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Introduction

The Annual Report for 2016 is provided to the community of Harcourt Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jan Holt

Principal

School contact details

Harcourt Public School
First Ave
Campsie, 2194
www.harcourt-p.schools.nsw.edu.au
harcourt-p.School@det.nsw.edu.au
9718 5929
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School background

School vision statement

Harcourt Public School’s vision is for quality teaching and learning to be a standard for our school every day – develop in
our students:

 • an enthusiasm for life–long learning;
 • values and morals that encourage honesty, integrity and good judgment;
 • scholastic skills in all key learning areas;
 • strong self–esteem
 • high personal aspirations and expectations;
 • tolerance and respect for others.
 • Positive respectful relationships

 We value the partnership which exists between school, students, staff, families, community and the community of
schools and the part they play in realising this vision.

School context

Harcourt Public School is situated in an inner–western suburb of Sydney where there is a diverse cultural cohort. We
have around 600 students of whom over 95% are from families which do not have English as their first language. They
are largely Asian–derivative cultures – specifically Chinese and Korean. The school targets English language and
comprehension as the major learning area.

 The school is not in a socio–economically advantaged area and we run many diverse programs to stimulate the
students’ knowledge and understanding of healthy lifestyles and citizenship.

 We cater for diverse learning styles and for the specific needs of a student cohort with English as a second language.
We embrace Quality Teaching protocols to encourage student involvement and responsibility.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, wellbeing has continued to be a focus area. Behaviours, attitudes and expectations that
enhance wellbeing leading to improved student outcomes were analysed with recommendations for future directions
presented to all staff. The data directing this was sourced from students, staff and parents over the 2016 year.

Implementation of evidence based pedagogy was also a strong focus throughout the year with visible learning being
introduced. This enabled curriculum to be differentiated, meeting the needs of individual students.

Extra curricular offerings continued over the year with areas on offer such as public speaking, chess, sewing, cultural
dance,drumming and singing groups. Many of these performed at our assemblies and special celebratory gatherings
ensuring community could share in and appreciate the many talents being enhanced at Harcourt Public School.

The major focus in the domain of Teaching was collaborative practice. Teachers regularly reviewed and revised teaching
and learning programs through the provision of planning days, focused stage meetings,Instructional Rounds and
targeted whole staff sessions. This also linked with the implementation of visible learning intentions and success criteria
in all classrooms and the introduction of formative assessment strategies.

Performance and development plans were the focus for whole school professional learning and time for collaborative
discussions around goals, evidence and reflection enabled a strengthened understanding of teacher led performance
development strategies to occur.

In the domain of Leading, all staff have been involved in the implementation of the School Plan through active
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engagement in milestone teams. Each team developed milestone checkpoints for the processes, sharing leadership of
various initiatives. These teams will continue into 2017 finalising and evaluating the progress towards each strategic
direction.

Harcourt moved over to the Learning Management Business Reform systems in Term 4. In preparation, the senior
executive and administration staff attended regular professional learning sessions. Training in specific areas was offered
to executive with some whole staff sessions occurring in readiness for the change to school processes. These actions
resulted in staff feeling supported in the operation of changed administration systems.  

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Development and implementation of quality teaching and high standard innovative, educational practice that empowers
students to demonstrate skills relevant to contemporary society.

Purpose

To prepare our students for future life where they have an understanding of, and are able to, contribute to an ever
changing society.  To develop skills and values that encourage confidence, creativity and willingness to take calculated
risks in their continual journey of personal excellence. To ensure that all stakeholders are aware of and involved in the
development of these skills so a united support for student growth and achievement can exist.

Overall summary of progress

 A milestone team was formed to focus on Strategic Direction 1.  Initially the team reflected on their current practice
pertaining to the 21st century skills of communication, collaboration, creativity and critical thinking through discussion and
online surveys providing baseline data. From there four mini research teams were formed to further develop their
knowledge and understanding of these skills. Professional learning was undertaken by team leaders, resulting in the
development of assessment strategies around student creativity. The assessment was undertaken during Term 4 on a
focus group, enabling data to be evaluated, directing the action plan for 2017.

2016 was to be a year of research and development of deeper understanding around communication, collaboration,
creativity and critical thinking. As a result of collaborative actions, professional learning, data gathering initiatives and
evaluative discussions, a core group of staff built a deeper understanding of the 4 C’s and gained baseline data on
students and staff at the school. It was also evidenced that the 4 C’s were in action in a variety of classrooms and
through some programs across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

75% classes are engaged in
regular problem– based learning
(4C’s) across a minimum of three
KLA areas.

