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Introduction

The Annual Report for 2016 is provided to the community of Mary Brooksbank School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jennifer Neradovsky

Principal

School contact details

Mary Brooksbank School
Anthony & Cleopatra Drives
Rosemeadow, 2560
www.marybrooks-s.schools.nsw.edu.au
marybrooks-s.School@det.nsw.edu.au
4628 4555
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School background

School vision statement

To provide a quality education built on partnerships, which will lead to independence, acceptance and equality for all.

School context

Mary Brooksbank School is part of the Department of Education Campbelltown Principals Network.

The school offers educational programs for 84 students with moderate or severe intellectual, physical and associated
disabilities who are aged between four and eighteen years. We have 13 classes. Students are typically drawn from a
large geographic area within the Campbelltown and Macarthur areas. Students come from a variety of cultural and socio
economic backgrounds. Enrolments are determined by regional panel placement. The school is divided into Infants,
Primary and High School with programs reflecting a personalised approach based on the K–6 Syllabus and the 7–12 Life
Skills Syllabus. We have a strong community reputation for quality programs and provision of educational services.

We have a vision for excellence in education for all students as diverse learners. We will achieve this through clear
directions, quality professional learning, state of the art communication technologies, meaningful curriculum aligned to
individualised needs and quality teaching.

We value students, teachers, parents and the wider community as partners in learning, including the Community of
Schools we have formed with Passfield Park and Beverley Park Schools.  We value environments that support and
promote quality teaching and learning. We value innovation and inspiration that impacts on quality learning for unique
learners. We look forward to strong growth and school improvement.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Across the three domains of Learning, Teaching and Leading Mary Brooksbank School has made a judgement of our
achievements in 2016 which demonstrates the following results.  Within the domain of Learning, we have determined
that our school is sustaining and growing in the majority of areas, whilst excelling in Curriculum and Learning and
delivering in Assessment and Reporting. Within the domain of Teaching, we have determined that our school has made
progress at different levels from excelling in Collaborative Practice to working towards delivering in Effective Classroom
Practice and Data Skills and Use. Within the domain of Leading, our self reflection has determined that we have made
progress at different levels from excelling in use of School Resources and working towards delivering in School Planning,
Implementation and Reporting and Management Practices and Processes. 

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning: to deliver high quality programs which provide student leadership opportunities and support student
learning by reflecting the NSW Syllabus for the Australian Curriculum.

Purpose

To ensure learning experiences for all students and student leadership potential are based on high quality teaching and
learning practices.

Overall summary of progress

The Kidsmatter team attended training and delivered part of Module 1 to all staff. Student Leadership continued with two
new leadership skills being implemented across the school within the infants, primary and high school teams. The
Science Framework was trialled  and used to program for some students operating at below Early Stage 1. Use of the
Picture Exchange Communication System (PECS) was expanded cross the school to be included in Morning Routine,
Munchie Basket and in the playground. Augmented communication was revised and the key word signs for common
words and phrases was explicitly taught to students, as well as the National Anthem.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of students will use the
units of work based on the NSW
Science Syllabus for the
Australian Curriculum.

100% of students have access to units of work and
resource crates based on the NSW Science
syllabus for the Australian Curriculum.

$2,700 (English Language
Proficiency)

100% of students operating
below ES1 will use the Science
Framework.

100% of students operating at below Early Stage 1
have access to the Science Framework.

100% of the student population
will utilise the AL kits and 50% of
students will communicate using
PECS.

All students are accessing the Accelerated Literacy
kits. 80% of non–verbal students are using PECS to
communicate across different contexts in the school
and community.

$3,460 (English Language
Proficiency)

100% of the student population
will have appropriate leadership
opportunities

All school students have had the opportunity to
engage in leadership experiences across all school
environments and contexts, including sport and the
playground.

$640 (English Language
Proficiency)

Next Steps

The Kidsmatter program will continued to be delivered to all staff, with the team attending relevant training as it becomes
available and as the need of the school determines. Student Leadership continues with the Sports House Captains being
taught explicit skills and expectations as leaders and using these skills during weekly sport sessions and our two sports
carnivals. The Science Framework will be used to plan and program for 100% of our students operating below Early
Stage 1, with all students having access to the science resources and crates.
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Strategic Direction 2

Community Learning: to develop a culture of collaboration within the Community of Schools (CoS) to build the capacity of
all in leadership and educational innovation.

Purpose

To provide a high standard of education through collaborative learning, education, innovation and quality leadership
which inspires all CoS stakeholders to excel and reach their full potential.

