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Introduction

The Annual Report for 2016 is provided to the community of Carlingford Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Neil Hinton

Principal

School contact details

Carlingford Public School
Rickard St
Carlingford, 2118
www.carlingfor-p.schools.nsw.edu.au
carlingfor-p.School@det.nsw.edu.au
9871 6983

Message from the Principal

Our school is a wonderful example of the strong and effective partnership between school and community. It is a school
where all stakeholders work harmoniously and collaboratively to achieve the best possible outcomes for every child.

The school continues to enjoy a well deserved reputation for academic achievement, obtaining outstanding NAPLAN
results, performing well above state, regional, similar and surrounding schools in Literacy and Numeracy.

We have a highly experienced and dedicated teaching staff who work tirelessly for their students. Our quality, well
balanced curriculum focuses on providing challenging learning programs that promote high achievement in all areas for
all students. In addition to highly successful literacy and numeracy programs, the school boasts a strong reputation in the
creative and performing arts, information technology and sport.

Carlingford Public School values respect, responsibility, honesty and students striving to achieve their personal best. We
actively celebrate these values and student success in a wide array of forums and means of communication.

2016 saw the continuation of our 2015 – 17 School Plan, with our school vision of ‘Equity and Excellence for all
students’. Our vision statement translates into a school providing a safe, respectful and supportive environment, with
every student reaching their potential through active and engaged learning. Students become lifelong learners, able to
apply their knowledge, skills and understanding, to solve problems and respond appropriately in new and unfamiliar
situations.

The three strategic directions driving our school plan are;

1. Engaging Personalised Learning

2. Quality Teaching and Leadership

3. Strengthening Community Involvement.

Projects associated with each strategic direction and their progress are outlined in further detail elsewhere in the Annual
School Report.

2016 also saw the introduction of LMBR (Learning Management & Business Reform) where office staff and school
executive received many hours of professional learning familiarising ourselves with this new platform.The changeover to
LMBR has been quite challenging for admin, executive and teaching staff.

Along with outstanding academic results, our students excelled in many areas throughout 2016. On the sporting field our
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school took out first place in Zone Cross Country and  Athletics carnivals with many of our PSSA teams being crowned
Zone Premiers.

Our Dance program produced wonderful results with our Junior and 3 / 4 dance groups taking out first and second
placings at the highly prestigious Ryde Eisteddfod and the Hills Dance Spectacular.

The Parents and Citizen’s’ Association has been a great support to our students and staff throughout 2016. The P&C
have worked tirelessly to raise money for the school, providing resources and opportunities for our students to improve
learning outcomes. Over $13,000 was raised to support the growing needs of our school. Funds from fundraising and
P&C Donations went towards classroom Literacy and Numeracy resources, student travel to representative events,
contribution to the refurbishment of the school oval, a new electronic school sign and garden beautification.  A review of
major projects is planned for 2017. The school community is very grateful for their generous hospitality at many social
occasions creating such a welcoming environment for our school community. The P&C is a wonderful asset our school.

I certify that the information in this report is theresult of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development. It is with great pleasure and pride that I
present the Carlingford Public School 2016 Annual School Report.

 Neil Hinton – Principal

Message from the school community

The P&C is responsible for encouraging parent participation in the school curriculum; developing and maintaining good
communication between families and the school, providing essential financial support where it is needed for facilities,
equipment, classroom resources and playground / sporting equipment as well as contributing to the development,
implementation and evaluation of school policy.  

The P&C facilitate the Fundraising and Band Sub Committees as well as manage the Uniform Shop and the Canteen on
behalf of the school.  We assist with welcoming families through the Kindergarten Transition Program, contribute to
special school celebrations such as Presentation Day, assist the Principal and his staff as required and take an active
role in building and maintaining a great place for our children to thrive.

Our school Canteen provides students with healthy food choices as well as providing families with much needed take
away lunch options. In 2016 we welcomed a new Canteen Manager, who has managed a profitable business on the
P&C’s behalf.  The growth of our school is providing us with an opportunity to consider expanding our service.  The
Committee will look at these options in  2017.

Our Uniform Shop volunteers put in countless hours of hard work to make a quality uniform readily available. In 2016 we
introduced a number of new uniform items to both modernise the range as well as provide a school logo on items that
were previously unmarked. 

All profits from both the Canteen and the Uniform Shop go towards projects and resources for the school.

Participation in our 'Training' and 'Performance' Bands continues steadily and in 2016 we successfully trialled a rock
band.  The P&C are proud to be able to support the needs of our music students and look forward to expanding their
performance opportunities in 2017.

This year we raised $13,500 through fund raising activities alone to support the growing needs of our school.  Funds
from fundraising and P&C Donations went towards classroom maths and reading resources, student travel to
representative events, contribution to the refurbishment of the school oval, a new electronic school sign and garden
beautification.  A review of major projects is planned for 2017.

The P&C utilise all funds raised to improve the education environment for our children.  Community financial, and time
contributions make for greater educational opportunities for our students. Thank you to our volunteers who do so much
for our school.  All tasks are approached with energy, enthusiasm and professionalism.

We are fortunate at Carlingford Public School to have a great staff who always welcome the contributions of the P&C.
We look forward to a productive 2017.

Suzanne Williams

P&C President
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Message from the students

The Student Representative Council (SRC) had a great year raising money and awareness for various charities in our
community and organising fun events. The SRC, under the guidance of Mrs Murray and Miss Pires had meetings to
discuss the charities and events they would like the school to support. They spent many hours making posters,
brainstorming ideas and organising the SRC reports and messages to be presented at assemblies.

In a new initiative for 2016, our SRC participated in a Training Day, run by Mrs Murray and Miss Pires. This allowed
members to engage in hands–on activities fostering leadership, teamwork, creative thinking and problem solving.

The SRC's leadership presence within the school has continued to heighten with their inclusion in the organising and
running of whole school assemblies each fortnight. The students were responsible for writing and delivering a school
report, making announcements and facilitating the smooth running of these assemblies.

The SRC have been the driving force behind our school gardens project, encouraging their classes to grow and harvest
fresh vegetables in an effort to support the 'Live Life Well'program.

The SRC supported the following charities during the year:

 1. ‘Wear Red for Feb’ Day, to raise funds for Heart Research Australia.

 2. ‘Refugee Awareness Day’ to raise awareness of the plight of refugees in Australia and funds to support their needs.

 3. Anglicare’s ‘Toys‘n’Tucker’ Drive to collect food and toys for distribution to those in need over the Christmas holiday
period.

