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Introduction

The Annual Report for 2016 is provided to the community of Ashtonfield Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Debbie Healey

Principal (Relieving)

School contact details

Ashtonfield Public School
Norfolk St
Ashtonfield, 2323
www.ashtonfield-p.schools.nsw.edu.au
ashtonfield-p.school@det.nsw.edu.au
4934 3584

Message from the Principal

It is with pleasure that I submit the 2016 School report for Ashtonfield Public School.  Ashtonfield Public School is an
inclusive school that provides a caring safe learning environment for all. the dedicated staff focus on providing learning
programs for all students that are both engaging and challenging. The school environment is calm, warm and welcoming.

Our school prides itself on providing a wide range of quality learning experiences for all students. Highlights for 2016
include: participation in Star Struck, both in ensemble and individual performance items, sport representation in all levels,
expanded school choir and school band, "Busy Bees" school transition program and continuation of our successful
kitchen garden program.

These programs are coordinated and made real by a dedicated and committed team of teachers, school learning and
support officers and administration staff. The parent community is vital to the effective running of our school. 

Quality outcomes in academic, cultural and sporting activities are clearly evident across the broad spectrum of the
school. This school Report presents the achievements as outlined in the 2015–2017 school plan. It also describes the
evaluations that have determined the directions of the school in the 2017 school plan. 

It has been a pleasure to have the opportunity to be Principal of such a great school within a supportive and positive
community. I thank the parents, families and wider school community for their continued support of our school programs
and initiatives. 

Message from the school community

Before the 2017 school year begins, it is my pleasure to report that Ashtonfield’s P&C has had another successful year,
last year, raising money from the Canteen, Uniform Shop, Raffles, BBQ’s, Movie nights and our first ever Colour Run,
providing services such as the Canteen, Uniform shop, the Mother’s and Father’s Day stalls and being involved in some
of the decision–making processes for the school.

In 2016 there were over 600 students enrolled and our reputation within the Community remains high, which is a tribute
to all our Teachers, support staff, P&C members, parents & carers, and all our students.

Our 2016 fundraising efforts proved to be very successful.  With this money,we have been able to provide 2 banks of
Laptops for the school, band equipment enabling 30 extra students to learn an instrument, new blazers for our school
leaders, an electronic sign out the front of the school, as well as providing some monetary support to our State sporting
and debating representatives.
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I want to take this opportunity to thank our Relieving Principal, Ms Healey, Deputy Principal Mrs O’Neil and AP Mrs
Shaunessy, the office staff and all APS staff members.  A lot of events last year were a real team effort and would not
have been possible without their support. 

I also want to thank the 2016 P&C Executive team, Charne Saunders, Mel Jeffs, Cheryl Lucas and Annie Marshall. Our
Canteen Supervisor Tracy Constable, our Uniform Shop               Coordinator Kirsten Worth as well as every other P&C
member.  It also gave me great pleasure to award last year P&C life membership in recognition of 10 years’ continuous
service to Tracy and Craig Constable, Cheryl Lucas, Jackie Smith and Alison Tenorio. Thank you to everyone else who
helped in some way throughout the year.

I would also like to welcome our new members to the P&C and would like to encourage all our parents to get involved
where they can.  Any time you can spare is appreciated, and greatly benefits our children.

As important as fundraising activities are, it is just as important in the fostering of a community spirit at Ashtonfield. 
Throughout the year activities are organised which facilitate the gathering of parents in a social setting at school events
where we can get to know one another and work towards making our school even better.

I look forward to a successful 2017. Jen Arnold – P&C President
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School background

School vision statement

Ashtonfield Public School will develop students to become effective and informed community citizens.

School context

Ashtonfield P.S. is a large primary school that caters for a diverse range of learners from various, economic, ethnic,
religious and social backgrounds. The school is situated in the lower Hunter valley area.  The school is held in high
regard by its local community. Delivering a balanced curriculum with a clear focus on the academics, the arts and sport,
the school looks forward to continuing a long tradition of quality education. The school is working hard to embrace the
best approaches in teaching and learning and is committed to every child reaching their full potential.  An interested and
active parent body works hard to allow the school to provide opportunities for the students.  

An enhanced state–wide model of school financing meant we received some equity funding in 2016. This has enabled us
to trial programs which have been new to our school. 