Overall summary of progress

At Mary Brooksbank School, planning and programming for 100% of students operating below Early Stage 1 in Literacy
and Numeracy was done using the relevant Frameworks.  As a result of our CoS partnership, Beverley Park and
Passfield Park schools are beginning the implementation of the Science Framework to better differentiate the learning for
students. The Science Framework was completed, trialled  and used to program for  students operating at below Early
Stage 1. Revision was provided for staff at Beverley Park and Passfield Park Schools. The Community of School
Principals attended the Art of Leadership course and began to collaborate with each other and the executive team
members to produce an Assistant Principals Handbook. The PDP goals of staff from the three schools were collated and
professional learning organised to reflect the identified need.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of all professional learning
opportunities across the CoS
reflect Performance and
Development goals.

Professional learning across the three schools
resulted in professional dialogue and discussion, to
evaluate practices to improve educational
outcomes, occurring  between CoS staff.

$900 (Professional
Learning)

$1,000 (Support for
Beginning Teachers)

100% of all staff attend the CoS
conferences.

100% of staff attended the four
collaboratively planned CoS professional learning
sessions.

$2000 (Professional
Learning)

100% of all staff are involved in
trialling or using assessment and
teaching strategies for students at
pre ES1 level.

At Mary Brooksbank School, planning and
programming for 100% of students operating below
Early Stage 1 in Literacy and Numeracy was done
using the relevant Frameworks to meet learning
needs of individual students..

Next Steps

The Science Framework will be used to plan and program for 100% of our students operating below Early Stage 1.
The Handbook for Assistant Principals will be collaboratively devised  throughout 2017  with the support of Principals,
School Leadership so that all members of the leadership team and the broader community are clear about how best to
meet the learning needs of students. After reflecting on the professional learning provided within the Community of
Schools in 2016, it was determined that there needed to be a greater emphasis on professional learning that
was informed by feedback and analysis of the individual schools. 
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Strategic Direction 3

Staff Learning: to develop strong and sustainable leadership and management skills to drive school improvement
towards excellence.

Purpose

To form a group of confident and capable leaders, responsible for their own professional learning.

Overall summary of progress

The process of writing Performance and Development Plans was strengthened with the introduction of a PDP Action and
Timeframes document. There was also an emphasis on aligning goals to the School Plan strategic directions and to the
Australian Professional Standards for Teachers. A Professional Learning Log was developed and distributed to all
teachers. Awareness was made of the introduction to Performance and Development Plans for non teaching staff in
schools. The Classroom Observation cycle was strengthened by the introduction of a plan enabling each teacher to
undertake the process with a colleague in a reciprocal manner.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff PLPs reflect the
Strategic Directions of the School
Plan.

100% of teaching staff have at least 2 of their 3
professional learning goals that reflect the school
plan strategic directions.

100% of staff have access to
professional learning
opportunities that reflect the
Strategic Directions of the School
Plan and areas of personal
interest.

All teachers undertake PL that reflects their
personal goals as well as those aligned to the
school plan and 50% of them have recorded their
PL in a Log.

$3,000 (Professional
Learning)

100% of teachers and where
relevant, SLSOs, have an
opportunity to increase their
expertise within the school.

All teachers participated in PL that reflects their
personal goals and the strategic directions of the
school plan, including the classroom observation,
feedback and mentoring initiative, to increase their
expertise within the school.

$9,000 (Quality Teaching
Successful Students)

Next Steps

The Performance and Development Plans Action and Timeframe document will continue to be used to ensure the Plans
are written, reviewed and self assessed in a timely manner and in line with Departmental and school procedures. The
new Performance and Development planning process for non teaching staff in schools will be undertaken in a modified
version in line with Departmental expectations of training, implementation and reviewing. The Classroom Observation
cycles will continue in terms 2 and 3 with  'buddy' colleagues with an emphasis on the impact of peer observations on
student learning. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students have participated in Indigenous
cultural activities and the number and quality
of resources to support learning has
increased.

$7,550

English language proficiency Equitable access and improved student
outcomes in Science (Science Framework),
literacy (Accelerated Literacy),
communication (PECS) and PDHPE (sports
carnivals).

$17,860

Quality Teaching, Successful
Students (QTSS)

Teaching staff are recognising the positive
impact collegial discussions can have on
student learning outcomes and on increased
confidence to self reflect on their own
practices.

$9,000

Socio–economic background Improved physical aspect of the school's
foyer and waiting area. Provided training in
Kidsmatter to improve student mental health
and wellbeing, support for students with
sensory needs by employing an occupational
therapist and improved WHS procedures
across the school.

$32,490

Support for beginning teachers Improved teacher quality through targeted
professional learning and mentoring
with highly skilled staff members.

$8,401

 • Support for beginning
teachers ($8 401.00)

Garden to Table Resources and equipment to enable
students to be involved in a practical Science
program that is meaningful and relevant to
students learnign outcomes and well being.