The SRC were a hardworking group of leaders who gave up their time to make the school a better place. They raised a
total of $1052 for school projects and the charities we supported. The SRC were a fantastic group of student
representatives giving all children a voice within the school. Every child was encouraged to participate in the events
organised by the SRC and to make the school a safe, happy and fun place to be.

Our 2016 SRC members were Sabrina Sultana (2J), Taylor Hatton (2K), Tasmai Singh (2S), Amanda Khor (3B), Enoch
He (3G), Max Wu (3MC), Georgia McDowell (4Y), Connor Fouracre (4R), Ayden Phanhsavan (5E), Monique Davies
(5M), Lachlan Whyte (5R), Ella Towers (5W),Yicheng Shen (6E), Archit Jain (6M), Yihan Shen (6R), and Imran Moon
(6W). Our 2016 Prefects, Joe Boyd, Thinaya Jayasinghe, Will Low, Eliza McKenzie, Jake Protogeros and Gala Vinaroz,
also formed part of our SRC school leadership team.

Lisa Pires & Elizabeth Murray – SRC Co–ordinators
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School background

School vision statement

Equity and Excellence’ for all students

Our school will provide a safe, respectful & supportive environment where every student will reach their potential through
active & engaged learning. Our students will become lifelong learners who are able to apply their knowledge, skills and
understanding, to solve problems and respond appropriately in new and unfamiliar situations

School context

Carlingford Public School is a school with more than 130 years of history and tradition in providing quality education to
the children from the Carlingford and surrounding districts of North Western Sydney.

 Carlingford is a caring community school which prides itself on its small school atmosphere whilst providing outstanding
personal development and self–esteem programs, comprehensive student welfare policies and holding high expectations
of all students. The core business of the school is to ensure that learning outcomes are maximized for all students,
achieved in a stimulating safe and happy environment. 

We currently have 630 students distributed across 25 classes. Our students come from a diverse population with 70%
from a non – English speaking background. Between these students, 50 language speaking backgrounds are
represented, the five highest being Mandarin, Cantonese, Korean, Sinhalese and Urdu.

 School enrolment numbers are expected to increase in the next few years as there are a large number of medium
density housing projects being constructed in close proximity to the school.

 Carlingford Public School has a highly dedicated staff that consistently focuses on providing quality educational
programs. Excellence is promoted across all areas of the curriculum and emphasis is placed on providing a broad range
of learning opportunities to meet the needs of all students.

The school is a member of the Cumberland Community Connections (CCC) Learning Community and participates in
professional learning activities, designed to enhance teacher and leadership capacity and strengthen student outcomes.

 We enjoy a very supportive community, with parents being actively involved in their children's education and the
schools’ planning process. Our P&C provides strong support to the students and staff.

The school is committed to continuous improvement in teaching and learning.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements, and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Self–assessment and school achievements

Self–assessment using the School Excellence Framework

This section of the Annual Report outlines the findings  from self–assessment using the School Excellence Framework,
our school  achievements and the next steps to be pursued. The Framework supports public  schools throughout NSW in
the pursuit of excellence by providing a clear  description of high quality practice across the three domains of
Learning,  Teaching and Leading.

During 2016, Carlingford Public School used the NSW  Department of Education’s ‘School Excellence Framework’ to self
audit  progress towards excellence. Executive and teaching staff were involved in  this process.

Staff were required to rate our schools current performance  against a number of descriptors along a continuum of
excellence, from  ‘delivering’, through ‘sustaining and growing’ to ‘excelling’. The  descriptors covered the three key
elements of high quality teaching practice  across the three domains of learning teaching and leading.

Results from the survey indicated the school is presently  meeting all of the ‘delivering’ and ‘sustaining and growing’
descriptors for  all three domains of Learning, Teaching and Leading. Staff agreed the school  was already ‘excelling’ in
some areas, with a number of areas being  identified for future development in our pursuit of excellence.

ROAD TO SCHOOL EXCELLENCE – OUR 2016 JOURNEY  

In the domain of Learning, student centred learning has been a main priority. All students in Years 2– 6 collaboratively
planned personal learning goals with their teacher, with Kindergarten and Year 1 students initiating practices to
encourage students to reflect on their own learning.

Strategies and milestones were set with the goals clearly defining what they 2– 6 students hoped to achieve by the end
of the year. Progress was monitored with regular meetings with classroom teachers, to check whether milestones were
on track, with goals and strategies being adjusted or re–evaluated accordingly. Staff found students to be more engaged,
with the students having ownership of their learning and setting challenging, realistic and achievable goals. All students
now have the opportunity to experience success and reflect on their learning. Furthermore, students are developing skills
to evaluate their own learning and how to reach the next level of achievement. Students approached the whole process
with a positive attitude due to the staff’s work with Dan Haesler on developing a ‘growth mindset’ in students.

A positive impact of student centered learning was that it highlighted to staff the need for differentiated learning and
quality feedback.

Our major focus in the domain of Teaching has been differentiation of student learning. Individualised learning programs
and learning adjustments were established for targeted students, with parents being involved in the process.
Differentiation of teaching and learning programs was a main focus with stage groups collaboratively planning
differentiated History and Geography units. Units were differentiated across content, process and product, providing
challenging motivating and achievable tasks for all students. In formulating these units, teachers also focused on criteria
based assessment tasks providing clarity to students, staff and parents as to what standards are expected for the
achievement of certain grades. Benchmarking of work samples and consistent teacher judgement became an integral
part of this process.

In the domain of Leading, our priorities have been to enhance leadership and management practices and processes.
The consistency and effectiveness of implementation of our key strategic directions throughout the year has been due to
a strong foundation of leadership capacity building across the school. This approach recognises that leadership
development is central to the achievement of school excellence.

All teaching staff collaboratively formulated ‘Personal Development Plans’ setting goals to be achieved throughout the
year. These goals aligned with school strategic directions and teaching standards. All teachers, through professional
learning are familiar with Australian teaching standards and the accreditation process.

Effective leadership has enhanced collaborative practice for staff members in the areas of planning, teaching, assessing
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and reporting. Changes in teacher practice, including the use of technology, data analysis, classroom observations,
feedback and syllabus knowledge, has resulted in increased levels of student learning and engagement. Importantly,
staff members are developing evidence based practice through their reflections and evaluations of collective work.

The leadership team has been successful in leading the initiatives outlined in this report, building the capabilities of staff
to create a dynamic school learning culture. The new approach to school planning, supported by the new funding model
to schools, is making a major difference to our progress as a school. The achievements and identification of next steps
are outlined in the following pages of this report.

