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Introduction

The Annual Report for 2016 is provided to the community of Cromehurst School as an account of the school's operations
and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Christine Moulds

Principal

School contact details

Cromehurst School
8 Nelson Rd
Lindfield, 2070
www.cromehurst-s.schools.nsw.edu.au
cromehurst-s.School@det.nsw.edu.au
9416 9281

Message from the Principal

Cromehurst School is committed to the development of a quality learning environment that engages all students to work
productively with explicit individualised expectations and to develop positive relationships within the school and wider
community. Cromehurst aims to create and sustain a school community that promotes mental health and wellbeing with
effective social and emotional learning for all students whilst fostering programs to develop the confidence and capability
for learning and success beyond school leading to a rewarding and productive post school life.

 In 2016 we continued many of our established programs whilst introducing some new initiatives and programs to meet
the diverse learning and social needs of our students. These new initiatives are being embedded into existing programs
to become part of our school learning culture and student well–being program. In 2016 our school maintained the
number of classes and continued the renovation of our junior playground with the installation of additional special
purpose playground equipment and the construction of a bike track . We also completed our whole school maths
program which will be published in 2017.

 We are grateful to all the support we received from our school community both financial and physical which enabled our
initiatives to be such a success. We strengthened connections between our school and agencies, TAFEs, local schools,
post school settings, work experience sites and community sport and service clubs. Our P&C continued to support us
with the cost of resources and our end of year awards night and dinner and the Cromehurst Foundation supported the
installation of a liberty swing enabling use by our  students in wheelchairs.

We look forward to another successful school year in 2017.

Message from the school community

P&C President report

The Cromehurst Parents & Citizens Association  (P&C) continued to provide a forum for parents to discuss issues
concerning their child's schooling and to gain valuable insight into the operation of the school. After accumulating funds
for a number of years during the rebuilding of the school the P&C were able to contribute to the installation of playground
equipment in the new junior playground.  During 2016 the P&C operated the uniform shop, contributed financially to the
costs of incursions for the students as well as the end of year graduation dinner along with funding the running costs of
the school buses.  A family picnic was held in the school grounds and the end of term 1 and mother's and father's day
stalls were held enabling all the children to purchase a special item for their parent/carer.

We look forward to continuing to support the school in 2017.
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School background

School vision statement

Cromehurst School is committed to the development of a quality learning environment that engages all students to work
productively with explicit individualised expectations and to develop positive relationships within the school and wider
community. Cromehurst aims to create and sustain a school community that promotes mental health and wellbeing with
effective social and emotional learning for all students whilst fostering programs to develop the confidence and capability
for learning and success beyond school leading to a rewarding and productive post school life.

School context

 

Cromehurst is a school for Specific Purposes (SSP)  enrolling students from 4–18 years of age with moderate or
severe  intellectual disabilities. Most students have secondary disabilities such as  Autism, physical disabilities, chronic
health care issues and challenging  behaviour.

All students have  individual education programs within the Key Learning Areas, secondary  students follow a Life Skills
pattern of study. The school offers additional  programs as follows.

 
 • ·  Integration programs with Willoughby and  Killara Public Schools

·          Community work experience for students  including open employment sites,  supported employment sites and in
school  work experience

 • ·          Work experience opportunities for local  secondary students, nursing students and teacher training
practical  placements.

 • ·          Creative arts programs with specialist art  and music teachers
 • ·          Independent living skills programs
 • ·          Travel training and community access  programs for students
 • ·          Swimming Program
 • ·          Positive Behaviour Engaging Learners (PBEL)
 • ·          So Safe, teaching appropriate and safe  interpersonal skills
 • ·          Live Life well@School, nutrition and fitness
 • In 2015, Cromehurst  School has registered as a MindMatters matter school to promote positive  mental health for

all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

As our school does not participate in school wide assessment programs such as NAPLAN our staff assess our progress
against the school excellence framework matrix for the elements of learning, teaching and leadership. A full copy of this
self assessment matrix can be read on our website in the reports section. The following is a summary of our self
assessed performance for each element.

