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Introduction

The Annual Report for 2016 is provided to the community of St Clair Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Dale Bruce

Principal (Relieving)
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School background

School vision statement

“Safe, Respectful, Learners Strive to Achieve at St Clair Public School”

Our vision is to provide an inclusive, engaging and nurturing learning environment that inspires confident, creative
problem solving leaders and responsible citizens.

St Clair Public School is committed to providing an inclusive education in the pursuit of excellence, within an engaging
and nurturing environment where every child and adult are provided with high quality teaching and learning experiences
that inspire the development of confident, creative and innovative individuals, critical thinkers and problem solvers,
leaders and responsible citizens for the 21st century.

School context

St Clair Public School is located in Sydney's western suburbs and has an enrolment of 275 students. This includes a 5
class support unit that caters for students with intellectual disabilities and students with autism. In addition, mainstream
classes integrate students with disabilities.

The St Clair community represents a broad range of socio–economic levels. 5%of families are represented in the top
quartile of the My School website index of community socio– economic advantage statistic. 8% of the students are
Aboriginal or Torres Strait Islander and 33% from language backgrounds other than English.

In the Best Start assessments the students perform significantly below state means in most areas of Literacy and
Numeracy. In NAPLAN the students perform slightly below state means but their growth from starting school to Year 5 is
significant in Literacy and continuing to improve in Numeracy.

The school focus is on improving student learning outcomes by providing quality teaching and learning experiences.
Quality programs give all students the opportunity to enrich their learning and succeed at the highest level through
debating, public speaking, verse speaking, choir, cooking, gardening, creative arts, dance and various sports. Students
are engaged in real–life learning through the use of a range of resources and teaching strategies including Interactive
whiteboards, XO laptops, computers, cameras, a fully equipped kitchen and large school vegetable garden. The school
enjoys community support and parents are encouraged to enter into a partnership with the school staff based on shared
responsibility and mutual respect. The school aims to achieve effective learning and good discipline in a productive and
harmonious environment, where children understand school expectations and take responsibility for their own learning
and behaviour.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The domain of Learning
 • There is demonstrated commitment within the school to strengthen and deliver on school learning priorities
 • Positive, respectful relationships are evident among staff and students, promoting student well–being and ensuring

good conditions for student learning
 • Well–developed and current policies, programs and processes identify, address and monitor student learning

needs
 • Quality teaching and professional practice are evident in every learning environment, providing students with

opportunities to connect, succeed and thrive that are relevant to their stages of learning and development
 • Students care for self, and contribute to the well–being of others and the wider community
 • The school actively collects and uses information to support students' successful transitions
 • There are systematic policies, programs and processes in place to identify and address student learning
 • Assessment data to monitor achievements and gaps in student learning are used extensively to inform planning for

particular student groups and individual students
The domain of Teaching

 • Teachers regularly review and revise teaching and learning programs
 • Teachers routinely review previous content and preview the learning planned for students in class
 • All classrooms are well managed, with well planned teaching taking place, so that students can engage in learning

productively, with minimal disruption
 • Teachers incorporate data analysis in their  planning for learning
 • Assessment instruments are used regularly to  help monitor student learning progress and to identify skills gaps

for  improvement
 • Teachers work together to improve teaching and learning in their year groups, stages, faculties, or for particular

student groups
 • Teachers provide and received planned constructive feedback from peers, school leaders and students to improve

teaching practice
 • Teachers actively share learning from targeted professional development with others
 • There is a particular focus on improved teaching methods in literacy and numeracy, with professional learning

activities focused on building teachers’ understanding of effective teaching strategies in these areas
 • Teachers work beyond their classrooms to contribute to broader school programs.

The domain of Leading
 • Parents and community members have  the opportunity to engage in a wide range of school–related activities
 • The school community is positive about educational provision
 • The school is committed to the development of leadership skills in staff and students
 • The school acknowledges and celebrates a wide diversity of students, staff and community achievement
 • Systematic annual staff performance and development reviews are conducted
 • School and other facilities are used creatively to meet a broad range of student learning interests and needs
 • Strategic financial management is used to gain efficiencies and to maximise resources available to implement the

school plan
 • Administrative practices effectively support school operations and the teaching and learning activity of the school
 • The school leadership team creates an organisational structure that enables management systems, structures and

processes to work effectively and in line with legislative requirements and obligations.
Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Engaged, Confident, Creative and Tolerant High Performing Learners

Purpose

To develop confident, creative and critical problem solving learners who are engaged, focused and self–regulated. To
develop a passion for learning and independence, so as to become lifelong learners and informed global citizens. To
continue to foster the social and emotional development of all students.

