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Introduction

The Annual Report for 2016 is provided to the community of Dalmeny Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Clayton Reedie

Principal 

School contact details

Dalmeny Public School
Dalmeny Drive
Prestons, 2170
www.dalmeny-p.schools.nsw.edu.au
dalmeny-p.School@det.nsw.edu.au
9826 9033
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School background

School vision statement

We promote quality teaching and learning opportunities in a respectful, supportive and inclusive environment.

At Dalmeny:
 • We are committed to guiding each student to reach his/her potential in academics, the arts, sport, welfare,

citizenship and leadership.
 • Students are welcome, safe, valued and respected.
 • Students are supported by consistent, fair welfare practices.
 • Learning environments are inclusive, positive and calm.
 • Communication between all school stakeholders is timely, honest, open and based on welcoming, supportive

relationships.
 • Professional relationships are inclusive, respectful, consultative, collaborative, supportive and consistent.

School context

Dalmeny Public School is a large P1 school in Prestons, South West Sydney. We are a member of the Liverpool Network
of Schools in the Ultimo Group. Our enrolment for the 2015 – 2017 planning period exceeds 1,000 students.

The Dalmeny Public School Family Occupation and Education Index (FOEI) is 88. The higher the FOEI measurement,
the higher the level of disadvantage, with figures ranging from 300. The FOIE is developed using information provided on
student enrolment forms.

The socio–economic status of the school community is wide–ranging, with 65% of our families falling in the middle two
FOEI socio–economic quartiles. Fifteen percent fall in the lowest and the remaining 20% are in the highest
socioeconomic quartile.

Our students are from a diverse range of cultural backgrounds. Our community has 81 different countries of birth
registered, and 66 different language background groups

recorded. The dominant languages being Hindi and Urdu, Arabic, Macedonian and Samoan.

Dalmeny Public School has 25 students of Aboriginal background, which represents 2.5% of enrolled students.

Our parents, students and staff embrace our Special Education Unit which consists of two IO classes and an IO/Autism
class. Our school is staffed by one Principal, two Deputy Principals, six Assistant Principals and 56 teachers who deliver
programs to 42 classes in either a full–time or part–time capacity. Eighteen of our teachers are currently employed in

temporary engagement positions.

The non–teaching staff consists of our School Admin Manager, four Admin Officers, a General Assistant and six Student
Learning Support Officers (SLSO).
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students. Our results:

The Learning Domain:

Sustaining and growing for the elements: Learning Culture, Wellbeing and Curriculum & Learning.

Delivering for the elements: Assessment & Reporting and Student Performance Measures.

The Teaching Domain:

Sustaining and growing for the elements: Collaborative Practice and Learning & Development.

Delivering for the elements: Effective Classroom Practice, Data Skills & Use and Professional Standards.

The Leadership Domain:

Sustaining and growing for the elements: Leadership, School Planning, Implementation & Reporting and School
Resources.

Delivering for the elements: Management Practices & Processes

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Delivering high quality student learning: Embedding a culture of high expectations, holistic learning and differentiated
curriculum for students.

Purpose

To develop independent, responsible life–long learnersthrough the provision of high quality learning programs.

To maximise success for all students through the developmentof programs to meet the academic, social and welfare
needs of every student.

Overall summary of progress

This section describes the school’s ongoing selfassessment, reflection processes and progress for Strategic Direction 1
of the School plan. It draws on a comprehensive range of evidence to demonstrate school achievements.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Percentage of students in top two
NAPLAN bands equal to or
greater than state average in
Years 3 and 5.

Dalmeny is still working towards achieving this
improvement measure, with results varying across
grades and areas. Spelling continues to be above
the state average (top 2 bands) in Year 3 and
similar in Year 5 (31.4–29.5). Other areas are below
and will be a focus area for 2017 via key programs
outlined below.

$25,000

Student growth above state
average in all areas. Subfocus:
High achieving students display
equal to or above expected
growth.

Student growth figures have traditionally been
impressive at Dalmeny public school when
comparing students from Year 3 (2014) to Year 5
(2016). Reading and Numeracy growth are both
above state average, with Spelling and Grammar &
Punctuation below. No figures are available for
Writing. The subfocus: High achieving students
display equal to or above expected growth figures,
are showing progress from previous years, with
67% of high achieving students showing above
state expected growth in Reading and 64% in
Numeracy.

$25,000

Improved results on PLAN data
against baseline data and
benchmarks.

