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Introduction

The Annual Report for 2016 is provided to the community of Riverbank Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jeanie Brown

Principal

Riverbank Public School

School contact details

Riverbank Public School
25 Wentworth Street
The Ponds, 2769
www.riverbank-p.schools.nsw.edu.au
riverbank-p.school@det.nsw.edu.au
9626 7511
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Message from the Principal

Riverbank has continued to create a challenging learning environment that encourages high expectations, along with the
fostering of students’ self–esteem. This path is developing each student to acquire the knowledge, skills and core values
necessary to achieve personal success and to enrich our community. Riverbank students are inclusive, respectful,
responsible and build relationships on many levels.

In 2016 our primary focus continued to build a collaborative vision with staff, students and parents. We have made the
time and space for having the right conversations with each other. Circle Time is an integral part of how we build
inclusive and authentic connections, based on trust and how we focus on our celebrations and our challenges
collaboratively. We continued the development of differentiated programs to meet the needs of all students in line with
the Department of Education (DoE) Wellbeing Framework. Our Restorative Practice philosophy has ensured every
student has the capability to succeed in life, to be happy and to be proud of themselves, no matter the background of the
student, no matter what they believe, they all have the keys to success within them.

Our school’s motto Learning to Live, Living to Learn has reinforced a broad and enriching curriculum which not only
focuses on strong literacy and numeracy programs but also on the social and emotional wellbeing of our students, whilst
respecting a culturally diverse community. Our motto has developed students capacity to think for themselves, make and
repair relationships, see other people’s points of view, think creatively, not to be frightened of uncertainty or difficulty,
learn how to be a good citizen, and to become self–reliant.

Riverbank has been built with the imagination, dedication, courage and hard work that comes from all of us. We have
continued to ensure opportunities are available to all of our students from academic, creative and performing arts, sport,
science, environment, leadership and technology. Our School Parliament is an integral part of how our students have a
voice in reinforcing and building on our school values.

In 2016 we incorporated iPads into all K–2 classrooms and touch screen notebooks for Years 3–6, coding lessons, Lego
Robotics, a specialist music teacher, continued our Middle Years Program for students in Years 5 & 6 and educational
initiatives in Focus on Reading (FoR), Targeted Early Numeracy (TEN) and Language, Literacy and Learning (L3).

I would like to acknowledge Mrs Weal and the staff of The Ponds High School for continuing to build an innovative
approach to learning that our combined site has to offer. Thank you to Mrs Parsons our P&C President and executive
team for their tireless support in building on the continued success of our new school. I sincerely thank the teaching and
SASS Staff for their hard work, commitment, professionalism and genuine care for our children. It is under the guidance
of the above people that the school’s vision of "Learning to Live, Living to Learn" is realised and promoted.

We have accomplished many achievements this year and next year promises to be just as exciting as we further
progress the implementation of our School Plan. Who knew that our school enrolments would grow from 140 to 820
within two years. 2017 brings great events, adventures and challenges. We are looking forward to welcoming another
180 new students and a master plan for a future building to accommodate our growth. 

As we move forward into 2017 we look forward to further success and growth across all areas of school life for the
students of Riverbank Public School.

Jeanie Brown

Principal

Riverbank Public School
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Message from the school community

Parents and Citizens Report

The Parents and Citizens committee would like to thank Mrs Brown, the executive team, teachers, students and parents
for the support and cooperation they have all shown in relation to the P&C, throughout 2016.

Riverbank Public School’s Restorative philosophy is demonstrated in the positive environment that has been created and
embraced wholeheartedly by the teachers who have a strong commitment to support the needs of our children. They all
should be congratulated for their commitment and dedication.

The P&C has developed into a dynamic and cohesive team that ensures support of the school and its programs are
prominent, whilst continually striving to bring the school and community together into a productive partnership. We have
a lot to celebrate over the last 12 months which needs to be acknowledged and applauded. One of our greatest
achievements in 2016 was the 'Movie Night', which bought the community together for a night under the stars. With a lot
of hard work, the P&C created a thoroughly enjoyable evening for many families of the Riverbank Public School
community. It was lovely to sit back and watch the community spend quality time together, despite the busy world we live
in. It was great to see the excitement on young children's faces when Santa arrived. We hope to make this an annual
event that will become a ‘must do’ on the Riverbank calendar.

As president of the P&C, I would like to thank everyone who has supported and dedicated time in volunteering or working
behind the scenes to make Riverbank Public School P&C what it is today. From managing events, conducting school
banking, planning school activities or participating in sub and general committees, your hard work and application has
been greatly appreciated.

Thank you to our sponsors who have supported P&C initiatives and events throughout 2016. We are hoping for your
continued support in the years to come in order to achieve our goals and aspirations. Our sponsors include Ray White –
Riverstone, Cheeky Monkey Marketing, IGA – Rouse Hill, Woolworths – The Ponds, Jarickson Insurance Brokers and
Aussie Mortgage Brokers who have kindly offered financial assistance and/or products throughout the year. Thank you to
the canteen volunteers who have supported our P&C with any event activities we conduct.

The P&C wish the outgoing Year 6 students much success and happiness for 2017 in whatever challenges it may bring.
Thank you to the outgoing 2016 leaders for a wonderful year in leading and representing Riverbank Public School. The
back bone of our P&C executive team is Jodi Brodie, Kristy Mcguiness, Carolyn Mitchell and Raveen Nand whose
outstanding efforts cannot go unnoticed. Jodi, Raveen and Carolyn joined our P&C this year and have taken on roles that
are fundamental to the future direction of our P&C leading into 2017. Your support and friendship has been wonderful,
thank you. I must make special mention of Cindy Wright and Mrs Brown who have over the last 12 months dedicated
much of their time to the Future Build of Riverbank Public School.

On behalf of the P&C we would like to thank the executive, teachers, administration staff and general assistants for their
support. They are always willing to assist and promote the P&C and its causes.

My final thanks go to Mrs Brown for her leadership, dedication and support in allowing the P&C to be an integral part of
Riverbank Public School. By giving our children opportunities to learn, explore and succeed, Riverbank Public School’s
motto ‘Learning to Live, Living to Learn’ continues to be relevant and meaningful.

Lesley Parsons

Parents and Citizens President
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School background

School vision statement

Riverbank Public School, as a partnership of students, staff, parents and the wider community, provides an inclusive
environment built on Restorative Practice conducive to learning and high levels of achievement. Our Restorative Practice
Framework provides a common language and practice to build respectful relationships. This strong social and emotional
foundation, combined with a clear and explicit Quality Teaching Framework and rich curriculum content, creates a
powerful environment for engaged and effective learning. Our vision is underpinned by the School Excellence
Framework three domains of Learning, Teaching and Leading. Riverbank Public School plays a vital role in promoting
the intellectual, physical, social, emotional, moral, spiritual and aesthetic development and wellbeing of our students. At
Riverbank PS all students have the opportunity to attain knowledge, skills, values and attitudes enabling them to be
reflective life–long learners.

