Equity Total 339 676.10

Equity Aboriginal 2 779.44

Equity Socio economic 27 998.21

Equity Language 174 923.57

Equity Disability 133 974.88

Targeted Total 130 412.13

Other Total 535 255.16

Grand Total 3 739 037.98

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

62% of Year 3 students were in the top 3 Bands for
Reading. 76.6 % of Year 3 students were in the top 3
Bands for Writing which is also equal to the State
average. In Spelling the Year 3 students were equal to
the Stage average with 75% of the students in the top 3
Bands.

50% of students in Year 5 were equal to the State
average, with 57.9% of students showing greater than
or equal to expected growth in Grammar and
Punctuation, with boys slightly stronger than the girls. 
68.8% of Students in year 7 achieved greater than or
equal to expected growth in Spelling and 62.5% in
Grammar and Punctuation.

49.1 % of students were greater than or equal to the

expected growth in reading in Year 5 with 51.7% of
boys achieving this result. 
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50% of students in Year 3 achieved at the State
average in numeracy in the top 3 Bands. Results
indicate that students in year 3 have a stronger
application of number, patterns and algebra than
measurement and geometry. The language of
Mathematics has been identified as a contributing
factors to these results.

51.7% of year 5 students achieved at the State average
in numeracy in the top 3 Bands. Year 5 girls performed
stronger than year 5 boys. Results indicate that
students in year 5 have a stronger application of
number, patterns and algebra than measurement and
geometry.

69.8% of Students in Year 7 achieved greater than or
equal to expected growth in numeracy with the girls
achieving at 75.9%. 
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

. 

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

In 2016, the school sought the opinions of parents,
students and teachers about the school using the Tell
Tem From Me Surveys. The feedback is presented
below and is compared to 2015 feedback:
 • The Parent survey includes seven separate

measures. The scores are converted to a
10–point scale, then averaged and reported by
question and by topic.

1. Parents feel Welcome, 2. Parents are Informed, 3.
Parents Support – Home Learning, 4. School Supports
Learning, 5. Schools Supports Positive Behaviour, 6.
Safety at School, 7. Inclusive School.

 In each of these measures the school exceeds the
NSW CESE Project scoring an average 8/10 for each
measure. This is similar to 2015 with the exception of
measure 3 which scored 5 6 in2015 and 7 in 2016.
 • The Teacher survey includes eight separate

measures. The scores are converted to a 10–

point scale, then averaged and reported by
question and by topic.

1. Leadership, 2. Collaboration, 3. Learning Culture, 4.
Data Informs Practice, 5. Teaching Strategies, 6.
inclusive School, 7. Technology, 8. Parent Involvement.

On average the teacher feedback matches the NSW
CESE Project, scoring an average 8/10. These results
are similar to the feedback
2015.                                                                                
                                                                                         
           
 •  Student feedback in the domain of Social and

Emotional Outcomes reflects 81% of students had
a high sense of belonging, 85% of students had
positive relationships, and 93% of students valued
School Outcomes. These figures match the NSW
Government norm.

 • In the Learning domain students rated Effective
Classroom Learning Time 8.2/10, Relevance
8.2/10 and Rigour 8.2/10. These figures match
the NSW Government norm.

 • In the Drivers domain students rated Disciplinary
Climate of the Classroom 7.1/10 and Teachers
Expectation for Academic Success 8.6/10. These
figures match the NSW Government norm.

Policy requirements

Aboriginal education

Throughout 2016 Arncliffe Public School has
acknowledged Indigenous cultures through various
programs and classroom activities. Aboriginal
perspectives are embedded into all teaching and
learning units across each stage within our school. 
Curriculum units for Science and History(HSIE) address
the syllabus outcomes. Our Creative and Performing
Arts also includes Aboriginal perspectives.

