
Lake Cathie Public School
Annual Report

2016

4654

Printed on: 4 May, 2017Page 1 of 12 Lake Cathie Public School 4654 (2016)



Introduction

The Annual Report for 2016 is provided to the community of Lake Cathie Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the School Plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jock Garven

Principal

School contact details

Lake Cathie Public School
1240 Ocean Drive
Lake Cathie, 2445
www.lakecathie-p.schools.nsw.edu.au
lakecathie-p.school@det.nsw.edu.au
6584 8060

Message from the Principal

I would like to take this opportunity to congratulate all students on a wonderful year with many individual, group and
whole–school triumphs. We have seen significant academic growth and achievements through our student reports,
NAPLAN results, Australasian competitions and our Tournament of the Minds, Public Speaking and Robotics programs. 

Our sporting successes include highly placed mixed teams in Netball, Touch Football and Futsal as well as many
individual achievements in Swimming, Cross Country and Athletics Carnivals. 

Across the creative arts we have witnessed choir, vocal ensemble, drama, band and dance performances of the highest
calibre, some even placing in trophy positions at local eisteddfods. 

We have achieved our goal of providing a comprehensive range of academic, sporting and cultural opportunities for our
students.

This whole–school success only happens with a significant and successful partnership between parents and staff.  Our
P&C and numerous volunteer parents, grandparents, families and friends have worked tirelessly to make a difference in
the lives of our children and for our school within our local community.  It is this spirit that makes us so successful and it
is our honest and open reflection on the opportunities that we provide that makes us considered and strategic in our
future goals and aspirations. 

Thank you to our many friends and elected representatives in our local community who are supporting our students.  Our
school successfully serves our local community and its families.  With the support of local community groups and
organisations, we educate our students to feel part of the wider community and in time, hopefully, to take an active role in
community organisations for the benefit of us all.  We also thank our community partners for their ongoing financial
support of our school and our students.

Congratulations to the dedicated staff at our great school.  Teaching and working with and for the development of our
children is a very important role within the Australian community. Successful learning at our great school is underpinned
by professional and dedicated staff, but even further by the spirit and enthusiasm they display.  Our cleaning staff, office
staff, general assistant, school learning and support officers and entire teaching staff make a difference in the lives of our
students each and every day. 

Congratulations on a wonderful year and we wish all of our families, current and new, the very best for a fun and family
filled festive season where we can enjoy a short break before we begin 2017 with an exciting group of new kindergarten
students and their families, who will join us here at Lake Cathie Public School.   Let us join together to celebrate our
highly successful 2016 students here at Lake Cathie Public School.
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School background

School vision statement

Through school spirit, inclusivity, innovation and opportunity, students are engaged and inspired to strive for excellence
as life long learners.

School context

Lake Cathie Public School is a new school built during 2014 ready for its first intake of students in 2015.  Significant
planning and consultation engaged large numbers of interested parents and community members throughout the last
term in 2014.  Enrolments are drawn from Lake Cathie and the north part of Bonny Hills.  This drawing area has
traditionally been part of the North Haven Public School zone.  A strong collegial partnership already exists between
Lake Cathie Public School and North Haven Public School.

Our school’s initial enrolment of 83 students included 32 Kindergarten students and 51 Yr 1 to Yr 6 students coming from
22 different schools. Students are inclusive, tolerant and supportive of each other.

Creative arts, sporting and technology programs balance the strong academic and welfare programs within the school to
cater for all students’ needs and interests. The school enjoys a significant reputation within the community where Spirit,
Opportunity and Excellence, the school’s motto, is clearly embraced.

Professional staff work collaboratively to implement and sustain a quality learning environment rich with high
expectations and nurturing support for all students.  Targeted ongoing professional learning is linked to the School Plan,
building capacity in staff to provide high quality learning experiences.