These have included:
 • "Busy Bees" Transition to school program and the Stephanie Alexander Kitchen Program;
 • increased release time for the staff to better support student wellbeing initiatives;
 • opportunities for our Aboriginal students to attend programs such as Galuwa Scholarship Programs with their wider

community and to have academic support; and
 • additional support learning officer time. 

We will continue to develop, through ongoing support for staff, the community and the students themselves a culture of
high expectations and wellbeing for Ashtonfield Public School students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

School staff participated in reflection of school progress based upon the School Plan and the expectations outlined in the
School Excellence Framework. The reflections included: the evaluations of the school plan and the milestones
implemented, and the development of knowledge of the School Excellence Framework. Staff provided evidence of the
achievements and the progress made. These discussions provided the basis for the information required to make a
determination of the level our school is currently operating in each domain in regards to the levels of
achievement represented in the School Excellence Framework. 

In the domain of Learning our school focused on Learning Culture for the 2016 school year.  Our learning Culture has
been enhanced by the positive and respectful relationships across the school community underpinning a productive
learning environment, which supports students' development of strong identities as learners. 

The focus for the domain of Teaching for 2016 was Effective Classroom Practice. Our teachers ensure that their
classrooms are well managed, with comprehensively planned teaching taking place, with students learning productively
with minimal disruption. Our school leadership team demonstrates instructional leadership, promoting and modelling
effective evidence based practice

In the Leading domain the focus has been on Leadership.  Leadership strategies have included engaging members of
the teaching staff and providing them with the opportunity to develop leadership skills across a wide range of school
activities.  The school executive have developed practices that support aspiring school leaders and ensure that
leadership development is central to school capacity building. 
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Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

Printed on: 2 May, 2017Page 5 of 15 Ashtonfield Public School 4642 (2016)



Strategic Direction 1

Developing successful learners

Purpose

The purpose is to develop among A.P.S. learners the skills and understandings to achieve socially, emotionally and
academically. Students will value education and be motivated to continue their learning.

Overall summary of progress

Our continued school wide focus has enabled us to achieve significant progress in this strategic direction through a
successful approach to student well being and learning culture.  There have been significant observable changes in
behaviour featuring more positive and respectful relationships throughout the school community.  

Learning and support team processes focused on the identification of student learning needs and the provision of
targeted learning accommodations and adjustments. This has enabled us to improve early identification and intervention
to provide stronger, more focused support to individual students in partnerships with their parents. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

    Increased access for students
to be involved in well–being
programs such as Cool Kids,
Seasons for Growth, Drumbeat,
Stephanie Alexander Kitchen
Garden Program, Rock and
Water, and Essential Moves.

Students more involved in daily exercise with
improvements in student attention and social,
emotional and intellectual well–being reflected in
classroom and playground.

Parent and teacher nomination form created for well
being programs to ensure all students have the
opportunity to participate.

Time set aside in whole
school timetables to
maintain whole school
physical education
program.

Staff released to support
implementation of well
being programs and
initiatives

Next Steps

 • Continue to build on the improved learning and support team processes and strengthen the support for students
 • Build on the well being approach across all aspects of the school, staff, students and school community and move

towards a Positive Psychology approach; and
 • Continue to provide opportunities for students and school community to participate in well being programs, by

incorporating the most recent research into ensuring a whole school consistent approach.
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Strategic Direction 2

Developing successful teaching practices

Purpose

The purpose is to enhance the practices, knowledge and understandings of the teaching staff so they can further engage
students in their own learning in order to improve student outcomes.

Overall summary of progress

Reflective teaching practices have been the emphasis of our teaching programs in 2016 using new syllabi and related
outcomes. Grade and stage teams developed and implemented focused assessment strategies and aligned
programming strategies, such as clear learning intentions, explicit teaching and differentiation to meet the needs of every
child. Professional development plans (PDPs) for all teachers include a curriculum focus relevant to the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All staff involved in reflective
teaching practices in all KLAs by
2017

Increased level of professional growth and
assessment of quality of lesson delivery; standards
of how to give and receive effective feedback are
implemented; thus providing a scaffold for rich,
collaborative discussion.

Leadership capacity and capability of staff
increased; roles and responsibilities are more
evenly distributed across the school.

