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Introduction

The Annual Report for 2016 is provided to the community of Rosemeadow as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Paul Hughes

Principal

School contact details

Rosemeadow Public School
Anthony & Copperfield Drives
Rosemeadow, 2560
www.rosemeadow-p.schools.nsw.edu.au
rosemeadow-p.School@det.nsw.edu.au
4621 1733
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School background

School vision statement

Rosemeadow Public School aims to inspire excellence in teaching and learning by providing engaging and individualised
programs that foster positive and supportive relationships and resilience. Authentic engagement with community partners
reflects community aspirations and priorities, establishing a shared vision.

School context

Rosemeadow Public School is located 8 km south of Campbelltown. The school provides a safe and positive
environment for students to learn and is characterised by diverse family dynamics and cultures which make up its school
community. Rosemeadow Public School has an enrolment of 703 students,including 42.7% from a non–English speaking
background and 12% Aboriginal students. The school caters for students with autism with three multi–categorical support
classes. 

Rosemeadow Public School commenced its participation in the Early Action for Success strategy in Term 2, 2014. The
strategy aims to promote improved performance in the early years of school through high quality leadership that focuses
on personalised learning and early intervention to ensure students at risk are identified and provided with additional
support.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that the self–assessment by the school in all elements within the domains
of Teaching and Leading were consistent with the findings of the panel. One element within the Learning domain was
found to be at a higher level than the school had assessed it as, with the rest of the elements being consistent. The
findings were:

Learning– Culture: Sustaining and Growing

Learning– Wellbeing: Excelling

Learning– Curriculum and Learning: Excelling

Learning– Assessment and Reporting: Sustaining and Growing

Learning– Student Performance Measures: Delivering

Teaching– Effective Classroom Practice: Sustaining and Growing

Teaching– Data Skills and Use: Sustaining and Growing

Teaching– Collaborative Practice: Sustaining and Growing

Teaching– Learning and Development: Sustaining and Growing

Teaching– Professional Standards: Sustaining and Growing

Leading– Leadership: Excelling

Leading– School Planning, Implementation and Reporting: Sustaining and Growing

Leading– School Resources: Excelling

Leading– Management Practices and Processes: Sustaining and Growing

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Community Engagement and Decision Making

Purpose

To create opportunities for authentic two–way communication and consultative decision making with the
community, for the community to drive programs that reflect the values and aspirations of all stakeholders,
promoting collective responsibility and positive community partnerships.

Overall summary of progress

2016 has seen the continuation of three community based committees which has ongoing involvement from members of
staff from our focus committees and from members of the school community. Our social media following has grown
significantly with many posts reaching over 3000 people. We continued to provide written notes and newsletters as well
as our modes of social media to communicate information in ways that cater for the needs of all our families. Many
families use the Skoolbag app to report absences and Facebook is often used a means of communicating when parents
need information or wish for a question to be answered..

Parents and community members have had the opportunity to provide feedback to the school about school processes
and programs through our parent feedback sessions. These sessions have been held on different days and times to
ensure all parents have the opportunity to provide feedback to the school. In Term One, on a Saturday, parents and
community members were invited to a session about school finances and school programs. During Term 3 parents and
community members were invited to participate in the school external validation process by identifying evidence to align
with the Schools Excellence Framework. Multiple surveys were utilised throughout the year to gauge the communities
satisfaction with the schools communication, processes and programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

An increase from 95% to 98% of
parents/carers satisfied with the
effectiveness of communication
between school and home.

Our social media following has grown on Facebook
from 564 to 794 during 2016 and the use of the
Skoolbag app has significantly grown from 591
to 1100 users.

The decision was made not to conduct a parent
survey on the effectiveness of our communication
due to previous years' poor responses in quantity
from the community.

$700 for Skoolbag
subscription

An increase in number of school
based decisions made in
partnership with the Parent
Consultative Group 

The three community committees have regular
parent committee members who support the
committee throughout the year.

Parents participated in finance and class formation
sessions, multiple feedback sessions and surveys
to contribute to where school funds are spent and
the general running of the community committees.

$4500

100% of staff are confident to
make regular contact with parent/
carers around student progress.

100% of staff made contact with every students
parents.

Establishment of a Parent
Consultative Group that is
actively involved in joint decision
making around school planning
and future directions.