Learning Element

Overall the schools self–assessment of the learning elements of the framework indicate that we are delivering very well
and operating within the sustaining and growing level whilst progressing towards the excelling level. There are a range or
programs and practices in place which were expanded successfully in 2016 in response to the milestone outcomes of
our school plan. In 2016 we continued to develop and engage with the Mind Matters framework whilst merging it with our
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PBEL and So Safe programs to complement student well–being. The playground program involving Roseville Girls
College continued and relationships with other local schools such as Willoughby PS, Killara HS, St Ignatious Riverview
and Abbotsleigh GHS were maintained and strengthened. Parent involvement continued with regular collaborative
planning and review meetings and the number of parents volunteering in our school continued to  increase. We
continued with our program of grouping students for targeted instruction in some KLAs utilising cross age groups as part
of our third strategic direction. This resulted in increased levels of engagement and a corresponding shift in student
performance data in social skill and communication. The commencement of a school wide standardised assessment tool
for instructional groupings was commenced and a communication profiling tool to inform teaching and learning of our
students was completed.

In 2017 our school will continue to focus on embedding Mind matters into the PBEL framework with formalised programs
and consistent  language to reflect this. We are also focusing on including parent and carers in our MindMatters journey
with planned information sessions for parents based on survey results. To further strengthen our well– being programs a
well–being goal will be included in students individual program goals and data from these tools will be included in all
reporting of student performance.

Teaching element

Overall our assessment indicated that we are operating at the sustaining and growing level with indications of excelling in
data skills and use, learning development and professional standards. Staff develop data based individual education
programs for every student in their class and data is collected daily to inform teaching and to evaluate progress. The
nature of our diverse student population requires a level of collaborative planning between staff, parents, therapists and
other agencies which ensures programs are tailored to individual student need. In 2016 we continued to engage with the
Mind Matters framework to promote positive mental health and completed several professional learning modules to
improve staff awareness of the link between mental health and student engagement. We completed a learning
continuum for numeracy aligned to the BOSTES continuum as well as a support document containing assessment and
teaching strategies  and created resource boxes for each stage linked to the document.

All teaching staff at Cromehurst actively plan their professional learning goals and work beyond their classrooms on
projects or community programs to improve student outcomes and curriculum access and systems are in place to ensure
regular feedback and mentoring is provided to staff. Our assessment indicates that there is a need to continue and
expand opportunities for staff to share their expertise and further develop contemporary content knowledge and evidence
based practice which will continue to be a focus in 2017.

Leading element

Self–assessment indicates that overall we are operating at the sustaining and growing level We have productive
relationships with external providers such as TAFE, interagencies and local schools and these relationships involve
regular contact and planning meetings. Our school provides opportunities for parents to engage in school based activities
and regular planning meetings occur with parents at least twice per year. All staff are aware of the school plan and our
strategic directions and school wide reviews of our progress towards our annual goals are led by executive and program
leaders regularly. Successful, productive systems are in place to ensure effective daily communication to staff and
executive portfolios are streamlined to ensure school management operations are effective with systems for succession
planning in place. Our matrix indicates that all resources including staff are used flexibly to maximise learning outcomes
and are responsive to emerging need. There is regular communication to families regarding both school operations and
community events and services via electronic weekly newsletters, our school website and communication books between
home and school.

Our assessment indicated that in 2017 we need to plan to optimise the use of school facilities and explore additional
methods of collecting feedback from parents in regard to school initiatives and practices.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Independent Effective Communicators

Purpose

Cromehurst is committed to fostering programs to develop the confidence and capability for learning and success
beyond school leading to a rewarding and productive post school life. Effective communication skills and a level of
independence are essential in order for students to improve their educational and life outcomes