Highly involved parents are integral in the school’s success with a large P&C adding to the spirit linking the school with
its community.  The P&C contributes to whole school planning, provides financial support and creates opportunities for
students, parents and the community to take part in social activities that build strong and meaningful relationships and
positive school spirit.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of Learning, our school has continued to develop a positive learning culture with all elements of the School
Excellence Framework considered in planning, implementation and evaluation. Expectations for behaviour are explicitly
taught across all learning spaces and in the playground as well as when students represent the school on excursions
and sporting events.  Personal responsibility and behavioural expectations are based around the Aussie Five Fair Rules
program.  Significant planning, consultation and implementation of an effective Learning Support Team (LST) continues
to support all students at our school with ongoing communication with parents contributing to effective partnerships.  Our
school has established quality and effective student transition programs from pre–school to kindergarten as well as Year
6 into high school.  Curriculum differentiation is evident in all teaching and learning programs to support a range of
students with varying learning styles and needs. 

Teaching

In the domain of Teaching, aligned closely to Strategic Direction two in our School Plan, teachers are regularly reviewing
and revising teaching and learning programs. Classrooms are well managed with well–planned teaching taking place so
that students can engage in meaningful learning.  Ongoing professional learning builds teacher capacity in the use of
student performance data to drive teaching and learning.  Staff collaboratively discuss and evaluate teaching and
learning programs including the assessment of student outcomes.  The school has successfully implemented the second
cycle of the Performance and Development Framework with individual teacher goals identifying and relating directly to
the national teaching standards.  The commitment by staff to the process of ongoing professional learning highlights their
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professionalism and their commitment to the teaching profession as a whole.

Leading

In the domain of Leading, our school has focused on our partnerships with parents and the community. Parents and
community members have the opportunity to engage in a wide range of school related activities.  A highly successful
P&C functions with effective sub–committees in operation including: Uniform, Canteen and Fund–Raising.  The School
has a culture where distributed leadership is encouraged, valued and celebrated.  This has been a significant reason
behind the success of the school in its first two years of operation. This commitment to leadership practice is evident in
staff, students and parents.  Aspirations of Spirit, Opportunity and Excellence have been met through strong, visible and
strategic leadership underpinned by friendship and a passion for the school to be an integral part of the community.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

A quality 21st Century learning environment that engages all students

Purpose

Quality teaching and learning enables students to be collaborative problem solvers who communicate through
increasingly digital means to be globally aware and civically active.

Overall summary of progress

Staff have undertaken significant professional learning in the review of all current NSW syllabus documents culminating
in full implementation across the school.  Continuum and NAPLAN data indicates student achievement growth across all
stages.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All NSW Syllabuses implemented
in all classrooms evidenced by:

•  Teaching and Learning
Programs

•  Negotiated classroom
observation

•  Performance and Development
cycles and teacher accreditation

Teacher mentoring sessions, including a specific
focus on program supervision, demonstrate all staff
are planning and delivering explicit literacy and
numeracy sessions. These sessions are supported
by ongoing collaboration between staff to guide a
school–wide focus on quality explicit teaching.

A marriage of several key initiatives and system
requirements have been synthesised to build
greater capacity in staff as well as developing more
of an understanding of the bigger picture in the
school's role. Performance and development plans,
syllabus implementation, scopes and sequences,
programming for students with differing needs,
collaborative practice, assessment and reporting
have been undertaken strategically as an
interlinked process. Professional learning and
collegial meetings are designed to support staff
maximising learning outcomes for students.

All NSW syllabuses are being effectively
implemented in all classrooms.

Assistant Principal
leadership is evident
through leading
professional learning,
mentoring sessions,
program supervision and
negotiated lesson
observations. This resource
is used to support all
processes in Strategic
Direction 1.
 • Quality Teaching,
Successful Students
(QTSS) (0.07 FTE)

All students showing positive
annual progress along Literacy
and Numeracy Continuums.

Staff collaboration in Continuum data analysis and
planning is consistent across all classes. Programs
reflect this analysis and future lesson planning. All
students have been identified as having progressed
along both Literacy and Numeracy continuums
during 2016.

External assessment data shows
students meeting or exceeding
state average growth in Literacy
and Numeracy between Yr 3, Yr
5 and Yr 7 over the 2015 – 2017
period.

Student average reading growth was above state
average for both Year 3 to 5 and Year 5 to 7.
 Student average growth in Spelling, Grammar and
Punctuation and Numeracy were all significantly
above state average growth for Years 3 to 5 and
Years 5 to 7.