Overall summary of progress

Focus on Reading and L3 continued to be a major focus for literacy professional learning in 2016. Teachers underwent
professional learning through planned meetings, whole day sessions and individual coaching with the focus on
developing their understanding of the teaching of literacy as well as their skills in differentiating learning to meet student
needs. Teachers continued professional learning in TEN and TOWN, increasing their knowledge and skills in the
teaching of numeracy.

Student data indicates the implementation of L3 and TEN has had a significant impact upon the achievement of student
learning outcomes in K – 2.

Additional school learning support officers were employed to support student learning through specific and targeted
programs, including the Quicksmart program which was implemented for targeted Stage 3 students to improve their
recall of basic number facts.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

90% students in K–2 are at or
above state expectations for
Literacy – text reading levels.

84% of Kindergarten students reading texts at or
above expected level.

75% of Stage 1 students reading text at or above
expected level.

School appointed
instructional leader.

School Learning Support
Officers.

10% increase in the number of
students in top 2 Bands of
NAPLAN.

48.4% of Year 3 students in top 2 bands for reading
– an increase of 25% from 2015.

16.1% of Year 3 students in top 2 bands in
numeracy compared to 9% in 2015.

School appointed
instructional leader.

School Learning Support
Officers.

Teaching and learning programs
and assessment tasks reflect
21st Century Learning as per The
Melbourne Declaration.

All K – 2 teachers participated in L3 and Targeting
Early Numeracy (TEN) training and implemented
appropriate strategies.

All Years 3 – 6 teachers participated in Focus on
Reading training, implementing strategies learnt.

$10,000 (Professional
Learning)

Next Steps

In 2017 the school has opted to self–fund participation in the Early Action for Success program. An Instructional Leader
will focus on building the capacity of staff in literacy and numeracy to continue to deliver high quality teaching and
learning for students.

Continue to implement L3 and Focus on Reading training K – 6.

The use of PLAN data walls will become a focal point in the analyse and use of data in order to continue to streamline
support and ensure all students are catered for at their individual levels.

The Learning and Support Team will continue to build and strengthen the capacity of the team to meet the needs of all
students.
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Strategic Direction 2

Quality 21st Century Teaching and Learning

Purpose

To provide every learner with high quality 21st century teaching and learning experiences that are embedded in holistic
curriculum design, assessment and reporting best practice. To ensure learning is personalised and differentiated for
every student. To deliver learning experiences that give our students the knowledge, skills and expertise to achieve their
personal goals and lead successful lives in the 21st century.

Overall summary of progress

All staff participated in a wide range of professional learning across all Key Learning Areas to broaden their
understanding, skills and knowledge in both content and their ability to meet individual student learning needs through
differentiating the curriculum.

All staff completed an individual professional development plan, reflecting on and refining their teaching practice in line
with the Performance and Development Framework. These plans were reviewed regularly with self–reflection
encouraged. The review of 2016 plans led staff into the cycle for goal setting for 2017.

Focus on Reading, L3 and TEN continued to be a major focus for professional learning with all teachers embedding
appropriate and relevant strategies into teaching and learning programs and delivered through lesson instruction. K – 2
results indicate significant growth in student learning across both literacy and learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students achieving at expected
growth or above in NAPLAN
assessment.

75% of Year 3 students achieved Band 3 or above
in literacy. 48% of these were in the top 2 bands.

75% of Year 3 students achieved band 3 or above
in numeracy with the bulk (61%) in the middle two
bands.

52% of Year 5 students achieved band 5 or above
in literacy with 60% achieving band 5 or above in
numeracy.

90% students meet literacy and
Numeracy cluster measures for
their grade level each term.