We achieve this by:

•    Building a respectful learning culture

•    Building responsible individuals with a focus on developing resilience and a love of learning

•    Building strong relationships with students, staff, parents and the wider community.

School context

Riverbank Public School opened in Term 1, 2015 with enrolments at 290 and is located in the suburb of The Ponds in the
north–west of Sydney. Set within spacious grounds, and offering state of the art facilities, the school shares a site with
The Ponds High School and is part of an innovative and energetic community approach to teaching and learning. The
school has an emphasis on outstanding teaching and learning programs supported by ongoing professional learning of
staff. Our school is a member of the Norwest Community of Schools. Focus is placed on the development of literacy and
numeracy skills through Language, Learning and Literacy (L3), Focus on Reading (FoR), and Targeted Early Numeracy
(TEN)  and the use of technology to support and engage students in their learning process. A range of extra curricula
activities are offered to extend and enrich student learning. In 2017, our rapidly growing student population will be 820,
74% of whom have a language background other than English. The school has three Multi Categorical K–6 support
classes and encourages a holistic and inclusive approach supported by strong student wellbeing programs. Our
Restorative Practice Framework provides a common language and practice to build respectful relationships and foster
effective communication with students, staff, parents and the community.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. The framework supports public schools throughout NSW in the
pursuit of excellence by providing a clear description of high quality practice across the three domains of Learning,
Teaching and Leading.

In 2016, our school undertook self–assessment using the elements of the School Excellence Framework. Our self
assessment process will further assist the school to refine the strategic priorities in our School Plan leading to further
improvements in the delivery of education to our students. Our staff used the School Excellence Framework to inform,
monitor and validate the progress and impact of our teaching and learning strategies throughout the year. We thoroughly
examined the school plan to determine the elements of the School Excellence Framework that the plan most strongly
addressed. Staff reflected on the progress being made across the school based on the expectations identified in the
Framework. This provides an important overview to ensure our improvement efforts align with these high level
expectations. The results of this process indicated that:

Learning 

As a rapidly growing school, with large numbers of new staff and students we are ensuring that a positive and productive
learning environment is developed and sustained. In the domain of Learning, our efforts are continually focused on
establishing a strong Wellbeing Framework, built on Restorative Practices conducive to learning and high levels of
achievement. Our major focus in the domain of Learning has been on collaborative practice for staff members. An
important opportunity has been provided to staff members in relation to planning, teaching and growing as a team in
each of our stages.

The use of technology for learning, the importance of data analysis to inform decision–making, the growing of teaching
practice through classroom observations, reflections and feedback are vital when developing quality teaching programs..
The development of expertise in vital literacy and numeracy programs and in new syllabuses highlighted a teaching
culture that is moving student learning to a new level. Importantly, staff are developing evidence based practice through
their reflections and evaluations of their collective work.

The school continued to reinforce 'The Help Increase the Peace Keys' as being the core values of our school. All
teaching staff understand that student engagement and learning are related, with the school communicating priorities for
strengthening both. Expectations of behaviour are explicitly taught to students and relate to the variety of school settings
such as classroom, playground, hallways, canteen and assemblies. Through our Wellbeing Framework based on
Restorative Practices, positive, respectful relationships are evident among students and staff, promoting student
wellbeing and ensuring conducive conditions for student learning. There is demonstrated commitment within the school
community to strengthen and deliver on new school learning priorities. Students, staff and the broader school community
understand the behaviours, attitudes and expectations that enhance wellbeing and lead to improved student outcomes.
The staff have identified aspects of, and factors contributing to wellbeing in the delivery of teaching and learning.
Students are taught to accept responsibility for their own behaviours as appropriate to their age and level of
understanding. We encourage students to recognise and respect cultural identity and diversity and provide an extensive
range of extracurricular offerings for student development.  

Teaching 

Teachers regularly reviewed and revised teaching and learning programs to ensure classrooms are well–managed and
well–planned teaching is taking place, so that students can engage in learning productively, with minimal disruption. Data
analysis informs the school’s directions and teachers incorporate data analysis in their planning for learning. Assessment
instruments, both internal and external, are used regularly to help monitor student learning progress and to identify areas
for improvement. Putting this into practice, we have undertaken professional learning as a whole school  and in teaching
teams determined the varying level of our students. Staff  are continuing to align teaching and learning with the New
South Wales Syllabus for the Australian Curriculum as they are developed. 

The school has embedded  explicit systems for collaboration as teachers collaborate to develop, improve and sustain
quality teaching and learning throughout the school. This included moderation of work samples to ensure consistent
teacher judgement and regular lesson observations to ensure effective practice and deliver constructive feedback.
Productive practices were shared across the The Ponds Learning Community, expanding expertise and ideas.  Teachers
are actively involved in planning their own professional development in consultation with school leaders. They have
reflected on their learning, resulting in professional growth for all staff in line with our school’s priorities and their own
professional needs.
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Leading 

Riverbank Public School regularly seeks feedback from our school community and uses the analysis of this feedback to
help determine key priorities and initiatives. Leadership development and capacity is key to ensuring continued quality
educational experiences across the school. The Ponds Learning Community, through the Quality Teaching Rounds
project has provided opportunities for identified staff to further build their capacity by incorporating key initiatives linked to
the school strategic plan. There is a shared understanding across the school community of the strategic directions as
outlined in the School Plan. There are clear timelines and performance measures in place and input from all members of
the community. The school acknowledges and celebrates a wide variety of student, staff and community achievement. 

All school resources are utilised effectively and efficiently to support quality teaching and learning practices and targeted
initiatives.  Staffing  and  school  funding  has  been  strategically  used  to  provide  enrichment programs, a multicultural
community liaison officer, expansion of the school’s WiFi network, increased  mobile devices, such as iPads and touch
screen laptops,  to support project based learning and provide high  quality educational experiences. All staff are
members of strategic committees across the school, driving key priorities and initiatives from the school strategic plan
and informing the school strategic directions and targets through careful analysis and evaluations. Staff provide parent
and community workshops to meet the needs of our school community and to inform them of our key priorities and
initiatives. The school regularly seeks feedback from parent and student representative bodies, and staff to better inform
school wide practices and processes. Our self assessment process will further assist the school to refine the strategic
priorities in our School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Building a Culture of School Excellence and Leadership

Purpose

To build a culture of excellence and capacity of staff where future focused leadership is innovative, inspiring,
differentiated and in line with best practices and current educational reforms including technology in a way that enhances
communication, collaboration, creativity and critical thinking. This culture will establish the School Excellence Framework
as the foundation to support teachers to be exceptional educators, confident to lead in their classroom, school and
community, and capable of bringing about change.

