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Introduction

The Annual Report for  2016 is provided to the community of Wytaliba Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Debbie Hunter

Principal

School contact details

Wytaliba Public School
Old Grafton Rd
Glen Innes, 2370
www.wytaliba-p.schools.nsw.edu.au
wytaliba-p.School@det.nsw.edu.au
6733 5353

Message from the Principal

2016 has been a year of outstanding success for Wytaliba Public School. Across the classroom, amongst all of our
families, with our teachers,,administrative staff we all should be incredible proud of our achievements throughout the year
.There  is a noble profession and here at Wytaliba School we have  many talented professionals in the classroom and in
the office looking after the wellbeing of our students.

 During 2016 students have attended the annual Glen Innes Show, several visiting performances a, small schools
discos,  NAIDOC Week celebrations ,Book week, book fair, Small Schools Cross Country  and the annual swim school
and cultural excursion.

I would like to take this opportunity to congratulate the students for all their individual and collective achievements. I
would also like to thank our teaching,support staff and our P&C and the community members ,for their contributions to
the success our Wytaliba Public School in 2016.
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School background

School vision statement

Our vision is to provide educational experiences and opportunities that will engage and motivate all students to
learn,discoverand critically analysis  this knowledge to equip them to become informed citizens of the future.

School context

Wytaliba Public School is a small caring, and happy school in a picturesque and safe rural environment. Ten studentsare
currently enrolled at the school with 70% being Aboriginal. It provides an excellent education for the students from the
community of Wytaliba and surrounding areas. The school has 2 classes: Kindergarten – Year 2 and Years 3–6. RAM
funding targets students who need literacy / numeracy support and students with special needs. Children at Wytaliba
Public school  are encouraged to develop a love of learning,self–confidence and strong personal values. These, together
with sound academicskills, provide afoundation for happy and productive lives.

Parents and community members support the school through the P&C and fundraising events.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. 

This year, staff members at Wytaliba Public School have discussed the School Excellence Framework and its
implications for informing, monitoring and validating our journey ..Staff reflected on the progress being made across the
whole school based on the expectations identifies in the School Excellence Framework.

In the domain of Learning Culture the following was identified:

Delivering–Attendance rates are regularly monitored and action is taken promptly to address issues with individual
students.

Sustaining and Growing–There is demonstrated commitment within the school community to strengthen and deliver on
school learning priorities. Positive, respectful relationships are evident among students and staff, promoting student
wellbeing and ensuring good conditions for student learning.Well–developed  programs and processes identify, address
and monitor student learning needs.

In the domain of Wellbeing the following was identified:

Delivering–School staff maintain currency of knowledge about requirements to meet obligations under Keeping Them
Safe.

Sustaining and Growing–The school consistently implements a whole–school approach to wellbeing that has clearly
defined behavioural expectations and creates a positive teaching and learning environment.

Quality teaching and professional practice are evident in every learning environment, providing students with
opportunities to connect, succeed and thrive that are relevant to their stages of learning and development.Students care
for self and contribute to the wellbeing of others and the wider community.

In the domain of Curriculum and Learning the following was identified:

Curriculum provision is enhanced by learning alliances with other schools and organisations. The school actively collects
and uses information to support students’ successful transitions.
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Teachers involve students and parents in planning to support students as they progress through the stages of education.

There are programs and processes to identify and address student learning needs.

 This process will assist the school to refine the strategic priorities in our School Plan, leading to further improvements in
the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Students are motivated, successful and engaged life long learners .

Purpose

To ensure all students will have access to relevant, engaging and challenging learning experiences to achieve goals.

Overall summary of progress

In 2016 a whole school approach was developed ensuring assessment for learning was evident in every classroom
teachers practice. It incorporated tracking and assessment of student progress using the literacy and numeracy
continuums and other moderated assessment tasks. Programs were developed in support of the syllabus implementation
to include Early Action for success, and Targeting  Early Numeracy(TEN)

In 2016  teachers were trained in Language Literacy and Learning (L3) to ensure  quality  teaching practices are
embedded in classroom practice and consistency across the school. A focus was on improvement in  student outcomes
in reading ,writing and comprehension.

Teachers participated in Focus On reading to expand their knowledge, understanding and teaching strategies to improve
student outcomes in comprehension.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

To maintain or increase the
number of K–6 students reading
at or beyond grade level in line
with the literacy continuum.

To maintain or increase the
number of K–6 students writing at
or beyond grade level.

To maintain or increase the
number of K– 6 studentsat or
beyond grade level in numeracy
as per the numeracy continuum.

All students progress was identified and monitored
on the literacy and numeracy continuums. All
students are actively engaging in Language literacy
and learning lessons. Teachers actively engaged in
on going professional development in language
literacy and learning. Teachers  literacy program
reflect Language Literacy and Learning strategies.
Teaching numeracy program reflects Targeting
Early Numeracy strategies.