Grade performance in 2016

Areas of Strength:
 • With the exception of the constrained aspects,
Reading represents the highest percentage of
students (72%) achieving at or above grade
expectations
 • More than 70% of Year 3 students achieved at or
above benchmarks in all aspects of Literacy
Areas for improvement:
 • Writing data represents the lowest area of
Literacy achievement with only 55% of  the school
cohort performing at or above benchmark
 • Stage 3 is  a priority area for Literacy
improvement
 • Comparison of performance levels with school
averages indicates that Year 5 is significantly
underperforming in reading (school average 72%,
Year 5 – 54%), comprehension (school average
64%, Year 5 45%), vocabulary knowledge (school
average 66%, Year 5 36%), aspects of speaking

$20,000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved results on PLAN data
against baseline data and
benchmarks.

(school average – 55%, Year 5 – 29%)  and
aspects of writing (school average – 55%, Year 5 –
21%)
 • Comparison of performance levels with school
averages indicates that Year 6 is significantly
under–performing in reading (school average 72%,
Year 6 – 64%), comprehension (school average
64%, Year 6 – 53%), vocabulary knowledge (school
average 66%, Year 6 – 52%), aspects of speaking
(school average – 55%, Year 6 – 49%)  and
aspects of writing (school average – 55%, Year 6 –
47%)Growth from 2015
2016 Areas of Strength
 • The majority of the Literacy aspects (7 out of 8)
indicate an upward trend
 • Data indicates an upward trend in performance
from 2015 to 2016 in reading (1% growth),
comprehension (3% growth), vocabulary knowledge
(7% growth), aspects of writing (1% growth),
aspects of speaking (3% growth) and phonics (3%
growth)
 • Vocabulary data represents the most growth (7%)
from 2015 to 2016

Increasing evidence of student
engagement and learning
through the use of 21C learning
tools and strategies.

Dalmeny is continuing to target student
engagement as part of our commitment to the Well
being framework and via the seven evidencebased
practices being implemented by the LeadersLink
group. Our Year 4 team has maintained a focus on
SOLE and using a variety of technologies to
maintain our Global Linkages Project with Dore
Elementary in Chicago, USA. 

In addition, eight special projects are aimed at
improving student engagement via a range of
strategies, including the possibility of implementing
a BYOD program in Stage 3.

$20,000

Next Steps

This section includes future directions for 2017 and ensures the 3year plan remains on track to provide high quality
educational outcomes. To this end, we plan to: 

 • Implement a Family Engagement Project, targeting Writing (initially) and expanding to other areas to boost school
PLAN and NAPLAN results.

 • Significantly expand our neuroscience approach to student learning, trialled this year with great results for Year 6. 
 • Implement our new K–6 approach to student wellbeing, engagement and behaviour based on the Wellbeing

Framework.
 • Re–focus professional learning on developing quality, effective personalised learning.
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Strategic Direction 2

Creating outstanding teachers and educational leaders: Providing ongoing, differentiated professional learning to support
quality teaching practice and leadership.

Purpose

To embed a culture of individual and collective efficacy, where teachers are provided with the support and professional
learning to maximise their effectiveness as educators and leaders.

Overall summary of progress

This section describes the school’s ongoing selfassessment, reflection processes and progress for Strategic Direction 1
of the School plan. It draws on a comprehensive range of evidence to demonstrate school achievements.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increasing numbers of teachers
taking on leadership roles.

Through a new approach to professional
development, Dalmeny has created a range of
opportunities for teachers to develop their
leadership capacity. Thirteen staff have relieved in
formal higher duties positions. Four classroom
teachers lead Focus Groups, ten have been
nominated as experts to assist staff across a range
of areas, three are leading special projects and six
teachers lead organisations and projects outside of
Dalmeny PS.  Comparison data will be kept for
2017 to allow a full analysis of the improvement
measure as we approach the end of the current
school plan.

$15,000

Teachers successfully attaining
higher levels of accreditation.

At this stage no teachers have formally begun the
accreditation process, which is disappointing
considering the high number of outstanding
teachers we have at Dalmeny Public School. 

$0

Special TPL projects increasingly
meet the professional learning
needs of staff and the strategic
directions of the school.

Baseline data has been kept since Special Projects
were first implemented in 2014. After a peak last
year, Special Project uptake has dropped
significantly in 2016. Evidence has indicated that
the reasons for the drop include:
 • Teachers are satisfied with other means of
professional learning, meaning a commitment to
special projects was not as high in 2016.
 • Special project applications were not completed,
even though staff had intentions of doing so.
 • Staff had exhausted personal focus areas for
projects in previous years.

