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Introduction

The Annual Report for 2016 is provided to the community of Clare Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Benjamin Carter

Principal

School contact details

Clare Public School
Booligal Rd
Clare, 2715
www.clare-p.schools.nsw.edu.au
clare-p.School@det.nsw.edu.au
03 5020 6896
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School background

School vision statement

Our vision is to provide a happy, caring and stimulating environment where children will recognise and achieve their
fullest potential, so that they can make their best contribution to society. Clare Public School sets high standards of
learning and celebrates the achievements of each child. 

School context

Clare Public School is situated 155 kilometres north of Balranald and 75 kilometres south of Ivanhoe. It provides quality
education in an isolated rural setting for students drawn from the surrounding sheep stations. There are 4 school families
with a total of 6 students enrolled for 2015. The school structure consists of one multi –grade class with one full time
teaching Principal, one–part time teacher covering release fromface to face and support teaching and two student
learning support officers. The school has a part – time Senior Administration Manager and a part –time General
Assistant.

The Clare Public School community is committed to providing a caring, tolerant and supportive educational environment.
We strive to ensure personal success and the pursuit of individual excellence for all members of our learning community.
This is fostered through quality teaching and learning programs in a climate of continuous improvement and professional
response to student’s needs. By setting high educational, behavioural and moral standards, students attending the
school are encouraged to reach their full potential. 

Our school is involved in extensive teacher professional development which includes implementation of the quality
teaching framework. Clare Public School also has excellent resources. Each classroom has access to an interactive
whiteboard and a range of ICT resources. We also have a wide choice of sports equipment and grounds available for
student use. Our school is involved in a variety of extra– curricular programs including,sport, excursions and leadership
development.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning 

There is demonstrated commitment within the school community to strengthen and deliver on school learning priorities.
Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring good
conditions for student learning. Well–developed and current policies, programs and processes identify, address and
monitor student learning needs. 

Clare Public School is a multi–stage learning environment and as such implements a whole school approach to wellbeing
that has clearly defined behavioural expectations and creates a positive teaching and learning environment. Quality
teaching and professional practice are evident in learning environments, providing students with opportunities to connect,
succeed and thrive that are relevant to their stages of learning and development. 

Curriculum provision is enhanced by working collaboratively with other schools and organisations. The school actively
collects and uses information to support students' successful transitions. There are systematic policies, programs and
processes to identify and address student learning needs. 

The school has developed explicit processes to collect, analyse and report internal and external students and school
performance data. Students reports contain detailed information about individual student learning achievement and areas
for growth, which provide the basis for discussion with parents. The school has analysed school performance data and a
range of other contextual information and is aware of trends in student achievement levels. Parents have an
understanding of what their children are learning and receive regular information to support progression to the next level. 

The school receives value–added results on external performance measures, and students are showing growth on
internal school performance measures. 

Teaching

Teachers regularly use student performance data and other student feedback to evaluate the effectiveness of their own
teaching practices. Teachers provide explicit, specific and timely formative feedback to students on how to improve.

Teachers incorporate data analysis in their panning for learning. Assessment instruments are used regularly to help
monitor student learning progress and to identify skill gaps for improvement. The school principal engages the school
community in reflecting on student performance data. 

Teachers demonstrate responsibility, adaptability and ethical practice in working towards the school's goals. Teacher
work beyond the classroom to contribute to broader school and community programs. 

Leading 

The school seeks and addresses feedback on school performance. Leadership development is central to school capacity
building. The school has productive relationships with external agencies such as universities, business, industry and
community organisations to improve education opportunities for students. 

There is a broad understanding of, and support for, school expectations and aspirations for improving student learning
across the school community. Monitoring, evaluation and review processes are embedded and undertaken routinely.
Clare processes, with accompanying timelines and milestones, direct school activity towards effective implementation of
the school plan. 

There are opportunities for students and the community to provide constructive feedback on school practices and
procedures. Streamlined, flexible processes exist to deliver services and information and strengthen parental
engagement. 

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
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improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Community Engagement and Involvement

Purpose

To develop collaborative and supportive engagement enhancing whole community involvement and participation
resulting in collective responsibility for student learning and success with higher levels of student, staff and community
engagement. 

Overall summary of progress

In 2016, Clare Public School enhanced it communication to more effectively communicate with the wider school
community through a dedicated fortnightly school newsletter, the maintaining of an up to date school website which
linked to the school Facebook page. This ensured that all members of the school community were able to interact with
what was happening at the school on a daily basis along with engaging and celebrating student success and
achievement. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Developing and maintaining
partnerships among members of
the school community leading to;
increased expectations and
shared goals among home,
school, and community. 

 • Throughout the 2016 year there were 82 total
Facebook page likes with each post reaching an
audience of approximately 200 people. 
 • Continuation of the preschool program with 5
students attending. 

Next Steps

 • Continuing to foster positive relationships with community members to ensure that community expertise is utilised in
the school to support programs. This process will also involve the utilisation of expertise staff from Balranald
Central School to facilitate further learning. 

 • Hosting information sessions for parents and carers to increase their awareness on the literacy and numeracy
continuums, the "I Can" statements and linking of student goals to these. 

 • Continuing to link community involvement to opportunities to learn about the local environment. 
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Strategic Direction 2

Student Learning and Opportunities

Purpose

To guide learners to become resilient, independent and adaptable, who are accountable for their learning and
achievement. 

Overall summary of progress

Throughout 2016, teachers undertook ongoing professional learning across a range of areas including GROWTH
coaching, Beginning Teacher Induction, and Creating integrated Units in Small Schools training. This provided teachers
with the opportunity to network with other teachers from school across the state and foster professional relationships to
assist them with the engagement technology to improve student outcomes. In addition to building upon their consistent
teacher judgement in relation to the reporting of student outcomes to parents. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students are provided with
opportunities to connect, succeed
and thrive resulting in improved
social, emotional and academic
success

Staff attended Beginning Teacher Conference

Staff undertook training in the creation and
implementation of multistage units. 

