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Introduction

The Annual Report for 2016 is provided to the community of John Palmer Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

2016 saw us work through the second year of our School Plan 2015–2017 with increased focus on teacher professional
learning and collaboration to improve student outcomes; implementing new administration and finance systems;
strengthening partnerships with neighbouring schools and our community through the P&C Association; and an
increased presence on social media.

Our school–wide behaviour expectations – be safe, be respectful, be a learner, are reflected in the calm and ordered
environment in which our students learn. Increased emphasis continues to be placed on our values of Integrity,
Excellence and Innovation and students are becoming more aware of what these values look like within the school
setting.

The John Palmer community and staff are justifiably proud of the success of our students in academic, cultural and
sporting areas. Students display a positive and determined attitude to all aspects of school life, and coupled with the
professionalism, expertise and commitment shown by our staff, ensures that John Palmer Public School is a great place
in which to work and learn. In addition to our school–wide successes, the following students deserve congratulations for
their remarkable achievements at an extremely high level:

Ashley– competed in the NSWPSSA championships as part of the Sydney West girls softball team

Bradley– prize winner for his work on spawn joints and characters with artificial intelligence in the Game Training 3D
World Competition

Jasper– competed in the Sydney West team at the NSWPSSA cross country carnival at Sydney Motorsport Park

Mackenzie and Oliver– competed as part of the Sydney West water polo team in the NSWPSSA water polo carnival

Ryan– competed in the NSWPSSA golf championships at Blackheath

Stage 1 dance group and Year 3–6 dance group– performed in the Synergy dance festival at Penrith Panthers in June

Tianna– named as one of The Hills ANZAC youth ambassadors for 2016

Vince– awarded equal second place in the state final of the NSW Premier's Spelling Bee for the second consecutive year

Debbie Blackwell

Principal

School contact details

John Palmer Public School
The Ponds Boulevard
The Ponds, 2769
www.johnpalmer-p.schools.nsw.edu.au
Johnpalmer-p.School@det.nsw.edu.au
8882 9480
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Message from the school community

The P&C have had a wonderful year throughout 2016, working hand in hand with the teachers to further strengthen
relationships within our school community. I feel a great sense of achievement to have been involved with such a great
support network amongst our parents. I would like to say a big thank you to my fellow P&C office bearers, executive
members and parent volunteers, without whom, 2016 would not have been such a big success.

In moving forward to 2017, we will continue to work together in building a wonderful and inclusive community spirit and to
assist with the resourcing needs of our great school.

Michelle Tipton

President– John Palmer Public School P&C Association
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School background

School vision statement

John Palmer Public School is dedicated to delivering the very best education possible through a holistic focus on
developing resilience, optimism and a love of learning in all students and teachers, enabling them to achieve their very
best. We do this by:

•    making learning visible;

•    learning as individuals and as an organisation, skills that will prepare us for the future;

•    sharing success; and 

•    uniting around our shared vision for our school and its community.

School context

John Palmer Public School was established in 2008 with a student group of 44 children. The last nine years has seen
significant growth in the student population and the number of classes. We now have 35 classes and over 900 students.
We also have 16 students in our Early Intervention support class.

Fifty percent of our students have a language background other than English, with 41 different language groups
represented. Almost 20% of our students speak either Hindi or Punjabi at home. Significant numbers of other students
regularly speak Indonesian, Dari, and Arabic. 

This rapid growth has begun to stabilise, with 2017 seeing only a 6% increase in student numbers. This stabilisation, has
enabled us to fill class teacher positions with permanent staff members and reduced the number of new employees and
temporary teachers at John Palmer PS.

This solid foundation of permanent staff members allows us to build staff capacity over a period of time to facilitate long
term goal setting and investment in training and development.