Writing  results,                    analysed  against the
Writing Assessment tool  indicated there was an
improvement however the school will continue  to
strive  to have the majority of students achieve
higher levels in writing.

Reading results indicated there was an in
improvement in    in reading  however the school
will continue to strive to have the  the majority of
students achieve  at higher levels in reading.

Numeracy results indicated there was improvement
however the school will continue to have the
majority of students achieve at higher levels in
numeracy.

$2000 resources

Employ a casual teacher 3 
1/2 days a week.

Next Steps

In 2017 in order for Wytaliba Public School to progress further with this strategies  direction  1,teachers will continue to
implement Language, Literacy and Learning (L3) strategies  their classroom practice to ensure quality teaching and
learning practices are embedded in classroom practice and consistency of this program across the school. Teachers will
continue to attend professional development in the Language Literacy and Learning program.

 Student assessments based on the writing continuum indicated the students writing required further development. As a
result  a whole school approach in the teaching of  writing will will be a focus in 2017.
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In 2017 comprehension will continue to  be a focus with  classroom teacher implementing Focus On Reading strategies 
to improve student learning out comes in comprehension.

In 201 , teachers will implement Targeting Early Numeracy strategies  in their classroom practice to ensure quality
teaching of numeracy is embedded in classroom practice and improved student learning outcomes are evident.
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Strategic Direction 2

Respects and responds to every student’s aspirations, culture, gender and learning potential.

Purpose

To promote a culture of excellence, by providing challenging and stimulating learning experiences and opportunities so
that studentsare motivated to reach their full potential.

Overall summary of progress

In 2016 there was a whole school approach to the development  of student health and wellbeing including: daily fitness,
weekly sporting program, sun safe school practices and healthy eating policy and practices  and the premier sporting
challenge. the school continued to implementation of  the Live Life Well at School program. The continued 
implementation of You Can Do It program across the K–6 class and the explicit teaching of core values were reflected in
all aspects of school life.

 Increases student awareness of healthy food choices and daily fitness allowed for improvement in their gross motor and
fundamental movement skills.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

IMPROVEMENT MEASURE/S

To maintain student attendance
rate at or above state average.

 Skills and attributes of Creative
Arts and PDHE will be developed
and evidenced in teachers
programming.

 Maintain or increase the number
of families accessing the Out
Reach Playgroup.

Student  attendance rate indicated student
attendance was above  state average.

 Student displayed improved engagement in all
aspects of school.

All teaching and learning programs reflected Live
Life Live well  at school strategies and processes.

The majority of  students achieved  stage
appropriate outcomes in the PDHPE and Creative
arts documents.

School received a Diamond award in the New
South Wales Premiers' Primary  Schools Sports
Challenge.

 • Employment of a
temporary teacher.
 • Swim School excursion
$3000
 • Socio–economic
background ($8519.00)
 • Aboriginal background
loading ($3500.00)
 • RAM funding

Next Steps

In 2017, Wytaliba Public School will continue to implement Live Life Well at School program ensuring teaching and
learning programs reflect Live Life Well at school strategies and process.

 The school will continue to monitor the number of families accessing the Out reach Play group and attending the
Kindergarten transition days.
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Strategic Direction 3

To ensure learning for students is based on quality educational delivery and consistent, high standard and shared
professional practices.

Purpose

To ensure learning for students is based on quality educational delivery and consistent, high standard and shared
professional practices

Overall summary of progress

In 2016, teaching staff developed a deeper shard understanding of quality teaching, including a frame work for teacher
evaluations, lesson observations and feedback. The provision of professional learning support allowed for inspiring staff
and Early career teachers to meet the accreditation standards. The implementation of the new DEC Performance and
Development frame work guided high quality teacher professional learning and improved teacher quality using the 
Australian professional standards for Teachers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved teacher and school
leader capacity to support
sustainable school improvement
and student learning, as
measured through increased
number of leadership
opportunities and surveys.

All teaching staff have negotiated a professional
development plan to guide their ongoing growth in
all aspects of their professional capacity as per the
standard in the Performance Development
Framework National Professional Standards.

Refer to Strategic Direction
1 and 2

Maintain or increase parent
involvement in whole school
planning and evaluation.

End of year surveys were completed by parents
and carers

All families attended the end of year school 
Celebration Day.

P&C had a small but active participation rate with
families involved in  and regularly attending
meetings and fundraising events.

Refer to Strategic Directions
1 and 2

Next Steps

 In 2017, Teching staff will continue to build their capacity to implement planning and the  evaluation process to support
whole school improvement. They will ensure organizational structures that  optimize student learning outcomes will
optimize student learning out comes.

 In 2017 school leaders, staff and students reflect and report on their own  learning and leadership goals.