$3,600 (Low Socio
economic)

Occupational therapy Sensory needs of identified students met to
ensure readiness for learning and
engagement in class programs, by employing
an occupational therapist one day per week..

$24,600 (Low Socio
economic and Gary Walden
Trust Fund)

Hydrotherapy and sport All students have participated in the
hydrotherapy and/or sports program enabled
by employing staff to deliver these programs .

$15,400

Upgrade to staff facilities Upgrade of the staff kitchen facilities, the
assistant principals office and purchase of
school foyer furniture because  of the
increase in student and staff numbers since
the school was built. This has improved the
working conditions for staff and the physical
appearance of the school

$10,590 (Low socio
economic)

Professional Learning Allocation Professional learning to improve teaching and
learning, especially in the area of special
education.

$9,700
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 48 62 66 67

Girls 23 20 17 19

Structure of classes

In 2016, Mary Brooksbank School had 13 classes. 
These were divided into Infants (3 classes), Primary (4
classes) and High school (6 classes). Each class has a
teacher and a school learning support officer.

Retention Year 10 to Year 12

Of the five students in year 10 in 2014, four of these
completed their Higher School Certificate at school.
One student completed the Higher School Certificate
through Distance Education.

Year 12 attaining HSC or equivalent

All five students in year 12 in 2016 attained a Higher
School Certificate.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 10.18

Teacher Librarian 0.4

School Counsellor 0

School Administration & Support
Staff

15.12

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 13

Professional learning and teacher accreditation

In 2016, the school spent $9700 on professional
learning for  teachers, support staff and administrative
staff. There were three teachers in the process of
gaining accreditation at the Proficient stage of the
Australian Professional Standards for Teachers in
2016. The number of teachers maintaining
accreditation at the Proficient stage was six. School
development days were held  on the first days of terms
1, 2 and 3 (Thursday 28th January, Wednesday 27th
April, Tuesday 19th July) and four lots of 3 hour
professional learning sessions across the year in lieu of
18th and 19th December.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 111 341.61

Global funds 225 953.65

Tied funds 242 700.29

School & community sources 86 099.15

Interest 2 985.44

Trust receipts 5 364.90

Canteen 0.00

Total income 674 445.04

Expenditure

Teaching & learning

Key learning areas 13 393.00

Excursions 824.75

Extracurricular dissections 913.65

Library 168.53

Training & development 0.00

Tied funds 173 558.75

Short term relief 54 751.40

Administration & office 46 683.61

School-operated canteen 0.00

Utilities 66 252.01

Maintenance 48 886.87

Trust accounts 3 086.58

Capital programs 0.00

Total expenditure 408 519.15

Balance carried forward 265 925.89

The information provided in the financial summary
includes reporting from 01 December 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 292 839.00

(2a) Appropriation 278 998.91

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 13 695.37

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 144.72

Expenses -155 642.06

Recurrent Expenses -155 642.06

(3a) Employee Related -101 480.05

(3b) Operating Expenses -54 162.01

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

137 196.94

Balance Carried Forward 137 196.94

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

2016 Actual ($)

Base Total 517 682.09

Base Per Capita 8 696.78

Base Location 324.00

Other Base 508 661.31

Equity Total 93 363.07

Equity Aboriginal 6 011.13

Equity Socio economic 65 795.52

Equity Language 21 556.42

Equity Disability 0.00

Targeted Total 2 353 145.59

Other Total 8 557.00

Grand Total 2 972 747.74

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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Policy requirements

Aboriginal education

In line with the Aboriginal Education and Training
Policy, funds were used to plan for and deliver NAIDOC
Week activities, pay for a visiting performance from
Ryka Ali in which Indigenous culture and music was
shared with the students, purchase teaching and
learning resources for our Indigenous Learning Crates,
purchase literacy texts with an Indigenous theme and to
allow teachers to plan for the construction of an
Indigenous Outdoor Learning Space. Each of these
initiatives allowed all students at Mary Brooksbank
School to participate in lessons and activities about
Aboriginal history, culture and perspectives.

Multicultural and anti-racism education

To foster student wellbeing and harmony, the school
delivered the Kidsmatter initiative to all staff, whilst
including the thoughts and opinions of students where
applicable. All staff and students participated in
NAIDOC Week activities, as well as lessons that were
representative of the cultural background of students.
To enable our students who have English as a second
language or dialect to develop their English, we
implemented a school wide program of the Picture
Exchange Communication System (PECS) and Key
Word Signing (KWS). These initiatives have helped the
school to promote positive relationships within the
community and allow students to be valued and
supported, regardless of their cultural backgrounds.
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