Our self–assessment process will further assist the school  to refine the strategic priorities in our School plan leading to
further  improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Engaging, personalised learning

Purpose

To develop & implement a quality curriculum with personalised learning and practices for 21st century learners. All
students will be provided with a quality learning environment, enabling them to reach their potential, both academically
and socially.

At Carlingford Public School, students develop the academic, personal and social capabilities to be life – long learners
and  engaged & successful citizens 

 

Overall summary of progress

During 2016, student learning became more engaging and personalised through the following initiatives.

– Individualised learning plans were initiated for students requiring learning adjustments.

– Students formulating their own personalised learning goals. Self – reflection and evaluation of their learning becoming
an increased focus for students.

– Staff professional learning on differentiated learning and criteria based assessment practices.

– Stage teams collaboratively planned and implemented a differentiated History and Geography unit.

– A – E criteria based assessment developed and communicated to students and parents

– Quality assessment and reporting practices developed across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

–  NAPLAN Reading and
Numeracy improvement evident
(compare  same cohort – 2015 Yr
3 to 2017 Y5)

School achieved pleasing NAPLAN results this
year. Upon release of 2017 NAPLAN results we will
be able to evaluate the growth of year 3 students
since 2105.

$5,000 – Professional
Learning funds.

School Learning Support
Officers employed to assist
students with Literacy &
Numeracy. English
Language Proficiency
($27,000), Disability
($15,000) and Socio
Economic funds ($10,000)
used for SLSO's salaries.

– Student growth evident
on Literacy &  Numeracy
continuums

At the end of 2016 all students are showing growth
on both Literacy and Numeracy continuums.

$5,000 – Professional
Learning funds

School Learning Support
Officers employed to assist
students with Literacy &
Numeracy. English
Language Proficiency
($27,000), Disability
($15,000) and Socio
Economic funds ($10,000)
used for SLSO's salaries.

– K – 2 Literacy growth evident PM benchmarking was used to track K – 2 Literacy School Learning Support
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

through  benchmarking growth. At the end of 2016 Kindergarten students
average Reading Recovery levels were 7 levels
above state target, Year 1, three levels above and
Year 2, two levels above.

Officers employed to assist
students with Literacy &
Numeracy. English
Language Proficiency
($27,000), Disability
($15,000) and Socio
Economic funds ($10,000)
used for SLSO's salaries.

– 3 – 6 Literacy growth evident
through PAT  Reading and
Mathematics assessment

PAT Comprehension and Mathematics results
indicate positive growth in all grades 3 – 6 across
lower, median and upper quartiles. Median growth
exceeded average growth across the state.

$3000 – Literacy &
Numeracy funds.

– Numeracy growth evident in the
aspects of  Early Arithmetic
Strategies and Place Value
through the SENA assessment

Kindergarten data shows student growth on EAS of
an average of 1.25 clusters.

Year 1 students achieved average growth on EAS
of almost a cluster with 35% of the year working
above grade expectations.

Year 2 students made average growth on EAS of .6
of a cluster.

Year 3 students achieved an average growth of .5
of a cluster on PV.

Year 4 students achieved an average growth of .5
of a cluster on PV.

$5000 Professional
Learning funds.

School Learning Support
Officers employed to assist
students with Literacy &
Numeracy. English
Language Proficiency
($27,000), Disability
($15,000) and Socio
Economic funds ($10,000)
used for SLSO's salaries.

– ILP’s learning adjustments
evident in class  programs

Individualised Learning Plans and adjustments
were implemented and signed off by parents for 30
students across K – 6  

– 2 – 6 students have
personalised learning goals  in
place

All students 2 – 6 have personalised learning goals
in place. Students surveys indicated they enjoyed
formulating, working towards and reaching their
goals.

– Differentiated teaching evident
in class  programs

Collection of teaching programs and lesson
observations indicated all teachers were
differentiating teaching and learning activities.

$3000 Professional
Learning funds

Next Steps

1. Student self – direction / monitoring / evaluation of their own learning.

– K – 2 students continue to reflect on own learning, moving towards formulation of personalised learning goals.

– 3 –6 students continue to form personalised learning goals.

– Students to refine goal formation, monitoring and reflection processes. Parents to become more involved in students
reaching their goals.

– Teachers continually reflecting on feedback, ensuring that it informs students how to improve their learning and take
them to the next step.

–  Teachers focusing on developing a ‘growth mindset’ within the students, creating hardworking, resilient students
willing to take academic risks who learn from   their mistakes and strive to succeed.  

– Establishment of 'Data Walls' to help track student progress along Literacy and Numeracy continuums.

– Professional Leaning on and establishment of ‘Bump it Up’ walls in all classrooms. Communicating to students what
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learning is required to progress to the next level of learning.

2 .Differentiation of student learning.

– Updating / review of student Individualised Learning Plans and adjustments.

– Delivery of differentiated History /Geography and Science units.

– Staff to evaluate and further develop differentiation practices in Literacy and Numeracy.

– Formation of a ‘G&T register’. Stage enrichment activities / sessions planned for identified students.

– Identification and tracking of G&T students. Provision of enrichment and extension in class and withdrawal sessions for
identified students.

– Professional Learning for staff on catering for G&T students.

– Investigating ‘Project Based Learning’opportunities with Stage 2 and 3 students.

 –Using technology as an effective means to differentiate teaching and learning experiences.
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Strategic Direction 2

High quality teaching and leadership

Purpose

Carlingford Public School is dedicated to continuous improvement in teaching practices and leadership capabilities. Such
development enables our staff to provide quality teaching and learning programs for our students.

 

Overall summary of progress

Effective leadership has enhanced collaborative practice for staff members in the areas in relation to planning, teaching
and growing as a team in each of our stages. Changes in teacher practice, including the use of technology, data
analysis, classroom observations, feedback and syllabus knowledge, has resulted in increased levels of student learning
and engagement. Importantly, staff members are developing evidence based practice through their reflections and
evaluations of collective work.

The leadership team has been successful in leading the initiatives outlined below.

– Staff members have engaged with the new strategic planning process and are routinely monitoring, evaluating and
reviewing milestone implementation and impact.

–Professional Learning on National Teaching Standards & accreditation process was delivered.

All staff formulated ‘Personalised Development Plans’ (PDP’s) in consultation with supervisors. Goals were aligned with
National Teaching Standards and the school’s strategic directions.