Overall summary of progress

Riverbank Public School is committed to the pursuit of excellence and the provision of high quality educational
opportunities for every student. Staff have built a shared vision with the school community in making a strong collective
commitment to nurture, guide, inspire and challenge students.

As a new school community, our collective goal has focused on providing a rich educational environment that supports
the consistent improvement of student outcomes and the narrowing of achievement gaps between students.

Teachers developed the skills to work collaboratively through school based professional learning. They increased their
skills and understanding of best practice via peer observation and feedback, reflection and professional reading in
collegial networks.

Our school executive ensured practices and resources were in place to drive excellence in teaching and leading. They
developed the skills necessary to give effective feedback and professionally develop individuals for succession planning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Establish a shared and clear
vision of the school’s values,
goals, priorities and directions
that demonstrate strategic,
purposeful and participative
leadership, with a strong focus on
student achievement through
quality teaching.

In 2016 a ‘Data Room’ was established to allow
constant development, refinement and reflection of
Riverbank’s vision in a central location. Executive
collaboratively measured the effectiveness and
success of the milestones, using the School
Excellence Framework, external information and
internal data to drive quality teaching and learning.
Weekly executive meetings ensured goals were
being met and 5 weekly meetings held to focus on
Strategic Directions and milestones. Executives
conducted their Stage Meetings in the Data Room
to ensure all staff contributed, understood and were
invested in the School’s Strategic directions and
milestones.

$1,500

Teachers will set high
expectations for learning to
challenge and engage their
students and identify high
standards for all students to
achieve and have a strong focus
on quality teaching in every
classroom through quality
programming. Ensure staff  have
a strong commitment to
professional learning to build a
culture of School Excellence and
Leadership.

Riverbank Public School ensured a collaborative
approach to programming. Teachers engaged in
frequent, ongoing formal and informal
conversations about pedagogy and teaching
practice and collaborated to research, plan and
design effective teaching strategies and programs.
Executive ensured all staff had the opportunity to
develop their professional learning
which specifically catered for their interests,
capabilities and experience to ensure quality
teaching. Through the Beginning Teachers
program, Quality Teaching Rounds, Middle Years
School Program and tailored Teacher Professional
Learning, teachers were upskilled and could
articulate how changes in their practice were made
and how they impacted on student outcomes.

Beginning Teachers Funds 
$72,000

Quality Teaching Rounds 
$9,000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students, teachers, parents and
the local community will
collectively use accessible
structures and processes that will
allow them all to be consulted on
key matters affecting the school.

Riverbank provided opportunities for teachers,
students, families and community members to be
active contributors to school decision making and
planning processes. We ensured they were
engaged in relevant decisions about supporting
student learning, school policy and practice and
community building initiatives. By using the ‘Tell
Them From Me’ survey, self–reflection and other
data the school ensured effective communication to
develop and support accessible structures and
processes which enabled teachers, students
families and community members to be consulted
on key matters affecting the school.

Next Steps

In 2017 Riverbank will continue to:
 • participate in The Ponds Learning Community teacher networks
 • engage the whole staff in data collection and tracking systems to enhance our focus on impact and to better plan

ongoing student learning growth
 • build networks for aspiring leaders
 • incorporate professional learning on the philosophy of Restorative Practices and circle time and allow for the

growth of 15 more teaching staff
 • offer teachers the opportunity to participate in ‘Quality Teaching Rounds’ with John Palmer Public School and

provide them with the opportunity to teach in front of others and reflect upon their teaching practice and engage in
professional reading to enhance the quality of their teaching and learning programs

 • support and mentor beginning teachers.
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Strategic Direction 2

Building Quality Teaching and Learning Programs

Purpose

To build professional growth and the provision of high quality teaching and learning through the establishment of
consistent performance and development processes for teachers based on positive appraisal and feedback and
establish consistent systems for the collection, analysis and use of student data and improved assessment and reporting
processes. To build quality learning programs and consistent implementation of innovative, diverse, engaging,
differentiated learning activities led by outstanding educators, allowing for the successful achievement of outcomes which
will create confident and creative students, who attain the personal resources necessary for future success and
wellbeing.

Overall summary of progress

Our students actively participated in a highly engaging, rich and challenging curriculum which ensured their success as
learners. They engaged in student–directed learning and demonstrated an understanding that learning is a life–long
process.

Teachers at Riverbank Public School have come from a range of different schools with varied experiences. Teachers
developed knowledge of National Professional Teaching Standards requirements and continued professional learning on
aspects of the English Syllabus. This saw teachers develop units of work to maximise learning outcomes as a result of
greater knowledge and understanding of the syllabus. The Assistant Principal leading curriculum was released from
class one day a week to work closely with teachers in the implementation of the curriculum in a new school setting.

Focus was also placed on establishing assessment and reporting procedures, PLAN data and differentiation of student
outcomes. Programs were developed to deliver quality teaching and learning activities. K–2 teachers commenced
training on Targeting Early Numeracy (TEN).  Kindergarten (ES1) teachers began implementation of Language, Learning
and Literacy (L3) and teachers were trained in Focus on Reading.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Collect data at agreed points in
time to measure the progress of
K–6 students against expected
markers within reading and
comprehension clusters at key
points in time, using the Literacy
Continuum K–6 and PLAN
software.

Teachers tracked and monitored students literacy
and numeracy performance across the continuum
using the ‘Planning Literacy and Numeracy’ (PLAN)
software, monitoring student progress succinctly
and consistently. Stages collaboratively plotted
students in PLAN using Consistent Teacher
Judgement (CTJ) principles to ensure integrity and
accuracy of data. Teachers used this data as a
guide for planning lessons, implement interventions
when needed and provide an overall summary of
how to effectively program according to the
student’s needs.

Teacher Professional
Learning  $12,000

Implementing effective
research–based literacy and
numeracy programs that support
the development of informed,
systematic, explicit instruction
based on data to target literacy
and numeracy K–2.

Teachers in K–2 received professional
development in the Language, Learning and
Literacy (L3) researched–based program and the
Targeted Early Numeracy (TEN) intervention
program. Teachers used focussed assessments to
measure student’s ability with number as Early
Arithmetic Strategies and implemented programs,
monitored every 5 weeks, to ensure grade specific
targets were met. 97% of students met exit targets
in K–2. When implementing L3, the teachers
gathered a range of data from in–class
observations, discussions, annual video reflection
sessions and analysing literacy work every 5
weeks. Teachers used the data to inform  the
explicit and systematic teaching and learning of

L3 Training  $29,600

TEN Training  $7,500
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Implementing effective
research–based literacy and
numeracy programs that support
the development of informed,
systematic, explicit instruction
based on data to target literacy
and numeracy K–2.

literacy.