A need for further research and professional
learning of the milestone team was identified in
order to support a whole school approach.

A stage based approach of STEM challenges
occurred as a beginning to engaging classes and
staff in regular problem based learning.

Staff release for
Professional Learning and
data collation.

$2000.00

There is a 50% increase in
parents/carers showing
knowledge and support of
contemporary learning skills.

Through the professional learning and discussions
around the 4C's it became evident that further
opportunities for staff growth were required before
informative sessions could be offered for
community members.

Some promotion of STEM challenges occurred
through the Website and fortnightly newsletters.

75% staff and students can
express the benefits of learning in
a 4C environment.

90% of the milestone team can express the benefits
of learning in a 4C environment and have
demonstrated evidence of implementing some of
the related strategies. Further professional learning
and support for staff is required for  greater impact. 

Staff released for
professional learning
opportunities and data
evaluation allocations,
purchasing of growth
mindset resources.

$1000.00

Next Steps

 • Expand professional learning from focus group to whole staff.
 • Engage students, staff and community in building a growth mindset culture evidenced in the  school environment
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and through social media.
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Strategic Direction 2

To facilitate the ongoing development of informed educators that share a strong learning culture related to systemic
directions.

Purpose

To inspire a culture of growth mindset, collaboration, communication, empowered leadership and organisational
practices for staff resulting in sustainable, larger–scale reform within the school and wider educational structure.

Overall summary of progress

Staff members continue to deepen their understanding and awareness of current reforms relating to both the school and
wider educational systems. Discussions were facilitated promoting knowledge and clarity of the School Plan along with
increased visibility and awareness of the plan for students, staff and community through various methods such as
displaying the strategic directions in the foyer, presenting the plan at P&C meetings and parent group gatherings as well
as the formation of milestone teams involving all staff. 

The first professional learning session for 2016 was around growth mindset and its impact on personal growth as well as
that of our students. This focus was continued through out the year with fortnightly 'food for thought' segments at
meetings, through visual displays encouraging growth mindset and promotion in school newsletters. In evaluating this
direction it was evident that many staff had considered the difference between a fixed and growth mindset and in some
cases were promoting this concept within their classrooms.

Evidence based teaching and learning practices were addressed through a focus on visible learning. Whole staff and
group professional learning sessions were delivered with readings supporting this pedagogical direction being discussed
and evaluated. A mentoring program was established to support the growth of staff in ensuring quality learning intentions
and success criteria were at the fore of teaching programs and a culture of collegial sharing and celebration was
established.

Performance Development Plans were supported through professional learning sessions, opportunities to discuss goals
and the encouragement of collegial observations providing authentic feedback on individual directions. This has resulted
in a strengthening awareness and enthusiasm towards continual learning and search for excellence,  as well as a
growing culture of collegiality and collaborative practices between staff members.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

95% staff agree their
understanding and awareness of
current research and educational
reforms has impacted on their
performance and knowledge of
current educational directions.

55%  of staff agree that their understanding and
awareness of current research and educational
reforms has had some impact on their performance
involving current educational directions.

Professional learning
sessions on current
pedagogy and current
reforms were allocated.
Guest speaker also
engaged around growth
mindset.

$4000.00

80% programs demonstrate
quality, data driven teaching and
learning activities based on
current research.

Supervisors report an increase in the inclusion of
learning intentions and success criteria in
programs.

80% of classrooms had evidence of visible learning
strategies during a walk around.

Staff released for
collaborative planning,
observations and team work
on assessment strategies.
Staff release for mentoring
opportunities. Staff release
for inter school visits.

$8000.00

Next Steps
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 • Consolidation of visible learning strategies across all classrooms.
 • Promotion of growth mindset in classrooms and introduction of the concept to the community.
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Strategic Direction 3

To foster and sustain an environment that values the wellbeing and growth of our students, staff and community.

Purpose

To ensure students, staff and community develop an understanding and ownership of cognitive, emotional, social and
physical wellbeing in order to be successful global citizens who are able to adapt, connect and contribute to our society.

Overall summary of progress

Positive learning opportunities supporting the development of young people’s social and emotional capabilities have
been based around the You Can Do It program. An evaluation of current practices determined that the concepts were
consistently promoted in Term 1, with the language being reinforced in most classrooms throughout the year. A focus on
consistency of visual displays and promotion of the concepts to the community were undertaken with an improved result
being evidenced.

