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Introduction

The Annual Report for 2016 is provided to the community of Glenmore Park Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Natalie Mansour

Principal

School contact details

Glenmore Park Public School
33-41 The Lakes Drive
Glenmore Park, 2745
www.glenmorepk-p.schools.nsw.edu.au
glenmorepk-p.School@det.nsw.edu.au
4733 6204
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School background

School vision statement

Glenmore Park Public School aims to empower all stakeholders to become successful life long learners through effective
communication and collaborative practices that cater for the whole child to adapt in becoming creative and reflective 21st
century learners.

School context

Glenmore Park Public School was established in 1996 and currently has an enrolment of 650 students, of which 18%
come from a language background other than English and 6% identify as Aboriginal or Torres Strait Islander.  The school
has a highly dedicated and hard working staff comprising of 40 teachers and 10 Support and Administrative Staff.
 Glenmore Park Public School has a Support Unit for students with additional needs.  There are two Multi Categorical
classes and one Autism class.

The school is strongly supported by the parents/carers and community in general.  The parent fundraising committee will
raise significant funds each year to further support the teaching and learning programs at the school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of learning, our main focus was to ensure teaching and learning programs were reflective of student data
and achievement, with relevant adjustments being made.  A school wide data wall was established and 2016 saw the
introduction of Spirals of Inquiry. Each teacher was provided with an additional 2 hours off–class a fortnight to participate
in 'Spirals'. The focus area was Writing with formative assessment embedded also. The newly created Instructional
Leader position enabled staff to access additional support when implementing action plans in  the classroom. The focus
on data has enabled more accurate information being gathered on students and in turn student achievement has
increased as teachers deepen their understanding of the learning continuum.  We assessed ourselves at Excelling in the
elements of Learning Culture, Wellbeing, Curriculum & Learning and Assessment & Reporting with us achieving in
Delivering for Student Performance Measures.

Teaching

Our main focuses for this domain included the establishment of the Instructional Leader (IL) and Student Support (SS)
positions. The Instructional Leader worked closely with teachers on collecting, analysing and using data to inform the
teaching and learning cycle. This data was used to co–construct individual student goals to enable students to take more
ownership of their learning as well as to help drive the implementation of personalised learning programs. The IL worked
shoulder to shoulder with all teachers. The Student Support role monitored attendance and ensured that any student
 requiring a personalised plan (PLP, IEP) had one.  The SS teacher also worked on strengthening the home–school
relations, particularly with our Aboriginal and non–English Speaking Background families. We assessed ourselves at
Excelling in the elements of Effective Classroom Practice, Collaborative Practice, Learning & Development and
Professional Standards with us achieving in Sustaining & Growing for Data Skills & Use.

Leading

Distributed leadership is a focus at Glenmore Park Public School.  Many staff hold leadership positions, both formal and
informal.  Clear procedures have been established to fill vacancies in formal leadership positions. The executive have
also ensured that procedures have been created for the consistency of school expectations including data collection and
use. Protocols were devised for Spirals of Inquiry in consultation with the staff to ensure the smooth implementation of
the process. Many policies have been reviewed to ensure alignment with departmental expectations as well as to ensure
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their currency. We assessed ourselves at Excelling in all of the elements in this domain (Leadership, School Planning,
Implementation & Reporting, School Resources and Management Practices & Processes).

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Teaching & Learning

Purpose

Highly skilled staff will develop deep understanding of the curriculum through collaborative and innovative 21st century
learning practices.

To support all students to become creative, collaborative and resourceful critical thinkers through authentic learning
opportunities.

Overall summary of progress

The key focus for this strategic area has been the establishment of an Instructional Leader position to work closely with
all teachers in effectively catering for all students. The creation of a data room and data wall has ensured that all
students are monitored and catered for. The introduction of Spirals of Inquiry as a basis of differentiated professional
learning has fostered a culture of collective efficacy and collaboration when addressing hunches gleaned from video
evidence of students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students improving and
moving along the literacy and
numeracy continua.

Evidence of formative
assessment strategies in
classrooms, including Learning
Intentions Success Criteria
(LISC), student goals, feedback
strategies.

