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Introduction

The Annual Report for 2016 is provided to the community of Thomas Acres Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sean Pope

Principal

School contact details

Thomas Acres Public School
Crispsparkle Drive
Ambarvale, 2560
www.thomasacre-p.schools.nsw.edu.au
thomasacre-p.School@det.nsw.edu.au
4626 4577

Message from the Principal

Thomas Acres Public Schools’ purpose is to educate the whole child for the 21st Century. This includes ensuring all
students grow in literacy and numeracy while expanding on their abilities to communicate, collaborate and to think
critically and creatively within a modern world. The school focuses on the whole child by ensuring classrooms provide a
quality and engaging environment. The school supports students and families with a clear and focused approach to
wellbeing and welfare. The school continues to develop ties with parents and the community to better support student
wellbeing and academic progress.

During 2016 we  have guided many hard–working students who have displayed excellence in personal and academic
growth. We have celebrated great work and improvements in classrooms. We have many students who have progressed
successfully in writing. We have many others who have produced outstanding pieces of art. Others have created
amazing science projects through STEM ED and in high school transition science challenges. Many of our students have
demonstrated pleasing results and growth in a range of learning areas. It has been a real pleasure to work beside so
many enthusiastic staff, parents and students from our community.

In 2016 we have had:
 • A hardworking P&C who have been committed to supporting the school's positive culture and have raised ‘funds’

to support our students both in learning and wellbeing;  
 • A range of positive Parent and Community Events and Information Sharing opportunities which has included

Grand friends' Day, Easter Hat Parade, NAIDOC Week, Harmony Day, CAPA concerts, Meet Greet & Eat, PAVE
(Parents as Volunteer Educators), Community Engagement Projects, Parent, Student Teacher Conferences and
information sharing and celebrations on Seesaw & Facebook

 • Success in Academic Achievement which has been due to a hardworking and committed staff. The introduction
and continuation of quality teaching and effective programs such as EAFS (EarlyAction for Success), L3 (Literacy,
Language, Learning), our Innovative Writing project, TEN (Targeted Early Numeracy), Maths Transition projects
and innovative/21st C learning projects has contributed greatly to professional learning and student progress.
Through these initiatives we have seen pleasing student growth and results. Our K–2 literacy continuum results in
Reading, Writing & Number is pleasing. Our NAPLAN results show above state average growth when compared to
the state in reading, grammar and punctuation and in numeracy

 • Improved intervention programs designed to meet the needs of our students through Reading Recovery, MultiLit,
MiniLit and a committed Learning Support Team. School and NAPLAN data indicates that there are less students
in the lower bands when compared to previous years.

 
 • Success and pleasing participation in sport, state athletics, public speaking, art, band, dance, choir, Tournament of

the Minds, spelling bees, Koori Kids & Aboriginal Student Programs. These initiatives and
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programs  have  provided many of our students with a range of opportunities and an all round education.
 

 • A successful relaunch of PBL(Positive Behaviours for Learning) and student wellbeing and welfare programs that
have seen improvements in student / teacher relationships, student to student relationships and a decrease in
negative behaviours from classrooms and playgrounds. The school has increased positive recognition through
playground ‘raindrop slips’ and weekly draws to recognise positive playground behaviours .There has been
recognition of this through the implementation of whole school rewards. Attendance improvement has been a focus
and we introduced attendance rewards in 2016 to further enhance this.

 
 • Several staff and community were recognised throughout 2016. Four of our teachers received teaching proficiency

certificates. A teacher was nominated for teaching excellence. One parent and our school administration manager
were awarded directors award for contributions to public education and the school. At the Aboriginal Achievement
awards night we had 12 students and 1 staff member recognised for their achievements and work in education.

 
 •  Recognition in innovation and quality teaching. Thomas Acres Public School has attracted visitors from other

schools in 2016 who came to learn about some of our quality and future focused programs that we run to teach
and engage our students.

We are proud of our school's progress as Thomas Acres Public School continually strives to create a caring, nurturing
and stimulating learning experience for all.
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School background

School vision statement

To educate the Whole Child for the 21st Century with ongoing differentiated learning for all where parents and the school
partner to recognise, engage and meet the needs of our students within a modern learning environment.

School context

Thomas Acres PS lies with the suburb of Ambarvale. Ambarvale itself is a suburb of Campbelltown. Campbelltown is
located 50kms south west of the SydneyCentral Business District. Ambarvale itself has a population of 7213 people.The
median age of people in Ambarvale is 31 years. Ambarvale has a combination of private homes 58.5% and rented
accommodation 38%. The school itself has a Family Occupational and Educational Index of 143. The current school
populationis 525 students. The school has a mix of early career and experienced teachers.The student enrolment is
approximately 13% ATSI 30% NESB and 57% Anglo.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Thomas acres Public School self–evaluated against 14 elements from the School’s Excellence Framework. This has
helped to inform our practice and guide future directions under Learning, Teaching and Leading. Each element can be
ranked against evaluation criteria as working Towards Delivering (WT), Delivering (D), Sustaining & Growing (S&G) or
Excelling (E).

In Learning the school has identified 3 areas of Learning that demonstrate Sustaining and Growing these being Learning
Culture, Wellbeing and Curriculum and Learning. In Assessment and Reporting and Student Performance Measures the
school has self assessed to be in the Delivering Criteria. Some descriptors for the school are:

All teaching staff understand that student engagement and learning are related, with the school communicating priorities
for strengthening both.

Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring good
conditions for student learning.

The school consistently implements a whole–school approach to wellbeing that has clearly defined behavioural
expectations and creates a positive teaching and learning environment.

The school provides a range of extra–curricular offerings for student development.

Curriculum provision is enhanced by learning alliances with other schools and organisations.

The school has analysed school performance data and a range of other contextual information and is aware of trends in
student achievement levels.

Students are showing higher than expected growth on internal school performance measures.

In Teaching the school has identified 1 area that demonstrates Sustaining and Growing this being Collaborative
Practice, 3 areas that demonstrate Delivering this being Effective Classroom Practice, Data Skills and Use and Learning
and Development. The school is working towards Delivering in Professional Standards. Some descriptors for the school
are:
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All classrooms are well managed, with well planned teaching taking place, so that students can engage in learning
productively, with minimal disruption.

Teachers incorporate data analysis in their planning for learning.

Teachers provide and receive planned constructive feedback from peers, school leaders and students toimprove
teaching practice.

Teachers collaborate within and across stages and faculties to ensure consistency of curriculum delivery,including
strategies for differentiation and consistency of teacher judgement.

Teachers participate in professional learning targeted to school priorities and their professional needs.The school has
processes in place for teachers’ performance and development.

