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Introduction

The Annual Report for 2016 is provided to the community of New Lambton Heights Infants School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Christopher Swain

Principal

School contact details

New Lambton Heights Infants School
176 Lookout Rd
New Lambton Heights, 2305
www.newlambhti-p.schools.nsw.edu.au
newlambhti-p.School@det.nsw.edu.au
4957 2744

Message from the Principal

It is my great honour to present the Annual Report for 2016. This was my first year as Principal of this great school. We
have shared many successes throughout the year and continued to provide a superior education for all of our students.

One of our key tenets as educators is to cater for each student as an individual. Cutting–edge teaching and learning
programs and a commitment to best practice by all of our staff benefit each child.

The school has worked closely with the dynamic P&C Association throughout the year. The P&C have given so
generously of their time to support whole school initiatives, special days, as well as raise funds for school resources
throughout the year.

The students have engaged in learning exceptionally throughout the year and have thoroughly enjoyed a curriculum
which is broad and prepares our learners for the future. The 21st Century Learning programs have further increased
student engagement and collaboration across the school.
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School background

School vision statement

New Lambton Heights Infants School endeavours to provide excellence in early childhood programs for students from
Kindergarten to Year 2.

Values and beliefs

Our school key values are:
 • Respect
 • Responsibility  
 • Safe Learning.

The vision is for our school community to be recognised for:
 • maintaining an engaging, safe, caring and nurturing educational environment,
 • high quality 21st Century education programs which engage students; and
 • students who are successful in their learning.

Our school vision underpins our school's process of planning for school improvement. The whole school community is
committed to giving every child every opportunity to achieve success.

School context

New Lambton Heights Infants School is a small K–2 school in the residential suburb of New Lambton Heights on the
border of Newcastle and Lake Macquarie local government areas. In 2016 the school enrolment sits at 77 with 9
students with a language background other than English.

The school serves a medium to high socio–economic community and has a strong focus on high expectations of
students and teachers, quality relationships, creativity, sport and innovation in education.

The New Lambton Heights Infants School staff are engaged, work collaboratively and are committed to:

– Best practice – differentiating everyday learning to cater for the students’ different learning needs

– High expectations and high quality teaching – implementing teaching methods and programs

– Building Teacher Capacity – through cooperative teamwork and professional development.

As a part of best practice and professional behaviours New Lambton Heights staff use and review data regularly to drive
the planning and review processes.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of learning, the school prioritised the areas of 'wellbeing' and 'assessment and reporting', as identified in
the previous self–assessment. In wellbeing, the school has adopted a more consistent, school wide approach to the
strong foundations of learning support. Clearly defined behavioural expectations support a positive teaching and learning
environment. In assessment and reporting, students' reports have improved to give greater clarity on individual students'
learning achievements and areas for development.
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Teaching

In the domain of teaching, the staff have focused on 'collaborative practice'. This has been done by working together as a
whole staff to improve teaching and learning programs for all students. A consistent scope and sequence document
across all Key Learning Areas has been produced for a systematic approach to learning.

Leading

The main focus in the domain of leading has been in 'school planning, implementation and reporting'. This has involved
the whole staff aligning local and system priorities to repond to areas of need within the student population. The school
has also prioritised improvement of processes for resource allocation, professional learning, performance monitoring and
reporting.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Systematic Curriculum Delivery

Purpose

Maintaining a collaborative, considered and consistent approach to deliver an explicit, coherent and sequenced plan for
curriculum delivery across the school to engage and challenge students.