Overall summary of progress

 Our  school made very good progress towards the 2016 milestone goals for this  strategic direction. Staff continued to
undertake additional on–going professional  learning in communication systems used by our students and knowledge
gained  from this was incorporated into teacher planning, teaching and reporting.  Stage and project teams worked
together to further enhance our Positive  Behaviour Engaging Learners (PBEL) framework and to plan and program
for  cross age instructional groupings to meet the individual learning needs of  the diverse student population. Although
on track for most of our projected milestones there are some which have been delayed due mostly to commitments of the
executive staff in training in the new finance and student management systems that went live in September 2016.  The
few milestones which  have  not been fully achieved have been incorporated into the 2017 annual plan

Overall the elements of this strategic  direction have has an observable impact in student performance and
learning  outcomes, particularly in the areas of communication and social skills with  these skills generalising across
different environments as both in the school  and the community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Measurable increase in
independent learning and
self–care skills of all students as
measured by individual IEP data.

75% od students achieved one or more of their
individual program goals and 25% made significant
progress towards their goals

Additional release for staff
as required

 •
20% Improvement in
communication skills as
measured by data to support
IEPs

41% of students achieved measurable
improvement of communication skills as measured
by individual program data.

Additional release for staff
as required.

Use of Professional learning
funds. ($2000)

Next Steps

Although most of our annual milestones have been achieved some have not been fully achieved.  

Further on–going professional learning is  planned to strengthen and enhance knowledge of staff in a variety
of  communication systems such as key word signing, Proloquo2go and PECS. We are commencing an initiative in 2017
for a teacher to provide team teaching in communication across the school three days per week funded partly from our
targeted English proficiency funding. The  whole school review of our PBEL program has been completed and  a focus in
early 2017 is to fully merge our PBEL, Mindmatters and So Safe frameworks into a whole school well–being framework..

The three year school plan does not require  any significant adjustments but some minor adjustments will be made to
reflect our on–going progress.  Teachers have identified  the need for more opportunities to work together in planning
and this will be  a focus in 2016–2017.

The key focus/strategies  to be undertaken in 2017 as part of the implementation of the 3–year plan  include;

·          The development of a student well–being framework incorporating  our three key programs linked to the
Department of Education's student well–being framework.
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·          Continued development of communication  project aligned to literacy outcomes to support students use of
augmentative  communication to communicate wants and needs and the involvement of the whole school community
through the provision of information and training sessions.

·          Continued on going professional  learning is augmentative communication systems and planned opportunities
for  practice and application outside of the classroom.
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Strategic Direction 2

Positive resilient learners

Purpose

To ensure the mental health needs of our students are more effectively supported. Positive mental health has a
significant impact upon learning and students with disabilities are particularly vulnerable to emotional issues affecting
their well–being. Staff have identified a need to develop a greater awareness and understanding of mental health and its
impact upon the learning outcomes of our students in order to promote a positive mental health culture in the school.

Overall summary of progress

Our  school made progress towards the 2016 milestone goals for this strategic  direction and has been on track with
most of the planned milestones achieved.  Staff continued to engage in a a series on professional learning sessions
on  mental health awareness, the impact of mental health on student learning, and  the importance of student and staff
resilience. These sessions were conducted  regularly throughout the year and knowledge gained from the modules
completed  was incorporated into whole school and class teacher planning.

Stage  and project teams worked together to commence developing programs to teach  emotional regulation skills for
targeted students and a range of lessons and resources have been developed for staff to use on our shared network
drive..Staff also completed a communication  profiling tool and the implementation of this tool is a focus for 2017.

The whole school review of our social safety program “So  Safe” was completed and a scope and sequence completed
for programming and instruction across the school.

 The few milestones which  have not been fully met have been incorporated  into the 2017 annual plan

 Overall  the elements of this strategic direction has resulted in a measurable  improvement in staff understanding of
positive mental health and its role in  supporting students’ learning outcomes

 

 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased skills and
understanding of staff regarding
mental health and well–being as
measured by pre and post survey
data

100% of staff reported increased skills and
knowledge regarding positive mental health and
engaged in creating programs and environments to
support students' well being

Additional release for key
staff as required utilising 
school resources and
professional learning
outside of school hours

MindMatters successfully
embedded into existing PBEL
program with consistent language
used across the school

Sound progress was achieved towards this
improvement measure with a draft document
created for refinement and expansion in 2017

Use of Staff Development
Days and professional
learning outside of school
hours.

