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Introduction

The Annual Report for 2016 is provided to the community of Wangee Park School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Anthony Bulmer

Principal (R)

School contact details

Wangee Park School
12 Second Avenue
Campsie, 2194
www.wangeepark-s.schools.nsw.edu.au
wangeepark-s.School@det.nsw.edu.au
9787 1156
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School background

School vision statement

At Wangee Park School we aim to create high quality educational environments to enable all students to be engaged,
successful, lifelong learners.

We aim for all students to be responsible, creative, respectful citizens who develop a love for learning and are engaged
members of the community.

School context

Wangee Park School is located in the inner western suburb of Campsie. The school has recently relocated to a purpose
built site in Campsie from Lakemba. The new site has provided students with a learning environment that specifically
caters for their varied needs.

With the relocation the school has three additional classes and now caters for a diverse student cohort, who have a
range of disabilities. These changes are significantly impacting the culture of Wangee Park School.

The school provides individualised learning programs for up to 45 students, from kindergarten to year 12, who have a
severe intellectual disabilities, moderate intellectual disabilities, physical disabilities and autism and caters for diverse
learning styles and specific medical needs.

The school has strong supportive links with both the parents and the wider community. Strong partnerships with families
are valued and utilised. The school provides high quality educational programs to ensure every student achieves to their
potential.

In addition to a diverse learning population Wangee Park school caters for students from a diverse cultural background.
85% of families come from a Non English speaking background. 50% come from an Arabic speaking background, 6%
from a Chinese, 6% from a Maori background with a further 23% made up of families from Algerian, Serbian, Indonesian,
Vietnamese, Kurdish, Pakistan, Mauritian and Somalian backgrounds.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning:

Within this domain the staff continued building on the previous year's focus of increasing knowledge and expertise in the
area of curriculum delivery for our new student cohort. In addition, Positive Behaviour for Learning (PBL) was further built
upon and consolidated across the whole school, with an all inclusive team approach  in managing and supporting a
range of behaviours displayed by students, to promote school–wide positive behaviour for learning. The school has again
demonstrated its strength towards student wellbeing and individualised learning by increasing collaborative,
holistic approaches in planning personalised educational programs that meet the diverse learning needs for all of our
students within the school.

Teaching:

All staff participated in reflective practices through the use of Performance and Development Plans, Growth Coaching
techniques and cross–school observations. In addition, the school has seen an increase in the use of data collection to
form the basis of decisions, in supporting both student learning within key learning areas and in supporting positive and
challenging behaviours displayed within the school environment.

Leading:

The school collaborated with Lucas Gardens School and Chalmers Road School to create an ESES tool on Leadership.
The tool was aimed at supporting current Assistant Principals and/or aspiring leaders who are taking on leadership roles
within our system. Our team also worked closely with the staff of Harcourt Public School, implementing integration play
programs and organising lesson observations in the area of literacy.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student success, through quality programs and high levels of student engagement.

Purpose

To ensure that all students are engaged learners whom access explicit personalised programs. Programs will reflect
systematic teaching and learning activities linked to data to ensure all students reach their social and academic potential
with an increase in communication skills.

Overall summary of progress

PBL has continued to increase the expertise of all staff and the usage of visuals to support our student cohort in a range
of environments this year.

These skills have started to guide our teaching staff in updating and implementing personalised behaviour management
and reward systems for each student. 

The Discipline Policy was also developed in consultation with staff, to further support challenging behaviours
and promote positive interactions with our students, using a whole school approach.  

A committee were formed to create the Science Scope & Sequence for a 2017 commencement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The establishment of universal
communication systems across
the school.

All staff have implemented the use of universal
visuals across all settings within the school in order
to support communication.

Socio–economic
background ($645)

Students using personalised
communication systems will
increase from 15 to 100%.

All teaching staff completed the Communication
Tool twice within the school year in order to guide
and develop individualised systems.

Professional learning occurred to up–skill staff in
developing ways of incorporating the use
of technology within our school to enable students
to better communicate.  

An increased use of individualised communication
systems has been implemented across the whole
school, from 15% to 59%.

