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Introduction

The Annual Report for 2016 is provided to the community of Windsor Park Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Joan Kahl

Principal

School contact details

Windsor Park Public School
156 Rifle Range Road
South Windsor, 2756
www.windsorpk-p.schools.nsw.edu.au
windsorpk-p.School@det.nsw.edu.au
4574 3070

Message from the Principal

Our school promotes the development of a quality education in a happy and safe environment built on the values of
respect, responsibility, tolerance and caring. To achieve this, students, parents and staff work co–operatively to maintain
a stimulating whole–school community environment. High priority is given to student welfare and the integration of our
students with special needs. Whilst recognising the individual differences of students, the school aims to develop student
outcomes in all Key Learning Areas, an understanding of the social and physical environment in which we live and
provide significant opportunities for creative and cultural pursuits. We are very proud of our school.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.

Joan Kahl

Principal

Message from the school community

In 2016 Windsor Park Public School P & C commenced with the formation of a Fundraising Committee to support the
Executive Committee.  This proved very successful as it brought with it fresh ideas and an increase in parents/carers to
support the work of the P & C.

Besides our usual Mothers/Fathers Day Stalls, Easter raffles and walk–a–thon, we held two election day BBQs and cake
stalls. This was a new event for the school and the P & C.

Our commitment to the participation and support of new members has seen our Facebook page and E–news continually
updated with upcoming events and invitations to all parents/carers and the community to do what they can to support our
great school and its students.

Mrs Kim Drady

P & C President
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Message from the students

During 2016 we were proud to be the Captains of Windsor Park Public School. We were also members of the Student
Representative Council (SRC)which was made up of the School Captains and Vice Captains elected from Year 6 and
two representatives elected each Semester from each class. The SRC met regularly with the guidance of Mrs
McPherson and Mrs Maclean.  During the year the SRC raised funds which saw many improvements to our school
playground including board games and sporting equipment provided at recess and lunch. The children who were
members of the SRC showed great pride in our school and were good role models. As School  Captains we always wore
the correct school uniform and followed the school rules. We represented our school at many community events
including, Leadership Camp in Term 1, the Combined Schools ANZAC Service at Hyde Park in Sydney and the
Remembrance Day Service in Windsor. We also conducted the 2016 Presentation Assembly in Term 4.

Louise and Patrick School Captains 2016
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School background

School vision statement

At  Windsor Park Public School we are committed to providing:–

Quality education in a happy and safe environment.

 

Our vision is further underpinned by our core values of;

 

Respect, for ourselves, for others and for our environment.

 

Responsibility, for our learning and for our behaviour.

 

Safety, in all we do.

 

We believe that education is central to the role in building a democratic, equitable and just society that is cohesive,
culturally diverse, and that values Australia’s Indigenous cultures.

School context

Windsor Park Public School is situated within the Bligh Park and South Windsor communities and currently has an
enrolment of 250 students. There are 9 mainstream classes are in operation along with a Special Education Unit with 3
supported classes for students with special needs. Our 2016 FOEI was 127 with 11% Aboriginal students and 4%
EAL/D. The Index of Community Social–Educational Advantage for 2016 reported the distribution of our students as 49%
and 32% in the bottom two quartiles and 14% and 6% in the top two quartiles.

The school has a staff of eighteen experienced teachers and support staff all of whom are committed to ensuring that all
students strive to do their best and develop a love of learning as they prepare for their future.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

This process proved to be an important overview to ensure our improvement efforts aligned with high level expectations
in the areas of learning, teaching and leading.

In the domain of learning, the culture of our school is reflective of positive and respectful relationships across the whole
school community underpinned by our Student Welfare Policy including programs such as, Restorative Practice, Kids
Matter, Bounce Back, Student Representative Council and the Chaplaincy Programs.

School learning programs address the needs of students, both individual and group, through differentiation of learning
programs, technology for learning, and significant extra–curricular learning opportunities.  Students with high learning
support and special needs are identified early and teachers and parents are involved in planning and supporting learning
directions. This is evidenced by Personal Learning Plans, Individual Learning Plans and ongoing monitoring through the
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Learning and Support Team. Programs have been developed to ensure ease of transition to school for students and their
parents. The school uses internal and external performance data such as PLAN, Best Start, SMART to access student
progress. Students' reports contain detailed information about individual student learning achievement and provide a
basis for discussions with parents.