Overall summary of progress

The three strategic processes which were focused on throughout 2016 were: supporting the implementation of the PDP
procedures, design and structure of curriculum implementation and effective operation of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of class programs reflect
the whole school approach to
curriculum delivery (PDF)

 • Teaching and Learning program reviews were
conducted each semester and indicated 100%
working towards the school's curriculum
implementation plan

$nil

95% of staff report strong levels
of professional satisfaction (staff
survey)

 • All teachers, in their review meetings, indicated
high levels of professional satisfaction in their roles
at the school
 • Areas of staff support and well–being have been
identified

$nil

100% of teachers understand
and meet requirements of
accreditation and maintenance
under the Australian Professional
standards for teachers (PDF)

 • Teaching standards were examined in depth and
related to the school context
 • Teachers plotted themselves on the standards
framework
 • One teacher successfully completed accreditation

$nil

Next Steps

 • teacher supervision feedback directly linked to the AITSL standards
 • formal plan provides overview for goals, learning, evidence, supervision and review meetings for PDP process
 • teachers align PDP goals with The School Plan
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Strategic Direction 2

Differentiated Teaching and Learning

Purpose

Differentiating everyday learning to cater for students’ different learning needs. Engaging every child to develop
individual strengths and nurture a love of learning and a capacity to achieve.

Overall summary of progress

The three strategic processes which were focused on in 2016 were 21st Century Learning across the curriculum,
collegial approach to teacher improvement and differentiated teaching and learning practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

5% increase instudents achieving
in bands 5 and 6 in all Numeracy
and Literacy in NAPLAN (based
on SMART data)

 • The school was recognised as 'excelling' in Value
adding for student growth (Kinder to Year 3)
 • Stable attainment of Bands 5 and 6 as compared
to 2015

$nil

Student survey data will show
10% improvement in students
being able to articulate their
learning success. (based on 2014
data)

 • Students involved in learning goals and how they
can articulate successful learning
 • 85% of students interviewed were able to
independently articulate a learning goal in English
and Mathematics

$nil

100% of observed lessons reflect
teaching and learning programs
that display evidence of
differentiated learning (PDF)

 • Differentiation of process, content and
assessment evident in all teaching and learning
programs
 • All observed lessons indicated differentiation

$1000 relief allocation

100% of staff survey data will
report quality strategies
embraced

 • Program reviews indicated 100% of programs
demonstrated quality strategies embraced

$nil

Next Steps

 • implementation of 4C overviews for English and Mathematics
 • continued research into formative assessment strategies
 • shared professional practice in differentiation of: content, process, environment, product
 • professional learning on sharing Learning Intentions (WALT),  Success Criteria (WILF), purpose of learning (TIB)

and student reflection (WILT)
 • further improved processes around observation of colleagues' lessons
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Strategic Direction 3

Culture That Promotes Learning

Purpose

Reflecting a school wide commitment to purposeful, effective learning and a deep belief that every student is capable of
successful learning.

Overall summary of progress

The three strategic processes which were focused on in 2016 were further development of mutually beneficial community
partnerships, effectiveness of school communication and communication tools used by the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Student survey data will show
10% improvement in student’s
belief that they can successfully
access learning (based on 2014
data)

 • Student survey indicated high levels of accessing
learning (95%)
 • Student behavioural data indicated very few
incidents during learning time
 • Students were further involved in the learning
process with further skills in identifying learning
goals and reflection

$nil

Parent/carer survey data will
show 10% improvement in
parent/carer belief that their child
can successfully access learning
(based on 2014 data)

 • High parent involvement in Parent/Teacher
meetings held in Term 1 (up 15% from 2015)
 • End of year survey indicates 91% of parents
believe strongly that their child is successfully
accessing learning at their level of need

$nil

80% parent/carers take up and
use new electronic
communication tools

 • Large increase in families using communication
(Skoolbag) app and website
 • e–Forms being used by more families than in
2015 (up 25%)
 • Online payment system utilised by a greater
number of families (up to 65%)

$500 Skoolbag subscription
fee

Next Steps

 • further professional development in the area of student goal setting
 • increased promotion of classroom activities on the website
 • further develop community partnerships with local community organisations
 • staff use of data–walls to inform practice and determine level of support required for students
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • cultural experiences linked directly to
teaching and learning programs
 • PLPs implemented and reviewed for all
students who identify as ATSI
 • MGoals training provided to Principal (local
Network initiative)

$650

Low level adjustment for disability  • Learning Support Team reviewed low level
adjustment
 • Students who require Tier 3 interventions
identified

RAM funding used to
expand LaST from 0.1 to
0.2 FTE ($10 000), support
for students with additional
needs ($4069)