A whole school data wall was created to provide
staff with a K–6 perspective in writing,
comprehension and Early Arithmetical Strategies.
On Alert Learning, LISC and short term goals were
implemented into every classroom to facilitate
formative assessment practices and drive student
centred learning. Data was collected at the end of
each term to determine if learning outcomes were
being achieved for every student. Professional
learning was provided to staff individually, in stages
and as a whole staff. This occurred through Spirals
of Inquiry, staff meetings, team meetings and
professional development plans. All student data
was tracked to ensure that student growth occurred.
Ian Jukes and Nicki Mohan provided a follow up to
their initial school audit in 2015 and determined that
the school was excelling due to the new support
measures and processes in place for students and
staff.

Expert teacher, instructional
leader, structures within the
RFF timetable, class funds
for purchase of alternative
furniture.
 • Socio–economic
background ($140000.00)
 • School Funds
($30000.00)

Teachers programming reflective
of student data and including the
4Cs.

Staff worked collaboratively to plan PBL, SOLE or
Genius Hour in the first semester, which then
continued into semester 2. Open learning spaces
provided an opportunity for multiple classes to work
together on varying projects throughout the year.
This, combined with flexible learning spaces,
enabled communication, collaboration, creativity
and critical thinking to occur within and across
stages. Through the Instructional Leader role, staff
were able to block in time to observe pedagogies
within other rooms. The evaluation process has
found that teachers are embedding these
pedagogies into daily practice.

Assistant Principals individually met with each
member of their team. Collaborative planning
occurred in team meetings and discussions around
consistent teacher judgement were facilitated. This

Ian Jukes and Nicki Mohan,
Spirals of Inquiry
professional development,
Instructional Leader, PLAN,
Literacy and Numeracy
Continuums.
 • Professional Learning
($20000.00)
 • Literacy/Numeracy
($21000.00)
 • Socio–economic
background ($140000.00)
 • School Funds
($28000.00)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Teachers programming reflective
of student data and including the
4Cs.

ensured that the new objectives and content within
the History syllabus were part of teacher programs.
As part of the Glenmore Park Learning Alliance,
professional development from the geography
curriculum advisor was held. Continued
professional learning occurred at a school level and
scope and sequences were created to assist all
staff when programming.

Next Steps

 • Continued focus  on formative assessment with an extension of the strategies. Feedback will be the focus for 2017.
 • Continuation of the Instructional Leader position
 • Continued focus on modern teaching and effective pedagogies  to ensure 21st century learners are being

appropriately catered for, with a particular focus on integrating KLAs
 • Continue Spirals of Inquiry as a way to target student achievement in targeted areas, with Comprehension being

the first area in 2017.
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Strategic Direction 2

Culture and Values

Purpose

Develop school culture and values through which community engagement and participation will ensure inclusiveness,
positive relationships, equality, respect, trust, socially competent and resilient students within our school community.

To establish a school ethos of respect and inclusivity that nurtures all aspects of a child’s wellbeing. A positive learning
environment will be cultivated where students feel empowered to strive for personal excellence and become innovative
and confident lifelong learners. This common purpose will be shared and valued by the entire learning community
through engaged communication and collaboration.

Overall summary of progress

The key focus for this strategic area has been to strengthen the home–school relationship and increase parent/carer
voice through the establishment of a Parent Consultative Group (PCG). This has included the establishment of a Student
Support teacher who monitors attendance and works with families in ensuring best possible outcomes for all. The
Instructional Leader has played a key role in ensuring accurate data is being collected on students using formative
assessment strategies and that the data is being effectively used in the teaching and learning cycle.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase in attendance and
participation of families and
community members in school
events (e.g. forums, information
sessions) as well as increased
participation in the school
decision making process.

A Parent Consultative Group (PCG) has been
established. It is the first Parent body to be at the
school in over 8 years. There has been some level
of interest and all elected positions were
successfully filled at the end of the year. 

School office used skoolbag app to communicate
news and events to parent community. Classes
used SeeSaw, class websites, blogs and school
Twitter and Facebook accounts to share student
achievements and class projects with posts
reaching a large audience. SignPac electronic sign
installed and used to communicate with community.
School events held such as 20th anniversary,
Harmony Day and parent teacher events and
meetings to invite parents and community into the
school grounds with high levels of participation.
School policies such as the Anti–bullying Policy
involved consulting with students and the parent
community and there was discussion and
involvement from parents in attendance.

Skoolbag app, SignPac
electronic school sign,
Open Day resources
 • School Funds
($23000.00)

Formative assessment strategies
are evident in all classrooms and
programs with students
confidently articulating their
individual goals.