Teachers are committed to their ongoing development as members of the teaching profession.

In Leading the school has identified 1 area that demonstrates Sustaining and Growing this being School Resources, and
3 areas that demonstrate Delivering this being Leadership, School Planning and Reporting and Management Practices
and Processes.  Some descriptors for the school are:

The school solicits and addresses feedback on school performance.

Planning and implementation includes processes for resource allocation, professional learning, performance monitoring
and reporting. The school acknowledges and celebrates a wide diversity of student, staff and community achievements.

Physical learning spaces are used flexibly, and technology is accessible to staff and students.

The school leadership team communicates clearly about school priorities and practices.Administrative practices
effectively support school operations and the teaching and learning activity of the school.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

QUALITY TEACHING

Purpose

To centre ongoing differentiated learning at the heart of student improvement.

To improve student achievement through quality teaching and learning. Quality teaching and learning underpins student
achievement using engaging, differentiated instruction.

Overall summary of progress

Early Action for Success (K–2) and School initiated Programs enabled teaching staff K–6  to engage in fortnightly
professional learning sessions where coaching and mentoring occurred with Instructional leaders, identified school
experts and classroom teachers. Quality teaching in literacy and numeracy was supported through consistent teacher
judgement and analysis of school based assessments, literacy and numeracy continuums and internal and external
standardised testing. Instructional leader and identified experts also provided in class support through modelling, team
teaching and feedback on practice. 

Targeted staff engaged in professional learning focusing on improving the students' writing through research and
prototyping of quality teaching strategies. This was driven through the Campbelltown Action Learning for Innovation
project where the school networked with experts beyond the school, universities and other like minded schools.

Kindergarten teachers engaged in L3 (Language & Literacy Learning)  through fortnightly professional learning where
they engage in using and developing strategies for improving the teaching of vocabulary, reading, comprehension and
writing.

Targeted Early Numeracy (TEN) was delivered by teachers K–2 and supported by Instructional Leaders, identified
experts and through regular professional learning. 

Through the Learning Support Team the school provided a range of tiered intervention programs and support to meet the
learning needs of identified students which was done through delivery of Reading Recovery for Year 1 students, Mini and
MultiLIT reading programs for students from year 1 to 6, employment of speech pathologists and occupational therapists
and targeted support and employment of School Learning Support Officers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Overall  increase in nos.
attending community events.

School progress matches Early
Action for Success targets for
ES1 S1.

100% of staff uses PLAN to enter
their data and inform their
teaching.

Increase on formal parent teacher
meetings.

This led to
 • Increased accuracy and use of K–2 data to drive
quality, differentiated instruction
 • Ongoing improvement in students K–2 attaining
at or above average in clusters on the literacy and
numeracy continuum.
 • 73% of targeted students attaining school based
targets in writing markers.
 • Improved delivery of intervention and support
programs for identified students.

$527,309

Next Steps

 • Investigate and initiate Formative Assessment practices and strategies K–6 across literacy and numeracy to drive
improvement in Quality teaching and learning practices.

 • Continued implementation of Early Action for Success (K–2) with employment of an additional Instructional leader
to support staff through mentoring, coaching, in class support and collaborative planning and assessment.
Expansion of instructional leadership into 3–6 by utilising Deputy Principal and other experts to professional
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learning and support in 3–6 classrooms.
 • Introduction of Aboriginal education program involving Instructional leader and classroom teachers to analyse data

and formulate and enhance teaching programs to improve progress of Aboriginal students. This will involve
drawing on the expertise, networking and collaboration with other local schools.

 • Continued development of Writing across the school through ongoing involvement in the Action Learning for
Innovation program.

 • Continued implementation of Kindergarten teachers engaged in L3 (Language & Literacy Learning) with addition of
Stage 1 teachers in 2017.  This involves regular professional learning where teachers are engaged in using and
developing strategies for improving the teaching of vocabulary, reading, comprehension and writing.

 • Continued implementation of quality numeracy programs including Targeted Early Numeracy (TEN) to improve
student growth in numeracy.

 • Review of learning support team processes and increased support for tiered intervention programs to improve
support for students with identified needs.
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Strategic Direction 2

STUDENT ENGAGEMENT

Purpose

Partner with and engage all members of the school community to establish a culture of high expectation that recognises
the diverse needs and unique circumstances of our students.

To engage students, staff and community to foster a culture of understanding, resilience and high expectations based on
the school’s diverse needs.

Overall summary of progress

PBL (Positive Behaviour for Learning) was relaunched in 2016 with the formation of a team including staff members,
students and community members who met regularly to ensure consistency in the expectations of playground and
classroom behaviours. Surveys were completed by staff and students throughout the year to monitor the success and
impact of the PBL programs and initiatives. Robust discussions took place with all staff at staff meetings to determine
PBL priorities and changes which led to a shared understanding, joint decision making and ownership by all staff in the
promotion of this program.

Well–being programs and initiatives have been implemented at TAPS to enable success in the emotional/social
well–being of our students. These have been beneficial in providing students with the opportunity to learn the skills of
communication, recognise their emotions as well as providing them with the skills to manage  resilience and anger. Other
well–being programs have been implemented to ensure success when students are transitioning to a new setting by
decreasing their anxiety and providing them with skills to assist them in making these transitions.

Community engagement is highly valued at Thomas Acres PS.  Numerous events and forums have been held to enable
the wider community to provide feedback on many areas of their children’s engagement in school life. Regular events
and various forms of communication are held to showcase our students' talents and learning as well as providing
parents/carers the opportunity to participate and be engaged in their child’s learning and goal setting.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase students attendance –

behaviour levels – decrease
behaviours  levels with a
corresponding increase in
positive behaviours

100% of staff involved in
professional learning
opportunities.

Increase number of parents
involved in and attending school
events:

 

Positive Behaviour for Learning (PBL)

Consistent use of PBL language by all staff and
students

Regular communication to the whole school
community through assemblies, Facebook and
newsletters

Weekly implementation of PBL  lessons within
classrooms

Improved behaviour on the playground

PBL rewards including weekly raffle draws and
whole school reward days

Utilising extra staff on the playground to  provide
additional games and activities

Reinvigorating the School Discipline Policy to align
it with the PBL matrix

Held anti–bullying forums for parents and
re–invigorated the TAPS anti–bullying policy

Implementation of attendance rewards to promote

$52,500
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase students attendance –

behaviour levels – decrease
behaviours  levels with a
corresponding increase in
positive behaviours

100% of staff involved in
professional learning
opportunities.