Additional release for key
staff as required.

Next Steps

 Most of the planned milestones for 2016 have  ben achieved although a few have been delayed by a term due primarily
to the focus on the new finance and student management system which commenced in September last year. These are
a focus for term one 2017.

Further on–going professional learning is  planned to strengthen and enhance knowledge of staff in mental health
with  additional modules involving parents and community members to be completed this year. The enhancement of our
well–being programs will include  additional involvement of parents and community members in mental
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health  awareness and resilience training. IN 2016 50% of our students  were engaged in programs to teach emotional
regulation and resilience, this was the original percentage set for the end of the three year plan and are therefore on
track to exceed our original expectations. A new target will be set early in term two 2017.

The three year school plan does not require  any significant adjustments however the annual milestone plan will be
adjusted to reflect our current progress and 2017 targets. Teachers have identified  the need for more opportunities to
work together in planning and this will be  a continuing focus in 2017.

The key focus/strategies to be  undertaken in 2017 as part of the implementation of the 3–year plan include;

·          Further development of the Mind  Matters framework and the involvement of parents and care givers  to ensure
consistency of message across  environments and an increased awareness of our school community in regard to the
factors affecting positive well being in students.

·          Mind Matters information and  school programs available to parents on website.

·          Continued   refinement as necessary of the communication profiling tool for use across the school to  identify most
appropriate augmentative communication systems for individual  students

·          Continued development of programs  to engage students in formal lessons to support the development of
resilience  and emotional regulation
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Strategic Direction 3

Maximising Learning Engagement

Purpose

To ensure maximum relevant learning for each individual student within their diverse learning support needs across a
range of curriculum areas. This strategy will enable more effective learning outcome improvement by providing student
engagement in relevant lessons regardless of the class or stage they are in. 

Overall summary of progress

Sound progress was made in regard to our third Strategic Direction. Staff worked together regularly in stage teams to
co–program and to group students across classes for instruction in targeted curriculum areas. In addition the
development of a P–12 maths continuum adjusted for Cromehurst students which aligns with the Board ofStudies
continuum was completed with a range of instructional activities and lessons co–written for use across the school with
resource boxes created to match each level and stage in the document. Co–programming is now in operation across
stage teams and planning continued for the development of a school–wide assessment tool for instructional groupings.

 Overall the impact of work on this strategic direction has resulted in a deeper understanding and knowledge by all staff
of the Mathematics syllabus and how to adjust it for our students whilst still maintaining academic rigour. Staff have
consolidated their collaborative programming and teaching skills and students have engaged well with the targeted
instructional groupings across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

30%increase in staff confidence
and ability to assess and match
students to programs based on
individual learning and social
needs.

This target was reached with staff working together
to assess and match students to instructional
groups across stage groups.

Collaborative planning
sessions in weekly stage
meetings outside of school
hours

Development of an effective
school–wide assessment tool for
instructional groupings

Progress was made towards this target however it
is still a work in progress. The development of a
school wide tool has proven to be a more labour
intensive and complex task than first envisaged.

Professional learning funds
($4000)

Use of Staff Development
days and weekly stage
meetings outside of school
hours.

Increased opportunities for
students to engage in relevant
learning activities resulting in
improved student outcomes as
measured by IEP data

Students have been successfully grouped for a
range of learning activities which has resulted in
streamlined effective instruction for students in key
learning areas. 75% of students achieved one or
more of their individual program goals

ELP funds ($1000.00)

Use of staff development
days and planning meeting
outside of school hours.

Next Steps

Although all of the planned milestones have had progress made towards them not all ofthem have been fully achieved
primarily due to the time and focus required for the implementation of the new finance and student management
systems. Milestones not fully achieved will be a focus for 2017.

The three year school plan does not require any significant adjustments however the annual milestone plan will be
adjusted to reflect our current progress and future needs. Teachers have identified the need for more opportunities to
work together in teaching as well as planning and this will continue to be a focus in 2017.