To ensure professional learning
is focused on student outcomes,
motivated by and embedded in
teacher practice that is ongoing,
supported and fully integrated
into the processes of the school.

Teachers received ongoing professional
development based on Riverbank’s Strategic
Directions. Professional development mainly
focused around L3, TEN and Focus on Reading
(FoR). The professional development received by
teachers led to better instruction, improved student
learning and connectedness with the curriculum.
Teachers had increased content knowledge,
enhanced teaching strategies and a better
understanding of processes, through professional
learning, that led to the development of programs
that met the diverse learning needs of students.

Next Steps

In 2017 Riverbank Public School will continue to:
 • engage the whole staff in data collection and tracking systems to enhance our focus on impact and to better plan

ongoing student learning growth with the main focus area being "Writing"
 • understand English concepts and how to analyse texts
 • recognise the implications of the English concepts and skills continuum in enhancing student achievement in

English
 • implement L3 training for 13 Stage 1 teachers
 • continue TEN training for all K–2 teachers
 • develop the assessment tools for use with PLAN numeracy
 • review implementation the NSW Science Syllabus for the Australian Curriculum to build staff confidence and ability
 • implement the NSW History Syllabus for the Australian Curriculum.
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Strategic Direction 3

Building Productive Community Partnerships

Purpose

To build a collaborative and reflective learning culture within the school community which supports students to become
confident, creative, successful individuals and informed citizens. This will develop a sense of optimism about their future
learning, resilience, empathy and respect for others. To build greater relationships between local schools and the
community, parents will actively become involved in the decision making process, ensuring students achieve their
learning goals.

Overall summary of progress

Riverbank Public School prides itself on its close connection with the school community. Riverbank understand this
connection must continually be fostered and encouraged to guarantee that these relationships prosper. Our focus will
continue to ensure Riverbank Public School works closely with parents and the community, as well as establishing,
nurturing and expanding relationships with local businesses, sporting organisations, preschools and The Ponds High
School. Riverbank Public School will continue to explore avenues to further engage the community and increase
accessibility of programs for parents by varying the times the Parent and Citizens meet, developing tutorials to be posted
on the school's website and targeted parent information sessions. 

In 2017 students in Years 5 & 6 continue to be part of an innovative Middle Years program with The Ponds High
School. Stage 3 students are to be based in classrooms in the High School allowing the learning environment and
programs to cater for students maturing at different rates. Teachers from Riverbank Public School and The Ponds High
School will undertake collaborative planning with an explicit and effective focus on Middle Years students and their
transition to secondary school.  This program will provide opportunities to help our students learn and grow in ways that
acknowledges and respects them as individuals. Teachers and students will have access to the facilities in the High
School such as the science laboratories, kitchens, art rooms, a future focused library and PDHPE facilities. This program
will also allow for direct collaboration between Stage 3 and Stage 4 teachers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Establish effective parent and
community engagement by
creating  channels of
communication to provide
opportunities for relevant
consultation and allow decisions
to reflect local needs.

Riverbank utilised a variety of communication
methods to seek and share information such as; the
school website, the school app, newsletter, instant
messaging including e–mail via the Parent Portal
powered be Sentral and social media including
Riverbank Public School's Facebook page, which
was launched in 2016. Riverbank used formal
meetings such as the P&C, Meet the Teacher
evenings and Parent and Teacher Interviews and
informal occasions including movie night and the
Welcome BBQ to engage and develop connections
with the local community. Using such a diversity of
communication channels has allowed Riverbank to
better engage with the community to inform and
guide future directions at Riverbank.

$2,000

Develop a shared responsibility
for student learning and
wellbeing. Collaborate with the
school community to create
positive attitudes to learning,
develop shared understandings
of how students learn and build
the families’ capacity to support
learning at home.

Riverbank Public School provided opportunities for
families and teachers to discuss students' social
and academic needs and requirements using
occasions, including; Meet the Teacher Evenings,
Inter–relate, Cyber Safety, Restorative Workshop
for parents and Parent and Teacher interviews. At
the beginning of each Term parents received
outlines of the curriculum being explored in their
child's stage. This ensured families understanding
of learning programs and expected outcomes and
ensured a smooth transition for students and
families at key points in their educational journey.

$1,500
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Enhance our relationship with
The Ponds High School so
students develop a
‘connectedness’ to enable them
to build resilience and cope with
the demands of high school.
Develop structures and
processes to fully utilise the skill
sets of both sites to assist with
the social, emotional and
educational transition to high
school.

Riverbank’s relationship with The Ponds High
School continued to strengthen throughout 2016.
Stage 3 classes are situated on the High School
site, allowing students to become more accustomed
and familiarised with The Ponds High School
environment and culture, therefore relieving anxiety
with their transition to High School. Educational
bonds were also strengthened with Stage 3
students experiencing science, cooking and
mathematics lessons delivered by high school
teachers utilising their expertise, resources and
classrooms.

Next Steps

In 2017 Riverbank Public School will continue to:
 • continue to strengthen community partnerships by utilising community based funding on designing parent

workshops to be uploaded on our school website
 • develop the Middle Years program for students in Years 5 and 6
 • strengthen professional learning opportunities between the primary and high school teachers
 • engage parents in more curriculum and wellbeing workshops
 • continue morning coffee meetings with the P&C President and parents, to discuss school initiatives
 • increase parent involvement in school events
 • develop partnerships with local businesses and community organisations.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Personalised Learning Plans were developed
for Aboriginal students.

$1,200

English language proficiency EAL/D learners are students whose first
language is a language or dialect other than
Standard Australian English and who require
additional support to assist them to develop
English language proficiency.

A teacher was employed one day per week to
support the increasing enrolments within a
new school setting.

$28 ,000

Low level adjustment for disability Focus was placed on students requiring
additional support in Literacy. Two School
Learning Support Officers (SLSO) were
employed to support students in
the  classroom or  in small groups 
implementing the MULTILIT word attack
program.   

$28,000

Quality Teaching, Successful
Students (QTSS)

Quality Teaching Rounds were established
with John Palmer PS.

$9,000

Socio–economic background Additional funds were allocated to increase
the school’s learning  and support teacher
allocation.

$20,000

Support for beginning teachers All beginning teachers receive additional
funding in the first two years of their career.
Beginning teachers are provided with access
to  additional support, professional learning
and mentoring time with their supervisors.

$72,000

Targeted student support for
refugees and new arrivals

Funding was received to support new arrival
students.