Wytaliba Public School will continue to encourage the involvement of the community in decision making and the
evaluation of the school policy and practice.

Staff will continue to work closely with the Border Rangers Alliance .
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Wytaliba Public School values the importance
of Aboriginal education for all students. The
school incorporates Aboriginal perspectives
across the Key Learning Areas. The schools
Aboriginal Education Policy is regularly
reviewed. students and staff actively
participate in teaching and learning  activities
including excursions and workshops  that
focus on Aboriginal  art, music, storytelling,
traditions and culture. The school participated
in NAIDOC week activities and attended an
Aboriginal performance at Red Range Public
School.

Employment of  a 
temporary teacher.–

$10501.96

 • Aboriginal background
loading ($0.00)

Low level adjustment for disability Funding was utilized to employ a teacher in
the K–2 class to implement a speech
program.

Employment  of
a temporary  teacher.

$1925.00

 • Low level adjustment for
disability ($0.00)

Quality Teaching, Successful
Students (QTSS)

Attendance at the small schools alliance
meeting.

Teacher relief.

Quality Teaching
Successful Students
(0.007)

 • Quality Teaching,
Successful Students
(QTSS) ($0.00)

Socio–economic background Funding allowed for the  employment of a
teacher for 3 days specific teaching literacy
and numeracy.

Employment of a temporary
teacher. $25557.90

 • Socio–economic
background ($0.00)

Early Action For Sucess Teaching staff attended
professional development in Language
Literacy and Learning(L3).

This provided staff with quality teaching
strategies to implement  in the teaching o f
reading ,writing and comprehension as well
as implementation of the Teaching Early
Numeracy(TEN) program.

Employment of a teacher
and teacher  professional
development $18,997

resources $8219

 • Early Action for Success
($0.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 1 2 2 3

Girls 6 8 8 7

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.8 94.6 95.1 93

1 97.4 95.1 92.7 94.6

2 84.3 91.3 94 91

3 98.9 89.1 93

4 96.1 93.5 92.3

5 95.7 91.2

6 92.5

All Years 95.2 93.7 93.2 92.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.2

4 94.7 94.9 94

5 94.8 94

6 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

1.1

Other Positions 0

*Full Time Equivalent

The Australian educational Regulation,2014 requires
schools to report on Aboriginal composition of their
workforce. No aboriginal people are employed at
Wytaliba Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

 Wytaliba Public School employ a temporary teacher , a
new scheme teacher maintaining accreditation at
proficient.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.
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Income $

Balance brought forward 80 699.56

Global funds 52 842.58

Tied funds 67 218.71

School & community sources 1 090.39

Interest 1 578.24

Trust receipts 2 670.80

Canteen 0.00

Total income 206 100.28

Expenditure

Teaching & learning

Key learning areas 17 320.03

Excursions 7 615.81

Extracurricular dissections 2 304.00

Library 1 437.88

Training & development 864.95

Tied funds 86 100.89

Short term relief 1 571.69

Administration & office 22 491.79

School-operated canteen 0.00

Utilities 2 008.01

Maintenance 7 884.10

Trust accounts 2 670.80

Capital programs 0.00

Total expenditure 152 269.95

Balance carried forward 53 830.33

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment program, the results across
Years 3,5,7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. the
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

Owing to the privacy protocols it is not possible to
report results in detail for Wytaliba Public School in
Literacy and Numeracy.

Parent/caregiver, student, teacher
satisfaction

Each year  schools are required to  seek the opinions of
parents, students and teachers about the  school.

 A survey was sent out to parents and carers to  identify
aspects of our school we are doing well in and aspects
we could improve . Responses are presented as
follows.

Area where the school accomplishing
 • School provided opportunities for students.
 • School has great classroom programs.
 • Students are encouraged to their best.
 • Students receive individual attention.
 • School is a very friendly environment
 • Staff do an excellent job or providing quality care

and education to all student.
 Areas we need to improve.
 • Beautification of  section of our school grounds.
 • Acknowledgement of individual achievement.

Policy requirements

Aboriginal education

Wytaliba Public school values the importance of
Aboriginal education  for all  students. The school
incoroporates Aboriginal perspectives across the key
learning  area. the schools Aboriginal Education  Policy
is regularly reviewed. Students and staff regularly
participate in the teaching  and learning activities
including excursions and workshops that focus on
Aboriginal art, music story telling, traditions and culture.
The school participated it NAIDOC week activities
participated in Small Schools NAIDOC week event at
Red Range Public School. Our school participated in an
Aboriginal cultural excursion to Coffs Harbour.

Multicultural and anti-racism education

Wytaliba Public School  incorporates multicultural
perspectives across all Key Learning Areas. The school
aims to install in all student an acceptance and
tolerance of others.
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