The analysis of PLAN data indicates that on
average:

82% of students in K – 2 achieved at an appropriate
level in reading.

64% of students in Years 3 – 6 achieved at an
appropriate level in reading.

All students K – 2 improved  by a least one cluster
level in numeracy.

Professional Learning
$20000 (L3, Focus on
Reading, TEN)

100% staff develop high level
professional development plans.

100% of staff completed PDPs in consultation with
supervisors and in line with the national teaching
standards.

All staff developed a greater understanding of both
the Performance and Development Framework as
well as the National Teaching Standards.

All staff are self–reflective about their teaching
practices and have an understanding of their impact
on student outcomes.
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Next Steps

Staff will continue to access quality professional learning, as part of both school planned priorities and also related to
individual goals.

Professional learning revolving around Collegial Observations will be implemented in 2017, and incorporate an initial
investigation revolving around learning intentions.

Professional Development Plans for teaching staff will continue to be developed and refined. PDPs will be introduced for
all non teaching staff including SASS and SLSOs.

The Leadership Team will undertake specific training related to best practice and building leadership capacity.
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Strategic Direction 3

Enhancing Community Partnerships for Student Achievement and Wellbeing

Purpose

To build stronger links between the school and the community in order to enhance student engagement, resilience and
performance. To increase community participation in school leadership, wellbeing and family partnership projects. To
engage the community in order to broaden the expertise available for sharing with staff and students. To strengthen
reciprocal relationships and build teacher capacity through the STEPs Learning Community.

Overall summary of progress

Many opportunities were provided for parents, carers and community members to be a part of the school or to come
along to school events, and these have generally been very well supported over the year. All activities and events have
been open for all parents, carers and community members to be a part of and as a school we have been thankful for the
continued positive support of the school community.

The Stephanie Alexander Kitchen Garden continues to be an important link between the school and home with many of
the students participating following up at home with the lessons and activities. Parent feedback regarding the program
has been very positive. There was a significant increase in the number of item donated to the kitchen garden over the
year.

Toward the end of 2016, the teachers began professional learning based around an iPlay program. They implemented
iPlay focused activities in all classrooms and introduced an element of it through homework organisation and
expectations. This program will continue in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students and staff using
self–reflection to promote &
generate learning and innovation.

100% of staff used self–reflection and review to
evaluate their performance and development goals.

Through the L3 and Focus on reading programs,
staff provided reflective evidence as a part of their
learning process.

All students encouraged to use self–reflection as a
part of the learning process as well as when
considering behaviour choices.

20% Increase in visible parent
involvement in a variety of school
initiatives.

During 2016 there was an increase in the number of
parents and community members attending
assemblies and special events. Depending upon
the type of event, the increases varied.

The Principal's new coffee and chat sessions were
well supported with between 15 and 25 community
members attending each sessions.

The school's Facebook page has a following of 334,
and continues to increase.

$1000

Resilience and
well–being programs used by
students, families & staff as seen
through reduced inappropriate
behaviour incidents and improve
communication between home
and school.

100% of students continued to participate in the
school PBL (Positive Behaviour for Learning)
program with the focus on being safe, respectful
learners.

Negative behaviour referrals decreased by 2% from
2015, with 95% of students demonstrating
resilience in the classroom and on the playground.

$3000 PBL

$55,000 SAKG 
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Resilience and
well–being programs used by
students, families & staff as seen
through reduced inappropriate
behaviour incidents and improve
communication between home
and school.

Years 3 – 6 classes participated in the Stephanie
Alexander Kitchen Garden Program with 100% of
students believing the program is both enjoyable
and teaches them about leading a healthy lifestyle
and eating well.

All staff and students participated in an iPlay
grogram designed to enhance and encourage
movement and active lifestyles.

Next Steps

In 2017 a review of PBL will take place to refine current practices and to introduce and implement new elements in order
to enhance the overall consistency and success of the program. This review will incorporate the views of staff, students,
parents and community members.

A review of communication practices between the school and home will be conducted in 2017. This will include looking
into the effectiveness of current practices such as the school website, Facebook, the newsletter and other forms of
communication and ways in which communication can be improved.