Next Steps

Scope and sequence documents have been collaboratively produced with trials during the second half of 2016.  These
scope and sequence documents will be fully implemented in 2017 with review and evaluation leading to ongoing school
improvement and culminating in improved student outcomes.
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A further direction in the process of using Continuum data to drive teaching and learning is the development of a data
wall in the staffroom to allow even greater collaboration and consistency of teacher judgement. Further professional
learning and mentoring with staff is aimed at a deeper understanding of the link between syllabus outcomes and
continuum clusters and markers to improve student outcomes.

A data set around NAPLAN will be increasingly important as the school grows and cohort data provides trends for staff to
identify and target for future whole school improvement measures.
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Strategic Direction 2

Fostering innovation, collaboration and a culture of shared leadership

Purpose

New innovations in teaching and leadership build the capacity of all staff, reflecting on existing effective practices, to
develop a shared culture of professionalism and leadership.

Overall summary of progress

Lake Cathie Public School staff have a shared vision for leadership, culture, collaboration and a desire to innovate.  

Staff engage with students, parents and community groups and organisations to offer opportunities for all of our students
in the areas of technology, robotics, dance, choir, drama, band, sport and leadership.

All staff demonstrate the personal and collective responsibility to continue their personal journey towards accreditation
through the Performance and Development Framework. Explicit and systematic professional learning, dialogue and peer
observation are key features of the process.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teaching staff achieves or
exceeds the Proficient BOSTES
accreditation level by the end of
2017.

All staff, including regular casual staff, have
completed the first full annual cycle of the
Performance and Development Framework.  All
PDP's indicate a mix of individual and whole school
goals that are based on the Australian Professional
Teaching Standards.

The PDP process is seen as a positive process
within the school for continual self reflection and
improvement.

Teacher Professional
Learning funds and QTSS
allocation used to support
his process.
 • Quality Teaching,
Successful Students
(QTSS) (0.07 FTE)

Teachers share their teaching
expertise to improve student
outcomes.

A series of "Mentoring" sessions involving all
teaching staff individually, demonstrates significant
professional growth of all staff regardless of their
knowledge or experience. Sessions involve
reflection of practice, programming requirements,
professional sharing and collaboration, self and
peer review and effective feedback. 

Teacher Professional
Learning funds and QTSS
allocation used to support
his process.
 • Professional Learning
Funds ($5000.00)

Feedback from stakeholders
reflects an increasing level of
school performance satisfaction.

Student, parent and staff surveys as well as data
collected through Facebook comments, indicates
continued high levels of stakeholder satisfaction in
the performance of the School.

Staff are encouraged to pursue
higher levels of accreditation.

One Lake Cathie Public School Assistant Principal
leads staff from local schools in the preparation and
guidance of attaining higher levels of accreditation.  

Next Steps

One Assistant Principal is currently leading the process of Mentoring in the aim for this process to be implemented by all
assistant principals in future years. This is part of the ongoing school and executive growth patterns. 

One Assistant Principal has been successful in receiving a scholarship to work towards Lead teacher accreditation in
2017.  She will also use this knowledge to assist other staff to achieve higher levels of accreditation.
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Strategic Direction 3

A dynamic school community that is informed and engaged

Purpose

Strategic development of a new school to meet the needs of a diverse, dynamic and rapidly changing community. The
community will be informed and engaged through consultation and collaboration to develop sustainable and significant
community spirit.

Overall summary of progress

Significant progress has been made to engage and inform our developing school community.  Survey results and word of
mouth indicate we are achieving significantly with Spirit, Opportunity and Excellence.  Community engagement and
communication will continue to be goals in building a dynamic school community for the present and the future.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Staff use of positive behaviour
lessons, class and playground
behaviour data and records of
commendations and awards for
student achievement.

Overall behaviour of students is of a high level.  The
numbers of instances of unacceptable behaviour
have decreased over each term in 2016.  Staff have
increased the number and variety of awards at
weekly and formal assemblies and developed
rewards days to celebrate positive student
behaviour, including a rewards day each term.

Maintenance of high numbers at
P&C meetings and school events.

Regular items on staff meeting and P&C minutes
reflect the collaborative planning of processes to
embrace and engage the wider community.Website
data, Facebook and Skoolbag data, telephone
traffic and face–to–face visits demonstrate the
success of the school's engagement of community
and parents.