In the domain of teaching all teachers are actively engaged in planning their own professional development. The
development of a Teacher Observation and Feedback Policy provides constructive feedback from peers and supervisors
to improve teaching practice. Mentoring programs during 2016 have seen improvements in teaching practice and
leadership. This has been especially evident in the introduction of the ‘Words Their Way’ spelling program implemented
following assessment of student performance in this area. All staff have an understanding of the professional standards
for teaching and curriculum requirements.  Staff collaboration across all Stages has seen the planning and
implementation of the NSW Syllabus of the Australian Curriculum in English, Maths, Science and Technology and in
2106 History/Geography. Staff have shown great professionalism and commitment to their profession and have
contributed to broader school programs including choirs, dance, drumming,debating, environmental and gifted and
talented.

In the area of leading, parents and carers show commitment to our school through attendance at our weekly
assemblies,curriculum information evenings and this year we have growing attendance at our P and C meetings. The
school community are part of the school’s planning and details of progress on both financial and resource allocation are
discussed at P and C meetings. In Term 3 we conducted our first ‘Tell Them From Me’ Parent Survey.  The information
gained from this survey will support our planning for our school community in 2017. Partnerships in the local community
as evidenced in our Transition to Kindergarten Program, Carols At The Park and the use of school facilities by
community groups. The staff have purposeful leadership roles and promote ongoing improvement across all areas of the
strategic plan. This has especially been evident in the implementation of the LMBR over the past three years with
planning and implementation of processes for resource allocation, professional learning, performance monitoring and
reporting.

 Our self–assessment and the external validation process has assisted the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.
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Strategic Direction 1

Enhancing the quality of student learning.

Purpose

Our purpose is to actively engage all students in meaningful and challenging learning experiences. Through personalised
and differentiated learning opportunities develop them as both learners and leaders.  Thus instilling the values of respect,
safety and responsibility whilst promoting their intellectual, physical, social and emotional wellbeing.

Overall summary of progress

The culture of our school is reflective of positive and respectful relationships across the whole school community
underpinned by our Student Welfare Policy including programs such as, Restorative Practice, Kids Matter, Bounce Back,
SRC and the Chaplaincy Programs.

School learning programs address the needs of students, both individual and group, through differentiation of learning
programs, technology for learning, and significant extra–curricular learning opportunities.  Students with high learning
support and special needs are identified early and their parents are involved in planning and supporting learning
directions. This is evidenced by Personal Learning Plans, Individual Learning Plans and ongoing monitoring through
the Learning and Support Team. Programs have been developed to ensure ease of transition to school for students and
their parents. The school uses internal and external performance data such as PLAN, Best Start, SMART to access
student progress. Student’s reports contain detailed information about individual student learning achievement and
provide a basis for discussions with parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students achieving at or above
Average Scaled Growth in
NAPLAN Literacy and Numeracy.

 

Students achieving at cluster /
Stage expectation or above, in
the aspects of Literacy and
Numeracy

Regular monitoring of NAPLAN and internal school
based program assessments undertaken, in order
to analyse student achievement in Literacy
(Reading/Writing) and Numeracy.   This data will be
used to allocate additional support to students who
require a differentiated program.

School Scope and sequence developed for English
embedding the concepts of the new English
syllabus.

Whole school analysis of Literacy student data eg.
Best Start, PLAN, RR, PM Benchmarking

1 extra student (Stage 1)
funded for Reading
Recovery – $22,000

Aditional time for SLSO to
implement Quick Smart. –
$10,880

Additional teacher release
(in–class
observations, costing for
attendance at external
PL  and in–house PL. –
$12,993

Next Steps

Ensure all staff are competent in data collection and tracking systems so as to further enhance our focus on the impact of
learning programs and thus to better plan ongoing student learning growth.  Induction program for new staff to ensure
that they are confident to engage in school protocols and processes. Increase mentoring for all staff members to promote
outstanding collaboration, observation and professional sharing of evidence based teaching focussed on impact and
growth through the Quality Teaching Successful Students program (QTSS).
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Strategic Direction 2

Engaging students through quality teaching and leadership.

