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Introduction

The Annual Report for 2016 is provided to the community of St Helens Park Public School  as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sue Sessions

Principal

School contact details

St Helens Park Public School
Kellerman Drive
St Helens Park, 2560
www.sthelenspk-p.schools.nsw.edu.au
sthelenspk-p.School@det.nsw.edu.au
4621 1201

Message from the Principal

This report will demonstrate that our students have consistently been engaged in relevant, engaging and rigorous quality
learning programs. Our school continues to offer an inclusive education and is a school that is focused on educating the
whole child.

We continue to pursue excellence in the academic, sporting and creative fields. In 2016 we provided many opportunities
beyond the quality classroom programs in sport, public speaking, school camps, excursions,incursions and dance.

Once again our P&C provided great support to students through enhancing school resources and I thank them for
dedicating their time to support our school. Our teachers pursued professional learning in many areas particularly in our
participation in the “Action Learning for Innovation” Writing project which has had significant impact on student writing
attainments across K–6.

Our school, teachers, students and parents can be proud of our achievements as well as our capacity to deliver
programs beyond the classroom. In 2016 were successful in applying with other school and became involved in the
“Pioneer Project” where we directed funding to enhance our connections with community.

In 2016 our school landscape was transformed with two new learning spaces for our students. Our “Community Garden”
funded through the Premiers "Live Life Well" project was built and has become a valuable resource for our students and
school well being programs. Our playground outdoor learning space was redesigned to reflect Indigenous art and culture
through equity funding and has provided a true connection to culture for our students

I certify that the information in this report is a result of rigorous school self–evaluation and is a balanced and genuine
account of the schools achievements and areas for development 

Mrs Sue Sessions

Principal
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School background

School vision statement

Our school will be recognised in the community and the educational organisation as a high performing school with
dedicated and professional teachers that have built positive relationships with the school community within and beyond
the gate.

We will ensure that every day, every student, in every classroom has a highly dedicated classroom teacher standing in
front of them delivering high quality differentiated teaching and learning programs that are equitable to all students in a
challenging learning environment that encourages high expectations.

School context

St Helens Park Public School is located on the outskirts of Campbelltown, backing on to a nature reserve. The school
has maintained an even distribution of male and female students and students with special needs are catered for through
programs delivered through Reading Recovery and  Learning  and Support Teachers

Active involvement and participation of parents and caregivers continues to be a positive feature of our school. An
innovative approach to curriculum delivery based on quality teaching has been a positive feature in recent years.

Technology is now a major focus throughout the school and each class has access to an interactive whiteboard, mobile
lab and connected classroom.

Our students have consistently been engaged in relevant, engaging and rigorous quality learning programs. Our school
continues to offer an inclusive education and is a school that is focused on educating the whole child.

We continue to pursue excellence in the academic, sporting and creative fields. We provide many opportunities beyond
the classroom programs in sport, public speaking, school camps, excursions, incursions and dance.

 

Our P&C provided great support to students and the school resources.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

 Domain 1 – Learning                                                                                       

Expectations of behaviour are explicitly taught to students and relate to the variety of school settings such as
classroom,playground, hallways, canteen and assemblies. School programs address the needs of identified student
groups (eg. Aboriginal students, gifted students, students with disability and students for whom English is a second
language). The school consistently implements a whole–school approach to wellbeing that has clearly defined
behavioural expectations and creates a positive teaching and learning environment .Curriculum provision is enhanced by
learning alliances with other schools and organisations .Teachers involve students and parents in planning to support
students as they progress through the stages of education. Extra–curricular learning opportunities are significant, support
student development, and are strongly aligned with the school’s vision, values and priorities. Student reports contain
detailed information about individual student learning achievement and areas for growth, which provide the basis for
discussion with parents. Performance for equity groups within a school is comparable to the performance of all students
in the school.Extra–curricular learning opportunities are significant, support student development, and are strongly
aligned with the school’s vision, values and priorities.