The staff room was redesigned to meet the needs
of the staff to allow for learning and networking to
occur in a supportive environment. The new design
allowed for teachers from other schools to be
invited to Teachmeets and other meetings at our
school and could accommodate our growing staff
more effectively. The Instructional Leader
supported staff in the identification of Professional
Development needs and the planning of targeted
Professional Learning opportunities. Teachers met
with the IL throughout the year and reflected on
their practice and PDPs to identify areas of need for
Professional Development. The IL then plotted
these needs on a chart and planned Professional
Learning opportunities for teachers over the year.

Spirals of Inquiry,
Instructional Leader,
Staffroom remodel, Flexible
Learning Spaces funds
 • Socio–economic
background ($140000.00)
 • Professional Learning
($20000.00)
 • School Funds
($46000.00)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Formative assessment strategies
are evident in all classrooms and
programs with students
confidently articulating their
individual goals.

Spirals of Inquiry was implemented as a form of
differentiated Professional Learning. The focus of
the Professional Learning was taken from evidence
that was then translated into a hunch that could be
tested and impact measured. Teachers reflected
that Flexible Learning Spaces, Open Learning
Spaces and modern learning increased student
engagement, encouraged them to work with
different people throughout the day and gave them
choice and variety in their learning.The whole
school data wall was established at the beginning of
the year and systems were put in place for teachers
to input PLAN data and track the movement of
students across the year. The Instructional leader
role was established and the IL supported teachers
in the collection and tracking of data. Short term
goals were trialled by the executive staff initially,
then trialled in classes and implemented in the
majority of classrooms by the end of the year. The
process enabled teachers to identify students who
had not moved along the continuum throughout the
year and to utilise resources to support their
ongoing achievement.

Next Steps

 • Continue to promote the PCG as an avenue for parents/carers to be a part of the decision making processes.
 • Continue to work with the community on deepening their understanding of educational shifts and the need for this

occur for their children.
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Strategic Direction 3

Student Engagement and Achievement

Purpose

Create a school environment that promotes and/or enhances engagement and recognises achievements in critical and
creative thinking, independence, collaboration and problem solving.

Equip students with skills and strategies to prepare them for success beyond the school environment and become life
long learners.  This will be achieved through personal goal setting, communication, empowerment, confidence building,
flexible assessment and effective use of technology. Learning programs will be innovative, differentiated and relevant.

Overall summary of progress

The key focus for this strategic area has included teachers trialing agile learning spaces that reflect the pedagogies being
implemented. Extensive professional learning occurred in future–focused learning and budgets given to teachers for
collaborative decisions  to be made with their students regarding the purchase of agile furniture.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Evidence of students setting their
own goals within the classroom
which reflect the data being
collected by teachers through the
use of formative assessment
strategies.

All staff have participated in ongoing professional
dialogue in stage teams in unpacking the continua.
All teachers collect data regularly and enter the
data onto PLAN in Week 8 of each term. This data
is then used to co–construct individual learning
goals with students. It is also used to form LISC for
teaching and learning programs. Additionally all
teachers participated in a two–hour session of
Spirals of Inquiry where hunches are formed based
on evidence in focus areas. The introduction of
Spirals has made a huge impact on teacher
understanding of the continuum of learning and
student achievement.All teachers who volunteered
to trial open learning spaces implemented them
with varying degrees of success. It was found that
class cohorts needed to be considered in the
planning phases to help facilitate the success.
Shifts in classroom layouts to reflect changes in
pedagogy were communicated and shared
regularly on the school's Facebook page and
Twitter account. All teachers are implementing LISC
in reading, writing and mathematics as a
minimum.All teachers participated in a 3 part
workshop on Project Based Learning and most
used this time to co–plan a project with their buddy
class. Teachers experimented with class blogs,
class websites and our support classes trialled the
use of Seesaw. We found an increase in
engagement with these forms of communication.

Instructional Leader time,
access to colour
photocopying, Spirals of
Inquiry, creative timetabling
to enable 'buddy' teachers
to have RFF at the same
time to facilitate
collaborative planning.
 • Socio–economic
background ($140000.00)
 • Professional Learning
($20000.00)
 • School Funds
($46000.00)

Next Steps

 • Continued focus on formative assessment, with a particular focus on feedback.
 • Continue to build a culture of collaboration amongst all stakeholders
 • Continue to deepen staff understanding of curriculum documents and continua to strengthen their ability to make

professional judgements based on evidence
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading The Student Support role was extremely
successful. The ATSI community responded
well to the teacher in that role and we saw an
increase in engagement with school events.
The Student Support teacher monitored
achievement and attendance data regularly
and ensured that support strategies were
implemented.