Professional Learning
($4500)

Staff demonstrating expertise in
catering for students with
Moderate Intellectual Disabilities
and Autism will increase from 28
to 100%.

Ongoing relevant professional learning was
planned and provided for throughout the year to all
staff members, resulting is an increase in
knowledge, expertise and confidence of both
teachers and SLSOs in engaging with, and planning
programs for, students with a moderate intellectual
disability or with autism.  

A committee was formed and worked together to
unpack the Science syllabus and develop a
differentiated scope and sequence , which will be
shared with teaching staff at the beginning of 2017.

Professional Learning
($4500)

Support for beginning
teachers ($1,596)

The PBL school wide evaluation
tool will be used to review
improvements in practice and
student behaviour.

A Discipline Policy was created collaboratively
through numerous staff consultations.
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Next Steps

 • Further establish individualised communication systems for all students to use both in the classroom and on the
playground from 59% to 100%.

 • Establish a committee for History, English and Mathematics to work together in developing a Scope & Sequence
for the learning areas of History, English and Mathematics; then present this to all teaching staff to enable them
to systematically program., deliver sequenced lessons and accurately report student progress in these learning
areas.

 • Prepare and up–skill all staff to move into the next phase of Positive Behaviour for Learning (PBL). Provide
professional learning and training opportunities for new PBL committee members or for members wishing to revisit
and further develop their professional knowledge in the area.  

Printed on: 4 May, 2017Page 6 of 14 Wangee Park School 5568 (2016)



Strategic Direction 2

Creating a culture of collaboration, reflection and evidence based practices.

Purpose

To develop a culture where staff collect data, reflect on practices, utilise feedback and collaborate with other
professionals to continuously improve practice. To support the development of skills, knowledge and understanding
within the broader context of the school for students with diverse levels of need.

Overall summary of progress

Staff implemented the first full cycle of setting personal goals using the Performance and Development Plan (PDP)
process.

The PDP directed specific focus on, and support with, increasing teacher accountability, knowledge and professionalism.

Staff trialled new programming and data proformas for monitoring and supporting behaviour. This saw a decrease
in challenging behaviours displayed within the school environment throughout the year. This was evident through the
consistent use of data collected and shared within Team and PBL meetings on student progress.
Professional learning based on behaviour management and data collection occurred over the course of term 3 and 4
through online learning, which provided staff with an increase in knowledge, understanding and skill in the area while
also providing staff with the opportunity to interact and network with colleagues within this educational forum. It allowed
them to share ideas and experiences and to collaboratively review current behaviour management systems that are in
place at our school and assess whether they are successfully meeting our student's needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Effectively implement the PDP
processes as in line with
Departmental guidelines.

All teaching staff completed the cycle of using the
PDP format, through the support and guidance of
their Team Leaders. Evidence collected from the
PDP process has also been collected to
guide internal validation. 

Smart goals directly linked with
assessment tasks to measure
student achievement.

All staff have worked collaboratively with parents
and caregivers in creating SMART goals for each
student with strong evidence, through daily data
collection, annotations and photographic
evidence supporting progress, resulting in an
increase from 14% to 100% of teachers effectively
collecting data on a daily basis. All staff have
shared their processes and knowledge with
colleagues. Student achievements have also been
reported to parents.

Support for beginning
teachers ($798)

An increase from 14% to 100% of
teachers will effectively collect
data to develop, implement and
evaluate personalised student
behaviour plans.

Staff reported an increase  in confidence in
supporting students curriculum of the IO cohort
from 14% to 100%. This evidence was revealed in
staff survey results and feedback through PBL
meetings.

Professional Learning
($4500)

Next Steps

 • Implement the online tool of 'myplgoals' to track the process and achievement of the SMART goals created within
the Performance and Development Plan for all teachers.

 • Introduce the trial of the Performance and Development Plan process for all non–teaching staff.
 • Continue to work collectively as a team and plan a sharing session on effective data collection processes and

results review.  
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Strategic Direction 3

Community wide approach towards student learning and success.