Identified interest/expertise within staff to coordinate
and lead a Key Learning Area (KLA); this leading to
all staff improved understanding of KLA's. 

School funds have been
expended to support
professional learning. 

Next Steps

 • Regular class observations to occur each term using scaffolding from reciprocal teaching model.
 • Incorporating professional reading around DEC policy, practice and procedure with school executive and aspiring

leaders.  
 • Professional discussions around and review meetings of professional goals occur. 
 • Professional development – internally and seeking external providers to ensure the school is utilising the most up

to date resources, research and strategies in the classroom. 
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Strategic Direction 3

Developing a successful school community

Purpose

The purpose is to use innovative practice in order to improve the systems within the school which will in turn strengthen
and maintain positive partnerships and roles within the school community.

Overall summary of progress

In 2016 the school completed a series of evaluations on the milestones in the strategic plan in terms of potential
opportunities for community involvement. This information provided the baseline and informed subsequent decision
making. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Provide opportunities for parents
to be involved with the school
with increased parental
participation in school community
activities

Calendar of community events for the year created
and promoted and commitment of time to keeping
school promotion communication current and up to
date. Increased number of parents and wider
school community invited to and participating in
school community events. However the school
struggles at times to engage the parent community
in meaningful interactions about education. 

Increased participation at P&C meetings

Whole staff participation in Community Engagement
professional development as part of a Maitland
Learning Community Initiative; looking at ways to
increase parent/caregiver numbers at school
events. 

Ongoing teacher
professional learning funds.

Next Steps

Continue to provide opportunities for the community to be involved and participate in school community events. 

Investigate strategies to further engage the community in meaningful interactions around educational issues; implement
ideas gained from Maitland Learning Community Staff Development Day. 

Engage the community as the 2018–2020 school plan is written. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Strategic Direction 1

All Aboriginal student participated in the
development and review of Personalised
learning Pans in consultation with their
parents/caregiver and classroom teacher. The
aim is to engage them in the programs most
suitable to their learning needs. 

Strategic Direction 3

Four staff members trained in Connecting to
Country and are bringing a more in depth
understanding of cultural significance to both
Aboriginal and non Aboriginal students. 

$ 14115.88

English language proficiency Strategic Direction 1

Students who have English as a second
language are grouped according to ability in
English levels and given tuition in both
spoken and written English in small group
settings. 

Strategic Direction 3

A weekend celebration was run by the local
Indian community for the wider Indian
community. 

$ 16789.00

Low level adjustment for disability Strategic Direction 1 and 2

School Learning Support Officers employed
to support students to achieve identified
learning and social goals. Support provided
assisted student engagement and
participation rates as well as successful
completion of IEP goals. 

The Learning Support Team, SLSO's and
school counsellor provide a range of support
to those students requiring adjustments to
their learning – both academic and social. 

$  54701.00   SLSO wages

Socio–economic background Strategic Direction 1, 2 and 3

These funds were used to support students in
well being programs such as gardening and
to ensure equity in educational opportunity –
uniforms, excursion costs, camp costs;
resulting in higher levels of engagement and
attendance in school activities.

Student well being initiatives and programs.

SLSO's were employed to engage students in
the playground and to address additional
learning needs. 

$ 29911.12

Support for beginning teachers One teacher in her first year of funding was
given the opportunity for collaboration and
classroom observation and team teaching
opportunities.  Evaluation reflected some
difficulty in spending the money as the
teacher was quite an experienced  educator,

$ 9092.54
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Support for beginning teachers yet newly appointed in a permanent capacity.
Four beginning teachers were employed on a
temporary basis for a year in 2017. 

$ 9092.54

School Chaplaincy Program Strategic Direction 1, 2 and 3

A School Chaplain was employed to support
students and their families in pastoral care.