$18,000

Teachers accessing an
increasing variety of professional
learning

strategies.

Dalmeny redesigned our approach to professional
development to coincide with the 20152017 School
Plan. This approach aims to develop differentiated
professional learning for all teachers,targeting DoE
policy and  frameworks, school focus areas and
individual teacher needs, goals and experience.  

A variety of professional learning opportunities exist
including: Focus Groups, Special Learning Projects,
Grade Level professional learning and areas of
Expertise/Experience Nominations. Evidence

$20,000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Teachers accessing an
increasing variety of professional
learning

strategies.

suggests that this improvement measure is being
met: 72 staff have committed to Focus Groups and
15 teachers are a part of the Expertise Nomination
group covering 25 different areas of support.  

LeadersLink has continued to be a successful,
popular professional leadership program with 12
Executive and aspiring leaders from Dalmeny
accessing this work with Cecil Hills, Prairievale,
Green Valley and Harrington Street Public Schools.

Only in the area of Special Projects have wee seen
a decline in teacher uptake (please see above)
which will lead to change for 2017.

All staff actively engaged and
committed to the Teacher
Performance & Development
Framework.

Whilst all staff have engaged in the PDP process in
2015, this year saw a more deliberate roll–out of
PDP support activities for the Dalmeny staff. 

All Executive staff attended formal training in
conducting lesson observations, and this was rolled
out to all grades.

Grade professional learning budgets were
increased to assist teachers and supervisors to
engage in professional learning attuned to the PDP
needs of each teacher.

Staff goals were collated, with staff meeting
workshops developed to target teacher professional
goals.

QTSS funds provided instructional leadership
opportunities for all staff, with a particular focus on
the key transition points of Kindergarten, Year 3
and year 6.

$30,000

Next Steps

This section includes future directions for 2016 and ensures the 3year plan remains on track to provide high quality
educational outcomes.  What are the next steps required for 2017 to ensure Strategic Direction 2 is successfully
implemented?

 • Special Projects will be replaced in 2017 with increases to grade professional learning budgets and staff
workshops targeting areas of need.

 • Leaderslink will take new direction, with a clear focus on Executive goal setting and professional development. 
 • More formalised training for all Executive members will be conducted, focussing on instructional leadership and

collaboration.
 • All Executive staff will receive one day per week to work shoulder to shoulder with their teachers to improve

classroom practice and delivery.
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Strategic Direction 3

Fostering productive, supportive professional partnerships: Enhance relationships with our educational partners to
support students, improve our practice and serve the Dalmeny community.

Purpose

To maximise success for students and enhance staff performance through building strong, supportive, collaborative
relationships with:

 • students;
 • parents;
 • other educational institutions;
 • DoE personnel;
 • outside experts; and
 • each member of the Dalmeny team.

Overall summary of progress

This section describes the school’s ongoing selfassessment, reflection processes and progress for Strategic Direction 1
of the School plan. It draws on a comprehensive range of evidence to demonstrate school achievements.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Positive survey responses
indicating parent satisfaction with
curriculum workshops.

Anecdotal evidence indicates that parents valued
the workshops very much, with a total of 75 parents
attending the three sessions in 2016. Parents have
indicated that more workshops would be beneficial,
and have asked us to focus further on Reading,
Mathematics and technology–based learning.

$200

Sustained increases in parental
attendance at P&C meetings.

Our baseline for attendance was set in 2014, with
an average attendance of 13.1 people per meeting.

After an initial increase to an average of 15.4
parents in 2015, this number has remained steady
this year.

$0

The P&C Association meets the
needs of our parents and
community.

This year we again surveyed parents via
SurveyMonkey to ascertain the success in which
the P&C achieves its four main goals. These goals
were collaboratively developed with the P&C and
community in 2014. Results were as follows:
 • The P&C contributes to school resourcing: 69%
of respondents felt this was achieved.
 • The P&C is welcoming to all: 59% agreed.
 • The P&C represents parents: 59% of
respondents agreed that this was achieved.
 • The P&C supports school events: 83% of parents
who responded to the survey felt this was achieved.

$0

School App access reaches 700
individual downloads.

We have easily surpassed this figure, indicated that
the initial goal was set too low. We currently have
over 2,100 individual downloads of the Dalmeny PS
App.