$5,000

Technology Due to student enrolment growth the following
technology was purchased:

7 x 65” Television Panels

102 x iPads

1 x Apple MacBook for iPad configuration

60 x 15" Touchscreen Laptops

20 x 13" Touchscreen Laptops

2 x charging carts

10 x Purchase and Installation of Aruba (WiFi)

30 x Desktop Computers for new ‘Computer
Lab'

120 x Headphones

20 x 5 Port Splitters for headphones

10 x Interactive Panels for permanent
classrooms and Portable Panels for
demountable classrooms

$96,000
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Student information

Student enrolment profile

Enrolments

Students 2015 2016

Boys 202 349

Girls 154 311

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.4 96

1 97 94.2

2 96.6 94.6

3 96.5 94.6

4 96.1 94.4

5 95.2 94.7

6 95.8 94.2

All Years 96 94.9

State DoE

Year 2013 2014 2015 2016

K 94.4 94.4

1 93.8 93.9

2 94 94.1

3 94.1 94.2

4 94 93.9

5 94 93.9

6 93.5 93.4

All Years 94 94

Class sizes

Class Total

KG 18

KM 20

KE 20

KL 18

KJ 20

KS 19

KGC 20

KN 20

1/2B 22

1/2K 23

1/2J 22

1/2W 22

1/2F 22

1/2R 22

1/2D 23

1/2L 21

3/4G 29

3/4A 29

3/4T 28

3/4O 30

3/4H 30

5/6B 27

5/6T 29

5/6R 30

5/6K 26
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 25.53

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.2

Teacher of ESL 1.2

School Administration & Support
Staff

7.21

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

10% of staff are from an Indigenous Background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

Professional Learning

All staff at Riverbank Public School participated in a
number of professional learning activities designed to
build the capability to achieve our key priorities as set
out in our School Management Plan.

In 2016 Professional learning continued to establish a
collaborative vision for our new school. Staff have been
involved in professional learning programs that have
built the capability of early career teachers, current
teachers and aspiring and current school leaders.

We follow a curriculum based on stages of learning. 
Each stage is equivalent to two school years. For each
learning stage there are skills, knowledge and a level of
understanding that each student should develop.
Student learning includes whole–class, group and
individual activities designed to develop inquiring
minds, critical thinking skills and a life–long love of
learning.

Our school program provides exciting and varied
activities to support our students’ interests, needs and
stages of development. Our programs stimulate
children’s thinking, communicating, investigating,
exploring and problem solving skills. It also promotes
physical activity and healthy eating, and helps all
children to be ready for their transition to high school.

Professional Learning:

All staff continued to be trained in Restorative Practices
and Circle Time

2 Stage 3 teachers attended a Peer Support Training
workshop

Learning Support Teacher attended a workshop on the
Collection of Disability Data

4 staff completed Merit Selection Panel Training

KLA Team leaders attended training on new science
and history syllabus

Developing the school’s Learning Support processes
and procedures

Developing the School Plan and implementation of the
School Excellence Framework  

Developing school’s new Wellbeing Framework

SENTRAL

Writing quality report comments

Anaphylaxis and Asthma

Emergency Care

CPR
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7 members of staff have been involved in Professional
Learning in L3

Classroom observations in L3 classrooms

Our teacher librarian trained in the new operating
system “Oliver”

A member of staff attended a workshop on promoting
Road Safety

2 staff attended Fundamental Movement Skills training

3 staff trained as TEN facilitators

School Principal attended principal network meetings.

In 2017 professional learning will focus on:

Language, Learning and Literacy(L3), a
research–based Stage 1 classroom intervention,
targeting text reading and writing. 13 Stage 1 teachers
will commence training.

Training new staff on Building Blocks a numeracy
program that supports teachers to understand and
explicitly teach strategies that enable students to
access the range of approaches that they are required
to better understand mathematical concepts.

Training new staff on Targeted Early Numeracy (TEN),
an early numeracy program targeting students in
Kindergarten to Year 2.

Teacher Accreditation

Implementation of the school based induction program
whereby all early career teachers employed were
involved in structured supervision, collegial support,
mentoring and professional networking.

New staff were involved in a comprehensive school
Induction Program and orientation to the school and
community. It is a structured process that allows new
teachers to learn how the school operates and
develops knowledge and understandings about the:

nature and overall learning needs of the students

expectations and aspirations of the school community

roles and responsibilities of the Principal and other
school staff

roles and responsibilities of the new teacher

Code of Conduct for NSW Department Employees

availability of local professional support

roles and responsibilities associated with the induction
program

The Induction program at Riverbank is on based the
Department’s Great Teachers Inspired Learning
reforms.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 216 871.70

Global funds 527 575.32

Tied funds 232 294.79

School & community sources 361 710.95

Interest 0.00

Trust receipts 8 549.19

Canteen 0.00

Total income 1 347 001.95

Expenditure

Teaching & learning

Key learning areas 172 622.08

Excursions 39 856.52

Extracurricular dissections 223 400.40

Library 4 885.52

Training & development 55 445.49

Tied funds 101 727.06

Short term relief 80 751.48

Administration & office 90 215.53

School-operated canteen 0.00

Utilities 54 031.12

Maintenance 8 145.94

Trust accounts 11 725.98

Capital programs 105 345.54

Total expenditure 948 152.66

Balance carried forward 398 849.29

Date of financial summary – 30/11/2016

This summary covers funds for operating costs and
does not involve expenditure areas such as permanent
salaries, building and major maintenance.  A full copy
of the school’s 2016 financial statement is tabled at the
annual general meetings of the parent and/or
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community groups. Further details concerning the
statement can be obtained by contacting the school.  

2016 Actual ($)

Opening Balance 0.00

Revenue 560 919.61

(2a) Appropriation 455 774.99

(2b) Sale of Goods and
Services

54 178.64

(2c) Grants and Contributions 50 307.13

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 658.85

Expenses -404 699.15

Recurrent Expenses -404 699.15

(3a) Employee Related -112 275.97

(3b) Operating Expenses -292 423.18

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

156 220.46

Balance Carried Forward 156 220.46

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Intended use of balance carried forward:
 • unpaid orders and invoices
 • unpaid casual salaries
 • provision for asset replacement
 • technology purchases, including upgrade of

cabling, Wi–Fi and devices for classroom use
 • blinds for new demountable classrooms
 • portable air–conditioning installation
 • educational set up of new demountable

classrooms
 • purchase of touch or flat screens for new

demountable classrooms

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 3 969 498.41

Base Per Capita 19 777.49

Base Location 0.00

Other Base 3 949 720.92

Equity Total 240 383.44

Equity Aboriginal 890.52

Equity Socio economic 5 915.11

Equity Language 153 327.28

Equity Disability 80 250.53

Targeted Total 566 002.59

Other Total 24 210.53

Grand Total 4 800 094.97

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Printed on: 4 May, 2017Page 18 of 26 Riverbank Public School 4653 (2016)



School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

The My School website provides detailed information
and data for national literacy and numeracy testing.