$20,000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 307 321 306 303

Girls 294 313 294 308

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.2 94.9 94.2 95.7

1 93.5 94.6 95.1 95.3

2 94.5 93.7 95.1 94.4

3 94.4 93.1 94 95.2

4 94.3 93.5 92.3 94.1

5 94.9 92.5 93.2 92.3

6 94.3 93.3 92.5 93.9

All Years 94.6 93.7 93.8 94.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.09

Teacher of Reading Recovery 0.92

Learning and Support Teacher(s) 1.5

Teacher Librarian 1.2

School Counsellor 0

School Administration & Support
Staff

4.06

Other Positions 1

*Full Time Equivalent

Ashtonfield Public School has three Aboriginal
classroom teachers.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

Ashtonfield Public School has 5 teachers who are
working towards accreditation at the proficient level.
There are 18 teachers who are at Proficient status and
within their Maintenance phase. No teachers are
working towards Highly Accomplished or Lead level.
Both individual and group professional learning was
undertaken in 2016. All teachers participated in
professional learning around technology, literacy,
numeracy, current Australian curriculum, and other
individually relevant professional learning opportunities
in line with their Professional Development Plan. 

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to December 2016 and does not
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involve expenditure areas such as permanent salaries,
building and major maintenance.202

Income $

Balance brought forward 202 994.38

Global funds 277 118.82

Tied funds 385 854.52

School & community sources 234 108.93

Interest 4 829.61

Trust receipts 24 678.60

Canteen 0.00

Total income 1 129 584.86

Expenditure

Teaching & learning

Key learning areas 87 012.17

Excursions 94 094.80

Extracurricular dissections 53 094.81

Library 11 055.92

Training & development 18 106.72

Tied funds 375 338.97

Short term relief 138 880.69

Administration & office 82 494.99

School-operated canteen 0.00

Utilities 3 515.01

Maintenance 24 580.96

Trust accounts 36 967.88

Capital programs 6 050.00

Total expenditure 931 192.92

Balance carried forward 198 391.94

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. 
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Printed on: 2 May, 2017Page 14 of 15 Ashtonfield Public School 4642 (2016)



<Use this text box to comment on mandatory reporting
requirements in accordance with the Premier's
Priorities: Improving education results and State
Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands>

Delete text not required. 

Parent/caregiver, student, teacher
satisfaction

 • 98% of parents/caregivers surveyed thought that
Ashtonfield Public School is a place where their
child likes to go always or usually;

 • 94% of parents/caregivers surveyed felt welcome
at Ashtonfield Public School always or usually; 

 • 90% of parents/caregivers surveyed felt that staff
are approachable always or usually;

 • 87% of parents/caregivers surveyed felt they are
listened to by school staff always or usually; 

 • 94% of parents/caregivers surveyed felt that
Ashtonfield Public School staff strive to meet their
child's learning needs always or usually; 

 • 62% of parents/caregivers surveyed felt well
informed with what was happening in their child's
classroom always or usually;

 • 87% of parents/caregivers felt well informed with
what was happening across the school always or
usually; and

 • 82% of parents/caregivers rated the
communication between the home and school as
outstanding and good. 

Policy requirements

Aboriginal education

Ashtonfield Public School has a growing number of
Aboriginal students who are an important and valued
part of our community. The school respects Aboriginal
culture and identity.  Teachers at Ashtonfield Public
School have participated in Maitland Local Aboriginal
Education Consultative Group's (AECG) Connecting to
Country program, immersing them in local content and
experiences.  this allows them a better understanding
of the Aboriginal history of our local area, the contextual
contemporary cultural understanding of the Maitland
area, and understanding student and community
needs. Students have current Personalised learning
Plans to work towards 'closing the gap'. All students
across K–6 have been exposed to Aboriginal culture
through the inclusion of Indigenous perspectives across

academic programs and participation in various cultural
activities during NAIDOC celebrations. Ashtonfield
Public School has continued to support the Partnership
Agreement between the NSW Aboriginal Education
Consultative group through consultation and regular
staff representation at the local and regional level. 

Multicultural and anti-racism education

Our school considers multicultural education and the
respect of the cultures and beliefs others as being
extremely important. For this reason students are
taught to develop skills, knowledge and attitudes
required for a culturally diverse community.
 Multicultural perspectives were incorporated across the
curriculum. Anti racism was addressed through history
and literacy units. The school incorporated and
celebrated Harmony Day. Harmony Day has embedded
itself as a key date on the school calendar and is well
supported by students and their families. The school's
Anti racism officer (ARCO) was utilised as needed
throughout the school year.  Students were exposed to
different cultures through creative arts, music and
drama. Our 2016 Education Day was centred around
multiculturalism, featuring a variety of different cultural
food experiences. Our local Indian community group
held their cultural celebrations in our school and
presented at the end of year Presentation Day.
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