In 2016 an Aboriginal SLSO was engaged to support
students in the classroom. The impact that "Uncle
Bruce" has across the school was immensely positive.
The students K–6 were exposed to, as well as being
engaged in, the most authentic learning about
Aboriginal culture and history. The impact was felt
across the wider Community with parents giving
significant positive feedback. Uncle Bruce will be
engaged in 2017 to continue this significant program.

Uncle Bruce held an Art Exhibition in Term 4. During
the Exhibition he explained to the students the story
behind the Artworks and the relevance these stories
had in the community. Parents also attended the
Exhibition. It is anticipated that Uncle Bruce will
contribute to the "Sculptures on the Green" event in
2017.
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Multicultural and anti-racism education

Throughout the year, Arncliffe Public School students,
parents, teachers and the wider community
acknowledge and celebrate multiculturalism through
various activities and events. Some examples include:
Chinese New Year, Easter and the annual Hat Parade,
Harmony Day – combined with Grandparents day,
Mothers and Fathers Day, Ramadan, Eid, and
Christmas through the annual Fun Day and concerts.

In 2016 the school the Multicultural Community Lunch
during Education Week. A smorgasbord of "food from
around the world" was shared with students, teachers
and parents and was an outstanding success. The
students in Kindergarten painted colourful flags to
represent each culture background at the school and
these flags fluttered proudly above the smorgasbord. In
2017 our Multicultural Community Dinner will be staged
once again at the conclusion of Ramadan.

In 2016 one staff member formally trained as an Anti
Racism Officer ARCO. There we no complaints
registered during the year by students, staff or parents.

Other school programs

INSTRUMENTAL MUSIC PROGRAM

Arncliffe Public School has continued to enthusiastically
support an Instrumental Music Program that includes a
Concert Band, Training Band, Junior and Senior String
Ensembles, Junior Music Group, Recorder Ensemble
and Guitar Group as well as private and small group
tuition on a broad range of instruments. The program
involves a close collaboration between students,
teachers, APS families and a team of professional
musicians employed by the program and is
administered on a not–for–profit basis by a
subcommittee of the school’s P&C Association.

Throughout the year the Instrumental Music Ensembles
have performed at all the school’s special events,
including Education Week, Mother’s and Father’s Day
breakfasts, Easter Hat Parade and formal assemblies.

In November 2016 the school held its third biennial
“Let’s Get Loud” event – a celebration of musical and
artistic talent from Arncliffe Public School. It was a
tremendous night showcasing all the instrumental
music ensembles as well as the three school choirs,
artistic endeavours from the Art After School Program
and the Community Choir– a fabulous partnership
between APS adult family members and teachers at the
school. The roof–raiser was undoubtedly the Finale – a
special combined item for all the performers in the
concert arranged by Assistant Principal and Musical
Director Mr Kurt Olofsson. It featured all the children,
either playing or singing, as well as parent helpers,
tutors and the Community Choir. Many parents said
they had a tear in their eye as they rose to give the
performers a standing ovation at the end. 

Outside the school, the Concert Band and Training
Band participated in the Engadine BandFest

competition where both bands were awarded “Silver”.
The Concert Band then went on to participate for the
third time in the prestigious NSW School Band Festival
held at the University of NSW winning a “Silver” award.

In 2016, for the second time, Arncliffe took a group of
Recorder students who joined with selected members
of the Senior String Ensemble to perform at the Sydney
Opera House as part of The Arts Unit Festival of
Instrumental Music concert series. A member of the
Concert Band also had the honour of successfully
auditioning for the Greater Sydney Public Schools
Southeast Sydney Symphonic Winds Ensemble,
performing at the Sydney Opera House and Sutherland
Entertainment Centre with this ensemble as well as
being selected for the Arts Unit State Junior Music
Camp held at Narrabeen in July.

The Instrumental Music Program is coordinated by a
Music Committee comprised of a small group of
volunteer parents who collaborate with the conductors,
tutors and teachers at the school to arrange rehearsals,
performances, workshops, excursions, private lessons
and instrument hire.

