
Para Meadows School
Annual Report

2016

5644

Printed on: 16 May, 2017Page 1 of 15 Para Meadows School 5644 (2016)



Introduction

The Annual Report for 2016 is provided to the community of Para Meadows as an account of the school's operations
and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Gillian Hendry

Principal

School contact details

Para Meadows School
56 Porter St
North Wollongong, 2500
www.parameadow-s.schools.nsw.edu.au
parameadow-s.School@det.nsw.edu.au
4229 1922

Message from the Principal

Para Meadows turned 40 with a wonderfully received Open Day for past and present students. Over 400 people came
to walk down memory lane, share and remember their experiences within the school.

The students have had a great year filled with new fun and engaging lessons both in the class and across the school
environment. We encouraged physical skills; team work and sportsmanship during our Olympics, GymSports, Cricket
day, swim programs and High School camps to Berry and the snow. We invited visitors to teach us about belonging 
during NAIDOC week celebrations; Zoo keepers to teach us about many native animals and peers from local school to
help us with our social learning.

Teachers have created and implemented fantastic and inclusive literacy and numeracy lessons to engage all the
students in learning. Student assessment has been measured against the school developed continuums of learning and
most students have made progress within the clusters or progressed a whole cluster.

 Many parents took the opportunity to come to school and develop skills in meeting the needs of their child through
communication sharing sessions over a cuppa. It is always wonderful to open the doors and welcome the parents and
families into the learning. There were fun times at the School Olympics; Harmony Day; Education week and NAIDOC
week open days.

I thank the  P & C for their ongoing support and dedication in making Para Meadows a great school.

Our school environment has been enhanced through the generosity of the local community, with another much needed
upgrade to the  play equipment and the creation of the sensory area of the school.

I certify that the information provided in this report is the result of a rigorous school self–assessment and review process
undertaken with staff, parent and student leaders and provides a balanced and genuine account of the school’s
achievements and areas for development.

Gillian Hendry

Principal
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School background

School vision statement

We are committed to empowering our students to become confident life–long learners striving towards independence in
the 21st Century.

School context

Para Meadows School is situated on nine parkland acres in North Wollongong. 

The school caters for the individual needs of students from Kindergarten to Year 12 with an intellectual disability. Our
student population is drawn from Helensburgh to Kiama. 

The school takes pride in providing personalised learning plans for all students who may present with a variety of
disabilities, including moderate to severe intellectual, autism, physical and sensory.

Our highly skilled teachers are trained to deliver quality learning experiences, including adjustments to the curriculum,
which are enhanced by the use of current technology and the support of volunteers across the school. Our team of
experienced School Learning Support Officers support students within our classrooms and across the school learning
environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning: We have primarily focussed on excelling in curriculum and learning and sustaining and growing in assessment
and reporting. There is a demonstrated commitment within the school to work collaboratively to ensure continuity of
learning and engagement  for students in Literacy and Numeracy with a school wide focus on students'
individualised communication.  There has been a greater focus on programming and monitoring student learning needs
against their individual goals in Personalised Learning and Support Plans.

Teaching: Our major focus has been on excelling in the collaborative practice and the maintaining and developing
of professional standards, where teachers work together to improve teaching and learning in and across stage groups in
Literacy and Numeracy. Teachers provide and receive planned constructive feedback from peers and supervisors to
improve teaching practice and openly invite peers from other settings to observe quality differentiated teaching practice.

Leading: The school focus has been on building leadership capacity across the school recognising that leadership
development is central to the achievement of school excellence. The leadership team has been successful in promoting
and implementing the strategic directions and milestones through increased staff knowledge and participation in the
planning process.  High expectations of quality teaching programs have resulted in improvements in student learning
across the school.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

Printed on: 16 May, 2017Page 3 of 15 Para Meadows School 5644 (2016)



Strategic Direction 1

All students can and will learn

Purpose

At our school, each and every student, regardless of background and ability must be provided with thec onditions to learn
so that they can be the best that they can be.

To be successful learners, our students need to be literate, numerate, confident with technology, creative and
cooperative.