Survey feedback from all
stakeholders that reflect high
satisfaction levels of all members
of the school community on the
spirit of partnership and quality of
communication and engagement.

Through surveys, meeting minutes, Facebook,
Parent Teacher Discussions and anecdotal records,
satisfaction continues to be high with an average
satisfaction rating of the School, across students,
parents and staff being above 97%.

Next Steps

In 2017, Tell Them From Me Surveys will be introduced to increase the opportunities for families to engage in regular
feedback to further drive improvement measures across the school.

The staff will further develop digital communication processes into the future by posting and publishing examples
of student engagement in daily learning activities to further demonstrate the quality learning that takes place at Lake
Cathie Public School.

In 2017, a values analysis through forums of staff, students and parents will lead to a set of Positive Behaviour
Checklists to allow staff and students to explicitly embrace values and positive behaviour expectations held by the whole
school community.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal Equity funding has contributed to
staff being trained in 8 Ways Learning and
also to allow two members of staff to
participate in Connecting to Country with the
local Aboriginal AECG.  Funding has been
used to develop programs to acknowledge
and celebrate NAIDOC Week and
Reconciliation events.

 • Aboriginal background
loading ($4 200.00)

Quality Teaching, Successful
Students (QTSS)

The School's QTSS allocation was used to
release one assistant principal for preparation
and coordination of whole school professional
learning sessions to improve teachers'
capacity to deliver high quality daily literacy
and numeracy sessions aligned to syllabus
documents, scope and sequences and to
assessment and reporting processes.  This
was tied in specifically to strategic direction
one as well as relating to strategic direction
two.

 • Quality Teaching,
Successful Students
(QTSS) ($0.00)
 •  ($0.00)

Socio–economic background Funding was joined with Aboriginal
background funding to allow the creation of
the ATSIIG group, Connecting to Country and
8 ways professional learning for two staff
members.  This initiative was considered
most appropriate given the new nature of the
school.  Future programs for this funding
source that have been considered include
staff collaboration in ascertaining teaching
and learning resources and assessment
resources specifically targeted at supporting
students from low socio economic
backgrounds.  Part of this process involves
the Reading 4 Life program that is identifying
students from low socio economic
backgrounds who require one–on–one
reading and literacy support.  This program is
being supported financially through the
Westport Club of Port Macquarie.

 • Socio–economic
background ($3 550.00)
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Student information

Student enrolment profile

Enrolments

Students 2015 2016

Boys 39 64

Girls 51 79

Lake Cathie Public School continues to grow from its
2015 beginning with 83students to a population of 154
students at the end of 2016.  Enrolment projections for
2017 show a student population of 220 students.

Student attendance profile

School

Year 2013 2014 2015 2016

K 93 95.3

1 94.2 91.5

2 92.7 92.8

3 96 92.9

4 92 89.2

5 92.4 91.4

6 90.7 95.5

All Years 93.1 93

State DoE

Year 2013 2014 2015 2016

K 94.4 94.4

1 93.8 93.9

2 94 94.1

3 94.1 94.2

4 94 93.9

5 94 93.9

6 93.5 93.4

All Years 94 94

Management of non-attendance

The School, in conjunction with the local Home School
Liaison Officer, have managed the school's attendance
with very strong figures showing high percentages of
regular school attendance.  Parents who choose to
keep their children home from school are regularly
encouraged via SMS and letters home to provide
sufficient explanation for absences.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Classroom Teacher(s) 5.55

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.4

School Administration & Support
Staff

1.96

Other Positions 0.03

*Full Time Equivalent

Lake Cathie Public School has one classroom teacher
and one part–time learning and support officer who
identify from Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

Two staff members are currently undergoing the
maintenance phase of their teacher accreditation.  The
school's assistant principal runs accreditation sessions
for staff within the school as well as staff from
surrounding schools.  Significant work has gone into
staff professional learning to prepare all staff for 2016
and 2017  PDP's leading into the accreditation process
for all teachers starting in 2018.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to December 1, 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.
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Income $

Balance brought forward 100 596.00

Global funds 100 178.00

Tied funds 186 862.00

School & community sources 90 393.00

Interest 2 532.00

Trust receipts 37 072.00

Canteen 0.00

Total income 517 633.00

Expenditure

Teaching & learning

Key learning areas 41 807.00

Excursions 4 472.00

Extracurricular dissections 34 351.00

Library 10 261.00

Training & development 520.00

Tied funds 187 194.00

Short term relief 19 411.00

Administration & office 42 604.00

School-operated canteen 0.00

Utilities 19 562.00

Maintenance 9 223.00

Trust accounts 39 458.00

Capital programs 0.00

Total expenditure 408 863.00

Balance carried forward 108 770.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The School's Year 3 NAPLAN data shows student
performance slightly under the state average in
spelling, grammar and punctuation.  Reading and

writing results shows students are equal to state
average results.