Every student at Harcourt Public School has a right to an excellent education in a safe and caring environment.  The
understanding and use of school rules supporting this were evaluated, resulting in a review of rules, their purpose and
consistent guidelines across the school. A common, simplified and agreed set of rules have been developed and are
displayed in all areas of the school. This has enabled all members of Harcourt to share common language promoting
positive behavioural expectations.

Community involvement is valued at Harcourt with one example being the Learning Assistance Mentoring Program
(LAMP) and Social Literacy Programs. These programs are designed to engage the school community in support of
 students who are at risk of not achieving stage outcomes due to limited social and language literacy.  2016 saw a
continuation of this program with strong relationship forged supporting student need. Cultural heritage has a strong focus
in many activities throughout the year. This year a group of parents utilised the school environment to prepare, practice
and present a cultural dance to the community which was well received and highly valued.

Communication with the community was an area of focus for 2016. Through surveys, observations, discussions and data
collection it was determined that the communication practises required re–vamping. The community were surveyed
indicating a preference for Facebook, Skoolbag and Twitter.  Some staff attended training on social media and a school
Twitter account was established.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Demonstration of shared vision of
wellbeing through survey results
(staff, students and community).

The You Can Do It program was  evaluated, review
of signage occurred, and the progression of lessons
analysed. Proposed link to Positive Behaviour for
Learning initiative was recommended as a future
direction.

Staff were released to conduct interschool visits
focussing on the wellbeing programs in other
environments.

Staff released to gather,
evaluate data and visit other
sites.

$4000.00

Increasing % in positive
recognition of responsibilities.

Weekly contributions of class learning in
newsletters were coordinated.

Award winners were also announced in newsletters.

Increasing % and diversity of
community members involved in
school organisation and events.

The  Social Literacy programs continued supporting
both students and encouraging community
members to mentor these students.

There was a parent request to practice and present
cultural dance by a parent group. This was
performed at one of our major award ceremonies
for the year.

Parent training and
resources

$1000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increasing % and diversity of
community members involved in
school organisation and events.

Parents assistance in classrooms was encouraged.

Parent surveys conducted in multiple languages.

Next Steps

 • Wellbeing framework, current systems and a positive behaviour for learning focus.
 • Social media policies to be developed.
 • Social media avenues established.
 • Parent partnerships further developed through clear processes and whole school organisation of parental

involvement in activities.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students have a Personalised Learning
Pathway (PLP) and are making progress
across the literacy and numeracy continuums.
PLP’s were formulated and reviewed in
consultation with parents/carers. These plans
were also reviewed periodically with the
Learning Support Team.

During 2016 funding from Aboriginal
background funding was utilised to support
Aboriginal students with literacy strategies
though the involvement in the MultiLit
program and follow up in class support.

$2450.00

Strategic Direction 1

$1000.00Multi Lit and
resources 

$950.00teacher relief PLP’s

$500.00 SLSO support

English language proficiency Staff were involved in professional learning
sessions in the form of instructional rounds on
inclusion of strategies to support EAL/D
students with a heavy focus on vocab and
oral activities. This saw a sharing of skills and
resources along with a greater awareness of
the importance of vocab development in
literacy activities occur. Professional learning
sessions, observations and mentoring
sessions were also provided with a focus on
visible learning, in particular, learning
intentions and success criteria. This focus has
led to explicit teaching based on student need
impacting on learning activities provided for
EAL/D students.

School Learning Support Officer allocation
was provided to Early Stage 1 classes during
Semester 2 to further develop language
competencies and life skill strategies. This
resource was utilised both for group and
targeted individual support.

Extra EAL/D teaching staff were allocated
across 1–6 to supplement the existing
programs already in place. This extra support
provided the opportunity for students to
receive in class assistance improving their
confidence and understanding of concepts
being covered.

Due to the high number of new arrival
students presenting it was determined that an
introductory kit of resources should be
developed to support staff and students in the
initial weeks. This included language based
games, visuals, simplified tasks etc. EAL/D
staff were released to develop the package
and support staff were employed to make and
provide the resource to each stage. This has
been established and distributed for the
beginning of 2017.

$29 600.00

Strategic Direction 1 & 2

$ 3000.00 professional
learning

$ 2600 introductory kits

$9 000.00Teaching staff

$15 000.00 Student
Learning Support Officer
class support.