Parent and community feedback to continue to be sought in relation to the school plan and school report.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal students in Years 5 & 6
participated in the QuickSmart program to
develop and improve their calculations skills
in number,  with significant
achieved. Students were also provided with
additional SLSO time to continue to develop
literacy skills.

100% of Aboriginal students have a
personalised learning plan (PLP) with
progress monitored regularly.

Aboriginal students participated in the STEPS
Doors initiative, enhancing their
understanding of aboriginal culture.

$13 000 (RAM)

$2,390 (Norta Norta)

English language proficiency The staff has an English as a Second
Language / Dialect staffing allocation of 2
days per week. This resource and school
equity funding were used to resource an extra
day of support.

Targeted students received support in literacy
and numeracy through both in class support
and through small group and individual
withdrawal.

$54 000 (Staffing)

$8400 (RAM)

Low level adjustment for disability The Learning and Support Teacher program
supported targeted students K – 6 who have
demonstrated below grade level achievement
in literacy and numeracy. Intensive support
has resulted in improved learning, social or
behaviour outcomes for students referred to
the Learning and Support Team.

Additional SLSO time has also supported this
program.

$141 000 (Staffing)

Quality Teaching, Successful
Students (QTSS)

Release time provided to staff to implement
their professional development plans. This
assisted in providing collaborative time to
develop shared practices and teacher
consistency.

QTSS 2016 Staffing
Allocation

Socio–economic background An additional classroom teacher was
employed to release an Assistant Principal to
provide additional support to students and
staff in L3, TEN and TOWN.

Additional SLSO time was allocated to
targeted students to provide support in
literacy and numeracy.

Financial assistance was provided to families
needing support with school associated
expenses.

$106 000

Support for beginning teachers Two beginning teachers were provided with
additional release and mentoring time.
Professional learning opportunities were
provided to support their professional
development plans and the accreditation
process.

$21 000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 148 153 154 140

Girls 130 133 141 135

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.7 92.2 94.9 93

1 90 94.1 92.1 94.6

2 93.8 90.5 92.2 94.3

3 94.7 93 90.2 93.2

4 92.4 95.7 92 94

5 93 93.2 93.4 94.8

6 90.6 94 93.7 96.7

All Years 92.9 93.2 92.5 94.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance continued to be consistent in 2016.
Student attendance is monitored by class teachers and
administration staff. Unexplained absences are
regularly followed up with families. Concerns regarding
poor attendance or non–attendance are directed to the
Executive staff for possible escalation to a Home
School Liaison Officer for investigation.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 5

Classroom Teacher(s) 11.68

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

Teacher of ESL 0.4

School Administration & Support
Staff

7.52

Other Positions 5.15

*Full Time Equivalent

In 2016 there were no staff members who identified
themselves as being of indigenous origin.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

During 2016 all staff at St Clair Public School undertook
a range of professional learning activities. Training was
delivered in a variety of ways including by outside
providers, at staff meetings, conferences and through
school development days.

All staff completed mandatory training requirements
including; Child protection, Code of Conduct,
Emergency Care, CPR and Anaphylaxis training.

One staff member continued training in Reading
Recovery.

Other professional learning opportunities were linked to
school priorities and individual professional
development plan. Whole school activities focused on:
 • L3 training for all K – 2 staff
 • Focus on Reading training for K – 6 staff
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 • TEN and TOWN training
 • iPlay

Individual Staff sought training in a range of areas
including:
 • Technology
 • 21st Century Learning
 • Curriculum implementation
 • Assessment and Reporting
 • Autism Spectrum Disorders
 • Beginning teacher conferences and courses
 • Leadership development courses and sessions
 • Executive conferences
 • Sport coaching clinics

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 337 094.73

Global funds 230 195.16

Tied funds 271 155.04

School & community sources 99 728.37

Interest 4 567.31

Trust receipts 9 273.50

Canteen 0.00

Total income 952 014.11

Expenditure

Teaching & learning

Key learning areas 35 753.86

Excursions 20 897.11

Extracurricular dissections 70 974.57

Library 3 185.20

Training & development 2 821.98

Tied funds 223 957.52

Short term relief 48 842.18

Administration & office 40 555.02

School-operated canteen 0.00

Utilities 32 073.05

Maintenance 29 229.45

Trust accounts 8 819.31

Capital programs 0.00

Total expenditure 517 109.25

Balance carried forward 434 904.86

Printed on: 5 May, 2017Page 12 of 17 St Clair Public School 4531 (2016)