Year 5 NAPLAN data shows student performance in
reading, grammar and punctuation slightly under the
state average.  Writing and spelling results show
students are equal to state average results.

The growth in the School's Year 5 Literacy results, from
Year 3 results, shows a significantly higher than
average growth when compared to state average
growth for students of the same age.

Year 5 data has not been provided in graphs as there
were less than ten students.

The School's Year 3 NAPLAN data shows student
performance slightly under the state average in
Numeracy.

Year 5 NAPLAN data shows student performance in
Numeracy slightly above state average.

The growth in the School's Year 5 Numeracy results,
from Year 3 results, shows a significantly higher than
average growth when compared to state average
growth for students of the same age.

Year 5 data has not been provided in graphs as there
were less than ten students.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In Year 3 there has been an increase in the percentage
of students in the top two NAPLAN bands in spelling
and numeracy.

In Year 5 the amount of performance data is too small
to make accurate assessments in relation to growth in
the top two bands.
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Parent/caregiver, student, teacher
satisfaction

As part of the School's self–evaluation process, a
number of surveys were conducted to ascertain levels
of satisfaction from students, parents and staff.  Areas
surveyed included Teaching and School Leadership. 
Survey identifiers included: Rarely, Sometimes, Usually
and Almost Always.  Satisfaction percentages are
indicated below that include Usually and Almost Always
responses.

Student surveys indicated a satisfaction level of 95% in
the area of Teaching and 93% in relation to School
Leadership.

Parent surveys indicated a satisfaction level of 98% in
the area of Teaching and 98% in relation to School
Leadership.

Staff surveys indicated a satisfaction level of 100%  in
the area of Teaching and 100% in relation to School
Leadership.

Policy requirements

Aboriginal education

Aboriginal education initiatives during 2016 have
included the continuation of the ATSIIG (Aboriginal and
Torres Strait Islander Initiative Group) who meet
regularly to discuss and plan initiatives for all students
to highlight Aboriginal cultural perspectives, rights and
history in a positive attempt to be inclusive and tolerant
of all groups within the community and to understand
and celebrate their differences.

All Aboriginal students have personalised learning
plans called Deadly Dreams which are developed
through consultation with students, parents and staff.

Equity funding is used to build the capacity of staff to
develop programs that bridge the gap between
Aboriginal and non–Aboriginal students in relation to
educational outcomes. 

Significant celebrations have included NAIDOC Week,
Reconciliation Week and the well collaborated and
consulted project of the School's House names:
Wuruma, Gurrwa, Watha and Barray.  This project has
included significant consultation with the local AECG

and the commissioning of a local Aboriginal artist to
design the artwork for each sporting house flag.

A significant project for 2017 will be the development of
a Gathang language program to be trialled in direct
consultation with the Gathang Language Group and
implemented in one of our stage 1 classes.

Multicultural and anti-racism education

Multicultural Education is embeded in many of the
topics covered in teaching programs across the school. 
Cultural programs within Aboriginal education have
been a significant part of the development of our new
school.  However the school has continued its
commitment to learning about and celebrating the many
cultures around the world including the commitment to
the Multicultural Public Speaking competition across
the school as well as the stage three project–based
learning opportunity linked to the school's connection
with the Country Women's Association and their annual
International Day celebrations.

2016 has seen the updated training of the School's
ARCO (Anti Racism Contact Officer).  Staff have been
updated in relation to this policy.  2017 will see a K–6
education program that deals with anti–racism ideals
and practices.  The School's wellbeing and discipline
procedures identified through the Five Fair Rules
program includes the messages of zero–tolerance of
racism towards any other person.
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