$1,000

Staff access an increasing range
of professional learning providers
and strategies.

This year, staff have accessed a variety of
professional learning providers including inschool
expertise, support from the Executive, mentors,
nominated experts, eLearning modules, DoE
providers, community of schools networks, Focus

$20,000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Staff access an increasing range
of professional learning providers
and strategies.

Groups and individual learning projects. A full
evaluation of these professional learning providers
will be conducted in 2017 and comparison data will
be kept to allow a full analysis of the improvement
measure.

Next Steps

This section includes future directions for 2017 and ensures the 3year plan remains on track to provide high quality
educational outcomes.  What are the next steps required for 2016 to ensure Strategic Direction 3 is successfully
implemented?

 • Parent workshops will be run in the areas identified by parents.
 • A Family Engagement Pilot Project will be run with our community based on the work of Karen Mapp from Harvard

University.
 • Surveys of parents will be conducted to ascertain whether a different timeslot could boost attendance.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Grade Performance in 2016

Caution needs to be considered in analysing
the ATSI data due to the limited students (25)
in the cohort.  Data can be easily skewed with
significantly low or high scores. 
 • All students in Kindergarten (3 students)
and Year 2 (2 students) are working at or
above benchmark level in all aspects of
Literacy
 • All students in Kindergarten (3 students),
Year 2 (2 students) and Year 3 (3 students)
are working at or above benchmark in
vocabulary

Areas for improvement:
 • A priority area for improvement is Stage 3,
evidencing underperformance in reading
(Year 5 – 0%), comprehension (Year 5 – 0%,
Year 6 – 20%), vocabulary (Year 5 – 0%,
Year 6 – 20%), writing (Year 5 – 0%, Year 6 –
0%), and aspects of speaking (Year 5 – 0%,
Year 6 – 0%)Growth from 2015–2016 

Areas of Strength:
 • Data indicates a 5% growth from 2015 to
2016 for ATSI students for reading texts
(2015 – 64%, 2016 – 69%) and a 3% growth
in concepts about print (2015 – 97%, 2016 –
100%)
 • 2016 performance levels for phonics and
phonemic awareness have maintained the
same levels as in 2015

Areas for improvement:
 • Stage 3 performance levels for
comprehension (2015 – 64%, 2016 – 55%),
vocabulary (2015 – 64%, 2016 – 63%),
writing (2015 – 69%, 2016 – 52%)  and
speaking (2015 – 72%, 2016 – 60%) have
indicated a downward trend in achievement
from 2015 to 2016. 

Analysis of 2016 ATSI cohort and 2016
whole school cohort

Areas of Strength:
 • The ATSI cohort achieved equal to or a
higher results than the school cohort for
aspects of speaking (ATSI – 61%, school –
61%), phonics ATSI – 89%, school – 87%),
phonemic awareness (ATSI – 94%, school –
90%) and concepts about print (ATSI – 100%,
school – 94%)

Areas for improvement:
 • The area of greatest performance
difference is evident in comprehension with
55% of ATSI cohort achieving at or above
benchmark compared with 64% of the school

$20,000
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Aboriginal background loading cohort achieving at or above benchmark
 • In areas of reading (ASTI – 69%, school –
72%), vocabulary (ATSI – 63%, school– 66%)
and writing )ATSI – 52%, school – 55%) the
school cohort marginally outperformed the
ATSI cohort by 3%

$20,000

English language proficiency Grade performance

2016 Areas of strength:
 • With the exception of the constrained
aspects, Reading represents the highest
percentage of students (71%) achieving at or
above grade expectations
 • Equal to or better than 70% of Year 1
students achieved at or above benchmarks in
all aspects of Literacy
 • Equal to or better than 75% of Year 3
students achieved at or above benchmarks in
all aspects of Literacy
Areas for improvement:
 • Comparison of performance levels with
school averages indicates that Year 5 EAL/D
cohort is significantly underperforming in
reading (school average 71%, Year 5 – 57%),
comprehension (school average  – 62%, Year
5 –  49%), vocabulary knowledge (school
average –  60%, Year 5 –  40%), aspects of
speaking (school average – 59%, Year 5 –
30%)  and aspects of writing (school average
– 54%, Year 5 – 25%)
 • Comparison of performance levels with
school averages indicates that Year 6 is
significantly underperforming in reading
(school average 71%, Year 6 – 60%),
comprehension (school average 62%, Year 6
– 45%), vocabulary knowledge (school
average 60%, Year 6 – 47%), aspects of
speaking (school average – 59%, Year 6 –
45%)  and aspects of writing (school average
– 54%, Year 6 – 46%)