Increase number of parents
involved in and attending school
events:

 

increased attendance and explained absences

Well being programs

Art Therapy, Rock and Water, Save the Children
and YWCA programs

PALS resilience program

Emotion walls in all classrooms

High school and Kindergarten transition programs

Kinder/Year 6  buddy programs

Community Engagement

Eat, Meet and Greet information afternoons

3 way interviews (Parent, student, teacher)

Increased participation in parent/carer input into
Personalised Learning Plans and Individual
Education Programs

SeeSaw app– to provide parents with regular
feedback on their child’s learning

Opportunities to gain parent feedback– Homework
forums, SEF, anti–bullying, P&C meetings

PAVE– up–skilling parents in the delivery of
Literacy and Numeracy in the classrooms

Regular Facebook posts  and newsletters to
showcase learning and events at school as well as
keeping parents well informed

Community events such as Easter and Book
Parades, Grandfriends' Day, Christmas Concert,
Creative and Performing Arts afternoons. All of
these events were very well attended.

 

Next Steps

PBL
 • Continue holding regular meetings and ongoing communication with staff and community
 • Develop more interactive and engaging lessons focusing on behaviour expectations, resilience and growth

mindset.
 • Train student leaders in taking a more active role in communicating the PBL messages at assemblies
 • Improved behaviours and resilience

Well being 
 • use data to closely monitor problems in the playground and implement strategies to decrease problem behaviours
 • Continue programs to develop resilience eg. Rock and Water, Art Therapy, Save the Children
 • Continue transition and school readiness programs, linking with local preschools
 • Continue Buddy programs
 • Emotion walls will be visible and utilised in all classrooms
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 • Continue Preschool to ES1  and Year 6 to High School transition programs
 • Continued monitoring and promotion of improved attendance 
 • Incursions promoting resilience

Community Engagement
 • increased participation and engagement by parents/carers in their children's learning
 • Increased participation and engagement by parent/carers in providing feedback to the school in many aspects of

schooling
 • Continued communication through See–Saw, Facebook, newsletters and information sessions
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Strategic Direction 3

21st CENTURY LEARNING COMMUNITY

Purpose

To empower staff to engage in professional learning that addresses the needs of 21st century learners whilst engaging
community stakeholders.

Overall summary of progress

21st century pedagogy and innovative practices were enhanced through 2016 as all teaching staff were engaged in
professional learning suited to their needs and interests with the purpose of increasing student choice, voice and
engagement. Teachers had the opportunity to visit innovative schools in Melbourne and locally. Teachers in teams and
individually undertook action research and trialled practices in classrooms ranging from open classes, innovative learning
environments, aspects of Formative Assessment particularly Learning Intentions and Success criteria, Genius Hour,
Project based Leaning, Solo Taxonomy, Daily 5, Coding, STEM ED, Art as Therapy and the study of Neuroscience.

The community engaged with the school through 21st century methods of communication including eNews, Facebook
and Seesaw. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff have a
personalised

learning plan.

Increased involvement of
students in inquiry based learning
and innovative teaching
practices.

Increase in parents accessing
modern communication to
engage with school

 • Increased staff responsibility for own professional
learning as evidenced through 100% of Personal
Development Plans
 • Increased student engagement in learning as
evident through student participation and teacher
observation
 • Increased community engagement and
communication through online portfolios (Seesaw)
and social media such as the Thomas Acres Public
School Facebook page.

$51,450

Next Steps

 • Increased staff responsibility for own professional learning through action learning and research
 • Increased student engagement in learning through involvement in innovative pedagogy
 • Increased community engagement and communication through online portfolios (Seesaw) and social media such

as the Thomas Acres Public School Facebook page.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Thomas Acres PS has strengthened
partnerships and promoted collaboration
between schools, Aboriginal families, local
AECGs and Aboriginal Community
organisations by:

Increasing community involvement within all
areas of schooling. The school has an
inclusive environment where Aboriginal
parents and community members feel
welcome.

Community involvement was evident in
KooriGroups, special assemblies, NAIDOC
Week, KARI ArtProject, Opportunity Hub
(Stage 3) and various incursions/excursions
(e.g. Indigenous Literacy Day, Indigenous
Veterans Ceremony, WSU Heartbeat).

Thomas Acres P.S. received a grant from
KARI which allowed us to have a professional
Indigenous Artist attend our school
throughout Term 3. Infants and Primary Koori
students were given the opportunity to work
with her in creating two school murals. She
developed a strong rapport with our
Aboriginal students, sharing her knowledge
and artistic skills with the students, which has,
in turn, strengthened their community
connections.

Our Aboriginal Education Officer has
maintained strong links with the community
and parents, has attended Koori Group
afternoons and has organised
visits/performances for our Aboriginal
students outside of the school in consultation
with community members.

Staff regularly attend AECG meetings and
liaise with the AECG and other interested
community groups in order to continue to
provide enriching experiences for our
students. Throughout the year the Junior
AECG members attended regular meetings
and a leadership day. The Junior AECG
works in consultation with the local AECG.

Staff utilise services available to them (such
as Tharawal Aboriginal Corporation) to cater
for health and educational needs.

Improving the quality of teaching and learning
for Aboriginal students

Base line data has been updated and tracked
throughout the year. This has assisted with
the ongoing monitoring of Aboriginal student
performance and helped with targeting
support to students with needs. This has also
allowed teachers to revisit and evaluate the
Personalised Learning Pathways. Now 100%
of Aboriginal students have a Personalised
Learning Pathway. These were written in
conjunction with the class teacher and

$78, 588 which includes the
employment of Aboriginal
Engagement Officer and
SLSO
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Aboriginal background loading students. Parents were invited although these
plans vary in degree of parent involvement
and this will need to continue to be monitored
and updated next year. Consistent reviews of
PLPs needs to be implemented.

Increased attendance, participation and
engagement in learning

Good attendance has been maintained and
regular monitoring takes place.

Thomas Acres P.S. completed 31 ATSI
StudentNominations for 2016 South Western
Sydney Region Aboriginal Student
Achievement Awards, recognising
achievement and rewarding success in
Aboriginal Education. Out of these 31 student
nominations, 12 students were chosen as
recipients of an award.

Educational Outcomes match or better the
outcomes of all students. NAPLAN results for
ATSI students can be found in the School
Performance section of this report.

Key transition points – transition programs
–preschool to Kinder and Year 6 to high
school

A transition program from home to
Kindergarten is run by the Community of
Schools as well as a school run orientation
program in Terms 3 and 4. This enables the
staff, students and families to participate in
readiness for school programs. The AEO
participates in these programs and liaises
with parents and students and provides
advice on how to access outside agencies
(e.g. Tharawal).

Our Stage 3 students participated in the
Opportunity Hub Program during Term 2.
Primary ATSI students attended Western
Sydney University, participating in the
‘Heartbeat’ program, giving students an
insight into opportunities available to them
beyond school.