The three community committees have regular
parent committee members who support the
committee throughout the year.
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Next Steps

 • Continue to inform new parents and families about the various forms of communication.
 • Continued involvement with Rosemeadow Market Place.
 • Involve students in the Communication and Promotions Committee.
 • Purchase and sell a number of items with the Rosemeadow Public School logo.
 • Have increased parents and community involvement in committees.
 • Professional development for staff around regular conversations with parents.
 • Continue to provide multiple ways parents can provide feedback and contribute to decision making. 
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Strategic Direction 2

Academic Excellence

Purpose

To inspire excellence in teaching and learning through focussed professional learning that promotes high
quality learning environments and provides personalised learning and clear expectations, where all students
achieve success to become successful, creative and confident life–long learners.

Overall summary of progress

2016 has seen the continuation of ongoing, differentiated professional learning that is classroom based. Collaborative
practices and curriculum learning have continued to impact on student outcomes through the Lesson Study Cycle, which
has supported teacher capacity building and implementation of evidence–based pedagogies in literacy and numeracy.
Formative assessment has underpinned classroom practice and professional learning, ensuring student performance
information is used effectively to drive teaching and learning programs. This year has been the last year of the Early
Action for Success Strategy Phase 1 which has engaged an Instructional Leader to support the implementation of
personalised learning programs and intervention to students in the early years. Analysis of data has indicated significant
improvement in student outcomes during Phase 1 of Early Action for Success A self–funded Instructional Leader 3–6
and Numeracy teacher has supported staff and students from Years 3–6, resulting in effective assessment and support
for students which has impacted positively on learning outcomes. Both the IL 3–6 and specialist Numeracy teacher have
provided ongoing mentoring and opportunities for teachers to collaboratively plan, assess and reflect on their teaching. A
data wall for TEN and TOWN has been used to monitor and track student progress, and to identify targeted support.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase of students achieving or
exceeding grade appropriate
benchmarks.

Increase of students meeting
Early Action for Success (EAS)
benchmarks.

Effective processes for monitoring and tracking of
student performance data have been a critical
component of Academic Excellence to evaluate
teaching and learning programs, as well as being a
main element of the Early Action for Success
strategy (EAfS). The implementation of Literacy,
Language Learning (L3) involved data collection at
5 week intervals followed by analysis of student
progress and levels of intervention necessary. All
teachers in Stage 1 participated in L3 training and
Kindergarten teachers received ongoing
professional learning as a continuation of their
training.

The analysis of student performance data at the
end of 2016 indicates that since the implementation
of EAfS there has been–
 • 9% increase in students achieving grade
benchmarks in reading.
 • 7% increase in students achieving grade
benchmarks in comprehension.
 • 7% increase in students achieving grade
benchmarks in writing.
Regular data collection and evaluation of numeracy
programs, which include Targeting Early Numeracy
(TEN) and taking Off With Numeracy (TOWN), were
also used to monitor progress and provide
personalised learning. In 2016, 12 staff members
received professional development and ongoing
support from a qualified TEN trainer.

Results:

Kindergarten– 95% of students achieved school

$315, 000 (Early Action for
Success funding)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase of students achieving or
exceeding grade appropriate
benchmarks.

Increase of students meeting
Early Action for Success (EAS)
benchmarks.

target

Year 1– 86% of students achieved school target

Year 2– 81% of students achieved school target

K–2– 88% of all students achieved school target.

100% of staff engaged in school
based professional learning to
support the implementation of
literacy and numeracy programs
that cater for the individual needs
of every student.

Professional learning has been embedded into daily
classroom practice to attain Academic Excellence
and sustain ongoing whole school improvement.
Teacher Professional Learning is differentiated for
each staff member through participating in whole
school workshops and presentations, small group
settings and one on one mentoring. Lesson Study
as a whole–school approach to professional
learning has resulted in staff indicating that it has
supported them in delivering high quality,
personalised teaching and learning programs.

$27,000 (TPL)

100%of staff supported to reach
professional learning goals
through the Teacher Performance
and Development process,
accreditation process and
professional learning plans.

100% of teachers were engaged with their
supervisors in designing their own professional
goals using the Performance and Development
Plans in line with the Australian Professional
Standards for Teachers. Beginning teachers were
supported with mentors and opportunities to design
professional learning that was tailored to their
needs. Six staff members were supported to
achieve accreditation at Proficiency Level in 2016. 

$3500

Next Steps

 • Focus on grade data monitoring, progress of student achievement and identification of students requiring
intervention.