Student Support Teacher
 • Aboriginal background
loading ($17 931.00)

English language proficiency The Student Support role was extremely
successful. She monitored achievement and
attendance data regularly and ensured that
support strategies were implemented.

Student Support Role
 • English language
proficiency ($29 810.00)

Low level adjustment for disability All students who were identified as having
additional learning needs were discussed at
learning support team meetings and
accessed programs such as the playground
play program, sight word program, OT groups
and/or school learning support officer time.

School Learning Support
Officers, Learning and
Support Teachers,
Resource packs (sight
words, OT)
 • Low level adjustment for
disability ($145 671.00)
 • Socio–economic
background ($10 000.00)

Quality Teaching, Successful
Students (QTSS)

All supervisors had QTSS time scheduled as
part of the weekly RFF timetable. Supervisors
worked with each of their team members
using their PDPs as a basis for the mentoring.

Release time for
supervisors
 • Quality Teaching,
Successful Students
(QTSS) ($51 000.00)

Socio–economic background The Instructional Leader role was extremely
successful. She worked with all staff
throughout the year supporting them in the
achievement of their PDP goals as well as
providing support in school priority areas. The
support was individualised and in the form of
meetings, demonstration lessons, team
teaching, observations, additional release for
lesson observations, reflective discussions
and the provision of professional learning,
readings and teaching resources. Every
student is tracked against the literacy and
numeracy continua. The data is analysed by
the Instructional Leader and teachers to
ensure that all students are 'on track' and that
any issues with achievement are identified.
These identified students then had support
programs implemented to ensure ongoing
achievement.

Instructional Leader, Spirals
of Inquiry, data wall
 • Socio–economic
background ($160 000.00)

Support for beginning teachers Each beginning teacher was allocated a
suitable mentor and in their first meeting a
plan for the year to expend the funds was
created. We found that because the teachers
were in charge of booking their days, there
was no consistency in when their time was
taken and as a result some of the teachers
had time carried over to 2017. We have
decided that a more strategic approach will be
taken in 2017 with their time given as a
combination of full days and weekly release.
Two of our beginning teachers attended an
overnight early career teacher residential with
3 other schools. This will be extended to first
and second year teachers in 2017.

Release time and mentors
 • Support for beginning
teachers ($25 948.00)
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Defence School Transition Aide A Defence Support Transition Aide was
engaged for the whole year. She worked
initially to identify our Defence families and
made contact with them to ensure they were
aware of her role. She would occasionally
include articles in the newsletter. The aide
worked weekly with identified students
focussing on a range of areas including social
skills and academics.

Defence Support Transition
Aide
 • Defence Force Funding
($19 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 281 301 317 329

Girls 313 332 331 332

Glenmore Park PS has grown considerably over the
past four years. In 2013 the total number of students in
the school totalled 594. In 2016 our enrolments total
was 661 a significant increase of 67 students. It is
anticipated the school will continue to grow with the
addition of the new housing estate at Mulgoa Rise.

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.5 94.4 94.8 94.7

1 93.1 94.8 93.8 93.8

2 92.5 94.7 93.7 94

3 96 94.1 92.8 95

4 95.2 95 94.4 92.7

5 95.1 94.8 93.8 91.9

6 94.3 94.6 93.9 92

All Years 94.5 94.6 93.9 93.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 25.53

Learning and Support Teacher(s) 1

Teacher Librarian 1.2

Teacher of ESL 0.6

School Counsellor 1

School Administration & Support
Staff

7.06

Other Positions 0

*Full Time Equivalent

We have 2 staff members who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The information provided in the financial summary
includes reporting from January to 31 December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 971 507.16

(2a) Appropriation 933 874.59

(2b) Sale of Goods and
Services

1 423.89

(2c) Grants and Contributions 35 759.11

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 449.57

Expenses -247 058.10

Recurrent Expenses -247 058.10

(3a) Employee Related -114 958.00

(3b) Operating Expenses -132 100.10

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

724 449.06

Balance Carried Forward 724 449.06

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 015 231.69

Base Per Capita 35 704.08

Base Location 0.00

Other Base 3 979 527.61

Equity Total 306 898.87

Equity Aboriginal 20 321.52

Equity Socio economic 49 884.13

Equity Language 91 022.34

Equity Disability 145 670.88

Targeted Total 557 772.60

Other Total 104 820.88

Grand Total 4 984 724.04

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

. 