Improved outcomes for students participating
in Norta Norta funded initiatives
                                    
 • One designated ‘Non–Aboriginal Qualified
’teacher has been appointed 3 days per week
to track and implement continuous data
collection, to provide additional educational
support for Aboriginal students and to
promote cultural activities and the
engagement of
community.                                    
                                    
 • 3 of our MultiLit tutors targeted Aboriginal
students as part of their programs. One of the
tutors is Aboriginal.                                         
                        
 • Learning and Support teachers and/or
SLSOs worked with primary withdrawal
groups, of which some of the target students

$78, 588 which includes the
employment of Aboriginal
Engagement Officer and
SLSO
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Aboriginal background loading were Aboriginal.                                    
                                    
 • We have a full time AEO who works in
building rapport with the community,
supporting classes for in–class support and
assisting teachers with connections to
culture.                                    
                                    
 • Many SLSOs have been employed to work
with our high needs students– both Aboriginal
and non–Aboriginal.                                    
                                

$78, 588 which includes the
employment of Aboriginal
Engagement Officer and
SLSO

English language proficiency Thomas Acres prides itself on having a
variety of cultures and backgrounds other
than English. This year we have 27.4%
LBOTE and 127 EAL/D students requiring
support. All teaching units throughout  all
KLAs have the Multicultural Perspectives
embedded. Language acquisition is also
addressed with the support of the specialist
EAL/D and L&ST teachers in team teaching
or small groups in Literacy and Numeracy.

Utilising the RAM Equity Loading for English
Language Proficiency along with school
revenue has enabled a full time English
Additional Language or Dialect (EAL/D)
specialist teacher to assist and track the
progress of EAL/D students, provide
professional learning for staff in intercultural
understanding and work on engaging our
EAL/D parents. 

$40, 613

Low level adjustment for disability The funding provided allowed us to support
students with intensive in–class support
through the employment of School Learning
Support Officers who targeted students with
teacher direction for additional support. This
resulted in improved individual learning
outcomes for targeted students. Next year to
further enhance the delivery of this initiative
Teachers and SLSOs will receive further
training to best meet student needs.

$203, 716

Quality Teaching, Successful
Students (QTSS)

The school was provided with an additional
teacher allocation of 2 days per week which
was used to support and enhance teacher
professional learning in line with our schools
other initiatives to release staff to work with
Instructional Leaders and mentors to analyse
data, collaboratively plan and deliver quality
shoulder to shoulder teaching and learning. 

0.417 staffing allocation

Socio–economic background Teachers from each grade were released
from their class to engage in fortnightly
in–school collaborative professional learning.
This involved reviewing student data,
monitoring student progress and sharing and
implementing quality teaching strategies.
Through coaching and mentoring in these
regular sessions teacher quality and the
quality of planning and delivery of lessons
have improved, therefore having significant
impact on literacy and numeracy.

Teachers were employed to tutor students in
the schools homework centre with greater

$300,220
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Socio–economic background focus on supporting students with identified
learning and or welfare needs. This to had the
benefit of supporting parents with strategies
at home and supported students in their
learning.

The school used funding to increase Learning
and support teacher allocation enabling
greater support in class with increased
support for teachers and improving outcomes
for students. Additional School Learning
Support Officers were utilised as learning
support in 3–6 classrooms similar to the
support being provided in K–2 through the
Early Action forSuccess initiative. SLSOs
were up–skilled in the Multi–lit program.
MultiLit is an educational program for low
progress readers, aimed at Year 2 and above.
This program provides for individual
instruction in word attack skills, sight words
and reading texts.

Targeted students have had daily lessons,
three to fourtimes per week, with sessions
running for 30–40 minutes.

Students, from years 2 to 6, have benefited
from this program throughout the year. The
majority of participants, have completed the
sight word component of the program and
have also progressed through the thirteen
levels of the word attack skills component.

The students are feeling more confident with
their ability to read and have been transferring
the knowledge and skills from the program
into their reading in the classroom and at
home.

Other initiatives such as the employment of
Speech pathologists and Occupational
therapist where utilised by both the
community and staff as a way of identifying
and supporting students with needs in this
area. The program has led to professional
learning for staff with children receiving
individualised and expert support to meet
their needs.

The school utilised funds in this area to
provide a ‘Homework Centre’ program to
provide additional support for students.

$300,220

Support for beginning teachers The beginning teacher funding for 2016
enabled our beginning teachers to participate
in individualised professional learning and
mentoring with the school’s Instructional
Leader and their stage supervisors for 2
hours per fortnight. During these sessions the
teachers focused on looking at the syllabus
and continuums to determine where their
students sat in Literacy and Numeracy. From
here they worked on differentiated programs
and means to move the students forward. The
other hours were utilised by visiting other
classrooms both within our own school and
other schools to observe quality classroom
practice, behaviour management and

$8, 630
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Support for beginning teachers innovative teaching methods. Some of the
funds were spent on extra resources and
 professional learning such as  Sue Larkey’s
Autism course , whole days where teachers
and parent/carers develop PLPs, ASPECT
 training and development, programming and
resources for the classroom.

$8, 630

Early Action for Success Instructional Leader,  Rebecca Kerron, has
been working with the leadership team and
the K–2 staff  to promote student outcomes
and build capacity in our teaching
staff.  Assessment information and data was
collected regularly throughout the year  and
used to drive professional learning, tiered
interventions and teaching  and learning
programs.  All K–2 teachers  and support staff
participated in regular planning sessions with
the  Instructional Leader. These sessions
provided additional opportunities for  teacher
professional learning, utilising assessment
data to identify areas of  concern and
establish quality teaching and assessment
practices to improve  student achievement.
Additional tiered interventions also included
the  employment of 2 Speech Therapists and
an Occupational Therapist.  Throughout 2016,
two Speech Therapist and  Occupational
Therapist were employed to support our
students two days per  week. These
resources targeted students in mainstream
classes from  Kindergarten to Year 2 to
support the Early Action for Success
initiative.  Whole class screening was
undertaken to assess students’ speech and
fine  motor skills and determine the areas of
need. In Kindergarten, target  students
participated in small group activities, aimed at
supporting  articulation issues and expressive
and receptive language delays.
Learning  support officers were upskilled by
the therapists to allow them to implement  the
strategies within small groups every day of
the week.

Teaching and Learning  programs were
enhanced through the employment of 7
School Learning Support  Officers who
assisted K–2 teachers with the
implementation of individual  learning plans,
and individual and small group instruction.
The School  Learning Support Officers
worked alongside teachers to support
the  implementation of effective strategies,
targeting specific identified needs,  resulting
in student improvement in literacy and
numeracy as evidenced by  individual
assessments and school data.