 • Increase support for the implementation of Performance and Development Plans through sharing of plans and
examples of evidence collected towards achievement of goals.

 • Sharing data and progress with the school community.
 • Networking across schools to share expertise and best practice in the classroom.

Printed on: 8 May, 2017Page 8 of 19 Rosemeadow Public School 4537 (2016)



Strategic Direction 3

Student Engagement and Wellbeing

Purpose

To foster positive and supportive relationships between students, teachers and community members through
the delivery of high quality teaching and learning programs that promote a culture of high expectations, where
achievements are acknowledged and celebrated to develop responsible, positive and resilient future citizens.

Overall summary of progress

In 2016 the school has continued to support the student's wellbeing in a variety of ways. Students are supported to
achieve individual goals through engaging in differentiated programs that take into account their background and
interests. Aboriginal students and students with additional learning needs had a Personalised Learning Pathway (PLP) or
Individual Learning Plan (ILP) created in consultation with their parents to further personalise and support their learning.
The school ran a number of extra curricula activities both in and outside of school times, to provide students and their
families with different opportunities and ways to collaborate, engage and succeed. They participated in activities such as
PSSA, Public Speaking, CAPA workshops, Rock and Water, leadership experiences, fishing trips and wood working
workshops. PBL was again a major focus for Rosemeadow PS with all students participating in weekly lessons around
school rules and behaviour, positive interactions with others, bullying, friendships and resilience. Whole school events
such as Harmony Day, Book Week, World Read Aloud Day and NAIDOC Week helped to reinforce the values that are
important at Rosemeadow PS. Attendance was continually monitored for all students and programs were put in place to
improve student attendance. The school implemented a number of positive reward initiatives for students including 100%
attendance awards, Grade BBQs and Ten Pin Bowling.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of students identified with
additional learning needs have
Individual Learning Plans.

Classroom teachers work with the Learning and
Support team to support students with additional
learning needs throughout the year. Teachers meet
with parents/carers to create and evaluate ILPs with
small achievable goals. The Learning and Support
team worked within classes and withdrew students
to build on current knowledge and fill skill gaps. A
Speech and Occupational Therapist were employed
by the school to support students with their needs
and provide professional learning for teachers.

Occupational Therapist
$40,000

Speech Therapists $40,000

(part of the low–socio
economic funding)

100% of Aboriginal and Torres
Strait Islander students achieve
growth in Personalised Learning
Plans.

All Aboriginal students had PLPs created in
consultation with the classroom teacher and
parents/carers. Students set goals in a number of
academic, sporting, social and leadership areas.
Every student achieved success completing a
number of their set goals for the year. Two
Aboriginal students were successfully elected as
prefects and captains for 2016. Another four were
selected to complete leadership roles such as
House Captain, Environmental Monitor and Sports
Monitor.

A 2% increase in the school’s
attendance rate.

Throughout the year the school regularly monitored
student attendance. Individual and grade
attendance was celebrated with winning grades
earning a BBQ picnic lunch, activity afternoons and
movie and popcorn events. Teachers and executive
staff regularly met and communicated with
parents/carers around student attendance. In 2016
the school's attendance rate increased by 0.75%
and 24 students received a 100% attendance
award and ten pin bowling excursion.

$2000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

95% of students indicate that they
are engaged in their learning
based on survey results.

Based on survey results 82% of students have
identified that they are engaged in their learning.
Teachers are continually provided with professional
learning in innovative ways of teaching to engage
students and provide increased learning outcomes.
Some students in years 2–6 have worked in the
Library on enquiry–based learning projects in the
Mind Hub. Stage 3 students participated in Science
Technology Engineering and Maths (STEM)
lessons to answer the question "how can we
improve our school?" Classes regularly completed
a variety of number games and hands on activities
in Targeting Early Numeracy (TEN) for K–2 and
Taking Off With Numeracy (TOWN) for 3–6. The
school continued to provide a variety of additional
lunch time activities for students such as Spanish,
Art Club, Cooking, Woodworking, Green Team,
Glee Club and K–2 and 3–6 Dance groups.

Next Steps

 • Continue the implementation of PBL for the students at Rosemeadow PS. Train new staff in PBL procedures and
implement Bounce Back, school rules and social skills lessons.