Quality Teaching, Successful
Students (QTSS)

 • QTSS allocation dedicated to additional
release of teachers to work collaboratively
and improve professional practice

0.057 FTE allocation

Socio–economic background  • Resources purchased to support the LaST
and SLSO program
 • Assisted students to participate in
co–curricula programs

 • $800 RAM (LaST and
SLSO)
 • $500 RAM and School
Funds
(Co–curricula/Student
resources)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 46 43 38 42

Girls 32 38 41 34

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.4 96.1 93.8 95.1

1 93.3 96.3 96 94.8

2 95.1 95.3 94.9 93.6

All Years 95.2 96 94.9 94.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

All Years 94.7 94.8 94 94

Management of non-attendance

The school enjoys higher attendance than the State.
There were several students whose families applied for
Extended Leave – Travel throughout 2016.

Class sizes

Class Total

ES1L 13

ES1P 14

S1S 25

S1D 23

Structure of classes

The school leadership team elected to structure the
school with two Early Stage 1 classes and two Stage 1
classes. This structure was selected to best meet the
academic, social and emotional needs of all students.

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 2.29

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.2

School Administration & Support
Staff

1.41

Other Positions 0.63

*Full Time Equivalent

In 2016, the school did not have any workers who
identified as Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

During 2016, one teacher was supported in achieving
accreditation at Proficient Standard. All teachers
underwent training in the area of accreditation where
the school is preparing for a fully accredited teaching
workforce in 2018.

Professional Learning was delivered in line with:
 • Department policies and Mandatory Training
 • School identified areas of Professional

Development, as articulated in the School Plan
and associated milestones document.

 • Performance and Development Plans (PDPs)
completed by all teachers.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

New Lambton Heights Infants School implemented the
LMBR reform in the school through 2016.

The information provided in the financial summary
includes reporting to 31 December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 199 888.05

(2a) Appropriation 178 455.99

(2b) Sale of Goods and
Services

50.00

(2c) Grants and Contributions 20 592.27

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 789.79

Expenses -103 574.13

Recurrent Expenses -103 574.13

(3a) Employee Related -64 821.15

(3b) Operating Expenses -38 752.98

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

96 313.92

Balance Carried Forward 96 313.92

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of

other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 644 275.80

Base Per Capita 4 641.88

Base Location 0.00

Other Base 639 633.92

Equity Total 15 614.03

Equity Aboriginal 460.50

Equity Socio economic 1 084.44

Equity Language 0.00

Equity Disability 14 069.09

Targeted Total 36 019.99

Other Total 1 232.00

Grand Total 697 141.82

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

All Kindergarten students were assessed with the Best
Start assessment, in line with Department policy and
guidelines. A report to each Kindergarten students'
parents was prepared outlining the skills they brought
to school in Literacy and Numeracy.

All students were tracked through the Literacy and
Numeracy continuums. This data was compiled and
updated as a minimum, each term. This tracking of
student achievement enabled teachers to plan
for individualised learning, assisted in the formation of
student groupings within the class and provided
feedback on the effectiveness of teaching programs
and interventions.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
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Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In Reading, the school had 72% of former students
achieved in the top 2 bands, as compared to 52% of
the State.

In Writing, the school had 60% of former students
achieved in the top 2 bands, as compared to 54% of
the State.

In Spelling, the school had 69% of former students
achieved in the top 2 bands, as compared to 54% of
the State.

In Grammar and Punctuation, the school had 76% of
former students achieved in the top 2 bands, as
compared to 53% of the State.

In Data, Measurment, Space and Geometry, 43% of
former students achieved in the top 2 bands, as
compared to 36% of the State.

In Number, Patterns and Algebra 50% of former
students achieved in the top 2 bands, as compared to
38% of the State.

The My School website provides detailed information
and data for national literacy and numeracy testing.
Click on the link http://www.myschool.edu.au and insert
the school name in the Find a school and select GO to
access the school data.

Parent/caregiver, student, teacher
satisfaction

For the Annual Report, the school sought feedback on
School Culture.