Purpose

To create a school culture where innovative practices are shared across a community of school. To Develop supportive
partnerships and a collective vision engaging the wider school community with the context of the relocation of the school.

Overall summary of progress

An increase in community access occurred for our students during 2016, participating in excursions that linked to English
and Mathematics.. Incursions with students from Harcourt Public School, Wiley Park Girls High School also continued in
the learning areas of Creative Arts and PDHPE.

Parents continued to liaise in order to work towards creating an official Parents & Citizens (P&C) group. Term 4 also saw
a specific fundraising initiative lead through parent support for the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Evidence in Executive
Performance and development
Plans reflecting increased
expertise in leadership.

The executive team participated in several
meetings to complete the Leadership Tool in order
to share to expertise with the wider community.

Team leaders organised classroom observations
with teachers to discuss, provide explicit feedback
and encourage the practice of self–reflection across
the whole school.

ESES ($17489)

The establishment of a Parents
and Citizens group that met
regularly and impact the schools
community.

Several meetings were set up to facilitate the
formalisation of this committee and the
encouragement of new families joining the
committee. A fundraising initiative occurred in term
4 run by the parents.

[Funds raised ($1000) for
2017 projects]

Teaching and learning programs
that are linked to the wider school
community.

All eight classes accessed the wider community,
linking  units of work to both incursions and
excursions.

Next Steps

 • Formalise the Parents & Citizens (P&C) group through the official process and encourage greater parental
involvement in decision making and participation of school events.

 • Continue increasing community access for all students, including incursions.
 • Increase partnerships with more community organisations in order to support student learning and success.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading The students and staff deepened their
understanding, and further recognised the
significance of Aboriginal culture  by
participating in an incursion in NAIDOC week
led by an Indigenous community member.

$493

Quality Teaching, Successful
Students (QTSS)

Staff increased their knowledge and teaching
standards through observation
and demonstration lessons performed within
the school and within the mainstream settings
at Harcourt Public School.

$8634

Socio–economic background All staff increased expertise in assessing and
programming for students with a moderate
disability, with particular focus placed on the
use of the Communication Tool to guide
learning programs.

$3056

Support for beginning teachers Three staff members improved their teaching
practices through attending professional
learning courses, working in numerous
committees and using additional release to
program and plan for their class.

$18551

Professional Learning All teaching staff and Student Learning &
Support Officers (SLSOs) increased their
expertise and knowledge in both behaviour
support and curriculum delivery for students
with a moderate intellectual disability.

$10226
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 12 11 21 29

Girls 17 14 15 19

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Classroom Teacher(s) 7.67

Teacher Librarian 0.2

School Administration & Support
Staff

9.82

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

During 2016 students and staff members did not have
the opportunity through either permanent employment
or casual employment to work with Indigenous
colleagues at Wangee Park School. Staff did have the
opportunity to work along side Indigenous volunteers
through the learning area of Creative Arts.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 34

Professional learning and teacher accreditation

In 2016 Wangee Park School consisted of:
 • Four teachers maintaining accreditation at the

Proficient level.
 • Two beginning teachers working towards

accreditation at the Proficient level.
Both teacher and non–teaching staff participated in a
range of professional learning activities during 2016.

Professional learning included:
 • unpacking and plotting our school’s progress

against the School Excellence Framework;
 • unpacking the NSW Syllabus for the Australian

Curriculum in the area of  Science in order to
create a Scope& Sequence for this learning area;

 • Senior First Aide Officer training;
 • accreditation guide and updates;
 • a guide to the NDIS;
 • attendance at 2016 SEPLA for teaching staff; 
 • using Proloquo2Go and using eye gaze

technology to support communication with our
classrooms;

 • implementation and support of Positive Behavior
for Learning (PBL) using whole school strategies;

 • Building Teacher Resilience;
 • teaching strategies for students with autism;
 • networking through the SpeEd Network;
 • differentiating major and minor behaviours;
 • completing the DoE online Behaviour

Management course and engaging in professional
online forum discussions with colleagues and the
tutor;