Overall summary of progress

PLSP Development

In 2016 SMART goals followed a simple BY….WILL…..SO formula to increase student achievement in reaching their
goals. Professional development was ongoing at staff meetings and through individual meetings with supervisors to
increase staff understanding of the goal setting process

All  permanent teachers created task analyses twice a year to measure student achievement against every PLSP goal by
the end of Semester 2. Beginning teachers set a task analysis against one goal in Semester 1 and all goals in semester
2 after meeting with supervisors.

Continuum Project

In 2016 Literacy and Numeracy plotting of student achievement against the continuums has been embedded in the
annual assessment cycle.

The Maths continuum was reviewed and edited throughout 2016, however, students were assessed against the draft
continuum. 

Science and Technology continuum is reaching a final draft and will be trialled in 2017.

Wellbeing Project

In 2016 through staff meetings the PBS values were presented to staff along with the teaching videos and classroom
resources. Students were rewarded for observable behaviours in both the classroom and playground environments. 

A scope and sequence for So Safe– personal safety lessons developed and lessons devised after staff attended the
family planning professional development. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
100% of SMART goals are
achieved

65% of goals are SMART and have a task analysis
for assessment

Teaching resources for all
classes and Home
Economics and Library 
$7466

Students achieve either an
outcome within a continuum
cluster or a complete cluster over
a year.

65% of students moved within the cluster and 35%
of students moved a cluster against Literacy and
Numeracy

Teacher release to
complete continuums

$12625

PBS values and language are
consistently used

Weekly time slot at staff meeting to present the
PBS focus lesson.

PBS lessons overview videos shown at assembly,
need to increase in class teaching strategies

Four teacher release days
$2000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Teachers have received updates
in the So Safe Program

SoSafe information handed out and resources
identified within school library.

SoSafe held over to have a family planning meeting
with parents

Four teacher release days
$2000

Next Steps

PLSP Development

100% of goals are SMART and 100% of student are achieving goals against a task analyses.

Continuum Project

Literacy and  Maths continuums are used extensively to assess student learning. Science and Technology continuum is
trialled and a reflection by staff on the effectiveness of this continuum for student assessment.

Wellbeing Project

Parent survey to identify the information and skills parents want their children to learn around personal safety and sexual
health education.

High school students to be streamed into skills based learning for SoSafe in 2017.

Weekly meetings to be started in term 1 2017.
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Strategic Direction 2

All staff will engage in building their learning and leading capacity.

Purpose

All staff, both teaching and support, have the capacity to provide flexible learning to meet the diverse needs of our
students through engagement in individualised, team and shared professional learning for  21st Century learners.

All staff, both teaching and support, have the capacity to understand and develop their leadership skills and influence
decision making within the school.

Overall summary of progress

PDP Project

Peer Coaching Model was introduced to enhance collaborative and supportive feedback to teaching practice. Goals were
set after consultation with supervisors and collaboration between peers in stage teams.

Leadership Project

Stage teams developed and presented to the whole staff

Stage teams contributed and shared electronically resources and lesson plans across all Key Learning Areas.

SLSO's developed a school based PDP goal working towards identifying future TPL opportunities

Wellbeing Project

Professional learning for PBS and So Safe, delivered at staff meetings to embed PBS values and language and
introduced the concepts of So Safe across the school.

Professional learning provided during staff meeting to develop and enhance knowledge in identifying and data collection
for behaviours and meeting the communication needs of student displaying challenging behaviour.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
School based observations
embedded in staff professional
learning plans and in the teaching
learning cycle.

The process has become more streamlined and all
staff work collaboratively with a buddy and report
consistently to supervisors.

$16625 from ESES was
utilised to provide release
days for supervisors and
stage teams to meet and
plan goals and observation
schedules

All staff develop, implement and
reflect on professional learning
plans.

Self reflection has become more evident throughout
the process, with staff taking the time to share their
progress with supervisors.

100% of permanent staff are
leading learning opportunities
across the school.

Permanent staff took lead roles in curriculum teams
or responsibilities in co–ordinating roles within
school wide committees. 

Differentiated teaching and
learning programs delivering
individualised learning outcomes.

Sharing sessions within cluster meetings and staff
meeting provided awareness of teaching resources
available in the school.

Next Steps
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Peer observation is an expected and accepted school wide practice.