NAPLAN –Literacy (including Reading, Writing,
Spelling and Grammar and Punctuation)

Riverbank Public School have welcomed students in
2015 & 2016  from 44 different schools.  
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NAPLAN –Numeracy (including Number and Algebra,
Measurement and Geometry, Statistics and Probability
and Working Mathematically)
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below. In 2016 Riverbank PS
surveyed parents, teachers and students. The
information gathered through surveys and/or interviews
indicated a high degree of satisfaction with the school.

Parents

Parents and caregivers of students were invited to
provide feedback to the school. More than 100 families
in the school community provided responses to the
survey. 
 • 90% of parents stated they feel Riverbank Public

School sets high expectations for their child to
succeed and teachers show an interest in their
child's learning.

 • 92% of parents believe that if there were any
concerns with their child's behaviour at school,
the teachers would inform them immediately.

 • 89% of parents think Riverbank Public School
consistently implements a whole school approach
to wellbeing that has clearly defined behavioural
expectations and creates a positive teaching and
learning environment

 • 88% of parents feel welcomed at Riverbank
Public School and found it easy to speak with
their child's teacher.

 • 86% of parents believe that the reports they
receive regarding their child's progress are written
in terms they understand and that teachers would
inform them if their child was not making
adequate progress in school subjects.

 • 73% of parents read the school newsletter and
have the school app and believe there is regular
and clear communication with parents.

 • 83% of parents have an understanding of what
their children are learning and receive regular
information to support progression to the next
level.

 • 89% of parents believe there are opportunities for
students and the community to provide
constructive feedback on school practices and
procedures.

 • 88% of parents at Riverbank Public
School believe that teachers take into account
their child's, needs, abilities and interests.

Students
 • 100% of students felt good about the culture that

emanates from the school.
 • 96% of students felt comfortable seeking

assistance from their teacher.
 • 82% of students feel there are clear rules and

expectations for classroom behaviour. Students
understand these and teachers maintain high
expectations that they be followed.

 • 87% of students understand that the school staff
emphasises academic skills and hold high
expectations for all students to succeed.

 • 82% of students feel teachers are responsive to

their needs, and encourage independence with a
democratic approach.

 • 88% of students in this school had a high sense
of belonging.

Teachers

Teachers were surveyed on the confidence with their
delivery of new curriculum and how they cater for
individual needs of students.
 • 91% of teachers were confident in the delivery of

the English Syllabus
 • 90% of teachers were confident in the delivery of

the mathematics Syllabus.            
 • 70% of teachers were somewhat confident

delivering the new Science Syllabus    
 • 21% of the staff would like more professional

development with the History Syllabus.
 • 96% of staff were confident they were catering for

the individual needs of the students.
 • 97% of staff were confident with their

understanding of the Restorative Practice
Framework.

Findings

These findings are used to determine future
professional learning priorities in 2017.

Policy requirements

Aboriginal education

Aboriginal Education continues to form an integral part
of the school’s curriculum. Riverbank PS has a very low
proportion of Aboriginal students. We are committed to
improving the outcomes of all students.

In 2016:    
 • Personalised Learning Plans were developed in

conjunction with students, teachers and parents
to target any areas where Aboriginal students
may have difficulty; and

 • Riverbank provided students with programs
focusing on Aboriginal history, sporting and
artistic achievements.

Multicultural and anti-racism education

The Riverbank student population is diverse. There are
74% of students coming from a LBOTE background
from 53 different countries.

In 2016:    
 • Harmony Day was celebrated throughout the

school with all classes showing support for our
multicultural population. Every student
participated in a variety of classroom activities
and students and teachers wore orange to show
support    

 • Classroom programs acknowledge, value and
share students’ cultural backgrounds    

 • EAL/D teacher supports the high number of
students from a background other than English in
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a variety of ways: In class support across K–6
with the focus on Literacy; weekly withdrawal
groups for each stage; New Arrivals support; and
targeted sessions that give one on one support
focusing on a specific need for a short period of
time    

 • The Anti–Racism Contact Officer (ARCO) works
with the school community on any racist issues.
All informal complaints are put into writing with all
parties talking through the incident and discussing
what avenues to take for a resolution of the
conflict. Each incident is dealt with seriously and
confidentially with follow–up meetings held, if
necessary. All incidents are recorded into the
ARCO register. There were no incidents recorded
in 2016.

Other school programs

Achievements In Arts and Sports

Creative and Performing Arts

2016 brought another great year to Performing Arts at
Riverbank Public School. Many extra–curricular
performance groups were continued this year, such as
the Stage 1 Dance Group, the Senior Dance Group and
the Senior Choir. In addition to these, many additional
performance groups were introduced. We were
fortunate enough to introduce opportunities for a
Kindergarten Dance Group, a Junior Choir (Years 1
and 2), a Junior Art Group (Years 1 and 2), a Senior
Drama Group, a Senior Boys Dance group, a strings
ensemble and due to a growth in interest from the
students, we were able to provide separate dance
groups for Stages 2 and 3.

Band/Music

The combined Riverbank Public School and The Ponds
High School band continued to flourish in 2016. The
band consisted of 4 students from Riverbank, who
rehearsed weekly in the high school. The band were
provided with a number of opportunities to perform,
such as school events, assemblies and at the Ridges
Music Festival.

The introduction of a specialist music teacher in 2016
brought on many exciting opportunities for our students.
Each class was provided with a weekly one hour lesson
to become immersed in and learn about the properties
of music. Students were given the opportunity to
experiment with a number of different musical
instruments and develop their knowledge of music
theory. During these lessons, students were also
provided with a chance to learn or continue learning
how to play the recorder.

A new opportunity for our students in 2016, was the
introduction of a strings ensemble. We had two groups
of students, a beginners and a performance group, that
rehearsed weekly to learn a number of different pieces.
Both groups were able to perform at the Riverbank
Performance Night.

Choir

Riverbank Public School had two choirs in 2016; a
Junior Choir, which consisted of 18 students from Year
1–2 and a Senior Choir, which consisted of 44 students
from Years 3–6. The choirs performed in front of our
school on a number of occasions during school events
and assemblies and in front of the community. The
Senior Choir were also part of a mass choir at ‘The
Ridges Festival of the Arts’, a performance night that
showcased talent from 8 local schools. In addition to
weekly rehearsals, the senior students participated in a
combined choir with students from The Ponds School.
In this choir, students focussed on providing an
inclusive experience to students with additional needs,
by learning Key Word Signs to accompany our songs.
This combined ‘Signing Choir’ had the honour of
performing at The Ridges Festival to an audience of
over 1000.