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

This year the school used the Tell Them From Me
Survey tool to seek the opinions of the key stake
holders including parents, students and teachers. Our
school enjoys strong support and participation from
parents and the local community. Many parents
volunteer their time to assist in student educational
programs as reading tutors, sport helpers and creative
arts programs. The parent information evenings and
parent teacher interviews were well attended. Parents
are regularly invited to the school to participate in
school functions such as Easter Hat Parade, Mini Fete,
ANZAC Ceremony, Education week, open classrooms
and of course all of the sporting carnivals. 

Only 25 parents participated in the Partners in
Learning, Perspectives of Parents at Glenmore Park
Public School survey in October 2016. The survey is a
comprehensive questionaire covering several aspects
of the parents' perspectives of their children's
experiences at home and school. The survey provides
feedback to schools about the extent to which parents
feel the school supports learning and positive behaviour
and promotes a safe and inclusive environment. The
majority of respondents feel welcome visiting the school
and can easily speak with their child's teachers and that
the teachers listen to their concerns. 

Parents did feel that written reports on their child's
progress is easy to understand and that they are
informed of their child's behaviour at school whether
positive or negative. More than 50% of parents
surveyed talked with a teacher and attended meetings
more than three times a year. The majority of parents
surveyed felt that teachers have high expectations for
their child to succeed and that their child is encouraged
to do his or her best work. They also agreed that
teachers have control of their classes and that their
child is clear about the rules for school behaviour.
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Students were surveyed twice in 2016 with 217
students from years 4, 5 and 6 completing the survey in
April and 227 students in September.  Ninety seven
percent  of Year 6 students believe they have friends at
school they can trust and who encourage them to make
positive choices. Ninety six percent of Year 4 students
try hard to succeed although NSW Government norm
for this year is 88%.The majority of students believe
they have someone at school who consistently provides
encouragement and can be sought out for advice. The
students also believe the school staff emphasise
academic skills and hold high expectations for all
students to succeed, the score was well above the
government norm in this question. 

Thirty two teachers completed the survey in
September. They were asked to rank the eight Drivers
of Student Learning. A score of 0 indicates strong
disagreement and a 10 score indicates strong
agreement. The first area surveyed was Leadership
with a score of 8 including questions about how leaders
helped teachers establish challenging and visible
learning goals for students and provid useful feedback
about their teaching and also supporting them during
stressful times.

In the area surveyed on collaboration a score of 8.2
included questions about teachers providing each other
with helpful feedback and sharing lesson plans and
materials. It also showed that teachers felt very
comfortable discussing learning problems of particular
students with other teachers as well as learning goals.

In the additional areas surveyed the results were as
follows, Learning Culture scored 8.3 , Data Informed
Practice 8, Teaching Strategies 8.4, Technology 7.3,
Inclusive School 8.4, and Parent Involvement 7.5.

Four Dimensions of Classroom and School Practices
included Challenging and Visible Goals 8, Planned
Learning Opportunities 8.2, Quality Feedback 7.9 and
Overcoming Obstacles to Learning 8. The school is
utilising these results in our 2017 planning.

 

 

Policy requirements

Aboriginal education

This year we aimed to expand the scope of our

Aboriginal and Torres Strait Islander programs and
events. Funding was allocated to create a Student
Support role to support Aboriginal students in their
academic work as well as develop opportunities for the
community to come together and celebrate student
achievements.

The year began with a community afternoon tea where
families of Aboriginal students were invited to discuss
the aspirations and goals of our Aboriginal students and
develop Personal Learning Pathways to help nurture
academic and social progress.

A culture group was established in Term 2, meeting
each fortnight to build support between students and
provide enriching opportunities and experiences. Some
of the activities the culture group participated in
included gardening in the bush tucker garden,
experiencing bush tucker food, participating in
Aboriginal art workshops, and playing friendly games of
sport.

The Student Support teacher met with the Department
of Education's Aboriginal Education Team to establish
systems for tracking and improving attendance,
accessing resources and community support/expertise
and tapping into programs offered by the Department of
Education. One such program is Yarn Up, offered to all
Aboriginal students in Stage 3. Five Glenmore Park
Public School students participated in the public
speaking workshops and a showcase at
State Parliament House in August.