Differentiation sharing sessions regularly throughout the year.

Induction workshops afternoon sessions for teachers new to school to up skill on paper work requirements around
student goal writing, student assessment and staff PDP's,

Accreditation workshop afternoon sessions to provide training and support for permanent, temporary and casual
teachers.

SASS introduction to PDP.

Behaviour management TPL.

Team meetings for TPL in literacy, numeracy, communication and behaviour carried out from term 2.

100% of permanent staff are leading learning across school.

PBS and SoSafe embedded in school wide practice.
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Strategic Direction 3

Communication is key for all stakeholders.

Purpose

To work across the school community to embed a positive culture and a strong set of values based on the expectations
that every student has a voice and community members work collaboratively to facilitate that voice.

To work across the school community to embed a positive culture and a strong set of values based on the expectations
that

all stakeholders have a voice and contribute to the growth

 of our school.

Overall summary of progress

All new students completed CATS assessment.

75% of Student Communication Profiles revisited and updated and handed to future teacher.

Improved culture of engaging parents in student learning in communication through increased attendance at sharing
meetings.

Increased consistent use of new AAC technology and mini  iPads for communication across all school settings.

Audit of IT/Communication boxes completed

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
All students have a voice to
communicate needs and wants at
school, in the home and
community

The assessment of new students and the review of
all students at the start of the year identified  the
individual communication needs in classroom for
staff to interact with their students.

$7225 on iPads and cases
for staff; $2916 on iPads
and iAdaptor cases for
students funded from
equity.

$5040 on communication
support equipment, i.e.
switches etc.

Staff will collaboratively
communicate professional goals
and skill acquisition through
discussions in teams, staff
meetings and school blog.

staff collaboration and sharing has improved,
identifying similar needs, assisted in identifying
shared TPL needs

Parents and community members
have effective channels of
communications:– with their child;
with the school and with each
other.

The communication sharing sessions has had a
positive effect for both students and parents with
consistent communication systems across settings.

Next Steps

Completed CATS assessment for all new students in their first year of enrolment.

All Communication Profiles updated, discussed and handed to next year’s teacher.

Student specific AAC devices handed over to new staff.
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Culture of parent sharing with support from staff.

Parents have increased skills and confidence to work collaboratively with the school.

Embedded use of multi modal AAC by upskilled staff.

Embedded use of new AAC technology and mini iPads for communication across all school settings.

Audit of IT/Communication boxes completed.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading NAIDOC week;  Reconciliation Day and
support for three indigenous students with
communication devices.

Equity funds were utilised
to purchase 3 iPads and
iAdaptor cases for
aboriginal students as
personal communication
devices

English language proficiency all equity funds were
utilised to fund additional
SLSO for HS 10

Quality Teaching, Successful
Students (QTSS)

additional support to Maths and Science
committees to finalise continuums

$3400 was utilised to
release staff to finalise
continuums

Socio–economic background all equity funds were
utilised to fund additional
SLSO for HS 10

Support for beginning teachers increase In teacher performance in providing
a differentiated program of study for students
in class

2 Beginning teachers were
provided 8 additional days
of release over the year
each to assist in planning
and curriculum
development
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 72 70 75 78

Girls 30 35 33 32

Full school attendance is encouraged for all students.
Attendance is legally required each day. The school
continues to work with families to ensure maximum
learning occurs for each of our students. Fortunately,
most students arrive at school happily each day!

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 29

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 57

Unknown 0 0 14

Seven students undertook the HSC Life Skills in 2016,
two students were successful in gaining work
placement with Flagstaff.  Four students have gained
community participation programs across the local
area. One student moved out of the area on completion
of schooling.

Year 12 attaining HSC or equivalent

Seven students were successful in attaining the HSC
Life Skills across six subjects including English,
Mathematics, PDHPE, TAS, Visual Arts and Workers in
the Community.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.6

Teacher Librarian 0.6

School Counsellor 1

School Administration & Support
Staff

20.28

Other Positions 0.2

*Full Time Equivalent

No members of staff identify as Aboriginal or Torres
Strait Islanders

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 91

Postgraduate degree 9

Professional learning and teacher accreditation

Individual professional learning across the school
was against strategic directions one and two

Capacity 2 a three day course in school planning and
leading–Principal

Growth coaching –  one Executive

Peer Coaching –Four teachers attended and then
passed on knowledge by running whole school
programs in this area.