Dance/Drama

The extra–curricular dance program at Riverbank,
doubled in size from last year. We were able to
offer five dance groups and one drama group to
students of all ages across our school. Students
auditioned and were selected to join each group before
commencing their weekly rehearsals in the school hall.
Each group learnt two dances/items throughout the
year, which were performed at our weekly assemblies
and our debut Performance Evening at the end of the
year. The end of year Performance Night was a
fantastic event that showcased the wonderful talents of
the students and were a culmination of many hours of
practice and hard work. The evening brought in an
audience of nearly 500 parents and community
members who gratefully supported us in making it a
wonderful evening.

Sports

Riverbank Public School firmly believes in the adage,
“A Healthy Body leads to a Healthy Mind”. All classes at
Riverbank participate in fitness as a Stage once a week
to develop skills, confidence and an enjoyment of sport
and fitness. As the numbers increase at Riverbank,
participation in the selection process for each PSSA
team also increases. Many children displayed their
sporting prowess throughout PSSA competitions and
School Sport. Riverbank Public School ensures
opportunities for students to learn, develop and display
their skills are equitable, frequent and targeted to allow
all children to experience success in sport. Riverbank
Public School seeks specialist assistance from sporting
organisations such as Australian Rules Football, Rugby
League NSW and Cricket Australia to address the
students regarding their sports, general health and
fitness.

Jump Rope for Heart

During Semester 1 the school participated in the Jump
Rope for Heart Program. Children learnt how
rope–jumping improves their strength, confidence,
stamina and their physical abilities in other activities.

Printed on: 4 May, 2017Page 23 of 26 Riverbank Public School 4653 (2016)



Sports in Schools Program

In Term 1 all K–6 students were given the opportunity
to participate in a specialised physical education
program provided by 'Sports in Schools Australia'. The
Sport in Schools program provided students with
strategies for team work with a series of developmental
motor skills sessions. It complements the existing
sports skill development areas of the physical
educational curriculum taught at the school. The
program concentrated on the basic fundamental motor
skills and physical activities of locomotion, throwing,
launching, tracking, catching, hitting & striking, games,
co–operative learning, balance, fitness, co–ordination
and core stability. Incorporating the Sports in Schools
program assists with the development of knowledge,
skills, understanding and motivation required for our
students to seek health and physical competence
through life long involvement in activity.

PSSA Sport

Riverbank Public School achieved some excellent
results in the second year of our competition. Students
represented the Ridge’s Zone in swimming, cross
country, athletics, cricket, AFL, softball, tee ball, soccer
and newcombe ball.

K–2 Sport

K–2 participated in a range of fundamental movement
skills throughout the year. They developed team
building skills, hand–eye coordination and improved
gross and fine motor skills.

K–2 Athletics Carnival

Students, teachers and the community participated in a
variety of events including sprint races, novelty races
and tabloid games. The day was thoroughly enjoyed by
all and good sportsmanship was evident in all events.
Students challenged themselves and showed great
support for their peers while putting their fundamental
movement skills to good use.

Primary Cross Country Carnival

The school cross country course weaved its
way around the primary and high school sites. The
children ran 2km or 3km and enjoyed running
across the rugged terrain and were all exhausted at the
conclusion of their run.

Primary Athletics Carnival

Our athletics carnival was a huge success with the
students enjoying the opportunity to run on a Tartan
track at the Blacktown International Sports Centre. The
children participated in the track and field events,
spurring their team on with of the house chants and
positive comments. The support from the parent
community was invaluable and added to the spectacle
of the day. Athletes from Riverbank then represented
the school at the Ridges PSSS Athletics Carnival. 

Primary Swimming Carnival

The children competed in the first carnival of the year at
Riverstone Memorial Pool, cheering for their Sporting
houses of York, Piddington, Tomah and Boyce. A great
day was had by all and a squad of swimmers
represented our school at the Ridges Zone Swimming
Carnival.

Walk–a–thon

Riverbank children dressed up and walked the school
grounds, raising money to help support the purchase of
much needed technology in our school. We thank
Woolworths for their generous donation of fruit on the
day.

Fundamental Movement Skills

Fundamental Movement Skills underpin all fitness
activities K–6 in our school. We teach the skills of a
vertical jump, sprint running, a side gallop, hopping,
skipping, leaping, dodging, a static balance, catching, a
two handed strike, kicking and the overarm throw.

T–20 Blast/Cricket Development

During Term 3, a group of Stage 3 boys and girls
competed in the T–20 cricket competition. This day was
held at Eric Mobbs Reserve, organised by Cricket
NSW, helping children to develop their cricket skills in a
competitive gala day and a great day was had by all.
Cricket NSW also came out to our school and ran
clinics for students in classes 3–6.

Tennis Hot Shots

In 2016 students at Riverbank participated in Tennis
Hot Shots. It’s a program designed to help every child,
no matter their age or ability, jump in and start playing
tennis. Tennis Hot Shots is played on smaller courts
with modified equipment, including lighter racquets,
lower nets and low compression balls that don’t bounce
too high. Qualified Tennis Australia coaches guided the
students every step of the way. Selected students
participated in a Gala Day against other schools in the
Ridges PSSA.

Future Directions

In 2017 we will continue:
 • Sports in Schools Program (focussing on

gymnastics)      
 • PSSA sports for the summer months will be

cricket, tee ball, league tag, softball and AFL      
 • PSSA for the winter months will be netball and

girls’ soccer, newcombe ball and boys’ soccer
 • Sports in Schools Grant to provide golf equipment

and skill development for Years 3 – 6 students
 • Hotshots Tennis Program for Stage 2 Students
 • NRL Backyard League Program for Years K–6
 • Paul Kelly Cup (AFL Gala Day for boys and girls

Years 5 – 6 students)
 • T–20 Blast (Cricket Gala Day boys and girls

Years 3 – 6)

Printed on: 4 May, 2017Page 24 of 26 Riverbank Public School 4653 (2016)



Achievements in Technology

Riverbank Public School continues to ensure all
students have access to technology to enhance
learning in an innovative, purposeful and creative way.