 • Hold whole school celebrations such as NAIDOC Week and Harmony Day.
 • Maintain current Learning and Support practices. Regularly monitor and evaluate the Learning and Support Team

resources and reallocate when appropriate.
 • Monitor student attendance and celebrate and reward grade successes.
 • Provide teachers with professional learning in Literacy and Numeracy, creating engaging and differentiated

lessons.
 • Students to complete the Tell Them From Me survey in late 2017.
 • Staff to develop their skills in TEN, TOWN and STEM and continue to design and implement engaging, purposeful

lessons.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading 100% of Aboriginal students and their families
participated in developing Personalised
Learning Pathways (PLPs) with their
teachers. The process created and
strengthened home/school partnerships and
provided students with individualised learning
programs. An Aboriginal staff member was
engaged in working with the community,
strengthening partnerships between school
and home. Throughout the year, our Stage 2
and 3 Aboriginal and Torres Strait Islander
students were invited to participate in
“Heartbeat”. This program, held at the
University of Western Sydney, aims to raise
awareness of Aboriginal health issues and
inspire students to consider a career in the
fields of science, health or medicine at
University. Aboriginal and Torres Strait
Islander students in Years 5 and 6 have
participated in the Middle Schools Transition
Program at Ambarvale High School. This
program has provided students with
Aboriginal cultural lessons and the
opportunity to develop a sense of belonging
as part of a smooth transition to high school.

$57,000

English language proficiency An additional staff member was funded to
support English Language proficiency as part
of the Learning and Support Team.
Rosemeadow PS continues to value the
cultural diversity of our community and
promotes tolerance, acceptance and
understanding. The students from a
Language Background Other Than English
(LBOTE) accounts for 42.7% with 40
languages being represented, the largest
language groups being Samoan, Arabic,
Spanish, Khmer and Lao. Students received
support in their classrooms, in small groups or
as individual instruction. The school provided
individual learning programs for New Arrivals.
LBOTE students in the school’s transition
program to Kindergarten were identified. The
Kindergarten students received support from
LST including the EAL/D teacher for the first 2
weeks of Kindergarten.

$120,000

Low level adjustment for disability Funding has been used to support targeted
students in the classroom by employing
additional Learning and Support staff as well
as SLSOs to support students at key
transitional points, and the implementation of
Individualised Learning Plans.

$160,000 LST teachers

$60, 000 SLSOs

Quality Teaching, Successful
Students (QTSS)

This funding has been used to establish
mentoring and coaching practices in the
school, providing constructive feedback to
individual teachers regarding programming,
assessment and classroom management.

$55,000

Socio–economic background A numeracy teacher was funded to support
staff and students in the delivery of
differentiated numeracy lessons and
intervention for students not meeting
benchmarks. Staff were supported by the
Deputy Principal Professional Learning to

$100,000 Numeracy
Teacher

$50 000 Extension teacher

$20,000 Experiential
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Socio–economic background build teacher capacity 3–6 by building on the
EAfS Instructional Leader’s model in K–2. An
Extension teacher was funded to support
students exceeding benchmarks through an
enquiry based approach to learning.

Self–funded Reading Recovery was
implemented to support reading difficulties in
various grades as a second tier intervention.
Speech pathologists and an occupational
therapist were engaged to cater for individual
learning needs and support learning.
Students are assessed and given appropriate
intervention. Experiential Learning – teacher
for the Joining the Dots initiative, supported
students at risk of disengaging. Targeted
students participated in specifically designed
lessons that incorporated social skills.

Learning teacher

$122,000 DP Professional
Learning 3–6

$160,00 Self–funded
Reading Recovery

$40,000 Speech pathologist

$40,000 Occupational
therapist

Support for beginning teachers In 2016, 3 teachers received funding under
the Great Teaching Inspired Learning reform
which was used to release the staff members
for additional professional learning
opportunities. Each teacher was guided by a
mentor and given opportunities to observe
lessons by colleagues, take part in
workshops/courses, as well as network with
other schools to share expertise.

$21,000 Beginning Teacher
Grant

Early Action for Success Rosemeadow Public School was identified to
participate in the Early Action for Success
(EAfS) initiative in Term 2, 2014. In the third
year of implementation the Instructional
Leader has continued to support teacher
professional learning with evidence of
academic growth in the early years. The
Instructional Leader worked collaboratively
with staff to build teacher capacity and refine
teaching and learning practices in literacy and
numeracy. The funding received was used to
engage additional staff to support intervention
programs in K–2 for individual students and
release staff to work with the Instructional
Leader. The implementation of Literacy,
Language, Learning (L3) program has
involved the training of 7 staff members and
purchase of resources to support the
pedagogy. Two additional staff members with
TEN and L3 expertise were released to
support the implementation of these
programs.