The key focus/strategies to be undertaken in 2017 as part of the implementation of the 3–year plan include;
 • Continued work and refinement to formalise the identification of student skill sets for instructional groupings with

the completion of a grouping tool to be completed in  by the end of 2017 at least in draft form
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 • the publishing and sharing of the P–12 maths continuum incorporating assessment and instructional strategies for
students with a range of complex needs and disabilities.

Printed on: 1 May, 2017Page 10 of 17 Cromehurst School 5407 (2016)



Key Initiatives Impact achieved this year Resources (annual)

English language proficiency Improved communication skills evidenced by
data from completed communication tool and
IEP data. 75% of students achieved one or
more of their individual program goals and
10% of students achieved all of their goals.
Significant progress was made by all students
towards their communication goals with
demonstrated improvement across all
environments.

English Language
Proficiency funds ($6 000)

 • English language
proficiency ($6 000.00)

Socio–economic background Participation data in all programs is 100% for
all students with no students disadvantaged
due to socio–economic status.

socio–economic
background funds ($500)

Global school fund($200)

 • Socio–economic
background ($500.00)

Support for beginning teachers Professional learning goals of beginning
teachers met and accreditation process
commenced or completed.

Beginning Teacher funds
($12000)

Use of school support staff
when relief staff unavailable

 • Support for beginning
teachers ($6 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 28 31 40 37

Girls 11 13 16 22

59 students were enrolled at Cromehurst at the census
date in March 2016 . 30 students were in the Primary
section of the school and 29 in the Secondary section.

The enrolment in 2016 was commensurate with 2015.

Management of non-attendance

Student Attendance

The Data Collections unit does not collect attendance
data in Schools for Specific Purposes. Records of
student attendance are maintained solely by the school.
In 2016 student attendance was satisfactory across the
school with all absences approved within Departmental
guidelines.

Structure of classes

When placing students into classes the school takes
into account educational needs, accessibility issues
and socialization, including being part of an age
appropriate grouping. Specific behavioural issues and
health care needs also form part of the decision making
process. Classes are also structured to facilitate
collaboration and team teaching across the school.
Students are placed in home classes and then grouped
across classes for targeted instruction in some key
learning areas.

 

Retention Year 10 to Year 12

In 2016 all students enrolled in years 10 to
11 maintained their enrolment at Cromehurst and
achieved life skills outcomes. Two students in year 12
left the school mid year, one student moved overseas
and the other student transitioned to his post school
environment earlier at his parent's request. The
remaining six year 12 students completed the year and
received a Lifeskills HSC.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 100

Unknown 0 0 0

All 2016 all year 12 students undertook an ADHAC
assessment for funding to support their post school
destinations. In 2016 all six students who completed
year 12 successfully transitioned to community
participation programs for 2017. One student
transitioned to his post school destination mid year at
his parents request.

Year 12 vocational or trade training

Students at Cromehurst follow a Life Skills pattern of
study. There were no year twelve students undertaking
vocational or trade training in 2016.

Year 12 attaining HSC or equivalent

Students at Cromehurst follow a Life Skills pattern of
study. All year 12 students attained a Lifeskills HSC
however there were no year twelve students who
attained a vocational educational qualification.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.53

Teacher Librarian 0.4

School Counsellor 1

School Administration & Support
Staff

12.62

Other Positions 0

*Full Time Equivalent
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In 2016 Cromehurst School comprised of 10 classes,
three taught by assistant Principals and seven by
classroom teachers. In addition our staff included one
specialist teacher and a teacher who provided release
from face to face for teaching staff. School
Administrative and support staff included one School
Administrative Manager, a 0.4 School administrative
officer, 0.4 General assistant and 10.8 School Learning
Support Officers.

The school is also a base school for 1 itinerant hearing
teacher and 1.4 Support Teacher Transition. These
positions are linked to networks and do not work in
classrooms at Cromehurst. The school counsellor
position is also based at Cromehurst but only works
0.25 at our school and elsewhere 0.75

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of
their workforce.