– Syllabus delivery and implementation included refinement of English, Mathematics and Science syllabi. 2016 saw
introduction of the History and Geography syllabi with regular professional learning sessions focusing on these areas.
Stages developed and delivered differentiated History and Geography units. Differentiated learning was a major focus of
staff professional learning.

– In formulating these units, teachers also focused on criteria based assessment tasks providing clarity to students, staff
and parents as to what standards are expected forthe achievement of certain grades. Benchmarking of work samples
and consistent teacher judgement became an integral part of this process.

– Professional learning also focused on ‘quality teacher feedback’ and its impact on student learning. Based on the
research of Professor John Hattie, teachers are now ensuring that their feedback to students is constructive, informing
student show to improve their learning and progress to the next level.

– Throughout 2016,staff consolidated last years’ 35 hours of Professional Learning with the DoE ‘Focus on Reading’
course by targeting the quality teaching of Reading and comprehension strategies. 

 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

–   New Syllabi successfully
implemented with  evidence of
differentiated teaching practices.

 •

– Staff produced Differentiated units for Science,
History and Geography units

$8,000 – Professional
Learning funds

– Teachers familiar with National
Teaching Standards and striving
for excellence

– Professional Learning delivered to staff on
National Teaching Standards and levels of
accreditation.

$2,000 – Professional
Learning funds

– 100% of teachers have PDP's
in place, with meaningful

– All teaching staff formulated PDP's with their
supervisors with regular monitoring and tracking of

$10,000 – QTSS funds 
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

attainable goals progress.

– Beginning teacher network
established

– Beginning teachers support group established for
teachers in their first 2 years of teaching

$ 10,000 – Beginning
Teacher funds

–  Accreditation support network
established

– Support group established for probationary
teachers seeking accreditation at proficient

$2,000 – QTSS funds 

– Criteria based assessment and
reporting evident in teaching
programs

– A – E criteria established for assessment and
reporting of Science, History and Geography .

$2000 – QTSS funds

– CTJ practices evident across all
grades

– CTJ practices evident across all stages including
benchmarking of student work samples.

– 100% of new scheme teachers
accredited or actively working
towards accreditation

– In 2016, two of our new scheme
teachers obtained proficient teacher accreditation.
Another six teachers are currently compiling their
evidence for accreditation   

$4,000 – Beginning
Teacher funds

– Literacy & Numeracy
continuums used to track student
growth, program, assess and
report

– Literacy and Numeracy continuums are being
used across the school to track student progress.
'Data Walls' are now used in many classrooms 

Next Steps

1. Syllabus Implementation – Develop high quality differentiated programs incorporating new syllabus requirements.

– Consolidation of new English, Mathematics, Science, History and Geography syllabi

– Refine differentiation of Science,History and Geography syllabi

– Focus on differentiation of Literacy and Numeracy programs

2. New Focus on Reading

– Consolidation of the teaching of reading comprehension.

– Focus on Reading team to consolidate implementation of Phase 1 Professional Learning – supporting staff
inprogramming and teaching reading (K–2) and reading / comprehension / 'Super Six' comprehension strategies with
independent Yr 2 and primary students, focusing on practical implementation of FoR pedagogy in classrooms.

– Unpack the ‘comprehension’ and / or ‘reading texts' aspects of the literacy continuum to program quality literacy
teaching.

– Provide PL on Literacy continuums / PLAN data and tracking student progress.

– Provide PL on teaching, programing and assessing differentiated reading.

3. National Teaching Standards / Performance & Development Framework

– 2017 PDP’s in place early term 1 – linked to Teaching Standards and school strategic goals

– Support networks set up for beginning teachers and teachers seeking accreditation.

– Interested staff consider lead and highly accomplished accreditation.

4. Quality assessment & reporting

– Continuation / consolidation of 'Consistent Teacher Judgement' and benchmarking practices.

– A – E criteria developed / refined for Science, History & Geography units.
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– Refinement of communicating A – E assessment / success criteria to students.

– Development of ‘Bump it Up’ walls into all classrooms. Work samples and criteria displayed.
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Strategic Direction 3

Strengthening community involvement

Purpose

To foster effective communication networks and partnerships with caregivers & the wider community to enhance student
learning experiences.

 

Overall summary of progress

In 2016,  many initiatives were put in place to improve communication and strengthen partnerships with our learning
community.

Communication with parents improved through the newsletter being published electronically and emailed to all parents.
The use of the school app became more widespread also enhancing communication with our community. ‘Class Dojo’
was introduced into the school with a number of teachers using this method. ‘Class Dojo’ enabled class teachers to
communicate messages, work samples, photos and videos showing students achievements and progress. Our school
website was continually updated and improved.

Interpreters were employed to assist EAL/D parents during parent / teacher interviews. A number of letters to parents
were translated in Chinese and Korean.

An information session was held for parents on how to help your child’s learning, ‘Future proof your child with a growth
mindset’.

Our new Kindergarten transition program continued, being held over four consecutive Tuesdays incorporating Library
and Technology lessons. Our links with Cumberland High School continue to grow with our involvement  ‘Cumberland
Community Connections’ learning community. Students attended G&T Science Day & 'Showcasing Excellence' high
school familiarisation program. 2016 saw the inaugural ‘COSfest’ Community of Schools film festival. Staff were involved
in Professional Learning networks across the learning community. As a learning community we planned a joint Staff
Development Day focusing on formative assessment.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

   –  Streamlined and effective
communication  practices in place

 

 

– School website updated, newsletter emailed to
parents, school app introduced, letters translated in
Chinese & Korean, 'Class Dojo' enhancing
classroom links to parents.

$3000 – Community
Engagement funding

–   Increased community
confidence and involvement in
supporting  student learning
outcomes

– Parent 'Tell them from Me' surveys indicate an
increase in parent participation rates compared to
previous years.

–  Strengthened  links to
Cumberland Learning Community
resulting in collaborative
teacher  professional learning
and improved student outcomes

– Our 'Community of Schools' enhances teacher
capacity through organising professional learning
opportunities. A joint staff development
day occurred in Term 3. Students were also
involved in leadership, short film festival, G&T and
Science enrichment opportunities.

$5000 Professional
Learning funds

–   Strengthened  transition
programs, enhancing links with
local pre and high schools

– Technology and library sessions were
incorporated into our Kindergarten transition
program.  Initiatives with Cumberland HS were
expanded (see above)    

$3000 – School &
Community funds
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Next Steps

1. Improve communication networks with parents

 – Continue / improve 2016 initiatives

– Survey parents re website, school app & electronic newsletter

– Introduce ‘Class Dojo’ to every class within the school.