 • Non Violent Crisis Intervention training;
 • incorporating Music into the Curriculum for

students with Special Needs;
 • completing e–learning Emergency Care,

Anaphylaxis and Prescribed Medication courses
that were out of date; and

 • all staff participated  in the mandatory training
requirements and or re–certification on CPR,
Disability Standards for Education, Health Care
Procedures, Child Protection, Code of Conduct
and WHS Induction.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 232 337.00

Global funds 136 703.00

Tied funds 116 772.00

School & community sources 14 708.00

Interest 3 582.00

Trust receipts 342.00

Canteen 0.00

Total income 504 444.00

Expenditure

Teaching & learning

Key learning areas 5 311.00

Excursions 480.00

Extracurricular dissections 20 799.00

Library 796.00

Training & development 2 800.00

Tied funds 100 661.00

Short term relief 26 187.00

Administration & office 83 011.00

School-operated canteen 0.00

Utilities 29 688.00

Maintenance 12 453.00

Trust accounts 219.00

Capital programs 7 490.00

Total expenditure 289 895.00

Balance carried forward 214 549.00

The information provided in the financial summary
includes reporting from 17th October to 31 December
2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 218 047.91

(2a) Appropriation 214 549.93

(2b) Sale of Goods and
Services

270.91

(2c) Grants and Contributions 3 089.84

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 137.23

Expenses -60 697.17

Recurrent Expenses -60 697.17

(3a) Employee Related -45 871.23

(3b) Operating Expenses -14 825.94

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

157 350.74

Balance Carried Forward 157 350.74

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.
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2016 Actual ($)

Base Total 395 741.74

Base Per Capita 4 682.88

Base Location 0.00

Other Base 391 058.86

Equity Total 3 549.39

Equity Aboriginal 493.25

Equity Socio economic 3 056.14

Equity Language 0.00

Equity Disability 0.00

Targeted Total 1 425 003.59

Other Total 7 520.00

Grand Total 1 831 814.72

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Parent/caregiver, student, teacher
satisfaction

The following survey was completed by the families of
Wangee Park School. Below are the results.
1. Classroom staff communicate regularly with

families.

67% Strongly Agree

25% Agree

8% Disagree

0% Strongly Disagree
2. Teachers support students with developing

social skills and demonstrating appropriate
behaviour.

62.5% Strongly Agree

37.5% Agree

0% Disagree

0% Strongly Disagree

 
3. The school environment is positive, inviting

and inclusive.

62.5% Strongly Agree

37.5% Agree

0% Disagree

0% Strongly Disagree

 
4. Staff work closely with families to provide

quality educational programs.

62.5% Strongly Agree

33% Agree

4% Disagree

0% Strongly Disagree

 
5. Staff work closely with families to cater for

student’s wellbeing.

67% Strongly Agree

33% Agree

0% Disagree

0% Strongly Disagree
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The following survey was completed by the staff of
Wangee Park School, both teaching and non–teaching.
Below are the results.
1. Staff are well informed about the direction of

the school.

35% Strongly Agree

60% Agree

5% Disagree

0% Strongly Disagree

 
2. Staff areprovided with opportunities to

develop professionally.

20% Strongly Agree

80% Agree

0% Disagree

0% Strongly Disagree

 
3. The school environment is positive, inviting

and inclusive.

35% Strongly Agree

65% Agree

0% Disagree

0% Strongly Disagree

Policy requirements

Aboriginal education

Wangee Park School has continued its commitment
towards embedding Indigenous perspectives
throughout the learning areas in 2015.

Units of work were created engaging our students in
the histories and culture of Aboriginal Australia. The
school celebrated NAIDOC Week with a memorable
musical performance from an uncle of an Indigenous
student with our school. A whole school artwork of the
"Rainbow Serpent" was created and displayed as part
of NAIDOC celebrations.

Library Programs across the school focused on the
Dreamtime through a range of literacy activities.

Multicultural and anti-racism education

Wangee Park School consists of a rich cultural and
language diversity for both staff and students. The
celebration of culture was evident throughout the
learning programs and activities that all students
engaged in.