Toward the end of the year, the student leadership
team and Aboriginal students in Years 4 – 6
participated in an Acknowledgment of Country
workshop to devise our own school wording for this
important protocol. There was a teacher component to
this workshop, where our staff participated in a learning
experience designed to foster an understanding and
sensitivity towards Aboriginal perspectives.

To celebrate NAIDOC week in 2016, the entire school
was invited to participate in an Aboriginal incursion run
by Koomurri. The day was enjoyable for all ages and
included workshops for boomerang throwing, song and
dance, bush survival skills and art. The whole school
came together to experience a traditional smoking
ceremony and to celebrate NAIDOC week through
music.

This event was run by Koolyangarra Aboriginal Family
Centre in Cranebrook and incorporated a gala day with
netball and oztag as well as craft, stories and other
activities designed for the younger students. Aboriginal
and Torres Strait Islander identities, history and
cultures are taught across all Key Learning Areas at our
school. In these lessons, students develop an
understanding and respect for both traditional and
contemporary Aboriginal society and lessons are aimed
at promoting reconciliation between Aboriginal and
non–Aboriginal Australians. Aboriginal guest speakers
and Elders have met with our Stage 3 students this
year to discuss Aboriginal history and identity to spark
interest and give gravity to topics concerning Australia’s
past.
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Multicultural and anti-racism education

Multicultural Education

Our school values the diversity of cultures within our
community.

In March, we celebrated Harmony Day at our school.
It’s about inclusiveness, respect and a sense of
belonging for everyone.

This year our school invited ‘Drum Beats’ a musical
group, to participate in our celebration. Each student
was involved in a hands on show involving drums,
singing, languages from around the world, rhythms in
our environment and body percussion.

Students came to school dressed in traditional
multicultural clothing or chose to wear the colour
orange which represents Harmony Day.

Other school programs

Throughout 2016, the Creative  and Performing Arts
Committee offered a diverse range of quality programs
that catered for students from K–6.

The Shutterbug group once again received attention for
their stunning photographs. This year the group
expanded to include students from Stage 4 in local high
schools who returned to our school to participate in
afternoon workshops and excursions with the Stage 3
students. In March the group received awards for
“Champion Image of Group J – Junior Digital Colour
and Monochrome”, “Winner of J4 Open”, 1st, 2nd and
Highly Commended in the nature category, and 2nd
place in “Open” at the Castle Hill Show. In August the
Penrith Show awarded the Stage 3 students1st, 2nd
and seven Highly Commended awards as well as 1st in
“Digital Manipulation’. The Stage 4 students received
2nd, 3rd and seven Highly Commended awards.

In Visual Arts, four of our students’ artworks were
selected for display in the Operation Art exhibition at
the Armoury Gallery in Newington. Students also had
the opportunity to participate in an extracurricular Visual
Arts group held at lunchtimes. Two artworks submitted
to the Penrith Show received first and third place and
there were a number of Highly Commended entries.

We had three dance groups that performed at the
Penrith Valley Performing Arts Festival in Penrith. The
Stages One, Two and Three ensembles represented a
range of dance genres and performed well at the Joan
Sutherland Performing Arts Centre. Our Primary Choir
also performed at this festival as a part of the massed
choir. The Junior choir presented their work at several
school assemblies and enjoyed the opportunity to
experience performing for an audience.

The K–5 Drama Group represented our school at the
Lights Up Drama Festival in Penrith with their piece,
“Out of Bed”. The group was selected to perform at the
Seymour Centre as part of the State Drama Festival in
October. Two of our drama students were also selected

for the PULSE Drama Ensemble who rehearsed at
Nepean Creative and Performing Arts High School and
performed at the Lights Up Festival and the PULSE
Festival at the Opera House.

SPORT – 2016

Representative Physical Education Programs Distri
ct PSSA         

Our school entered teams in AFL, rugby league,
netball,soccer, basketball, newcombe ball, cricket tee
ball and softball. Summer PSSA winners/finalists were
– Senior girlsbasketball, Senior girls softball, Junior
boys tee ball, Junior girls tee ball,Super 12’s cricket,
Senior boys basketball.

Carnivals

Nineteen students went on to representthe school at
the district swimming carnival with no further
representation.

A team of 46 students attended the district cross
country carnival. Four students went on to the regional
carnival and two went on to state level with no further
representation.

A team of 43 students attended the district athletics
carnival. Eleven students represented at the regional
carnival and 1 went on to state level with no further
representation.
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