Parent Survey

Parents were given the school map survey. Parents
had to report on their agreement with statements. The
choices were: Almost Always, Usually, Sometimes or
Rarerly.

The percentage of respondents of parents
surveyed were:

1. The school knows about the families and community
in which it serves. (73% almost always; 24% usually)

2. School leaders have a positive influence on the
school culture. (76% almost always; 22% usually)

3. The school often praises and rewards individuals
who are successful. (76% almost always; 16% usually)

4. The students are the school’s main concern. (84%
almost always; 14% usually)

5. Parents support what is happening at the school.
(57% almost always; 41% usually)

6. I am proud of my child’s school. (84% almost always;
14% usually)

7. The school encourages new students and their
families to be involved in school activities. (78% almost
always; 19% usually)

8. The school appreciates having my child as a student.
(78% almost always; 19% usually)

9. The school encourages students to achieve their
best. (81% almost always; 16% usually)

10. The school encourages everyone to learn. (84%
almost always; 14% usually)

11. The school caters for the learning needs of all
students. (65% almost always; 32% usually)

12. The school is continually finding ways to improve
what it does. (70% almost always; 24% usually)

13. When necessary, the school makes important
changes to what it  does. (65% almost always; 27%
usually)

Student Survey

Key findings from the student survey on School Culture
are summarised as:
 • 98% of students reported that the school usually

or almost always praised and rewarded students
who are successful

 • 100% of students reported that they were proud
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of their school
 • 98% of students reported that the school almost

always 'encourages me to achieve my best' and
'appreciates having me as a student'

 • 100% of students reported that the school usually
or almost always 'caters for the learning needs of
all students'.

Staff Survey

The results from the Staff Survey on school culture
were overwhelmingly positive. 100% of staff responded
that they were 'proud of their school' and that the
'school encourages everyone as a continuing learning'.
The three items that staff identified for further
investigation was how as a school we can further
strengthen:
 •  A curriculum which caters for the learning needs

of all students
 • How the school can continually find ways to

improve what it does and
 • making important changes to what we do as a

school to further improve.

Policy requirements

Aboriginal education

All students who identify as Aboriginal or Torres Strait
Islander have a personalised learning plan in
accordance with Department requirements. The school
has forged community partnerships with other schools
and government agencies to support teaching and
learning programs in Aboriginal Education.

Multicultural and anti-racism education

The school proudly celebrates our Cultural Diversity.
Harmony Day is a key event on the school calendar
where the local community celebrates the different
cultural heritages which make up our school
community. Multi–cultural and anti–racism education is
taught in line with Department expectations and are
embedded into the school's wellbeing programs.

Other school programs

Environmental Education and Sustainability

Environmental Education and sustainability programs
were embedded into the Key Learning Areas
throughout 2016. Students engaged in a variety of
programs including: School Vegetable Garden, waste
reduction and composting, Water Conservation
(through Hunter Water), Environmental Excursions
(including Bluegum Hills).

Achievements in Sport

All year 2 students participated in the Hunter Dance
Festival which showcased the school's dance program.
All students K–2 engaged in the Gymnastics program
which developed skills in locomotion and simple
gymnastic compositions. All students participated in

The Dance2bFit program which explored different
elements and styles of dance. All students participated
in the Learn to Swim program which build on students'
skills in water safety, survival skills and swimming
techniques. The school athletics carnival was a
community event which encouraged and celebrated
student participation in athletics and modified games
and sport.

Achievments in the Arts

All students participated in the Newcastle Writers'
Festival where they learned writing skills and
processes from children's authors. The annual Talent
Quest was an opportunity for students to develop their
performance skills in front of their peers. Creative Arts
programs were central to curriculum delivery with all
classes exploring the works of different artists and
experiementing with a variety of media.

Family and Community Programs

Through 2016, there were several whole school
community days which enabled the involvement of
parents, grandparents and friends. These included the
Easter Hat Parade, Education Week,
Grandparents' Day and a Christmas Concert. Feedback
from these key events was overwhelmingly positive and
helped further strengthen strong links to the community.
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