Growth from 2015–2016

Areas of Strength:
 • Data for EAL/D students indicates that there
is no difference between performance levels
in 2015 and 2016 for writing and
comprehension
 • Data for EAL/D students indicates that
vocabulary, speaking and phonics have
marginally improved from 2015 to 2016, with
1% growthAreas for improvement
 • Comparing the 2015 data with 2016, there
has been negative growth in reading (2015 –
74%, 2016 – 71%)

Analysis of 2016 EAL/D cohort and 2016
whole school cohort

Areas of Strength:
 • PLAN data analysis indicates that EAL/D
performance is closely correlated with the
whole school cohort in 7 out of 8 areas of
Literacy: Reading (EAL/D – 71%, school –
72%), comprehension (EAL/D 62%, school –

$19,104
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English language proficiency 64%,), writing (EAL/D – 54%, school – 55%),
aspects of writing (EAL/D – 54%, school –
55%), aspects of speaking (EAL/D – 59%,
school – 61%), phonics (EAL/D – 86%, school
– 87%), phonemic awareness (EAL/D – 89%,
school – 90%) and concepts about print
(EAL/D – 92%, school – 94%)

Areas for improvement:
 • The greatest difference in performance
between the EAL/D cohort and the school
cohort is evidenced in the area of vocabulary
knowledge: EAL/D  – 60%, school – 66%

$19,104

Low level adjustment for disability Disability Groups

K2 PLAN trend data has been analysed for
reading. All students identified on the NCCD
have been included in the disability cohorts.
In all grades, results are trending upwards.

$86,222

Quality Teaching, Successful
Students (QTSS)

Instructional leadership days were written into
the timetables of each member of the
teaching Executive staff. Additional time was
provided at the key transition points of
Kindergarten, Year 3 and Year 6. Year 6,
especially, were seen as a priority based on
their previous NAPLAN and PLAN results.

$79,285 (Staffing
Equivalence)

Socio–economic background SocioEconomic funding was used to provide
student assistance for families in
need.Additionally, money was utilised to
access specialist support teachers and
SLSOs to implement learning and welfare
programs to support identified students.

$57,377

Support for beginning teachers Resources were utilised to maintain our
Beginning Teacher Mentors (Mrs Katie
Roberts and Mrs Heidi Whiteman) to support
our beginning teachers. Additional release
was provided to support:
 • Individual PDP goals;
 • Class management;
 • Curriculum planning and syllabus expertise;
 • Evidence collection and annotation;
 • Opportunities to work with expert teachers
on staff.

$20,000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 523 537 541 546

Girls 444 453 463 469

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.5 95.3 94.1 94

1 95.3 94.2 93.3 93

2 94.8 95.4 93.7 92.9

3 94.7 95.7 94.9 93.4

4 94.5 95 94.2 94.5

5 95.2 94.5 93.6 93.6

6 95.3 95.4 92.6 93.7

All Years 94.9 95.1 93.8 93.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 39.62

Teacher of Reading Recovery 1.16

Learning and Support Teacher(s) 1.8

Teacher Librarian 1.6

Teacher of ESL 3

School Counsellor 1

School Administration & Support
Staff

9.07

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Our staff includes 5 teachers who identify as
Indigenous Australians. This equates to approximately
8% of the teaching staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 23

Professional learning and teacher accreditation

Dalmeny has redesigned our approach towards
professional development to coincide with the
2015–2017 School Plan. This approach aims to
develop differentiated professional learning for all
teachers, targeting DoE policy and  frameworks, school
focus areas and individual teacher needs, goals and
experience. A variety of professional learning
opportunities exist including: Focus Groups, Special
Learning Projects, Grade Level professional learning
and areas of Expertise/Experience Nominations.  This
year, 37 staff have committed to Focus Groups; 24 staff
are involved in Special Projects and 15 teachers are a
part of the Expertise Nomination group covering 25
different areas of support.  A full analysis of these
professional learning strategies will be conducted in
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2017 and beyond, enabling us to analyse the
effectiveness of the model and make changes as
needed.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The information provided in the financial summary
includes reporting from 14 October, 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 938 432.66