There is a need to develop school–wide, collective responsibility for student learning and success, with high levels of
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student, staff and community engagement .Through Positive Behaviour for Learning programs students are self–aware,
build positive relationships and actively contribute to the school, the community and the society in which they
live.  Curriculum programs will develop and teaching practices effectively develop the knowledge, understanding and
skills of all students, using evidence–based teaching practices and innovative delivery mechanisms where appropriate.
The school will establish active partnerships and works collaboratively to ensure continuity of learning for students
through the Pioneer Project .The school has aligned staff processes and school systems for collecting, analysing and
reporting local and external data on student and school performance through staff planning days with a focus on quality
teaching programs.

 Domain 2 – Teaching 

 Teachers regularly use student performance data and other student feedback to evaluate the effectiveness of their own
teaching practices  The school leadership team demonstrates instructional leadership, promoting and modelling effective,
evidence–based practice.  Assessment instruments are used regularly to help monitor student learning progress and to
identify skill gaps for improvement. Teachers incorporate data analysis in their planning for learning. The school identifies
expertise within its staff and draws on this to further develop its professional community. In 2016 staff mentor programs
allowed quality time to reflect on teaching delivery. Teachers provide and receive planned constructive feedback from
peers, school leaders and students to improve teaching practice.There is a particular focus on improved teaching
methods in literacy and numeracy, with professional learning activities focused on building teachers’ understandings of
effective.Teachers work beyond their classrooms to contribute to broader school programs.

There is an identified need for teachers to provide explicit, specific and timely formative feedback to students on how to
improve. Through "Growth Mindset" professional learning teachers will regularly review learning with each student,
ensuring all students have a clear understanding of how to improve their learning.Teachers professional learning funds
will be directed to improve  understanding and use of student assessment and data literacy concepts (eg. value–added,
growth, improvement, statistical significance). The school leadership team will  build the collective capacity through staff
meetings with staff and school community to use data to inform strategic school improvement efforts. Involvement in the
"Spirals of Inquiry"  program will enable school–wide and/or inter–school relationships provide mentoring and coaching
support to ensure the ongoing development of all staff. Instructional leaders will be aligned to each stage team with a
term focus for student learning areas of inquiry.  The teaching staff  of the school demonstrate and share expertise, have
very high levels of contemporary content knowledge and teaching practices, and rely on evidence–based teaching
strategies.

Domain 3 – Leading

Leadership development is central to school capacity building. The school has productive relationships with external
agencies such as universities, business, industry and community organisations to improve educational opportunities for
students such as the University of Western Sydney ..Clear processes, with accompanying timelines and milestones,
direct school activity towards effective implementation of the school plan. There is broad understanding of, and support
for, school expectations and aspirations for improving student learning across the school community .Physical learning
spaces are used flexibly, and technology is accessible to staff and students. There are opportunities for students and the
community to provide constructive feedback on school practices and procedures. Streamlined, flexible processes exist to
deliver services and information and strengthen parental engagement.

The school is developing strategies to  be recognised as excellent and responsive by its community as a result of its
effective engagement with members of the local community such as parents, families, local media and business
organisations. In 2017 a Community Liaison Officer will develop appropriate connections .  The school leadership team
will make deliberate and strategic use of its partnerships and relationships to access resources for the purpose of
enriching the school’s standing within the local community and improving student outcomes. The school will use
collaborative feedback and reflection to promote and generate learning and innovation through the "Action Learning for
Innovation" project and "Spirals of Inquiry" professional learning environments . The school  will successfully foster
collaboration with key stakeholders in the development of the school vision, strategic directions and annual plan through
increased participation in the Tell Them From Me Surveys . Practices and processes will be  responsive to school
community feedback. Administrative practices provide explicit information about the school’s functioning to promote
ongoing improvement this will include access new systems through LMBR training and Business Intelligence tools.

 Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Enhancing the Quality of Student Learning –  Inspire, challenge and empower students.

Purpose

To ensure that, through the implementation of quality teaching practices, all students are actively engaged in meaningful
and challenging learning experiences that allow them to think critically, creatively and ethically, to develop essential
literacy and numeracy skills, and to use technology creatively and productively across all learning areas.