– Translation of newsletter /notes into Chinese and Korean

– Electronic noticeboard – messages shown in multi languages

2. Parent education sessions focusing on the new syllabus

– Parent information sessions on the teaching of Reading comprehension and mathematics.

3. Further develop existing transition programs with local pre and high schools.

– Plan joint staff development day and professional learning opportunities with ‘Cumberland Learning
Community’schools.

– Continue with four day Kindy transition program, incorporating library and technology sessions.

– Plan and provide transition opportunities for Yr 6 students with Cumberland High School.

– Project Based Learning – PL for Stage 3 staff from local high schools.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading We have three students who identify as
Aboriginal and Torres Strait Island
background.

Funding was used to develop individual
Learning Plans and set goals in collaboration
with families. School Learning Support
Officers were employed to ensure equity to
access resources and learning experiences.

$887

English language proficiency Funding was used to deliver Professional
Learning opportunities for all staff to enhance
their understanding of EAL/D phases and
progression.

All EAL/D students were placed on learning 
continuum. Individualised learning plans were
developed for students with greatest need.
Joint planning with EAL/D staff, class
teachers and School Learning Support
Officers (SLSO’s) ensured quality teaching
programs were in place. SLSO’s were
employed to assist targeted EAL/D
students.  A total of 125 students received
EAL/D support this year.  

$27,316

Low level adjustment for disability In addition to an allocation of two days
Learning and Support Teacher (LAST), we
received a flexible funding allocation of
$15,037.

The LAST teacher worked with children
across the school requiring extra assistance
in the areas of Literacy and Numeracy.

Staff were supported with Professional
Learning to better understand the broad
categories of disability and levels of
adjustment. Participating in the ‘National
Consistent Collection of Data’ teachers
identified students with ‘disability’ and
provided learning adjustments within their
teaching / learning programs.

School Learning Support Officers were also
employed to provide assistance to identified
students in the areas of Literacy and
Numeracy. 

$15,037

Quality Teaching, Successful
Students (QTSS)

QTSS funding was used to release our three
Assistant Principal’s off class at various times
throughout the year. This time was used for
various purposes including;

– their attendance at various professional
learning courses

– to formulate ‘Professional Learning Plans’
with teachers under their supervision

– to carry out supervision of teacher
classroom practice

– to provide examples of ‘best practice ’within
the classroom

S1 2016 (0.15) = $15,000

S2 2016 (0.36) = $36,000
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Socio–economic background Funds were used to provide time for teachers
to collaboratively plan and implement
Individualised Learning Plans for students of
greatest need.

School Learning Support Officers were
employed to work one on one with identified
students in Literacy and Numeracy.

Our Learning and Support Teacher and one
of our School Learning Support officers
attended Professional Learning on ‘MultiLit’, a
reading intervention program that was
implemented in 2016.

Funds were also used to cover all of the
families education expenses including school
uniforms, fees and excursion expenses.

 

 

$9661

Support for beginning teachers The Department has introduced a new model
where all new permanent beginning teachers
will receive additional release time per week
to receive mentoring from an experienced
teacher.

Last year two of our teachers received
funding of $13,377 each. These funds were
used,

– to attend professional learning courses
targeted at beginning teachers

– to release beginning teachers & their
mentors off class to formulate programs,
formulate ‘Professional Learning Plans’ and
discuss assessment and reporting practices

– to observe examples of ‘best practice’ within
the classrooms of their peers

– hire a retired Assistant Principal to work
within the classroom to establish and
reinforce best teaching practice.

$26,754
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 178 204 205 259

Girls 169 185 209 245

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.5 96.8 95.9 97

1 96 96.6 96.5 95.6

2 97 95.8 96.3 96.3

3 96.2 96.2 94.7 96.6

4 96.9 96.4 96 96.3

5 97.6 97.6 96 97.8

6 96.9 95.6 96.4 93.4

All Years 96.8 96.5 96 96.2

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student non–attendance is managed through the
monitoring of daily roll attendance by classroom
teachers. Reports are made to the school executive of
patterns of non–attendance (without written
explanation) which may lead to follow up by the
regional Home School Liaison Officer.

Class sizes

Class Total

KR 17

KP 17

KM 17

KJ 17

KT 18

1L 26

1ST 25

1M 26

2K 28

2J 27

2S 27

3MC 26

3G 26

3B 26

4R 31

4Y 30

5/6R 26

5/6M 26

5/6E 28

5/6W 26

Structure of classes

In 2016 we had twenty classes. Eleven of these were K
–2 classes and nine 3 – 6 . Of our twenty
classes, sixteen were straight, with four Stage 3
classes being composites. This structure is through
choice and not necessity. The four composite classes
allow Stage 3 classes to be better catered for socially
and academically. 
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Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 18.64

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

Teacher of ESL 1.2

School Administration & Support
Staff

3.38

Other Positions 0

*Full Time Equivalent

Out of 35 teaching staff, we have one teacher who has
an Aboriginal background. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

All staff were involved in over 80 hours of professional
learning throughout 2016. The majority of professional
learning was linked to the implementation of the
strategic directions, and associated projects of our
2015 – 17 School Plan

1. Engaged, personalised learning

2. High Quality Teaching and leadership

3.Strengthening community involvement

Professional Learning covered during our staff
development days is listed below.

STAFF DEVELOPMENT DAYS –  2016

Term  1

–  2016 Child Protection update.

–  2015 – 17 School Plan – strategic directions, projects
and milestones.

–  Introducing the new History Syllabus

Term  2

–  PLAN data, Learning Continuums and Assessment

–  EAL/D progression

–  Emergency – E care (on line training)

– Differentiating  History unit.

–  Semester 1 Report review

Term  3

Cumberland  Learning Community joint Staff
Development Day  (10 schools at Castle Hill RSL)

–  Formative Assessment – Peter Lee

–  21st Century Learning – Jim Hayden

 One afternoon per week was also allocated to Teacher
Professional Learning sessions. An overview of the
years meetings are given below.

PROFESSIONAL LEARNING STAFF MEETINGS –
2016

Term  1

– Differentiating  History unit.

– A – E  Assessment criteria

– Quality  Assessment

–Consistent  Teacher Judgement / Benchmarking

– Focus  on Reading.