$44,000 Training Grant

$200,000 Intervention
Support

$50,000 L3 support teacher

$30,000 TEN teacher
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 318 325 338 339

Girls 314 310 327 360

Student attendance profile

School

Year 2013 2014 2015 2016

K 94 92.2 93.2 92

1 93.4 93.1 92.3 92.1

2 92.6 92.9 92.7 92.5

3 94.3 93.2 92.7 92.9

4 94.9 92.8 91.1 92

5 93.8 92.9 91.8 91.3

6 93.2 91.8 91.9 92.1

All Years 93.8 92.7 92.3 92.2

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 27.61

Teacher of Reading Recovery 1.05

Learning and Support Teacher(s) 1.6

Teacher Librarian 1.2

Teacher of ESL 1.2

School Administration & Support
Staff

7.26

Other Positions 0.9

*Full Time Equivalent

The Australian Education Regulation 2014 requires
schools to report on Aboriginal composition of their
workforce. In 2016 there were 5 Aboriginal staff
members working at Rosemeadow Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 80

Postgraduate degree 20

Professional learning and teacher accreditation

All staff members were engaged in ongoing
professional learning through consultation with their
stage supervisors, mentoring and coaching, and
collaborative planning, observation and peer feedback
during lesson study sessions. Instructional leaders
supported teacher capacity building through
collaborative learning opportunities, as well as
one–on–one meetings with teachers for personalised
professional learning.

All staff received professional development around the
new Science and Technology Syllabus where time was
allocated to unpack the document and plan units of
work.
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In 2016, Kindergarten implemented the Literacy,
Language, Learning (L3) program with 7 staff members
being trained to deliver the program.

Staff were updated in theTargeted Early Numeracy
(TEN) program, and 3–6 staff were trained in Taking off
with Numeracy(TOWN) to improve the learning
outcomes in numeracy.

All staff participated in mandatory training including
CPR and Emergency Care training.

Staff attended the annual management conference to
discuss and plan targets and strategies for the school
plan.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting to 31 December 2016. 

2016 Actual ($)

Opening Balance 919 808.05

Revenue 7 168 530.74

(2a) Appropriation 6 697 036.62

(2b) Sale of Goods and
Services

93 316.06

(2c) Grants and Contributions 374 896.91

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 3 281.15

Expenses -7 056 795.49

Recurrent Expenses -6 994 320.76

(3a) Employee Related -5 716 915.33

(3b) Operating Expenses -1 277 405.43

Capital Expenses -62 474.73

(3c) Employee Related 0.00

(3d) Operating Expenses -62 474.73

SURPLUS / DEFICIT FOR THE
YEAR

111 735.25

Balance Carried Forward 1 031 543.30

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 259 470.68

Base Per Capita 36 636.06

Base Location 0.00

Other Base 4 222 834.62

Equity Total 915 730.09

Equity Aboriginal 68 396.69

Equity Socio economic 452 032.25

Equity Language 151 543.40

Equity Disability 243 757.75

Targeted Total 629 236.93

Other Total 203 796.49

Grand Total 6 008 234.19

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. The My School website provides detailed
information and data for national literacy and numeracy
testing.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.

In 2016, the school invited parents and community
members to multiple events where staff sought the
opinions of parents about the school. Parents and
community members participated in the external
validation process by evaluating the school against the
School Excellence Framework. Students and teachers
were also invited to participate in surveys and
interviews to give feedback and suggestions for
improvement. Their responses are presented below:
 • A majority of parents at the feedback and

information sessions indicated that they were very
happy with the school and believed that the staff
were very sincere and helpful.

 • Parents appreciated the efforts of the school staff
to make connections with families as well as
moving with the times in regards to social media.
Parents were pleased with the Skoolbag app,
Facebook and regular notifications.

 • Staff have indicated that community engagement
has had a positive impact on learning.

 • Students were interviewed and participated in the
'Tell Them From Me' survey. Overall they
believed Rosemeadow School is a great place to
learn with happy, kind and helpful teachers, and
where everyone is encouraged to be friends.

 • Staff also reflected on the collegiality of their
peers and how everyone gets along.