Overall summary of progress

In 2016 staff at St Helens Park Public School worked collaboratively in developing and explicitly presenting innovative
lessons   which provide students with the necessary numeracy, literacy and communicative skills, strategies and
confidence to engage  and effectively participate in society. Through explicit and targeted professional learning, staff
gained a deeper understanding of the importance of consistent monitoring and recording of student achievement and the
connection with continuum and syllabus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved outcomes in student
achievement against syllabus
outcomes and literacy and
numeracy continuums.

 

Student reports reflected direct improvement in
grade achievement for Objective C.

$10000

Resources

Casual relief

95% of students’ progress
through clusters in accordance to
grade expectations.

All staff K–6 are using PLAN software to track
student progress. PLAN statistical reports indicate
88% of students were successful in progressing
along the Numeracy and Literacy continuum's. In
English all staff focused heavily on the Aspect of
Writing – (Objective C).  This data was analysed
and used to inform teaching and learning programs
and ensured student growth was in accordance with
grade expectations.

Action for Innovation for
Learning project. – Course
fees $2000 and casuals x 8
= $3200

Planning Days – Literacy
Focus.

Writing Evenings x 2 = $200

 70% of Students in Stage 3 will
effectively and appropriately
access, create and communicate
information and ideas, solve
problems and work
collaboratively

100% of Stage 3 students were introduced to
(SOLE) – Self Organised Learning Environment.
Student's researched inquiry based questions,
compiling solutions and reporting factual responses.
The implementation of SOLE resulted in increased
student engagement and improved student
outcomes in geography.

0.7 Staffing allocation 

SOLE – resources $200

TPL inservice – Casual
=$400

Integrated into weekly
library lessons

100% of teaching and learning
programs reflect 21st Century
pedagogy.

100% of teachers at St Helens Park Public School
are implementing teaching and learning programs
that reflect 21st Century pedagogy.  Support was
provided by targeted staff members to assist staff in
whole school programming. Staff are more
innovative and confident when utilising the various
forms of technology in their teaching and learning
programs. 

Planning days x 4 / year =
$1600

Computer Coordinator  =
0.1 staffing

RFF Science and
Technology teacher

Technology resources

Next Steps
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* Action Learning for Innovation (ALFI) in Writing to be shared with Community of Schools.

* Literacy mentoring across K–6 will be implemented with Teacher Professional Learning directly related to creating
new and innovative teaching and learning programs in alignment with the Action Learning for Innovation principles.

* ALFI will be directly addressing numeracy outcomes within a working mathematically context.

* Professional learning for all staff members on SOLE to cater for and engage learners of today.

* Integrate SOLE  into teaching and learning programs across all Key Learning Areas in Stages 2 and 3.
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Strategic Direction 2

Quality Teaching –  Fostering excellent teaching and leadership practice

Purpose

To build teacher capacity through focused professional learning that is sustained, relevant and research based and
impacts positively on the quality of teaching and student learning outcomes.

Overall summary of progress

2016 saw staff at St Helens Park PS undergo an engaging and purposeful Teacher Professional Learning schedule.
Professional learning was undertaken in the following areas; Aboriginal Education, Formative Assessment, Student
Welfare, Environmental Education and Tracking using the Numeracy Continuum. A major focus on Writing development
also occurred through involvement in the Action Learning For Innovation (ALFI) project. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teachers are actively utilising
the national standards for self–
improvement.

 

* Stage meetings focusing on specific identified
standards.

* Whole school meetings addressing the National
Standards via professional readings from the
Australian Institute for Teaching and School
Leadership .

Staff Expertise

100% of teaching and learning
programs reflect the principles
and practices of the Quality
Teaching Framework.

* All teaching programs reflect the use of elements
of the Quality Teaching framework.

* Teaching programs evidence the inclusion of
learning experiences that factor in different
principles and practices of the QT Framework.

Staff expertise

A whole school consistent
approach to supervision,
programming and planning

* Whole school practice for PDP creation through
consultation between staff and school leaders.

* Whole school mentoring program implemented
that incorporates lesson observations and teacher
supervision.