Our 2015–2017 School Plan is the first step in a six year process to transform learning based around the Visible
Learning pedagogy.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. Key elements of the School Excellence Framework are
embedded in our products and practices.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

Learning– the school's on–balance judgement for this element is delivering. At John Palmer PS:
 • positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring

good conditions for student learning;
 • the school consistently implements a whole–school approach to wellbeing that has clearly defined behavioural

expectations and creates a positive teaching and learning environment;
 • extra–curricular learning opportunities are significant, support student development, and are strongly aligned with

the school's vision, values and priorities;
 • the school analyses internal and external assessment data to monitor, track and report on student and school

performance; and
 • students are at or above national minimum standards on external performance measures.

Teaching– the school's on–balance judgement for this element is sustaining and growing. At John Palmer PS:
 • all classrooms are well managed, with well planned teaching taking place, so that students can engage in learning

productively, with minimal disruption;
 • assessment instruments are used regularly to help monitor student learning progress and to identify skill gaps for

improvement;
 • the school has embedded and explicit systems for collaboration, classroom observation, the modelling of effective

practice and feedback to drive and sustain ongoing, school–wide improvement in teaching practice and student
outcomes;

 • there is a particular focus on improved teaching methods in literacy and numeracy, with professional learning
activities focused on building teachers' understandings of effective strategies in these areas; and

 • teachers work beyond their classrooms to contribute to broader school programs.
Leading– the school's on–balance judgement for this element is sustaining and growing. At John Palmer PS:

 • staff have purposeful leadership roles based on professional expertise;
 • planning and implementation includes processes for resource allocation, professional learning, performance

monitoring and reporting;
 • physical learning spaces are used flexibly, and technology is accessible to staff and students; and
 • administrative practices effectively support school operations and the teaching and learning activity of the school.

Where to next?

Learning– assessment data to monitor achievements and gaps in student learning are used extensively to inform
planning for particular student groups and individual students.

Teaching– teachers take responsibility for changes in practice required to achieve improved school performance and are
using data on a regular basis to monitor the effectiveness of their own efforts.

Leading– succession planning, leadership development and workforce planning are designed to drive whole–school
improvement.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Future Focused Teaching

Purpose

Teaching and Learning will be designed around the skills necessary to facilitate staff and students being self–directed
lifelong learners.

Overall summary of progress

Assistant Principals released for additional time to facilitate a school based mentoring program.

The Quality Teaching Rounds initiative was established and a partnership was formed with Riverbank PS, allowing
teachers the opportunity to observe lessons from other teachers and then critically reflect and provide feedback to each
other. 

Program supervision continued to reflect the use of learning intentions and success criteria in both mathematics
(number) and English (writing). 

Procedures for the creation of staff Professional Development Plans were refined for implementation in 2017, with staff
demonstrating a greater understanding of appropriate strategies to measure and evidence their progress. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

85% of staff indicate
improvements in collaboration
and capacity building practices
that support teaching and
learning.

96% of staff surveyed report that the school has
shown improvements in supporting collaboration
and staff professional development. 

Collaborative planning and unit development played
a significant role in teacher professional learning
sessions. This process provided greater
opportunities for professional dialogue and
knowledge sharing regarding all aspects of the
teaching and learning cycle.

Following Agile Leadership training, Executive staff
led teams to develop, trial, refine and implement
improved programming practices. These
Implementation Sprints enabled programs to be
refined before wider implementation across the
school.

Staffing $59,800 

Resources $28,000 

Professional Learning
$6,800

Next Steps

Staff Development, Curriculum Development & Collaboration
 • Professional Development Plan process to be refined and improved. Provide more opportunities for professional

dialogue in the PDP development phase and support throughout the year.
 • Targeting Early Numeracy – two staff members trained as trainers and lead implementation into all classes K–2.
 • Implementation Sprints – Funds set aside for short term professional development programs targeting specific

teaching and learning programs, enabling programs to be refined before wider implementation.
 • Coding & Robotics – a dedicated RFF teacher to teach coding & robotics to all 2–6 classes.
 • Mentoring – Full time teacher mentor engaged to focus on quality teaching and classroom management strategies.
 • Quality Teaching Rounds (QTR) –teachers will have the opportunity to nominate for QTR to focus on improving

their practice and providing feedback to others.
 • Educator Impact – provides staff with structured reflection and feedback opportunities and resources relevant to

their identified growth areas.
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Strategic Direction 2

Organisational Effectiveness

Purpose

The effective and streamlined implementation of financial, information, organisational and management systems
underpinning learning.