In 2016 no staff–member identified as being of
Aboriginal or of indigenous descent.

Workforce retention

In 2016 one executive retired from the teaching service
and her position was filled through merit selection. One
additional class was established and the position was
filled before term one 2016. All other staff remained as
the previous year.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 47

Postgraduate degree 53

Professional learning and teacher accreditation

5 staff have achieved accreditation at professional
competence. Two staff are currently working towards
this accreditation. In 2016 two staff members
successfully maintained their accreditation following
five years of requisite professional learning.

In 2016 the professional learning focus across the
school was within the following areas

Mental health awareness and support

Augmentative Communication systems and research
on communication training.

Mathematics Syllabus

Behaviour

Social skills

Current research in Autism

In addition the staff completed online and face to face
mandatory training in Child Protection, WH&S
modules  and CPR.

Staff are committed to continual on–going professional
learning to ensure best evidence based practice to
improve student outcomes. Six staff meetings per term
are dedicated to whole school professional learning.

Additional professional learning occurred as face to
face workshops or conferences off–site although the
majority of staff learning has involved teachers learning
from each other’s expertise by releasing teachers from
their class to work with other teachers or as whole
school professional learning groups in weekly staff
meetings and Staff Development Days.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

This summary financial information covers funds for
operating costs to August 31 2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance

The  table following  is the financial report as from 31
December 2015 to 31 August 2016. The report from
September 5 2016 to December 31 2016 appears
below as Cromehurst School operated on two different
financial systems during 2016. Therefore overall the
expenditure in the table below is much lower than
previous years as the school operated for another four
months after this report. The report up to August is
commensurate with previous years for the same time
period.

Some of the expenditure in key learning areas was
increased due to the establishment of an additional
class in 2016.
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Income $

Balance brought forward 207 998.24

Global funds 183 802.17

Tied funds 76 837.29

School & community sources 49 801.90

Interest 3 102.58

Trust receipts 15 924.00

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 18 350.62

Excursions 1 704.88

Extracurricular dissections 6 856.08

Library 732.40

Training & development 2 357.72

Tied funds 37 390.51

Short term relief 41 451.79

Administration & office 51 062.21

School-operated canteen 0.00

Utilities 37 626.38

Maintenance 19 538.36

Trust accounts 13 490.71

Capital programs 0.00

Total expenditure 0.00

Balance carried forward 0.00

The information provided in the following financial
summary includes reporting from 5 September to 31
December 2016. Some funds allocated for targeted
support in 2017 were received during December as
were some grants and contributions. This reflects a
higher balance carried forward than the previous year.

Unexpended funds not tied to a specific purpose have
been targeted towards additional playground equipment
and technology purchases in 2017

2016 Actual ($)

Opening Balance 0.00

Revenue 396 312.60

(2a) Appropriation 372 265.24

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 23 625.25

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 422.11

Expenses -111 662.63

Recurrent Expenses -111 662.63

(3a) Employee Related -66 462.34

(3b) Operating Expenses -45 200.29

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

284 649.97

Balance Carried Forward 284 649.97

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The equity funding data is the main component of the
"Appropriation" section of the financial summary above.

The table following reflects funds allocated to the
school from the 2016 RAM report, it does not reflect
expenditure. The targeted total of 2,084,781.33 is
permanent teaching and support officer salaries. The
equity funds of Equity Language and Equity socio
economic were expended supporting students  for
whom English is not a first language and ensuring that
all students accessed all activities regardless of socio
economic status.
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2016 Actual ($)

Base Total 513 803.95

Base Per Capita 6 020.85

Base Location 0.00

Other Base 507 783.11

Equity Total 20 466.87

Equity Aboriginal 0.00

Equity Socio economic 591.51

Equity Language 19 875.36

Equity Disability 0.00

Targeted Total 2 084 781.33

Other Total 211 425.76

Grand Total 2 830 477.91

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

Every student at Cromehurst has an Individual
Education Program (IEP) and their progress is
assessed against the outcomes and goals relevant to
their abilities and educational needs. Progress across
the school  is assessed primarily using individual
student data however other group data is used  such as
incident data linked to areas of the school such as
playgrounds, assembly areas and specialist rooms.