Low level adjustment for disability Students requiring adjustments and learning
support are catered for within class programs
and other whole school strategies. Student
Learning Support Officer assistance enabled
further scaffolding for these students and for
further support in implementation of
Personalised learning and Support Plans. In
2016 targeted students were identified

  $48 700.00

StrategicDirection 2 & 3

$38 700

Student Learning Support
Officer costing.
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Low level adjustment for disability through the Learning Support Team and their
progress reviewed on a regular basis.
Collaboration with parents on student need
and support strategies also occurred with
improved connections with community and
strengthening of student skills observed.

Targeted students engaged in the MultiLit
program in Semester 1. Improved reading
results were recorded for all students
involved. During Semester 2 the program
continued with similar results however was
coordinated and implemented by school
based staff.

Teacher release for
community conversations.

$10 000 MultiLit staff

Quality Teaching, Successful
Students (QTSS)

Harcourt Public School has created
collaborative practices which allow teachers
to discuss and observe other teacher’s
lessons with a focus on visible learning. This
further supports the professional learning and
stage based discussions that occurred around
this current pedagogy. Staff were released to
either observe lessons of others, experience
team teaching situations, provide feedback to
others or model high quality practice. This has
enabled conversations to occur within and
across stages and contributed to a culture of
sharing and delivery of high quality teaching
and learning programs. At the end of 2016 it
was evidenced that 85% of classrooms were
at some stage of the continuum around
implementing visible learning strategies within
individual teaching practice.

Strategic Direction 2

Socio–economic background Support of the MultiLit program was provided
in 2016 to enable those students with
additional learning needs in literacy to be
addressed. All targeted students responded
positively to the program which resulted in a
higher level of competence displayed both in
the individual learning time and in the
classroom environment.

A Social Literacy program also occurred
supporting students with social and
educational needs. This involved members of
the community responding as mentors to
identified students. This program had positive
implications for both students and the
community members.

$21 000.00

Strategic direction 2 & 3

$1000.00Mentor training
and resources.

$19 000 MultiLit

Support for beginning teachers Funding was utilised to support beginning
teachers as they adjust to their new roles in
schools. Teachers had time away from their
classroom duties to meet with a mentor to
review their teaching strategies and request
further required information. Collaborative
planning days were also offered further
developing support networks and a
collaborative culture within the school.

Professional learning occurred around
Mathematics, the continuum, assessment
strategies and ways to identify student
progress. Staff were released in groups to
observe, discuss trial and feedback to each
other. Beginning Teachers were grouped with

$21 600.00

Strategic Direction 2 & 3

 Teacher release and
professional learning.

Release for interschool
visits.
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Support for beginning teachers experienced teachers enabling deeper
discussions and observations to occur.
Teachers reported positively of this initiative
as it assisted in the understanding of the
learning progression in Mathematics and
methods of assessment available to them.

Inter school visits also occurred to enable
beginning teachers to see other educational
environments focusing on visible learning and
positive behaviour for learning strategies.
Strengthening of explicit teaching strategies
was noted in the classrooms throughout the
year.

$21 600.00

Strategic Direction 2 & 3

 Teacher release and
professional learning.

Release for interschool
visits.

Professional Learning Professional learning opportunities were
linked to performance and development
plans, strategic directions and whole school
growth.

During 2016 Mathematics, the continuum and
assessment strategies were covered, visible
learning, growth mindset, critical and creative
thinking, formative assessment and Reading
Recovery were all areas of focus. All staff
also completed CPR, Anaphylaxis and
emergency care training.

$28 800
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 304 313 306 292

Girls 274 274 267 271

Harcourt’s enrolment remains relatively stable, with
between 560–575 students in  22 classes. In
2016 there were 4 composite classes including the two
gifted and talented classes,  formed specifically to cater
to independent learning and enrichment activities. In
2016, one composite class was a cross stage
Kindergarten Year 1 class due to the number
combination in these early years.

The gender mix remains balanced with nearly equal
numbers of male and female students.

Eighty eight per cent of our students have backgrounds
other than English: 28% Chinese, 12% Korean, 44%
from a variety of other Non– English speaking back
grounds.