Overall summary of progress

For the majority of 2016, John Palmer PS worked towards going live with the new LMBR system on 5th September.
Considerable amounts of training were undertaken and procedures were updated and aligned to allow for a smooth
transition to the new system.  
The new Library Management System, OLIVER, was implemented into the school. All library staff were trained in
preparation for the “go live” date of 10th February 2016. Remaining staff and students were then trained throughout the
year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All available curriculum and
administrative systems changes
effectively implemented by the
end of 2017.

All tasks required by the Department of Education
in preparation for implementation of the new
administrative systems were completed within the
allocated timeframes.

Additional administrative staff were engaged during
key implementation times, minimising interruptions
to normal routine.

OLIVER Library systems successfully implemented.
A number of library systems and practices required
modification and this occured throughout the year.
All staff were trained in the use of the new library
terminal system and students, following teacher
instruction, became increasingly independent in its
use.

Staffing $34,267

Next Steps

DEC Administrative Systems & Risk–based management and administration systems
Continued refinement and implementation of LMBR systems, as well as completing system reviews in the areas of
finance, staffing and teaching/ assessment. System reviews will focus upon applying a risk–based model in preparation
for implementing the Registration Process for the NSW Government Schooling System.
Increased School Administration Officer allocation to support LMBR implementation and Library administration, allowing
time for the upskilling of School Administration Officers in the new finance, staffing and student wellbeing systems.    
Leadership Strategy
Continued focus upon leadership development to enhance data analysis and change management strategies. All
executive staff will further develop their skills in measuring the effectiveness of change, identifying evidence of progress
and writing annotations that support self–assessment against the School Excellence Framework.
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Strategic Direction 3

Strengthened Learning Community

Purpose

Increased connectedness between the school and learning network through improved communication, sharing and
consultation.

Overall summary of progress

The investment in school promotion has led to significant improvements in the delivery of the school’s key messages and
the integration of John Palmer Public School’s values of Integrity, Excellence and Innovation into daily practice. Award
systems and behaviour management systems reinforce these values.
The introduction of a John Palmer PS Facebook page has been well received by our school community. It has allowed
for greater communication of school successes and student achievement, as well as the promotion of our key messages.
Throughout 2016, we have continued to work closely with schools in The Ponds area; Riverbank Public School, The
Ponds School and The Ponds High School. This has resulted in the further development and consolidation of a number
of successful student integration and transition programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Formal establishment of a Ponds
Professional Development
Community.

Informal professional development links were
established throughout 2016 with the local schools
in The Ponds area. The links established with each
school focused upon a number of areas of
relevance to each school setting. Significant work
was done in the areas of teacher development
through Quality Teaching Rounds and supporting
students during periods of transition.

Resources $15,455

Next Steps

Strengthened Professional Development Community. The informal links created with local area schools will be
formalised during 2017. The focus will be on supporting staff professional development and enhancing student transition
into new school settings. Across–school professional development will include school executive capacity building, Quality
Teaching Rounds and the sharing of public speakers on topics relevant to both teachers and community members
around the areas of cyber safety and strategies that support the development of resilience in children. Student transition
programs will support those students preparing to move from The Ponds School into mainstream classes as well as Year
6 students transitioning to Year 7 at The Ponds HS.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading 100% of Aboriginal students have Individual
Education Plans (IEPs) in place that promote
academic, social and emotional success.

Access to educational opportunities ensured
through the use of available funds.

 • Aboriginal background
loading ($877.00)

English language proficiency Increased capacity of English as and
additional language or dialect (EAL/D)
teacher through additional training and links
with EAL/D network. EAL/D teacher support
was targeted to in class support for high
needs students.

School Learning and Support Officers
(SLSOs) funded to implement research based
phonics programs for EAL/D students
identified as requiring additional support.