With support funding from the P&C and the school to
assist with instrument purchase and repairs, and other
fundraising at various school events, the Committee
has continued to keep costs to families to a minimum
and to subsidise families in need to maximise access to
the program. Major fundraising efforts in 2016 included
an Election Day Cake Stall and Bunnings BBQ as well
as catering profits and ticket sales from the “Let’s Get
Loud (again)” event. As a result, in addition to
subsidising ensemble fees and instrument rental costs
for several families in financial need, the program runs
at approximately half the cost to parents as comparable
programs in other schools.

In addition, in 2017, the school has generously
committed to add a bursary program to assist with the
costs of private instrumental lesson fees for a keen
student who would have otherwise been unable to
participate in this opportunity due to financial
constraints. This new scholarship, “The Steve Stavris
Music Support Fund”, will be named in honour of a
former school parent involved with the music program
who sadly passed away in early 2016.

Rachel Maiden and Anne Murphy

JUNIOR CHOIR

The Junior Choir consists of Year 2 students and is an
excellent extra–curricular opportunity which has been
growing stronger and better each year. The Junior
Choir performs numerous times throughout the year in
front of a large audience consisting of students,
teachers and parents. Performing many times has
allowed students to become more comfortable and
confident on stage. This year, students were given
many opportunities to showcase their voices within an
ensemble as well as singing solo parts. These students
have performed extremely well this year due to their
enthusiasm and eagerness to learn. They have also
been very committed and attended weekly rehearsals
to improve the different skills needed when singing as
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an ensemble or solo. They have had several
opportunities to showcase these learned skills within
different events, such as Mother’s Day Breakfast,
Education Week, Let’s Get Loud, White Ribbon
Assembly and our Christmas Concert. The students
have also been involved in working together with the
other choirs at our school to perform and be part of a
great finale at our Let’s Get Loud show.

Kathy Salame

SENIOR CHOIR and STAGE 2 CHOIR

Our Stage 2 Choir performed eleven beautiful and
challenging songs as part of the combined choir at The
Arts Unit’s ‘Primary Proms’ concert in September in the
Sydney Town Hall. This was a wonderful opportunity for
the singers to work with external professional
conductors and meet with other like–minded students
from other public schools. The songs included
‘Christopher and Me’ ,which was inspired by A A
Milne’s ‘Winnie–the–Pooh’. Other favourite songs for
the choir were ‘Monster!’ and ‘We Will’. There were also
some beautiful ballads, such as ‘Deep in the Meadow’,
which was used in the movie ‘The Hunger Games’ and
the very up–beat number ‘A Child of Song’. The choir
also performed at the school’s biennial Let’s Get Loud
(again) concert on 2 November and at the Open Day in
Education Week.

In August, the Senior Choir represented our school by
participating in another of The Arts Unit’s series, the
Festival of Choral Music. Performing in the Concert Hall
of the Sydney Opera House, the concert involved
students from over 20 NSW primary schools. With an
audience of 2,500, the repertoire included music from
popular children’s films and musicals: Brave, Seussical
The Musical and The Lion King. Other Senior Choir
performances this year included the November Let’s
Get Loud (again) concert, a performance during
Education Week and a concert of Christmas Carols at a
local aged care facility.

At the Let’s Get Loud (again) concert, Senior Choir
joined with the Stage 2 Choir to perform ‘We Will’ and
then both choirs joined with the Junior Choir and
musicians from every other ensemble, numbering 120
students, for the gigantic finale. This ‘finale’ enjoyed a
repeat performance at Presentation Day.

The repertoire for these choirs consists of music that
will challenge the young singers in both unison and
part–singing. This allows the choir directors to focus on
producing confident and enthusiastic singers with high
vocal quality, strong diction and musicality.

We look forward to the continued development of
choral talent at Arncliffe Public School in 2017.

Georgia Mores, Kurt Olofsson

 

PUBLIC SPEAKING

Public Speaking continues to be a valued part of our
Speaking and Listening Program. The purpose is to

further develop the speaking and listening skills of K–6
students and to increase students’ self–confidence to
talk in front of an audience at class and school level.
Arncliffe Public School continues to offer students the
opportunity to enter the Public Speaking competitions
as this helps maintain and enhance the strong tradition
of public speaking at our school. 