Deputy Principal Induction Course–Deputy Principal

Bridge out of poverty framework– one teacher

Family Planning– three teachers

Non Violent Crisis Intervention– Five teachers and
three SLSO's

Cracking the hard class behaviour management six
teachers (five under GTIL)
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SETT framework online training over seven weeks – 12
staff

Think while moving in Maths (GTIL)

Staff development days

Child Protection and AAC and technology in the
classroom.

Staff wellbeing and training in African Drumming, Yoga
and guided Painting.

19 teaching staff attended SEPLA on the Staff
development day and 2 executive attended the full
SEPLA conference.

Development of school based curriculum and lessons
for sharing in Mathematics

Staff meetings have centred on teacher and SLSO
training in

PDP for all staff

SMART goal development and task analyses for
students

Programming expectations

Report writing

Key word signing

Sensory integration and play

PBS values and lessons

Bucket fillers

Communication updates on Proloquo2Go

Compliance training was completed by all staff in

Resuscitation Accreditation and additional staff Oxygen
Resuscitation.

CPR and Anaphylaxis combined training

Epilepsy and Midazolam training 

 SLSO’s participated in:

 Health Care Procedures updates

 Eye gaze training

 Non Violent Crisis Intervention– self protection
strategies

Teacher Accreditation

2 permanent teachers and 1 temporary teacher gained
accreditation in 2016, and

3 other teachers engaged in Great Teaching Inspired

Learning development through their second year
of funding with additional TPL and one hour of
additional RFF with their mentors to advance skills in
behaviour management and student programming with
differentiations.

Financial information (for schools
using OASIS for the whole year)

Income $

Balance brought forward 0.00

Global funds 0.00

Tied funds 0.00

School & community sources 0.00

Interest 0.00

Trust receipts 0.00

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 0.00

Excursions 0.00

Extracurricular dissections 0.00

Library 0.00

Training & development 0.00

Tied funds 0.00

Short term relief 0.00

Administration & office 0.00

School-operated canteen 0.00

Utilities 0.00

Maintenance 0.00

Trust accounts 0.00

Capital programs 0.00

Total expenditure 0.00

Balance carried forward 0.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

2016 Actual ($)

Opening Balance 225 081.01

Revenue 4 388 092.33

(2a) Appropriation 4 306 582.54

(2b) Sale of Goods and
Services

4 414.60

(2c) Grants and Contributions 71 883.37

(2e) Gain and Loss 0.00

(2f) Other Revenue 2 161.08

(2d) Investment Income 3 050.74

Expenses -4 424 762.94

Recurrent Expenses -4 424 762.94

(3a) Employee Related -4 134 013.00

(3b) Operating Expenses -290 749.94

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

-36 670.61

Balance Carried Forward 188 410.40

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

2016 Actual ($)

Base Total 644 917.99

Base Per Capita 11 372.71

Base Location 647.00

Other Base 632 898.28

Equity Total 30 929.65

Equity Aboriginal 4 747.99

Equity Socio economic 8 971.26

Equity Language 17 210.40

Equity Disability 0.00

Targeted Total 3 433 598.63

Other Total 112 961.88

Grand Total 4 222 408.15

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1st January  to 31st December
2016. 

Equity funds were targeted for purchasing
individualised communication systems and programs
for high support needs students from varying
backgrounds. Due to behavioural difficulties in one
class two thirds of the equity budget was needed to
fund an additional fulltime SLSO for sixteen weeks.
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2016 Actual ($)

Opening Balance 225 081.01

Revenue 4 388 092.33

(2a) Appropriation 4 306 582.54

(2b) Sale of Goods and
Services

4 414.60

(2c) Grants and Contributions 71 883.37

(2e) Gain and Loss 0.00

(2f) Other Revenue 2 161.08

(2d) Investment Income 3 050.74

Expenses -4 424 762.94

Recurrent Expenses -4 424 762.94

(3a) Employee Related -4 134 013.00

(3b) Operating Expenses -290 749.94

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

-36 670.61

Balance Carried Forward 188 410.40

There was an over spend on grounds maintenance
throughout 2016, with the school completing Stages 2
and 3 of the tree management plan at a cost of $16,632
and costs around the upkeep of the swimming pool with
replacements of pumps, chlorinators and gas heaters at
a cost of $13,343. The school must maintain annually
the electronic hoists at a cost of $1200 and $3262 on
safeguarding glass windows and a student in the
classroom.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 644 917.99