EAL/D Staffing $81,617

 • English language
proficiency ($28 007.00)

Low level adjustment for disability MultiLit Reading Tutor program implemented.
Students below expected reading level
targeted. All students on the program showed
improvement, with an average increase of five
reading levels (based on the PM
Benchmarking assessment) with 50% of
students showing an increase of between six
and ten levels.

Integration Funding
$69,700

LaST Staffing $81,617

 • Low level adjustment for
disability ($41 335.00)

Quality Teaching, Successful
Students (QTSS)

Stage supervisors were provided with
additional release from class to support the
development of teachers within their stage as
well as facilitate collaborative planning and
programming.

 • Quality Teaching,
Successful Students
(QTSS) ($61 212.00)

Socio–economic background Additional SLSO time utilised to assist
students where adjustments to learning
outcomes and accommodations are required
to support improved learning outcomes.

Funds enabled students experiencing
financial hardship to fully access technology
aspects of the curriculum.

 • Socio–economic
background ($15 281.00)

Support for beginning teachers Increased teaching knowledge and skills
through mentoring from stage supervisors
and support for development of PDPs.
Additional release time  and professional
development provided. 

 • Support for beginning
teachers ($43 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 330 374 385 425

Girls 311 348 385 420

John Palmer Public School continues to experience
growth in student numbers. Although the rate of growth
has steadied over the past four years, it is set to
increase again with the release of further subdivisions
off Fyfe Road and Whitewood Crescent.  Four new
demountable classrooms have been installed to cater
for known growth to start the 2017 school year.

Student attendance profile

School

Year 2013 2014 2015 2016

K 97 96.4 95.2 95.5

1 95.5 95 94.5 95.9

2 96.4 95.6 95.5 94.7

3 95.5 95.7 94.5 95.4

4 95.1 95.4 95.2 94.9

5 95.4 94.7 94 95.4

6 94.3 94.9 94.7 94.9

All Years 95.9 95.5 94.9 95.3

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Although the attendance rate of students at John
Palmer Public School exceeds state departmental
schools in every grade, the number of students seeking
a certificate of leave for extended travel has increased
markedly. During 2016, 168 certificates of leave were
applied for with an average duration of 20 days each.
Absences of this magnitude impact significantly on
student learning.

Non–attendance is managed through:
 • regular monitoring of class rolls;
 • phone contact and/or interviews with

parents/carers of students whose attendance is
causing concern; and

 • referral to the Home School Liason program
where improvement in attendance has not been
evident.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 30.83

Learning and Support Teacher(s) 0.8

Teacher Librarian 1.4

Teacher of ESL 0.8

School Counsellor 0

School Administration & Support
Staff

5.37

Other Positions 1

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. At present, less than 2% of staff identify as
being Aboriginal. The school also attracts a 0.5 School
Counsellor position not accounted for in the table
above.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 88

Postgraduate degree 12
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Professional learning and teacher accreditation

Teachers at John Palmer Public School continually
update their skills and knowledge through face to face
and online professional learning opportunities,
mentoring processes, observations and team teaching
with highly skilled teachers.

All teachers worked through the process of creating an
individual Performance and Development Plan in
collaboration with their supervisor. The plan outlines
goals and professional learning activities each teacher
will undertake to work towards the achievement of
goals relevant to their stage of career. Within the plan,
teachers focused on school–wide goals related to
Strategic Direction 1, in addition to personal
professional goals.

Every member of staff completed mandatory training in
code of conduct, child protection, work health and
safety, anaphylaxis, emergency care and CPR. School
Development Days focused on the development of
language skills in children, the impact of undiagnosed
vision problems on learning, using PLAN data more
effectively, and strengthening strategies for
programming and teaching reading. Additionally,
several teachers and School Learning and Support
Officers (SLSOs) undertook training in MultiLit and
MiniLit to further develop their capacity to support
students requiring additional teaching in the
development of literacy skills. Administration staff and
the Principal undertook significant training in the new
finance and administration system, LMBR.