Stage 2 and Stage 3 students participated in the
Multicultural Perspectives Public Speaking Competition
in Term 2. The competition focused on topics that relate
to a multicultural theme and students chose a topic
from a provided list, prepared a speech as part of their
home learning and presented to their class.
Representatives were chosen from each class for our
school final and one finalist from each stage was
chosen to represent our school at the Sydney local final
competition at Tempe Public School. One of speakers
received a Highly Commended.  In Term 3 all students
from K–6 presented prepared speeches on a topic of
their choice and winners from each stage represented
our school at the local finals for the Georges River
Network Public Speaking Competition. One of our
students received a Highly Commended certificate and
the other two students won the Early Stage 1 and
Stage 2 competition. These winners represented our
school at the Ultimo Operational Directorate Primary
Schools Public Speaking Competition.

Vanessa Przinova

DEBATING

Arncliffe Public School continues to offer Stage 3
students the opportunity to participate in Debating as
part of the Speaking and Listening program.

A debating squad, consisting of 15 interested and
committed students entered the 2016 Sydney Primary
Schools Debating Competition. Our teams worked hard
during our debating preparations and gained valuable
experience from their involvement in all aspects of
Debating. Their team work, collaboration skills and
group effort taught them to be strong, confident and
capable debaters.

All participants are to be congratulated for their
commitment and enthusiastic approach to Debating.

Mrs Dolso and Mrs Przinova

BEING EXCITED ABOUT READING (BEAR)
PROGRAM

In 2016 fourteen Year 1 students participated in the
‘Being Excited About Reading (BEAR) Program. The
program aims to improve student reading accuracy
which leads to increasing reading confidence and
therefore student motivation.

BEAR has been designed to specifically target Year 1
students who need extra support in reading but do not
qualify for Reading Recovery or other support. The
BEAR program relies heavily on volunteer tutors. This
year we had a group of 10 dedicated parents – 5 who
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returned from the previous year and 5 new parents who
trained in the program. They supported the students
one on one over a ten week period. We were also able
to offer the program to an additional 4 students as we
trained and utilised our SLSO and 2 pre–service
teachers.

Pre and post assessment results showed that all
students made great gains in their reading. The
program has had a positive impact on at risk students
who are now meeting school and state reading targets.

Melissa Cameron 

L2 – LITERACY LESSONS

L2 Literacy Lessons is an intervention program
targeting Year 2 students most at risk in
comprehension and writing. The focus is writing and
comprehension, using quality children’s literature where
a trained Reading Recovery teacher works with
selected students in 30 minute one–on–one
intervention every day. L2 provides low performing
Year 2 students with the knowledge and skills
necessary to achieve Stage 1 outcomes.

In 2016 our current Reading Recovery teacher
successfully completed L2 training. Eight Year 2
students were assessed and selected to participate in
the L2 program. Analysis of pre and post data shows
that all the students moved along the NSW Literacy
Continuum to achieve the benchmark of cluster 8 in
both comprehension and writing.

Melissa Cameron 

L3 – LANGUAGE, LEARNING and LITERACY

L3 – Language, Learning and Literacy is an intervention
developed to reduce the risk of students not achieving
expected literacy levels. In this research based
classroom program every student at risk of not
achieving expected outcomes in literacy and numeracy
in Kindergarten to Year 2 is identified and receives
appropriate support.

In 2016 the Kindergarten team continued to implement
the L3 Kindergarten program whilst completing their
second and final training. Year 1 teachers began
training in the L3 Stage 1 program, attending fortnightly
training sessions and implementing the program.
Analysis of current data shows that 80% of the
Kindergarten cohort have achieved the benchmark of
reading texts at level 9 or above and 85% of the Stage
1 cohort have achieved the benchmark of reading texts
at level 16–18 or above.  Additionally 80% of
Kindergarten students are also on track to achieve the
projected benchmark of writing cluster 4 and above in
the NSW Literacy Continuum.