* Team planning days to facilitate consistent
planning across stages and to incorporate whole
school planning components.

Stage Mentors 

0.2 QTSS – staff allocation 

Team Planning days =
Casuals x 8 =$3200

Next Steps

* Executive to review staff Professional Development Plans and Teacher Annual Review documentation to provide
direction on targeted Teacher Professional Development initiatives for 2017.

* Continued involvement in the Action Learning For Innovation (ALFI) project.

* The implementation of an Instructional Leadership program for an innovative approach to supervision and Instructional
Leadership teams for professional development.

* Engagement with MyPL Goals website to work with the National Standards and to facilitate purposeful goal setting by
all staff in relation to improving teaching practice.
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Strategic Direction 3

School and Community Learning –  Authentic and inclusive partnerships for learning

Purpose

 To strengthen and develop new partnerships to increase educational opportunities and improve student outcomes.

Overall summary of progress

St Helens Park Publc School staff, students and parents have been working towards achieving the directions they have
set for the school in this area. Most areas have had strong support and the milestones have been met. Strong
partnerships between the school and the community have continued to be established. The school has continued to build
strong positive relationships with the St Helens Park Community through a variety of activities and events. The biannual
art show was well attended by families in the community. Parents have supported students at PSSA, Grandparents' Day
and Education week activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Parents are actively engaged in
student learning.

Parents attended Meet the Teacher evenings,
parent interviews. Assemblies and special school
events are well attended by a wide cross section of
the school community. A significant number of
parents were actively involved in the development
of Personalised Learning Plans.

PLP's = Teacher relief = 4
casuals =$1600

50% increase in the number of
parents who complete the TTFM
survey.

A small number of parents completed TTFM survey.
Most of these parents were supportive of school
programs and directions.

100% of parents working in
classes are trained to implement
specific programs.

Our parents are trained in specific programs when
supporting students with additional learning needs.

 1 x casual = $400

Strong links with a variety of
external educators.

Strong links with sporting agencies were
established to develop skills and abilities for our
students. 100% of the school population
participated in these programs. Student
groups visited the local art centre and worked with
artists to access their expertise.

Sporting Schools in
Australia program

Campbelltown Art Gallery

Next Steps

* Parent training sessions presented in a variety of curriculum areas.

* 50% or more parents to complete TTFM survey.

* Continue to offer parents opportunities to develop skills necessary to support student learning at school and at home.

* Increase links with outside agencies to assist our students to better access the curriculum.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Committee meetings and parent forums were
held to build community connections During
 NAIDOC day  funds supported a visiting
performer and indigenous resources
.Indigenous students attended University of
Western Sydney Heartbeat program 

Aboriginal garden was established and
outdoor learning areas created by Aboriginal
students

Aboriginal "Acknowledgement of Country"
signage and flags were purchased for school
hall and school

K–2 – Excursion students attends an
excursion to connect with Indigenous culture

Learning and Support teacher employed to
support  individual learning of indigenous
 students

Casuals to relieve staff to complete PLP's and
review PLP's.

Indigenous in–services attended by co
ordinator .

Budget – $21 238 

Write and review PLP's,
casuals x 8  = $3200

NAIDOC performer =
$2000

Resources $500

Garden resources = $500

Signage = $580

K–2 Excursion = $1400

Heartbeat Excursion $800

 TPL = $2400

English language proficiency Learning and Support teacher was employed
to support students for non English speaking
backgrounds. Small group instruction was a
feature of this program. No new arrival
students were enrolled  in 2016 . All students
attained Literacy and Numeracy targets for
their year .

Staffing 0.2

 • English language
proficiency ($0.00)
 • Targeted student support
for refugees and new
arrivals ($0.00)

Low level adjustment for disability All students requiring adjustments and
learning support were catered for within class
programs and other whole school strategies.
Funds in this area were directed towards the
employment of a four day a week School
Learning Support Officer (SLSO). Their role
was assisting the teacher and student to
adjust and accommodate programs for
students with low level disability. These
students were identified from school data by
the Learning and Support Team who
assessed and monitored the support program
and outcomes.