Social media was used as a tool for 'flipped'
professional learning where all teachers worked in
small groups to create multimedia professional learning
activities for staff to view and respond to at a time and
location that suited them. Content of the flipped
sessions was aligned to the strategic directions from
our school plan.

A large number of teachers also worked through the
Educator Impact framework. Educator Impact is an
innovative, evidence–based 360–degree feedback tool
that provides teachers with individualised professional
development plans supported by readings and
videos to help improve teaching practice and enhance
student outcomes.

Several groups of teachers engaged in Quality
Teaching Rounds with colleagues from Riverbank
Public School in order to provide both the process and
substance to initiate and build professional
conversations around classroom practice and teaching.

Twenty four of our teachers are New Scheme
Teachers, having commenced their teaching career
since January 2005. Eighteen of these teachers are in
the maintenance phase of the accreditation process,
while six teachers are working towards accreditation at
Proficient level. The remainder have maintained
accreditation at Proficient level.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 580 007.22

Global funds 351 797.28

Tied funds 338 782.39

School & community sources 321 404.01

Interest 9 155.18

Trust receipts 9 771.40

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 83 645.31

Excursions 73 933.37

Extracurricular dissections 93 444.23

Library 28 363.99

Training & development 69.44

Tied funds 266 505.59

Short term relief 60 432.78

Administration & office 97 544.90

School-operated canteen 0.00

Utilities 2 369.15

Maintenance 510.38

Trust accounts 15 485.62

Capital programs 0.00

Total expenditure 0.00

Balance carried forward 0.00

The information provided in the financial summary
includes reporting from 1 December 2015 to 4
September 2016.
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2016 Actual ($)

Opening Balance 0.00

Revenue 1 030 924.10

(2a) Appropriation 932 831.47

(2b) Sale of Goods and
Services

9 914.12

(2c) Grants and Contributions 85 749.04

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 2 429.47

Expenses -337 900.83

Recurrent Expenses -337 900.83

(3a) Employee Related -153 900.78

(3b) Operating Expenses -184 000.05

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

693 023.27

Balance Carried Forward 693 023.27

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Intended use of the balance carried forward:
 • unpaid orders and invoices
 • unpaid casual salaries
 • provision for asset replacement
 • electronic signage
 • technology purchases including upgrade of

cabling, wifi and devices for classroom use
 • partial air–conditioning of the school
 • blinds for four new demountable classrooms
 • educational set up of four new demountable

classrooms
 • purchase of touch or flat screens for four new

demountable classrooms, in addition to
replacement of failing interactive whiteboards in
other learning spaces

 • curtains for hall stage

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 894 517.63

Base Per Capita 41 872.93

Base Location 0.00

Other Base 4 852 644.71

Equity Total 248 734.55

Equity Aboriginal 877.44

Equity Socio economic 15 280.71

Equity Language 109 624.69

Equity Disability 122 951.70

Targeted Total 200 814.12

Other Total 133 306.13

Grand Total 5 477 372.43

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3: from Band 1 to Band 6 (highest for Year 3)

Year 5: from Band 3 to Band 8 (highest for Year 5)

One hundred and fifty one students in Year 3 and one
hundred and eighteen students in Year 5 sat for the
NAPLAN tests at John Palmer Public School in 2016.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In accordance with the Premier's priorities: Improving
education results, student performance in the top two
skill bands at John Palmer PS is as follows:
 • Year 3 Reading– 60.9% of students
 • Year 3 Numeracy– 42% of students
 • Year 5 Reading– 49.2% of students
 • Year 5 Numeracy– 55.1% of students

Parent/caregiver, student, teacher
satisfaction

During 2015, after considering feedback from all
stakeholders, the school re–designed its Kindergarten
Orientation Program to better meet the needs of
students and their parents in the extremely important
transition to Kindergarten. Following two years of
implementation in the new format, the school sought
the opinions of parents, students and teachers about
the orientation program.

Their responses are presented below.