In 2017 all K–2 classroom teachers will be either
trained or training in and implementing the L3 program.

Melissa Cameron   

WHITE RIBBON DAY

The White Ribbon’s Breaking the Silence schools
program has been growing strong at our school for five
years now. This program has helped students develop
attitudes that promote kindness, respect, tolerance and
understanding of each other. This year, students were
involved in an artwork competition where every child
had an opportunity to create a piece of artwork
representing White Ribbon values. Students created
their artworks at home with the help of their families.
This allowed the community to join in and be part of our
program. The winning artworks were used as part of
our White Ribbon wall which displayed all the values
and reminded the students that we will never be violent
or silent. Our wall conveys a strong message that not
only the students have contributed to but the
community as well. The White Ribbon program has
been very successful at our school as it supports our
school values and our Positive Behaviour for Learning
program.

Kathy Salame

STUDENT LEADERSHIP

Student leadership continues to be highly valued at
Arncliffe Public School.  It is continually fostered
through formal and informal programs. All Stage 3
students participated in a 1 day leadership workshop
where they learned the concepts of effective
leadership. We also have the Year 6 Prefect initiative.
We had ten students on the leadership team this year.
These consisted of two captains and eight prefects.

The School Captains and Prefects attended The
Halogen Foundation National Young Leaders Day at
the Acer Arena– Homebush. They had the opportunity
to listen to real–life stories of leaders in a variety of
fields. Students completed a workbook reflecting on
their own leadership style and they had question and
answer time with each speaker. The student leaders
were able to make decisions about their own leadership
roles within Arncliffe Public School and the goals they
would like to achieve. The scope of student leadership
activities within the school is consistently being
broadened and includes being part of the Student
Representative Council (SRC), leading class meetings,
hosting weekly assemblies, K–6 Values assemblies,
Kindergarten Orientation and other important annual
events including ANZAC Day, Remembrance Day and
White Ribbon Celebrations.

There are numerous opportunities for all Stage 3
students to be involved in leadership roles. They have
the opportunity to be a library monitor, be part of the
events crew, sound crew, class hats points, monitor the
SRC equipment or be part of Playmakers. Playmakers
are responsible for coordinating playground games for
younger students. In 2017 we look forward to creating
more leadership opportunities for all children. 

LIBRARY

Throughout the year, Kindergarten have been learning
book conventions and engaging in a range of literature
chosen to encourage thought, discussion and a love of
reading. Kindergarten students are some of Arncliffe’s
best borrowers and it is wonderful to see so much
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reading happening at home. Together we are
developing a lifelong love of literature!

The library program in 2016 saw an investment in new
technologies designed to engage our students and
prepare them with a range of 21st century skills. This
included the purchase of iPad animation stands and
twelve Sphero robots.

Special iPad stands, designed to facilitate the teaching
of animation, were bought and put to good use by
Stage 1. Integrating with their science unit, Stage 1
students investigated the four seasons using stop
motion animation. Working in groups, students drew
and cut out characters for their films which they then
animated using an app on the iPads.

Stage 2 made good use of the Sphero robots. They first
learnt some basic coding skills in order to control the
robots and then used the robots in physics experiments
looking at forces as part of their science unit.

Term three this year celebrated Book Week in the usual
Arncliffe Public School style! The library program
focussed on shortlisted books chosen by the Children’s
Book Council. Author Sue Whiting conducted two days
of writing workshops for students in Stage 2 and 3.
Both students and teachers found her workshops
enjoyable and inspiring! We had another wonderful
book parade and our most successful book fair ever,
raising over $1000 dollars for new books!

This year, 228 students completed the Premier’s
Reading Challenge. There were twelve Gold Certificate
and three Platinum Certificate recipients.