Purpose

To promote, build and sustain the professional learning of all staff members, by creating systems for teachers and
leaders to learn from each other thus enabling continual growth and development.

To ensure consistent implementation of whole school programs which allow for an alignment of policies, research and
practices that enhance student outcomes.

Overall summary of progress

All teachers are actively engaged in planning their own professional development. The development of a Teacher
Observation and Feedback Policy provides constructive feedback from peers and supervisors to improve teaching
practice. Mentoring programs during 2016 have seen improvements in teaching practice and leadership. This has been
especially evident in the introduction of the ‘Words Their Way’ spelling program implemented following assessment of
student performance in this area. All staff have an understanding of the professional standards for teaching and
curriculum requirements. Staff collaboration across all Stages has seen the planning and implementation of the NSW
Syllabus of the AustralianCurriculum in English, Maths, Science and Technology and in 2106 History/Geography. Staff
have shown great professionalism and commitment to their profession and have contributed to broader school programs
including, choirs, dance, drumming,debating, environmental and gifted and talented.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved leadership,
management and administration
policies and practices through the
provision of additional
mentoring/release time.

 

All teachers are aligned to the
goals within the school plan,
focus on collaborative planning
and programming and the Quality
Teaching Framework.

WPPS Teacher Observation and Feedback Policy
developed by executive and presented to staff.
Regular collegial professional sharing sessions
timetabled and evident.

Teacher Performance and Development Plans will
have a greater emphasis on the collection of
evidence to support achievement of goals.
Monitoring of staff workload will be a priority of the
Executive team throughout the year.

Professional
Learning/in–class
observations – $12,993
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Next Steps

Engage the whole staff in data collection and tracking systems to enhance focus on impact and to better plan ongoing
student learning growth.

Develop coaching and mentoring for all staff members to promote outstanding collaboration, observation and
professional sharing of evidence– based teaching focussed on impact and growth. 

 Initiatives targeting student engagement and performance including the  Early Action for Success and Bump It Up
Strategy will be implemented during 2017.

Embed high quality practices for Aboriginal students and extend the links with the Aboriginal Education Consultative
Group (AECG).
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Strategic Direction 3

Engaging our community in purposeful partnerships.

Purpose

To build inclusive collaborative teams and school networks, throughquality community partnerships with

student engagement, learning and wellbeing as a central focus.

Overall summary of progress

Parents and carers show commitment to our school through attendance at our weekly assemblies, curriculum information
evenings and this year we have growing attendance at our P and C meetings. The school community are part of school’s
planning and details of progress on both financial and resource allocation are discussed at P and C meetings. 2016 saw
our first ‘Tell Them From Me’ Parent Survey conducted in Term 3. Partnerships in the local community as evidenced in
our Transition to Kindergarten Program,Carols At The Park and the use of school facilities by community groups. Our
Supported Classes have for many years been partners with the Pitt Town Fishing Club who provide funding for their
community access bus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased parent participation in
the P&C and school–home
partnerships.

 

Increased parent attendance at
school based information
sessions on school programs
related to student learning and
wellbeing.

Increased membership of the P and C was
achieved during 2016.  P&C review of Welfare
Booklet. Booklet made available in printed copy in
school foyer and distributed online.

Parents attended information nights on the Words
Their Way spelling program and Mathematics.
There was strong attendance by parents at school
events including Multicultural Day, The Teddy
Bears Picnic, Grandparents Day, Sports Carnivals
and school assemblies.

Printing and distribution of
booklets – $320

Next Steps

A key focus to be continued in 2017 as part of the implementation of the 3–year plan will be to seek a further increase in
community participation and partnership in projects.

To provide more opportunities for parents and caregivers to engage in curriculum activities especially around Literacy,
Mathematics and Student Wellbeing.