Every parent of the 133 students transitioning into
Kindergarten 2017 was provided with the opportunity to
share their impressions with us via a survey. Thirty
three parents responded to this invitation. The majority
of parents were positive about the reduced number of
sessions to three and were also pleased that there was
time allocated for them to spend with their child in the
classroom. The aspects of the program in order of
helpfulness to parents were:
 • handouts
 • open classrooms; welcome to kindergarten

booklet; presentation on the first few weeks of
Kindergarten

 • Is my child ready for school?; Kindergarten 2016
presentations and powerpoint

 • Best Start assessment information
 • School Counsellor talk
 • P&C President talk
 • DVD– A Day in the Life of a Kindergartner at

JPPS
 • school banking talk
 • teddy bear's crunch n sip picnic
 • morning tea hosted by P&C

Parent comments included:

'Thank you to all of the staff and volunteers who made it
happen. We really appreciate their time and effort.'

'I've been really happy with everything at the moment,
especially because my daughter is happy!!'

'Welcome to Kindergarten booklet is very useful and
informative. Well organised. All the sessions and 
presentations were really useful. Overall we are very
satisfied. Thank you.'

'It was so well organised. It was very helpful to me and
my son. Thanx a lot.'

'The schedule of events were set out much better than
the last year I went (Kindy 2014). The open classrooms
were good , however, not the best option for anxious
kids.'

'It was more informative than 2 years ago when I
attended.'

'As a parent of an older child already attending the
school, I found sessions 1 and 3 the most useful.'
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'There was not enough time for Q&A.'

Teachers were also provided with an opportunity to
give feedback about the program. All of them
responded positively to all aspects of the program,
although some of them felt that the session involving
students in the hall was too long and they became
restless.

Teacher comments included:

'Everything that is currently included acts to positively
promote the school and encourage parent participation.'

'Open classrooms during the first session allowed
students extra time to settle in. This also allowed
parents to become familiar with the school environment
and ask questions.'

'Keep the crunch n sip in the little containers!! It allowed
an easy flow of students and parents.'

'A very smooth transition program. I can't think of
anything that needs to be changed!'

Students involved in the program enjoyed it immensely,
with their favourite parts being playing in the classroom,
seeing their friends from preschool, trying on their
uniform and the teddy bear's picnic.

Policy requirements

Aboriginal education

The Aboriginal Education and Training policy is used to
guide planning and implementation of Aboriginal
perspectives and content across all Key Learning Areas
(KLAs). A strong focus on Aboriginal education is
provided in History, where students learn about aspects
of Aboriginal Australia. Our NAIDOC Week celebrations
included the creation of an Indigenous inspired art work
that represents our school and community that all
students contributed to. It is now displayed proudly in
our school hall.

In recognising Aboriginal people as the first owners of
our land, custodianship is recognised through the
Acknowledgement of Country at all formal assemblies
and the alternate flying of the Aboriginal and Torres
Strait Islander flags alongside the Australian flag.

Less than 1% of our students identify as being
Aboriginal. Individual Education Plans (IEPs) are
developed and monitored for all of our Aboriginal
students in consultation with their families to continue to
work toward their learning outcomes being equal to or
greater than non–Indigenous students. Equity funding
for 2016 was used to purchase quality Aboriginal
literature for our school library and to support Aboriginal
students in accessing all school activities.

Multicultural and anti-racism education

Fifty percent of students at John Palmer Public School
have a language background other than English, with
41 different language groups represented. Almost 20%
of our students speak either Hindi or Punjabi at home.
Significant numbers of other students regularly speak
Indonesian, Dari and Arabic.

To cater for the diverse range in student language
proficiency in English, a specialist teacher is employed
to support students in developing competence in using
the English language in both spoken and written form.
Support most usually occurs within the classroom
setting although a small number of students are
withdrawn from class for more intensive work.

Cultural diversity is recognised at John Palmer PS
through a range of activities including the wearing of
traditional costume for Harmony Day, multicultural
public speaking competitions, Bollywood and Bhangra
dance groups and NAIDOC week celebrations. We also
ran a Connecting Cultures parent group for a short
period of time but it met with very limited success.

A member of staff has been trained in anti–racism
grievance procedures but no instances of racism were
recorded during 2016.
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