School Learning Support
Officer (SLSO) employed
for 4 days per week =$40
443 

 • Low level adjustment for
disability ($0.00)

Socio–economic background The school created a mentor – Instructional
Leader role to support innovative, wellbeing
and school planning programs. 

Community engagement became a focus
area and programs were applied for to
increase community involvement eg; Pioneer
Project, Community Liaison Officer,
community events eg; carols, fete,
grandparents days etc. Tell Them From Me
parent surveys and parent forums were
conducted to gather data to help drive future
school directions and increase the parent
participation in decision making.

0.7 staffing allocation

$34 400 – staffing 

TTFM results
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Support for beginning teachers An Early Career Teacher group was
established in 2016 and mentored by an
aspiring leader. The group were guided and
supported through the accreditation process.
Teachers gathered and collated evidence for
their accreditation. Portfolios and
accreditation reports were reviewed and
submitted for approval. Teachers were
surveyed on the effectiveness of the support
from the group.

Professional Learning
Funds  $3000

Aspiring Leader.

Action learning For Innovation The school participated in the Action Learning
for Innovation project that allowed us to build
a systemic organisational culture that is
creative and innovative to promote
achievement and foster wellbeing for every
student within and across our school. By
applying the principles of Design Thinking,
teachers prototyped quality evidence–based
strategies that gave clarity of purpose
and were proven to impact on student
learning outcomes for sharing and validation.

Presentation Resources =
$200

Implementation costs:
$10,000

Pioneer Project The school was successful in its application to
partake  in the Pioneer Project with a cluster
of schools. . The project focus was
engagement of parents and the wider
community and to establish a school /
community hub that is sustainably embedded
into the school community. The focus is our
engaging with our low socio economic
community and increasing parent involvement
in school decision making.  A Community
Liaison Officer was employed and initial
training was carried out in preparation for
2017.

Community Liaison Officer
employed.

Funds allocated to the
project implementation for
2017.

$2,000 Resources –
Purchasing of resources for
the Community room
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 247 227 253 246

Girls 232 235 244 232

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.6 96.8 95.5 94.8

1 94.6 93.7 93.6 92.4

2 93.9 95.4 93.2 93.8

3 94.6 94.8 94 93.4

4 93.5 94.1 92.3 93.8

5 93.5 93.4 91.2 91.8

6 92.6 92.5 92.7 90.9

All Years 94.1 94.5 93.2 93

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

KW WALES 23

KM MADAGASCAR 22

KF FRANCE 21

1B BAHAMAS 23

1T THAILAND 23

1D BOTSWANA 22

2G GREECE 23

2B BRAZIL 19

2M MEXICO 21

3/4RT SOUTH AFRICA 29

3/4N USA 30

3/4H HOLLAND 28

3/4C CANADA 28

3/4S SWITERLAND 29

5/6M MAURITIUS 26

5/6K KENYA 26

5/6C CHINA 26

5/6S NORWAY 26

5/6P PERU 24

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 5

Classroom Teacher(s) 18.89

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1.2

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

6.38

Other Positions 0.9

*Full Time Equivalent
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 84

Postgraduate degree 16

Professional learning and teacher accreditation

In 2016, all members of staff at St Helens Park Public
School were presented with opportunities to participate
in a variety of strategic selected Teacher Professional
Learning opportunities addressing the schools Strategic
Directions. The SEF progress was evaluated by staff
and initial identification of levels of achievement were
identified. Teams identified goals from the SEF
evaluation they would target and created action plans
with links to action research. Staff were presented with
training on the implementation and implications of
LMBR. Staff were exposed to training videos during
school meetings, executive staff delivered LMBR
information sessions and LMBR presenters presented
sessions on aspects of LMBR.All staff completed
individual Professional Development Plans (PDP’s),
stage meetings were dedicated to addressing PDP
framework, accreditation, Australian Professional
Standards for Teachers and the collection of evidence.
This process culminated at years end in a PDP review
with quality feedback and future directions
discussed.Executive staff attended the South West
Executive Leadership Links group (SWELL) meetings
to engage in professional development and forging new
and consolidating existing networks. Teacher
Professional Learning opportunities were strategically
planned and organised to address the school and staff
needs. TPL was ongoing throughout 2016 – staff
attended weekly staff or stage meetings,
communication meetings, stage planning days and
whole Staff Development Days.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The information provided in the financial summary
includes reporting from October to 31 December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 338 412.36