Introduce and create focus group discussions with the school community.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students have a personal learning plan
(PLP) and are making progress across the
literacy and numeracy continuums. Aboriginal
students are demonstrating average levels of
progress. Cultural significance is included in
all PLPs in consultation with families.

$7000 to support staff and
students engagements in
targeted programs.

$1500 SLSO

$250 Professional Learning

$1900 – Quick smart
implementation

$950 – Aboriginal
Performance

Quality Teaching, Successful
Students (QTSS)

Executive staff were released on a rotational
basis to support teachers. Responsibilities
included support with goal setting, unpacking
standards, classroom observations and
feedback.

$12, 475

Socio–economic background Learning  and support team along with
classroom teachers have monitored and
planned  student progress in literacy and
numeracy. This has enabled us to
improve  early identification and intervention
to provide stronger, more focused  support to
individual students in partnership with their
parents.

$23 151 – Reading
Recovery Teacher

$10 000 – Chaplaincy

$20 000 – Speech
Therapist

$53 741 – extra teacher
time, SLSO and SAO)

$9 075 – Counsellor

$1 000 – teacher time –
analysing data

Early Action for Success (EA4S) /
Bump–It–Up (BIU)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 149 122 125 119

Girls 122 111 131 128

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.2 96.4 95.3 93.6

1 94.7 95.4 95.5 94.4

2 95 94.8 94.4 93.8

3 95.3 94.2 95 93.7

4 93 96.2 92.3 94.4

5 93.5 93.4 95.5 93.1

6 94.9 94.1 93.6 95.1

All Years 94.6 94.9 94.5 94

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

CBLK HB1 19

CBLK HB2 20

HBLK HB2 22

HBLK HB1 24

DBLK HB5 23

DBLK HB6 30

EBLK HB9 29

EBLK HB7 30

EBLK HB8 31

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 9.07

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 1.8

Teacher Librarian 0.6

School Administration & Support
Staff

5.42

Other Positions 0.11

*Full Time Equivalent

At Windsor Park Public School we had one member of
the teaching staff of Indigenous background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 80

Postgraduate degree 20
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Professional learning and teacher accreditation

During 2016, we had two teachers achieve
accreditation with Board of Studies, Teaching and
Education Standards (BOSTES). This involved
continued demonstration of competent teaching
practice, professional development and its impact
within the classroom.

All staff attended mandatory face to face CPR,
Anaphylaxis training and Child Protection.

Teaching staff attended professional development
sessions surrounding mindfulness and wellbeing for
both teachers and students. 

All staff attended fortnightly professional learning
sessions. These sessions included: Words Their Way
spelling strategies, implementation of the Science,
History and Geography Syllabus documents, focus on
NAPLAN and the School Plan, using thinking tools in
the classroom for 21st Century learning and
development of the Bump it Up strategy for Numeracy
and Reading.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1st December 2015 to 31
December 2016. 

2016 Actual ($)

Opening Balance 342 898.08

Revenue 2 635 275.53

(2a) Appropriation 2 572 153.16

(2b) Sale of Goods and
Services

4 382.49

(2c) Grants and Contributions 56 993.17

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 1 746.71

Expenses -2 586 075.81

Recurrent Expenses -2 586 075.81

(3a) Employee Related -2 380 815.30

(3b) Operating Expenses -205 260.51

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

49 199.72

Balance Carried Forward 392 097.80

In relation to the equity funding, Norta Norta NAPLAN
funds not received in 2016.  Funds held in reserve for
upgrading of classroom equipment and technology in
2017.  
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 646 999.64

Base Per Capita 14 527.63

Base Location 0.00

Other Base 1 632 472.01

Equity Total 286 147.81

Equity Aboriginal 21 148.61

Equity Socio economic 141 395.55

Equity Language 0.00

Equity Disability 123 603.65

Targeted Total 580 439.03

Other Total 49 389.87

Grand Total 2 562 976.35

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers.

In 2016, the school sought the opinions about the
school from  students through the 'Tell Them For Me
Survey' and Parents/caregivers  through  "Partners in
Learning Parent Survey'.                    .