–  Developing Personal Development Plans

Term  2

– Assessment  & Reporting

–  Writing SMART Individualised Learning Plans

–Measurning  Literacy & Numeracy growth

–  Differentiating History unit.

–  Milestone evaluation

Term  3

 – Formative Assessment

–  Focus on  Reading
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– Numeracy – Quality teaching & assessment

– Introducing the new Geography syllabus

–‘Exploring  Growth Mindset’ – Dan Haesler
(Cumberland Learning Community joint  initiative – 10
schools attending)

– Visible  Learning and evidence based teaching
(Cumberland  Learning Community joint initiative – 10
schools attending)

Term  4

– Stages present Differentiated units and A –  E
assessment criteria

– Geography syllabus

– Focus on Reading

– CPR /Anaphylaxis

– Milestone evaluation

–‘Engaging  students today’  – Dan Haesler
(Cumberland  Learning Community joint initiative – 10
schools attending)

– Visible Learning and evidence based teaching
(Cumberland  Learning Community joint initiative – 10
schools attending)

 As the majority of Teacher Professional Learning was
delivered by DEC staff and by DEC video conference,
much of our professional learning was at no cost to the
school. Of the $14,946 TPL funds allocated to the
school (plus $11,000 carried forward from 2014),
$23,149 was spent. This equates to approximately
$750 per teacher.  Unused 2015 TPL funds ($3,326)
will roll over to 2016 and will be used for our major
initiative, differentiating teaching practise.

As a member of the ‘Cumberland Learning Community’
Carlingford Public School helped plan a joint staff
development day for over ten schools. The day had two
guest speakers, Peter Lee and Jim Hayden who
focused on Quality formative assessment and 21st
centurylearning.

‘Cumberland Learning Community’ also planned four
joint professional learning afternoons. Two of these
were with Dan Haesler who discussed developing a
‘Growth Mindset’ in children and ‘Engaging
today’schildren. The other sessions focused on  ‘Visible
Learning and evidence based teaching’.

New Scheme Teachers

Of our 25 permanent / temporary teaching staff, four
permanent teachers are new scheme teachers, while
another seven temporary teachers fall into this
category.

At the beginning of the year,  four of the eleven
teachers had successfully achieved accreditation with
the Board of Studies Teaching and Education

Standards. Through continual Professional Learning,
these teachers are maintaining accreditation at
Proficient status. During 2016 another two of our new
scheme teachers successfully achieved accreditation.
During 2016, we had no staff seeking voluntary
accreditation at Highly Accomplished or Lead Teacher
status.

Beginning Teachers

Last year two of our teachers received funding of
$13,377 each. These funds were used,

– To attend professional learning courses targeted at
beginning teachers

– To release beginning teachers & their mentors off
class to formulate programs, formulate ‘Professional
Learning Plans’ and discuss assessment and reporting
practices

– To observe examples of ‘best practice’ within the
classrooms of their peers

– Hire a retired Assistant Principal to work within the
classroom to establish and reinforce best teaching
practice.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 0.00

Global funds 312 885.89

Tied funds 144 404.56

School & community sources 235 463.75

Interest 3 488.37

Trust receipts 41 853.76

Canteen 0.00

Total income 957 563.91

Expenditure

Teaching & learning

Key learning areas 68 663.18

Excursions 0.00

Extracurricular dissections 0.00

Library 7 432.24

Training & development 0.00

Tied funds 109 090.80

Short term relief 50 772.68

Administration & office 123 473.01

School-operated canteen 0.00

Utilities 0.00

Maintenance 0.00

Trust accounts 0.00

Capital programs 0.00

Total expenditure 552 619.97

Balance carried forward 404 943.94

The information provided in the financial summary
includes reporting from 31 August to 31 December
2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 503 104.51

(2a) Appropriation 425 783.83

(2b) Sale of Goods and
Services

1 366.98

(2c) Grants and Contributions 74 806.04

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 1 147.66

Expenses -217 019.92

Recurrent Expenses -203 747.19

(3a) Employee Related -96 236.62

(3b) Operating Expenses -107 510.57

Capital Expenses -13 272.73

(3c) Employee Related 0.00

(3d) Operating Expenses -13 272.73

SURPLUS / DEFICIT FOR THE
YEAR

286 084.59

Balance Carried Forward 286 084.59

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 3 047 306.73

Base Per Capita 22 532.42

Base Location 0.00

Other Base 3 024 774.31

Equity Total 216 134.61

Equity Aboriginal 887.11

Equity Socio economic 9 661.35

Equity Language 149 740.79

Equity Disability 55 845.35

Targeted Total 5 891.74

Other Total 60 492.90

Grand Total 3 329 825.98

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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NAPLAN– Yr 3 Numeracy

Our Year 3 Numeracy results were very pleasing.

42% of Year 3 students placed in the top band
compared to our 2014 – 16 average of 29%. Our
percentage of students in the top two bands (61%)
compares favourably to the state average of 39%.  

These pleasing Numeracy results can be attributed to
our quality Literacy programs operating in years K – 3. 

NAPLAN– Yr 5 Numeracy

34% of our Year 5 students were placed in the top two
bands.  The percentage of students in the top two
bands is slightly lower than the school
average between 2014 – 2016.  Our results are higher
than the state average of 31%.

NAPLAN – Yr 3 Literacy

Our Year 3 Literacy results were outstanding. 

For Reading, 49% of our Year 3 students were placed
in the top band, with  77% of students were achieving in
the top two bands.  The percentage of students in the
top two bands is slightly higher than the school
average between 2014 – 2016.  Our results are
significantly higher than the state average of 52% in the
top two bands.

For Year 3 Writing 79% of our students were
achieving in the top two bands.  This
percentage is higher than the school average between
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2014 – 2016.  Our results are significantly higher than
the state average of 54% in the top two bands.

In Grammar and Punctuation, 65% of our Year 3
students were placed in the top band. 
This percentage is significantly  higher than the school
average between 2014 – 2016. Our percentage of
students in the top two bands (82%) compares
favourably to the state average of 53%.

In Year 3 Spelling, 57% of students were placed in the
top band. This percentage is significantly  higher than
the school average between 2014 – 2016. Our
percentage of students in the top two bands (82%)
compares favourably to the state average of 54%.

Our fantastic Year 3 Literacy results can be attributed
to our quality Literacy programs operating in years K –
3.  The schools major initiative 'Focus on Reading'
where staff were involved in 32 hours of Professional
Learning, obviously had a positive impact on results. 
This program primarily concentrated on developing
student comprehension strategies.  Our results reflect
the explicit teaching of Literacy in Years K – 3

NAPLAN – Yr 5 Literacy

For Reading, 44% of our Year 5 students were placed
in the top two bands.  The percentage of students in the
top two bands is slightly lower than the school
average between 2014 – 2016.  Our results are higher
than the state average of 38% in the top two bands.