Increase in assistance from a school learning
support officer was provided in the learning
environment. This resulted in increased students
participation and engagement leading to an
improvement in learning outcomes and goals. 

Next Steps

 • Students to work on understanding "I Can" statements and how to develop their learning goals to these and the
literacy and numeracy continuum. 

 • Continue to engage with programs that develop skills identified in student's individual goals, with the focus in
developing skills to work independently. 
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Strategic Direction 3

Wellbeing for Success

Purpose

To develop in students an understanding of the school culture and the positive ethos so that it creates a sense of
belonging and self–responsibility.

Overall summary of progress

Through out the year there has been a focus to provide students with opportunities to engage in activities that support
and develop an increase in confidence in students. These opportunities have included attending Balranald Central
School to allow students to engage with peers and attend stage specific classes, participation in local and zone based
sporting events, and online Chinese Lessons utilising video conferencing technology. 
Clare Public School staff worked together to update the Student Welfare Policy to ensure that it remains relevant to the
current needs and requirements of the school. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students' social development
and commitment to learning
reports indicate growth in focus
areas.

Development and upgrading the Student Welfare
Policy to reflect current school expectations and to
assist in the creation of an environment that
nurtures and supports student success. 

Student's personal learning goals
achieved.

Students have engaged with lifting expectations
and what is expected of them in relation to "I Can"
statements and learning goals. 

Next Steps

 • Develop opportunities for student leadership activities to increase individual student social skills. 
 • Continue to monitor and review Student Welfare Policy to ensure that it is inline with The Wellbeing Framework and

reflects school direction.
 • Introduction of parent/teacher/student interviews to allow students the opportunity to share their success and set

learning goals. 
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 5 4 4 5

Girls 4 4 2 2

Clare Public School numbers continue to decline. Due
to the isolated nature of Clare, there are minimal
enrolments within any year. 

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.9 93.4 83.3

1 92.7

2 93.6 85.9

3 92.7 93.4

4 100 89.1 88.5

5 94 98.7 93.4 84.6

6 95.3 94.9 97.4 85.9

All Years 94.4 93.6 94.1 86.1

State DoE

Year 2013 2014 2015 2016

K 95.2 94.4 94.4

1 94.5

2 94.9 94.1

3 94.8 94.1

4 94.7 94.9 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Attendance at school can be impacted on when there is
a requirement of a family to attend events or
appointments. With the continuance of the nine day
fortnight this has minimised this impact and allowed
families to utilise the day for personal reasons. 

A number of strategies are utilised to ensure student
attendance is maximised. The most effective way to
follow–up is by personal contact with the parent by
phone or when they deliver other children to school. 

If students are to be absent for a sustained period, work
is provided and information given to the family to
ensure continuity of lessons. 

Information is provided to parents to ensure they
understand the importance of attendance at class for
full days.  

If required advice and support is obtained from the
Home School Liaison Officer. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

There are no teaching or support staff working at Clare
Public School who identify as Aboriginal. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

Clare Public School staff have been involved in
professional learning programs that have built skills and
knowledge in nominated mandatory areas. 

The school currently has one teacher maintaining
accreditation at Proficient Level, whilst one temporary
beginning teacher was beginning to work towards the
Proficient standards. There were no teachers seeking
or maintaining voluntary accreditation at Highly
Accomplished or Lead. 
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Other major learning experiences undertaken included: 
 • Principal attended network days and conferences

facilitated by the Director Public Schools NSW
 • HOW2LEARN training in conjunction with

Balranald Central School Staff
 • Professional learning in multistage programming 
 • Attendance at Primary Principals Association

(PPA) meetings and conferences 
 • Business Intelligence Training 

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs and does not involve expenditure areas
such as permanent salaries, building and major
maintenance.

Income $

Balance brought forward 79 809.15

Global funds 53 600.25

Tied funds 10 241.54

School & community sources 12 329.96

Interest 1 233.42

Trust receipts 0.00

Canteen 0.00

Total income 157 214.32

Expenditure

Teaching & learning

Key learning areas 30 827.86

Excursions 18 993.88

Extracurricular dissections 171.11

Library 475.44

Training & development 136.36

Tied funds 25 442.59

Short term relief 494.62

Administration & office 13 374.20

School-operated canteen 0.00

Utilities 6 985.98

Maintenance 15 033.66

Trust accounts 0.00

Capital programs 0.00

Total expenditure 111 935.70

Balance carried forward 45 278.62

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below. 

In 2016, the school sought the opinions of
parents,students and teachers about the school. Their
responses are presented below:
 • Students felt that they were the schools main

concern and the school encourages them to
achieve their best.

 • Staff felt that the school’s curriculum caters for the
learning needs of all students and the school
encouraged students to do their best

 • Parents felt that the school knows about the
families and communities in which it serves.

 • They would like to see the school to continually
find ways to improve what it does and make
important changes when needed.

Policy requirements

Aboriginal education

Clare Public School introduced an Aboriginal Education
unit in 2016 to provide students with the opportunities
to develop their understanding and knowledge of local
culture history and perspectives through the use of
Dreamtime Story Telling, research tasks and Aboriginal
Art workshops. 
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Multicultural and anti-racism education

In line with the School plan, the school has reviewed its
teaching and learning programs this year to ensure that
inclusive classroom and school practices are
embedded. Further to this our programs foster
students’ understandings of culture, cultural diversity,
racism and active citizenship within a democratic,
multicultural society.Teachers participated in
professional learning and included strategies for
embedding multicultural and anti–racism education into
their teaching and learning programs.
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