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.5 96.6 94.3 93.8

1 95.9 95 95.6 93.7

2 96.1 96.9 94.2 95.1

3 96.1 96.2 95.5 94

4 95.3 95.3 96.3 95.8

5 97.6 95.2 96 95.5

6 96.6 96.5 96.3 93.6

All Years 96.1 96 95.4 94.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Non attendance procedures begin with contact by
classroom teacher with caregivers. If the pattern of non
attendance continues, the concern is referred to the
Deputy Principal for further contact with the family. The
Deputy Principal works with families if the school can
be of assistance. If the level of attendance does not
improve with regular contact, then the case is referred
to the Home School Liaison Officer. Generally good
communication between school and caregivers can
result in a supportive environment and improved
attendance levels.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.91

Teacher of Reading Recovery 0.74

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher of ESL 4.2

School Counsellor 0

School Administration & Support
Staff

4.06

Other Positions 0

*Full Time Equivalent

Harcourt has six executive staff, the Principal, Deputy
Principal, and four Assistant Principals. The Assistant
Principals have a full teaching load as well as the 18
class teachers allocated to the school. Ten specialist
staff are employed at the school comprised of four
English as a second language or Dialect (EAL/D)
teachers, one full time Korean teacher, three Chinese
teachers and the  Learning and Support Team
comprised of two staff members. In addition, Harcourt
has a full time teacher librarian position and a school
counsellor based at the Harcourt site.

Two School Administrative Officers work with the
School Administrative Manager in the office. The school
has a full time General Assistant and a School Learning
and Support Officer 3 days per week.

No current members of staff have an Aboriginal or
TorresStrait Islander background.

Teacher qualifications
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All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 61

Postgraduate degree 39

Professional learning and teacher accreditation

In 2016, Harcourt focussed on current pedagogy and
high quality teaching and learning practices, particularly
emphasising visible learning, growth mindset and
assessment strategies in Mathematics. Staff
Development Days focussed on these key areas aiming
to build the capacity of all staff. In addition, the school
implemented an intensive mentoring program releasing
all stage supervisors to work alongside their teams in a
coaching/mentoring role focussing on the school’s
strategic directions.

Professional Learning covered the mandatory WHS
requirements including CPR, Anaphylaxis training,
Child Protection and Emergency care.

The school expended a total of $28 800.00 on TPL for
all staff.

One staff member completed the accreditation process
and one fulfilled maintenance level.

Funding through Great Teaching Inspired Learning has
supported our one beginning teacher in 2016 as she
has adjusted to her role.

Instructional rounds continue to be a significant feature
of Harcourt’s professional development, enabling
teacher skill development and further opportunities for
team mentoring and self–reflection.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 0.00

Global funds 415 473.82

Tied funds 262 157.03

School & community sources 178 989.15

Interest 5 153.31

Trust receipts 13 565.90

Canteen 0.00

Total income 1 073 385.83

Expenditure

Teaching & learning

Key learning areas 57 463.42

Excursions 40 920.04

Extracurricular dissections 53 761.14

Library 1 959.06

Training & development 2 542.67

Tied funds 165 895.33

Short term relief 140 323.05

Administration & office 99 196.05

School-operated canteen 0.00

Utilities 59 791.74

Maintenance 27 700.00

Trust accounts 17 839.56

Capital programs 17 070.54

Total expenditure 684 462.60

Balance carried forward 388 923.23

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 409 469.07

(2a) Appropriation 389 023.23

(2b) Sale of Goods and
Services

2 377.25

(2c) Grants and Contributions 17 777.63

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 290.96

Expenses -154 513.49

Recurrent Expenses -154 513.49

(3a) Employee Related -110 874.09

(3b) Operating Expenses -43 639.40

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

254 955.58

Balance Carried Forward 254 955.58

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 3 609 310.80

Base Per Capita 30 780.21

Base Location 0.00

Other Base 3 578 530.59

Equity Total 687 293.77

Equity Aboriginal 3 216.83

Equity Socio economic 28 786.89

Equity Language 460 894.81

Equity Disability 194 395.23

Targeted Total 37 330.86

Other Total 388 714.99

Grand Total 4 722 650.42

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

At Harcourt Public School we saw an increase in
the proportion of students in the top two NAPLAN
bands in 2016:

 Year 3
 • In reading increased by 6.7% over 2015 figures
 • In spelling increased by 4.7%
 • In grammar and punctuation increased by 3.8% 
 • In numeracy students in Band 6 increased by

1.9%
Year 5 
 •  In writing increased by 4.0%
 • In spelling increased by 3.1%
 • In grammar and punctuation increased by 5.2%
 • In numeracy increased by 3.9%

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2016 the opinions of all key stake holders were sought,
their responses are presented below:
 • All key stake holders value and are proud of the

achievements made at Harcourt Public School.
 • Staff successfully introduced BYOD to Stage 2 in

2016.
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 • Staff value the opportunities provided in 2016 to
build their capacity through mentoring, peer
observations and Instructional Rounds.