 • Parents expressed an interest in receiving
information in regards to how many students were
attaining benchmark achievements for Literacy
and Numeracy across the school.

 • Many parents expressed an interest in
volunteering across the school.

 • Students indicated that they enjoyed the
extra–curricula activities that were available but
most students were negative regarding
completing homework tasks.

Rosemeadow Parents and Citizens Association

The P&C Association is a volunteer organisation
composed of parents and school community members,
forming an important link between school and home.
Together we work towards providing additional
resources and funding to fill jointly identified gaps. A
secondary benefit is the strengthening of relationships
within the parent and teacher network and providing a
consistent forum for parent advocacy and feedback.

The amount of parents volunteering has increased and
stayed active, adding lots of new faces to the mix,
which speaks well of the growing culture of a supportive
community that is encouraged here at Rosemeadow.

In 2017 we look forward to hosting many other events
to raise money for the school’s needs, but also to
increase our parent and community volunteer base, so
that our school environment is a warm and supportive
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place for our children to spend their developing years.

We thank all our volunteers for 2016 and hope you
enjoyed your experience. Your efforts are greatly
appreciated and do not go unobserved. The most
impactful lessons that we teach our children are taught
by example. So seeing you make the effort to help their
school with their own eyes speaks volumes to their
ability to do good in the world, even if it does start with
bread and sausages.

Hani Hanson

Rosemeadow P&C Association

Policy requirements

Aboriginal education

In 2016, all staff members were involved in professional
development to increase their knowledge and
understanding of Aboriginal cultures and history. All of
our Aboriginal and Torres Strait Islander students have
been supported by Personalised Learning Pathways.

Aboriginal and non–Aboriginal staff members made a
dedicated commitment to attend and actively contribute
to the Campbelltown AECG each term.

Aboriginal students in Stages 2 and 3 attended the
Heart Beat excursions at the University of Western
Sydney and Stage 3 students have been involved in a
transition program to high school.

Throughout the year, weekly cultural groups have
provided Aboriginal and Torres Strait Islander students
with the opportunity to develop their cultural knowledge
of history, art, songs and traditional dances and to
perform at NAIDOC and Reconciliation assemblies.
NAIDOC Week involved the whole school and all
students enjoyed a performance from Phil Geia.

Our Junior AECG representatives alongside some of
our senior Aboriginal students were involved in the
200th Anniversary of the Appin Massacre. The Junior
AECG students also participated in a leadership
development day in collaboration with the Community
of Schools.

Multicultural and anti-racism education

Rosemeadow PS values the cultural diversity of our
community and endeavours to promote tolerance,
acceptance and understanding.

The students from a Language Background Other Than
English (LBOTE) account for 42.7% of the student
population with the largest groups being Samoan,
Arabic, Spanish, and Laotian followed by Khmer and
Vietnamese.

The school ensures inclusive teaching practices that
recognise the backgrounds and cultures of all students
and promotes an open and tolerant attitude towards
different cultures, religions and world views.

EAL/D students receive support from the Learning
Support Team, either as part of an in–class group
support structure, or for Newly Arrived students as
individual or small group withdrawal support. The
school provides individual learning programs (ILPs) to
support the learning needs of targeted students from all
cultural and linguistic backgrounds. The school
promotes acceptance of Australia’s cultural, linguistic
and religious diversity through communication with
parents and community members from all cultural
backgrounds by encouraging their participation in the
everyday life of the school and at special celebrations
such as Harmony Day, NAIDOC Week, Education
Week and Grandparents Day as well as attending the
annual Parent Conference.

The school has 2 Anti–Racism Contact Officers
(ARCOs) to whom any complaints regarding
expressions of direct or indirect racism is referred.
During 2016 four complaints were received and dealt
with according to Anti–racism procedures.

Other school programs

Environmental Education and Sustainability.

2016 brought many changes to Rosemeadow Public
School’s environmental group. We were fortunate
enough to receive a large grant from the Red Cross to
fund the development of our garden space. Through
the collaboration and team work of students, staff and
the community the new garden was constructed to
include a chicken coop, outdoor learning space and
many new garden beds. The students warmly
welcomed 3 chickens to their new home and named
them Snow White, Crispy and Midnight. These
chickens have already started laying– providing both
our kitchen and community with delicious fresh eggs.
“Green Team” has also expanded with the development
of the garden and is now run three lunch times a week,
to engage approximately 50–70 students each lunch in
productive and skill based activities to tend and nurture
the chickens and vegetable gardens. “Green Team”
runs with the assistance of the Environmental Monitors
who regularly setup the tools and equipment and
support students to complete their tasks. The new
garden area was named “The Meadow” and was
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opened on October 26th with the whole community
invited to a BBQ after school, a scavenger hunt around
the garden and the opportunity to plant a seed to take
home as well. The ongoing maintenance and care of
the garden relies on the dedicated students, teachers
and neighbours who tend to the chickens over
weekends and holidays. 