Harmony Day was a wonderful opportunity to celebrate
the diversity with our school. Students participated in
class room activities that promoted the notion of
"belonging" A special assembly was held collectively
sharing the creations of each student that further
promoted togetherness as a community.

Other multicultural events were celebrate among the
school community through organised whole school
events and assemblies. These celebrations included
Diwali, Easter, Eid and Chinese New Year.

Wangee Park School continued valuing parent
involvement in the creation of Personalised Learning 
and Support Plans.  Appropriate support was
implemented, such as accessing the use of an
interpreter to support parents within this process.

The school has a trained Anti–Racism officer. There
was no issue or complaints recorded.
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Other school programs

Schools Spectacular

During 2016, Wangee Park students took to the stage
in the “Schools Spectacular” d’Arts Ensemble
performance which was held in the Qudos Bank Arena,
Sydney Olympic Park. It was an exciting year to be
performing as the theme “Dream Big” matched our
student achievements. Our participating students will
be featuring in the new Guinness Book of World
Records for breaking the World record for the largest
theatre cast and for the largest variety show
performance with a cast size of 5,500 people!  

Our students were supported by staff and volunteers
both at rehearsals and on the performance weekend.
Students enjoyed travelling on the school bus, making
new friends from other schools and learning the dance
moves.  The song our students performed to is called
“Better when I’m Dancing” by Meghan Trainor from the
Snoopy and Charlie Brown Peanuts movie. A group of
students from Wangee Park went to on an excursion to
Qudos Bank Arena to watch and support their peers
while performing in the show.The show was broadcast
by channel 7.  

Art Club

Wangee Park School and Wiley Park Girls High School
worked collaboratively to deliver yet another successful
and engaging art program during 2016. This program
was designed to provide our students with appropriate
art experiences, through the support of Year 9 students
from Wiley Park, by assisting our students with their
artworks and by providing prompting where necessary.

The theme for 2016’s art club was “Flowers.” Students
explored and recreated well known floral art works by a
variety of famous artists including Frida Kahlo, Wassily
Kandinksy, Claude Monet, Gustav Klimt and Vincent
VanGogh. Student achievements were celebrated at
assembly with a special art award recognising success.

Art Club also provided students with an extended
opportunity to participate in Operation Art, which is an
initiative of The Children’s Hospital at Westmead, in
association with the New South Wales Department of
Education. It provided a forum for several of our
students to demonstrate their visual arts achievements
through exhibitions at the Armory Gallery, Sydney
Olympic Park and the Art Gallery of New South Wales.
Our student’s creations were awarded special paw
prints and were framed and displayed.   

Integration

Over the course of 2016, Wangee Park’s junior
integration program provided positive, age appropriate
integration experiences for students from Wangee Park
School with students from Harcourt Public School. This
program addressed outcomes involving personal
development, health and physical education through
organised sport activities; including playground circuits,
musical spots, parachute games and bike riding.  

Teachers and School Learning Support Officers
reported positively on increased student involvement in
activities, increased interactions with peers and an
increased school spirit during activities over the year.    

Infants students from Wangee Park were invited to a
Teddy Bear’s picnic at Harcourt Public School at which
students played games, ate lunch with their new friends
and their teddy bears.   

NDIS Information Sessions

Wangee Park School hosted a series of information
and planning sessions throughout 2016, introducing the
National Disability Insurance Scheme (NDIS) to update
all teaching staff at Wangee Park, student family
members, other educational professionals and the
wider community. These sessions provided detailed,
important and relevant information on the process,
supporting with the transition to NDIS.  

Community Access:

During 2016, the staff of Wangee Park planned and
programmed for greater access to the community,
through the use of our school bus, which assisted
students in building upon their social skills.  Community
access programs included going to the shops and
buying groceries for cookery programs, accessing local
amenities, going to the library, attending concerts,
dining out and visiting other schools. Accessing the
community also provided nonverbal students with the
opportunity to utilise their individualised communication
programs within the community, such as independently
ordering their food and drink choices at Mc Donalds,
promoting student independence and inclusion in the
wider community. 
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