 • Teaching staff value the opportunities provided for
lunch time sessions in ICT, and demonstrate a
broader understanding and use of a wider variety
of programs to enhance their teaching.

 • The Transition to school survey shows 95% of
respondents felt confident about sending their
children to school in 2017 and valued both the
Transition to school sessions and the Orientation
Day programs.

 • Students and parents indicate they feel valued
and supported by the staff and executive.

 • Attendance by the community at special events
such as the Welcome to Harcourt Barbeques,
assemblies, ROSE events, the  K–2 athletics
carnival etc  indicate a high level of support for
the school and the staff.

 •
The results from the Tell Them From Me survey show:
 • 75% of staff value collaborating with other

teachers and do so regularly.
 • 78% of staff use data to inform their practice and

give students regular feedback to facilitate
improvement.

 • 75% of staff indicate they are confident when
assisting students to set challenging relevant
learning goals.

 • 78% of staff indicates their successful use of ICT
to analyse, organise and present subject matter.

 • 75 % of staff feel that the school executive are
leading sustainable growth and change, clearly
articulating shared goals and vision.

 • 85% of students indicate a high participation rate
in Sports compared to NSW government norm of
83%.

 • 88% of students valued School Outcomes and
believe that education will benefit them personally
and economically and will have a strong positive
effect on their future.

 • 84% of students tried hard to succeed in their
learning, feeling challenged in their classes and
confident in their skills.

 • Students indicated they feel teachers are
responsive to their needs, and encourage
independence but are always available to assist
and offer advice.

 • 69% of students indicated that they anticipated to
attend university on completion of their schooling.

 • 85% of parents indicated they felt welcomed
visiting the school and talking to the
staff ,executive and administration staff.

 • 82% of respondents were satisfied with the
information distributed to them regarding their
children.

 • 75% of respondents felt that the school supports
their child’s learning and has high expectations for
all students.

Policy requirements

Aboriginal education

This year has been a busy year for the Aboriginal

Education Committee at our school. Aboriginal
perspectives were included in programs for all key
learning areas from K–6 and the protocol for
Acknowledgement of Country is well established and
occurs at all meetings and assemblies.

During NAIDOC Week students explored the theme
Songlines through a collaborative artwork  3–6 and K–2
that was displayed in the school hall and walkway.  The
Wooglemai Aboriginal group visited the school and
demonstrated boomerang throwing and stencil artwork
to parents and students. Students also participated in
traditional Aboriginal games. A professional
development session was provided for teachers to
outline the resources available to teachers both within
the school and with other agencies.

At the end of Term 3, as part of Literacy/Numeracy
Week Shannon Foster, a Darawal woman, visited our
K–2 students  to talk about Aboriginal people from the
southern  Sydney area and some of their important
legends. Shannon plans to work with our Aboriginal
students in 2017.

Multicultural and anti-racism education

Harcourt Public School values multicultural education
through comprehensive teaching and learning
programs, special events and highly qualified and
experienced teaching staff. As 94% of students come
from language backgrounds other than English(LBOTE)
there are intensive English as an Alternate Language or
Dialect (EAL/D)programs for newly arrived students.
Other EAL/D students receive support to master
English from specialist teachers in the classroom or in
small withdrawal groups. In addition to EAL/D
programs, the school provides instruction in a variety of
community languages, as well as provide all students
who attend Harcourt Public School the opportunity to
learn basic Mandarin.  

In 2016, one staff member was re–trained in the role of
the Anti–Racism Contact Officer (ARCO).The ARCO in
schools is the contact between students, staff, parents
and community members who wish to make a
complaint regarding racism. The ARCO for Harcourt
Public School in 2016 dealt with three reported
incidents of racism by individual students. After
investigation each incident was established and
resulted in responsive actions for those involved.

 Harcourt celebrates cultural diversity through special
events such as Harmony Day. Students come in their
national dress as well as participate in staff and student
lead carnival–style activities. The day was well
attended by our school community and was a great
success. The school promotes positive community
relations through Chinese and Korean dance groups
which are instructed by the Community Language
teachers as well as parent helpers. This year also saw
the formation of our parent dance group which
performed at our end of year ROSE assembly.
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