The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 473 220.38

(2a) Appropriation 449 263.62

(2b) Sale of Goods and
Services

3 320.03

(2c) Grants and Contributions 19 942.16

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 694.57

Expenses -234 641.56

Recurrent Expenses -234 641.56

(3a) Employee Related -141 644.91

(3b) Operating Expenses -92 996.65

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

238 578.82

Balance Carried Forward 238 578.82

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 768 949.69

Base Per Capita 17 210.56

Base Location 0.00

Other Base 1 751 739.13

Equity Total 317 863.44

Equity Aboriginal 15 471.14

Equity Socio economic 106 898.82

Equity Language 54 455.52

Equity Disability 141 037.97

Targeted Total 894 487.70

Other Total 711 769.10

Grand Total 3 693 069.93

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

In 2016 we survey parents, staff and students to seek
their views in regard to the school's revised and
refined transition to school program. The program
involves a series of transition visits to the school by the
children and their parents or carers. Whist the children
participated in classroom and playground based tasks,
parents were involved in workshops about various
aspects of beginning school including learning to read,
speech and occupational therapy talks, as well as being
involved in classroom and playground sessions with
their children.

Parents: 100% of parents surveyed believed their child
enjoyed the activities provided and that the parents
themselves had learnt new things about their child
starting school. 85% of parents believed their child
learnt new things about starting school and felt their
child was more confident about starting school. 80% of
parents felt they were confident about their child
starting school. 90% of parents found the Learning to
Read session, presented by a staff member, useful.
80% of parents found the Speech Therapy and
Occupational Therapy information sessions useful.

Staff: 100% of staff surveyed believed the transition to
school program to be successful. They believed the
program enabled them to gain a good insight into how
individual students will enter into school and any
support that may be needed. They felt it gave them an
excellent opportunity to develop a positive rapport with
parents and families. All staff involved in the transition
program felt the 4 week program to be more effective
and successful than the previous 6 – 8 week program.
They also agreed the inclusion of more school focused
aspects e.g. numeracy learning information, should be
included in future transition programs.

Students: Although 100% of the students involved in
the transition to school program expressed they
enjoyed the activities provide, only 85% of them
expressed they felt happy about starting school. The
remaining 15% felt unsure about starting school. The
activities they enjoyed most included playing with lego
and building blocks, drawing and using play dough,
reading, story time, singing and dancing, using the
playground equipment, visiting the canteen and
meeting new friends.

Policy requirements

Aboriginal education

The school community acknowledges the Dharug
people as the traditional owners of the land on which
the school is built, respecting their culture, laws and
practices. To provide support and culturally inclusive
learning for Aboriginal students, mandatory
perspectives in Aboriginal Education are evident in
teaching and learning programs.

Additional academic support was undertaken using
NORTA NORTA finding. Personalised learning plans

were developed and implemented for all indigenous
students.

The school participated in the Stepping Up program
organised across the STEPS community of schools.
This program focuses on developing and maintaining
strong and respectful partnerships with students, staff
and parents from our local Aboriginal community. The
promotion of Aboriginal Education is evident through
the planned activities and events organised and provide
across the seven schools involved.

Aboriginal students were also involved in a STEPS
Doors project with representatives across the schools
creating a 'door' with the assistance and guidance of
Darren Dunn, 2015 Indigenous Artist of the Year.
Outstanding art was produced with the door on display
for all to appreciate.

Multicultural and anti-racism education

The school incorporates multicultural education
throughout the curriculum by ensuring multicultural
perspectives are evident in teaching and learning
programs. Harmony Day was celebrated during Term 1
with students encouraged to wear orange to
acknowledge and celebrate their understanding of
cultural diversity. Students were involved in numerous
lessons and activities to emphasis the message behind
Harmony Day.

Anti–racism lessons were taught across the school with
discussion and activities designed to reinforce
acceptance and tolerance for all.
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