For Year 5 Writing 18% of our students were
achieving in the top two bands.  40% of our students
achieved in band 6, with another 35% in band
5. Analysis of data shows most of these students were
only a few marks away from achieving in a higher band.
 The percentage of students in the top two bands is
slightly lower than the school average between 2014 –
2016.   Our results for the top two bands are equal with
the state average.

In Grammar and Punctuation, 46% of our Year 5
students were placed in the top two bands.  56% of our
students achieved in bands 6 and 5.  The percentage of
students in the top two bands is lower than the school
average between 2014 – 2016.   Our results for the top
two bands are higher than the state average of 40%.

In Year 5 Spelling, 34% of students were placed in the
top two bands. This percentage is lower than the school
average between 2014 – 2016.  Our percentage of
students in the top two bands is slightly higher than the
state average.

Our Year 5 results are not as high as our Year 3
results. In general they are below the school average
for 2014 – 16.

Of the 50 Yr 5 students who sat the test, only 30 of
these students sat the Yr 3 NAPLAN test in 2014.  The
majority of these students showed pleasing growth
in Literacy and Numeracy over the two year period.   

A large number of our Yr 5 students who sat the test
were recent arrivals to our school, with the majority

from a Non – English speaking background.

In response to our Yr 5 Literacy results, in 2017 we
will employ an EAL/D teacher and Learning Support
Officer to work specifically with our Stage 3 students.   
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Parent/caregiver, student, teacher
satisfaction

SCHOOL EXCELLENCE FRAMEWORK SURVEYS

In 2016, staff and parents completed a survey based
around the Department of Education produced  ‘School
Excellence Framework’. Opinions were sought on the
three areas of Learning, Teaching and Leading. Their
responses are presented below.

PARENT FEEDBACK

 A survey was sent home, giving every parent in the
school the opportunity to provide feedback. The survey
gave parents the option of rating questions ‘almost
always, usually, rarely and not sure’.

 Learning Survey

The responses of 96% of parents surveyed were in the
‘almost always’ or ‘usually’ column.  

Overall, parents felt Carlingford Public School to be a
friendly welcoming school with supportive student
welfare practices in place.

Academically, parents felt students were engaged in
innovative lessons that developed the knowledge
understanding and skills of all students. Parents felt
that students individual needs were being met and
learning progress was well communicated. The school
has established active partnerships with parents and
the community to support learning.

Teaching Survey

The responses of 85% of parents surveyed were in the
‘almost always’ or ‘usually’ column.  

Parents felt teachers delivered lessons that were
focused on developing the overall potential of all
students in their class. Parents agreed that teachers
regularly make time to review learning with each
student, ensuring they have a clear understanding of
how to improve their learning.

Leading Survey

The responses of 85% of parents surveyed were in the
‘almost always’ or ‘usually’column.   

Parents felt that the school leadership team  effectively
lead the school, promoting  a culture of high
expectations and community engagement. Parents
indicated that  the school is inclusive and responsive to
community feedback.

TEACHER FEEDBACK

All staff were surveyed on Learning,Teaching and
Leading, the three domains of ‘The School Excellence
Framework’.

Learning Survey

The responses of 96% of teachers surveyed were in
the ‘almost always’ or ‘usually’column.  

100% of teachers agreed that the school promotes
student wellbeing and creates an environment
conducive for learning success. Students are actively
engaged in lessons that cater for individual learning
needs resulting in academic growth for all students.

Teachers indicated that students are becoming more
involved in, and reflective of their own learning with the
setting of personal learning goals.

Teaching Survey

The responses of 96% of teachers surveyed were in
the ‘almost always’ or ‘usually’column.  

100% of teachers agreed that teachers work effectively
as grade and stage teams to collectively produce
effective teaching and learning programs.

Survey results indicate that 95% of teachers use
assessment data to differentiate teaching and learning
programs within their classrooms.

 Leading Survey

The responses of 90% of teachers surveyed were in
the ‘almost always’ or ‘usually’column.   

All teachers indicated that the school leadership team
effectively lead the school, striving for continual
improvement of students and staff.

Staff indicated they are committed to, and can articulate
each strategic direction in the 2015 – 17 School Plan.

'TELL THEM FROM ME'  STUDENT SATISFACTION
SURVEY

Students in Years 4 – 6 (160 in total) participated in the
Department of Education supported ‘Tell them from Me’
survey which measures 20 indicators of school and
classroom effectiveness based on the most recent
research.

For ‘social – emotional’ outcomes, Carlingford students
rated significantly higher than the state norm in
measures of; a high sense of belonging, positive
relationships, valuing school outcomes, positive
behaviour, being interested and motivated and striving
to succeed in their learning.

Similarly when measuring ‘drivers of student learning
outcomes’ (effective learning time, relevance of
lessons, positive student / teacher relations, positive
learning climate, expectations for success), our
students once again scored  significantly higher than
the NSW norm across all areas.  

Social – Emotional Outcomes

–  Students with a positive sense of belonging
(accepted & valued by peers & others) – 83% of
students with ‘high sense of belonging’.
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–  Students with positive relationships (have friends at
school they can trust & who encourage them to make
positive choices – 86% of students had ‘positive
relationships’

–   Students value schooling  – 97% of students ‘valued
school outcomes’.

 –  Students always displaying appropriate behaviour –
95% of students ‘always displayed positive behaviour’.

 –  Students interested in their learning – 83% of
students were ‘interested and motivated in their
learning’.

 –  Students try hard to succeed in their learning  – 95%
of students‘ always tried hard to succeed’.

Drivers of Student Outcome

–  Classroom concepts are taught well, class time used
well – Students rated ‘effective classroom learning’ as
8.6 / 10.

–   Students find classroom instruction relevant to their
everyday lives – Students rated ‘relevance’ as 8.4 / 10.

 –  Students find the classroom instruction is
well–organised , with a clear purpose, and with
immediate and appropriate feedback that helps them to
learn  – Students rated ‘rigour’ as 8.5 / 10.

 –  Students feel they have someone at school who
consistently provides encouragement and can be
turned to for advice – Students rated ‘advocacy’ as 8.1 /
10.

–  Students feel they have a positive relationship with
their teacher – Students rated ‘Positive student /teacher
relationship’ as 8.8 / 10.