Joseph Neufeld

PLAYGROUP

Arncliffe Playgroup has continued to grow and develop
with each year that it has been operating. Throughout
each school term, children with their parents or carers
attend every Friday morning for two hours where they
play and meet new friends before they start formal
schooling.

During the first hour children play in the Kindergarten
play based centre where they learn to interact with
other children whilst playing with construction, home
corner and various other centres that develop their
social skills. The second hour is followed by music,
story time, art and craft activities, which are designed to
develop their fine and gross motor skills. There are also
outdoors activities such as sandpit and climbing
equipment. All of these activities are under the watchful
eyes of their parents and carers in an environment that
is positive and engaging.

The playgroup also gives parents and carers the
opportunity to meet other adults and develop a
friendship prior to their child starting school. The
playgroup has been rewarding for all involved to watch
the children grow and develop throughout the year into
social, confident and resilient children.

Liz Raddik

SPORT

At Arncliffe Public School we aim to make sport and
physical exercise a fun, enjoyable and successful
experience for all students from K–6. Every student has
the opportunity to participate in sport and exercise
programs including: soccer, cricket, netball, softball, oz
tag, rugby league, athletics, swimming, cross country,
tennis, AFL, inline skating and fundamental movement
skills. This year was another successful year for
Arncliffe Public School with many teams and individuals
achieving great success on the sporting field.

SOCIAL SKILLS and GYMNASTIC PROGRAMS

Students had the opportunity to build upon their social
skills with our Social Skills program run by trained
instructors in Term 2. Students participated in activities
that strengthened team work and their ability to work
together. In Term 3, students participated in our
Gymnastic Program run by trained instructors from ‘Got
Game’. This program was aimed to build the students
confidence with fundamental movements.

PREMIER SPORTING CHALLENGE

This year Arncliffe Public School participated in the
Premier Sporting Challenge K–6. Children monitored
and tracked their physical activity over a ten week
period. As a result of this program the school was able
to purchase additional sports resources to be used
across the school.

SCHOOL CARNIVALS

This year Arncliffe Public School had many great
achievements in Swimming, Cross Country and
Athletics. Our carnivals were well attended and most
students participated in the events on the day. Two
students qualified for the Sydney East Regional Cross
Country. In Athletics, two students qualified for the
Sydney East Regional Athletics Carnival. In swimming,
two students qualified for the Sydney East Regional
Swimming Carnival, and one student made overall Girl
Champion.

PSSA

Over 130 students participate in the 3–6 Primary
School Sport Association (PSSA) competitions. These
teams included softball, oz tag, netball, rugby league,
cricket and soccer. Our Junior Boys Soccer Team
made it to the Grand Final but unfortunately fell at the
final hurdle. Some students were very excited to be the
first to participate in Inline Skating, which was a huge
success. The feedback from students has been
overwhelming and will be continuing in 2017. To
consolidate skills and techniques, Stage 3 boys were
also involved in an Oz tag gala day at James Cook
Boys High School.

CRUNCH and SIP

Crunch and Sip was again implemented into
classrooms at Arncliffe Public School. Most students
brought Crunch and Sip to school each day.
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THINK BEFORE YOU THROW THURSDAY

Think Before Your Throw Thursday has continued in
being a success at Arncliffe Public School. Students
have been committed in bringing in ‘nude food’ and
have become more aware of our school’s waste.  A big
thank you to 4G, who on a weekly basis compiled the
school results and awards winning classes at weekly
assemblies. 

SWIMMING SCHEME

The school swimming scheme continued to be a
worthwhile and valuable program for our students.
Students have the opportunity to develop their water
awareness and water safety skills.

Georgia Mores

MEN SHED

Arncliffe Public School continued its close relationship
with the Arncliffe Men Shed. Throughout Term 3 and 4,
6 students attended the shed and worked with the men
creating a tea pot stand. They developed their skills in
hammering, gluing and clamping, measuring, painting,
sanding and much more.

This program is a positive mentoring program which is
highly valued by the students and the men involved.
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