(2a) Appropriation 286 065.02

(2b) Sale of Goods and
Services

536.36

(2c) Grants and Contributions 51 611.98

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 199.00

Expenses -130 143.10

Recurrent Expenses -130 143.10

(3a) Employee Related -75 338.24

(3b) Operating Expenses -54 804.86

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

208 269.26

Balance Carried Forward 208 269.26

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 3 030 576.09

Base Per Capita 27 297.30

Base Location 0.00

Other Base 3 003 278.79

Equity Total 274 722.99

Equity Aboriginal 21 238.14

Equity Socio economic 78 602.15

Equity Language 12 024.65

Equity Disability 162 858.06

Targeted Total 533 822.59

Other Total 190 778.21

Grand Total 4 029 899.89

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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An overview of Year 5 student achievements for 2016
includes;
 • 100% of students above national minimum

standards within Grammar and Punctuation.
 • 97% of students above national minimum

standards within Numeracy and Writing.
 • 95% of students above national minimum

standards within Reading and Spelling
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Parent/caregiver, student, teacher
satisfaction

In 2016, St Helens Park Public School sought the
opinion of parents, teachers and students through the
Tell Them From Me survey. Additionally, a focus group
of parents provided feedback on the School Excellence
Framework during a parent forum. Key findings of the
survey and forum included:

•    75% of students have a strong sense of belonging

•    86% of students had positive relationships, friends
they can trust and encourage them to make positive
choices

.•    88% of students believe that education will benefit
them personally and economically, and will have a
strong bearing on their future.

•    87% of students try hard to succeed in their
learning.

•    Students rated effective classroom learning time 7.9
out of 10.

•    Parents stated they feel welcome when they visit the
school 7.9 out of 10

•    Parents rated teachers showing an interest in their
child's learning 8.3 out of 10

•    Parents identified that teachers encourage their
child to do their best 8.6 out of 10.

•    All teachers reported that data informs practice

•    Teachers indicated that their students were very
clear about what they were expected to learn rating 8.1
out of 10.

•    Teachers identified setting high expectations for
student learning as 8.8 out of 10

•    Teachers rated working collaboratively 8 out of 10.
In particular collaboration on strategies for students
engagement was noted with a rating of 8.7 out of 10.

Policy requirements

Aboriginal education

In 2016 all Aboriginal and Torres Strait Islander (ATSI)
students have been involved in developing
individualised Personal Learning Pathways (PLP) in
collaboration with parents/caregivers and teachers.
These Learning Pathways assist in directing and
focusing Aboriginal and Torres Strait Islander students
to achieve to their full academic potential. A new
initiative established this year was the recognition
presentation where every ATSI student received a
certificate in recognition of their efforts and
achievements throughout 2016.

Aboriginal and Torres Strait Islander students in years
3–6 have been involved in the University of Western
Sydney Heart Beat program which encourages
students to strive for high expectations, and looking
towards the future of higher education at University. 

Aboriginal and Torres Strait Islander Kindergarten to
Year 2 students attended the Mt Annan Botanical
Gardens to connect with and be exposed to traditional
fauna and flora used in foods and medicines.

The Aboriginal Committee  rejuvenated the old outdoor
learning area and turned it into a native garden learning
area with an aboriginal aspect, raising the profile of
indigenous culture. This has resulted in greater
exposure to native plants, the local indigenous animals
and symbols.

In 2016, all staff and students K–6 were introduced to
the Dharawal national anthem, which was taught and
performed at all school functions and assemblies. This
has been well received by all members of the school
community and promotes a positive atmosphere of
inclusion throughout the local community.