In 2016 assessment data indicated that individual
student and group outcomes improved across the
school in almost all program areas.  10% of students
achieved all of their individual program goals, 28%
achieved two of their individual goals and 41%
achieved at least one of their individual goals. The
remaining 23% of students made significant progress
towards all of their goals. 

NAPLAN

Students in years 3, 5, 7 and 9 were exempted with
 parental approval from participation in the National
Assessment Program due to the significant intellectual
disabilities of our student population. Excellence in
student achievement occurred through specifically
teaching to each student’s individual needs, identified
through planning meetings with students, parents and
support agencies.

. 

 

HSC

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

 Students at Cromehurst do not participate in
standardised assessments for the HSC sue to their
significant level of intellectual disabilities. They are
however registered for stage 6 for a HSC based on
LIfeskills outcomes measured by school based
assessment. In 2016 six Year 12 students met the
requirements of the Higher School Certificate,
successfully achieving outcomes for courses based on
syllabus Life Skills content.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

In 2016 we focused  on obtaining responses from
parents and staff regarding their awareness and
knowledge regarding positive mental health and our
school’s focus on developing a wellbeing framework
with whole school community involvement. Parents
were surveyed on what type of information sessions
they would like to improve their knowledge on how best
to support their children's emotional development.

Their responses are presented below.

Parents

The school sought responses from families regarding
our current focus on Positive Mental Health, the written
response rate was 25% although there were also direct
email responses and some verbal responses for a total
of 54%. Parents responded to  questions regarding
their knowledge of programs to support student
well–being and their satisfaction with the support they
can receive if concerned about their child. Respondents
indicated they would like more information regarding 
topics related to adolescent development and
associated emotional issues such as anxiety. They
were very positive about becoming  involved with our
MindMatters framework to learn more about how to
assist their child.. All respondents  indicated that they
would be comfortable speaking to the school if they had
concerns in this area.
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Staff

Staff was surveyed in regard to their progress in
developing further knowledge and understanding of
mental health and its role in supporting student learning
and engagement.The staff uniformly indicated they had
developed  a greater understanding of positive mental
health and wished to continue to engage in professional
learning in supporting resilience in our students.  All
respondents indicated This should be an on–going
focus at our school and elected to work on developing a
school well being framework incorporating all of our
current student welfare programs.

Policy requirements

Aboriginal education

In 2016 an acknowledgment of the Guringai People and
their connection with our land was continued at our
weekly assemblies and any special performances
including Naidoc and Sorry day. Our staff engaged in
professional learning regarding traditional Aboriginal
learning and incorporated these elements within their
class programs. Students engaged with teaching
programs incorporating Aboriginal perspectives in all
Key Learning Areas.

 

Multicultural and anti-racism education

Students participated in a variety of multicultural
activities, including our Harmony Day presentation and
sports day valuing and acknowledging Australia’s rich
cultural diversity. The school has a trained ARCO
officer and diversity is respected and acknowledged in
all school programs.

Other school programs

Music

In 2016 our weekly art and music program continued to
provide students with opportunities to explore a variety
of songs and music, developing their listening skills,
knowledge of different music, and enabling their best
attempts at vocalising. and singing.  Students worked
with a range of percussion and other instruments,
building understandings about beat, rhythm and
improvisation.  In addition a special music group
operated weekly conducted by volunteer music
teachers for students with a special interest or talent in
music.

Art

The art program equally produced improved outcomes
for students who developed fine motor skills in learning
to hold and manipulate different art tools or materials.
Older and more physically abled students
demonstrated ability to work as independently as
possible once the art skill or technique had been
demonstrated and practiced. Students developed

understandings about art and self–expression through
guided reflection on their own and others’ past and
contemporary artworks in a range of styles and from a
range of cultures.

In 2016 our primary students entered art competitions
to celebrate Mother’s Day and Father’s day organized
by the chamber of commerce and open to all local
schools. Several students received prizes for their work
with two students obtaining first prizes for their age
group entry.