Physical Development, Health and Physical
Education

2016 has been another successful sporting year at
Rosemeadow Public School.
 • All students participated in the Premier's Sporting

Challenge, which encourages students to engage
in physical activity both in and outside of school.

 • 21 junior teams and 19 senior teams participated
in 8 PSSA Gala Day sports.

 • 24 students represented Rosemeadow Public
School at the Campbelltown Zone Swimming
Carnival with 5 students progressing to the
Sydney South West Regional Carnival.

 • 64 students represented Rosemeadow Public
School at the Campbelltown Zone Cross Country
with 7 students progressing to the Sydney South
West Regional Carnival.

 • 47 students represented Rosemeadow Public
School at the Campbelltown Zone Athletics
Carnival with 20 students progressing to the
Sydney South West Regional Carnival.

Community
 • Rosemeadow Public School was involved in a

number of successful Community Programs and
events. These programs encouraged community
and parental involvement within the school.
Rosemeadow Public school, together with
Ambarvale and Thomas Acres Public Schools, is
a part of the Joining the Dots initiative which
works in partnership with local services to deliver
individualised programs. The three schools are
used as hubs of learning which focus on engaging
fathers into the school setting, assisting families in
crisis, and supporting vulnerable students and
their families. The initiative promotes collaboration
between agencies, pre–schools, primary and high
schools to ensure that families are supported and
connected to relevant agencies, parent
workshops and social events. Many successful
community events were organised such as
woodwork workshops with
parents/grandparents/carers attending with their
children; and a fishing event with over 60 people
meeting at Windang with their fishing rods. The
program also supports up to 100 students across
the three schools in the areas of personal
development, leadership, social skills,
re–engagement and transition to high school.

 • Students were involved in a Book Week Parade.
Students and staff came dressed as their
favourite book character.

 • All classes celebrated Harmony Day with an
assembly which included student speeches,
cultural performances, followed by classroom
activities.

 • Parents and community members attended
Education Week Open Day.

 • The Spring Fair was another great success, with
students, parents and community working
together to make it a great day.

 • The first annual Billy Cart Derby took place, with
the making and racing of some amazing billycarts.

 • Rosemeadow was involved in the Helmets are
Cool safety awareness campaign that was
initiated by parents.

 • We were involved in our first Great Book Swap,
which raised money for the Indigenous Literacy
Foundation and allowed students at Rosemeadow
to purchase books for a gold coin.

 • A team of parents, teachers and students
participated in a fundraiser walk at Rosemeadow
Public School to support the Cancer Foundation.

 • Information evenings were held at local
preschools about starting Kindergarten.

 • In 2016 the Community Links and Transition
Program continued. The program is a partnership
between Rosemeadow, Ambarvale and Thomas
Acres Public School and is aimed at young
children aged 0–5.

 • The Leapfrogs Transition to School Program
occurred each week for preschool aged children
as part of the Schools as Community Centres
(SaCC) Program. 80 children attended sessions
throughout the year. In addition, the SaCC
Program provided school holiday activities which
included a picnic in Koshigaya Park, pizza
making, Min–MasterChef cooking sessions,
Midday Mystery Movie, plus playgroup sessions.

 • The Lilypads playtime groups, which cater for
children 0–5 years, delivered weekly programs for
over 63 children.

 • Wendy's walking group took place every Friday,
engaging parents with babies and toddlers to
come along for some social walking time.

 • The parents and families involved in the weekly
gym sessions have continued to increase.

 • The Breakfast Club continued every Monday,
Wednesday and Friday morning, with the
assistance of the Red Cross and volunteers,
which allowed students to come to school and
have a healthy breakfast, at no cost to them.

 • The mobile kitchen continued to be used for a
variety of opportunities for staff, students and
community use.

 • Our Homework Centre operated each Monday
afternoon to provide additional support for all
students K–6. The centre continues to be well
accessed by all students and is manned by the
teaching staff.
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