Kindergarten completed  their first year of L3
training and this targeted teaching program
enhanced  the teacher’s professional
knowledge and understanding of literacy
learning  for children in the early years.

Funding was also used to  upgrade the
school’s Reading and Mathematics’ resources

$247,092.60
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Early Action for Success leading to enhanced  access to quality
resources to support student learning. A large
amount of  funding was expended on
technology, including software such as
Reading Eggs  and Mathletics.

Additional teaching staff  were employed to
enable staff to be released to participate in
professional  learning sessions.

Results

·      Strengthened  leadership capacity and
teaching expertise across the school.

·      High  quality professional learning that
built on teachers’ professional
knowledge,  skills and confidence.

·      A  decline in the number of targeted
students (students below benchmarks) in
the  areas of reading, writing and numeracy,
between 2015 and 2016.

·      Over  90% of Kindergarten and Year 1
and over 70% of Year 2 students achieving
at  or above expected outcomes in numeracy.

·      67%  of Kindergarten students achieving
at or above in writing,

·      79%  of Year 1 students achieving at or
above expected outcomes in writing. 

·      61%  of Year 2 students achieving at or
above expected outcomes in writing.

Future Directions

·      Implement  targeted programs such as
Targeted Early Numeracy (TEN) and L3 in
Stage 1 in  2017

·      Continued  teacher professional learning,
using data to drive focus.

·      Continued  implementation and
evaluation of tiered programs such as,
additional School  Learning Support Officers
employed, Speech Therapy and use of
Learning and  Support Teacher.

·      Increased  Instructional Leader positions
in the school.

   More effective use of specialised staff in the
support role.

$247,092.60
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 274 274 281 262

Girls 237 237 251 260

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.4 94 93 93.4

1 92.8 93.4 93.7 94.3

2 92.4 93.5 94.5 93.9

3 94.5 93.2 91.7 95

4 93.2 94.4 91.7 90.2

5 92.8 93.1 93.3 92.1

6 93.4 92 89.6 92.6

All Years 93.2 93.4 92.4 93

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Regular school attendance is vital for achieving quality
student outcomes. Parents are required by law to
explain when their child is absent from school. A range
of informal and formal procedures, have been
established to monitor student absences. Patterns of
non–attendance are monitored by the Deputy Principal
and the Home School LiaisonOfficer and further action
is taken if necessary. In extreme cases this can lead to
legal action being taken. Throughout the year, parents
are reminded of the importance of school attendance.
Students and classes receive a weekly trophy for the
best attendance and an end of term reward is given to
all who have met the set criteria. An
end–of–year reward for students with good school
attendance is highly valued.

Class sizes

Class Total

KS 21

KK 21

KB 21

KV 21

1A 23

1P 24

1J 24

2M 26

2L 25

2T 25

3R 26

3M 27

3/4M 28

4/5J 28

4T 27

4S 27

5/6N 29

5/6H 29

5/6Z 29

5/6S 28

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 20.03

Teacher of Reading Recovery 0.74

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

School Administration & Support
Staff

7.96

Other Positions 0.9

*Full Time Equivalent

Thomas Acres has a classroom teacher (Leilana
Hunter), an Aboriginal Education officer (Veronica
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Kincela) a School Learning Support Officer (Gidget
Jansz) and a General Assistant (Robert Wenzel) who
are from an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 76

Postgraduate degree 24

Professional learning and teacher accreditation

The teachers at Thomas Acres Public School have

undergone training in:–
 • All staff participated in mandatory training such as

Child Protection, Anaphylaxis management and
response, CPR and emergency care, Code of
Conduct and Work Health and Safety

 • Using PLAN software to support teachers
and executive in analysing their student’s
literacy and numeracy data to better follow
the teaching and learning cycle and meet
each student’s individual

 •  The MultiLit Reading Tutor Program. A literacy
intervention program for struggling readers;

 • The Literacy Continuum K–10 and Plan software
which developed teacher understanding and skills
to design quality differentiated teaching programs
that monitor student progress;

 • Action Learning where teachers researched and
implemented innovative pedagogical practices to
improve student engagement and 21st century
learning. Teachers engaged in professional
learning that differentiated on their own learning
needs and those of their class. Projects included
Genius Hour, STEM ED, Learning Intentions and
Success Criteria, The Daily 5 reading program,
Art as Therapy and Project Based Learning just to
name a few.

 • 21st century learning was enhanced through
innovative tours of successful schools both locally
and interstate in Melbourne and Adelaide. A large
group of teachers used these visits to enhance
teaching and learning and student engagement
practices and drive future initiatives into 2017 and
beyond.

 • A focus group was formed to engage in the Action
Learning for Innovation project where we focused
on improving the quality of teaching around
writing. This was an ongoing project where
ongoing learning occurred both within the school
and externally in consultation with Western
Sydney University and educational consultants
and experts. The target group then shared
practices with all staff with observable

improvements in the teaching of writing and the
assessment of writing.

 • Positive Behaviours for Learning (PBL) was
relaunched in 2017 and ongoing learning on Staff
Development Days and at staff meetings and
team meetings each term all staff were trained in
providing quality wellbeing and behaviour
strategies both in classrooms and the playground.

 • Kindergarten teachers completed their first year of
L3 training and this targeted teaching program
enhanced  the teacher’s professional knowledge
and understanding of literacy learning  for children
in the early years.

 •  SWELL meetings for leaders and aspiring
leaders

 • Art Therapy introduction to engage students with
emotional and social difficulties

 • In teacher accreditation 17.9% of teachers are
provisional (early career), 50% have achieved
proficiency, 3.6% are at Lead teacher and 28.6%
are not required to be accredited.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 
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Income $

Balance brought forward 360 644.60

Global funds 375 123.63

Tied funds 0.00

School & community sources 70 528.83

Interest 8 375.72

Trust receipts 15 065.80

Canteen 0.00

Total income 1 660 713.87

Expenditure

Teaching & learning

Key learning areas 7 076.65

Excursions 16 904.40

Extracurricular dissections 15 069.84

Library 2 857.65

Training & development 0.00

Tied funds 707 446.47

Short term relief 66 633.80

Administration & office 49 945.97

School-operated canteen 0.00

Utilities 46 992.22

Maintenance 37 190.53

Trust accounts 16 145.97

Capital programs 0.00

Total expenditure 966 263.50

Balance carried forward 694 450.37

The information provided in the financial summary
includes reporting from 1 December 2015 to 30
November 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 735 284.18

(2a) Appropriation 709 350.37

(2b) Sale of Goods and
Services

-340.91

(2c) Grants and Contributions 25 932.47

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 342.25

Expenses -257 801.79

Recurrent Expenses -257 801.79

(3a) Employee Related -178 964.57

(3b) Operating Expenses -78 837.22

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

477 482.39

Balance Carried Forward 477 482.39

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 3 363 755.99

Base Per Capita 29 185.25

Base Location 0.00

Other Base 3 334 570.74

Equity Total 733 825.06

Equity Aboriginal 88 149.08

Equity Socio economic 401 346.60

Equity Language 40 613.05

Equity Disability 203 716.32

Targeted Total 548 933.45

Other Total 81 807.35

Grand Total 4 728 321.85

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

Thomas Acres Public School has been part of the Early
Action for Success strategy (EAFS) since 2014.
Through improvements in teacher professional learning
with in–class mentoring/coaching and collaborative
planning there has been a marked improvement
student achievement and progress in the literacy and
numeracy continuums.