 Sport

The Special Olympics mixed sports program continued
in 2016 and assisted in the development of gross motor
skills and game playing skills for many students. Our
students also participated in the interschool swimming
and athletics carnivals. Participation in weekly Zumba
dancing lessons continued and proved popular with
both students and staff. Students were provided with
opportunities throughout the year to participate in
weekly swimming programs as well as participating in
the State Sport Unit’s intensive swimming scheme. 
Fitness programs were conducted during break times
with students engaged in a variety of activities to build
skills in movement, balance and dance. Our school
participated in the Premiers Sporting Challenge and
received grants for this program and the Sporting
Schools Program.

ESES Project

In 2016 our school completed our second project
funded under the ESES program of Special Schools as
Centres of excellence. Our second project is based on
the Mathematics curriculum and comprises of a scope
and sequence of skills for our students in mathematics
which is matched and aligned to the NSW K–10
syllabus which we extended from prior to Early Stage
one to Stage six. In addition to the completed
continuum we completed a comprehensive support
document containing information on assessment,
teaching and learning strategies, resources to support
teaching and a tracking sheet to document student
progress across their school years. Resource boxes
have been created to match each stage level of the
continuum. Staff are successfully using the continuum
to inform teaching and learning programs and when
reporting on student achievement. The outcome of this
project to date has been greater collaboration amongst
staff, consistency in reporting and a whole school
perspective of mathematics K–12.

 LiveLife Well

In 2016 our school continued the Live Life Well@school
program designed to facilitate healthy eating and
exercise habits in our students. We consolidated our
“Crunch and Sip” program involving students eating
fruit and/or vegetables and drinking water at a
designated time in the day. This program has been a
great success and outcomes include students eating a
wider range of fruit and consuming vegetables which
they previously did not eat. We celebrated our
achievement by participating in National Fruit and
Vegetable day. This program will be extended further in
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2017.

 Integration

Our K–6 integration program continued in 2016 with
Willoughby Public School. This successful program
included students from both schools visiting each
other’s schools on a rotating basis each term. This year
the program was expanded to provide another session
involving classroom integration for some students. We
also continued our program with year 9 students at
Roseville College in which the Roseville students visit
during lunch time on Fridays and engage the primary
students in a range of activities and programs.
Outcomes from these programs include the facilitation
of social skills for our students and professional
dialogue between the staff of all participating schools.
These successful and valuable programs will continue
in 2017 with plans for expansion of the classroom
integration program for our younger students.

Mindmatters

In 2016 Cromehurst School continued
and expanded our Mindmatters framework which
focuses on the development of a positive Mental Health
culture in our school and the promotion of emotional
resilience of students.  Staff Engaged in MindMatters
online learning modules collecting pre and post data to
determine effectiveness.  Staff has reported a greater
awareness and understanding of mental health and its
impact upon the learning outcomes of our students who
have engaged in direct instruction in emotion
regulation, communication, social skills and stress
management. This program is continuing in 2017 and
beyond and will be embedded into whole school
practices and programs across the school.

So Safe

Aspart of our focus on ensuring the happiness and
well–being of all our studentswe continued and
extended our “So Safe” program developing formal
lessons in our classes. The focus of the program is to
reduce the vulnerability of our students in social
situations. This program is designed to promote the
social safety of people with moderate to severe
intellectual disabilities. ”So Safe” teaches the different
categories of people our students interact with and the
types of touch and talk that are appropriate in different
circumstances. We have further developed our scope
and sequence for this across the school and will
continue to focus on this in 2017 embedding it into our
well being framework.

PBEL

Our school continues to be a PBEL school which has
been a great success. In 2016 we reviewed the
program and commenced planning to embed it into our
MindMatters framework. Staff collaborated to match the
language of PBEL with the elements of  the
Mindmatters  framework. We are aiming to merge our
programs focusing on student wellbeing into a school
wellbeing framework to match the department of
Education's student wellbeing framework.
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