(2a) Appropriation 824 391.33

(2b) Sale of Goods and
Services

1 300.83

(2c) Grants and Contributions 112 029.70

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 710.80

Expenses -308 251.61

Recurrent Expenses -308 251.61

(3a) Employee Related -214 360.19

(3b) Operating Expenses -93 891.42

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

630 181.05

Balance Carried Forward 630 181.05

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 5 933 141.37

Base Per Capita 54 847.59

Base Location 0.00

Other Base 5 878 293.78

Equity Total 665 120.86

Equity Aboriginal 12 718.46

Equity Socio economic 57 376.61

Equity Language 325 166.21

Equity Disability 269 859.58

Targeted Total 639 064.08

Other Total 227 221.00

Grand Total 7 464 547.31

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
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select GO to access the school data.

Results for Aboriginal students in the top two bands
need to be analysed with caution as the cohorts are so
small. Nine students in Year 3 and eight students in
Year 5 identified as Aboriginal in the 2016 NAPLAN
test. Numbers in the top two bands (Bands 5 and 6 in
Year 3 and Bands 7 and 8 in Year 5) have been
consistent at Dalmeny, although one more student
achieved this result in Year 3 Reading in 2016 when
compared to last year.

In terms of the Premier's Targets (increasing the
percentage of students in the top two bands by 8%),
Year 5 slipped a little when comparing 2015 to 2016.
Reading decreased from 23.4 to 19.8 and Numeracy
moved from 21.1 to 18.4%. 

Year 3 results were pleasing, with Reading increasing
from 38.4% in the top two bands to 42.9%, and
Numeracy percentages increasing from 23.9 to 26.8%.

Parent/caregiver, student, teacher
satisfaction

This year Dalmeny undertook the Friendly Schools
Parent Survey, administered via SurveyMonkey.
Seventy–one parents responded. The results for each
question are as follows:
1. The school respects and values my family's

beliefs and wishes: 87% of respondents either
agreed or agreed strongly.

2. The school provides a safe and caring
environment for my child: 86% of respondents
either agreed or agreed strongly.

3. I am satisfied with the way the school
communicates with me: 84% of respondents
either agreed or agreed strongly.

4. I feel welcome when visiting my child's school:
90% of respondents either agreed or agreed
strongly.

5. I feel that my child's teacher cares about my child:
85% of respondents either agreed or agreed
strongly.

6. I am comfortable talking to my child's teacher
about my child: 86% of respondents either agreed
or agreed strongly.

7. School staff are supportive of children who may
be experiencing social, emotional and behavioural
difficulties: 75% of respondents either agreed or
agreed strongly.

8. I understand the school's expectations and
behaviour policy: 93% of respondents either
agreed or agreed strongly.

9. My child is happy to come to school: 89% of
respondents either agreed or agreed strongly.

10. School staff provide meaningful and engaging
learning experiences: 88% of respondents either
agreed or agreed strongly.

11. School staff cater to individual learning needs of
students: 78% of respondents either agreed or
agreed strongly.

12. My child can express their thoughts and feelings

constructively: 86% of respondents either agreed
or agreed strongly.

13. I participate in school events: 71% of respondents
either agreed or agreed strongly.

Whilst these results are generally outstanding, we will
be aiming to increase positive responses to question 7
and 11 (both are to do with supporting the learning and
emotional needs of students).

Policy requirements

Aboriginal education

In 2016 Dalmeny Public School again allocated
significant resources to Aboriginal Education. The
equity grant of $12,718 was supplemented with addition
school funds. Our achievements included:
 • Strengthening our Aboriginal Education Focus

group, led by an Indigenous member of staff, to
coordinate all aspects of our Aboriginal Education
policy and processes.

 • Revamping our focus on Aboriginal student
leadership. This included awarding two new
awards at our Annual Presentation Assembly
reconsigning the leadership achievements of two
Aboriginal students, one of which included a high
school scholarship package.

 • Working with the Kari Aboriginal Support Group to
reward the achievements of all Aboriginal
students as they leave Year 6.

 • Creating our beautiful Aboriginal Yarning Circle,
and officially opening the area with local
Aboriginal leaders, parents and citizens.

 • Reconfigured our approach to Aboriginal
PLPs,with all staff of Indigenous students
supported to develop individual goals and plans in
line with the new model.

Multicultural and anti-racism education

Dalmeny Public School has an inclusive culture which
accepts students of all backgrounds. Our school has an
AntiRacism Contact Officer to investigate any
complaints of racism.
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