Base Per Capita 11 372.71

Base Location 647.00

Other Base 632 898.28

Equity Total 30 929.65

Equity Aboriginal 4 747.99

Equity Socio economic 8 971.26

Equity Language 17 210.40

Equity Disability 0.00

Targeted Total 3 433 598.63

Other Total 112 961.88

Grand Total 4 222 408.15

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

Students are assessed against the school derived
Literacy continuum and the school derived Numeracy
continuum. The continuums are based on the NSW
Board of Studies literacy and numeracy continuums
K–10 and are primarily based K–4 with the Life Skills
7–10 and Stage 6 overlaid to provide an assessment
tool K–12 in our school.

In 2016, against the literacy continuum 68% of the
35 primary students were working in clusters 1–3;
26% were working in clusters 4–6 and 6% of the
students were working in clusters 7–9 . 49% of the 75
high school students were working in clusters 1–3;
36%  were working in clusters 4–6 and 15% of the
students were working beyond cluster 7.

In 2016, against the numeracy continuum 76% of the
35 primary students were working in clusters 1–3 and
24 % were working in cluster 4–6.  45% of high school
students were working in clusters 1–3; 51 % of students
were working in cluster 4–6 and 4% of the students
were working beyond cluster 7.

HSC

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

"The staff at Para Meadows School contribute so much
more than “just teaching.” They mentor our precious
children and give encouragement and positive,
enthusiastic support for both students and families.
Everyone does their very best to help our children be
the best students and citizens possible."

"The parent communication meetings are great,
definitely helpful and the good handouts keep me on
track with my daughter’s communication."

"Raising a child with a disability can be lonely
anddaunting but knowing the teachers and support staff
at school are working with families gives everyone the
experience of being part of a very special community."

Parent–responses in Local Schools, Local
Decisions Community Consultation Project         

Policy requirements

Aboriginal education

Aboriginal Education Committee:

Para Meadows School has an active Aboriginal
Education Committee. Lisa Anderson, Leah Sandona,
Karylyn Foster and Ryan Foster attend the Northern
Illawarra Aboriginal Education Consultative Group
(NIAECG) meetings on a twice term basis. They report
back to staff on varied topics relating to the local
Aboriginal community and the education of Aboriginal
and Torres Strait Islander students in Northern Illawarra
schools.

Para Meadows School students participated in two
cultural events organised by the NIAECG. The first one
was a morning tea during Reconciliation Week. Two

Aboriginal students and their non–Aboriginal friends
attended a morning tea at the Novotel in Wollongong.
In term 4, the NIAECG showcased their inaugural
Deadly Awards at Waniora School.  Zhayne Gurtala
and Tess Amatto represented Para Meadows School
as the first recipients of this award.

Personalised Learning Pathways.

All Aboriginal and Torres Strait Islander students at
Para Meadows School have a Personalised Learning
Pathway(PLP) that is updated each year at their
Personalised Learning Support (PLSP) meetings.
Parents are invited to attend these meetings with a
Community member.

NAIDOC WEEK:

Lisa Anderson was successful in gaining a Government
Grant of $1500 through the Indigenous Advancement
Strategy. This helped to fund a full day program
organised by the National Parks and Wildlife Service.
Four Aboriginal Rangers presented workshops that
followed the theme of ‘Songlines’. These workshops
included Men and Women’s Business, Art, Storytelling
and Music.

Multicultural and anti-racism education

Harmony Day:

Harmony Day was celebrated with staff and students
wearing traditional costumes or dressing in orange
clothing to celebrate the rich cultural diversity at Para
Meadows School. An assembly showcased the talents
of both students and staff in speaking a greeting intheir
native language or performing a cultural performance.
The assembly was followed by a morning tea where
parents and staff contributed food from many cultures.
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