Literacy continuum data demonstrates that in reading
 74% of  Kindergarten students are at or above grade
expectation compared to 26% in 2014. In
comprehension 68% were achieving at or beyond. In
writing 67% were achieving at or beyond. In the
Numeracy aspect of Early Arithmetic strategies 97%
were at or above.

Literacy continuum data demonstrates that
in reading  70% of Year 1 students are at or above
grade expectation compared to 30% in 2014.
In comprehension 64% were achieving at or beyond.
In writing 79% were achieving at or beyond. In
the Numeracy aspect of Early Arithmetic
strategies 93% were at or above.

Literacy continuum data demonstrates that in reading 
59% of Year 2 students are at or above grade
expectation compared to 44% in 2014.
In comprehension 51% were achieving at or beyond.
In writing 61% were achieving at or beyond. In
the Numeracy aspect of Early Arithmetic
strategies 71% were at or above.

In school based assessment data shows that students
from 3–6 were achieving outcomes in English at or
beyond at 72% and in Mathematics at or beyond by

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

In NAPLAN results for Year 3 reading in 2016 we had
60.6% of students in the top 3 bands and 4.9% in the
bottom  band compared to 52.8% in the top 3 bands in
2014 and 17.1% in the bottom band. This demonstrates
a marked improvement for students at both ends of the
continuum.

In NAPLAN results for Year 5 reading in 2016 we had
40.7% of students in the top 3 bands and 12.5% in the
bottom  band compared to 32.9% in the top 3 bands in
2014 and 7.1% in the bottom band. This demonstrates
a marked improvement for students in the higher bands
but indicates further support may be required for
students at the bottom end.

In NAPLAN results for Year 3 writing in 2016 we had
86.6% of students in the top 3 bands and 0% in the
bottom  band compared to 51.4% in the top 3 bands in
2014 and 14.3% in the bottom band. This demonstrates
a marked improvement for students at both ends of the
continuum.

In NAPLAN results for Year 5 writing in 2016 we had
49.2% of students in the top 3 bands and 12.7% in the
bottom  band compared to 21.5% in the top 3 bands in
2014 and 24.3% in the bottom band. This demonstrates
a marked improvement for students at both ends of the
continuum.

Expected or above average reading growth from Year
3 to 5 for Thomas Acres Public School was 83.4
compared to a state average of 79.6.
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In NAPLAN results for Year 3 numeracy in 2016 we
had 32.4% of students in the top 3 bands and 6.5% in
the bottom  band compared to 48.7% in the top 3 bands
in 2014 and 10% in the bottom band. This
demonstrates an  improvement for students in the
lowest band and indicates a sharper focus needs to
occur for students in top bands.

In NAPLAN results for Year 5 numeracy in 2016 we
had 37.4% of students in the top 3 bands and 9.4% in
the bottom  band compared to 41.4% in the top 3 bands
in 2014 and 15.7% in the bottom band. This
demonstrates a slight decline in results for students in
the highest and lowest bands and indicates a sharper
focus needs to occur for students in numeracy both in
regards to intervention and extension.

Expected or above average numeracy growth from
Year 3 to 5 for Thomas Acres Public School was 103.7
compared to a state average of 91.7. This is a pleasing
result as this demonstrates we are gaining strong
improvements between year 3 and 5 in this area.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Premiers' Targets

In 2016 in Year 3 reading students in the top 2 bands
is 31.1% which is on par with statistically similar
schools.

In 2016 in Year 3 writing students in the top 2 bands is
52.6% which is greater than statistically similar schools
which had an average of 44.6%.

In 2016 in Year 5 reading students in the top 2 bands
is 18.8% which is on par with statistically similar
schools.

In 2016 in Year 5 writing students in the top 2 bands is
17.5% which is significantly higher than statistically
similar schools which had an average of 9.7%.

In 2016 in Year 5 numeracy students in the top 2
bands is 14.% which is on par with statistically similar
schools.

In 2016 Year 3 ATSI students in the top 2 bands for
reading was 11.1% compared to 0% in 2014 

In 2016 Year 3 ATSI students in the top 2 bands for
writing was 77.8% compared to 0% in 2014.

In 2016 Year 3 ATSI students in the top 2 bands for
numeracy was 11% which remains the same as 2014.

In 2016 Year 5 ATSI students in the top 2 bands
for reading was 0% compared and was 0% in 2014.
However 50% were in band 3 and with some further
support can achieve in band 2.

In 2016 Year 5 ATSI students in the top 2 bands for
writing was 50% compared to 0% in 2014 .

In 2016 Year 5 ATSI students in the top 2 bands
for numeracy was 0% which remains the same as
2014.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.

In 2016 parents,students and staff were provided the
opportunity to give the school feedback through Tell
Them from Me Surveys, in parent meetings and
through our community expo – Meet Greet and Eat.
Scores given on the Tell Them from Me Survey are
marked on a scale 0 – 10. With 10 a score of 10 being
strong agreement and 0 being strong disagreement. A
middle score is neither agree or disagree.

Parents/Carers
 • Parents feeling welcome at school was strong

with an average rating of 8.7. This includes
speaking with teachers,meeting with the principal,
interactions with office staff and staying informed.

 • Parents feeling informed was good with an
average of 8. This includes reports and
conversations on child’s progress both academic
and emotionally, being kept aware of concerns
and behaviours.

 •  Parent participation at Thomas Acres PS was
positive. 96% felt that they have spoken to a
teacher 2 or 3 times and 54% of this group felt
they have done this more this more than 3 times.

 • 68% of parent respondents had attended
meetings more than 3 times.

 • Parents feeling, they can support learning at
home was mixed with an average score of 6.8.
This included help with homework and
assignments, discussions around the child’s
class, challenges,praise and encouragement.