We have welcomed agencies and community into the
school to discuss ways to further promote and assist
Aboriginal and Torres Strait Islander students to
become Smarter, Stronger and Deadly.
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Multicultural and anti-racism education

St Helens Park Public School has a diverse cultural
student body with 32 different cultural groups. These
cultural groups have each bought with them their rich
heritage and culture which they have enthusiastically
shared with the school community. They willingly
participate in community events showcasing their
traditional dress, dance, food and music. The schools'
 vast programs foster students' understanding,
acceptance and tolerance of culture, cultural diversity
and anti–racism. These experiences allow students to
feel safe, secure and included.

St Helens Park Public School has an Anti–Racism
policy which is upheld, enforced and implemented
when rules are broken in this area. The school has two
trained Anti Racism Contact Officers (ARCO)
representatives who support all staff and students if
and when needed.

Other school programs

Biennial Art Exhibition

The St Helens Park Public School Biennial Art
Exhibition focuses on meeting the Creative and
Practical Arts outcomes for students, as well as fund
raising and helping build a sense of community within
the school as family and friends are invited to view the
children’s artwork. All grades participate and students
communicated their ideas using various media which
included painting, sculpture, ceramics and mixed
media. The school hall was transformed with amazing
artwork displays showcasing the students’ creative
talents.

Sport

St Helens Park Public School has a high commitment
to the promotion of sport, fitness and health across all
stages. The school participated in both summer and
winter Campbelltown Primary School Sports
Association (PSSA)competitions, State Knockouts,
Western Wanderers and the Premier Sporting
Challenge.

In 2016, the school fielded teams in PSSA which
included:  boys’ and girls’ soccer, junior boys and girls
T–ball, boys and girls oztag, AFL, cricket and netball.

The junior and senior girls Oztag teams, junior and
senior girls’ soccer teams, the junior and senior boys
soccer teams were the undefeated PSSA Champions.
The school also won the prestigious "Tiger Shield"
soccer tournament in both junior and senior girls for the
third consecutive year.

St Helens Park students were successful in
participating as members of the Sydney South West
representative teams in girls’ soccer,  touch football,
athletics and  cross country.

During 2016 St Helens Park Public School, in
conjunction with NSW Baseball undertook a

development program in Baseball which
allowed greater diversity in our sports program and
engaged more students in sports development.

At the end of each term sports recognition assemblies
were staged, were student achievements were
acknowledged and celebrated. 

Future directions for St Helens Park will be to
increase female participation in representative sport
through participation in knockout competitions and
development gala days as well as continuing the
current success.

Environmental Education – Community Garden

A community garden was established on the school
grounds to provide an outdoor learning space for
students and community members to learn about
sustainability. We were successful in a proposal to
Bunnings and received support to establish the initial
phase of the garden. Bunnings donated five raised
garden beds that have since been used to grow herbs
and vegetables. Members of the community attended a
working bee and worked alongside staff and students to
construct the garden beds, create scarecrows, paint
signs and plant seedlings. A school garden club was
established to care for and manage the garden. The
garden group is comprised of forty–five students and
two teachers who regularly volunteer their time during
lunch and recess. Since being established, student
interest has continued to develop and the space has
grown to include additional garden beds. Students
across the school have been involved in science
programs that have incorporated the garden space for
learning opportunities. The students harvested the
produce at the end of each growing period and sold it to
the community at school stalls. The community have
responded positively to the stalls and have purchased
the produce, which has provided the garden group with
additional funds to purchase more plants and/or
materials for the garden.

Reading Recovery

In 2016, fourteen (14) students were supported by the
Reading Recovery program. Student outcomes were
improved through access to the Reading Recovery
early intervention program. The program aims to
accelerate the student’s literacy learning. It ensures
that students selected for the program receive specially
designed daily, individually tailored lessons with a
trained Reading Recovery teacher. The teaching
involves a focus on comprehending messages in text
reading and constructing messages in writing as a
supplement to regular classroom instruction.
Assessment records show consistent improvement in
students’ ability to read with accuracy, self–correction
and increased fluency along with increased
independent activity in all tasks.
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