–   Clear rules and expectations for classroom
behaviour – Students rated ‘Positive learning climate of
the classroom’ as 7.5 / 10.

–   School staff emphasise academic skills & hold high
expectations for all students to succeed –Students
rated ‘Teacher’s expectations for success’ as 9 / 10.

'TELL THEM FROM ME'  TEACHER SURVEY

Teachers participated in the Department of Education
supported ‘Tell them from Me’ survey which measures
‘Eight Drivers of Student Learning’.

   Drivers of Student Outcome –TEACHERS

–  Effective leadership across the school, leading to
quality teaching and learning –Teachers rated ‘Effective
Leadership’ as 7.6 / 10.

–  Staff collaboration and teamwork leading to quality
teaching and improved learning outcomes – Teachers
rated ‘Staff Collaboration’ as 8 / 10.

–  Positive Learning Culture where teachers strived to

provide conditions for all students to achieve learning
success – Teachers rated ‘Positive Learning Culture’ as
8 /10.

–  Data informing practice where student results guide
future teaching and learning practice –Teachers rated
‘Data informing practice’ as 7.8 / 10.

–  Effective teaching strategies, meeting the learning
needs of all students – Teachers rated ‘Effective
teaching strategies as 8.1 / 10.

–  Technology used to support student learning
outcomes – Teachers rated ‘Tecnnology’ as 7.1 / 10.

–  Inclusive schooling where the needs of students with
‘special learning needs’ are catered for – Teachers
rated ‘Inclusive schooling’ as 8.3 / 10.

–  Parental involvement where students are actively
involved in their child’s learning – Teachers rated
‘Parental involvement’ as 7.4 / 10.

 Four Dimensions of Classroom and School
Practice

 When teachers were surveyed on four critical elements
of classroom and school practice, again results were  
overwhelmingly positive.

–  Setting challenging and visible student learning goals
– Teachers rated this dimension as 7.6 / 10.

–  Planned Learning Opportunities, where teachers
plan and deliver challenging teaching and learning
programs for all students  –Teachers rated this
dimension as 8 / 10.

–  Quality feedback, where teachers provide
individualised constructive feedback to all students
leading to student growth – Teachers rated this
dimension as 7.6 / 10.

–  Overcoming obstacles to learning, where teachers 
tailor individualised learning plans for each child to
achieve success – Teachers rated this dimension as
7.9 / 10.

 'TELL THEM FROM ME' PARENT SURVEY –
Partners in Learning

 Parents participated in the Department of Education
supported ‘Tell them from Me’ survey which measures
parent’s perceptions of their children’s experiences at
school. Responses also indicate opinions on
communication between school and the community,
parental involvement and their sense of inclusiveness
and belonging in the school community.

–  Parents’ feeling ‘welcome at school’ was rated as 8
/10.

–  Parents’ feeling ‘informed of school events and their
child’s progress’ was rated as 7 / 10.

Parent participation data was pleasing with,
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– 100% of parents surveyed had discussions with their
child’s teacher regarding their progress.

– 100% of parents had attended a meeting at the
school.

– 25% of parents surveyed had volunteered in the
canteen.

– 20% of parents surveyed had assisted in school
sporting activities.

– 50% of parents surveyed had volunteered in their
child’s classroom.

– 50% of parents surveyed had ‘assisted their child’s
teacher’ in some form.

–  Parents feeling that the ‘school supports learning’
was rated as 8.1 / 10.

–  Parents feeling that the ‘students are well behaved
and respectful’ was rated as 8.2 / 10.

–  Parents feeling that the ‘school provided a safe
learning environment’ was rated as 8.1 /10.

–  Parents feeling that the ‘school was inclusive –
catering for the needs of all students’ was rated as 7.3 /
10.

 

 

 

 

 

 

 

 

 

 

Policy requirements

Aboriginal education

Carlingford Public School is committed to improving the
educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students so that they can achieve
their personal best in every aspect of their education.

Although only three students in the school identified as
Aboriginal and Torres Strait Islander descent, inclusion
of Aboriginal perspectives in the teaching programs
ensured all of our students education opportunities
were inclusive of our Aboriginal heritage.

Carlingford Public School promotes respect for the
unique and ancient culture of Aboriginal people in the
following ways;

Acknowledging the traditional custodians of the land at
all assemblies and the flying of the Aboriginal flag every
day.

Integration of Aboriginal perspectives across Key
Learning Areas so students can develop deep
knowledge and understanding about Indigenous
Australians culture and heritage.

Multicultural and anti-racism education

With a student population which has more than 73%
of students who speak a language other than English
spoken at home, and whose families come from over
55 different language backgrounds, Carlingford Public
School is dynamically multicultural.

Multicultural perspectives are integrated across the
curriculum in order to develop the knowledge, skills and
attitudes required for our culturally diverse society,
which we celebrate daily.

Harmony Day is celebrated around Australia in March.
It is a day for all Australians to celebrate our cultural
diversity. At Carlingford we celebrated Harmony Day on
Thursday 17 March 2016 with a special assembly.
Children were encouraged to wear national clothing or
ORANGE, the colour of Harmony Day. The children in
their national clothing joined the procession of the
international fashion parade during the assembly. To
show pride in our ethnic backgrounds, children learned
to greet each other in different languages, and
decorated a hand template to represent themselves
and their culture. Some of the hands were chosen to
form the leaves of a Harmony Tree as a wall display in
the school foyer to show the importance of the day.

There were also many activities held in our school
throughout the year to promote intercultural
communication and understanding:

• The sociolinguistic profile of EAL/D students (eg.
birthplace, date of arrival in Australia, first languages
etc) was shared with classroom teachers to develop
purposeful discussions or activities about cultural
diversity in the classroom. This information was also
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used to plan and organise Harmony Day and parent
teacher interviews with interpreters.

• In Term 2, many of our talented students participated
in the Multicultural Speaking Competition. Julieanne
 Chuah and Diya Singh (Stage 2) and Eric Pan and
Ethan Williams (Stage 3) participated in the Zone finals
of the Competition at Dundas Public School. Julianne
and Diya who were both awarded ‘highly commended’
(2nd place) for their speeches.  

• At the end of school year, students who have been
attending Chinese Language Classes on Tuesday
afternoons held an assembly in the hall. They put on a
series of performances, including singing Chinese folk
songs, reading Mandarin tongue twister and poetry, to
display their Chinese language skills learnt throughout
the year.
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