 • Parents feel support for learning at school was
good with an average 8.3. This included teachers
having high expectations,showing an interest in
their child’s learning, needs and interests and
teacher’s showing encouragement.

 • Parents feel support for positive behaviour at
school was strong with an average 8.7. This
included teachers’ maintenance of the class,
rules, expectations and provision of extra
curricula activities.

 • Parents feel support for safety at school was good
with an average 8. This included school helping to
prevent bullying and dealing with issues quickly.
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Thomas Acres PublicSchool aims to build on our
positive relationships and maintain or build on high
scores around feeling welcome, informing parents, a
focus on learning and positive behaviours while
improving how we help parents support their child’s
learning at home. This will be done through our
strategic directions in 2017 and key initiatives such as
PAVE (Parents as Volunteer Educators, a revamp of
theHomework centre to include parents, authentic and
supportive workshops and expansion of Seesaw across
the school.

Teachers
 • Teachers feel that leadership is reasonably good

receiving a score of 6.9 where teachers feel well
supported in regards to tracking student progress
and the creation of a safe orderly environment at
7.8 to being observed in their teaching receiving a
6.

 •  Teachers feel that collaboration is good receiving
a score of 7.8 where teachers feel they have the
opportunity to develop learning opportunities,
improve student engagement, share and discuss
lesson plans and assessment together.

 • Teachers feel that Thomas Acres Public Schools’l
earning culture is good receiving a score of 7.7
where teachers feel they set high expectations,
provide feedback on learning, deal with
behavioural problems and make learning relevant

 • Teachers feel that the use of data to inform
practice is good receiving a score of 7.5 where
teachers use assessment to understand student’s
needs, to inform lesson planning or to discuss
improvements with students.

 • Teachers feel that they use effective teaching
strategies which is good receiving a score of 7.9
where teachers set challenging goals and
feedback is provided in a variety of ways.

 • Teachers feel that they create an Inclusive school
environment is good giving a score of 8 where
teachers feel they help students with learning
needs, establish behavioural expectations and
develop individual education plans

 • Teachers feel that parent involvement is
reasonably good receiving a score of 6.8
Teachers feel they work well to help parents solve
problems around problems interfering with
children’s progress at 8.1. They share goals with
parents at 7.2 but involving parents in feedback
and opportunity to comment on their child’s work
is lower at 5.1.

Thomas Acres aims to build on the support and
feedback of learning for all teachers across the school
through Instructional leadership, Personalised
professional development through Action Research and
we aim to increase more authentic involvement for
parents in school decision making and involvement in
their child’s learning.

Students
 • More than 80% of Aboriginal students strongly

agree that they feel good about their culture when
at school.

 • Students feel the school has a good positive
learning climate giving an average score of 7.8

which is above the state average.
 • Students feel the school has a very good

emphasis on expectations for success giving an
average score of 8.8 which is above the state
average.

 •  91% of students feel they try hard in their
learning which is above the state norm.

 •  91% of students report having positive
behaviours compared to 83% for the state.

 •  87% however reported positive relations with
their teachers.

 • 80% are interested in their learning with most
trying to succeed.

 • 47% of students feel challenged in English and
Maths, 25% were confident of their skills but felt
under challenged, 22% were not confident of their
own skills and 6% weren’t confident and didn’t
feel challenged.

Thomas Acres aims to build on the support of learning
for students while increasing challenge and
engagement for all through greater involvement in their
own learning throughFormative Assessment strategies
and innovative pedagogy.

Policy requirements

Aboriginal education

At Thomas Acres P.S. we have endeavored to
establish and maintain effective, respectful and
collaborative relationships with Aboriginal
parents/carers and community members through
including them  in educational decision–making.

Thomas Acres Public School is focused on raising
outcomes for Aboriginal students through continuous
data collection, additional support for Aboriginal
students, cultural activities and the engagement of
community. This is achieved using Personalised
Learning Pathways (PLPs) and regular tracking of
student achievement. Thomas Acres funded the
employment of an Aboriginal Education Co–ordinator,
Mrs Sharryn Azevedo, for 2016 (3 days per week) as
well as an SLSO from Aboriginal background. Other
funding has been utilized to enable staff to have time
off class to work with parents, the AEO and our
Aboriginal Education Co–ordinator in developing PLPs
which are meaningful to all parties involved. Numerous
resources have been purchased and staff meetings
have been dedicated to ensuring that Aboriginal
perspectives are embedded in all KLAS. Our NAIDOC

Printed on: 4 May, 2017Page 26 of 29 Thomas Acres Public School 4539 (2016)



week activities are inclusive of the whole school and
provide all students to be immersed in a wide range of
Aboriginal cultural and historical experiences. 

Multicultural and anti-racism education

Thomas Acres P.S. supports the particular learning
needs of students from diverse cultural, linguistic and
religious backgrounds through the provision of specific
programs and services meeting the education and
training needs of a culturally, linguistically and
religiously diverse society.

Thomas Acres PS includes a variety of cultures working
together in harmony promoting  harmony and social
inclusion through programs which counter racism,
intolerance and discrimination and develop
understanding of cultural, linguistic and religious
diversity.  Throughout the curriculum Multicultural
perspectives are taught and everyone is included. In
2016 we celebrated our multicultural Australia in many
ways.  Whether it was a stage event, such as
multicultural food day or various projects related to
countries and religion to whole school initiatives.  We
acknowledge national Harmony Day with lessons and
wearing orange, flag colours or national costumes but
also have a formal assembly in Term 3.  At this
assembly we listen to public speakers who participated
in the Multicultural Public Speaking Competition.  We
invite ex–students and community members to share
an aspect of their culture.  As a school we unveil an
artwork that was completed by a creative mixed cultural
community group which will be displayed within the
school.  Students are often taught traditional dances
such as Greek or Samoan to perform at such an event.
In addition, the creative community group was taught
Samoan weaving this year by a mother and then
donated baskets to the local Nursing Home. We
embrace and are proud of the different cultures that
form our community.

Other school programs

Public Speaking

During 2016 students at Thomas Acres PS have been
given many opportunities to participate in Public
Speaking.  Not only is it incorporated in the classroom
and school assembly settings but we participate in
out–of–school competitions. The main competition that
we enter every year is The Multicultural Public
Speaking Competition.  Over the last few years we
have hosted the Zone for this competition and it has
helped raise the standard as our students are exposed
to what is expected.  This year we were proud of our
entrants and congratulated one of our students in Year
6 on winning the Zone and representing our school
proudly at Regional level. We believe public speaking is
a skill for life and will continue to encourage, educate
and give opportunities above and beyond in this area.