In 2016, Riverbank Public School purchased;
 • 7 x 65” Television Panels
 • 102 x iPads
 • 1 x Apple MacBook for iPad configuration
 • 60 x 15" Touchscreen Laptops
 • 20 x 13" Touchscreen Laptops
 • 2 x charging carts
 • 10 x Purchase and Installation of Aruba (WiFi)
 • 30 x Desktop Computers for new ‘Computer Lab'
 • 120 x Headphones
 • 20 x 5 Port Splitters for headphones
 • 10 x Interactive Panels for permanent classrooms

and Portable Panels for demountable classrooms
Riverbank continues to invest in technology to allow
students to have more control of their learning that will
allow students to push themselves even further. Having
technology readily available allows them to use more
interactive educational tools, which allows for a
dynamic learning experience that directly benefits
students. Computer technology can be used for
different types of communication (for presentation, for
class interaction, and for collaboration), students are
required to be readers, writers, editors, and publishers
and must be willing to cooperate and co–create closely
with others. Riverbank is preparing its students for the
future. By using technology in the classroom, both
teachers and students will develop skills essential for
the 21st century. Students are learning the critical
thinking skills they will need to be successful in their
futures.

What Next?   

In 2017, Riverbank will have a fully functioning
computer lab that students will be able to access via a
booking system. This will allow students to have
reliable internet access whilst being guided by the
teacher. The Library will contain a mini–lab which will
be available at lunchtimes for students to us. Clubs
focusing on coding, graphics, basic computer use and
website design will be offered to students throughout
2017. The BYOD program will begin for Stage 3 in
Term 2, 2017 and will allow Years 5 and 6 students
access to research and information sources.

Achievements in Library

The Riverbank Public School Library continues to be an
integral part of the teaching and learning programs
across the school. The vision of the library is to
promote student literacy, reading for pleasure and
assist students to develop skills to manage information.
Establishment grant funds have been used primarily to
purchase resources, namely a wide range of books and
teaching resources (in both physical and digital
formats), as well as the necessary library–specific
storage, signage and stationery. Live, learn, lead... the
principles that underpin the philosophy of the library in
our school. It plays a central role in fulfilling our school's

motto of Learning to live, Living to learn’. Our library
aims to cater to all members of our school community
and values the learning partnership between teachers,
students and parents. The vision of the library is to
promote student literacy through a carefully selected
collection of books, active engagement and developing
their skills in the information search process. The library
also plays a significant role in shaping students as
responsible digital citizens.

In 2016, library lessons formed half of the release from
face to face teaching component of the school’s
operation. They complemented and extended the
teaching and learning programs being implemented in
classrooms. At several significant points of the year,
three Book Fairs were held to promote the library within
the new school community and to provide students with
the opportunity to purchase quality literature. We
continued running the Book Club program through
Scholastic Australia. Our involvement in this, plus the
three Book Fairs were highly successful, rewarding the
library with approximately $7,500 in commission to
spend on various resources. Children’s Book Week in
August 2016 was celebrated with programs focusing on
the shortlisted books, including the creation of a class
artwork based on these books, which are now on
display in our administration offices. We also had a visit
from author Sue Whiting who engaged the students
with her talents and gave them insights into her history
as an author. The students dressed as their favourite
book character for the day.

The Library now has 16 desktop computers, to make
the library a true ‘Learning Hub’. These desktops allow
the children to research for information and publish
their findings. The library allows use of these computers
every day during recess and they are used during
rostered library lessons.

Achievements in Student Leadership

Our student leadership team is made up of two school
captains, two vice captains, four prefects, eight house
captains, eight house vice captains and six library
monitors. Our school parliament led by our senior
students take on the role of Prime Minister, Ministers of
Sport, Environment, Events, Transport, Education, Arts,
and Technology. There is a Treasurer, Speaker,
Sergeant of Arms and a Leader of the Opposition.

During parliament, all students in Years 3–6 have the
opportunity to address the parliament and move a
motion outlining new initiatives for the school to
undertake. The students then vote on the motion. If
passed the item is brought to the attention of the
minister in charge of that area. They then take action
on the issue under the guidance of the Principal and
school staff. Our parliament allows all students the
opportunity to have a ‘voice’ on how the school
operates.

Stage 3 students were also trained as Peer Support
Leaders.  The students thoroughly enjoyed being
leaders of this program. They prepared wonderful
lessons every week focusing on resilience and
developing friendships. Every child from Kindergarten
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through to Year 4 participated in a variety of activities
around the school.

Wellbeing at Riverbank PS

Restorative Practices form the relational basis for
Quality Teaching and Learning at Riverbank Public
School. Our Restorative Practice framework, because
of its explicit nature, offers a common language and
practice capable of fostering healthy relationships. 

Student achievement is enhanced through Restorative
values being embedded as a way of being and learning
together. Our approach fosters individual responsibility
and helps develop empathy. Inappropriate behaviour or
choices and mistakes can be viewed as an opportunity
for insight, learning and development in both the
academic and social domains. The explicit framework is
inextricably linked to the Quality Teaching Framework
and includes the following sets of questions to be asked
by children, teachers and parents.

When Things Go Wrong
 • What happened?
 • What were you thinking of at the time?
 • What have you thought about since?
 • Who has been affected by what you have done?

In what way?
 • What do you think you may do to make things

right?

When Someone Has Been Hurt
 • What did you think when you realised what

happened?
 • What impact has this incident had on you and

others?
 • What has been the hardest thing for you?
 • What do think needs to happen to make things

right?
The process is empowering as it takes people from the
past to the present and gives them hope for the future.
It empowers the student to make things right and heal
any harm that has been done. A restorative classroom
setting is one that values dialogue through an inclusive
approach where everyone expects to be heard.
Through this participatory process, students develop
the capacity to learn that emotions are an important
and legitimate expression of healthy dialogue. This
process helps students to deal with conflict, tensions
and difference in respectful ways that engender trust
and foster healthy relationships.

Values reflected in our Help Increase the Peace Keys:

The HIP program offers a whole school approach to
building relationships through communication,
cooperation, trust building and conflict resolution.

Keys

Riverbank Public School Code of Behaviour

•    We share the voice space by listening actively to
others and expressing ourselves confidently.

•    We follow instructions by being in the right place, at
the right time, doing the right thing.

•    We use build ups by saying encouraging, affirming
things to others.

•    We keep our hands, feet and objects to ourselves
so that everyone is safe.

•    We own our own behaviour because we choose
how we behave.

Our Help Increase the Peace (HIP) Keys – School
Rules:

Our school values incorporate the ‘Help Increase the
Peace Keys’ to promote a harmonious, nurturing and
challenging living and learning environment.

The HIP program offers a whole school approach to
building relationships through communication,
co–operation, trust building and conflict resolution.

YELLOW KEY    Care for Others

GREEN KEY      Think Before Reacting

BLUE KEY          Respect Yourself

RED KEY            Work Together for a Non Violent Way

BLACK KEY       Expect the Best

Printed on: 4 May, 2017Page 26 of 26 Riverbank Public School 4653 (2016)