Student responses are presented below:
 •  Teachers are responsive to their needs, and

encourage independence with a democratic
approach.  Positive Teacher–Student Relations
were rated on par with the NSW Government
norms.

 • There are clear rules and expectations for
classroom and playground behaviour.  Students
understand these and teachers maintain high
expectations that they be followed.  At WPPS, the
students rated Disciplinary Climate within and
outside the classrooms just below the norm and
this will be a focus as the school community
revisit "1,2,3 Magic".

 • The school staff emphasises academic skills and
hold high expectations for all students to
succeed.  The students at WPPS rated this on par
with Government norms.

Parents/caregivers had the opportunity to give
feedback through  "Partners in Learning Parent
Survey'.                    .

Their responses are presented below:
 • Majority of parents felt welcome in the school in

particular communicating and working in
partnership with their child's classroom  teacher. 

 • Parents felt that WPPS was a safe place for their
child`.

 • Majority agreed that the school supported positive
behaviours and students are supported in their
learning.

 • 70% of parents indicated that they understood
their child's progress academically.

 • Parents indicated that the school should continue
to grow its communication systems with parents
at every level.
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Policy requirements

Aboriginal education

Teachers in all grades included an Aboriginal
perspective in their teaching and learning programs. All
students of Aboriginal background worked with their
teachers and family to develop extensive Personal
Learning Programs. Many opportunities were made
available such as participation in Allowah Day and
programs at Muru Mittigar Aboriginal Cultural and
Education Centre. All assemblies at our school
acknowledge the, Darug people, traditional owners of
the land on which Windsor Park School stands.

Multicultural and anti-racism education

Multicultural perspectives continue to be a focus at
Windsor Park Public School. This year we have
developed our students understanding of our
multicultural society through the International Day
Program. Students have demonstrated an appreciation
of cultural diversity, knowledge and understandings in
the context of learning outcomes and experiences from
this program. The culmination of this program was the
Food Fair and an International Assembly in Term 3.

The promotion of Harmony Day and the Day of Action
Against Bullying in March also saw students gain an
understanding of social and cultural harmony.

Other school programs

Sport

Throughout 2016 sport has continued to be an area of
success for Windsor Park Public School. Our students
are keen to participate in sporting activities and we
have some very dedicated staff and community
members who ensure our students have the skills to be
competitive in all competitions they enter into.

• The school rugby league teams participated in the
Panther Trophy, the Hawkesbury Cup and the Greg
Alexander Shield;

• Windsor Park students represented the Hawkesbury
District at the Regional and State Swimming Carnivals
at Sydney Olympic Park;

• 60 children from Stages 1 to 3 participated in the
Special Swimming Scheme for two weeks;

• Students from Windsor Park Public School
represented the Hawkesbury PSSA in Rugby League
and

• Students from Windsor Park Public School competed
in the District Athletics, Cross Country, Swimming and
Gala Days for Netball and Touch Football.

The Arts

The performance of our School Choir at the Western

Sydney Regional PULSE Concert at the Opera House
was again a highlight of the year. The school Djembe
Group again performed to the highest standard
with some members of this group performing at the
Opera House as part of the PULSE 2016 Concert. The
Dance group (Stage 3) performed at the Hawkesbury
Dance Festival. All performance groups including the
Ukulele Interest Group (Stage 1 &2) performed at
Riverview Shopping Centre during Education Week.
Students were given the opportunity to create and
exhibit artwork at the Hawkesbury Agricultural Show.
Many of our senior students benefited from our
participation in the Premier's Debating Challenge.

National Chaplaincy Program

Our school received a Federal Government grant as
part of the National School Chaplaincy and Welfare
Program. This grant along with school funds funds
provided 15 hours per week of service from our school
chaplains, Mrs Annie Hawkins and Mr Tristan
Paquay. This program has seen the provision of a
'Breakfast Club' three mornings per week along with
a Community Group for Pre–Schoolers and their
families each week. Our Chaplains also ran the 'Shine
for Girls' and 'Ignite for Boys' programs assisting our
Stage 3 students prepare for Secondary School. The
benefits of this program are also seen in connections
with students in the playground and assistance with
specific students in classrooms.
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