Tournament of Minds

2016 saw Thomas Acres enter Tournament of Minds
for the second time with two competition teams.
Tournament of Minds is an opportunity for students with
a passion for learning and problem solving to
demonstrate their skills and talents in an exciting,
vibrant and public way. This year Tournament of Minds
had a STEM (Science, Technology, Engineering,
Mathematics) focus which allowed students to
experiment with designing and making within their
challenges. This was a really engaging and exciting
aspect for the students to work on. This year, Thomas
Acres started a ‘TOM’ club from Term 1 with over 30
students participating in short challenges each week
that stimulated their problem solving skills in small
teams. From this, we were able to work with the
shortlisted students in Term 2 and further develop their
skills needed for the Tournament including drama,
designing, making and creative thinking. The two
competition teams were made up of students from
Stage 2 and 3, where the older students mentored the
younger ones. One team entered the Social Science
challenge, exhibiting a great solution and performance
of creating a scene from history and finding items of
historical significance. The second team entered the
Language Literature challenge with a great solution and
performance by several interesting literature characters
that they created independently. This program has
given students the opportunity to develop essential 21st
Century learning skills, work together in a team,
compromising, and making decisions independent of a
teacher. Thomas Acres looks forward to working with
students next year to continue this wonderful program.

Visual Arts

At Thomas Acres we encourage the development of the
whole child in which Visual Arts plays a major role.  Not
only do we have students excel in their skills but we
provide Art as Therapy Groups. During 2016 we have
endeavoured to enter students into various
competitions in order for them to gain recognition, be
given an opportunity to shine and to raise self–esteem.
Once again we participated in the Reconciliation
Project where the students expressed what they learnt
through artworks.  We had community artists work with
students and produce both individual and group
artworks.  These artworks were submitted and two
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works received Highly Commended awards with those
artworks touring regionally.   In Operation Art this year
one of our student’s artwork was a finalist in the top 50
and chosen to be part of the permanent art gallery
display at Westmead Children’s Hospital.  Another
student’s artwork was also chosen to be permanently
displayed in a regional hospital or Education
Department Office.  We were proud to hear that they
were both chosen to be incorporated into a teacher’s
resource book.  We also had artworks displayed in the
local art exhibition namely, Fisher’s Ghost Art Award.  A
few of our students were also winners of both local
MP’s Christmas card competitions at the end of the
year. Art as Therapy Groups were established in 2015
and were included at Thomas Acres PS once again this
year.  The groups have proven to have considerable
impact in the area of Student Welfare.  Students are
part of a small group which broadens their
communication network as well as provides them with
opportunities to express their emotions through
artworks.  They participate in lessons where building
resilience is the major aim.  Students continue to be
identified and discussed by classroom teachers, LST,
art teacher and principal.  This year has seen the
community of schools sharing program include students
from Rosemeadow PS complete a 5 week program.
We can foresee that Art as Therapy Groups will
continue at Thomas Acres PS in 2017 as well as
possibly involve other local schools. We are proud to
provide another outlet to students and continue to
research and grow the program in the future.

School Band

 The Thomas Acres Public School Concert Band
consists of over fifty students from Years three to six.
Mrs Brown and Mrs Thompson have continued to work
with the students in small group tutoring sessions as
well as whole band meetings on Monday afternoons.  
Our band has continued to perform at K–6 assemblies,
street performances for community events and special
assemblies. We thank the band members of 2016 for
their dedication and their family members for their
ongoing support, encouragement and commitment. 

SRC  

Our Student Representative Council works together for
the benefit of our school and the local community. This
year every class from Years 2–6 elected one student to
represent their class as their SRC member.
Kindergarten and Year 1 classes had Year 6 Student
Leaders as their SRC representatives.

The SRC and Student Leaders have contributed
significantly to the life of the school this year through:

 • Organising and running various in school
fundraising activities. SRC representatives
arranged Easter colouring competitions for
bothInfants and Primary, Easter Guessing
competitions as well as organising a mufti–day.

 • Raising money for various charities. This year the
school participated in fundraisers for the Kids
Cancer Project ($367.65 raised), Heart Kids
($523.00 raised) and Cystic Fibrosis NSW

($484.40 raised).
In total, the SRC raised $1,572.50 for the school this
year and $1,374.65 for various charities.

The SRC members would like to thank the families of
our school for their participation and kind donations.

Mrs N. Puntoriero

SRC Co–ordinator

Sport

Physical Education plays an important role in promoting
positive health outcomes, social development and
valuable life skills for our students.  It is through sport
that children learn how to share, take turns, value fair
play and develop positive attitudes toward exercise.
This year we have worked hard at providing a range of
sporting opportunities for students in which to excel and
participate.  Many students were able to learn new
skills and develop confidence in a sport they may have
never played before, through our innovative school
sporting programs, in addition to the representative
sport opportunities.This year we worked with a variety
of sporting organisations, enabling us to provide
specialised programs in a range of areas.  Students
participated in free AFL workshops at school to have
fun and develop ball skills. We also participated in a
free NRL clinic at Rosemeadow Sporting fields which
gave our students confidence and skills in kicking and
catching, as well as a free footy! This year, students
who participated in school sport were able to develop
the skills and confidence to try out for the Primary
Schools Sports Association (PSSA).  As a result we
were able to send a large proportion of our students to
these sporting events during the winter season, which
included soccer, netball and AFL.  We were very lucky
that the weather was kind and we were able to attend
all four gala days this season. We also received the
exciting news that our senior Netball team were
undefeated and outright winners of PSSA Netball. 

The major sporting events on the school calendar are
our yearly swimming, cross country and athletics
carnival.  This year a combined K–6 athletics carnival
was held at Thomas Acres Reserve with K–2 holding
their tabloid sports activities alongside the 3–6
events.This proved to be an extremely successful day.
The sport house winners for these carnivals
were:Athletics: Rose   Cross Country: Ruse  
Swimming: Rose. This year, we had over 100 students
represent the school at Zone level. We also had a
number of students progress to the Regional team
carnivals in swimming, cross country and athletics.
Patience Laufoli also made it to the State Athletics
Carnival for Shot put and Jeziah Papa made it to State
for the 100m running event.

The sportsperson of the year was Jada Papa who
participated extensively in every opportunity afforded to
her throughout her school years. Jada made the Zone
Netball team and represented our school in swimming,
cross country and athletics. The Premiers Sporting
Challenge medal was won by Patience Laufoli who
showed her versatility, commitment and ability in
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year school sport took place in Terms Two and Three
to cater for students who do not compete in PSSA
sport. This year a variety of sports were offered. The
children were placed in separate teams of
approximately 30 students, which rotated fortnightly so
each team had a chance to participate in each sport.

It has been a wonderful year of sport at TAPS in 2016.
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